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PREFACE 



Abstracts of Research and Related Materials in Vocational and Technical Educa- 
tion (arm) and the comi^anion publication Abstracts of Instructional Materials in 
Vocational and Technical Education (AIM) announce the availability of documents 
acquired and processed by the ERIC Clearinghouse on Vocational and Technical Educa- 
tion. ARM incorporates abstracts of research and other materials which are useful 
to a wide audience of users such as researchers, supervisors, teacher educators, 
education specialists, administrators, teachers and others who have an interest in 
vocational and technical education. AIM includes abstracts of materials typically 
designed for teacher use or student use in the classroom, and annotations of biblio- 
graphies or lists of instructional materials. These publications prepared by the 
ERIC Clearinghouse on Vocational and Technical Education are published quarterly 
beginning with Fall 19^7 issues. 

The ERIC Clearinghouse on Vocational and Technical Education is a division of 
the Center for Research and Leadership Development in Vocational and Technical Edu- 
cation located at The Ohio State University and is one of the clearinghouses of the 
Educational Resources Information Center (ERIC-USOE). With the growth of vocational 
and technical education programs, there is an increasing need for accessible infor- 
mation that can be used in developing logical chains of reasoning for research acti- 
vities, for improving school practices and for shortening the theory-practice gap. 
This Clearinghouse is striving to provide a useful and vital function in dissemina- 
tion of information on vocational and technical education. ARM and AIM give visi- 
bility to a document-based information system which constitutes an on-going data 
bank of research and resource materials in vocational and technical education. 
Following are some of the benefits derived from this data base: 

* A central source of information to be reviewed and synthesized into state-of- 
the-art papers, critical reviews, interpretive papers, etc. 

* A resource which includes different kinds of materials, e.g., instructional 
materials, descriptive reports, survey reports, dissertations, conference 
proceedings, program plans or procedures, research reports. 

* Provision for availability of primary source materials through the ERIC Docu- 
ment Reproduction Service (EDRS) and/or other distribution agencies. 

* A source of bibliographies and a resource for development of bibliographies. 

* A source of materials for different user groups (i.e., administrators, super- 
visors, teacher educators, teachers, legislative and advisory bodies) with 
information needs in such diverse areas as teaching and learning, manpower 
needs and requirements, research design and methodology, evaluation. 

Since this Clearinghouse is a component of a larger information system, ERIC, 
it is logical that certain similarities among publications exist. In this regard 
the format of ARM and AIM is similar to that of Research in Education (RIE)^, the 
primary publication of the Educational Resources Information Center (eRIC). RIE in- 
cludes abstracts from a^ll ERIC Clearinghouses. The abstracts of materials reported 
in ARM relate specifically to the educational field of vocational and technical edu- 
cation and constitute a segment of ERIC, the national information system for American 
education. 



^ Research in Education is published 12 times a year. Tne first issue was no. 1, 
November I966. Subscription: Domestic $21.00 a year; foreign $5 •25 additional. 

Single copy: Domestic, $1.75« Send check or money order (no stamps) to the Super- 

intendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402; 
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In addition to the two quarterly publications. Abstracts of Research and 
Related Materials in Vo cational and Technical Education TaRM), and Abstracts of 
Instructional Materials in Vocational and Technical Education (AIM), other publica- 
tions will be issued from time to time. These will typically concern themselves 
with reviewing and synthesizing information in specific areas of vocational and 
technical education, e,g„, Review and Synthesis of Research in Technical Education; 
Agricultural Education; Horae Economics, etc., and with reviewing and synthesizing 
information related to topical areas such as the economics of vocational and tech- 
nical education. 

We are indebted to our colleagues within the profession for their cooperation 
in forwarding materials to the clearinghouse and for their suggestions and comments 
which have materially assisted in the development of this program. We anticipate 
further refinement and improved procedures with the continued assistance of our 
advisory committee. 



Robert E. Taylor 
Birector 



INTRODUCTION 



Organization of 

ABSTRACTS OF RESEARCH AND RELATED 
MATERIALS IN VOCATIONAL AND TECHNICAL EDUCATION 

Abstracts of Research and Related Materials in Vocational and Technical Education 
has two basic formats — i?ssianes and indexes -- to serve the browser and those seeking 
specific information. The resmes are organized according to several topical groupings 
in the first section of the document. Under each grouping, the resumes are arranged by 
Vocational Technical (VT) number which is an identification number assigned to reports 
as they are processed. Resumes contain an abstract which indicates the contents of a 
document in two hundred words or less. Additional components of a resume are explained 
in a diagram on page ix. 

Several indexes are located after the resume section to provide specific approaches 
to documents reported in the resume section. These indexes are: 

Subject and Identifier Index 

Personal and Institutional Author Index 

Vocational and Supporting Services Index 

Document Nxmiber Index 

Conversion of Document Number Index (VT to ED or MP, ED or MP to VT) 

All of the indexes refer to page numbers in this publication to enable the reader 
to quickly locate any resume of interest. 

Availability of ARM 



ARM is published quarterly (Pall, Winter, Spring, Summer). The first issue began 
Fall 1967. At this time the four issues for the period Fall 1967 - Summer 1968 and the 
AIM-ARM Annual Index, I967-68 are available only on microfiche or facsimile copy. Micro- 
fiche or facsimile for all previous issues may be ordered from ERIC Document Reproduction 
Service (EDRS), The National Cash Register Company, 4936 Fairmont Avenue, Bethesda, 
Maryland 20014 . Please write to EDRS for order forms. 



ED 


013 


336 


Fall 


1967 


ARM 


ED 


015 


335 


Winter 


1967 


ARM 


ED 


016 


875 


Spring 


1968 


ARM 


ED 


019 


525 


Summer 


1968 


ARM 


ED 


022 


064 


AIM-ARM Annual 








Index. 


, 1967-68 


ED 


022 


970 


Pall 


1968 


ARM 


ED 


027 


437 


Winter 


1968 


ARM 


ED 


030 


000 


Spring 


1969 


ARM 


ED 


031 


586 


Summer 


1969 


ARM 


ED 


r\oo 


247 


Fall 


1969 


ARM 



MF - $ 1.00 


or 


HC - $10.60 


MF - $ .75 


or 


HO - $ 9.10 


MF - $ .75 


or 


HC - $ 9«10 


MF - $1.25 


or 


HC - $ 14.15 


MP - $ .50 


or 


HC - $ 6.30 


MF - { 


11.25 


or 


HC - $ 14.10 


MF - { 


> 1.00 


or 


HC - $10.65 


MP - { 


;i.oo 


or 


HC ■» $ 10.40 


MF - { 


51.00 


or 


HC - $10.45 


MP - { 


51.00 


or 


HC - $ 10.40 



Subscriptions for hard copy may be initiated with the Fall 1968 issue, or sub- 
sequent issues. Send order indicating quarter and year that subscription is to begin to: 



ERIC Clearinghouse 

The Center for Voca-tionai and Technical Education 
1900 Kenny Road 
Columbus, Ohio 43210 



Availability of Materials Reported In ARM 



A basic concept of the ERIC system is to make known the availability of the 
full text of materials abstracted. Most of the materials processed into the ERIC 
system with an ERIC Document (ED) number will be available from the ERIC Document 
Reproduction Service (eDRS) in the form of microfiche or facsimile copy. There is 
an EDRS availability line with each abstract which indicates if a document may be 
obtained from EDRS. If a document is not available from EDRS, the agency and address 
from which the document may be obtained is in the resume. Microfiche or facsimile 
copy must be ordered by ED (ERIC Document) number since EDRS is not set up to respond 
to requests for materials by subject, author, or title. AIM and ARM Indexes can be 
used to determine ED numbers which relate to problem areas. Always check the most 
current issue of RIE for the latest price schedules and ordering procedure for micro- 
fiche (MF) and facsimile copy, called hard copy (HC)« 

Materials with ED numbers are announced in Research in Education (RIE) as well 
as AIM or ARM. These are available as Individual documents through EDRS or another 
source. Documents with VT numbers only are not announced in RIE but are included in 
AIM and ARM. They are not available as individual documents from EDRS but as part 
of a VT-ERIC set. Microfiche for an individual document in one of these sets is ob- 
tainable only through purchase of the set or from agencies that have this set and 
have the capability of reproducing microfiche. Reports in these sets are identified 
in a resume by the phrase MF AVAILABLE IN VT-ERIC SET. Tlie documents are grouped in 
VT number sequence in the microfiche set for each issue of AIM or ARM. E^ch set is 
announced in RIE under a single (ED) number. The Fall 19<S? - Summer I968 Microfiche 
Collections contain documents with VT numbers only and ED documents. Beginning with 
Fall 1968, the microfiche set contains the documents which have only VT numbers. 

13 ms the microfiche collection for a particular issue of .ARM now contains the items 
in that issue of ARM which have the statement, MF AVAILABLE IN VT-ERIC SET, in the 
resume. These sets may be ordered from EDRS. Information to be used in ordering 
the sets for ARM follows: 



ARM Microfiche Collections 



ARM 


ED Number 


Microf let ■ : 


Fall 1967 


ED 013 338 


$25o00 


Winter 1967 


ED 015 348 


$26.25 


Spring 1968 


ED 016 876 


$38.00 


Summer I968 


ED 019 526 


$ 72.75 


Fall 1968 


ED 022 065 


$ 5.75 


Winter I968 


ED 027 44 l 


$34.25 


Spring 1969 


ED 630 001 


$25.00 


Summer I969 


ED 031 587 


$26.75 


Fall 1969 


ED 033 237 


$ 8.50 


lould be noted 


that organizations which have 


standing orders with EDRS for the 



total microfiche collections in RIE will automatically receive the ARM and AIM micro- 
fiche collections. If an organization wishes to order only the materials abstracted 
by VT-ERIC which are announced in RIE and are on microfiche, a standing order may be 
initiated with EDRS for a VT-ERIC package. 13 iis package will automatically include 
the ARM and AIM microfiche collections. Contact EDRS for information about cost of 
current or retrospective VT-ERIC packages. 



iTi'ir i i i 



vi 












Availability Key for Materials Reported in ARM 



Accession Number 


Availability on Microfiche 


ED mmnber supplied 


ERIC Document Reproduction Service (EDRS) 
provided that the information is shown on 
EDRS price line. 


ED appears with reference 
to an RIE issue, e.g., 

ED (Aug 69) 


If a price is given for microfiche, the 
fiche is unavailable from EDRS (at time 
of printing) until an ED number is 
assigned and published in RIE. The issue 
of RIE in which the abstract is scheduled 
to appear follows the ED prefix. After 
assignment of numbers has been made by 
Central ERIC, the Conversion of Document 
Number Index in each succeeding issue of 
ARM will include numbers for documents 
listed with an ED and RIE date in the pre- 
vious issue. 


VT number only supplied 


Available on microfiche in VT-ERIC set from 
EDRS as indicated. 


Items not available throu^ EDRS or 
source of availability cited on the 


in a VT-ERIC set will usually have a 
availability line in the resume. 



ERIC Document Reproduction Service (eDRS) 

The ERIC Document Reproduction Service (eDRS) is operated by The National Cash 
Register Company. Request order forms from: 

EDRS 

The National Cash Register Company 
4936 Fairmont Avenue 
Bethesda, Maryland 20014 

Prices for microfiche and/or hard copy undergo occasional changes which become effec' 
tive when announced in Research in Education . EDRS prices cited in AIM and ARM re- 
flect the prices in effect at the time of publication. Retrospective use of AIM and 
ARM require attention to the most recent price schedules and ordering information 
which is available in a current issue of RIE. 



Scope of the Clearini^ouse 



The Clearinghouse on Vocational and Technical Education is responsible for ac- 
quiring, processing, and disseminating through the ERIC system, research reports, in- 
structional materials, information analysis products and other resource materials related 
to vocational and technical education. In addition to this general area, coverage includes 
the specific occiipational fields of agricultural education, business and office occupations 
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education, distributive education, health occupations education, home economics edu- 
cation, technical education, trade and industrial education, and new sub-professional 
fields. The clearinghouse scope also encompasses the related fields of industrial 
arts education, manpower economics, occupational psychology, and occupational soci- 
ology. The following subject categories when specifically oriented to vocational- 
technical education and its related fields are included in the scope of the clear- 
inghouse: administration and supervision, curriculum, employment and occupations, 

evaluation and measurements, facilities and equipment, historical studies, indi- 
viduals with special needs, instructional materials and devices, philosophy and 
objectives, research design and development, occupational guidance and other student 
personnel services, students, teachers, teacher education, teaching and learning. 



Acquisitions 

The adequacy of information in this publication, as well as other services of 
this Clearinghouse, is directly related to the extensiveness of the information ac- 
quired and processed into the system. This Clearinghouse has assumed the initiative 
in obtaining as much of the available information as possible. However, it is im- 
possible for any organization to achieve complete and comprehensive coverage of a 
field as vast as vocational education without the cooperation and assistance of the 
profession. The growth and ultimate effectiveness of the system require supple- 
mental efforts of its users. Any person in the vocational or technical field is 
invited to forward to the Clearin^ouse two copies of items relating to vocational- 
technical education for possible inclusion in the system.. Questions relating to 
this endeavor should be directed to the Acquisitions Specialist at the Clearinghouse. 



Abbreviations 



AIM Abstracts of Instructional Materials in Vocational and Technical Education 



ARM Abstracts of Research and Related Materials in Vocational and Technical 
Education 



ED ERIC Document 



EDRS ERIC Document Reproduction Service 



ERIC Educational Resources Information Center 



HC Hard copy 



MF Microfiche 



RIE Research in Education 



VT 



Vocational- Technical 
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Accession N’lunber-- 
an identification 
nuniber sequentially 
assigned to reports 
as they are processed 

Author (s)-- the 
individual (s) who 
prepared the report. 

EDRS ^rice- -price of 
the document through 
the ERIC Document 
Reproduction Ser- 
vice. ’'MF’* means 
microfiche; 'W'* 
means hardcopy. 

Report Number would 
appear here. 



If item cited ap- 
peared originally 
in a journal, a 
journal citation 
would appear here. 

Publication Date. 

Total number of 
printed pages in 
the report, in- 
cluding cover and 
appendices . 



Identifiers would' 
appear here. These 
are acronyms, geo- 
graphical areas, 
conferences, orga- 
nizations, tests 
(e.g. Binet), etc. 
Only the major 
identifiers preceded 
by an asterisk are 
printed in the index. 

Abstract- -a con- 
densation of the 
report in about 
200 W( ids. When ' 
applicable, it 
includes the 
purpose, pro- 
cedure, results, 
and conclusions 
of the research 
activity. 





VT 004 376 ED 020 326 — 

Asbell, Bernard 

New Directions in Vocational Education, Case Studies in Change. 

Office of Education (DHEW), Washington, D.C. Bureau of Research 

EDRS PRICE MF-$0.50 HC NOT AVAILABLE FROM EDRS. 

OEC-1 -6-004-32-0432 

OE -80047 

Superintendent of Documents, U.S, Government Printing Office, 
Washington, D.C. 20402 (FS5. 280-80047, $.30). 




67 61p. 

^^CASE STUDIES (EDUCATION); ADOPTION (IDEAS); ^EDUCATIONAL CHANGE) 
TECHNICAL EDUCATION; *V0CATI0NAL EDUCATION; AREA VOCATIONAL ’ 
SCHOOLS; SLOW LEARNERS; PARAMEDICAL OCCUPATIONS; OCCUPATIONAL 
CLUSTERS; POST SECONDARY EDUCATION; EDUCATIONAL INNOVATION 

SAN FRANCISCO; CALIFORNIA; *RICHM0ND PRETECHNICAL PROGRAM; OHIO; 
GEORGIA; PHOENIX; ARIZONA; QUINCY; MASSACHUSETTS 

In recent efforts of the U.S. Office of Education to bridge the 
gap between development and adaptation of educational practice, 
visibility has been given to communities which have introduced 
new curriculums, teaching methods, and institutional patterns. 
Five locally initiated programs which have attempted to provide 

a flexibility of the educational system 

and education leaders at state and local 

levels. Quincy, Massachusetts, is an example of a city in which 
vocational education has shifted from training for a single 
skill to preparing individuals for a cluster of occupational 
skills. (JM) 




If ED is followed by 
numbers, item has 
been announced in 
Research in Education . 
If ED is not followed 
by numbers, the issue 
of RIE in which the 
abstract is scheduled 
to appear follows the 
ED prefix. 

Title of report. 

Institutional Source- - 
the organization 
responsible for the 
report. 

Sponsoring Agency- - 
would appear here if 
different than Insti- 
tutional Source. 

Grant Number and 
Program Area Islumber 
would appear on this 
line. 

Commercial, insti- 
tutional, and other 
sources of availabil- 
ity if known at time 
of printing. Cost 
is included. 

Descriptors --the 
subject terms assigned 
by an indexer to 
characterize the 
contents of a report. 
Only the major terms, 
those preceded by an 
asterisk, are printed 
in the index. 

“Abstractor’s Initials. 



Availability Key for Materials Reported in ARM 





Accession Number: 


Availability on Microfiche 




ED number supplied 


ERIC Document Reproduction Service (EDRS) 
provided the information is shown on EDRS 
price line. 




ED appears with reference 
to an RIE issue (e.g., 
ED(Aug 69) 


If a price is given for microfiche, the 
fiche is unavailable from EDRS (at time 
of printing) until an ED number is 
assigned and published in RIE. The issue 
of RIE in which the abstract is scheduled 
to appear follows the ED prefix. After 
assignment of numbers has been made by 
Central ERIC, the Conversion of Document 
Number Index in each succeeding issue of 
APM will include numbers for documents 
listed with an ED and RIE date in the 
previous issue. 




VT number only supplied 


Available on microfiche in VT-ERIC set 
from EDRS as indicated. 




Items not available through EDRS 
source of availability cited on 


or in a VT-ERIC set will usually have a 
the availability line in the resume. 
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VT OOP 587 

"^ensenbaugh, James A. 

Vocational Education 1967; Information and Annual Report. 

Maryland State Dept, of Education, Baltimore. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 67 32p. 

*ANNUAL REPORTS; *V0CATI0NAL EDUCATION; *tECHNICAL EDUCATION; *STATE FEDERAL SUPPORT; STUDENT ENROLLMENT; 
EXPENDITURES; ANCILLARY SERVICES; ENROLLMENT TRENDS; EMPLOYMENT PROJECTIONS; AREA VOCATIONAL SCHOOLS; POST 
SECONDARY SCHOOLS; SECONDARY SCHOOLS; COMMUNITY COLLEGES; MANPOWER DEVELOPMENT 
MARYLAND 

The purpose of this report is to account for what was accomplished during the previous year in vocational 
education and to briefly illustrate the broad up-to-date programs available to all citizens through Maryland's 
new "world of work" program (vocational education). Vocational development and occupational training covering 
over 150 skills and occupations are available in seven major areas of employment; agriculture, business and 
office, trades and industry, distributive education, technical occupations, health occupations and home 
economics. The annual statistical report for fiscal 1967 presents data on enrollment by purpose (secondary, 
post -secondary , adult, and special needs), enrollment by program (service areas), and by total expenditure. 

Data are presented on actual and projected employment by major occupational groups from 1960 through 1975. (CH) 



VT 000 877 

Effecting Excellence in Management Practice in Vocational Rehabilitation. A Study for the Vocational 
Rehabilitation Administration. 

Saint Thomas Coll., St. Paul, Minn. Management Center 
Chicago Univ., 111. Industrial Relations Center 
Vocational Rehabilitation Administration, Washington, D„C. 

MF AVAILABLE IN VT-ERIC SET. 

VRA 561-T-65 

Pub Date - Jan66 168p. 

VOCATIONAL REHABILITATION; *ADMINISTRATIVE PERSONNEL; *MANAGEMENT DEVELOPMENT; *CURRICULUM; PILOT PROJECTS; 
RESEARCH PROJECTS; PROGRAM EVALUATION; SEMINARS; SURVEYS; *MEASUREMENT INSTRUMENTS; *STATE AGENCIES 

The objectives of the study were; (1) to prepare for the establishment of a center for the development and 
education of state rehabilitation agency administrative and management personnel, (2) to plan a program of 
research, curriculums and publication for improving the management and administrative effectiveness of state 
vocational rehabilitation agencies, and (3) to plan, prepare and conduct a single pilot test program for a 
test group from State Rehabilitation Agency administrative management personnel. This report has been designed 
in book form to enable management in public enterprise organizations, researchers, and graduate students to 
?iiake broader use of the data and research than if the format were too narrowly conceived. The 8 chapters 
contain the following material; (1) the concept of management development including program steps for teamwork 
and individual development, (2) a proposed core curriculum utilizing seminars, (3) a proposed schedule of 
seminars from 1966-71, (4) survey results from 82 state agencies, who returned 446 questionnaires (57.69 
percent) giving characterist ics of the management personnel reporting, (5) the use of Job descriptions as a 
means to determine development needs, (6) the reactions of 20 experienced vocational rehabilitation management 
personnel relative to a rank order of seminar topics, (7) the use of television to replace seminars, and (8) 
three seminars conducted as part of the Vocational Rehabilitation Administration grant. (SL) 



VT 001 171 

Improving Vocational Education in Lapeer County. An Area Vocational Study Commissioned by the Lapeer 
Intermediate School District and the Five School Districts of Lapeer County. 

Michigan State Univ., East Lansing 
Lapeer Intermediate School District, Mich. 

Michigan State Dept., Lansing. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Sep66 188p. 

*SCH00L SURVEYS; OCCUPATIONAL ASPIRATIONS; *0CCUPATI0NAL SURVEYS; PROGRAM PLANNING; ^VOCATIONAL EDUCATION; 
PARENT ATTITUDES; EDUCATIONAL PLANNING; *MASTER PLANS; QUESTIONNAIRES 
MICHIGAN; LAPEER COUNTY 

Lapeer County had a population of 45,000 in 1965, five public high school districts, seven primary districts, 
and four non-public elementary schools with a total enrollment of 10„179 students. Astudy was made to 
determine the effectiveness of current vocational programs, the programs and facilities needed in the area, 
and recommendations for improvement. Questionnaires were received from 84 percent of all 11th grade students, 
48 percent of parents of 11th grade students, and 389 of the high school graduates and dropouts of the class 
of 1964. Business, industry, and government employers were interviewed to determine number of employees. Job 
titles, annual entry opportunities, and kinds of training needed by new and present employees. The school 
programs studied were agriculture, distributive education, home economics, health occupations, industrial 
arts, trade and industrial education, and business and office occupations education. Conclusions were; (p 
industry's requirements were not being met by existing educational programs at the high school _ level , (2) 
there was no need for additional collegiate-level institutions in the county because of community colleges 
available, (3) each high school in the county should strengthen its present programs of exploratory, 
p re -vocational education, and (4) becaufje of the present potential enrollment of only 180 students, a 
relatively small area vocational school was needed. (PS) 



VT 001 211 

Tri -State Conference for Trade, Industrial and Technical Education (2nd Annual), Southern State College, 
Springfield, South Dakota, August 28-30, 1966. Summary. 

Southern State Coll., Springfield, S .D . 

MF AVAIL/\BLE IN VT-ERIC SET. 

Pub Date - 66 63p, 

*C0NFERENCE REPORTS; *TRADE AND INDUSTRIAL EDUCATION; ^TECHNICAL EDUCATION; *PR0GRAM PLANNING 
NORTH DAKOTA, SOUTH DAKOTA; NEBRASKA 

The Tri-State Conferences were established to provide a closer working relationship among thestates of North 
Dakota, South Dakota, and Nebraska and to provide the vocational trade, industrial, and technical education 
personnel with an opportunity for professional growth. The participants included state deoartment personnel, 
administrators, industrial representatives, and teachers. The presentations were; (1) Building and Equipping 
Vocational Facilities, (2) The Role of the Technician in the Aerospace Electronics Industry, (3) Report from 
the Regional Office and a Look into the Future, and (4) Organized Labor and Vocational Education. State 
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reports wsre presented for North Dakota, South Dakota, and Nebraska. The conference summary included reports 
of represantat i ves from Wyoming, Iowa, the South Dakota Industrial Development Expansion Agency, and The 
United States Office of Education. (HC) 



VT 001 3 90 

Conference Proceedings} Distributive Education's Role in Florida's Community Junior Colleges, April 15-16, 
1964. 

Florida State Dept, of Education, Tallahassee. Distributive, Cooperative, and Business Education Section 
MF AVAILABLE IN VT-ERIC SET. 

BU11-74E-3 

Pub Date - 0ct64 33p. 

*C0NFERENCE REPORTS; *DISTRIBUTIVE EDUCATION; *C0MMUNITY COLLEGES; *P0ST SECONDARY EDUCATION; *SCH00L 
RESPONSIBILITY; TECHNICAL EDUCATION; ADULT VOCATIONAL EDUCATION; ADMINISTRATIVE ORGANIZATION; BUSINESS 
RESPONSIBILITY; SCHOOL INDUSTRY RELATIONSHIP 

*DISTRIBUTIVE EDUCATION'S ROLE IN FLORIDA'S COMMUNITY JUNIOR COLLEGES, APRIL 15-16, 1964 

Educational leaders of Florida's Junior colleges and state department of education personnel met to discuss 
the 2-year curriculums and short courses for adults in distributive education. Included are (1) a speech, 

"The Community Junior College's Responsibility for Occupational Programs," by Thomas M. Baker, (2) a panel 
summary, "The Community Junior College and Mid-Management Cooperative Programs," by Maurice F. Buckner and 
Marion West, (3) summary statements of committees reporting on 12 statements relative to "Suggested Minimum 
Standards — Mid -Management Distributive Education Programs," (4) an address, "Education for the Entrepreneur, " 
by L.T. White, and (5) summary statements of committees reporting on nine questions concerning the 
responsibility of the community Junior college in the area of distributive education for adults. Also 
included are tl) a proposed professional framework for a program of mid-management, (2) alternative plans of 
organization and operation — vocational education services, and (3) the conference agenda. (SL) 



VT 001 421 

Vocat ional Education Needs of the People of Colorado. A Preliminary Report of the Findings and Recommendations 
of the Advisory Council to The State Board for Vocational Education, 

Colorado State Board for Vocational Education, Denver 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Aug66 31p. 

*V0CATI0NAL EDUCATION; *EDUCATI0NAL NEEDS; *EDUCATI0NAL PLANNING; PROGRAM PLANNING; STATUS; CURRICULUM 
PLANNING; FINANCIAL SUPPORT; ADMINISTRATIVE ORGANIZATION; AREA VOCATIONAL SCHOOLS; GUIDANCE PROGRAMS; 
*EDUCATIONAL SUPPLY; EDUCATIONAL PROBLEMS; *SCH00L RESPONSIBILITY 
COLORADO 

The content of this report focuses on the broad functions stipulated for the State Advisory Council for 
Vocational Education, which was created by the Colorado General Assembly. Those functions are to act in a 
general advisory capacity to the State Board for Vocational Education, to review and report findings with 
respect to the needs of vocational education within public and private institutions, and to report 
recommended framework for state and community action aimed toward Job potential and vocational training. The 
information presented in this report was gathered through consultation with state and regional agencies 
concerned with employment and/or training. The seven major areas covered by this report are (1) Improving the 
Image of Vocational Education, (2) Guidance and Counseling, (3) Labor Market and Occupational Information, 

(4) Curriculum, (5) Area Schools, (6) Financial Support of Vocational Education, and (7) F ramework and 
Administrative Structure. Among the recommendations is that every student inColorado should have the 
opportunity to enroll in vocational courses in high school and on the post-high school level. (CH) 



VT 001 449 

"Problems of Vocational Education in Utah. Research Report, Report No. 254. 

Utah Foundation, Salt Lake City 
MF AVAILABLE IN VT-ERIC SET. 

Utah Foundation, 818 Kearns Building, Salt Lake City, Utah 84101 ($.25 prepaid). 

Pub Date - Dec67 6p. 

*V0CATI0NAL EDUCATION; *EDUCATI0NAL PROBLEMS; *P0ST SECONDARY EDUCATION; EMPLOYMENT PATTERNS; PROGRAM COSTS; 

FEDERAL AID; *EDUCATI0NAL OBJECTIVES; *EDUCATI0NAL NEEDS 

UTAH 

Utah traditionally has ranked at or near the top of the list of states on the basis of financial effort in 
support of public education. However, the adequacy of at least one facet of the school system, vocational 
education, is now being questioned in many quarters. The topical approach to this basic problem in this report 
includes; Causes of Imbalance, Progress in a Decade, Levels of Instruction, Different Approaches, High Cost 
Factors, Post -Secondary Education, Boards of Control, Quality of Programs, Vocational Rehabilitation, and 
Federal Aid. The relative neglect of vocational education in Utah appears to be due to prejudice on the part 
of parents, students and many educators. Students who follow vocational programs or terminal programs, short 
of the baccalaureate level, are frequently branded as "academic failures" even though society urgently needs 
technicians, skilled craftsmen, and other subprofessional workers. A 1966 study of Utah's vocational education 
program reported that Utah may be training college graduates for other states, at a high cost to Utah, or else 
college graduates may be forced to accept subprofessional employment. (CH) 



VT 001 474 

Kelst, Richard T.; Young, Raymond J., Ed. 

A Descriptive Study of Private Trade and Vocational Schools in Michigan. 

Michigan Univ., Ann Arbor, Bureau of School Services 
MF AVAILABLE IN VT-ERiC SET. 

Pub Date - Ju164 47p. 

*V0CATI0NAL EDUCATION; *PRIVATE SCHOOLS; *V0CATI0NAL SCHOOLS; *SCH00L SURVEYS; STUDENT ENROLLMENT; TUITION; 

EDUCATIONAL FACILITIES; CURRICULUM; ENROLLMENT PROJECTIONS 

MICHIGAN 

This study was made to ascertain the educational opportunities offered by the Michigan private vocational 
schools. Quest ionnaires were mailed in April, 1964 to 161 non-public institutions operating trade or 
vocational schools of 2 years cr less duration. Information was sought on the number of graduates during a 
5-year period, 3-year enrollment predictions, expected expansions of physical facilities, curriculum expansion 
within the next 1b years, and current tuition charges. The various fields are discussed separately* p) beauty 
culture and related fields, (2) business and related fields, (3) skilled trades and related fields, (4) the 
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arts and related fields, and (5) miscellaneous fields. Thirty-one tables provide information by category for each 
of the fields: (1) location, programs and tuition, (2) year the institution was founded, (3) enrollment from 
1959 to 1963, (4) enrollment projections for 1965, 1970, 1975, (5) planned expansion of physical facilities 
for years 1965, 1970, and 1975, and (6) anticipated curriculum expansion for years 1965, 1970, and 1975, Findings 
included the following: (D More than 10,000 people graduate annually from the reporting schools, (2) 

Enrollment projection for 1975 was approximately 28,000 people, and (3) Projected plant investment from 
1965-1975 totalled approximately $20,000,000. Matters such as admission and graduation requirements, 
relationship of courses to community college courses, and relationship of Job obtained after graduation 
were recommended for further study. (SL) 



VT 001 489 

Vocational -Technical Education Needs in the Greater Elmira Area with Recommendations for Action. Summary 
Report. 

New York State Education Dept., Albany. Bureau of Trade and Technical Education 
Elmira Enlarged City School District, N.Y. 

Sole Supervisory District of Chemung and Tioga Counties, Board of Cooperative Educ. Services, Horseheads, N.Y. 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 63 76p. 

♦VOCATIONAL EDUCATION; *CURRICULUM; STUDENT INTERESTS; STUDENT ENROLLMENT; POPULATION DISTRIBUTION; *SCH00L 
SURVEYS; TECHNICAL EDUCATION; OCCUPATIONAL SURVEYS; MANPOWER NEEDS; EDUCATIONAL RESOURCES; *EDUCATI0NAL 
NEEDS; PROGRAM EVALUATION; *PR0GRAM IMPROVEMENT; EMPLOYER ATTITUDES; COMMUNITY SUPPORT 
GREATER ELMIRA AREA; NEW YORK 

This educational survey was designed to ascertain in as quantitative terms as possible the information and 
opinions of various segments of the population concerned with vocational -technical education in the Greater 
Elmira Area. The survey, conducted during the 6-months from September 1962 to March 1963, presented the 
following information: O) facts and figures concerning the Greater Elmira Area (includes population 
distribution, projected population to 1980, and enrollment distribution by districts and grades), (2) 
definitions of vocational -technical education, (3) local resources for vocational -technical education 
(resources are public high schools, public adult education, private schools, and programs established by 
Industry, labor organizations and business firms), (4) reports of questionnaires completed by 4,182 high 
school students, 3,194 parents of high school students, 2,116 former students, 610 selected voters, 75 school 
administrators, and 65 selected teachers, and (5) a report from industry, business and agriculture concerning 
present and projected employment needs to 1970. In the summary sections, these recommendations were made: 

(1) The program should be planned to accommodate all youth, (2) The curriculum should be based on an area study 
of long-range employment needs of local industry, business, and agriculture as well as the state at.d national 
needs, (3) A curriculum plan for the enlargement and extension of the present high school and adult 
vocational -technical program should be established. (SL) 



VT 001 606 

'VocatToriaT -Technical Advisory Committees. 

Michigan State Dept, of Public Instruction, Lansing. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub -546 

Pub Date - 65 12p. 

♦ADVISORY COMMITTEES; *V0CATI0NAL EDUCATION; *SCH00L COMMUNITY RELATIONSHIP; ^ADMINISTRATOR GUIDES; TECHNICAL 
EDUCATION 

The purpose of this bulletin is to offer assistance to local schools in the formation and use of advisory 
committees. To accomplish the goals of preparing adults and youth for employment, the cooperative efforts of 
education, business, industry, labor, and the public are required. Local administrators are given help in the 
systematic organization and effective use of advisory committees related to the development, expansion, or 
improvement of vocational -technical education. Some specific topics covered briefly are: (l) legal basis for 
advisory committees. (2) their definitions and purposes, (3) their organization and relationships, (4) their 
memberships, and (5) additional sources of advisory assistance. Two types of vocational -technical advisory 
committees are the general and the occupational. The techniques in working with advisory committees, however, 
are the same with either. (MS) 



V T 001 619 

"Piart-Time Cooperative Industrial Occupational Training. A Plan for New Jersey. Trade and Industrial Bull-2., 

New Jersey State Dept, of Education, Trenton. Vocational Div. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 65 17p, 

♦COOPERATIVE EDUCATION; *TRADE AND INDUSTRIAL EDUCATION; *PR0GRAM GUIDES 

The purpose of this bulletin is to help the layman and the educator understand the nature of cooperative 
programs. The contents include; (1) Characteristics of the Program, (2) Typical Agreement Form, (3) Typical 
Duties of a Teacher-Coordinator, and (4) Suggested Steps in Organizing Local or Area Co-Op Programs. (EM) 



VT 001 673 

Guide for Public Junior Colleges in Planning Programs of Vocational Education. 

Texas Education Agency, Austin 
MF AVAILABLE IN Vt-ERIC SET. 

Pub Date - Feb66 75p. 

♦JUNIOR COLLEGES; ♦VOCATIONAL EDUCATION; *TECHNICAL EDUCATION; *ADMINISTRAT0R GUIDES; ♦PROGRAM PLANNING; 
ADMINISTRATIVE POLICY; AREA VOCATIONAL SCHOOLS; PROGRAM DEVELOPMENT; PROGRAM ADMINISTRATION; PROGRAM 

evaluation 

This document is a preliminary draft of a publication to assist local public Junior college administrators in 
planning, establishing, conducting, and evaluating programs of vocational education. The contents include: (l) 
general policies (Justification of need, advisory committees, and approval criteria of programs), (2) 
cooperative programs, (3) vocational education programs, (4) the vocational work-study programs, (5) other 
programs related to vocational education (adult basic education and adult migrant education), and (6) area 
vocational schools. The appendixes contain various appl!cation-for-approval forms. (SL) 
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VT 001 900 

Accreditation of Collegiate Educational Programs Allied to Medicine and Dentistry. A Staff Report to the 
Special Committee on Accrediting in Allied-Dental and Allied-Medical Fields of Study of the National 
Commission on Accrediting. Agenda Item No. 4. 

American Dental Association, Chicaoc, 111, 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Jan64 6p. 

*HEALTH OCCUPATIONS EDUCATION; POLICY; *HEALTH PERSONNEL; *ACCREDITATION (INSTITUTIONS); PROFESSIONAL 
ASSOCIATIONS 

AMERICAN MEDICAL ASSOCIATION; AMERICAN DENTAL ASSOCIATION; NATIONAL COMMISSION ON ACCREDITING 

Basic policies and procedures of (1) the program of the American Dental Association in accredi i inq dental 
hygiene, dental laboratory technician, and dental assistant programs, and (2) the program of the American 
Medical Association in accrediting programs in occupational therapy, medical technology and cytotechnology , 
physical therapy, medical record library science and medical record technician, x-ray technology, and 
inhalation therapy are explained. (JK) 



VT 001 978 
Helling, John F . 

A Study of the South Milwaukee County Educational Needs. 

Wisconsin Univ., Madison. Center for Vocational and Technical Studies 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Nov66 99p. 

SCHOOL- *PR0GRAM DEVELOPMENT; *V0CATI0NAL EDUCATION; TECHNICAL EDUCATION; EDUCATIONAL FACILITIES; MANPOWER 
NEEDS- *V0CATI0NAL SCHOOLS; QUESTIONNAIRES; *EDUCATI0NAL NEEDS; COMMUNITY CHARACTERISTICS; EMPLOYER ATTITUDES; 
STUDENT ATTITUDES; POST SECONDARY EDUCATION 
SOUTH MILWAUKEE COUNTY; WISCONSIN 

This educational survey was initiated to provide a close look at all phases of post-high school education 
and to provide guidelines for programs based on needs of the area. The survey was designedand carried out by 
staff of the University of Wisconsin for the South Milwaukee County Area, which included eight school 
districts in both rural and urban areas. Questionnaires were developed to determine; (O the characteristics 
and attitudes of former students in the public schools, (2) characteristics, attitudes and aspi-'ations of 
high school seniors, (j) demographic features of the South Milwaukee County Area, (4) opinions gained through 
an interview study of 1,000 randomly selected residents, (5) reactions of employers regarding the level of_ 
skill possessed by their employers, and (6) existing facilities for vocational education in the area, and in 
Milwaukee. Employers revealed different problems in finding employees with suitable training, and the most 
difficult areas to staff were the skilled, clerical, and/or technical fields. It is recommended that a 
proposal be drafted for improved and increased post high school educational facilities of a 
vocational -technical nature in the South Milwaukee County Area. (MS) 



VT 002 028 
"Struck, John W . 

General Policy Statement of Communication Procedures for Practical Nursing Programs in the Public Schools of 
Pennsylvania. 

Pennsylvania State Dept, of Public Instruction, Harrisburg 
MF AVAILABLE IN VT-ERIC SET. 

Pub D^te ” 30Sep63 3p. 

HEALTH OCCUPATIONS EDUCATION; *INTERAGENCY COORDINATION; *pracTICAL NURSING; *ADMINISTRATIVE POLICY 
PENNSYLVANIA 

The only direct communication between the State Board of Nurse Examiners and the local school district relates 
to licensing examination application forms. All other matters, including planning for State Board survey 
visits, recommendations of the State Board, State Board policies, results of licensing examinations, program 
faculty appointments and charges, and contracts of the school districts with affiliating agencies will be 
handled through the Advisor or Practical Nursing in the Department of Public Instruction. (JK) 



VT 002 10 9 

Ohio Division of Vocational Education Annual Report, 1965-1966. 

Ohio State Board of Education, Columbus 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 65 151p. 

*V0CATI0NAL EDUCATION; ^PROGRAM DESCRIPTIONS; ^ANNUAL REPORTS; *STATE PROGRAMS; *EDUCATI0NAL PROGRAMS 
OHIO 

Information on program problems and progress are included in this description of vocational education in Ohio 
in 1965 and 1966. It Is the annual report of the state vocational education division to theU.S. Office of 
Education and program participants. A summary of state program objectives and developments is provided. 
Sections are devoted to a description of activities for Agricultural Education, Business and Office Education, 
Distributive Education, Vocational Guidance, Home Economics Education, Manpower Development and Training, 

Trade and Industrial Education Health Occupations, Technical Education, and Research and Survey Services. 
Descriptions of current supervisory services, program status, teacher education, and Joint activities, are 
among topics treated in the descriptive report of each service area. (JM) 



VT 002 143 

Dental Students' Register. 

American Dental Association, Chicago, 111. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 66 31 P. 

DENTISTS; *DENTAL HYGIENISTS; *DENTAL ASSISTANTS; *DENTAL TECHNICIANS; *DIRECT0RIES; DENTAL SCHOOLS; JUNIOR 
COLLEGES; COMMUNITY COLLEGES; UNIVERSITIES; COLLEGES; *EDUCATI0NAL PROGRAMS; ENROLLMENT; GRADUATES; TUITION- 
ADMISSION CRITERIA; SCHOLARSHIPS; PROGRAM LENGTH 

In addition to the detailed information about dental schools and dental students, the document includes- (1) 
listings of the administrative officers of dental hygiene, dental assistant, and dental laboratory technician 
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programs, (2) preadmission training programs for students of the three types of programs, (3) 1966 enrollment 
in each program of the three types, (4) enrollment figures for each dental hygiene program each year from 
1960 through 1966, (5) the numbers of graduates from dental hygiene and dental laboratory technician programs 
each year from 1962 through 1966 and from each denial assistant program for 1965 and 1966, (6) admission 
requirements, program length, certificate or degree, tuition, scholarships, and loans for each program of the 
types, and (7) 1966 geographical distribution data for dental hygiene undergraduates. (JK) 



VT 002 301 ED 016 060 

Roney, Maurice W. „ . 

Occupational Criteria and Preparatory Curriculum Patterns in Technical Education Programs. Area vocational 
Education Program Series, no. 4. 

Office of Education, (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.25 HC NOT AVAILABLE FROM EDRS. 

OE-80015, Vocational Div. Bull. 296 , . ^ 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS5.280--8001 5 $0.15). 
Pub Date - 65 33p. 

*TECHNICAL EDUCATION; CRITERIA; PROGRAM PLANNING; *PR0GRAM DEVELOPMENT; PROGRAM GUIDES; JOB ANALYSIS; 
CURRICULUM PLANNING; *EDUCATI0NAL NEEDS; ^TECHNICAL OCCUPATIONS; ABILITY; *EMPL0YMENT QUALIFICATIONS; 
CURRICULUM 

A reference base of general abilities designed to identify technician occupational requirements which can be 
translated into educational program content includes (1) a facility with mathematics with the ability to use 
algebra and trigonometry as toots in the development of ideas that make use of scientific and engineering 
principles, (2) a proficiency in the application of physical science principles, (3) an understanding of the 
materials and processes commonly used in the technology, (4) an extensive knowledge of a_ field of 
specialization with an understanding of the engineering and scientific activities that distinguish the 
technology of the field, and (5) communication skills that include the ability to interpret, analyze, and 
transmit facts and ideas graphically, orally, and in writing. With these five underlying general abilities as 
universal requirements, 12 criteria were developed for identifying specific occupations which require 
technical education. The criteria used to establish the level of competence in these occupations constitute 
an educational standard. By this standard, the technician should have an educational background equivalent to 
that obtained in a program of at least 1,800 hours of instruction with a pattern of course work that _ 
correlates mathematics and physical science with technical study. A study of catalogs of 25 institutions 
shows the organizational patterns of 2-year post-high school technical programs, and an appendix illustrates 
the division of subject matter in a 3-year technical curriculum offered at the secondary school level. (HC) 



VT 002 410 ED 029 942 . . . , . 

Education and Training, Expanding the Choices. 5th Annual Report to the Congress on Training Activities. 

Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$5.55 

OE -87020 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 ($.60). 

Pub Date - 67 109p. 

*ADULT VOCATIONAL EDUCATION; *FEDERAL PROGRAMS; *pRQGRAM DESCRIPTIONS; *PR0GRAM EVALUATION; EXPERIMENTAL 
PROGRAMS; DEMONSTRATION PROGRAMS; FEDERAL LAWS; SCHOOL ROLE; ON THE JOB TRAINING; MANPOWER. DEVELOPMENT; COST 
EFFECTIVENESS; CURRICULUM; EDUCATIONAL METHODS; INSTRUCTIONAL MATERIALS- ENROLLMENT TRENDS; JOB TRAINING; 
PARTICIPANT CHARACTERISTICS; *ANNUAL REPORTS 
*MANP0WER DEVELOPMENT AND TRAINING ACT PROGRAMS; MDTA PROGRAMS 

Training activities authorized under Part B of Title II of the Manpower Development and TrainingAct (MDTA) of 
1962, as amended, are described and evaluated and recommendations are made for continuation and improvement. 
The report includes sections on program innovations, experimental and demonstration programs, changing goals, 
teachers, curriculums, methods, and materials. Statistically, some highlights are (1) Between August 1962 and 
December 1966, training opportunities had been approved for about 837,000 persons, 270,200 of which were for 
on-the-Job training, (2) Of an estimated 600,000 cumulative enrollments by the end of 1966, 337,000 had 
completed their scheduled training course and roughly four-fifths of these were employed, and (3) Classroom 
instruction was offered in 1966 to approximately 150,000 trainees in various schools. Recommendations include: 

(1) earlier appropriations by Congress to permit state and local educators to plan, staff, and equip programs, 

(2) establishment of additional training centers, (3) expansion of related instructional programs for 
on-the-Job trainees, (4) greater emphasis on work experience related to occupational training, particularly 
for the disadvantaged, and (5) greater cooperative involvement of the private sector. Statistical tables are 
appended. (ET) 



VT 002 593 

Developing an Advisory Committee. T.I.E. Series no. 21. 

North Carolina State Dept, of Public Instruction, Raleigh. Trade and Industrial Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Nov66 17p. 

*ADVIS0RY COMMITTEES; *TFADE AND INDUSTRIAL EDUCATION; *ADMINTSTRAT0R GUIDES; *PR0GRAM DEVELOPMENT; PROGRAM 
GUIDES; PROGRAM PLANNING; ^fSCHOOL INDUSTRY RELATIONSHIP 

Only an advisory committee, sensitive to the daily needs of local industry, can provide the effective 
Interchange of information so vital to both school and industry. This committee can (1) assist local schools 
In organizing their curriculums, (2) advise on procurement of materials, (3) keep school personnel acquainted 
with the current practices and developments within industry, and (4) coordinate and generally guide training 
programs so as to keep them appropriate to the current needs of the community's industry. This booklet details 
suggestions for the organization, function, and operation of an advisory committee on trade and industrial 
education. The major topics are: (1) Purpose of Advisory Committees, (2) Functions of Advisory Committees, (3) 
How Advisory Committees are Organized, (4) Organizational Chart, and (5) Establishing the Committee. (HC) 
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American Occupational Therapy Association, New York, N.Y, 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.55 Grant-367-T 

Pub Date - 67 69p. 
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*PROGRAM GUIDES;*OCCUPATIOI\IAL THERAPY; OCCUPATIONAL THERAPISTS; %0RK EXPERIENCE PROGRAMS; CAREER PLANNING; 
VfSUMMER PROGRAMS; ^PROGRAM DEVELOPMENT; OCCUPATIONAL INFORMATION; RECORDS (FORMS); HIGH SCHOOL STUDENTS; 

COLLEGE STUDENTS; PROGRAM ADMINISTRATION 

The manual is designed to serve as a comprehensive guide for curriculum directors or state affiliated 
associations interested in setting up summer experience programs through which students above the age of 16 
participate in an occupational therapy department as "apprentice staff members." Separate sections deal with 
the following details*. (1) selecting geographic areas for source and placement of students, (2) contacting 
educational institutions, (3) formulating a calendar for program organization and implementation, (4) 
developing a letter requesting appointment with school contact person, (5) making the first visit to the school, 
(6) presenting the program to students, (7) processing applications, (8) interviewing students, (9) notifying 
students of acceptance, (10) organizing the orientation meeting, (11) planning the summer experience assignment, 
(12) implementing the midpoint evaluation, (13) organizing the final evaluation meeting, (14) accepting final 
reports and written assignments, (15) implementing follow-up, and (16) administering the program, including 
selecting schools, placing students, and financing, publicizing and evaluating the program. Exhibits include 
examples of letters, fact sheets, and forms. (JK) 
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A Cjuide to Business Education in Florida Schools. Bulletin No. 72 



Florida State Dept, of Education, Tallahassee 
EDRS PRICE MF“$0.75 HC NOT AVAILABLE FROM EDRS, 
Publication Section, State Department of Education 
($ 1 . 00 \ 

Pub Date - 67 188p. 

*BUSINESS EDUCATION; *CURRICULUM; *PR0GRAM GUIDES; 
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DESCRIPTIONS; COURSE CONTENT; SEQUENTIAL APPROACH; 
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Room 271, Knott Building, Tallahassee, Florida 32304 



*PR0GRAM DESCRIPTIONS; HIGH SCHOOLS; OFFICE OCCUPATIONS 
EDUCATIONAL FACILITIES; YOUTH PROGRAMS; *C0URSE 
POST SECONDARY EDUCATION; PROGRAM ADMINISTRATION 



To focus attention upon the total business education curriculum and how such a curriculum provides for the 
needs of many different students with many different goals, a number of sequences within the business education 
curriculum have been suggested--automation and data processing, basic business-economics, bookkeeping, clerical, 
college preparatory, manager or owner, and secretarial. The basic business-economics sequence is totally general 
educationin nature. The college preparatory sequences should be helpful to students, counselors, and business 
teachers in planning high school programs for individuals who plan to enter college cur Iculums in secretarial 
(or office) administration, business administration, or business teacher education. The sequences are discussed 
in relation to suggested courses, student population, objectives, occupational opportunities, and evaluation 
procedures. Special 1y designed programs such as cooperative business, vocational office, and distribution 
education, and diversified cooperative training provide culminating office education and work experience for 
molding skills and knowledge developed in the suggested sequences. The role of supervision and administration, 
youth activities, and business education programs at the post -secondary level are discussed. (PS) 
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Schmidt, Mildred S. 

Factors Affecting the Establishment of Associate Degree Programs in Nursing in Community Junior Colleges. 
League Exchange No. 77. 

National League for Nursing, New York, N.Y. 

EDRS PRICE MF-$0.75 HC-$6.90 

National League for Nursing, 10 Columbus Circle, New York, New York 10019 ($1.75). 

Pub Date - 66 136p. 

★JUNIOR COLLEGES; COMMUNITY COLLEGES; *NATI0NAL SURVEYS; QUESTIONNAIRES; *NURSING; *HEALTH OCCUPATIONS 
EDUCATION; FACULTY RECRUITMENT; PROGRAM COSTS; FEDERAL AID; PHYSICAL FACILITIES; CLINICAL EXPERIENCE; *PR0GRAM 
DEVELOPMENT; ENROLLMENT; QUESTIONNAIRES; EDUCATIONAL TRENDS; ENROLLMENT INFLUENCES 

As of October 1963, there were 102 associate degree progrims in nursing, 82 of them in 2-year institutions. 
These 82 represented only 3_percent of the 704 Junior colleges listed in the 1963 Junior College Directory. 
Surveys were conducted to discover the factors that led to or inhibited establishment of nursing programs 
The volume of full-time enrollment is the characteristic that most influences the college's interest. The 
comparatively high cost of nursing programs, difficulty in providing the necessary physical facilities within 
the college, and inadequacy of clinical facilities are factors which deter program development. Finding a 
qualified nurse administrator was also a crucial factor for administrators who had faced the problem. Some 
recommendations were; (1) eliminating nursing programs in Junior colleges in which total enrollments are under 
500 and forecasts indicate only limited increases, (2) educating controlling boards to the need for a 
preplanning period for the nurse administrator prior to admission of students, (3) alerting Junior colleges to 
availability of federal funds under the Nurse Training Act of 1964, and (4) establishing nursing programs only 
when sufficient qualified faculty are obtainable. Appendixes include questionnaires and survey data. This 
Ed.D. thesis was submitted to Columbia University. (JK) 
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Methods and Materials in Work Experience Education, 

Thornton Fractional Township High School District, 215, 111. 

EDRS PRICE MF-$1.00 HC -$11.80 
Pub Date - 65 234p. 

★WORK EXPERIENCE PROGRAMS; *C00PERATIVE EDUCATION; *PR0GRAM PLANNING; EDUCATIONAL OBJECTIVES; ADMISSION 
CRITERIA; FEDERAL LEGISLATION* FEDERAL AID; BIBLIOGRAPHIES; PROGRAM ADMINISTRATION; PROGRAM GUIDES; WORK 
STUDY PROGRAMS 
ILLINOIS 

This document defines work experience, describes some typical programs in operation, and presents methods of 
organization and administration. Material was obtained through interviews with local school personnel, by 
letter from districts in other states, and from related literature. Work experience is defined as embracing 
both vocational and general education goals, in-school and out -of-school experiences, both paid and unpaid, 
in an educational program providing supervision by the school and supplementary instruction related to 
problems of personality development and Job success. Topics covered are (1) Types of Work Experience ograms 
which describes programs in cities in 12 states, (2) Guides Essential to Initial Planning which lists 15 

G uideline statements, (3) The Role and Responsibility of Personnel Initiating the Program, (4) Selection of 
rogram Objectives which includes objectives ranked in order of importance and procedure for development, (5) 
Criteria for Selection of Student Learners which lists 14 criteria, (6) Operation, (7) Need for High School 
Work Experience Education, and (8) Federal Legislation to be Considered which discusses six sources of 
federal aid and procedures for writing a proposal. Nine appendixes include (1) suggested tasks and work areas 
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Business Work Experience Education Programs, An Operational Handbook. 

California Univ., Los Angeles. Div. of Vocational Education 

California State Dept, of Education, Sacramento. Div. of Vocational Education 

EDRS PRICE MF-$0.50 HC-$3.95 

Pub Date “ 63 77p. 

★BUSINESS EDUCATION; *DISTRIBUTIVE EDUCATION; *C00PERATIVE EDUCATION; *PR0GRAM PLANNING; *PR0GRAM DEVELOPMENT; 
PROGRAM ADMINISTRATION; PROGRAM GUIDES 

<tiiHontc arp enrolled and instruction through part-time employment. This handbook shou -d be helpful in 
teacher coordinator (4^ organizing the advisory committee, (5) developing the plan of 

promoting the program, b) tJ^'se^Sices Sfilirgurelu'S? BSsiSIsHdSS Samjll for^s, 

thi CaliSJSii lSgal'aSthSriM?ioJs goveJJiSg^he program, and a checklist for developing the program are 
included in the appendix. (PS) 



Vocationaf-Techn'ical Education Leadership Development Seminar. Final Report. 

Missouri Univ., Columbia, Coll, of Education nEG-l -7-07417-3746 

EDRS PRICE MF-^0.50 HC-$3.20 ^ 

Pub Date - 67 62p. 

*CCM1MADC *iFAnFD«;HTP TRATMTNG. TECHNICAL EDUCATION- *V0CATI0NAL EDUCATION; ADMINISTRATIVE PERSONNEL; PROGRAM 
RELATIONS 

Sixty vocational education leaders from 18 states met for a 2 -week seminar in July 

Vocational -Technical Manpower^* by B.R. Shoemaker, (6) C°Gvsbefs '(8)^"PrM for 

Education" bv U M Berndt (7) "Vocational Guidance and Counseling Services by N.C.Gysbers, La; rrograms ror 
with'^Soecial NeS^'^ B.H. Kemp, (9) "Developing Leadership Through Pro^'essional Organizations" by 
■Ml FiiJr rinl "Roeoarch Exopr i mentat f oo and Development" by D.M, Nielsen, (11) Working with Other 



l53l3 o3 Si??e3t t«3dJ 33d nae3;‘ s dally proaram, conferaace avaluatlpn forms, and a roster of 
participants are included in the document. (WB) 



VT 004 035 . 

ISe^ntTaT Planning of Evening Extension Courses. 

Washington State Board for Vocational Education, Olympia 
MF AVAlUBLE IN VT-ERIC SET. 

Pub Date - 63 66p. 

•fcCFntlFMTVAi PRncRAMS. *EXTENSI0N EDUCATION- *TECHNICAL EDUCATION; ADULT VOCATIONAL EDUCATION; DRAFTSMEN; 
SAKcE^K^ScS^Anolf^ SECRETARIES; ELECTRONIC TECHNICIANS; CLERICAL 

OCCUPATIONS; *PR0GRAM PLANNING 

Sevpntv vocational educators representing six vocational -technical schools, nine community colleges, and 
six large high school districts^attended^a conference concerned with planning, 

sSuentlal courses in the evening extension programs for emp oyed workers, princ i pa ly technical 
Mcuoations The purposes ol the conference were to; (1) explain the desirabi ity and methods of 

^ferine =.Hm;nictrator«; of evenino extension training programs in date 

process! 

for sharing experiences. rreseriLOLiuno T.r'*'- • — T'^ini 

by Art Binnie, (3) "Secretarial" by Donna Barnes, (4) "Secretarial' 
by Gil Zuerlein. Small group discussions are summarized. LJm; 
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Study on Cost of Nursing Education. Part 1; Cost of Basic Diploma Programs. 

National League for Nursing, New York, N.Y. 

Public Health Service (DHEW), Washington, D.C. Div. of Nursing NU-nnooo 

EDRS PRICE MF-$0.-:0 HC NOT AVAILABlI FROM EDRS. NU-00009 

National League for Nursing, 10 Columbus Circle, New York, New York 10019 ($2.00,. 

Pub Date - 64 108p, 

★NURSING; *HEALTH OCCUPATIONS EDUCATION; *PR0G^M COSg; ^OSPITAL^ 

EXPERIENCE; EDUCATIONAL ECONOMICS; NATIONAL SURVEYS;, SYSTEMS APPROACH; COMPARATIVE ANALYSIS 

The cost analysis method developed In a National League for Cursing-Public Health S^^^ 

adapted to determine the cost of nursing education in the sample °f J 26 hospital supp^^^ 

this study. Some of the findings were; h) The median gross cost per student-year for educationa^ 

functions was $1,100 and the median net cost (cost remaining after Jncome noLdocatlonatVunctlons 

functions was subtracted) was $900, (2) The median gross cost per student-year for noneducatlonai functions 
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was $1,500 and the median net cost was $1,400, and (3) The median estimated value of students ' _c1 inical 
experiences was $750 per student-year. Separate sections of the report deal with sample selection 
methodology, gross costs to parent institutions, gross costs to parent institutions and cooperating 
agencies, real and derived income, and general comments on the cost of the program. Appendixes include 
explanation of the statistical methods used, a simplified example of the close-out method of cost 
analysis, schedules used to record cost analyses, and a listing of participating institutes. CJK; 
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Health services Survey and Training Program, A Prospectus. 

Union Grove High School, Wis. 

Wisconsin State Dept, of Public Instruction, Madison 
Southern Wisconsin Colony and Training School, Union Grove 
EDRS PRICE MF-$0.25 HC-$2.05 

Pub Date - Sep67 39p. 

*C00PERATIVE EDUCATION- *HEALTH OCCUPATIONS EDUCATION; COURSE DESCRIPTIONS; CAREER OPPORTUNITIES; MENTAL 

RETARDATION; HEALTH SERVICES; *PR0GRAM DESCRIPTIONS 

WISCONSIN 

As a part of the Wisconsin pilot program which places emphasis upon implementing courses and sequences directed 
toward employment in available entry occupations, this program aimed to provide (1) an understanding or the 
services rendered in the health field and related job opportunities and requi rements, and (2) an understanding 
of the mentally retarded and the development of employable skills, knowledge, and attitudes which could lead 
to employment as institutional workers. Nineteen senior students met 2 hours dailyduring the semester to 

explore Job opportunities in the health field and to study elementary psychology, interpersonal relations, and 
problems of mental retardation. Field trips and guest speakers reinforced the program. During the early part 
of the second semester, students went to the Southern Wisconsin Colony and Training School for 2 3/4 hours on 
4 days each week for cooperative training and returned to the high school on the 5th day for group counseling, 
student reports and lectures. During the latter part of the second semester cooperative training continued 
with assignments to specialized departments according to the student's interest. The participating 
evaluating the first -year program. Judged it to have considerable merit for both students and patients and to 
fill a longstanding gap in the educational system-orientation to vocat ional -technical programs. The course 
outline is included. (JK) 
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A Bibliography for Shared-Time (Dual Enrollment), A Concept for Providing Educational 

Series-3. 



Programs. Bibliographic 



Michigan State Univ., East Lansing 
EDRS PRICE MF-$0.25 HC-$1.15 

Pub Date-” Dec66 21 p. 



OEC-85111 



*SHARED TIME; *ANN0TATED BIBLIOGRAPHIES; ^PUBLIC SCHOOLS; *PRIVATE SCHOOLS; *EDUCATI0NAL PROGRAMS 

The shared-time concept is one approach to the development of stronger vocational education programs, perhaps 
through developing area skill centers which would serve students from several high schools on a part-time 
basis. The main feature of this concept is the dual enrollment by the students in two schools, either two 
public or one public and one private school. Most of the literature reported in this document focuses on public 
school -private school relationships. Of the 62 publications annotated, some are presented in more than one of 
the following sections: (1) Shared-Time Concepts Defined, (2) Some Bases for Concepts, (3) Issues Identified-- 
Admini St native arid Instructional, Legislative and Legal, and Religious. (4) Some Programs ^escribed, and (5) 
Some Shared-Time Programs Evaluated. Twenty-three unannotated articles and books are also_ listed. Publication 
dates range from 1961 through 1966 for all except three unannotated books which were published in I9b’, T9b6, 
and 1959. (PS) 



VT 004 233 ED 016 114 ^ 

Scientific Manpower Utilization, Hearings on S. 430, and S. 467, 



January 24-27, March 29-30, 



1967. 



Congress of the U.S., Washington, D.C, Senate Special Subcommittee on Utilization of Scientific Manpower 
EDRS PRICE MF-$1.50 HC-$19.35 

Pub Date - 67 385p. 



*FEDErAL LEGISLATION. *SCIENT1FIC MANPOWER; *MANP0WER UTILIZATION; *SYSTEMS ANALYSIS; SYSTEMS DEVELOPMENT; 
^MANAGEMENT DEVELOPMENT; EDUCATIONAL PROBLEMS; UNEMPLOYMENT; WELFARE; CRIME; DELINQUENCY; AIR POLLUTION 
CONTROL; HOUSING; TRANSPORTATION; FEDERAL AID; COMMUNITY PROBLEMS; MANAGEMENT 



The purpose of Bill S. 430, "Scientific Manpower Utilization Act of 1967," is to facilitate and encourage the 
utilization of the scientific, engineering, and technical resources of the Nation in national 

and local problems by promoting the application of systems analysis and systems engineeringto problems in the 
areas of education, unemployment, welfare, crime. Juvenile delinquency, air pollution, housing, transportation, 
and waste disposal. The Secretary of Labor will carry out the purposes of the Act by making appropriate grants 
to States and by entering into 



Act 

appropriate arrangements with universities or other public or private 
Institutions or' organizations. Bill S. 467 establishes a National Commission on Public Management composed of 

11 other appointed members to be concerned with developing, disseminating, and 
technology and analyzing the systems interrelationships involved in public 
bills, the testimony of Congressional witnesses, and literature relating to 



jrge 

a Chairman, Vice Chairman, and 
implementing modern management 
business problems. Text of the 
subject are included. (PS) 
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Hansen, Kenneth J., Ed; Liles, Parker, Ed, 

Administration and Supervision in Business Education. 



National Business Education Association, Washington, D.C. 

EDRS PRICE MF-$ 1.50 HC NOT AVAIWBLE FROM EDRS . _ c-. .u c* mw 

National Business Education Association, National Education Association, 1201 Sixteenth Street, N.W., 
Washington, D.C. 20036 ($6.25). 

Pub Date - 8 65 356p. 



*BUSINESS EDUCATION; ifCDUCATIONAL ADMINISTRATION; *SUPERVISI0N; ’MHIGH SCHOOLS; *TEACHER EDUCATION; COLLEGES; 
UNIVERSITIES- STATE PROGRAMS; BUSINESS EDUCATICN TEACHERS; NATIONAL PROGRAMS; EDUCATIONAL PROBLEMS; 
EDUCATIONAL PHILOSOPHY; SUPERVISORS 



The 42 chapters of this book, each contributed by an experienced supervisor of a business education program 
and a master teacher of business subjects, were originally published in the 1962-1965 May issues of the 
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"National Business Education Quarterly." Part I gives a brief history of administration and supervision in 
business education with emphasis on the history of federal subsidy to business education, culminating in the 
1963 vocational act. It is prefaced with a discussion of the basic philosophy and principles of administration 
and supervision. Problems of administration and supervision at the state, city and local levels, including 
specific qualifications and duties of the state supervisor, high school curriculum problems, and 
responsibilities of the principal and the department head are discussed. The final section of Part I covers 
problems of administration at all levels, such as standards of achievement, budgeting, guidance, public 
relations, and classroom visitation. Part II is devoted to administration and supervision of business 
education in colleges and universities, with emphasis on undergraduate and graduate programs in teacher 
education in state colleges, state universities, liberal arts colleges, and private schools. Part 3 contains 
selected references, (PS) 
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Career Opportunities through Organized Research, 

Bush-Goenner Associates, Mt. Pleasant, Mich. 

Kirtland Community Coll., Roscommon, Mich. 

EDRS PRICE MF-$0.50 HC-$4,85 

Pub Date - Aug67 95p, 

*V0CATI0NAL EDUCATION; TECHNICAL EDUCATION; STUDENT INTERESTS; INTERAGENCY COOPERATION; WORK ATTITUDES; 
COMMUNITY EDUCATION; EDUCATIONAL FINANCE; LEADERSHIP; EDUCATIONAL CHANGE; HIGH SCHOOLS; HIGH SCHOOL STUDENTS; 
CAREER CHOICE; EDUCATIONAL INTEREST; ’^SCHOOL ROLE; OCCUPATIONAL SURVEYS; *C0MMUNITY COLLEGES; AREA VOCATIONAL 
SCHOOLS; SCHOOL ORGANIZATION; CURRICULUM PLANNING; *EDUCATI0NAL NEEDS; *MANP0WER NEEDS; PHYSICAL FACILITIES 
MICHIGAN; COOR INTERMEDIATE SCHOOL DISTRICT; KIRTLAND COMMUNITY COLLEGE 

A jtudy was undertaken to improve the occupational training programs for youth and adults in the four counties 
of Crawford, Ogemaw, Oscoda, and Roscommon, Michigan, which make up the COOR Intermediate School District and 
the geographical area of Kirtland Community College. A rationale, based upon literature in the field, was 
developed for vocational education at each level of the educational system, A student occupational inventory 
determined high school students' career interests in eight occupational categories. Of these students, 46 
percent expressed interest in community college or vocational -technical school. Upon the basis of this 
interest, Kirtland Community College and the high schools might consider programs for drafting, chemical 
technology, surveying, electronic technology, art. Journalism, auto mechanics, cosmetology, secretarial, 
distribution, law officer training, carpentry, and computer operation. The Jobs mentioned most often on 704 
questionnaire returns (78 percent) from businesses were retail salespeople, waiters, bus drivers, bookkeepers. 
Janitors, cashiers, nurse aides, auto mechanics, assemblers, and secretaries. Some recommendations were to (1) 
provide an area vocational -technical program, (2) provide programs cooperatively between the high schools and 
the community college, and (3) emphasize work attitude development. (JM) 
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Accelerated Vocational Training for Adults, A Comparative Study: Objectives, Organization, Syllabuses and 
Methods, Future Prospects, 

Organisation for Economic Cooperation and Development, Paris (France) 

EDRS PRICE MF-$0.50 HC NOT AVAILABLE FROM EDRS. 

OECD Publication Center, Suite 1305, 1750 Pennsylvania Avenue, Washington, D.C. 20006 ($2.00). 

Pub Date - 65 127p. 

*C0MPARATIVE ANALYSIS; *aDULT VOCATIONAL EDUCATION; *F0REIGN COUNTRIES; SKILLED WORKERS; *ACCELERATED 
PROGRAMS; PROGRAM DESCRIPTIONS; JOB TRAINING; TRADE AND INDUSTRIAL EDUCATION; TEACHING TECHNIQUES; TRAINEES; 
TRAINERS; PROGRAM ADMINISTRATION; *manP0WER DEVELOPMENT 

FRANCE; GREAT BRITAIN; THE NETHERLANDS; BELGIUM; *ACCELERATED VOCATIONAL TRAINING; AVT 

The program of Accelerated Vocational Training (AVT) for adults in France, Great Britian, The Netherlands, and 
Belgium is taking an extensive part in training skilled workers in the steadily advancing evolution of 
technology. AVT originally developed mainly in the basic manual crafts of building and metalwork, is now 
covering' more occupations and is intended to develop trade skills to a level of qualification comparable, if 
not equivalent, to that which could be acquired th>'ough apprenticeship or in training schools. Unlike 
traditional vocational training, which tends to give the worker a training of long-term value, the AVT program 
Is closely linked with the problem of short- or medium-term employment. The AVT courses are an average of 6 
months in length, reserved for adults, and supplement the traditional systems which provide vocational 
training for the young. In 1962, the International Labor Conference devoted themain part of its 
"Recommendation of Rapid Training" to the enumeration of principles for AVT training and methods. Some of the 
principles include establishing an AVT syllabus which provides for preparatory training based on taking one 
difficulty at a time compatible with the knowledge or skill already acquired, a range of exercises in 
increasing order of difficulty, a synthesis of exercises carried out in conditions as similar as possible to 
those of the work or factory, and application of exercises to facilitate the transition between theoretical 
and actual work. (HC) 



Tectin !caT“Educat ion in the Junior College. (Summary Report of Seminar Discussions Spring Semester, 1962-63) 

California Univ., Los Angeles. Div. of Vocational Education 
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Pub Date - 64 74p. 

*SEMINARS> TECHNICAL EDUCATION; *JUNI0R COLLEGES; INSTRUCTIONAL PROGRAMS; EDUCATIONAL NEEDS; TEACHER 
SELECTION; ADVISORY COMMITTEES; PROGRAM DESCRIPTIONS; INSTRUCTIONAL STAFF 
UNIVERSITY OF CALIFORNIA; EDUCATION 264 CD 

The seminar probes deeply into the underlying facets of the total technical education problem and attempts to 
reach tenable views representing a consensus of the seminar group. The discussions during th^seeond half of 
the seminar centered on the (1) occupational centered concept, (2) instructor, and_ (3t-fyiTct^ions, composition, 
and use of advisory services. Difficulties of industrial workers in increasing^JPerf skills to keep pace with 
industrial change has created an awareness of the need for further deve Ijjpmerrtof an occupational -centered 
curriculum in Junior colleges. Past studies have shown that the mpst-'ef'fective pattern for planning 
occupation-centered curriculums is through the teamwork of^„@xpigi'ienced school administrators and competent 
advisory committees composed of representatives f rom,Jfl<iastry, labor, and the general public. Probablythe 
most critical factor in determining the succe^LS-of'^i lure of a technical education program is the choice of 
the instructor. Educational preparation-afTCrexperience of the instructor musi; include trade analysis and course 
construction, methods of teaching industrial subjects, development of instructional material, shop organization 
and management, and vocational curriculum instruction. Technical programs insensitive to industry soon decay. 
The administrators and staff must realize this and develop effective advisory groups to provide the necessary 
communications. (HC) 
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Education for Occupations, Grass Roots Thoughts and Beliefs in New York State; a Sutntnary of the Multicounty 
Area Studies. 

New York State Education Dept., Albany. Bureau of Occupational Education Research 
EDRS PRICE MF-$0.50 HC-$4.iO 
Pub Date - 67 80p. 

*V0CATI0NAL EDUCATION; SURVEYS; EDUCATIONAL NEEDS; PROGRAM IMPROVEMENT; *C0MMUNITY ATTITUDES; FINANCIAL 

SUPPORT 

NEW YORK 



Information from (1) questionnaires completed by present and former students, parents, educators, and business 
men, (2) government agencv reports, (3) school records, and (4) agricultural employer surveys in 24 _ 

geographic areas which included all the counties (1) determined the need for additional occupational tr^ 

(2) identif 
types of tt 

extent of community support 

conclusions are summarized in the form of answers to questions formulated_f rom the basic ^objectives in the 
area studies. Some of the findings were: (1) Schools should provide vocational and technical education for all 
who could benefit from it. (2) There are neither enough schools providing adult education nor typical high 
school experience adequate for preparing the average person to enter the Job market, (3) Most employers want 
students to have training to develop good attitudes, effective speaking and writing, and occupational skills, 
and (4) Communities will support an increase in public occupational education. (MMJ 
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To meet the growing need for trained workers in quantity food preparation guidelines are offered for organizing 
courses in vocational and comprehensive high schools to prepare students for_entryJevel_occupatio^^ 
committees composed 
organize the cur 

g r'3clu3i!0s • So0c 

oth teachers witn suitable trade experience and employers who will assist with cooperative training 
opportunities are needed. Provision of food materials for the class and utilization of finished products are 
malor considerations in this type of program. Guidelines are presented for program planning and development, 
program operation for high school youth, employer responsibility for on-the“Job training, and promotion and 
conduct of preparatory and extension courses for adults. The document is illustrated with photographs and 
contains a list of related publications. (FP) 
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Pub Date - May66 21p. 

*0CCUPATI0NAL HOME ECONOMICS; SERVICE OCCUPATIONS; *C0MMUNITY SERVICE PROGRAMS; *C0MPANI0NS (OCCUPATION); 
MAIDS- CHILD CARE; HOME MANAGEMENT; *PR0GRAM DEVELOPMENT 
*H0MEMAKER HEALTH AIDE SERVICE 



The homemaker -health aide service has been definedjpy the National 
organizec 
employed, 
or e 
admi 

through various organi^.^^ 3 - ---- - p . ..... _ x 

the need to the community, (5) exploring auspices for the service^ (6)_setting up a p« n,, 

financing the service, (b 5 determining operation pol icies.^and (^; making ^ f^^Hina 

of homemakers. The homemakers service person typically perrorms the following in a home-, (1) bathing, feeding, 
dressing and caring for children, (2) escorting children to and from schools, and helping with homework, 

(3) assisting disabled adults to get in or out of bed, (4) planning r^nus. buying and preparing food and 
serving meals^ (5) light cleaning and maintenance of the home, and (6) care of the ramily s clothing. The 
appendix contains measurement and survey courses, questions and a sample survey form, trp; 
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Measures of Leader Behavior and Their Relation to Performance Levels of County Extension Agents. 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 
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Pub Date - 64 187p. 



(65-1171, $2.75 microfilm. 
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*LEADERSHIP QUALITIES- ^PERFORMANCE FACTORS; ’’'BEHAVIOR RATING SCALES; *EXTENSI0N AGENTS; *PERS0NNEL SELECTION; 
ADMINISTRATOR EVALUATION; SELF EVALUATION; ' TEST CONSTRUCTION 



The purpose of the study was to (1) develop an instrument to measure 1®ader behavior dimensions of 
consideration and initiating structures as applied to county extension agents, and p) determine ^"®^J®^ JJ® 
dimensions were sufficiently related to performance to permit the instrui^nt's ,[°’',,!®i®®V=^bSs for ^ 
agents. A leader description questionnaire, purported to measure leader behavior, was used 
developing three experimental scales. The most valid of these scales was ®°^P]®t®d by 85 agents a^^^ 
immediate supervisors, resulting in data which were used to determine Four agent classification groups. The 
groups were compared for personnel performance score differences by an analysis of variance. The instrumen 
was fairly raliabla wh0n us0d by suparvisors to dascriba agants but not when used by agents ® . . x. 

description scale. The agents who ranked above the median on both initiating structure and consideration 
those Judged by supervisors to be the most efficient performers. These agents P®^^°™®*^ ® 

regardless of leader behavior of other agents working with them. The leader behavior theory upon which the 
study was based was supported. This Ph.D. thesis was submitted to The Ohio State University. (JM) 
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The Contribution of Agricultural Education to the Rural Development of Ethiopia. 

DOCUMENT NOT AVAILABLE FROM EDRS. 

University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (65-4158, $2.90 microfilm, 

$10.15 xeroxed). 

Pub Date - 64 21 3p. 
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ETHIOPIA 

An analysis of the present situation in Ethiopia and a review of agricultural education development in the 
world v/as made through intensive library research. Guidelines and objectives were based on the review 
submitted to a Jury of experts for verification. Revised guidelines and objectives were then developed for 
guiding and implementing the agricultural education progruH'.a in Ethiopia. Some aspects of the role of 
agricultural education were analyzed, proposals were made as to their contribution to the rural development 
of Ethiopia, and a theoretical framework for agricultural eductjtion was developed. The Jury of experts favored 
the introduction of agricultural education to orient and educate elementary and secondary school children, 
to train young and adult farmers, and to educate prospective farmers and technical experts at the secondary 
and post -secondary level. It was agreed unanimously that the College of Agriculture should initiate a 
program to prepare prospective teachers. It was recommended that the central government initiate and administer 
a rural development program for utilizing Ethiopia’s human and natural resources which are concentrated in 
the rural areas. This Ph.D. thesis was submitted to Cornell University. (WB) 
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An Investigation of Attitudes and Opinions Held by Teachers of Vocational Agriculture and Their Administrators 
Regarding Selected Areas of the Vocational Agriculture Program. 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (66-3983, microfilm $3.00, 
xeroxed $5.80). 

Pub Date - 65 106p, 
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OCCUPATIONS; EDUCATIONAL FACILITIES; SUPERVISED FARM PRACTICE 
OKLAHOMA 

Data were collected with a mailed questionnaire to determine differences of opinion and attitudes 
vocational agriculture between teachers and their administrators regarding selected aspects of vocational 
agriculture. Teachers were more positive in belief of the need for adult and young farmer education. Both 
teachers and administrators indicated a need for revisions in the Future Farmers of America (FFA) 
organization. Teachers were more concerned with aspects which affected them personally, while administrators 
had more diversified concerns. Teachers and administrators agreed on the desirability of curriculum expansion 
Into training for off-farm agricultural occupations. Teachers did not wish to share facilities and equipment 
with other vocational teachers. Both groups believed that supervised farming programs must be modified. It 
was concluded that (1) a highly coordinated program did not exist, (2) teachers were sensitive to criticism, 
(3) both groups were convinced of the value of FFA, (4) teachers would continue to lead in adult and young 
farmer education, and (5) administrators were more receptive to change than teachers. This Ed,D, thesis was 
submitted to Oklahoma State University. (JM) 
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A Proposed Program of Agricultural Education for Nigeria, 

DOCUMENT NOT AVAILABLE FROM EDRS. 

University Microfilms, Inc,,. 300 North Zeeb Road, Ann Arbor, Michigan 48106 (67-5478, $3,45 microfilm, $12,15 
xeroxed) . 

Pub Date - 66 250p. 

♦AGRICULTURAL EDUCATION; FEDERAL GOVERNMENT; LIVING STANDARDS; NATIONAL SURVEYS; TEACHER EDUCATION; *F0REIGN 

COUNTRIES; CURRICULUM PLANNING; *PR0GRAM PLANNING 

NIGERIA 

Data for this study were secured from Nigerian government and United Nations documents to develop a comprehensive 
program of agricultural education designed to increase the efficiency in agricultural production, raise the 
rural standard of living, and increase the agricultural contributions to the total national economy and 
culture. Additional information from a comprehensive study of agricultural education in eight countries and 
the United States was also used. A formulated set of principles and objectives were submitted to a body of 
experts for criticism as a means of verification. Some findings were; (1) Agricultural education has not 
been given an appropriate place in the Nigerian school curriculum, (2) Agricultural development is a critical 
issue in the country, (3) Teacher education in agriculture for elementary and secondary schools should be the 
responsibility of the four universities in coordination with the four schools of agriculture, (4) Agricultural 
Instruction should be given to full-time elementary and secondary students who expect to be farmers, and (5) 
Supervised agricultural experience programs should be conducted at the home of the students. It was concluded 
that the Nigerian government should enact a vocational education act to provide quality education and 
administer appropriate patterns of educational experiences, coordination, and cooperation. A ministry of 
agriculture should be established in the Government Cabinet. This Ph.D, thesis was submitted to Purdue 
University. (WB) 
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xeroxed) . 

Pub Date - 66 166p. 

♦AGRICULTURAL EDUCATION; *ELEMENTARY SCHOOL TEACHERS; ELEMENTARY SCHOOLS; ♦TEACHER EDUCATION; EDUCATIONAL POLICY; 
CURRICULUM DEVELOPMENT; SOCIOECONOMIC BACKGROUND; EDUCATIONAL NEEDS; *RURAL EDUCATION; RURAL DEVELOPMENT; 
INSERVICE TEACHER EDUCATION; ♦FOREIGN COUNTRIES; DEVELOPING NATIONS 
LAOS 



in 









ARM/WINTER 69 



203 



The pu/pose of this study was to analyze educational data and socioeconomic information to determine the needs 
of preservice and inservice agricultural training for elementary teachers, to suggest educational policy and 
curriculum which will meet the daily needs of the rural people, and to discuss the contributions agricultural 
education could make to the socioeconomic development of Laos. The major sources of data were (i) governmental 
reports, (2) studies from the Ministry of Education, Economy, and Agriculture, and (3) unpublished materials 
filed at the National Teacher Training Center. Some findings were: (1) The country is predominantly teachers 
agricultural with 93 percent of the population engaged in productive farming, (2) The elementary teachers 
constitute the largest body of government employees and live in all parts of the nation, (3) The National 
Teacher Center is the largest and most important institution training prospective teachers, and (4) Rural 
youth and adult farmers presently receive little assistance from the Department of Agriculture. It was 
concluded that agricultural knowledge and training for the rural people could be a key to socioeconomic 
development, and that the National Teacher Training Center could perform a distinct role in providing 
agricultural training programs for the rural elementary teachers who would disseminate needed knowledge to 
the rural people. This Ph.D. thesis was submitted to Michigan State University. (WB) 
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Extending and Expanding Agricultural Education Through Growth; Report of the Central States Seminar in 
Agricultural Education (46th, Chicago, Illinois, February 20-23, 1967). 
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Pub Date - 67 71p. 

♦AGRICULTURAL EDUCATION; *C0NFERENCE REPORTS; STUDENT TEACHING; TEACHER EDUCATION; YOUNG FARMER EDUCATION; 

ADULT FARMER EDUCATION; AGRICULTURAL ENGINEERING; YOUTH CLUBS; EDUCATIONAL NEEDS; PROGRAM EVALUATION; 
INSTRUCTIONAL MATERIALS; SUPERVISION; COOPERATING TEACHERS; TECHNICAL EDUCATION; COOPERATIVE EDUCATION; 

♦PROGRAM PLANNING; *EDUCATI0NAL PRACTICE; INSTRUCTIONAL IMPROVEMENT 

♦CENTRAL STATES SEMINAR IN AGRICULTURAL EDUCATION, CHICAGO, ILLINOIS, FEBRUARY 20-23, 1967 

Conference presentations included: (1) Conducting Programs of Vocational Agriculture to Meet the Present and 
Emerging Responsibilities of Secondary Education, (2) Updating Student Teaching Programs, (3) Issues in Teacher 
Education, (4) The Role of Vocational Agriculture, and (5) Young and Adult Farmer Instruction in a Rapidly 
Changing World of Agriculture. The minutes or repor'*’S of committees or meeting sections are included in the 
areas of agricultural mechanics, teacher education, executive secretaries, needs, evaluation, instructional 
materials, supervising teachers, and state supervision. Descriptions are provided of ongoing adult farmer 
education, young farmer education, technical education, community college, post -secondary , cooperative, and 
Manpower Development and Training Act programs. Participants represented 14 states and Washington, D.C. (JM) 
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♦ACCREDITATION (INSTITUTIONS); ♦PROGRAM DEVELOPMENT; -VDENTAL HYGIENISTS; *HEALTH OCCUPATIONS EDUCATION 

Dental hygiene programs should operate on a nonprofit basis as departments, divisions, schools, or colleges 
of a parent . inst itut ion of higher learning approved or eligible for approval by agencies recognized by the 
National Commission on Accreditation. Provision should be made for liaison with the dental profession. The 
physical plant should meet the requirements of the institution's objectives and be adequate for the student 
enrollment. The library collection should include books and periodicals on dentistry, dental hygiene, allied 
health sciences, the physical and biological sciences, and liberal arts. Minimum admission requirements 
should include completion of a 4-year high school college preparatory program or its equivalent. High school 
and college records and performance on standardized tests should be evaluated. The length of the program 
should be at least 2 academic years and the curriculum, which should be flexible and providefor introducing 
new concepts, should include liberal arts, the sciences, and dental hygiene. Faculty, including a supervising 
dentist and dental hygienists, should be qualified in their areas of responsibility and adequate in numbers 
for the enrollment. (JK) 
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7i Vocational, Technical and Adult Education District for the Fox Cities Area of Wisconsin. 
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♦SCHOOL DISTRICTS; ♦AREA VOCATIONAL SCHOOLS; ♦SCHOOL ORGANIZATION; ♦PROGRAM PROPOSALS; PROGRAM COSTS; 

STUDENT ENROLLMENT; ASSESSED VALUATION 
FOX CITIES AREA; WISCONSIN 

A proposal for an Area Vocational Technical and Adult Education District in the Fox Cities region is presented. 
The proposed area is defined and statistics which satisfy the criteria for establishing such a district are 
presented. Maps and statistics on enrollment and taxation are included. (EM) 



VT 004 706 ED 026 465 

Operation Decision : Community Planning for Nursing in the West. 

National League for Nursing, New York, N.Y. 

EDRS PRICE MF-$0„25 HC-$2.80 

National League for Nursing, 10 Columbus Circle, New York, New York 10019 ($2.00). 

Pub Date - Jan67 54p.; Annual Conference of the Western Region Council of State Leagues for Nursing (Nevada, Jan. 
16-18, 1967). 

♦CONFERENCE REPORTS; ♦COMMUNITY PLANNING; ’’'NURSING; HEALTH SERVICES; HEALTH OCCUPATIONS EDUCATION; 

PROFESSIONAL EDUCATION; REGIONAL PLANNING; EDUCATIONAL CHANGE; COMMUNITY ACTION; COMMUNITY DEVELOPMENT 
OPERATION DECISION; ’’(WESTERN REGIONAL COUNCIL STATE LEAGUES OF NURSING CONFERENCE, LAS VEGAS, NEVADA, JANUARY 
16-18, 1967 

Two hundred and thirty-nine individual and agency members of the Western Region Council of State Leagues for 
Nursing and representatives of health-related groups in the West, national health -related groups, and federal 
government agencies attended the Conference which was planned to provide a process experience which could be a 
guide to action in the local or state setting and an opportunity for representatives of interest groups. 

Including government representatives., to work together on actual problems. Abstracts from a speech by Arthur S. 
Flemming are included and "Decision Before Action" by Lulu Wolf Hassenplug is presented in entirety. _ 

Participants met as regional and state teams and as special interest groups. State team and special interest 
group recommendations are included and conference participants are listed. (JK) 
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Status-Role Perceptions in the Taiwan Extension Organization. 
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*R0LE PERCEPTION; *0RGANIZATI0NAL CHANGE; ORGANIZATION; *GR0UP STATUS; *EXTENSI0N EDUCATION; ATTITUDES; 

GROUP STRUCTURE; ^FOREIGN COUNTRIES 
TA IWAN 

The major purpose of this study was to determine the attitudes of status-role groups on the actual structure 
and functionality of their present organization and their perceptions of expectations and needs for 
organizational change. It was hypothesized that the four status-role groups of the Taiwan extension 
organization would not hold significantly different attitudes toward the structure and functionality of the 
present organization and would not differ significantly in their perceptions of expectations and needs for 
organizational change. An attitude scaling schedule composed of 30 statements dealing with organizational and 
administrative principles was developed and administered to eight administrators, 14 supervisors, 9i 
advisors, and 10 specialists. Of these, 40 were interviewed to determine their perceptions of what was 
expected and believed concerning organizational change. Other data were collected by nondirected interview, 
observation, and document schedules. Some findings were; (1) There was a relatively high degree of intergroup 
disagreement to the 30 statements describing an effective and efficient organization, (2) There was no 
significant difference in the consensus among administrators, supervisors, advisors, and specialist groups 
for 1 5 of 18 ranked expectations and 12 of 15 ranked needs for organizational change, and (3) The findings 
identified areas of _ intergroup consensus and suggested types of stresses and strains confronting the 
organization. Nine implications for the administrative staff are given. This Ph.D. dissertation was submitted 
to Michigan State University. (WB) 
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Status and Role of the Non-Transfer Agricultural Education Program in California Junior Colleges. 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (65-1054, $3.00 microfilm, 

$8.60 xeroxed). 

Pub Date - 64 177p. 
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ATTITUDES; EMPLOYMENT OPPORTUNITIES; EMPLOYEES; *SJATE SURVEYS; *STUDENT CHARACTERISTICS 

CALIFORNIA 

The descriptive research method was used to determine the past, present, and future role of the junior college 
in providing non-transfer agricultural education in California. Data were collected by information schedules 
mailed to 201 former students who entered college in 1959, information sheets mailed to deans of colleges of 
agriculture, . forms sent to employers of cooperating former students, and personal interviews with junior 
college personnel. Some findings were* (l) 19 or 70 junior colleges taught some agricultural courses in 
1963, (2) Approximately 25 percent of the students surveyed had finished the 2-year agricultural course in 
Junior college, (3) Nearly 80 percent of the students had a rural background, and about one-half had taken 
high school vocational agriculture. (4) Most of the agricultural courses taught at the junior colleges were 
designed for transfer students, (5) Nearly one-fourth of the former students were self-employed, (6) 70 percent 
of the employers indicated that they would hire more 2-year agricultural trainees from the junior colleges, 
and (7) Half of the former students felt that a 4-year degree would have been more helpful. Terminal 
curriculums in agriculture were offered at three of the 4-year colleges in California, and animal husbandry 
was the most popular major in all three. This Ed.D. dissertation was submitted to The University of Missouri. 
(WB) 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (66-5502, $3.00 microfilm, 

$5.80 xeroxed). 
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To measure the meaning assigned by local school personnel to new program planning concepts in vocational 
education, differences were determined between (1) a new and a comparable traditional concept, (2) the 
cluster of new concepts and the cluster of traditional concepts, and (3) the cluster of new concepts and a 
cluster of concepts on experimentation and inservice education proposed as requisite to new program planning 
concepts. A semantic differential instrument was constructed and administered to a 20 percent random sample' 
of North Carolina vocational agriculture teachers in group interviews. The t test and Wald-Wolfowitz 
two-sample runs test were used to make comparisons. Both differences and lack of differences, in meaning 
assigned to specific new concepts and traditional concepts, indicated that (1) unifi< 2 d local planning across 
fields and services, local planning on the traditional basis were equally good, strong, and active, (2) 
unified efforts in instructional guidance and counseling through the course "Introduction to Vocations" 
were poorer, weaker and less active'than the traditional approach, and (3) beginning with the general 
agricultural course followed by specialty courses was better, stronger, and more active than the traditional 
content organization. There was a lack of differentiation between clusters of new and traditional concepts 
and between new and requisite concepts. A closer semantic relationship existed between the new and 
traditional and the new and requisite concepts than among the new concepts. This D.Ed. thesis was submitted 
to Cornell University. (JM) 
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EDUCATION 

FLORIDA 

Three levels of accreditation standards for vocational and adult schools, based on tmum 

standards will not necessarily assure either a minimum or a program. L^^^ nroorSm [eve! IH 

Hpsirahlp items intended to broaden the scope and improve the effectiveness of the program. Level iii 

SlJda?d1 JX?lsent tSfmost desirable materials P' sJhoSfsSnSirds and 

Tlona-ranae auidelines. Major divisions are (1) The Over-All Standards, k2) Adult High 

(3)^Vocat ion a 1 -Technical bchool Standards. The school seeking accreditation (1) completes a successful 

CO If list inn renort based on the standards, (2) submits to a visiting committee s review of its s^lf 

evaluation and (3) receives '^approval** or ''non-approval" accreditation classification based 

with at ipast the minimum criteria The committee may recommend improvements, and it will reevaluate The 

s^hSof eJiry 3 5o code for ease in tabulating and reporting information 

relative to each item, (EM) 
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This report of the Program Rev 
consisting of leaders from the 
secondary and higher education 
the Nurse Training Act of 1964 
and nursing education and impi 
hospitals and health agencies, 
personnel, and (3) the accompi 
of the report are: (1) Nursing 
Act of 1964, (6) Accreditation 
facilities, basic support for 
and instruction, assistance to 
services and Implementation of 
(JK) 



iew Committee appointed by the Secretary _of Health, Education, and Welfare and 
fields of nursing, hospital administration, medical practice, economics, 

. and the generalpubl ic, was undertaken in compi iance with a requirement of 
The Committee considered: (1) the increasing complexity of nursing practice 
{cations fv^r change in the future, (2) the Joint responsibility of schools, 
communities, and government to produce adequate numbers of well prepared 
ishments of the Nurse Training Act and desirable modifications. Major sections 
Today. (2) Practice, (3) Education, (4) Trends and Issues, (5) Nurse Training 
and (7) The Future. Recommendations relate to construction of educational 
new and existing schools of nursing, development and improvement of curriculums 
students supDort for planning and recruitment, support for consultative^ 
the Act, ’support for research, and strengthening of the Division of Nursing^ 
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The revised national standards for carpentry apprenticeship encompass standards for carpentry, millwright, 
and mill-cabinet apprenticeships. The standards were developed to provide guidelines for establishing local 
systems of apprenticeship as well as for advancing and improving existing systems. The term for carpentry, 
millwright, and mill-cabinet apprentices is set for 4 calendar years with a required 144 hours of related 
classroom instruction each year. Some of the other standards established for each of the three fields include 
qualifications of apprenticeship, selection of apprentices, ratio of apprentices to Journeymen, apprenticeship 
agreements, probationary periods, apprentice wages, periodic examinations, work experience, and certificates 
of program completion. The local Joint apprenticeship committees, equally representative of management and 
labor, are responsible for adapting the national standards to local use. Trade experience schedules, related 
Instruction outlines, recommended textbooks, and reference materials are given for each field. The standards 
are supplemented with the latest amendments and regulations of the various federal laws affecting 
apprenticeship, apprenticeship record keeping forms, and directories of regional and state apprenticeship 
agencies. (HC) 
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Revised national standards for sign, pictorial display, electric sign, and process apprenticeships were 
developed to provide guidelines to local employers and labor groups to be used in setting up and operating 
uniform and effective apprenticeship programs. The apprenticeship term is 10,000 hours or 5 years of 
on-the-Job training subdivided into ten 6-month periods. This term includes a 500 hour probationary period 
and the required 144 hours of related classroom instruction per year. Some of the other basic recommendations 
which are itemized are qualifications for apprenticeship, selection of apprentices, ratio of apprentices to 
Journeymen, apprentice agreement, apprentice wages, supervision of apprentices, and certificates of program 
completion. A local Joint apprenticeship and training committee, equally representative of management and 
labor, should be responsible for the local adaptations and administration of the standards. Guidelines are 
given for adapting the national standards to local use. Work experience schedules provide outlines of work 
processes for apprenticeship training in the various branches of the trade. The standards are supplemented 
with the latest amendments and regulations of the various federal laws affecting apprenticeship, apprenticeship 
record keeping forms, and directories of regional and state apprenticeship agencies. (HC) 
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The dental technician performs completely one or more specialized areas of the dental laboratory procedures 
required in the creation of a dental appliance. Policies of the 8,000-hour apprenticeship program are 
explained in terms of qualifications, apprenticeship terms and agreement, ratio of apprentices to technicians, 
probationary period, credit for previous experience, hours of work, compensation, examinations, work 
experience, related instruction, records and examinations, selection procedures, accident prevention, 
adjusting differences, and certificate of completion. Learning experiences are listed and related to time 
allowances for the denture, casting, ceramics, and crown and bridge specialities. (JK) 
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MICHIGAN 

The area vocational and technical school concept emphasizes cooperative arrangements between two or more 
school districts. It is based upon the conviction that all persons should have easy access to quality 
vocational education programs directed to individual occupational preparation needs, abilities, and interests. 
It includes a centralized extension of vocational programs in high schools and of post-=secondary vocational 
and technical programs. All districts should provide exploratory and p re -vocational programs at the Junior 
high and early high school levels and expanded vocational training opportunities of area centers. Students 
enrolled in area vocational centers would spend half-time at the center and half-time at their home high 
school with their identity remaining with the home school. Differences between the several regions of 
Michigan keep a single pattern of organization from effectively serving all regions. Therefore, the local 
school districts, intermediate districts, community college districts, 4-year colleges and universities, and 
the State Department of Education must work cooperatively to plan, implement, and articulate area 
vocational-technical programs. Adequate continuing education in each region should be served by a community 
college offering post -secondary vocational -technical courses. (HC) 
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In the United Kingdom, schools still provide a background of general education during the years of compulsory 
education. A Youth Employment Service provides career information, vocational guidance, and placement 
assistance. Local Education Authorities have taken over this function in about three-quarters of tfip schools 
under grants from the Ministry of Labor, but central coordination still exists. Generally, industrial _ 
training occurs in industry with the practice of "day or block release" of trainees to attend classes in 
technical colleges under provisions of the Industrial Training Act of 1964. The Act authorizes establishment 
of industrial training boards which are responsible for the amount and quality of training and for spreading 
the costs fairly over each industry. The government also provides 6-month courses in 40 trades in 30 
government training centers which aim to increase short -supply skilled manpower which is important to economic 
growth, and resettle persons in need of trr' ing or retraining. Courses for instructors, supervisors, and 
employers are available. Further education is provided at colleges maintained in England, Wales, and Northern 
Ireland by Local Education Authorities, Scotland has similar arrangements, but advanced courses are provided 
mainly in central institutions. Colleges are cooperating in educating industrial training off icersand _ 
management. Teachers for colleges are recruited mainly from industry and commerce, but teacher training is 
available at specialist colleges of education, (JM) 
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AUSTRALIA 

Australia is a federation of six states and two territories with a population of 11.5 million, It depends 
heavily on agricultural export and a growing manufacturing industry. Responsibility for education lies with 
the state governments which are administered centrally because of sparse population. School attendance is 
required to age 15 with exemptions for those in remote locations for whom correspondence andradio courses 
are usually available. About one-fourth of the students attend non -government schools. Technical education 
is a state responsibility with little organizational uniformity between states. Technical institutions 
conduct a variety of courses grouped into courses for training for technologists (degree and diploma courses), 
technicians (certificate), and craftsmen (trade), courses in general education, and courses for recreational 
purposes. In 1963 enrollments were 27,500 in universities, 34,000 in technical training institutions, 
and 275,300 in trade courses. Work experience is considered a fundamental training procedure. Technical 
education by correspondence is available. Technical teachers are recruited from industry or commerce and 
given inservice teacher education courses. Apprenticeship is the most common means of entry into trades, and 
95,000 were being trained in 1965. Industry provides programs for executive, supervisor, technologist, 
technician, apprentice, and semiskilled worker training, (JM) 
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CEYLON 

The island of Ceylon had a 1963 population of 10,625,000 and an agricultural economy based upontea, rubber, 
coconuts, and rice. Fishing and industrial expansion are receiving emphasis. Economic problems include a_ 
declining rate of growth in gross national product, unemployment, and a limited range of exports. Education, 
under control of the Minister of Education, is compulsory between the ages of five and 14 and is free through 
the university. Six years of primary education flows into junior secondary, senior secondary, or collegiate 
schools. Admittance to a technical or teacher training college is possible from collegiate or senior _ 
secondary schools, while admittance to a university or law college requires collegiate school completion. 
Junior secondary students may enter vocational schools. Primary and secondary enrollment was 2,325,000 in 
1962. Vocational and Technical education is conducted at the university, a technical institute, a trade 
school, seven Junior technical schools, and a basic technical training institute at various levels. Teachers 
are educated primarily by study abroad, for which scholarships are provided. No regular schemeof 
apprenticeships exists, though large firms provide systematic training with released time, In-industry 
training exists in a few larger firms. A technical education commission report details future development 
of technical education and training. (JM) 
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INDIA 

Approximately 70 percent of India's 1963 population of 460,000,000 engage in agricultural pursuits and 
cottage industries. Some progress has been made in developing industry. The Indian Constitution provides for 
universal, free, and compulsory education through 14 years of age, but full application has been hindered by 
inadequate facilities, attendance enforcement difficulties, and teaching standards. Secondary education is of 
four main types. Technical education is a state responsibility, with coordination of standards and 
supplemental support from the central government. Trade training for adults is provided in a network of 
Industrial training institutes administered by the Ministry of Labor and Employment, Institutional programs 
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include degree courses in universities, certificate and diploma courses at the polytechnics, trade courses 
in the industrial training institutes, basic training coursesin Junior technical schools, and special trade 
training in schools of industry. Technical teacher education is conducted in seven central training 
institutes. Apprenticeship training for 23 trades has been organized on a national basis since 196’. In 1965, 
there were 15,000 apprentices. Industry inservice training is conducted for skilled workers, supervisors, and 
operatives. A staff training institute for training college and institution administrators and industrial 
education and training officers is planned. (JM) 
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INDONESIA 

The population of Indonesia was 105,000,000 in 1965, 70 percent of which are engaged in agriculture on the 
seven main islands and some of the 3,000 smaller islands. Diversification of the economy is being emphasized. 
Compulsory primary education extends over 6 years. Secondary education includes a Junior level with both 
academic and vocational schools, and a senior level with academic and technical schools. In 1961-62, 
10,000,000 persons were in primary schools, 750,000 in secondary schools, 150,000 in technical schools, and 
40,000 in teacher education. Control of technical schools is centralized and supervised by inspectors. There 
are six public and a number of private universities, 174 senior technical schools, 570 Junior technical 
schools and some specialized institutions. There are eight technical teacher education institutes offering a 
3-year training course. Accelerated vocational training of 6 to 12 months' duration is provided by the^ 
Ministry of Education for unemployed adults. No formal apprenticeship svstem exists. In-industry training is 
undeveloped. Manpower units are to be established in each Ministry. (JM) 



VT 004 870 ED 020 388 

"Dutline of Vocational Training in Japan. 

Australian Dept, of Labour and National Service, Perth 
EDRS PRICE MF-$0.25 HC-$0.65 

Pub Date - 66 lip. 

*V0CATI0NAL EDUCATION; *TECHNICAL EDUCATION- INDUSTRIAL TRAINING; TEACHER EDUCATION; ECONOMIC DEVELOPMENT; 

*GENERAL EDUCATION; *F0REIGN COUNTRIES; EDUCATIONAL PLANNING 

JAPAN 

Japan had an estimated population of 97,000,000 in 1964. Because less than 40 percent of the landis arable and 
mineral wealth is small, importing foodstuffs and raw materials is necessary. Large-scale capitalized firms 
and small handicraft workshops produce consumer goods. The nation's economy is based upon foreign trade. The 
first 9 years of education are compulsory, after which students may enter upper secondary schools to qualify 
for institutions of higher learning, vocational training centers administered by the Ministry of Labor, or 
technical colleges administered by the Ministry of Education. Ministries and industry are coordinated under 
provisions of the Vocational Training Act of 1958. General centers provide basic skills, comprehensive 
centers provide specialized skills and teacher training, and the Institute of Vocational Training undertakes 
instructor training and the operation of a research unit. Accelerated vocational training isavailable for 
persons whose Jobs have become redundant. Certification of instructors is based upon an examination or a 
trade skill test plus teacher training. In-industry training is primarily an employer responsibility, but 
authorized vocational training standards are established for 188 trades with government assistance. 

National planning for vocational training is underway to overcome a projected severe shortage of 
workers. (JM) 
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The 1964 population of Kenya was 9,376,000, most of which is dependent on agriculture. Land reform and formation 
of cooperatives have characterized recent economic developments. General education is provided by a 7 -year 
integrated primary school course. Secondary education is provided in secondary schools, African trade schools, 
s©condary t©chnical schools^ t©chnical and trad© schools, and t©ach©r training institutions. Enrollm©nts 
includ© about 60 p©rc©nt of the primary ag© childr©n, and only 12.5 p©rc©nt of primary school leavers find a 
place in post-primary education. Institutional technical and vocational training is the responsibility of 
the Ministry of Education, while apprenticeship is administered by the Ministry of Labor and Social Seryces 
under provisions of the Industrial Training Act. Types of institutions providing technical training include 
(111 University College, Nairobi, (2) KenVa Polytechnic, (3) four secondary technical schools, and (4; 
technical and trade schools. A manpower survey shows a shortage of technicians. Technical teacher education 
was first provided at Kenya Polytechnic in 1962 with help from Australia. Apprenticeship is of two 
types--apprenticeship of 4 or more years, and indentured learnership of less than 4 years. In 1964, 115 
apprenticeships and 199 learnerships were registered. A graded trade testing system enables artisans who 
learned on the job to get recognition by being equated with levels of apprenticeshiptrained personnel, me 
United Nations Special Fund has been asked for assistance in establishing an Industrial Training and 
Productivity Center. (JM) 
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The population of the Republic of Korea was 27,184,000 in 1963. Agricultural and industrial production, 
adversely affected by the Korean War, has received emphasis through export promotion, tax reform, and a 
stabilization program, A 6-year free compulsory education is supplemented by "civic schools" and "higher 
civic schools" for adults. Primary education is followed by either 3-year middle school or technical school, 
followed by 3 years of academic high school vocational school, or higher technical school. Academic 
and vocational high school graduates are eligible for Junior college, university, or teachers col lege. 
Responsibility fo'* technical education is divided between Office of Labor Affairs af-ra' ,the Ministry of 
Education and coordinated with industry through committees. Trade and semiskilled colirses are given for 15 
trades in 306 vocational high schools, augmented by six technical training centers. Technical teachersare 
trained at Seoul National University. Apprenticeship training, under government supervision, isgiven in 
49 trades within industry. Organized in-industry training is not yet government -promoted. A national plan for 
vocational training is under review. It is expected that in the near future vocational training institutions 
will be systematized and centralized by legislation,, (JM) 
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MALAWI 

The 1963 population of Malawi was 3,753,000. Malawi's economy is based on agriculture. Primary education covers 
8 years and enrolls 98 percent of the 380,000 pupils in school. Technical schools include trade- and 
technician-oriented programs under the Ministry of Education. A new University of Malawi includes no courses 
of a technical nature, but a polytechnic at Blantyre includes courses in building and engineering, motor 
vehicle mechanics, electrical technician work, printing, carpentry. Joinery, brickwork, fitting, turning, 
and day release city and guilds courses. There are two government trade schools. Secondary technical teachers 
are being trained in a pilot program, but a lack of qualified applicants for teacher education is amajor 
difficulty. Legislation has been introduced to provide an apprenticeship program which plans to train in 22 
trades Gradual on-the-Job upgrading is common, but no deliberate government effort has yet been made to 
increase and improve the supply of trained personnel include developing the Malawi Polytechnic, government 
trade schools, and an apprenticeship program. (JM) 
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The Federation of Malaysia had a 1964 population of 9,000,000. Specialization in a few export products, 
notably rubber and tin, has been the basis of the economy. Education is the responsibility of the Ministry of 
Education and effort is being made to establish Malay as the national language. E]ementary education extends 
for 6 vears to the lower secondary school and that, upon the basis of an examination, to upper secondary 
or to a 2- or 3-year course leading to a trade, commercial, agricultural, or teaching career. Those in the 
upper secondary schools may qualify for teacher training, technical, agricultural, or commercial college. 

Upon completion of the upper program or the college orogram, a student may qualify for the university. 
Technicians are prepared at the technical colleges and secondary technical schools, basic skills are developed 
in lower secondary schools, and pre -apprenticeship training is given in secondary trade schools. The Ministry 
of Labor administers the apprenticeship scheme and operates an industrial training institute. The government 
is to enter the field of in-industry training under new plans. The Ministry of Education is responsible for 
and has formulated plans for vocational education in upper secondary schools. (JM) 
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New Zealand has a population of 2.6 million and an economy based upon agricultural exports. The Department of 
Education is responsible for primary and secondary schools. Education is free, compulsory, and secular tor 
all to aqe 15 and free to age 19. In the first 2 years of secondary education, beginning at age 13, study 

y . . . - . ... ...u- for a school certificate examination. 

further year of study is required^ 
Nonuniversity technical education is 

provided in secondary schools, technical institutes, and technical colleges. Technical teacher training for 
the technical institutes is in the experimental stage. One-third of the boys leaving post-primary schools 

ie of 36 trades in government -supervised program for an average term of iu,uuu 





but persons over aqe 18 may enter into special contracts of apprenticeship in certain circumstances. 
On-the-Job training is common in industry and public service. A Commission of Enquiry into Vocational 
Traininq rsecommended that a vocational training act be Introduced to cover apprenticeship and technical 
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education. (JM) 
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The Philippines have a population of 32 million of which 60 percent are engaged in agriculture. Recent 
economic development has involved increasing stability to provide a basis for growth. The educational system 
is based on a 6-year elementary and a 4-year secondary school course. Secondary education is provided at 
either a genera] school or a vocational and trade school. There are 14 state art, trade, and teacher training 
colleges and universities in addition to 25 private universities and 434 private colleges which offer teacher 
training, business administration, engineering, nursing, pharmacy, agriculture, chemistry, dentistry, and 
optometry. Trade courses are operated by the Department of Education in conjunction with apprenticeship 
training, but there are also national arts, trades, fishery and agricultural schools which enroll students 
at the secondary and post -secondary levels. Formal courses for semiskilled workers are offered in national 
schoois^of arts and trades and in state colleges. No organized technical teacher training is available. 
Apprenticeship training is a Joint industry -government undertaking under national law, and most current 
programs are in the textile, service, machine, u.id printing trades. No trade is considered apprenticeable if 
it requires fewer than 2,000 on-the-Job hours. In-industry training for supervisors is the only organized 
ln-plant_training besides apprentice training. The Bureau of Vocational Education provides short adult 
opportunity courses in trades such as auto mechanics, refrigeration, foundry, carpentry, printing, 
electronics, and electricity. (JM) j'- k y, k y. 
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!n 1964, the two provinces of Pakistan had a combined population of 101 million. The economy of the nation 
is heavily dependent on agriculture, but industrial expansion is rapid enough to cause shortage of skilled 
personnel. A 5 -year primary education branches into two secondary streams. Students may enter a 5-year high 
school toward university, polytechnic, or teacher training. Others may enter a 3-year middle school. Upon 
completion of _ 2 years of either middle or high school, a student may choose a technical school. The central 
government, with the two provincial governments, shar->s responsibility for operating technical education. 
Besides university and college engineering programs, polytechnics and monotechnics offer 3-year diploma 
courses in 15 technologies. Technical -industrial institutes offer 1- and 2-year trade courses. There are also 
110 vocational schools. Inservice technical teacher training is given at selected polytechnics, and preservice 
training programs and technical teacher training colleges have been established in both provinces. 
Apprenticeships areavai Table in a wide variety of trades, in which engineering and building are predominant 
and accelerated training isavailable in 14 trades. In-industry training, consisting chiefly of practical work 
for apprentices and technicians, has developed only in response to local needs with no formal promotion by the 
government. Plans have oeen made for 19 new polytechnics and 424 new vocational schools. (JM) 
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® population of 1,844,200. As a seaport, it is the principal commercial center serving 
southeast Asia. Fishing is the only important primary industry. Education is free for the 6 primary years. 
Successful students attend an academic secondary, a secondary commercial, or a secondary technical school! A 
2-year preuniversity , ^a polytechnic, and a teacher's college are also available. Unsuccessful primary students 
receive 2 years additional work at a vocational school and, if successful, apply for admission to a vocational 
institute. The University of Singapore and the Nanyand University offer professional courses, and a polytechnic 

mechanical engineering, architecture, and accounting. Building 
.. .. .... , . . jring, building, and nautical studies at 

icates 



w, uic xedcners. couege. Hpprent icesn ip programs in the shipbuilding and repairing, and air and trc 
trades are developed under a noncompulsory government scheme. In-industry training at all levels is 
emphasized by the management of most firms. Vocational training is an integral part of economic 
development planning, and a vocational institute of engineering and one of manual and applied arts and 
building are planned. (JM) 
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The 1964 population of Thailand was 30 million. Its economy is largely dependent on agriculture, but rapid 
industrial expansion is underway. The nation is divided into 12 educational regions controlled by an education 
P''®school education of 1 to 3 years is noncompulsory. Elementary education of 4 years is compulsory 
and this requirement is being extended 3 more years. Secondary education is in two streams. The general ’ 
str®am has three lower and two upper grades. The vocational stream has 1-, 2-, and 3-year courses. Technical 
eaucation includes (1) degree courses in engineering and mineralogy at three universities, (2) 2-year 
diploma courses in subjects such as automobile, electrical, metal, and printing technologies, surveying, 
business administration, home economics, plumbing, drafting, farm mechanics, animal husbandry, and 
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woodworking at technical institutes, and prevocational subjects such as agriculture, mechanics, building, 
commerce, secretarial science, dressmaking, boatbuilding, and printing at 180 schools. Technical teacher 
education is given at Thewes Vocational Teachers College or five technical institutes. There is no organized 
apprenticeship system, but adult short courses are given. In-industry training is undeveloped. National 
planning is currently emphasizing higher education, but a project to develop 25 industrial and agricultural 
schools was started in 1966, and it is expected that a formal apprenticeship act will be enacted. (JM) 
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The 1963 estimated population of Tanzania was over 10 million. The nation's economyis primarily agricultural. 
Primary education consists of a 4-year lower and 4-year upper level. Because of limited educational facilities, 
admission to upper primary and secondary levels depends on passing examinations. From the upper primary level, 
a student may enter a 6-year secondary education program, a 4-year secondary plus a 3-year technical institute 
program, a 3-year secondary technical school, or a 2-year course at a teacher's college. Technical education 
consists of university -level courses for technologists, technician diploma courses in a technical college, 
combination general -technical courses in technical schools, and technical subjects in selected secondary 
schools. One-year courses for technical teachers are conducted at the Dar-Es-Salaam Technical College. _ _ 
Apprenticeships are available in the trades under government supervision. As trade school apprent ice_ training 
is phased out, industrial schemes will be developed to insure training for avai lableemployment . In-industry 
training is given for specializations meeting the specific needs of the industry giving it. The Ministry of 
Development Planning has given a high priority to developing technical education to provide urgently needed 
skilled manpower. (JM) 



5 



VT QQ4 881 ED 019 491 

Outline of Vocational Training in Zambia. 

Australian Dept, of Labour and National Service, Perth 
EDRS PRICE MF-50.25 HC-$0.80 

Pub Date - 66 14p, 

*TECHf\iICAL EDUCATION- *V0CATI0NAL EDUCATION; INDUSTRIAL TRAINING; APPRENTICESHIPS; TEACHER EDUCATION; ECONOMIC 

DEVELOPMENT; *gENERAL EDUCATION; *F0REIGN COUNTRIES; EDUCATIONAL PLANNING 

ZAMBIA 

The 1963 population of Zambia was approximately 3.5 million. African agricultural production is conducted at 
the subsistence level, and European -owned farms grow most of the commercial crops. Copper mining is a 
principal source of employment and export income. The 8-year primary education program is followed by 
secondary, secondary technical, and trade school options. There is_an increase in adult education at The 
primary and secondary levels. Craft and technician level programs in mechanical, electrical, and automobile 
engineering, and steel fabrication, and technician courses in applied science are conducted at Northern 
Technical College and its ancillary centers. Evelyn Hone Collegeof Further Education is concerned with _ 
commercial and business training, communication, hotel and catering trades, home economics, adult education, 
applied science, telecommunications, and, in the future, engineering and construction. The David Kaunda 
Secondary Technical School also provides technical education. Trade courses are available in three trade _ 
schools, an! other training establishments, under governnent departments, offer courses for upgrading civil 
service smr ioyees and training agricultural technicians, veterinary staff, nurses, medical technicians, and 
health inspectors. Technical teachers are trained in local centers and in overseas courses. Apprenticeship 
Is organized in 46 trades under government supervision, and most apprentices follow City and GuHds of London 
Institute courses. In-industry training programs are promoted and developed by the government. It is proposed 
to set up building trades training centers under government sponsorship for accelerated training for building 
operatives. The Advisor for Further Education has initiated a comprehensive scheme for training learner 
craftsmen, technicians, and technologists. Recommendations are being implemented to provide the necessary 
specialist administration and coordination of technical education and to obtain the necessary qualified 
personnel. (JM) 
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The Association's first position paper on nursing education was prepared by its Committee on Education after 
2 years of studying the major changes and trends in and around nursing, especially as they affect patient 
care. The Association believes that; (1) Education for all who are licensed to practice nursingshould take 
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training: (1) The movement of nurse training into colleges and universities requires that the institutions _ 
accept responsibility for expanding facilities and faculties to meet the expected applicant increase, preparing 
both technical and professional nurse practit ioners, and carrying on continuing education, advanced study , 
and research programs, and (2) The increasing complexity of practical nurse work indicates that their present 
training programs be replaced by programs for beginning technical nursing practice in junior and community 
colleges. (.K) 
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To solve the nursing personnel shortage, the American Nurses' Association recommended: (1) The first priority 
for federal monies for training health workers for nursing services should be to prepare registered nurses for 
teaching, supervision, and administration, (2) A concerted effort should be made to recruit young people and 
to attract inactive nurses back to nursing through such measures as refresher courses, (3) Tasks not directly 
concerned with the nursing care of patients should be separated in order t/ release more nursing personnel for 
direct patient care, (4) The nursing profession should be involved in making Job analyses and determining Job 
content for the "new" health occupations to avoid confusion about work roles, (5) Publ ic, appropriate 
governmental agencies, and administrators of health facilities should be involved in a united effort to insure 
the economic security of nursing personnel at all levels, (6) A broad based educational program should be 
initiated to introduce the prospective student to the nature of services in health facilities, assess his 
interest and potential for training, and encourage him to undertake training at the highest level possible, 
and (7) Consideration should be given to certain factors in the selection, training, and utilization of 
auxiliary workers in nursing service. The role of the worker is to assist the registered nurse or licensed 
practical nurse in work delegated by the former. The title of "nurses' aide" is recommended for auxiliary 
workers regardless of employment setting. Trainees should have command of English, educational eligibility to 
enter the ninth grade, and potential for the work demonstrated by vocational aptitude testing. 

Applicants should be prepared in an organized program of classroom instruction and clinical practice in a 
nonprofit educational agency. Several guides for content of nurse aide training programs are suggested. (JK) 
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All Directors of Vocational Education in the 50 states, VJashington, D.C., the Virgin Islands, Guam, and Puerto 
Rico wCfSi administered a six-item questionnaire covering aspects of in-state and out-of-state travel 
regulations of Vocational Education Department staff members. Only two questionnaires were not returned. Among 
the results were: (1) 35 states do not restrict the number of trips per year while 12 states do, (2) 45 states 
do not limit the number of miles per year, (3) 42 states do not limit the number of days away from the office, 
but a few states set a limit of 10 to 14 days, (4) Restrictions on out-of-state travel are based on state 
board policy in nine states, statutory provisions in four states, and department or division policy in 25 
states (5) Out-of-state travel policies are in written form in 23 states, (6) Out-of-state per diem figures 
range from $7.50 to $25.00 while in-state figures range from $6.00 to $25.00, (7) 28 states allow actual 
expenses on some occasions, and (8) Final authority for approval of out-of-state travel rests with the State 
Director of Vocational Education in 13 states and with the Chief State School Officer in 26 states. (ET) 
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This study of the Northern Plains States (Iowa, Minnesota, Nebraska, North Dakota, South Dakota, Wisconsin) 
post secondary educational facilities for training craftsmen and operatives for manufacturing and related 
industries was conducted by means of a questionnaire survey. For each occupation in which training was 
offered, schools were requested to give data such as enrollment, completions, wage rates, and migration 
for the years 1959-1964. U.S. Department of Labor and 1960 census data were used to estimate the 196’ growth 
and replacement demand for each craftsman and operative occupation and this was compared with average annual 
training output for 1960-1963 as determined by the questionnaire. Analysis showed that in the early 1960 s _ 
less than half the demand for the occupations was met by regional vocational education resources. The training 
is concentrated in a narrow range of traditional skills and is only partly responsive to actual needs. The 
rate at which new courses have been added since 1960 is negligible. The per capita expenditure on all 
vocational education in the Northern Plains States is slightly above the United States average while 
expenditures per student enrolled in trade and industry training programs is 25 percent below the national 
average. (HC) 
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IDAHO 

Area vocational -technical schools in Idaho are financed with a combination offederal, state and 
and are operated at the post -secondary level. Geographically and population -wise, the state lends 
least six area vocational technical schools; five of the areas now have such a school^ in operation and tne 
sixth has been proposed. Insofar as possible area vocational schools are associated with a Junior college 
or state educational institution. (MM) 
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The mission of the manpower institutional grant at Iowa State University is to (1) conduct basic mcipower 
research of regional and national significance, (2) develop a supply of new scholars in manpower through the 
M.S. degree program of the Industrial Relations Center as well as through the existing M.S. and Ph.D. programs 
in economics, sociology, and psychology, (3) update the skills of scholars and practitioners through summer 
institutes and workshops, and (4) develop and maintain a central clearinghouse of published and on-going 
research for colleges and universities. During the first year and a half the staff of the Center has grown to 
16 faculty members, 14 graduate students, and three supportive staff members. Graduate student completions 
include one Ph.D. degree and 5 M.S. degrees. An outside Advisory Council of prominent officials and citizens 
is in the process of formation to advise the Center in its activities. Ten publications have resulted from the 
research activities of the Center and 14 are in process or have been accepted for publication. Research and 
consulting support have been given to such agencies as the Manpower Development Council, Iowa Department of 
Public Instruction, and the Iowa Department of Health. (HC) 
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Twelve research reviews in this issue pertain to youth and adults unemployed or at work, one of the major 
areas of concern identified by the Panel of Consultants on Vocational Education. They are organized under the 
topics; (1) Expanding Education and Training Opportunities which includes patterns of adult information 
seeking, prediction of Manpower Development and Training Act program outcomes, and training of home economists 
for work with adults, (2) Innovative Programs which includes adult training and retraining, influences of 
selected factors on adult training, and child development and guidance knowledge needed by mothers and child 
care workers. (3) Expanding and Improving Apprentice Programs which treats Negro participation in apprentice 
programs, (4) Utilizing Total lEducational Resources which includes functional illiterates in Alabama, adult 
literacy materials and programs, and a Spanish language adult intelligence scale, and (5) Guidance and 
Placement Services which includes career development, dropout identification and prevention, and variables 
involved in Job success or failure. "Plain Talk," a continuing column by the author, discusses aspects of 
adult education such as research needed as a basis for determining adult vocational education offerings and 
criteria for evaluating such programs and problems of initiating effective programs. The bibliography lists 
17 related studies which are in progress. (EM) 
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Daytime programs recorded 42,008 students, and evening programs 29,217 students enrolled in areas of 
agriculture, distributive education, health occupations, home economics, office and business, technical 
education, and trade and industrial education. Fourteen state-operated regional vocat ional -technical schools, 
four regional technical institutes, 14 regional vocational agriculture centers, and local school districts in 
93 towns were involved. New programs for high school students and adults were started to upgrade skills and 
to provide basic education. Work-study programs were emphasized and special attention was focused upon 
improving programs for individuals with special needs. State technical institutes and community colleges 
continued to expand. The report summarizes the year's activities by program fields in relation to the extents 
to which objectives were achieved for expanding and improving education for high school students, post high 
school students, persons already in the labor market, and persons with special needs. Also included are 
discussions of state activities in strengthening programs, related legislation, activities with other 
agencies, outstanding strengths and weaknesses of the state program, and yout’i organizational activities. 
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In a pro l6ct of agricultural rasaarch, aducation, and advica for aconomic growth and davalopmant , data 
obtainad from 14 countrias and summarizad with implications for action. Chapters in tha report discuss: Cl) 

Intel Tactual Investment and Economic and Social Development, (2) Intel Tactual Investment in Agriculture, C3) 
Agronomic Research, (4) Agricultural Education, (5) Informing Farmers, (6) Other Forms of InteTTectuaT 
Investment, (7) Economic Growth and InteTTectuaT Investment, (9) Coordination of Action, and UO) 

International Exchange of Knowledge and Technical Cooperation. The appendixes contain statistics of_ 

InteTTectuaT investment In agriculture, a summary report of a seminar on the structure and orientation of 
InteTTectuaT investment in agricuTture, and a summary report of an ad-hoc meeting of experts on the problems 
of Mediterranean countries. (DM) 
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Population and income growth, and a consistent trend toward better health care for all challenges the dental 
profession to enlarge its productivity by more than one-third. There is substantial evidence that a major 
resource for increasing the availability of dental health service lies in increased and better utilization of 
the services of auxiliaries who now support the 98,500 professionally active dentists in the 
follows* (1) There are approximately 116,000 full-time and 28,000 part-time auxiliaries, (2) Within the 
full-time work force, there are 81,400 chairside dental assistants, 9,700 dental hygienists, 4,300 dental_ 
laboratory technicians employed by dentists, and 27,000 dental laboratory technicians employed b/ commercial 
laboratories. Initial experimentation indicates that dental educators are competent to train auxiliaries to 
perform duties beyond those currently accepted as falling within their scope. The revision of state dental 
practice acts to encourage better utilization of auxiliaries is recommended. Included among appendixes is a 
state-by-state breakdown of permissible operations by dental hygienists. (JK) 
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Nineteen reviews in this issue pertain to leadership and administration, one of the major areas of concern 
identified by the Panel of Consultants on Vocational Education. They are organized by topics: (1) "Leadership 
Training, Workshops, and Institutes" treats an interdisciplinary forum on occupational education, a home 
economics workshop, a doctoral program symposium, and six leadership development meetings, (2) 'Costs and 
Benefits of Vocational Education" discusses wage differences, cost -benefit analysis, and costs and returns 
of technical education, (3) "State Administration" describes Michigan's leadership program, instruments used 
in studying state agencies, and criteria for self-analysis for vocational education, and (4) Studies of 
General Interest to Administrators" includes a post-war examination of vocational education and 
intergovernmental fiscal relations, social factors in slums, and implications of vocational education for _ 
company plant site selection. "Plain Talk," a continuing column, discusses leadership development efforts in 
vocational education and two of the reviewed studies. The bibliography lists eight related studies which are 
in process. (EM) 
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This document is a statement of the administrative plan as adopted by the StateBoard of Education for 
implementation at the local and state levels and includes the areas of: (1) policy. (2) administration 
(administrative responsibilities, advisory committees, state standards, and others), and (3) operations 
(vocational -technical programs in comprehensive high schools and vocational -technical high schools). LMM) 
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The survey of agencies providing home care conducted on January 1, 1966 by the Division of Nursing showed that 
almost 70 percent of the population of the United States and essentially all of the population of the 
territories lived in areas where some type of organized home care nursing services was available. Since i959, 
the number of large cities with services had doubled and, since 1963, there had been a rapid increase in the 
new services in smaller communities. Services were available to 15 percent more population than in 1963 with 
the greatest increase in the Middle and South Atlantic States. Visiting nurse assocj^at ions and local official 
health agencies provided over 90 percent of the services, although only 27 percent of the total of the health 


















ARM/WINTER 69 



215 



agencies furnished home care. Over half of the agencies employed less than five nurses but small agencies were 
merging. Home health aids were being utilized and the number of physical therapists had doubled since 1963 
while nutrition and social services had also increased. In spite of the gains, 55 million people in the 
United States, primarily in small towns and rural areas, were without provision for home nursing care. The 
need for an intensive study of home care needs, staff requirements, and related factors was indicated as was 
the exploration of new patterns of organizing and delivering services. Data relating to cost and payment for 
services are provided. CJK) 
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The Legislative Reference Bureau, at the request of the Hawaii House of Representatives, conducted a study of 
vocational and technical education in the State including a description of the present objectives and programs, 
and evaluation of the programs in view of objectives, and the development of potential goals and ways of achieving 
such goals in providing vocational and technical education in the future. The methodology of the study included 
empirical observation, interviews, questionnaires, and review of relevant literature. The renewed focus on vocational 
education at the State and national levels is in response to socioeconomic problems which have given 
vocational education a new relevance as a means of reinstating the sense of meaning and purpose to the work 
life. Vocational courses in the secondary schools generally lack clarity in objectives and are viewed by key 
personnel as programs for non-college bound students. The secondary programs are not preparing students for 
post -secondary programs and the definite lack of articulation and relation makes it necessary for the 
post -secondary programs to offer remedial work while trying to carry out occupational preparation. Some of 
the alternatives which offer challenges for curriculum change, including maintenance transformation of vocational 
education into curriculum aimed at intellectual development, are included. (HC) 
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The home health aide performs simple personal care functions under nursing supervision in the home care of an 
ill or disabled person. The Project objectives were to train as aides 30 men and women age 45 years and older 
with limited incomes to meet a community employment need and to experiment in recruitment, selection, training, 
and employment procedures. Recruitment and initial screening were handled by the Neighborhood Employment 
Centers, and final decisions were made 'oy the project director. Thirty applicants were accepted in twogroups. 
Four weeks of pre-service training aimed at developing needed skills. During a 2-week on-the-job training 
period, the aides were assigned to carefully selected patient care situations in which, under supervision, they 
demonstrated their abilities to give personal care. On the 5th day of each week they returned to the training 
facility to discuss their experiences and review procedures. The 14- to 16-week internship marked the 
beginning of formal employment and, during this period, a group conference, led by the project director, was 
held one afternoon a week. Trainees were paid $1.40 per hour during the first and second periods and $1.50 
during the internship. Of the 30 trainees, 27 completed the internship, and 23 were employed in 
training-related work at the time of the report. A description of the home health aide service of the Visiting 
Nurse Association and a list of personal care procedures are included. (JK) 
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Sections of the Ohio School Law pertaining to vocational education are listed verbatim orin part to assist 
teachers and administrators to understand the regulations affecting such programs in public schools. In cases 
where the Ohio Attorney General has ruled upon questions affecting vocational education, reference is made to 
such opinions. Chapter titles from which the material is taken are: (1) State Board of Education, (2)_ 
Cooperation with Federal Vocational Acts, (3) Joint Vocational School Districts, (4) Boards of Education, (5) 
School Funds, (6) School Foundation Program, (7) School -Superintendent; Teachers; Employees, (8) 
Transportation: Tuition, (9) School Books, and (10) Age and Schooling Certificates. (HC) 
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EDRS PRICE MF-$0.50 HC-$4.25 

Publications Distribution, Dominion Bureau of Statistics, Ottawa, Canada ($1.00). 
Pub Date - Mar68 83p. 
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STATISTICAL DATA; *PROGRAM DESCRIPTIONS; *P0REIGN COUNTRIES; -Mi DUCATIONAL PROGRAMS; ^VOCATIONAL EDUCATION; 
*TECHNICAL EDUCATION; FEDERAL AID; FEDERAL PROGRAMS; VOCATIONAL SCHOOLS; TECHNICAL INSTITUTES; TEACHER 
EDUCATION; QUESTIONNAIRES; SECONDARY EDUCATION; POST SECONDARY EDUCATION; PROPRIETARY SCHOOLS 
CANADA 

Data from monthly and quarterly reports to the Director of Education are summarized to present an overview of 
vocational education in Canada as offered by public and private institutions excluding universities. Content 
includes federal participation in vocational education and a summary of programs in: (1) institutes of 
technology, (2) technical, vocational, and composite high schools, (3) trade schools, vocational centers, and 
occupational courses, (4) apprenticeship training, (5) vocational teacher education, (6) private schools, (7) 
nursing, and (8) the Labour College of Canada. Questionnaires used to gather the data are included in the 
appendix. (DM) 
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Development of Post-High School Wage-Earning Programs In Home Economics Education Utilizing the Resource 
Guide Care And Guidance Of Children. Final Report. 



Florida State Univ., Tallahassee. School of Home Economics 

EDRS PRICE MF-$0.50 HC-$5.45 OEG-2-7-070382-2952 08 

BR-7-0382 

Pub Date - Jun68 107p. 

*0CCUPATI0NAL HOME ECONOMICS; *CHILD CARE OCCUPATIONS; CHILD DEVELOPMENT- INSERVICE EDUCATION; *LEADERSHIP 
TRAINING; PRESCHOOL EDUCATION; CONFERENCE REPORTS; *poST SECONDARY EDUCATION; CURRICULUM DEVELOPMENT; RESOURCE 
MATERIALS; BIBLIOGRAPHIES; SUMMER INSTITUTES; EDUCATIONAL PLANNING; *TEACHER AIDES; PROGRAM EVALUATION; 

SPEECHES 



A 3-week institute was held at Florida State University to study and interpret the curriculum guide, "Child 
Care and Guidance", which was designed to prepare teachers to be teaching assistants in child care centers. 

The 40 participants from 34 states represented 2- and 4-year colleges, area vocational -technical schools, 
high schools, and administrators at the state level. Analysis of evaluation reports returned by participants 
6 months after the institute are categorized in the document according to Junior college, 4-year college, 
day care and welfare, area vocational -technical schools, high schools and administration. Reported activities 
include; (1) sharing information and materials with colleagues, community, and professional groups (2) 
organizing and establishing programs, (3) inservice training, (4) establishing advisory groups, (5) serving as 
consultants for educational facilities and community child care programs, (6) preparing certification 
curriculum, (7) conducting surveys, and (8) acting as a catalyst to inform and impress state leaders with the 
need and urgency for post-high school programs. A bibliography of books, pamphlets, periodicals, films, 
records, songs, and supplementary information on child care curriculum, facilities, nursery school operation, 
details for conducting the institute and lists of participants and consultants are included. (FP) 
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Vocational -Technical Education in New Mexico. Work Project No. 7. 

New Mexico Occupational Research and Development Coordinating Unit, Santa Fe 
EDRS PRICE MF-$0.25 HC-$1.90 

Pub Date - Feb68 35p. 

*V0CATI0NAL EDUCATION- *tECHNICAL EDUCATION; *PR0GRAr, PLANNING; *PR0GRAM IMPROVEMENT; PROGRAM DEVELOPMENT; 
*V0CATI0NAL SCHOOLS; EVALUATION CRITERIA 
NEW MEXICO 

A design for the future of vocational and technical education was developed utilizing existing situations, 
manpower development data, and vocational -techrical enrollments as supporting evidence. Major recommendations 
were for: (1) extending some form of vocationa' education into the grade and Junior high schools, (2) 
implementing the cluster concept for low ability student occupational education, vocational education, and 
technical education, (3) extension of cooperative part-time programs into the trade, agricultural, service, 
and health areas, (4) development of counselor inservice training programs, and (5) expansion of area 
vocational -technical centers. Program effectiveness must be evaluated according to thepercentage of trainees 
who work at the occupation for which they are trained, how well the trainees do in their respective 
occupations, and how well the trainees as individuals are satisfied with the training they receive. (DM) 
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United Kingdom Ministry of Education, London (England) 
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*C00PERATIVE EDUCATION; *C0LLEGE PROGRAMS; PROGRAM DESCRIPTIONS; SCHOOL INDUSTRY RELATIONSHIP; *tECHNICAL 
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In February 1961 an advisory sub-committee was appointed by the National Advisory Council on Education for 
Industry and Commerce to examine sandwich courses (alternate periods in college and industry) and to make 
recommendations for their improvement, particularly of "end-on courses." Written evidence was collected from 
35 schools and agencies and oral evidence from 32 persons representing education and industry. Of 374 actual 
and proposed sandwich courses, 283 were "thin" courses, consisting of 6-month alternative periods of 
education and work. Some were classed as "thick" courses consisting of 2 years in college, a year working, and 
a last year in college. Three arrangements of scheduling and enrollment were utilized; (1) The single-entry 
arrangement provides for all sandwich students to st^rt college at the same time and all move to industry for 
their third term, (2) The overlap arrangement provides for autumn and spring college enrollment of two groups, 
and (3) The end-on arrangement extends the school year and accommodates two groupswhich do not overlap. It 
was concluded that end-on courses (l) utilized equipment more intensively, (2) limited students extra-curricular 
activities, (3) are desired by large electrical manufacturers, and (4) are suitable after industry has agreed 
on the organizational details. (EM) 
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Idaho Occupational Research 'Jnit, Moscow 
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*ADMTI\!TSTRATI\/E CHANGE* ‘"SCHOOL SUPFRINTENDENTS; ‘"VOCATIONAL EDUCATIONj ‘-'SYSTEMS APPROACH; ‘-'DECISION MAKING; 
ESloiSriNNOVA™^ HIGH SCHOOLS; CHANGE AGENTS; RESEARCH PROJECTS! EDUCATIONAL CHANGE; INTERVIEWS 
IDAHO 




The decision-maki 
the central foci 

affinistratWe^change°as related'to vocational educat ion/and (3) to determine conditions in 
education change is least and most likely to occur. Interviews. were conducted with 50 school superintendents 
randomlv selected from school districts located in the six junior college districts of Idaho to test 
propositions to predict conditions tending to inhibit change and three tending to aid change 
properties and propositions of the open system theory of administrative change indicated 



/STeins are more i x ise i y lu i tv-/ lmcjm \ i ^ ^ — . - - - ^ - 

ODDOsition to the theory predictions stated that the more hierarchical the structure of an organization and 
the more functional and dynamic interplay between subsystems, the greater the probability of vocational program 
change, A bibliography and statistical data are included. (DM) 
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Nevada Occupational Research Coordinating Unit, Reno 
EDRS PRICE MF-$0,25 HC-$2,00 
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^ADMINISTRATOR ROLE; *ADMINISTRAT0R RESPONSIBILITY; ^VOCATIONAL EDUCATION; 

IMPROVEMENT; EDUCATIONAL COORDINATION; EDUCATIONAL PHILOSOPHY; ‘-'COMPREHENSIVE HIGH SCHOOLS; LEADERSHIP; 
CHANGING ATTITUDES 



The role of the high school principal in moving vocational education froma "status quo" position to one of 
rightful partnership with other areas of the curriculum in the comprehensive tugh_schoo1_is a vital one.^^The 




leadership may be challenged. The job will cohsistof^changing the attitudes of the administrator himself, 
the entire faculty, the communi' 
for changing attitudes and admi 

orvocationa'lVogramL^He^mu^ 'leadership'^! 'burhe’cannot carry the problems 

welcome every source of help in promoting a strong imageof the vocational program, selecting proper personnel, 
implementing the program, and conducting ongoing evaluations. (MM) 
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"Financial Management Requirements for Bureau of Work Programs Sponsors, 



Manpower Administration (DOL), Washington, D.C, 
EDRS PRICE MF-$0.50 HC-$5.60 

Pub Date - 68 11 Op. 



*REC0RDKEEPING- *rEC0RDS (FORMS); FINANCIAL POLICY; ‘-'FEDERAL PROGRAMS; EDUCATIONAL PROGRAMS; YOUTH 
PROGRAMS; ‘-'<W0RK EXPERIENCE PROGRAMS; *aCC0UNTING; ADMINISTRATOR GUIDES 



This handbook 
Careers, Spec.„ 
Action Programs 




designed for effective record control, and a proposed system for the construction and 
personal property records. Chapter I states the Bureau's nnnimumrequirements for^thecontrol of_and 



accounting for its fundsT'chapter II provides a uniform system of accounts; procedures ^9'' 
recording costs, revenue, and other financial transact ions, .and a means of developing and maintdining 



financial and statistical data which support the sponsor's invoices and are necessary for cost 
Chanter III spells out the technique of controlling personal property through an asset account in the 
gS4l ledge?! The appendix give? a flpw chart an3 sample set of records. Sample record forms are given 

throughout the handbook. (EM) 
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EDRS PRICE MF-$D.25 HC-$0.30 

Pub Date - Dec65 4p. 



’MHEALTH OCCUPATIONS EDUCATION; ‘-'“'MEDICAL RECORD TECHNICIANS; ‘-“'ACCREDITATION INSTITUTIONS); "STANDARDS^ 
CURRICULUM; CLINICAL EXPERIENCE; FACULTY; ‘-'^PROFESSIONAL ASSOCIATIONS; POLICY; ADMINISTRATIVE ORGANIZATION; 
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AMA 



The Council on 
Association of 



Medical Education of the American Medical Association in collaboration with the American 
Medical Record Librarians establishes standards for medical record technician education, surveys 
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purposes and preparing statistical reports, (5) maintaining and using indexes of patients, physicians, diseases 
and operations, C6) transcribing medical reports, (7) coding diseases and operations, (8) using information 
from records, C9) recording and reporting vital statistics, and (10) adapting secretarial skills to the work 
of the medical record technician. Lecture hours should total 195, laboratory 90, and directed practice 540. (JK) 
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These guidelines outline administration, organization, faculty, admission prerequisites, curriculum, clinical 
material, ethics, student health, and procedure for attaining approval. The course must be at least 12 months 
in duration and include a minimum of 100 hours of didactic instruction. An initial period should include 
orientation in (1) professional adjustments, (2) medical ethics, (3) medical terminology, (4) laboratory 
records, (5) basic anatomy and physiology, (6) laboratory equipment, (7) aseptic technique and methods of 
sterilization, (8) basic laboratory mathematics, (9) solution and media preparation, (10) basic elementsof 
quality control, (11) histologic and cytologic specimens, (12) blood collecting techniques, and (13) basic 
hematology, serology, blood banking, and urinalysis. Basal Metabolism Rate and Electrocardiography are optional. 
Practice training of adequate kinds and amounts should be provided under competent supervision in accredited 
hospitals and laboratories. (JK) 
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AMERICAN MEDICAL ASSOCIATION; AMA; COUNCIL ON MEDICAL EDUCATION; AMERICAN SOCIETY OF CLINICAL PATHOLOGISTS 

Prepared by the Council on Education of the American Medical Association in cooperation with the American 
Society of Clinical Pathologists, the "essentials" are organized within the areasof administration, 
faculty and personnel, organization, prerequisites for admission, curriculum, ethics, student health, and 
procedure for admission to the list of approved schools. The program director should be a pathologist and 
the faculty should include at least one registered cytotechnologist. Enrollment should be at least two 
students per class but should not exceed two students to one member of the teaching staff. The school should 
be associated with a clinical facility which can furnish adequate experience for students. Prequisites 
include two years of college with a minimum of 12 semester hours of science,. The cytotechnology curriculum 
should be at least 1 year in length and should include historical background of cytology, application of 
cytology in clinical medicine, and use and limitations of cytology in screening and diagnosis of malignant 
and benign diseases. (JK) 
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Criteria for the Evaluation of Educational Programs in Practical Nursing. 

National League for Nursing, New York, N.Y. Dept, of Practical Nursing Programs 
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EVALUATION 

NATIONAL LEAGUE FOR NURSING 

The document is intended to serve as a tool for self-evaluation by educational programs, evaluation for 
accreditation by the National League for Nursing, and appraisal of plans for the development of new practical 
nursing programs. The statements, which are organized into criteria and related guidelines, cover the _areas 
of philosophy and objectives, organization and administration, curriculum, faculty, students, facilities and 
resources, records, and evaluation. (JK) 
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NEW YORK 

Designed with the objective that the nursing needs of the people of thestate be met by qualified practitioners 
of nursing prepared in institutions of higher education, the blueprint includes among its proposals the 
following; (1) that plans be completed for the transfer of all nursing programs to institutions of higher 
learning by 1972, (2; that no hospital diploma or practical nursing programs be established after January 1, 
1967, (3) that priority be given to expansion of baccalaureate degree programs to meet the demands for 
teachers, supervisors, administrators, and professional practitioners, (4) that by 1976, 30 percent of the 
nurses graduated annually be prepared at the professional level and 70 percent at the technical level, (5) 
that graduates of diploma and associate degree programs be assisted to continue their preparation toward a 
baccalaureate degree, (6) that qualified practical nurses be assisted to obtain preparation in degree -granting 
programs, and (7) that opportunities be provided for diploma, associate degree, and practical nursing program 

G raduates to obtain advanced placement in degree programs through proficiency examinations administered by the 
tate Education Department. Responsibility for spearheading implementation wail assumed by the Association and 
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^npcific activities were outlined for district associations and community planning groups. It was recommended 
aeoa?aohica boundlri^^ planning groups correspond with those defined by the Department of 

c5mL?ce^S {he ec?Sf^^ of the slate. Suggestions for composition and structure of the planning groups 

as well as resources for guidance are included. (JK) 
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tSS ^ea r'’ llchni cl l^E ducat ion Curriculums in Agriculture and Natural Resources in the United States of 
America, 1966-67 and 1967-68; A Study, Directory, and Statistical Summary. 

North Carolina State Board of Education, Raleigh. Dept, of Community Colleges i _ j i\nyif 

National Academy of Sciences. National Academy of Engineering, Washington, D.C., Div. of Biology and Agric. 

EDRS PRICE MF-$0.25 HC-$1.65 
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^fOIRECTORlES* ’’'TECHNICAL EDUCATION; *AGRICULTURAL EDUCATION; NATURAL RESOURCES; *ENR0LLMENT TRENDS; 
■^EDUCATIONAL* PROGRAMS; POST SECONDARY EDUCATION; NATIONAL SURVEYS 

Two-year technical education curriculums in agriculture and natural resources are identified organized as 
a directory in this publication. To qualify, a curriculum must prepare for occupational entry into atechnical 
or semi -professional^f ield, prepare for a cluster of closely related occupations rather than for a single job, 
and be in a common area associated with agricuM;ure. Schools are classified by 

includes the name of the chief aoricultural administrator, curriculums offered, and student . 

1966 through 1968. At the end of'the period the statistical summary revealed a 32 P®''cent increase 
of institutions offering programs, 27 percent increase in number of programs offered, and 32 percent increase 
iS nSmb^r of Student”enr^ The 1967-68 summary listed 181 institutions offering 462 programs for 13,665 

students. (DM) 
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The practice of discontinuing farming methods which have been adopted and approved was investigated to 
determine characteristics of farmers discontinuing practices and when in the course of technological 
chanae the discontinuance occurred. The 79 farmers in the sample were classified according to the relative 
sneed with which they adopt new ideas as: innovators, early adopters, early majority, late majority, _and 
nE__ i_ Tho 7 Q farttidr^ who had discontinued some practice had a slightly highef 



mo re , 
change. 



for laggards as for innovators and early aoopters, yij Laggaras aibcunui.iucu i.iiiwva.xwM| .w, 
their economic value, (4) The five practices highest in discontinuance had been in “se for ten years or 
(5) A variety of conditions led to the disuse of one practice in any one year, (6) Should conditions ch. 
the farmers might use the practice again, (7) Discontinuance was more likely with practices requiring 
iultIp?rdlc?{?ons Ind whe° ad^ k practice was affected by complex relationships to other farming 

^ 4 ..- rniui\ 



operations. (DM) 
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The primary objective of this study was to provide a description of the process 

industria/education, such as curriculum, facil ities, guidance and P^®®®^®"{ ^n|ta were collected 

instructional methods, advisory committees and community relations, 

from a stratified random sample of 100 vocational and comprehensive high schools that 805 

trade and industrial education courses. Graduates from the schools in 1953, 1958, and 1962 totalled ’0,805 
and^the followup information was collected from 5,327 of these. Some findings were: Vocational gra^^ 

who work in their field of study do better than academic graduates on, al 1 occupational outcome measures, (2) 
School adjustment performance of the two types of, graduates was not significantly different. (3) ^2® the 

socioeconomic origins of academic teachers were higher than those of vocational teachers, () P than 

Ichools had a college preparatory track for vocational students, (5) 25 percent of The schoo^ 

80 oercent of the malor shop equipment required to meet course objectives, (6) The mean ®g®. schools was z/ 
years, (7) The average counselor spent 12 hours per week in personal student ®°'’^®''®!J®®®' ^1.®^ 
minutes in length, and (8) 21 percent of the schools had no placement coordinator, 71 percent had a part time 
coordinator, and 8 percent had full-time coordinators. (EM) 
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*NEW CHALLENGES IN DEVELOPING HIGH SCHOOL AND POST HIGH SCHOOL PROGRAMS IN AGRICULTURAL OCCUPATIONS, NEW 
MEXICO STATE UNIVERSITY, UNIVERSITY PARK, JULY 20-31, 1964 

A special 2-week conference designed to assist nine participating states in developing plans for new 
educational programs in agricultural occupations was hosted by ;;he New Mexico State University, July 20-31, 

1964. Major papers presented to the 35 participants were; (1) Purpose of the Conference, (2) Where We Have 
Been— and Where We Are Now, (3) Agricultural Occupations in Vocational Education, (4) National Studies in 
Agricultural Occupations, *5) Changes in Agricultural Industry, (6) The Role of Distributive Education, _ (7) 
Implications for Vocational Curriculum Changes, (8) Guidance and the Classroom Teacher, (9) The Occupational 
Guidance Role of Agricultural Teachers, (10) Testing, (11) The New Federal Vocational Act as it Affects New 
Mexico (12) Plans for New Mexico, (13) Manpower Development Training Act and Labor Outlook for New Mexico, 

(14) A'Proposed Model of Teacher Tasks in Agricultural Occupations Programs, (15) Cooperative Programs in 
California, (16) Kansas Pilot Programs, and (17) Report of Ohio State University Conference. Reports of the 
four committees, a vocational agricultural department brochure, and a selected reading list are included in 
the report. (DM) 
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The planning of education to meet society's need for specially trained workers is a relatively recent 
phenomenon which sterns from three broad developments: (1) the accelerating pace of technological and social 
change, (2) the growing complexity of technology and of industry, and (3) the increasing governmental 
responsibility for vocational education and training. These forces have set the stage for greater interest in 
forecasting, as accurately as possible, the manpower needs by occupation for 10 to 15 years into the future. 
Consideration of future manpower requirement estimates by educational planners can faci 1 itateadaptation of 
the manpower supply to the future demand, thus reducing the need for more expensive and inefficient 
adaptations of industry and workers to manpower imbalances. Systematic and continuous projection research can 
help educational planning and thus increase productivity, individual income, the quality of work done, and the 
rate of economic growth. Manpower planning at the local level is more difficult than at the national level 
because of the complicating factor of internal migration. Despite the difficulties of projecting future 
:-j;quirements, the effort is generally worthwhile for educational planners. (ET) 
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This monograph, developed to provide some ideas about the initial considerations of an agency contemplating 
the use of auxiliary personnel, describes the types of auxiliary positions that might be established, _ 
administrative planning necessary and the factors to consider in developing and establishing the positions. 

The decision to use auxiliary personnel is based on the conviction that thqre are differential needs of clients 
that may be met by persons with an educational and experience background in fields other than social work. 
Auxiliary positions relating to administrative procedures are; administrative aide, research and statistical 
assistant, and welfare assistant. Those in direct service to the clients might be a household helper and 
homenfuak©r or a neighborhood worker. Specific details are described for assessment of needSp scope and content 
of services, analysis of organization and staffing patterns, restriction of Jobs, written policies, 
supervision and training, program evaluation, and community relationships. Illustrative Job specifications for 
use in the development of class specifications for auxiliary positions for family services in public welfare 
agencies are included, together with information on how to adapt and interpret them to reflect specific 
programs. Job content, and agency organization. (FP) 
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EDRS PRICE MF-$0.25 HC-$2.20 

Pub Date ■ 1Dec67 42p. 



PROGRAM ADMINISTRATION; *PR0GRAM DESCRIPTIONS; *MANP0WER DEVELOPMENT; AGENCIES; GOVERNMENTAL STRUCTURE; 
*AGENCY role* program COORDINATION; INTERAGENCY COORDINATION; GOVERNMENT (ADMINISTRATIVE BODY); EMPLOYMENT 
PROGRAMS; *ADMI NISTRATIVE ORGANIZATION; EMPLOYMENT SERVICES; APPRENTICESHIPS; VOCATIONAL EDUCATION; 
*FEDERAL' PROGRAMS 



This publication was prepared to assist agencies in the development of manpower programs under the 
Demonstration Cities and Metropolitan Development Act of 1966. It^contains jn^o'''’ia^iO!;'_concerning _the^ 
Manpower Administration (MA), 

Training (BAT), (4) Bureau of 

(CAMPS), (6) Concentrated Employment ,, ... , ^ a ..u, r, i.- *4.. 

(13) Special Impact 
:ludes organizational 
and experience of the 

various programs. (DM)' 





Improving Opportunities for Vc^tional -Technical Education in Montana; Report of a Statewide Sur\/ey by a 
10-Member Survey Staff. 

School Survey Service, Columbus, Ohio 
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■^•\/nrATTnMAi Pni ir/iTTnM. ‘VIETHMICAL EDUCATION* *STATE SURVEYS; ^PROGRAM EVALUATION; ^PROGRAM 
IMPROVEMENT; ORGANIZATION; PROGRAM ADMINISTRATION; PROGRAM 

VOCATIONAL TRAINING CENTERS; HIGHER EDUCATION; POST SECONDARY EDUCATION; HIGH SCHOOLS; EDUCATIONAL 

OPPORTUNITIES; EDUCATIONAL PLANNING; PROGRAM PLANNING 

MONTANA 



In an effort to imorove vocational -technical education in Montana, the 1967 legislative assembly requested a 
In an effort to improve vocaxioncai _ _ recommendations. Some major conclusions 



private survey to Examine public education in the state and make recommen oat ions, some major oonom^ion^ 
Sere, (1) Junior and coeeunity colleges had 1 ttle ispact on 



Staff oroanization was not conducive'^to program growth and development, p) The small high school districts 
in the si"e limited th growth of vocational -technical education, (4) The contributionof ^the vocational 



more 



hiiQinP^^ and industrV- oOme ma or re^-ummcnua l ^7 f t\ 

between educational leaders and lay leaders, (2) organization of the state s 

develooment of four to six post-high vocational -technical centers covering large geographic areas, (4) 
2ffnr?^and fiiiaj?ial reiource^ to planned research, (5) development of an expanded 

vocational -technical education program, and (6) improvement and clarification of certification requirements. 



vocat 

(DM) 



VT 006 616 ED 026 489 

Rehabilitating the Disabled Workers A Platform for Action in New Jersey. 



Rutgers, The State Univ., New Brunswick, NJ Bureau of Economic Research 
Vocational Rehabilitation Administration (DHEW), Washington, D . 

Pub^Date^- ^'^6s'^ 50p.;^Report of the New Jersey Institute on Workmen's Compensation, Rehabilitation, and 
Employment (Trenton, March 3-5, 1964). 



--rnMFFRFMrF REPORTS* VOCATIONAL REHABILITATION; *INDUSTRIAL PERSONNEL; *HANDICAPPED; WORKMENS COM PE NS^^^ 
pSeSI; LeSl PROBLEMS; MEDIciL SERVICES; ^vaDMINISTRATIVE PROBLEMS; PROGRAM ADMINISTRATION; 

*NEw” JERSEY^ INSTITUTE WORKMENS COMPENSATION REHABILITATION AND EMPLOYMENT, TRENTON, NEW JERSEY, MARCH 3-5, 
1964 



Individuals of varying backgrounds, viewpoints, and interests tpet at Trenton New '^ei'seV. March 3-5 in a 
rnnfprpnrp conducted bv the state Rehabilitation Commission, Division of Workmen s 

Se Department of Labor 4ndlnd^ 

on Rehabilitation and Health Services to discuss the best means of rehabilitating workers aisaoieu 
b?indust?ia^ accidentraJd disease. The report includes six chapters of a discussion ]®ader, recorder, and 
15 to 20 members representing groups concerned with the subject under discussion. Chapter headings are () 

"A Broad Look at Workmen's Compensation and Rehabilitation in Medicai 

Rahahi Htatinn " "Administration of Workmen"s Compensation and Rehabilitation, (4; bupervision or iieoicai 
an5 Reia"Vi?a{ion Services." Facltitles and Personnel." and (6) "Employment Problems of 

the Handicapped." (JK) 
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Th|-'Re®ati?e®Effect of Selected Practices and Media Upon Student Enrollment in Industrial -Technical and 
Engineering Technician Programs at the Junior College Level. 



DOCUMENT NOT AVAILABLE FROM EDRS . m*-u* , iininK 

University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106. 

Pub Date - 68 132p. 



nncTHRAi THFRFR. *TECHNICAL EDUCATION- *JUNI0R COLLEGES; STUDENT ENROLLMENT; *RECRUITMENT; *PUBLIC RELATIONS; 
nXhSnSl mI™^ RESEARcS; INFLUENCES; MASS MEDIA; SCHOOL PUBLICATIONS 



determine tKe_?elationshIps betw^n Pfffutlve and .neffecttve practice an^ 



determine the relationships between effective ana merreui. ivc practices and ^f^® 

79 funior colleges which composed a national sample selected on a proportional basis. cnme 

(EM) 
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Series in Occupational Education. 



North Carolina Research Coordinating Unit in Occupational Education, Raleigh 
North Carolina Univ., Greensboro, Dept, of Home Economics Education 
North Carolina Univ., Raleigh. N.C. State Univ. School of Education 
EDRS PRICE MF-$0;50 HC-S3.95 

Pub Date - 68 77p 
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^ADMISSION CRITERIA; *TEACHER SELECTION; PROGRAM PLANNING 



teachers of occupational home economics in 47 ®^®^®|',YT^^Phase I studied student select ion’criteria currently 

a??pS f ^’e= 

p2’prrJ^nri? ?he enrol, ees had previous 
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home economics classes. Phase II investigated organizational criteria, program provisions, problems, and 
grading. The schools reported use of surveys to determine need, advisory councils, employer interviews, 
planned observations, and supervised work experience. Seventy -seven percent based grades on both classroom 
and work experience. Phase III, an Investigation of teacher selection, preparation and experience, revealed 
that most teachers sampled had a baccalaureate degree, at least five years teaching experience, plus other 
work experience and were trained to teach home economics. The research instruments are included in the 
document. (FP) 
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Training and Utilization of the Physical Therapy Assistant; Policy Statement Adopted by the 1957 House of 
Delegates . 

American Physical Therapy Association, New York, N.Y. 

EDRS PRICE MF-$0.25 HC-$0,20 

Pub Date - 5Jul67 2p. 

*P0LICY; ^fHEALTH OCCUPATIONS EDUCATION; TECHNICAL EDUCATION; *STANDARDS; CERTIFICATION; -^PROFESSIONAL 
ASSOCIATIONS; OCCUPATIONAL INFORMATION; CLINICAL EXPERIENCE! ASSOCIATE DEGREES 
AMERICAN PHYSICAL THERAPY ASSOCIATION; *PHYSICAL THERAPY ASSISTANTS 

The physical therapy assistant is defined as a skilled technical worker who assists the professional physical 
therapist in patient related activities and carries out designated tasks within a service administered by a 
professional physical therapist. Training standards require a 2-year college level program administered by 
a qualified physical therapist within an educational institution accredited by the regional agency and 
including work which may be credited to a higher degree as well as clinical experience in an acceptable 
physical therapy service. Functions are outlined and mandatory licensure supported. (JK) 
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The Physical Therapy Aide: Collection of Guidelines and Policy Statement. 

American Physical Therapy Association, New York, N.Y. 

EDRS PRICE MF-$0.25 HC-$0.70 

Pub Date - 5Apr68 12p. 

*HEALTH OCCUPATIONS EDUCATION; *proFESSIONAL ASSOCIATIONS; *P0LICY; *STANDARDS; CLINICAL EXPERIENCE; PROGRAM 

ADMINISTRATION; OCCUPATIONAL INFORMATION; CURRICULUM 

AMERICAN PHYSICAL THERAPY ASSOCIATION; *PHYSICAL THERAPY AIDES 

Materials in this collection include a policy statement for the training and utilization of the physical 
therapy aide, guidelines for training, and a sample form for reporting information about a training program to 
the American Physical Therapy Association. The policy statement defines the aide as an unlicensed worker who 
has completed on-the-Job training and who functions under the supervision of a professional physical therapist 
to perform designated routine tasks and assist with other activities which are predetermined and assigned by 
the professional physical therapist. Qualifications, training standards, and duties are outlined. The 

? uidelines for training stipulate the kinds f institutions In whi ch didactic instruction may be given and 
nclude a 109-hour sample program outline as well as a sample schedule providing for 109 hours of didactic 
Instruction and 211 hours of on-the-job training. The training report form requests such Information as number 
of trainees, age range, education, work experience, wage during training, employment after training, use of 
guidelines, and problems encountered. (JK) 
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A Master Plan for Occupational Education In Metropolitan Denver. Position Paper, 

Metropolitan State Coll., Denver, Colo. 

EDRS PRICE MF-$0.25 HC-S1.05 

Pub Date - 68 19p. 

*MASTER PLANS; *V0CATI0NAL EDUCATION; *ADULT VOCATIONAL EDUCATION; ^^URBAN EDUCATION; OCCUPATIONAL CLUSTERS; 
HIGH SCHOOLS; TECHNICAL INSTITUTES; COMMUNITY COLLEGES; COLLEGES; PROGRAM COORDINATION; SCHOOL ROLE; POST 
SECONDARY EDUCATION; SECONDARY EDUCATION; ARTICULATION (PROGRAM); EDUCATIONAL PLANNING; *GUIDELINES 
DENVER; COLORADO 

In presenting a complete program of occupational education for the Denver metropolitan area, this proposal 
offers 12 criteria for consideration in conjunction with a particular occupational need. The purpose of the 
criteria is to provide guidelines for determining in which level of school a program should be offered. The 
criteria include factors such as; age of the students, length of time required^ faculty availability, 
facilities needed and available, what related programs are available, accessibility, size of school, nature of 
related training needed, and field experience. Illustrations of clusters or families of occupations covering 
the spectrum of preparation from high school through 4 years of college are provided. The recommendations 
include the need for vertical articulation--that is, the planning of a sequence of programs from high school 
through junior college and 4-year programs. (HC) 
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Colorado Research Coordinating Unit, Fort Collins 
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★VOCATIONAL EDUCATION; *INDIVIDUAL CHARACTERISTICS; *SUPERVIS0RS; *ADMINISTRAT0R ATTITUDES; COMPREHENSIVE 
HIGH SCHOOLS; TECHNICAL INSTITUTES; VOCATIONAL HIGH SCHOOLS; JUNIOR COLLEGES; *SUPERVIS0R QUALIFICATIONS; 
SUPERVISORY TRAINING; EDUCATIONAL PLANNING; STATE SURVEYS 
COLORADO 

Opinions of 108 administrative supervisors of vocational department heads were obtained to provide 
implications for training of vocational supervisors. Responses were obtained from 27 administrators In each of 
four types of schools: technical institutes, comprehensive hiqh schools, vocational high schools, and Junior 
colleges. The most important characteristic of technical institute supervisors was found to be technical 
knowledge, while vocational 'sducation background was most important in the other three types of schools. 
Characteristics ranked high by all types of schools were vocational education background, general education 
background, technical knowledge, student -centered approach, and an understanding of basic principles of 
learning. There was more agreement in what was unimportant in supervisor characteristics than what was 
important. Recommendations for future studies of this type included: (1) careful selection of listed 
characteristics, (2) using an open-end type questionnaire, (3) careful selection of persons supplying the list 
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of characteristics or ranking 
analysis of variance method i 
characteristics. (DM) 



the Mst so that they are representative of the types of schools, (4) using_an 
n analyzing data, and (5) extension of research to identify effective supervisor 
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Keyser I !ng, Mary Dublin 

The Urban Crisis and New Challenges to Women, 



S^D^e^- y'^f^Taik delivered to the Presidents of New Jersey Women's Clubs and Organizations (Trenton, 

October 2, 1967). ’ 

*W0P.KING WOMEN; *EMPL0YMENT PATTERNS; *UMEMPL0YMENT; *EC0N0MIC STATUS; *0RGANIZATI0N; URBAN AREAS 

The whole discourse about that status of women has changed greatly in recent years The emphasis is not so 
much now on what the word status imp1i>s--on the relatively static^concepts_of_^position^ LmL 

"stature" which 
make a larger conti 
nation achieve soci 

^luls'^sh^efthirrSut^of'everrio wSrkers^was^^ nearly 3 times the national average 

Rprpnt accomol i shments which have relevance for this national problem are 0) The general unemployment ^9^® 

SS W of ''hard-core" unemployed (those out of work 1 5 

\Aippk«; or more) has been cut by more than half in the last 3 years, and (3) Nearly 2 million people are m a 
school or in training or at work today who would not be if it were not for recently developed programs under 
the Economic Opportunity Act and the Manpower Development and Training Act. (,uh; 
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Community Action Programs: Grass Roots Opportunities. 



EDRS PRICE MF-$0.25 HC-$0.40 ^ 

Occupational Outlook Quarterly; v2 n3 p10-14 Sep 1967 
Pub Date - Sep67 6p. 

*PR0GRAM DESCRIPTIONS; *P0VERTY PROGRAMS; '''COMMUNITY AGENCIES (PUBLIC); *ACTI0N PROGRAMS (COMMUNITY); SOCIAL 

SERVICES; VOLUNTEERS 
*C0MMUNITY ACTION PROGRAMS 



Community Action Program (CAP) agencies are fostered by Title 2 -A of the Economic Opportunity Act and composed 
of a cross section of community members including the poor themselves. These agencies control 
DUbnrand private antipoverty efforts at the local level. To develop a concer‘-'i drive afaj'^st t^ loca 
causes of poverty, CAP agencies sponsor and operate their own programs, or th* alegate this responsibility 

to other qualified organizations. Youth and adult work-training programs are a ig the Department of 

curated manpower programs coordinated by CAP agencies at the local level, ihese P^? 9 rams, together m 
m^or CAP "established" programs around the nation and examples of local demonstration projects of CAP 

oijtiined In this report For each of 13 programs short sentences identify the clientele, the 
services' the sponsors and sources of additional informSion. The 13 programs Include, Head Start, Upward 

loIJd) f5s?SI GSSdpIIen?, nK c“eers. Special Impact Teacher Aid, Breakthrough ^t?’Slo1ecIs'°HlaJ " 
escribed are the kinds of work that volunteers can perform in the war on poverty s major projects. Head 
Start, Upward Bound, Legal Services, Job Corps, and VISTA. CET; 
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EiSSSndit^eS for Public Elementary and Secondary Education in Counties Classified by the Relative Poverty 
Status of their Rural Population. 

EDRS PRICE MF-$0.25 HC-$0.40 ^ 

Journal of Farm Economics; v49 n5 pi 204 -08 Dec 1967 
Pub Date - 67 6p. Reprint. 

DiiDAi Fy PENDTTURES • *RURAL EDUCATION- EDUCATIONAL D ISADVANTAGEMENT; EDUCATIONAL QUALITY; ''EDUCATIONAL 

nSJicE fL^MEN?AR?\-ffiAhoSfsE^^^^^ FINANCIAL NEEDS; ^VSTATE AID- VepEDERAL AID; NATIONAL 

SURVEYS^ *L0W INCOME COUNTIES; DEPRESSED AREAS (GEOGRAPHIC) 

ELEMENTARY AND SECONDARY EDUCATION ACT OF 1965 

ThP Duroose of this paoer is to (1) present facts concerning the relative quality of education, as measured 
15 oSeratinq Lpenditu?e^ rural children in locll areas classified according to the relative 

pwe?ty status Sf their rural populations, (2) indicate the sources of school revenue for local ar^^^ and 
rnnciiHpr hripflv the role of State equalization programs and the Federal Elementary and Secondary^ 
Education Act (ESEA^ of 1965 in ameliorating the problems of relative quality. A 

ii^pH to rank all 3 081 counties having some rural population according to the poverty status of their 
m^afooDllatiSns Among th^fl^ (1) Pua1it° of education tended to rise steadily from the poorest 

J"?;e"rrI1mS4nr?S2n5ils, (2) ?he ESEA aid per child in some f^J^ent counties 

exoenditures per child in other poorer counties, and (3) The formula for ESEA funds “distribution resulted in 
qlv?ng the largest amount of aid per child to counties in the wealthiest states. It was concluded that both 
more federal and more state assistance was Justified for poorer areas. (.ET; 
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rT)tudy“it'5 Determine the'>easlbi1 ity of Establishing a National Program for Training Stilled Skilled Aviation 
Personnel . 

Arizona State Univ., Tenipe, Div. of Industrial Design and Technology 
Economic Development Administration (DOC), Washington, D.C. 

EDRS PRICE MF-$1,25 HC NOT AVAILABLE FROM EDRS. ^ x. 

Superintendent of Documents, U.S. Governr.»nt Printing Office, Washington, D.C. 20402 (46.2. d S . 

Pub Date - Sep67 337p. 

-vATDroAFT PTIHT^. ^AWTATTON MECHANICS* EMPLOYMENT PROJECTIONS; '’'TECHNICAL EDUCATION; NATIONAL SURVEYS; 

Feasibility studies- program DEscRiptiONS* curriculum development; curriculum; facility requirements; 

SoGRW cSs SITE SeLECTIOiJ,^#^ EDUCATIONAL "BEDS, HANPOJJER NEEDS, WBOR SURREY, 

educational FINANCE; PROGRAM DEVELOPMENT; PROGRAM PLANNING; '^VOCATIONAL TRAINING CENTERS 

To determine the feasibility of establishing a training program for skilled flight and person^ 

to thp aviation industrv data were collected from carriers, manufacturers, associations, 
and ’agencies. Employment needs were ascertained and a 1980 projection of supply and demand for professional 
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pilots was formulated. A mathematical model for computer prediction was also developed. Existing pilot and 
mechanic curriculums were analyzed and an improved curriculum was devised. Two sites in the Phoenix area 
were proposed, and their usefulness for a national training program was examined with respect to location, 
land, runways, buildings, and utilities. Related to this examination was an analysis of the employment 
impact on a naarby Indian rasarvation. Cost astimatas wara davalopad on tha basis of 500, 1,000, 1,500, and 
2,000 student enrollment modules and a general financing plan was developed. Short and long range program 
plans were developed which included land leases and site development, an industry -sponsored non-profit 
educational organization, and designs for proposed facilities, (EM) 
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Louisiana State Dept, of Commerce and Industry, Baton Rouge 
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*V0CATI0NAL SCHOOLS- *STATE SCHOOLS; *INDUSTRIAL TRAINING; *V0CATI0NAL EDUCATION; ^WNPOWER DEVELOPMENT; 
VOCATIONAL TRAINING'CENTERS; ON THE JOB TRAINING; STATE FEDERAL SUPPORT; PROGRAM DESCRIPTIONS; EDUCATIONAL 
OPPORTUNITIES 
*L0UISIANA 



This document describes the general manpower training in 32 state-supported vocational -technical schools 
operated in Louisiana the year round on an annual budget of some $6.4 million. The primary function _ 

these schools is to meet the demands generated by normal turnover of personnel in industry and business, tach 
school is directed by a trained industrial educator who, in establishing the curriculum for his school, 
confers with area industry to determine critical manpower needs andthen establishes courses to satisfy these 
needs. As new manpower needs are identified, new courses are established, with the result that practically 
every skill required in the state is being taught in one or more of the state-operated trade schools. The 
document discusses state and federally supported manpower programs and includes sample copies of a training 
agreement and a training project contract. (CH) 
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This report attempts to identify effective strategies that might be used by city and school administrators in 
planning, initiating, and coordinating comprehensive deprived neighborhood manpower and education programs. 

It is the result of a 4-day workshop of leaders in local government and school systems, held in late 1967 at 
the University of Maryland, and involving 42 persons from 15 cities that had submitted Model Cities planning 
grant applications. Fifteen papers (included in this report) were delivered by some of the 28 expert 
practitioners, academicians, and federal administrators in the fields of education and manpower who served as 
the workshop faculty. The workshop focused on new strategies and programs, innovative approaches to a 
cooperative action by all agencies, and comprehensive manpower and education development operations, but no 
single strategy for success was uncovered. Experimentation, collaboration. and_a compromise were recognized as 
essential and certain guidelines for cities were developed, including; (1) Citizen participation in the 
planning and implementation of programs should be encouraged, (2) Cooperation and coordination between city 
hall, the schools, and others must be achieved, and (3) the Model Cities approach embodies the necessary 
elements and is the best current example of the paths to be followed to solve the urban dilemma. iET) 
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fiuidel ines for Assessing the Nursing Education Needs of a Community. 

National League for Nursing, New York, N.Y. 
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Intended to provide a starting point for groups which have not yet undertaken community planningfor nursing 
education, and as a reminder for more experienced groups of the many facets which should be considered in the 
planning process, the guidelines are organized under five key issues; O) Where the Study Is To Be Made, i2) 
Who Will Undertake the Study, (3) What Is To Be Studied in the Community, (4) What Is To Be Studied in 



Nursing Education, and (5) How to Use the Data. (JK) 
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Economic Research Service (DOA), Washington, D.C. 
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social'services; rural family 

This supplement contains supportinq data for the charts in **Age of Transition* Rural Youth in a Changing 
Society** (ED OU' 696^ To facilitate use of these data, the tables are arranged in the same order and carry 
the sarrie titles as the charts. Sources of the data are given for each table. Topical areas jl. ’ ^ 

World We Live In, (2) Preparing for Life, (3) Making a Living, (4) Their Health and Welfare, and The 
Ouallty of Rural Life. Examples of information included in these topical areas are, respectively! y) Regional 
Distribution of Rural Youth,- 5 to 19 Years of Age, By Color, 1960, (2) Total and S^ural Enrollment in^ 
Vocational Education Courses, 1966, (3) Occupations of Rural Workerss Yesterday Injuries of 6 

to 16 Year Olds, 1963 Through 1965, and (5) Where Farm Family Incomes Came From in 1965. CCH; 
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Social Psychological Factors Associated with Responses to Retraining. Final Report. 
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The purpose of this study was to describe the post -training occupational behavior and experiences of 
graduates of a Manpower Development and Training Act program to train highway construction machinery 
operators. Data collection was primarily by interview with 279 (67 percent)_of the 418 graduates. Additional 
data concerning the project were obtained through interviews with West Virginia State Departments of 
Employment Security, Welfare, and Vocational Education, and with instructors of the trainees. The median 
pattern of unemployment was 27 weeks, while 37 percent of the group were jobless for 52 weeks or more. The 
median age was 33, while the median educational level was eight grades of school completed. Ninety percent 
were married with a median number of three dependents per trainee. At the time of interviewing, 6’ percent 
were employed, 14 percent reported steady employment while 18 percent had not been employed. Concerning the 
manner by which they sought employment, post-training behavior was very consistent with previous habits. 

The major criticism of the program was that too little time was providedto acquire sufficient skill for 
employment. Recommendations for improvement include a provision for placing graduates in entry level jobs 
appropriate to their skiHs. (CH) 
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The study was conducted to provide the Office of Economic Opportunity and the Ford Foundation with an 
overview of the administration, program, part icipants, relationships with community agencies, and_ 
implications of the philosophical base of the Opportunities Industrialization Center, andto provide that 
Center with the benefit of pertinent observations and their implications for data collecting, program, 
administration, and organization. Various data surveys were used, including interviews, records, and reports. 
Each aspect of the program is analyzed separately and recommendations for improvement are made. In general, 
it was felt that the program is accomplishing its major purpose, which is to motivate and t rain unski 1 led, 
unemployed, and underemployed people and return them to society as productive, contributing citizens in a 
comparatively short period of time. It is reaching people who need training--a relatively young group, 
unemployed, undereducated, and poor. The program is an effective and viable instrument to reduce poverty 
and discrimination by unique motivation and skill training techniques. The open -door -pol icy of accepting 
almost all applicants is responsible for much of the Center's success in reaching the heretofore 
unmotivated. There are, however, many areas in need of improvement covered by the recommendations in this 
report. (ET) 
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The purooses of this study were to determine the nature and. extent of overlapping jurisdiction arising from 
comparable federal and state labor standards, to reveal specific problems resulting from such dual 
legislation, and to propose feasible solutions to these problems. The programs selected for study were 
typically performed by state labor departments which had federal counterparts or interrelationship.s. Data 
were collected by literature review, questionnaires, and personal interviews and observations. Some general 
findings were: (1) Administrative problems may be expected when a state standard is more rigorous or sets 
a different test of compliance than the federal standard, (2) Protective legislation, viewed aggregatively, 
has become unwieldy to the extent of exacerbating the problem of compliance, (3) In almost every type of 
law some states had laws which were slightly superior to federal counterparts, _ (4) Formal cooperative 
programs of state enforcement of federal legislation have dwindled into insignificance, (5) The incidence 
of duplicate and overlapping inspection and enforcement activities is rare, (6) Federal -state contacts to 
solve problems are infrequent, and (7) Innovation in administrative procedure or intergovernmental relations 
was rarely evident. Thirteen recommendations are presented with a supporting statement for each. The 
appendix includes numbers covered by state minimum wage coverage and rates by state and industry. (EM) 
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The purpose of this studv was to identify the structure of related instruction offered to apprentices in 
Wisconsin vocational schools. Questions were developed for eight areas, for example schools and trade 
programs, policies and administration, and curriculum, and were used for interviewing administrators from 
state agencies and directors of vocational schools and/or trade and industry coordinators. In 1966, 406 
related instruction programs representing 79 trades were offered in 37 vocational schools. A majority of the 
programs (55.2 percent) required 400 hours of class time while the remaining 44.8 percent had hours 
requirements ranging from 80 to 864. Attendance patterns included 4 and 8 hours once each week or 8 hours 
every other week. Apprentice enrollment was small (ranging from 0.8 to 6.9 percent). Recommendations for 
improving related instruction included a semester or quarter enrollment policy, standardized core curriculums, 
state standards for testing, and expansion of local advisory committee membership. (CH) 
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This article, which appeared in "Monthly Labor Review," September 1967, presents the preliminary findings of a 
study undertaken to investiaate what 16 foreign governments have done to promote on-the-Job train!. u; in their 
countries, with particular reference to their handling of wage and hour standards. The data are relevant to 
the current debate over such questions as whether employer-provided training is economical and effective, and 
whether the application of the existing statutory provisions for minimum wage and overtime pay can be applied 
to on-the-Job trainees withouth discouraging employers from undertaking such programs. Findings discussed are 
included under the topics--traininq and general education, legislation, early apprenticeship, financing, 
trainee wages, youth wages, dissatisfaction with low wages, trainee hours, and adult training. On balance, the 
various general education and vocational training programs found in the countries studied not only harmonized 

with labor standards but also served to facilitate the transition of young people from school to employment. 

Since occupational training starts much earlier than in the United States, training appeared to be a less 
expensive undertaking for employers. The financial contribution of young trainees toward achievement of skills 
by accepting low wages was apparently regarded more as an investment in their ow.n future than as a form of 

employer exploitation; however, there were some abuses by employers. (ET) 
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This summary of educational and training innovations in the Air Force covers four topics; (1) the management 
environment pertaining to such innovations, (2) general procedures for planning or thinking about training, 

(3) some innovations which are in use, and (4) innovations which are being developed. Innovations in education 
and training depend on a conducive management environment more than on any other single factor. Planning for 
educational programs includes the factors; (1) how and when training is planned, (2) who is selected, (3) 
training content, (4) ways to achieve performance without training, and (5) cost. Current innovations include 
programed texts, closed loop instruction, adjunctive programing, automatic equipment for processing student 
records, instructional television, and computer assisted instruction. Developing innovations include computer 
assisted instruction in unconstrained English, self-conf rontation via video tape, instructor made films, 
micro-micro film, improved measures of Job performance, and self instructional memory training. (EM) 
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A total of 135 representatives of dentistry and related fields attended a workshop designed to alert the 
profession to the tremendous needs for dental services, to sponsor informed discussions and reach decisions 
regarding these needs, and to view these problems in the light of recent legislative developments. Speeches 
included; (1) "Charge to the Workshop" by Stanley A. Lovestedt, (2) "The Scope and Urgency of the Dental 
Manpower Problems" by Harold Hillenbrand, (3) "Some Solutions to the Health Manpower Problem" by Leonard D. 
Fenninger, (4) "Health Legislation; Implications for Dentistry" by Hal M. Christensen, (5) "Methods of 
Providing Dental Services; Position of the American Dental Association" by F. Gene Dixon, (6) "The Need, 

Demand, and Availability of Dental Health Services" by George E, Mitchell and Ruth D . Bothwell, (7) 

"Increasing the Productivity of Dental Personnel" by Paul E. Hammons and Homer Jamison, (8) "The Development 
and Administration of Dental Programs" by Wesley 0. Young, (9) "Communications and Technology; Its 
Utilization in Improving the Delivery of Dental Health Services" by Joseph Becker, and (10) "Reorientation 
of Personnel for Dent- i Health Services in the 1970" by William E. Brown, The subjects of the latter i'ivs 
speeches were also discussion topics for five study groups. Their reports embody 62 recommendations, (JK) 



VT 007 180 ED 022 969 
Allen, Mary P. 

National Leadership Development Seminar for State Directors of Vocational Education. Final Report. 

American Vocational Association, VJashington, D.C. 

Office of Education (DHEW), Washington, D.C. 









m 



ARM/WINTER 69 



227 



EDRS PRICE MF-$0.75 HC-$6.95 BR-7-0820 

Pub Date - Mar68 137p. 

CONFERENCE REPORTS; -'-VOCATIONAL DIRECTORS; SEMINARS; *LEADERSHIP TRAINING; 
EDUCATION; ^PROGRAM DEVELOPMENT 
*NATIONAL LEADERSHIP DEVELOPMENT SEMINAR 



OEG-2-7-070820-3^05 



*PROBLEM SOLVING; VOCATIONAL 



08 




Roy Duqqer,, generally dealing with the current status and trends in vocational education. The remainder of 
the seminar was conducted on a small group discussion basis, A paper on the problem-solving process and th 
background papers from State Directors are also included. Specific plans emerged for; CD a four-state study, 
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*INVmiI0NAL CONFERENCE ON LEADERSHIP IN THE ADMINISTRATION OF VOCATIONAL AND TECHNICAL EDUCATION, ANN ARBOR, 
MICHIGAN, AUGUST 5-6, 1968 



The inherent values and benefits of the involvement of industry, business, labor, and profepional people in 
vocational and technical education have been taken as a matter of course for over 50 years by both educators 
and representatives of the private sector of our economy. After so long a period of cooperation, it would 
appear that little new could possibly be said on this subject. As a matter of fact, that is the trouble-- 
little new has been said for almost 50 years. While occasional ^iJ®stions have been asked over as to 

the qap between the practice of industry-education cooperation and the high flown phrases about its 
desirab’ T nopn rii?;cijc; 5 ion of these Questions was reported prior to 1962, In that year, at a meeting 

sponsor( 

Cooperat iv-zn — • t '-/i i-iy n i , — “'x x 4 -u^ 

relationships between instructors and company foremen, supervisors, personnel directors, etc. However the 
recognized vehicle for achieving such cooperat ion-=the advisory committee --was found to be the myth, mis is 
still true today in many schools and school systems throughout the country. (CH) 




formal 



VT 007 199 ED 023 906 
Hummel, Richard L., Ed., And Others 

Organization of Multiple Teacher Programs in Vocational Agriculture. 



Ohio State Dept, of Education, Columbus. Agricultural Education Service 
Ohio State Univ., Columbus. Dept, of Agricultural Education 
EDRS PRICE MF-$0.50 HC-$3.45 

Pub Date - 68 67p. 



*TEACHER WORKSHOPS; *V0CATI0NAL AGRICULTURE; ' 
EDUCATIONAL COORDINATION; SCHOOL ORGANIZATION 
COOPERATIVE PLANNING; COOPERATIVE TEACHING; '■ 
TEACHER RESPONSIBILITY 



*DEPARTMENTAL TEACHING PLANS; *V0CATI0NAL AGRICULTURE TEACHER 
• ADMINISTRATIVE ORGANIZATION; DEPARTMENT DIRECTORS (SCHOOL); 
PROGRAM GUIDES; PROGRAM ADMINISTRATION; PROGRAM DEVELOPMENT; 



S 



Administrative and personnel problems created through organization of mu It i -teacher departments in vocational 
agriculture was the major topic considered by 16 teachers in a June 1967 workshop. The primary purpose of the 
workshop was to provide for more efficient and effective agricul tural programs through better 
understandings of multiple teacher departments, organization, and administration. Major content of this 
workshop report includes: (1) concerns and responsibilities, (2) selection of a department coordinator, (.3; 
developing departmental policy, (4) selecting teachers, (5) use of an advisory comtpittee, (6) selecting 
students. (7) the program of instruction, (8) facilities, (9) budgeting, inventorying, and requisitioning, 
(10) records and reports, (1 1 ) classroom responsibi 1 it ies, (12) discipline and housekeeping, (13) supervising 
occupational experience, (14) the Future Farmers of America, (15) post-high school programs, (16) public 
relations, (17) division of school duties, (18) professional improvement, (19) program evaluation, and (,2u; 
school program relationships. Supplementary material includes a bibliography and an appendix containing a 
worksheet for planning teacher responsibility. (DM) 
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Some of the dimensions of the relative financial contribution of the cooperating parties in manpower 
institutional training as established under the Manpower Development and Training Act of ^962 , 

This analysis will provide some perspective to those who must finally decide the question of relative financial 
contribution, or provide them with a certain range of the cost dimensions of the program. Discussed 
document are: (1) some cost dimensions of manpower training, (2) total cost of the manpower development program, 
(3) space, equipment, program planning and on-the-job institutional training, (4) indirect cost, cost 
requirement, (6? indlvidull educational return, (7) thetraining gap 8) cos t fifl 

bridge between industry and education, (10) new occupations, (1 1) public relations and^co’^'^un^y^liason, nz; 
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REPORT OF THE COMMITTEE ON EDUCATION AND LABOR; *MANP0WER DEVELOPMENT AND TRAINING ACT; H.R. 15045; MDTA; 

HOUSE OF REPRESENTATIVES 

Amendments to the Manpower Development and Training Act of 1962 consist of the following: (1) Section I 
extends the labor mobility demonstration projects, trainee placement assistance demonstration projects, and 
training and appropriations in correctional institutions to June 30, 1970; operating authority to June 30, 

1972; and disbursement authority to December 30, 1972, (2) Section 2 corrects a typographical error, (3) 

Section 3 reserves 2 percent of the annual appropriations for training of administrative personnel, (4) 

Section 4 requires the use of skill centers, sets lower funding limits, anJ limits the establishment or 
discontinuance of such skill centers, and (5) Section 5 extends regulations to American Samoa and increases 
the reimbursement of 100 percent of the costs for the Trust Territory of the Pacific Islands. Minority and 
additional views on the amendments are included. (EM) 
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This report, submitted to accompany the Vocational Education Amendments (VT 007 323 in ARM Summer 1969) presents 
the reasons behind the House Committee Support, and discusses briefly the changes, which include: (1) purpose and 
background, (2) authorization of appropriations, (3) required use of state allotments set aside for the 
disadvantaged, (4) new and expanded uses of funds, (5) research authority, (6) state advisory council, (.7) 
long-range and annual program plans, (8) vocational work study, (9) residential and vocational schools, (10) 
new programs, (11) exemplary projects and programs, (12) cooperative education, (13) curriculum development, _ (14) 
vocational education leadership and professional development, (15) exchange programs, institutes, and inservice 
education, (16) job corps and manpower studies, (17) special manpower projections, (18) amendments to the Adult 
Education Act of 1966. Also included in this document are supplemental views on behalf of minority members, a 
section by section analysis, and changes in the existing law that are made by the bill. (MM) 
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Under the provisions of the Vocational Education Act of 1963, the Advisory Council on Vocational Education was 
directed to review the administration and status of vocational education programs. Highlights, recommendations 
issues, and problems of vocational education within the national context of changing social, educational, and 
economic conditions are reported. The report contains sections relating tO: (1) The Panel of Consultants on 
Vocational Education and the Vocational Education Act of 1963, (2) Growth and Development of Vocational 
Education, (5) Financing Vocational Education, (4) Administration of Vocational Education, (5) Research in 
Vocational Education, (6) Teacher Education, (7) Vocational Guidance, (8) Supporting Services, (9) Review of 
Contemporary Local Programs, (10) Achievements and Limitations, (1l) Social and Manpower Environments of 
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Vocational Education, (12) Innovations and New Directions, (13) Legislative Recommendations, and (14) 
Administrative Recommendations. Highlights of this report, as presented in a report of the advisory council 
to the U.S. Congress, was announced as ED 021 151 (VT 006 309, in ARM Fall 1969). (DM) 
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AMERICAN EDUCATIONAL RESEARCH ASSOCIATION ANNUAL MEETING, LOS ANGELES, CALIFORNIA, FEB. 5-8, 1969 

To develop implications for the vocational -technical planning process, the impact of technological changes 
on occupational structure and the critical issues in developing improved understanding of technological 
developments were examined. Vocational and technical education must have the necessary capacity for change 
and innovation. A cross-technology investigation of industry needs would identify broad scale categories^ 
which may be used for developing suitable guidelines for vocational training. Much of the current educat ional 
planning work is dominated by the social demand approach. Refined forecasting techniques to identify the 
impact of technological changes on skill requirements and demand for labor and a regular evaluation of the 
relevance of technical curricula to the educational input into the labor market are required. There is a_ 
potentially serious philosophical conflict between the new manpower interest ineducation and the traditional 
view of education's role in a democratic society. This conflict is not irreconcilable as balancingof the two 
educational approaches is possible. Industry recognizes only to a very limited extent the possibility of 
influencing technical curriculum structure. Utilization of predictive instruments to provide long-term 
information is necessary in projecting long-term educational needs. (DM) 
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The Shared-Time Concept project was one of several conducted under a grant for a developmental vocational 
education research and teacher education program based on a clinical school concept. The objectives were (1) 
to determine the extent and nature of use of the shared-time concept for conducting vocational education 
programs, and (2) to develop some administrative guidelines for establishing shared-time programs. Activities 
included data gatherinq and analyzing, leadership development activities, and dissemination. This document is 
the third of a four-part series and contains eight papers, one of which contains an analysis and summary or 
data regarding practices used in 70 schools which reported on their programs. Other topics include: (1) 

Status of Selected Area Vocational Education Programs in Michigan. (2) Reports on Area Vocational Education 
Programs Serving Rural Areas, Rural -Urban Areas and Metropolitan Areas, and (3) A Report on Observation of 
Selected Area Programs in Ohio. Other documents in this series are "Community Factors" (VT 008 390;, 
"Considei’at ions for Curriculum Development" (VT 008 392), and "Financing and ^ Area Programs^ ^ 

(VT 008 391), all in this issue, A final report is available as ED 019 513 (VT 005 552 in 



ARM Winter 1968). (MM) 
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The Shared-Time Concept project was one of several projects conducted under a grant for a developmental 
vocational education research and teacher education program based on a clinical schoo] concept. The objectives 
were (1) to determine the extent and nature of use of shared-time concept for conducting vocational education 
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Education Programs, and (3) Manpower Demand Factors for Development of Vocational Education Programs. 0th 
publications in this series are Considerations for Cur riculum Development" (VT 008 392), Practices and 
Procedures" (VT 008 389), and "Financing and Administering Area Programs" (VT 008 391), all in this issue, 
final report of this study is available as ED 019 513 (VT 005 552 in ARM Winter 1968). (MM) 
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Education Programs. Financing and Administering Area Programs. 



Interim 



Michigan State Univ., East Lansing. Dept, of Secondary Education and Curriculum. 
Office of Education (DHEW), Washington, D.C. 
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EDRS PRICE MF-$0,25 HC-$2.15 OEG -3-7-07021 1 -2679 08 

BR-7-0211 

Pub Date - Feb69 41p. 

*AREA VOCATIONAL SCHOOLS; *DUAL ENROLLMENT; PROGRAM DEVELOPMENT; PROGRAM PLANNING; *PR0GRAM DESCRIPTIONS; 
*V0CATI0NAL EDUCATION; *ADMINISTRATIVE ORGANIZATION; EDUCATIONAL FINANCE; EDUCATIONAL LEGISLATION; PROGRAM 
ADMINISTRATION; WORKSHOPS; OPERATIONS RESEARCH 

The Shared -Time Concept project was one of several conducted under a grant for a developmental vocational 
education research and teacher education program. Objectives were (1) to determine the extent and nature of 
use of the shared-time concept for conducting vocational education programs, and (2) to develop some 
administrative guidelines for establishing shared-time programs. Three kinds of activities were conducted 
during the course of the project: (1) data gathering and analyzing activities, (2) leadership development 
activities, and (3) dissemination activities. This publication, the fourth in a four-part series, is based on 
addresses and discussions in two workshops held July 1966 and July 1967 to discuss the shared-time concept. 

The topics treated include Legal Considerations, Alternative Administrative Patterns, and Financing Area 
Programs, Some of the specific experiences of administrators of area programs in Michigan are provided for 
others to consider in developing area programs through use of a shared-time concept. Other publications in 
this series are "Community Factors" (VT 008 390), "Considerations for Curriculum Development" (VT 008 392), and 
"Practices and Procedures" (VT 008 389), all in this issue, A final report of this project is available as 
ED 019 513 (VT 005 552 in ARM Winter 1968), (MM) 
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VT OOP 535 ED 021 950 

Hensel, James W.; Becker, William J. 

An Experimental Curriculum in Vocational Agriculture, Janesville, Wisconsin. New Dimensions in Vocational 
Agriculture, Report Number 1. 

Wisconsin Univ., Madison, Dept, of Agricultural and Extension Education 
EDRS PRICE MF-$0.25 HC-$2.25 

Pub Date - Jun64 43p. 

*V0CATI0NAL AGRICULTURE; *EXPERIMENTAL PROGRAMS; “'(EXPERIMENTAL CURRICULUM; OFF FARM AGRICULTURAL OCCUPATIONS; 
WORK EXPERIENCE PROGRAMS; SUPERVISED FARM PRACTICE; *PR0GRAM EVALUATION 
JIANESVILLE; WISCONSIN 

The purpose of the pilot program was to develop and test a new structure for vocational agriculture and thus 
meet the needs of a wider range of students. The curriculum was developed around 16 different agricultural 
subjects offered in alternate years on a semester basis. Agricultural engineering and agricultural survev 
were offered each semester each year. An analysis of the first year's operation showed the following: (1) 

Total enrollment, remained about the same, (2) Poultry and sheep courses were dropped because of low enrollment, 
(3) Nearly 40 percent of the students were nonfarm, C4) Few students of below-average ability were attracted, 
particularly in agricultural engineering and farm management, (5) Some withdrew during the second semester, 
but few because of lack of interest, (6) Nearly all new agriculture students attracted to vocational 
agriculture were nonfarm, (7) Dairy science and horticulture attracted the most new students, (8) Supervised 
farming and work experience programs were carried by the majority ^^f students, and (9) No serious administrative 
problems occurred. Many of the original objectives were accomplished. New students were reached, and quality 
was maintained. Lack of sufficient instructor preparation time was a limiting factor. Texts and references 
are listed for each specialized course. (JM) 



VT 001 339 

Machine Drafting Course: State Survey of Industry on the Course Requirements for Technical School 
Graduates. Summary of Results. 

Connecticut State Dept, of Education, Hartford. Bureau of Vocational -Technical Schools 
MF AVAILABLE IN VT-ERIC SET, 

Pub Date - 64 16p, 

*STATE SURVEYS; *J0B SKILLS; EMPLOYMENT QUALIFICATIONS; DRAFTSMEN; OCCUPATIONAL SURVEYS; QUESTIONNAIRES; 
*EDUCATI0NAL NEEDS; *DRAFTING; *CURRICULUM PLANNING 

As a basis for course revision, survey responses from 122 manufacturing establishments furnished information 
about kinds and degrees of drafting skills and Job needs and availability. Mechanical drafting units were rated 
on a five-point scale of importance. A numerical average was computed for each unit by dividing the number of 
responses into the total points for the unit. Course outlines should be revaluated using a 2,0 mean: (1) 
Instructional units are to be revised and evaluated to agree with the numbered averages, (2) New units of 
Instruction are to be added for those above the 2.0 means, (3) Units below the 2.0 mean are to be revised, 
and (4) The progress record is to be revised to agree with units of instruction. Mathematics, science, 

English, and machine shop practical outlines are to be revaluated to agree with demands of industry,. The 
survey form and response data are given. (EM) 



VT 001 394 ED 024 751 
Morrison, Edward J,; Gagne, Robert M, 

Development and Evaluation of an Experimental Curriculum for the New Quincy (Mass,) Vocational -Technical 
School. Third Quarterly Technical Report, Curriculum Implications of the Study of Objectives, 



American Institutes for Research, Pittsburgh, Pa, 
EDRS PRICE MF-$0.25 HC-$1.85 

Pub Date - 31Dec65 35p, 



OEC-5-85-019 

BR-5-009 
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*CURRICULUM DEVELOPMENT; CURRICULUM; *EXPERIMENTAL CURRICULUM; “’^VOCATIONAL EDUCATION; “'“EDUCATIONAL 
OBJECTIVES; COURSE OBJECTIVES; HIGH SCHOOLS 
PROJECT ABLE; QUINCY; MASSACHUSETTS 

From October 1 through December 31, 1965, activity was concentrated on the selection of a curriculum and the 
development of topic objectives within each course of study. The proposed curriculum outlined for grades 9 
through 14 is based on meeting the four identified domains of specific vocational, general vocational, 
Itizenship, and self -fulf i 1 Iment objectives. The specific vocational curriculum is to be prepared for each 
occupational area of interest to the Quincy Schools and is to specify "key" Jobs at each of several levels and 
competencies required for qualification at each level. The general vocational curriculum areas implied are 
(1) commerce, industry, and occupations, (2) vocational guidance, and (3) basic technology. The citizenship 
curriculum phase emphasizes the family, local group membership, and local, state, and federal issues. The 
self-fulfillment curriculum contains elements of appreciation of American fiction, American history, and 
appreciation of the arts. While the broad course objectives describe levels of behavior required for 
effective use in life, the topic objectives are designed as unambiguous statements of student performance 
which identify the criteria of success and conditions under which performance is to take place. Curriculum 
Implications, a review of practical problems encountered, and the rationale of topic objectives and procedures 
for deriving them are included. Other reports are available as VT 001 392 (ED 024 749) and VT 001 393 (ED 024 
750) in ARM Fall 1968, VT 002 219 (ED 013 318) in ARM Spring 1968, VT 001 395-VT 001 397 (ARM Winter 1969), 
and VT 004 848 (ARM Winter 1969). (HC) 




VT 001 395 ED 024 752 
Morrison, Edward J.; Hudak, Vivian M, 

Development and Evaluation of an Experimental Curriculum for the New Quincy (Mass.) Vocational -Technical 
School. Fourth Quarterly Technical Report, A Vocational Guidance Plan for Junior High School. 



American Institutes for Research, Pittsburgh, Pa. 
EDRS PRICE MF-$0.25 HC-$U55 

Pub Date - 31Mar66 29p. 



OEC-5-85-019 

BR-5-0009 



♦GUIDANCE PROGRAMS; *EXPERIMENTAL CURRICULUM; VOCATIONAL EDUCATION; OCCUPATIONAL GUIDANCE; EDUCATIONAL 
OBJECTIVES; *PR0GRAM DEVELOPMENT; JUNIOR HIGH SCHOOLS; EDUCATIONAL GUIDANCE; OCCUPATIONAL CHOICE 
PROJECT ABLE; QUINCY; MASSACHUSETTS 
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Activity from January 1 through March 31, 1966 was centered on the derivation of topic objectives for each 
course of study and on the completion of Junior high school guidance program plans. This report describes the 
procedures for developing the guidance program by describing specific objectives and requirements for a 
guidance program adequate to the new school program, defining a plan for meeting each program objective. 
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developing a plan for training counselors and teachers, developing materials to support staff training and 
the guidance program, and evaluat ing the program. The guidance program has been organized into study units 
which the student will cover every year in the sequence listed*. (1) identifying student goals, (2) assessing 
student objectives, (3) identifying educational and vocational opportunities, (4) selecting a course of 
action, and (5) adjusting decisions. The plan calls for developing a counselor handbook specifying all 
counselor activities by grade and a student handbook or portfolio describing and scheduling all guidance 
activities. An appendix gives the general vocational objectives stated in terms of student behavior. Other 
reports are available as VT 001 392 (ED 024 749) and VT 001 393 (ED 024 750) in ARM Fall 1968, VT 002 219 
(ED 013 318) in ARM Spring 1968, VT 001 394-VT 001 397 (ARM Winter 1969), and VT 004 848 (ARM Winter 1969). 
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VT 001 396 ED 024 753 

rlorrison, Edward J.; Lecznar, William B. 

Development and Evaluation of an Experimental Curriculum for the New Quincy (Mass.) Vocational -Technical 
School. Fifth Quarterly Technical Report, The Roles, Characteristics, and Development Procedures for 
Measures of Individual Achievement. 



American Institutes for Research, Pittsburgh, Pa. 

EDRS PRICE MF-$0.25 HC-$1.85 OEC-5-85-019 08 

BR-5-0009 

Pub Date - 30Jun66 35p. 

*CURRICULUM DEVELOPMENT; ’’'VOCATIONAL EDUCATION* ’^EXPERIMENTAL CURRICULUM; ’’'TEST CONSTRUCTION; JUNIOR HIGH 
SCHOOLS; EDUCATIONAL OBJECTIVES; PERFORMANCE TESTS; TASK PERFORMANCE 
PROJECT ABLE; QUINCY; MASSACHUSETTS 



Technical activity during the period from April 1 through June 30, 1966, was the continued development of 
Junior high school guidance program materials and correlation of arrangements for program implementation, the 
cofTipletion of course and topic objectives in some curriculum areas, and the beginning development of_ 
performance measures for verifying student achievement of instructional objectives. Curriculum is being 
developed in 16 areas Including 11 vocational areas, four academic areas, and a new area termed basic technology. 
In each area, the objectives are stated in terms of the capabilities to be demonstrated by successful students 
as a result of prescribed learning experiences. A student qualifies for successively higher level Jobs or 
objectives as he progresses through an individually prescribed learning sequence. Performance tests of the 
capabilities designated as learning objectives will play important roles in diagnosis, achievement demonstration, 
occupational certification, retention and generalization, orientation and motivation, evaluation and sequencing 
of learning units, and evaluation of curriculum effectiveness. Organizational arrangements for developing tests 
have been made, and consideration of the technicalities of standardization, objectivity, format, and 
representatives is proceeding. Other reports are available as VT 001 392 (EO 024 749) and VT 001 393 
(ED 024 750) in ARM Fall 1968, VT 002 219 (ED 013 318) in ARM Spring 1968, VT 001 394-VT 001 397 (ARM Winter 
1969), and VT 004 848 (ARM Winter 1969). (HC) 



VT 001 397 ED 024 754 

Morrison, Edward J.; Lecznar, William B. ^ , x,, •,xu-ii 
Dev3lopment and Evaluation of an Expsriinental Curriculum for the New Quincy (Mass.) Vocational -Technical 
School. Sixth Quarterly Technical Report, The Development of Learning Units. 



American Institutes for Research, Pittsburgh, Pa. 

EDRS PRICE MF-$0.25 HC-$2.45 OEC-5-85-019 

BR-5-0009 

Pub Date - 30Sep66 47p. 



*CURRICULUM DEVELOPMENT; ’'^VOCATIONAL EDUCATI0?nJ; 
(SUBJECT FIELDS); LEARNING; ’^INSTRUCTIONAL DESIGN; 
MATHEMATICS; SCIENCES 
PROJECT ABLE; QUINCY; MASSACHUSETTS 



XPERIMENTAL CURRICULUM; LEARNING ACTIVITIES* UNITS OF STUDY 
EDUCATIONAL OBJECTIVES; JOB SKILLS; EDUCATIONAL NEEDS; 



Technical activity from July 1 through September 30, 1966 was concentrated on_(1) completion of materials, 
staff training, and implementation arrangements for the Junior high school guidance program, (2) development 
of measures for assessing student achievement of instructional objectives, and (3) design of learning units 
for the curriculum. This report presents the problems, procedures, and principles of developing learning 
units. The detailed procedures used to specify topics and learning unitsvary in some aspects from one type 
of course to another. The procedural variations are described for specific vocational, mathematics and 
science, social studies, and English courses. The design of learning units is a problem in selecting and 
arranging the elements and events of the learner's environment so that their effects include the 
acquisition of the desired capabilities by the learner. Eight functions which must be performed by the 
instructional situation are described. Unit content is organized into objectives, overview, learning 
experiences, summary, references, learning aids, and evaluation. An example of the learning unit plans and 
the checklists used to survey Jobs for requirements of mathematics and science skills and !<nol wedge are given 
in the appendixes. Other reports are available as VT 001 392 (BD 024 749) and VT 001 393 (ED 024 750) ij] 

Fall 1968, VT 002 219 (ED 013 318) in ARM Spring 1968, VT 001 394-VT 001 396 (ARM Winter 1969) and VT 004 848 
(ARM Winter 1969). (HC) 
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VT 001 916 

TiTlen, David, And Others 
Developmental Approach to 
Instruction (August 22-27 



Cosmetology Instruction, 
1965). 



Report of a Workshop for the 



Improvement of Cosmetology 



California State Dept, of Education, Sacramento. Bureau of Industrial Education 
California Univ., Los Angeles. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 65 89p. 



INSERVICE TEACHER EDUCATION* ’’'CURRICULUM DEVELOPMENT; JUNIOR COLLEGES; ’'COSMETOLOGISTS; *C0NFERENCE REPORTS; 
CURRICULUM GUIDES; PUBLIC RELATIONS; ’’^TRADE AND INDUSTRIAL EDUCATION 

*W0RKSH0P FOR THE IMPROVEMENT OF COSMETOLOGY INSTRUCTION, LAKE ARROWHEAD, CALIFORNIA, AUGUST 22-27, 1965 



The purposes of the workshop were to develop (1) recommendations for subject matter, sequence, and extent to 
be included during the freshman period, (2) understanding of techniques, procedures, and processes to 
implement the teaching of cosmetology, and (3) a common brochure to effectively tell the story of cosmetology . 
A suggested guide for instruction was developed to be usod at the freshman level in the Junior colleges and 
included in areas of haircutting, shampooing, scalp treatments, permanent waving, hair coloring, hairstyling, 
facials, arching, make-up, and manicuring. A brochure was developed describing (1) the accredited Junior 
colleges and the Associate in Arts degree, (2) personal qualifications, (3) length of training, which is 1,600 
hours for state licensing examination, (4) cost, which is tuition free for state residents, (5) eligibility, 
i.e. high school graduates or 18 years of age, and (6) career opportunities. From the evaluation of 
participants and discussion between the staff, it was the consensus that the workshop was very successful, 

(MM) 
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VT 002 456 ED 019 449 

Is The Home Economics Program in Your School in the Style of the "40's or the ’60's?? 

EDRS PRICE MF-$0.25 HC-$0.40 

Illinois Teacher of Home Economics; v9 n6 1965-66. 

Pub Date - 66 6p. 

*H0ME ECONOMICS EDUCATION; HOMEMAKING EDUCATION; OCCUPATIONAL HOME ECONOMICS; EDUCATIONAL NEEDS; *prqgRAM 
EVALUATION; *CURRICULUM DEVELOPMENT; PROGRAM PLANNING; *EDUCATIONAL CHANGE; EDUCATIONAL OBJECTIVES; 

SOCIAL CHANGE 

The homemaking education program of the 1940's is compared with that of the 1960's. Today all aspects of the 

program are coordinated, in contrast to the former separate, distinct programs. The current emphasis is upon 

developing an understanding of principles and generalizations that will apply to new situations in contrast 

to emphasis upon learning factual information limited to a specific situation. More emphasis in the '60' s is 

on management and the relationship areas as opposed to the manipulative skills in the '40's. Today the consumption 

rather than the production of foods and clothing is stressed, and the student is seen as a potential 

wife -homemaker -pa id employee rather than a homemaker only. In addition, the basic problems of leisure time 

such as its re1atiot'‘jhip to social service, and community, cultural, and educational activities is stressed 

rather than crafts, and similar activities. There is an emerging emphasis on home economics related 

occupations requiring varying levels of preparation, and home experiences are related more to class goals 

and activities than to a strictly individual need or interest. Unit plans, which in the 1940's included 

chiefly factual content based primarily on felt needs and interests of students in the class, are now based 

on objectively derived scope and sequence requirements. (MS) 



VT 002 459 ED 019 451 
Simpson, E 1 i zabet h Jane 

The Present Challenge in Curriculum Development in Home Economics. 

EDRS PRICE MF-$0,25 HC-$1.25 

Illinois Teacher of Home Economics; v9 n1 pp1-21 1965. 

Pub Date - 65 23p. 

*CURRICULUM DEVELOPMENT; ^vhoME ECONOMICS EDUCATION; WORKSHOPS; CONCEPT FORMATION; *C00PERATIVE PLANNING; 
EDUCATIONAL OBJECTIVES; SOCIAL INFLUENCES. OCCUPATIONAL HOME ECONOMICS; DISADVANTAGED GROUPS 

The need for major curriculum revision in home economics at the secondary, post-high school, and adult levels, 
for a redefinition of the field, and perhaps for a new and more descriptive name, is emphasized by factors such 
as (1) the acceptance of new vocational purposes and the emerging, employment education programs, (2) the impact 
of socioeconomic conditions on individuals, homes, families, and the employment situation in home economics 
related occupations, and (3) the increased concern and feeling of responsibility for meeting the needs of 
special groups such as the disadvantaged and the academically talented. Curriculums hav been revised at 
national, state, and local levels and, in approach, have been discipline-centered rather than the 
problem -centered. The curriculum changes have utilized resources such as (1) the fundamental principles and 
central concepts in the various areas of home economics developed in national workshops and some colleges and 
universities, (2) new knowledge concerning the teaching -learning process and materials of instruction, and (3) 
the guides for classifying educational objectives developed by Bloom, Krathwohl, and others. Curriculum plans 
at any level and of any length must include the major aspects--obJectives, content, learning experiences, 
teaching aids, and evaluation techniques in terms of educational philosophy, socioeconomic conditions, student 
needs, the local situation, the content of the field, and developments in education. (MS) 



VT 002 460 ED 019 452 

Curriculum Decisions--Further Exploration of Bases. 

EDRS PRICE MF-$0.25 HC-$0.65 

Illinois Teacher of Home Economics; v9 n6 pp292''300 1965-66. 

Pub Date - 66 lip. 

*CURRICULUM DEVELOPMENT; *S0CIAL CHANGE; SOCIAL INFLUENCES; *hoME ECONOMICS EDUCATION; SOCIOECONOMIC INFLUENCES; 
ECONOMIC DISADVANTAGE ME NT; CURRICULUM PLANNING; BEHAVIORAL STANDARDS; ^FAMILY LIFE; MASS MEDIA; INDIVIDUAL 
NEEDS; ROLE CONFLICT 

A first step in developing curriculum plans is to consider the bases of the curriculum decisions in terms of 
their implications for objectives, learning experiences, teaching aids, and evaluation. These bases include 
beliefs about home economics and education, socioeconomic conditions, legislation affecting education and 
families, needs of students, the local situation, subject matter content, and developments in education. 

Several constants which remain basic even in a changing society serve as guidelines: (l) the belief in the 
importance of family life, (2) the material aspects of family life, such as food, shelter, and clothing, (3) 
the basic human needs, such as security, affection, recognition, and creative expression, (4) the home as the 
center of material, cultural, and spiritual goods, and (5) living together in human dignity and decency. 

Societal changes also affect curriculum decisions: the problems of poverty, changing roles of women, changing 
standards of behavior, lengthening life span, developments in the mass media of communication and the image of 
the family which is portrayed, and increasingly skillful use of propaganda. The educational implications are 
for increased emphasis in the areas of management, human development, and relationships in the homemaking 
aspect of the program. The major skill emphasis belongs in the wage earning aspect. (MS) 



VT 002 854 ED 019 462 
Lessinger, Leon 

Educational Stability in an Unstable Technical Society. 

EDRS PRICE MF-$0.25 HC-$0.40 

Journal of Secondary Education; v40 n5 pp209-2l4 May 1965. 

Pub Date - 65 6p. 

CURRICULUM PLANNING; *higH SCHOOL CURRICULUM; *C0NCEPTUAL SCHEMES; TECHNOLOGICAL ADVANCEMENT; VOCATIONAL 
EDUCATION; OCCUPATIONAL CLUSTERS; *V0CATI0NAL DEVELOPMENT 

Current opinion regarding the role of the high school in professional, technical, and vocational education is 
that changes in technology make it impossible for schools to. do any training other than general education, or 
that youth should be trained with only immediate saleable skills because they will have several careers before 
retiring and will need retraining. Neither position seems to be adequate for both must be utilized in varying 
proportions according to the nature of the Job family being prepared for. Underlying all professional, skilled, 
and technical occupations lies a substantial set of behavi'drs which can be taught and described and which are 
remarkably stable. A proposed model of stable behaviors consists of at. least 12 observable, definable, and 
teachable stages: (1) the scientific method (data procurement, observation, recording, organization, 
interpretation, and evaluation), (2) social science and economics philosophy, (3) finance, (4) management and 
production, (5) sales and advertising, (6) transportation and logistics,, and (7) accounting and analysis. A 
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program ^hese^ fairh't‘bJ%S?rS^t^S^d llVn ^ 

i:nHpH'^clL^?MA"°?Sod aiid faS^ia?ity With a Wide variety o lobs, and would actually experience the 
ShlJ for of a ^ son o^ a jSb/pJoJessioLl technical, and Vocational education must be viewed as a whole 
?f became a unifilS movement in the direction of training for our complex world. (MM) 
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Lesslnger, Leon ^ , 

Toward a More Adequate High School Student Typology. 



EDRS PRICE MF-$0.25 HC-$0.30 

Journal of Higher Education, 
Pub Date - 65 4p. 



v40 n6 pp243-246 October 1965. 



*HIGH SCHOOL CURRICULUM; 
*V0CATI0NAL DEVELOPMENT; 



*STUDENT GROUPING; GROUPING PROCEDURES; STUDENT PIJ^CEMENT; 
OCCUPATIONAL CLUSTERS; *ARTICULATI0N (PROGRAM) 



POST SECONDARY EDUCATION; 



The familiar "tvpina" of students as college preparatory or noncollege preparatory is no 

IducationarmanaSemint Ar of post-high school educational opportunity becomes highly differentiated 

Ind fomSf edu^tiSn stanL^b^ and his^Job, the choice of an educational pattern is a vocational 

choice and a commitment to the length of time necessary to complete P®^^%'^hoth°thP oattern^and the 
commitment. Because the present dichotomous typing does not 

commitmpnt a student tvDoToqy is proposed which is based on the recognition of i'our post nign scnooi 
onw^aratorv natternsi (1; university and 4-year college (including 2 -year college transfer programs), (2) 
Oof J?lleSl and iiuivaleSt tS^^ (3) vocational school and equivalent Job schools and (4) 

modified higS school^to- include specialized training in vocational areas. "^J® ^ 

hiah school oatterns may lead may be described as professional, technical, vocational, ana manual, me 
student with auidance makes his choice In grade 9, but there are avenues for change of pattern _uj£t 

commitment throuqhout the program as the student's choice is held paramount. Pupils can be encouraged 

from pattern^to anothef S mastery of phased elements of the takl^a traSsfer 

they may complete a vocational rattern, enter a technical curriculum in Junior college, and take a transfer 

program and matriculate In a 4-year college. (MM) 
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Johnson, Mildred B. . n* .. p u i rp«r,«m?pe 

A Wage-Earning Oriented Experimental Program in High School Home Economics. 

Education, No. 6. 



Research Series in Occupational 



North Carolina Research Coordinating Unit In Occupational Education, Raleigh 
North Carolina Univ., Greensboro. Dept, of Home Economics Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 65 91p. 

★OCCUPATIONAL HOME ECONOMICS; *F00D SERVICE WORKERS; ^V£X PER I MENTAL PROGRAMS; *PR0GRAM DESCRIPTIONS; *PR0GRAM 
EVALUATION; QUESTIONNAIRES; PROGRAM CONTENT; CURRICULUM 



An experimental waqe-earning oriented program was conducted with 15 high school students 
detfrSinnSe exS? to whl?h It developed attitudes, traits, ski Is and knowle^^^^ 



students for one semester to 
facilitate 

emplovment In food service. Student progress was measured by tests, teacher recommendations and school 
rSiX Ue major findings ware. (1) Ividance 

satisfactory work habits and performance, (3) growth in problem-solving abilities, (4) know^^ 
employment practices and specifics for food service employment, (5) g®ins in self confidence, e^^ 

Sind intprpqt and (6) need for more time to conduct the program. Implications of the study suggest tne va le 
of (1) using'an advisory committee, (2) team teaching, (3) understanding a student s P®[;®°[]!’ 

(4) having a teacher-coordinator for work experience programs, and (5) giving 
^rticlpants should be available for employment after the ^®: ®n^ 

oroarams research to develop programs, evaluation techniques, and follow-up expet imental progiams are 
recommended. The document contains references, interview and evaluation forms, P*"® JJ^fl^rences in 

food services experimental program. Individual units outline content, learning experiences and e 

chart form. (FP) 
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Mkion - a TTurriculum Materials Clinic, Vocational and Technical Education Manpower Development and Training, 
(Kansas City, Missouri, January 17-19, 1967). 

Office of Education (DHEW), Washington, D.C. Div. of Vocational and Technical Education 
MF AVAILABLE IN VT-ERIC SET'. OEC-6-85-076 

Pub Date - 67 120p. 

*Anill T l/nrATTONAI EDUCATION* *MATERIAL DEVELOPMENT; *CURRICULUM DEVELOPMENT; *C0NFERENCE I^^P^jRTS; TEACHER 
eKtorS^ STATE SUPE^I^ i^NSTRUCTIoSt INSTRUCTIONAL IMPROVEMENT; CURRICULUM DESIGN; RESOURCE 

MaSlI; INFoUtION utilization^ DISSEMINATION; MANPOWER DEVELOPMENT; CURRICULUM RESEARCH; 

WI^WER^DEVELOPM^ TRAINING ACT PROGRAMS; MDTA PROGRAMS; *NATI0NAL CURRICULUM MATERIALS CLINIC, KANSAS 

CITY, MISSOURI, JANUARY 17-19, 1967 

Soeeches include "Developing a Rationale for Vocational and Technical Education" by Lane C. ^^h, "The Leadership 
R^e of the Division of Vocational and Technical Education in Curriculum Materials Development by Merle E. 
Stron^,^"The Leadership. Role of .State Teacher Educators,^ SuKrvisors,^an^ 



...Ei ..WW.W.... ........ . _acner uauceatur », viawi =, wmc. i . ,_.i ... 

Materials Development" by F.J. Konecny, "Increasing the Utilization of Existing Curriculum 
maieriais ueveiupnient Manpower Development and Training" by Aaron Adams, "Trends Affecti 



f^^rfia:X“SMtlnrTralSi;^^p“r» Ann Do^ivah! ''ciTr‘c^ju^t4r.a^ 

Development and Training Project Design" by J. Kelly Mudd, "Curriculum Research J°^^P^°V®/r° 9 ram Quality 
by Robert M. Morgan, and ”A Curriculum Deyelopment Program to Meet the Needs of ^ by Lane ^ sn. 

Also included are "Questions from the Floor" and reports of group discussions, reacting panels, problem 
solving conferences, and symposiums. (JK) 



ng 



VT 004 791 

Th?Effl?tiveness of the Contra Costa College Electronics Program Grad^^^^ f SAVEs'^P?oS ) 

as Reported by Post-Graduate Students; Selection Approaches to Vocational Education Students C5AVE5 Project;. 

Contra Costa Coll., San Pablo, Calif, 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 15Jan68 lip. 
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*TECHMICAL EDUCATION; *ELECTROWICS; *pr0GRAM EVALUATION; *PROGRAM EFFECTIVENESS; *qraDUATE SURVEYS; VOCATIONAL 
FOLLOWUP; JUNIOR COLLEGES; CURRICULUM EVALUATION 
CONTRA COSTA COLLEGE 

The 178 students who have graduated from the Contra Costa College electronics program during its i4-year 
operation were surveyed to seek student evaluation of the level of skills necessary for entry into an 
electronics position and to determine how adequately they felt the program taught these skills. A response of 
48 percent yielded 78 usable replies from which the five most important skills and information needed for 
entry positions were identified as; (1) knowledge of basic electronic theory and circuits, (2) trouble 
shooting, (3) knowledge of basic electrical theory and circuits, (4) use and care of instruments, and (5) 
knowledge and application of semiconductors. Respondents felt these areas were generally taught with the ^ 
proper emphasis except that too little emphasis was placed on the information and skills of trouble shooting. 
They evaluated the program favorably in terms of basic information, experience in the laboratory, and in 
theory taught. A more comprehensive study investigating the program dropouts is needed to determine how 
adequately the program meets the needs of all the students. Also, an in-depth examination of the nearly 
one-third who transfer to 4-year schools may provide information on possible curricular changes for those who 
intend to transfer, (HC) 
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Significant characteristics of the guidance program are reviewed and materials developed, staff preparation, 
tryout procedures, and implementation and evaluation plans are described. To try out evaluation procedures, 
a random sample of 505 students in grades 7, 8, and 9 in six schools provided data for (1) measuring student 
choices relative to educational and vocational planning, the extent of student ability to make these choices, 
and the extent to which the student displayed positive attitudes relative to these choices, and (2) evaluating 
program activities in each grade. Four instruments were used to gather data: (1) a four-part Educational and 
Vocational Inventory, (2) Parent Information Questionnaire, (3) Indices of Choice Quality, and (4) 

Implementation Record for Guidance Activities. The results suggested that the program had considerable potential 
and that students would increase their capabilities to make appropriate educational and vocational decisions 
by completing the program. The appendixes include (1) outlines of the Student Vocational Plans, (2) samples of 
Activity Forms for student use, material from the "Counselor Handbook," a Job description, a job chart, an 
occupational analysis chart, and a McBee card for occupational analysis, and (3) the instruments used in this 
phase of the program^ Other reports are available as VT 001 392 (ED 024 749) and VT 001 393 (ED 024 750) in 
ARM Fall 1968, VT 002 219 (ED 013' 318) in ARM Spring 1968, and VT 001 394-VT 001 397 (ARM Winter 1969). (HC) 
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*TECHNICAL EDUCATION CURRICULUM WORKSHOP, LOS ALAMOS, NEW MEXICO, AUGUST 7-11, 1967 

The purpose of this workshop was to develop essential standards and goals for nine technical education 
curriculums which represented the major offerings in the states of Arkansas, Louisiana, New Mexico, Oklahoma, 
and Texas. Panel members and participants examined the technician and his work^in^order to identify elements 
of desirable educational programs. A 2 year curriculum and brief course descriptions were developed for eight 
areas; (1) Mechanical Drafting and Design Technology, (2) Architectural and Structural Drafting and Design 
Technology, (3) Civil Technology, (4) Electronics Technology, (5) Electrical Technology, (6) Instrumentation 
Technology, (7) Mechanical Technology, and (8) Data Processing Programing. Construction Technology was 
examined and will be developed later. Fifty-six educational and industrial representatives attended. (EM) 
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The Project began with the 1966 Summer Institute of Technology for Children. This Institute was initiated and 
funded by the New Jersey Division of Vocational Education with later joint funding with the Ford Foundation. 
Twenty-two elementary teachers who attended the Institute began implementing the activities which were 
observed in the Institute, The basic reason for the Project was a conviction that boys and girls should have 
maximum opportunity to interact with things which are of technology. Four themes of the Institute and of 
activity development guidelines are "Design," "Properties of Materials," "The Use of Tools to Extend the Human 
Powers," and "Instrumentation." These themes coupled with a rationale from psychological 1 iterature form the_ 
base of the Project which utilizes a rich environment plus directed pupil interaction with that environment in 
the form of activities classed under the four themes. Teachers analyze their anecdotal records of the pupils" 
encounters during these activities for purposes of evaluation and to learn more about what happened during the 
learning activities. (EM) 
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Members of the New Hampshire Medical Society were surveyed by mail in an effort to determine the curriculum 
emphasis for a medical assistant educational program to be initiated at the New Hampshire Vocationa 
™tute. Two hundred and sixty-four, or 34.7 percent of the society membership, >'eP''®senting single-doctor and 
multi-doctor ' us i nesses, responded. Two hundred and thirty-four questionnaires were usable. Replies which are 
tabulated, but not analyzed, include (1) machines or equipment a medical assistant would be expected to 
operate effectively, (2) duties and procedures he would be expected to perform effectively, p) type of 
training and typical salary respondent would expect to fill a vacancy, and (4) projected needs ^7^97^ of 
various types of personnel. Respondents also were asked to rate the importance of 16 activities for a medical 

assistant. (JK) 
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' A^Pn^^ roJect^to°Deve1lop a Program of Occupational Training for School Alienated Youth. Second Interim 
Report . 
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The Center for Vocational Arts has completed 3 years of providing S l95°(ED^0ir868) 

voiith The reoort of the first 2 years of operation was published August 31, 1967 as Vl 004 by^ ktu uio ooo; 
in ARM Summer 1968 and a brief summary of that report is included in this report of the activities and 
research findings for the period of September 1, 1967 to August 31, 1968. The cumulative total enrollment for 
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the 1967-68 school year was 286 dropouts and potential dropouts in the vocational areas of automotive services, 
food services, health services, retailing services, office operations, manufacturing operations, maintenance and 
repair, and landscaping and horticulture. Students attended classes 3 hours and were placed in part-time e 
employment 4 hours each day. The Center is an "ungraded" school where students progress at a rate limited only 
by their own motivation and ability. A total of 91 students successfully completed their studies during the 
yearj of those 37 completed a high school diploma and 54 were awarded vocational certificates. Included in the 
report ares (1) Director's Second Interim Report, (2) Summarys A Comparative Study of the Perception of the 
School by the Students, 1967-68, (3) Summary; How Students See Themselves, (4) Summary; People Do Change, Student 
Case Study Reports, 1967-68, (5; two reports by consultants, and (6) Commendations and Recommendations. A 
complete report of the above summaries are included in VT 007 458 (ED 025 642) in ARM Winter 1969. (MM) 
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The purpose of this project was the development of a program that would provide for teaching important ideas 
of general mathematics in a spiral development, that is, a great variety of topics should be included at 
each level, with each higher level including more advanced stages of the development of each topic. Topics to 
be consi'-'sred are fundamental operations with real numbers, mathematical structure, topics in algebra, 
informal geometry, logic, measurement, probability, statistics, business mathematics, shop mathematics, 
occupational mathematics, and consumer mathematics. The project staff, which consisted of three teachers and a 
director, produced a program called the Wilmington Operational Mathematics Program that can be used as a 
basis for the teaching of ninth grade general mathematics. (CH) 
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The purposes of this study were to; (1) determine the extent to which state industrial arts publications reflect 
the thinking of contemporary leaders, (2) identify curricular trends in state publications, and (3) provide 
guidelines for the preparation of state industrial arts handbooks. Data were obtained by a word count 
documentary analysis of 78 state industrial arts publications and a survey of the opinions of a Jury of 104 
industrial arts leaders. Some of the 10 conclusions were; (l) The degree of emphasis placed on various topics 
has not changed significantly in the last 20 years, (2) Current guidebooks tend to emphasize the teaching of 
specific courses more than those published before 1962, (3) Electricity-electronics and metalworking receive 
more emphasis while less emphasis is given general crafts, (4) The Jury preferred more comprehensive guidebooks, 
(5) Many on the Jury believed publications were out-of-date when they were issued, and (6) There was no 
consensus on whether the guidebooks should be general guides or detailed courses of study. Nineteen 
recommendations for the preparation of state industrial arts publications are given. VT 007 899 (ARM Winter 
1969) is a summary of this Ed.D. thesis which was submitted to the University of Arkansas. (EM) 
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The purpose of this study was to develop guidelines for writing state industrial arts publications. It involved 
a word count documentary analysis of 78 state publications and a survey of the opinions of ^104 _ leaders in the 
industrial arts field. Those items published prior to 1962 were contrasted with later publications, and various 
topics were compared to the leaders' opinions. Some conclusions were; (l) Few significant changes in these 
publications occurred in 20 years, (2) General crafts, public relations, pupil personnel systems, the project 
method, progress charts, and bibliographies and lists currently receive less emphasis, (3) Leaders favor more 
comprehensive guidebooks than presently exist, (4) Publications of few states reflect contemporary thinking, 

(5) Many leaders believe the publications are out-of-date when published, and (6) There is no consensus on 
whether these publications should be general guidebooks or detailed courses of study. Eighteen recommendations 
are given for the preparation of state industrial arts publications. This is a summary of a doctoral thesis by 
the same name (VT 007 880 in ARM Winter 1969) which was submitted to the University of Arkansas. (EM) 
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Two surveys were made to find out (1) What personal characteristics, knowledge, and skills are needed for 
competency in distribution-type Jobs, (2) How much classroom time these topics need, and (3) Where they should 
be taught. One survey consisted of personal interviews with businessmen to determine the knowledge, skills, 
and personal characteristics which are important to distribution employees in their Jobs, It covered a 
stratified random sample of 250 marketing firms in the State of Washington. The second survey was a complete 
census of 96 teacher-coordinators in high school, community college, and vocational -technical distributive 
education programs in the State of Washington. The coordinators made Judgments regarding the number of 
classroom hours needed to teach the subject matter investigated in the business survey and where it should be 
taught. The study revealed seven areas of greatest importance*. (1) Job knowledge, (2) human relations, (3) 
personal characteristics, (4) communications, (5) mathematics, (6) salesmanship, and (7) business management. 
Recommendations included the following suggestions for distributive education curriculumss cooperative 
programs and instruction in human relations, communications, mathematics, salesmanship, management and 
personal development. Volume II is available as VT 007 953 CARM Winter 1969). (MU) ' 
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Volume II of this study reports two nationwide surveys of distributive education teacher-coordinators *, (1) 
survey of time and place for teaching distributive education topics and ( 2 ) survey of added training needed by 
the teacher-coordinator. From the population of both the high schools and the community colleges, a systematic 
random sample of names was selected from a list of all high school coordinators; 430 for one survey and 451 fo 
the other. From the community colleges, the total of 364 names was randomly divided with one half receiving 
one questionnaire and the other half receiving the other. Two principal conclusions were drawn from this study 
(1) In the time available to most distributive education programs, both high school and community college 
distributive education graduates can be adequately prepared, and (2) neither high school nor community college 
teacher-coordinators feel any great need for additional training in subjects or personal characteristics which 
they believe belong in the distributive education classroom. From these, it is recommended that (1) curriculum 
involve teachers from other disciplines, (2) curriculums be reviewed in each state, and (3) formal arrangement 
with employers be made to supervise personal development on the lob. Volume I is available as VT 007 952 (ARM 
Winter 1969). (MU) 
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A questionnaire was sent to principals of elementary and secondary schools and regional vocational technical 
schools in Connecticut to determine the status of health education and family life education in Connecticut 
pubi Ic schools. The findings based on data from 221 elementary and 210 secondary questionnaires indicated the 
following trends in health and family life education in the public schools of Connecticut; (l) Most schools 
do not offer specific health instruction, (2) Family diets and sex education are available to a very limited 
number of students, (3) Where health instruction is offered it is incidental, integrated with material in 
other courses, and covers traditional topics, (4) Educators concurred that family life and sex education have 
a place in public education, that communities in the state will be receptive, and that existing programs have 
met with generally favorable reaction, (5) There is an expressed need for in-service training programs, (6) 
Boys and girls are separated for health and family life education, (7) Available resources are not being fully 
utilized, and (8) Students are not involved in health and family life education curriculum development.' (FP) 
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The Shared-Time Concept project was one of several conducted gnder a grant for a developmental vocational 
education research and teacher education program based on a clinical school concept. The objectives were to 
determine the extent and nature of the use of the shared-time concept for conducting vocational education 
programs, and to develop some administrative guides for establishing shared-time programs. Activities included 
data gathering and analyzing, leadership development activities, and dissemination. This document contains 
five papers titled: (1) The Shared-Time Concept: A Rationale for Equal Educational Opportunity, (2) 

Considerations for Development of Curriculum for Shared-Time Concept Programs, (3) The Three S's: Students, 
Subjects and Schools, (4) Guidelines for Vocational Guidance and Counseling, and C5) Developing the General 
and Vocational Curricula. Other publications in this series are "Community Factors" (VT 008 390), "Practices and 
Procedures" (VT 008 389), and "Financing and Administering Area Programs" (VT 008 391), all in this issue. A 
final report of the project is available as ED 019 513 (VT 005 552 in ARM Winter 1968). (MM) 
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Technical activity from April 1 througti June 30, 1966 involving the development of performance measures used 
to assess student achievement in relation to instructional objectives are discussed. The major problems 
encountered in these activities are presented in these sections; General Curriculum Development, Development 
ofSpecific Learning Units, Implementation, and Tryout and Revision. These activities are related to one 
primary goal of the project as given the project proposal which is included, and they are related to content 
which was derived from an analysis of desired behavior following graduation. The major problems were the 
specification and communication of the objectives and achieving acceptance of the objectives by the personnel. 
Other related documents are VT 001 392 (EC5 024 749) and VT 001 393 (ED 024 750) in ARM Fall 1968 and VT 002 2^i9 
(ED 013 318) in ARM Spring 1968, and VT 001 394-VT 001 397 (ARM Winter 1968) and VT 004 848 (ARM Winter 1968). 
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Technical activities for the period October 1 through December 31, 1968 are covered. Described are the 
development, implementation, interim evaluation, and probable future applications of the first and second 
level electronics curriculums. One hundred and sixty-nine electro-electronic Job titles were identified; 
tasks within these were classified as basic, speciality, advanced, ancillary, or redundant to differentiate 
them from more elementary or more specialized skills. Objectives containing the knowledge, skills, conditions 
and criteria were then prepared. Self-study course materials were developed based on the objectives for the 
first level occupation. General Assembler. Tests were provided for end-of-unit and end-of -course proficiency 
evaluation. A student -instructor ratio of 18 to 1 proved satisfactory in this situation, which involved most 
students working in pairs at work stations. "First attempt" performance varied from 100 percent to 24 percent 
across the performance objectives. The appendix includes a chart of the occupational cluster, sample 
instructional units, lists of units, obfectives, and tasks, and sample tests. (EM) 
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School. Summary of Quarterly Technical Reports. 



American institutes for Research, Pittsburgh, Pa. 
Office of Education (DHEW), Washington, D.C. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 69 36p. 



OEC-5-85-019 

BR-5-0009 



♦CURRICULUM DEVELOPMENT, *EXPERIMENTAL CURRICULUM; *V0CATI0NAL EDUCATION; EDUCATIONAL OBJECTIVES; GUIDANCE 
PROGRAMS; OCCUPATIONAL GUIDANCE; JOB ANALYSIS; PROGRAM DEVELOPMENT; CURRICULUM EVALUATION; *ABSTRACTS; 
SECONDARY GRADES 

♦PROJECT ABLE; NEW QUINCY VOCATIONAL TECHNICAL SCHOOL; MASSACHUSETTS 



08 



Quarterly technical reports for Development and Evaluation of an Experimental Curriculum for the New Quincy 
(Massachusetts) Vocational -Technical School are summarized. The complete quarterly technical reports (1-10; 
have been processed as documents ED 024 749 and ED 024 750 (VT 001 392 and VT 001 393, respectively, appearing 
In ARM Fall 1968), ED 013 318 (VT 992 219, appearing In ARM Spring 1968), and in this issue, ED 024 751 through 
ED 024 754 (VT 001 394 through VT 001 397), ED 024 767 (VT 004 848), ED 028 306 (VT 008 451), and VT 006 859. (CH) 
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Nurses for South Carolina, A Study of Nursing Needs and Resources. 

South Carolina Nurses' Association, Columbia 

South^C^ol ina'^^Nurses'^Association, 1301 Hampton Street, Columbia, South Carolina 29201 ($.25). 

Pub Date - Apr67 13p. 

*NURSING- *EDUCATI0NAL NEEDS- -VHEALTH SERVICES; NURSES; PRACTICAL NURSES; NURSES AIDES; *MANP0WER NEEDS; AGE 
SMf ^N pSr UTIL™^^ employment STATISTICS; EDUCATIONAL RESOURCES; LABOR SUPPLY; ^OCCUPATIONAL 

SURVEY § 

SOUTH CAROLINA 

The purpose of the study was to identify the nursing needs of South Carolina and 

of the South Carolina Nurses' Association. More nurses were employed in South Carol ina in 1965 ..nan in aiV 
orevious year and, according to employers' projections in 1966, the demand will increase *J3.6 percent by 970 
with the need*for licensed practical nurses jumping 60.5 percent. The report is organized into three major 
sections. "The South Carolina Setting" presents data^on supply and demand, types of employment, age and 
s A. _ 1 "kA* 1 1 94 * ? 1 1 nn prirnilmfint in schools oF nursino. sno ©conomic snc Qsn 



sections ’The South Carolina setting" presenxs un auppiy anu ucmoiiu, 

marital status, educational preparation, enrollment in schools of nursing, and economic and general r . 

"The Provision of Nursing Care" discusses various levels of nursing practice (P''°^®ssional, tecnnical, 
practical, and assistant), nl'►■c^nn service, oraanization. and oatient safeguards. Nursing Education 



area and 



V,.5; improvement or wurNiny »m.j 

encouragement of community planning. (JK) 



VT 000 529 ED 019 394 
Dillon, Roy D. 

Comparison of Certain Abilities Needed by Workers 
Businesses. 



in Licensed Nurseries and Licensed Ornamental Horticulture 



Morehead State Coll., Ky. Div. of Applied Arts 
EDRS PRICE MF-$0.25 HC-$2.35 

Pub Date - Mar65 45p. 

*V0CATI0NAL AGRICULTURE- *0RNAMENTAL HORTICULTURE OCCUPATION; *EDUCATI0NAL NEEDS; SURVEYS; EMPLOYEE ATTITUDES; 

•^NURSERIES (HORTICULTURE); *CURRICULUM 

ILLINOIS 



This study was conducted to determine the extent to which workers with the Job titles of general 
salesman ^suoervisors and field workers in licensed nurseries needed agriculturally oriented knowledge of the 
same kind and 1 Lei as workLs in comparable Job titles in ornamental horticulture businesses. Data were 
collected by personal interviews from 160 employees of 20 licensed nurseries and 20 

horticulture businesses sufficiently large to employ all four types of persons in a four-county area of 
northeast Illinois. It was concluded that some basic courses and some specialized courses are needed for the 
four tvoes of lobs in both nurseries and ornamental horticulture businesses. Basic Horticulture I and 2, 
Aaricultural Chemicals 1 and Soils 1 were recommended for all workers. For general directors,, salesmen, 
aSd sSjIrvilorS! XiiciitSe 3, Agricultural Chemicals 2, Floriculture 1 and Soils 2 ^re recommended For 
general directors and salesmen. Horticulture 4, Floriculture 2, and Soils 3 would be added, and for general 
dfreLors advanced Horticulture 5 and Advanced Soils 4 were also recommended. Courses in horticulture, 
sLls and floriculture at different levels of special izat ion were recommended for 

no«;ition and field A bibliography, an example from the questionnaire, and data are included. This is an 
SbridgeS vSJsion of L Edlo^SsIs sSbmitS to the University of Illinois. The complete study is available 
as 65-7090 from University Microfilms, Inc. (JM) 



VT 001 126 ED 016 771 

Rothberg", Herman; Mitnick.,, Edward d ,, a.- 

Job Redesign for Older Workers, Ten Case Studies. Bulletin 1523 



Bureau of Labor Statistics (DOL), Washington, D.C. 

DOCUMENT NOT AVAILABLE FROM EDRS. „ - a.. r,cc- 

Sup©r intend©rft of Docum©nts, U*S. Gov©rnm©nt Printing Orfic©, 

Pub Date - 67 68p. 



Washington, D.C. 



20402 (L2.3s1523, $.40). 



*J0B REDESIGN- *MIDDLE AGED; *MANP0WER UTILIZATION; *MANUFACTURING INDUSTRY; VOCATIONAL ADJUSTMENT; ANNOTATED 
BIBLIOGRAPHIES; EMPLOYEES; EXPERIENCED LABORERS 



Aftf»r identifvino firms which had used Job redesign to salvage the skill of older employees, research , 

JoiSSe SffiSuSc^! buronir«cL°cn™^ to adlpt the Job to the limLations of 
redS fof oiyi Sfkdrs was carried out in both, large and smail.firms, in a 

4 -^?ae- anH in a rannp of lobs affectina individuals with varying personal characteristics. The typical 
rP^eSon casfwarini'uStL L th^ info^mal^actioL of foremen or^pllnt managers rather than by formal programs. 
Ghana nS thfeontrSt of iSs in cLjun?U^^ with equipment improvement or reallocating duties among workers 
werS sSe of the SSLoLhes fill oweL Job r^.design usually involved very little money outlay for new equipment 
or scarcely any loss in output due to work interruption, and general ly resulted ^ 

had some aLantages for both the workers and management over the practice of reassigning °|P®^ ^ 
othP^^LfMechin izat ion in^ in Job redesign for some older workers resulted in dlsplacei^snt wotkers 

aSd®fe^Slgh"“t or reifre^h? in sccg-’csscs. An’account of ^ dh ion -sponsored protect 

Older workLs who have limited functional capacities, a checklist for studying Job redesign, an^ a se lecieo 
annotated bibliography on older workers employment J°P ^®P®s^9" ^ appendix. A report 

of four Elected caL studies is available as VT 002 887 (ARM Summer 1968). (HC) 
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Whaley, Harold C. 

Technicians in Natural Resource Management 
Technicians ir: the Natural Resource Areas 



A Research Study to Determine the Need for 
of Forestry, Recreation, avid Wildlife. 



Education of 
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Modesto Junior Coll., Calif. Dept, of Agriculture 
“EDRS PRICE MF-$0.25 HC-$2.35 

Pub Date - 65 45p. 



*TECHNICAL OCCUPATIONS* SKILLED OCCUPATIONS; SEMISKILLED OCCUPATIONS; *QFF FARM AGRICULTURAL OCCUPATIONS; 
*EMPLOYMENT OPPORTUNITIES; *EDUCATIONAL NEEDS; OCCUPATIONAL SURVEYS; VOCATIONAL AGRICULTURE; JUNIOR COLLEGES; 
TECHNICAL EDUCATION; *NATURAL RESOURCES; FORESTRY; WILDLIFE MANAGEMENT; RECREATION 
CALIFORNIA 



Questionnaires were administered to selected representatives of the forestry, rural recreation, and wildlife 
management areas of public and private enterprises in Northern California to determine the employment 
opportunities and type of training needs required for technical, skilled, and semiskilled personnel. The 
primary object ive of the study was to determine the role of the Junior college in providing the necessary 
technician level training in the natural resource areas. The anticipated number of full-time placement 
opportunities for 1970 was (1) forestry--64 professional, 209 to 219 technical, and 65 to 90 skilled . 

semiskilled ^2) rural recreation--8 professional, 72-82 technical, and 40 skilled and semiskilled, and ^ 
wildlife management--30 professional, 20 technical, and 31 skilled and semiskilled. General education abilities 
in communication skills, applied mathematics, personnel management, technical drawing, sketching, and reading 
maps and blueprints, were generally rated very important for technicirans. in the three areas. Employers rated 
the ability to operate trucks and equipment and a knowledge of saf€ity as very important to technicians working 
in forestry and rural recreation. It was concluded that (1) There is a very definite need in both private and 
public sectors for people trained at the technical, skilled, and semiskilled levels for the forestry, rural 
recreation, and wildlife management fields, although the greatest need is at the technician level, and i2; The 
Junior colleges can offer needed instruction for training technicians in these levels. Three additional 
technical courses recommended for the Junior college instructional program were forest production, resource 
planning and development, and wildlife production. A sample questionnaire and copies of correspondence are 
included in the appendixes. (WB) 



VT 001 ED 018 585 

F reedrrwan, Audrey, And Others 

Impact of Office Automation in the Insurance Industry. 



Bureau of Labor Statistics (DOL), Washington, D.C. 

EDRS PRICE MF-$0.50 HC NOT AVAILABLE FROM EDRS. 

Superintendent of Documents, Government Printing Office, V/ashington, D.C, 20402 (FS1, 26:966, $.55). 
Pub Date - 65 76p, 



AUTOMATION* COMPUTERS; *ELECTR0NIC DATA PROCESSING; *0FFICE OCCUPATIONS; OCCUPATIONAL SURVEYS; *EMPL0YMENT 
TRENDS; EMPLOYMENT OPPORTUNITIES; EMPLOYMENT STATISTICS; *INSURANCE COMPANIES; QUESTIONNAIRES 



The extent and pace of the adoption of electronic data processing techn''1ogy among insurance carriers and its 
effects on insurance office employees were studied. Questionnaire responses from 410 firms, representing 
about 89 percent of all insurance carrier employment, identified 305 firms with electronic data processing. 

Of these 81 percent responded to a second questionnaire requestingdetai led information. Additional data were 
provided^ th rough interviews with 13 insurance executives and analysis of relevant publications. Findings . 

included* (1) Insurance companies accounting for 80 percent of total insurance carrier employment had instal fed 
computers, (2) Automation of input and the use of data transmission networks will grow, (3) The growth rate 
of office staff will decline in computerized companies, (4) The use of electronic data processing reduced 
employment of punch card tabulating machine operators, calculators, and routine clerical record keeping 
employees, (5) The slowdown in the growth rate of office staff may reduce office opportunities for new Job 
seekers, and (6) Office employ.nent will probably increase only 5 to 10 percent from 1965 to 1975, The impact 
of the slower growth of clerical Jobs in cities in which insurance companies have been the major source of 
employment for young women, and the probable increased employee selectivity by personnel offices for ®ntry 
positions in insurance companies have implications for manpower trends and development of the economy, irS; 



VT 001 953 
Woodin, Ralph 

The Need for Vocational Agriculture in Ohio High Schools. 



MF AVAILABLE IN VT-ERIC SET, 

Pub Date - 10ct66 7p. 

AGRICULTURAL EDUCATION; *EMPL0YMltNT OPPORTUNITIES; *0FF FARM AGRICULTURAL OCCUPATIONS; AGRICULTURAL SKILLS; 

FARMERS; *eduCATI0NAL NEEDS; VOCATIONAL AGRICULTURE; *MANP0WER NEEDS 

OHIO 



need for agricultural education have included increased farm size, increased farm 
ased farm population, and increased off-farm agricultural business. H.D. Brum s 1964 study 

„ " . — — post high school, 

high 
and 

icates the 

potential for expansion of agricultural education. Selected manpower trends which influence the progi 
include an anticipated slow decrease in Ohio farm numbers, increased demand for agriculturally-t rained 
off-farm agricultural workers, and increased demand for agricultural college graduates. Curriculum trends 
include school district consolidation, vocational agriculture in most rural high schools, and more 
specialization in vocational agriculture course offerings. More urban districts are expected to offer 
specialty courses. (JM) 



VT 001 970 ,, ,, „ 

The Gove rn o r * s Conference on Human Resources, Honolulu, Hawaii. Proceedings, 

Hawaii State Commission on Manpower and Full Employment, Honolulu 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 67 180p. 

CONFERENCE REPORTS; ->HUMAN RESOURCES; ^WNPOWER DEVELOPMENT; *MANP0WER NEEDS; -VEDUCATIONAL NEEDS; EMPLOYMENT 
PROJECTIONS 

GOVERNOR'S CONFERENCE ON HUMAN RESOURCES, HONOLULU, HAWAII, FEBRUARY 1-2, 1967 

The purpose of this conference was to explore three major concerns relevant to Hawaii's manpower needs: ( 1 ) 
future manpower requirements, (2) educational and training requirements in the manpower field, and i3; 
conservation of human resources. The 300 participants were government, ®^^oaUon,^labor,^^bu^ 
commyolty leaders responsible for manpower, 



The conference was held in Honolulu, Hawaii with the Ikeynote 
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address by Governor John A. Burns. Program speeches were; (1) On the Role of a University in the Development 
of Human Resources, (2) Toward a National Policy of Human Resources, and (3) Guaranteeing Full Employment in 
the United States. The panel topics were: (1) Future Manpower Needs, (2) Education for a Growing Hawaii, and 
(3) Conservation of Human Resources. (HC) 



VT 001 991 

Citizens' Survey of Gratiot County Vocational -Technical Needs. 

Michigan Univ., Ann Arbor. Bureau of School Services 

Gratiot County Intermediate School District, Mich. Citizens' Study Committee 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Feb67 lOOp. 

*C0MMUNITY SURVEYS; *EDUCATI0NAL NEEDS; *V0CATI0NAL EDUCATION; *C0MMUNITY CHARACTERISTICS; EDUCATIONAL 
ATTITUDES; STUDENTS; PARENTS; EMPLOYERS; EMPLOYMENT OPPORTUNITIES 
GRATIOT COUNTY; MICHIGAN 

This study dealt with finding the needs for vocational -technical education in the county through the use of 
questionnaires for seniors, high school graduates, and businesses. Sections covered are: (1) history, growth 
and development, (2) high school seniors, (3) high school graduates, (4) educational needs of business and 
industry, C5) legal and finance, and (6) summary and recommendations. (MM) 



VT 002 006 

Lester, Herschel T., Jr. 

A Guide to Occupational Areas, a Handbook for Secondary School Administrators, Counselors, Instructors and 
Students. 

Georgia Univ., Athens. Coll, of Eliducation 

Georgia State Dept, of Education^, Atlanta. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Sep65 83p. 

*0CCUPATI0NAL INFORMATION; *EMPL0YMENT QUALIFICATiONS; *EMPL0YMENT OPPORTUNITIES; *0CCUPATI0NAL GUIDANCE; 
*WAGES; CAREER OPPOPsTUNITIES; HIGH SCHOOL STUDENTS; EMPLOYMENT PROJECTIONS 

The Occupational CTutlook Handbook 1964-1965, and business, labor union, educational, and governmental 
source data were used to compile this report to provide secondary school administrators, counselors, 
teachers, and students with a quick occupational information reference. The occupational areas are 
organized into four specific parts: (1) occupations which usually require a high school diploma plus post 
high school training for entry, (2) occupations which usually require a high school diploma plus an 
apprenticesjhip program for entry, (3) occupations which usually require a college degree for entry, and 
(4) occupations in which high school dropouts may find employment. Job titles are listed in outline form 
giving; (1) minimum education needs for job entry, (2) employment outlook, (3) estimated number of persons 
employed in the occupation in 1964, (4) approximate yearly Sejiary in 1964, and (5) general remarks about 
specific duties. A bibliography is given to guide the user to publications that will provide a detailed 
explanation of each Job or occupation. (HC) 



VT 002 307 

Industry limployment Growth Since! World War II. 

Office of Manpower, Automation and Training (DDL), Washington, O.C. 

MF AVAILABLE IN VT-ERIC SET. 

Manpower Administration, Office of Manpower Policy, Evaluation, and Research, U.S. Department of Labor, 14th 
Street and Constitution Avenue, N.W., Washington, D.C. 20210. 

Pub Date - Jan63 6p. 

*EMPL0YMENT PATTERNS; ’'EMPLOYMENT TRENDS; LABOR WRKET; INDUSTRIAL STRUCTURE; EMPLOYMENT STATISTICS; ECONOMIC 
FACTORS; MANPOWER UTILIZATION; *INDUSTRY 

The growth of American industry has led to changes in the structure of employment which pose a challenge to 
workers seeking to adapt to industry's Job needs. Between 1947 and 1962, the number of nonfarm workers 
increased by more than one-fourth with the addition of 11.4 million jobs to the economy. However, during the 
period from 1957 to 1962, the rate of Job growth slowed appreciably in the private sector of the economy. As 
the rate of Job growth slowed there was a shift in the pattern of Job growth away from the output of goods and 
toward more services. These dii'ferent rates of growth have resulted in significant changes in the distribution 
of employment. Only the service industry has continued to expand employment at close to its former rate and 
has shown a total rise of more than 50 per cent between 1947 and 1962. The public sector of the economy has 
had an overwhelming employment growth at the state and local levels. In the manufacturing sector, the 
non -product ion worker employment has increased while total manufacturing employment has declined. Charts and 
tables are presented to illustrate the changes in nonfarm industry and agriculture employment between 1947 and 
1962. (HC) 



VT 002 309 ED 0^9 436 
Jensen, Sruce F. 

A Research Study of Agricultural Technicians. 

College of the Sequoias, Visalia, Calif. 

EDRS PRICE MF-$0.25 HC-$1.05 

Pub Date - 64 19p. 

*V0CATI0NAL AGRICULTURE; *aGRICULTURAL TECHNICIANS; POST SECONDARY EDUCATION; ’EDUCATIONAL NEEDS; SURVEYS; 
CURRICULUM; ^EMPLOYMENT TRENDS; EMPLOYMENT OPPORTUNITIES; EMPLOYER ATTITUDES; OCCUPATIONAL SURVEYS 
CALIFORNIA 

Questionnaires were mailed to 297 business firms to determine the character of the work force, the turnover 
or openings annually, the Job qualifications required to fill the Jobs, and the training programs needed to 
prepare students for the occupations in agricultural businesses, governmental agencies, and farms in the 
College of the Sequoias District. Of 151 responding firms, the 151 to be interviewed were se1®cted to provide 

? eographica1 balance and a variety of businesses. Some findings were; (l) The greatest number of agribusiness 
irms reporting were in the sales and service, processing, and marketing areas. (2) The estimated personnel 
needs of the next 5 years were highest in the unskilled labor category,' and (3) 30 percent of the I5i firms 
Indicated a desire to have their employees take evening classes at the College of the Sequoias. It was 
concluded that there was a definite need for agriculturally trained people in the District. A basic pattern 
of courses Including English and applied mathematics was desired by employees to supplement specialized 
training offered to trainees. Because employment opportunities were so varied, general course patterns should 
be set up with specialization offered through elective courses. Sample 2-year curriculums for agricultural 
technicians are included. (WB) 
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"STtea, John, And Others 
Manpower in Ohio, 1960 to 1970, 



Ohio State Bureau of Unemployment Compensation, Columbus. Oiv. of Research and Statistics 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Mar63 66p. 



*LAB0R FORCE; *STATE SURVEYS; 
POPULATION GROWTH; DEMOGRAPHY 
OHIO 



*MANP0WER NEEDS; *staTISV/AL DATA; 
; INDUSTRY; EMPLOYMENT; OCCUPATIONS; 



*EMPLOYMENT PROJECTIONS; POPULATION TRENDS; 
EMPLOYMENT TRENDS; ECONOMIC CLIMATE 



Manpower changes in Ohio are projected to 1970 through uti 1 ization of census information and a <-Wnent 
method. It was assumed high levels of production and employment and scientific and technological advances 



in-migration and new births. Tables present a picture of the civilian^ 
and employment by occupations. Some major conclusions were: (1) The ci\ 
than the population, (2) Women will compose one-third of Ohio's labor 1 



would continue. Population growth during the 1960's was projected at 2 million rip:; 

^ - ■ - ■ - -<? civilian labor force, employment in industries, 

:ivi1ian labor force will increase faster 
force, (3) The service industries wi 11 _ 

lead in the employment growth, (4) Farm’ employment will continue to decline, (5) Greatest growth will occur in 
professional and technical Jobs, (6) The number of unskilled Jobs will not show significant change, and ( 

The fastest growth in employment will occur among occupations requiring higher levels of skill, education, 
training. The appendix contains a summary of methodology, a directory of local offices, maps depicting 
employment offices and areas 



and 



of population concentration, and a list of selected references. (DM) 
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under ut 1 1 ization of Women Workers. 



VIomen’s Bureau (DDL), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$1.55 

Pub Date - Aug67 29p. 

^WORKING WOMEN; *LAB0R FORCE; *mANP0WER UTILIZATION; INDIVIDUAL CHARACTERISTICS; ^EMPLOYMENT STATISTICS; 
GRAPHS; * INCOME 



Information about the status of working women and their underutilization in tne national wotn ruruc 
presented in summary and graph form. Although progress has^b^an made m assuring women equality of 
nondiscrimination in employment, much needs to be done to improve the Utilization of their abi lit le 
women work to suppo*-'- +hpmeoiwoc and nthPr<; Of the 34 million employed in 196b. 24 percent were si 



and their underutilization in the national work force is 

of pay and 
ies. Most 
ingle. 




by a woman worker, 53 percent - — - ^ ^ 

compared with 29 and 7 percent respectively for families headed by a male. LFP) 
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Tennessee Manpower; Current Trends and Future Projections. 

Tennessee Dept, of Employment Security, Nashville. Research and Statistics Section 
EDRS PRICE MF-$0.25 HC-S1.10 

Pub Bate - Dec67 20p. 

★POPULATION TRENDS; *EMPL0YMENT TRENDS; *EMPL0YMENT PROJECTIONS; *P0PULATI0N GROWTH 
TENNESSEE 



On the basis of Un 
1950-1960 and 1960 
population growth 
estimated. Increas 
population growth, 
industries except 
communication and 
five-year period, 
by 1975, assuming 
in nonagricultural 



ited States Census data, population and employment trends in the Spte I'oi' the Periods 
-1964 are contrasted, and projections are offered for the year 197b, From i960 to 1964 the 
rate reached that of the nation as a whole and a small net immigration figure was 
inq Job opportunities in nonagricultural employment have contributeo to the State s 
Employment growth rates of more than 11.5 percent between 1960-1965 were found for all 
lumber, stone, clay and glass, food, tobacco, textiles mining and transportation 
public utilities. Several industries experienced growth of more than 25 percent over the 
If the trend since 1960 continues, the population could increase to about 4,320, ODD 
a low birth rate, and proportionately should be slightly younger. By 1975, total employment 
firms should increase by nearly one-third. Six tables are in the appendix. (ET) 
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Campbell, Proctor 

Some Training and Services Needed in Agriculture. 



Miscellaneous Publication No, 966. 



Department of Agriculture, Washington, D.C. Agricultural Research Service 

EDRS PRICE MF -$0.2 5 HC NOT AVAILABLE FROM EDRS ^ ,, u- * no 9nnno 

Superintendent of Documents, U.S. Government Printing Office, Washington, u.c. zu^uz 

Pub Date - Sep64 15p. 



(A1. 38:966, $.15). 



★FARMERS; *AGRICULTURAL PRODUCTION; *EDUCATI0NAL NEEDS; TECHNOLOGICAL ADVANCEMENT; *AGRICULTURAL TRENDS 



There will be a continuing and increasing need for technical training and the next 10 to 20 

years to fulfill farmers' requirements in producing, harvesting, anu marketing thp 

Lveloping and operating nonagricultural enterprises by farmers in rural areas. This need is apparent in the 
areas of management, land use, field crops, forest products, livestock, poultry, 

marketing. Technological developments in agriculture have brought about nf fLminn 



many young people and adults must seek employment outside of tarminq. i-armers- ^•'^ining wx . . 

more to bisic science subjects, management, and marketing as the shift continues toward the purchase of a 
higher percentage of farm production inputs. The needs for training will continue to shift away from farm 
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to businesses and individuals that supply production inputs on a fee or contractual basis. Training and services 
in some areas will become obsolete while needs are developing in other areas for new and different types of 
training and services. The appendixes list kinds of training and services farmers will need in 10 to 20 
years. (WB) 
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"Sulek, Helen 

Child Development Training Program for Vocational Home Economics Teachers. 



Nebraska Univ., Lincoln. Dept. 
EDRS PRICE MF-$0.50 HC-$5.75 

Pub Date - 1Apr67 113p. 



of Human Development and the Family 

BR -6-2186 



OEG-3-6-062186-0730 08 



*CHILD CARE OCCUPATIONS; *TEACHER WORKSHOPS; DAY OARE PROGRAMS; *0CCUPATI0NAL HOME ECONOMIC . HOME ECONOMICS 
TEACHERS; CHILD DEVELOPMENT; FAMILY RELATIONSHIP! *PR0GRAM DEVELOPMENT; MATERIAL DEVELOPMENT; PROGRAM GUIDES; 
*CURPICULUM GUIDES; HIGH SCHOOLS; FOLLOWUP STUDIES 

Twenty-eight vocational home economics teachers from 20 states participated in a 6-week summer workshop for 
five credit hours in two courses dealing with child care. The program was designed to prepare high school 
teachers to set up occupational child-care aide training programs and to strengthen their academic background 
in child development and family relations. In addition to the courses, laboratory experiences with children 
In nursery school and day care settings, field trips to child care agencies, and a g''aduate- level seminar 
were presented. The first haif of the' seminar dealt with learning about the adolescent girl who will seek child 
care training and the latter iialf with developing the philosophy, objectives, course content, and resource 
materials for a child care training program. Materials developed were "A Child Care Training Program," 
"Orientation to Child Care Emplovment," and "Development of Job Skills for Work with Young Children." Each 
unit in the last two has suggested content, learning experiences, resources, and a bibliography. Followup 
evaluation In late 1966 showed that nine child care' training programs were in operation, three others were in 
the planning stage, and six other communities had indicated a need and were planning eventual development 
of such programs. It was concluded that a 6-week summer /workshop is a minimal but practical and effective means 
of assisting teachers in setting up wage-Siarning classes and updating their knowledge. (FP) 
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‘Employees in Nursing and Personal Care Homes; Number, Work Experience, Special Training, and Wages, United 
States, May-June 1964. Publication No. 1000, Series 12, No. 6. 

Public Health Service (DHEW), Washington, D.C. 

EDRS PRICE MF"$0.25 HC NOT AVAILABLE FROM EDRS. 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS2.85/2:12/No.6, $.30). 
Pub Date - Jan67 44p. 

*0CCUPATI0NAL SURVEYS; *NURSING HOMES; *PERS0NAL CARE HOMES; *HEALTH PERSONNEL; HEALTH OCCUPATIONS EDUCATION; 
EMPLOYMENT EXPERIENCE; SALARIES; PROFESSIONAL EDUCATION; JOB TENURE; EMPLOYMENT STATISTICS 

This report of the findings of a survey of a sample of 1,073 resident institutions which provide nursing or 
personal care to the eiged or chronically ill emphasizes employee work experience, special training, and wages. 
The median total experience for all nursing and professional employees in the type of job held at the time of 
the survey was 4.1 years with a high of 11.1 for registered nurses and a lov«/ of 2.5 years for nurse aides. 
Almost half of the employees had no experience prior to their current jobs. Two of every five employees, 
but only 11 percent of the professional staff other than nurses, had been in their Jobs less than 1 year. 

The turnover rate was highest for proprietary and least for government facilities. The best attended special 
courses were those treating nursing care of the aged and almost as well attended were those on mental or social 
problems of the aged or chronically ill, physical therapy or rehabilitation, and nutrition or food services. 

The median weekly salary was $48. ranging from a low of $44 for nurse aides to $87.00 for registered nurses 
and $89 for other professionals. In general, wages were related to length of work experience. The survey 
instruments and related information are Included. (JK) 
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This book focuses on discrimination in employment, defined as the denial of equal opportunity in the labor 
market to qualified persons on the basis of race, color, religion, national origin, age, sex, or any other 
factor not related to their individual qualifications for work. The average nonwhite college graduate can 
expect to earn less during his lifetime than the white who has never gone beyond elementary school. 

Traditional patterns of discrimination have caused counselors and parents to discourage minority group 
youngsters from choosing "closed" occupations, and it is important that these young people be informed of 
opportunities and trained to take advantage of them. This pamphlet discusses significant developments affecting 
equal employment opportunities since I960'at the federal and state level, and special studies and surveys, 
using current statistical and factual information. The origin and nature of merit employment by private 
employers, and government and private techniques used to implement it are described. Wherever management has 
established a firm policy of merit employment, the results have almost invariably been remedial and beneficial. 
(CH) 
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In 1966, the Nation's unemployment rate dropped be'low 4 percent, a 13-year low. The total production of goods 
and services was $58 million more than in 1965, and the after-tax income of American families increased, after 
allowing for price increases, by 3^5 percent. This progress resulted from business and labor achievements, 
gradually improving education, and efforts by the government to encourage and sustain economic growth and to 
carry out humane and positive manpower programs. Through the Economic Opportunity Act (EOA) of 1964, the 
Elementary and Secondary Education Act, the Higher Education Act of 1965, and the Manpower and Development 
Training Act (MDTA) of 1962 with its 1965 and 1966 amendments, steps were taken to assure opportunity to all 
citizens. By the end of the year, about 600,000 unemployed and underemployed workers had enrolled in training, 
and nearly nine of 10 who completed training were employed. Under EOA, more than 800,000 young people had 
received a new start through the Neighborhood Youth Corps, thousands had received training and Jobs through 
the Job corps, and 138,000 family breadwinners were given new skills through the Work-Experience and Training 
Program. To assist the unemployed, new directions in'manpower policy must be pursued by concentrating national 
efforts to close the gap between education and work, making the overall manpower effort a more efficient and 
comprehensive program, and making military service a path to production careers. A vigorous economy and an 
effective educational system are basic to an effective manpower policy. The 18 educational measures proposed 
by the President and enacted by Congress are symbols of the belief that education is the most important 
investment than can be made in the Nation's future. This article is a reprint from the "1967 Manpower Report" 
<VT 002 577 in ARM Summer 1968). (BS) 
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Manpower requirements, resources, utilization and training in science and engineering, teaching, social work, 
and the health professions are discussed. Employment in professional and technical areas increased from fewer 
than 4 million in 1947, to more than 9 million in 1966, five times the rate c increase in employment 
generally. Mounting employment of professional and technical personnel was both a cause and a consequence 
of the country's advancing economy and technology. Personnel shortages existed In (1) major health and 
supporting professions, (2) slum, rural, and some small college teaching positions, (3) specialites such as 
automatic dala processing, mathematics, design engineering, counseling, social work, and library science, 
and (4) local and state government agencies. Manpower requirements will continue to grow much faster in 
professional and technical occupations than in other rreiijor occupational groups during the next decade, perhaps 
reaching 13 million by 1975. Manpower needs are expected to rise in practically every profession with greater 
Increase in natural sciences and engineering fields than in law and teaching. Among the recommendations were 
to (1) raise pay scales in many of the technical and professional fields, and (2) take measures to ease 
adjustment problems due to shifts in defense and government programs. This article is a reprint from the 
"1967 Manpower Report" (VT 002 577 in ARM Summer 1968). (WB) 
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Ways in which correctional institutions could mcike the most effective use of the available manpower supply were 
studied in response to the awaireness of widespread unemployment during a period of economic prosperity, a 
shortage of service workers, amd, particularly, an acute shortage of professional personnel in corrections 
work. The study's principle focus was on matching Jobs in correctional settings with a range of individuals 
from the high school to the college dropout, with particular emphasis on the Indigenous leader, the 
ex-offender, and the offender himself. New career lines could result from several approaches examined in 
detail: (1) The tasks now being performed by professionals could be broken up and the Jobs redesigned to create 
viable functions for nonprofessionals, (2) Those who have been traditionally employed as nonprofessionals 
could, with appropriate inservice training, be upgraded to semiprofessionals and provided with career steps 
and training leading to professional accreditation, (3) Jobs which nonprofessionals could perform suitably 
could be developed to provide services not being rendered, and (4) Offenders and ex-offenders could also be 
employed as participants in their own rehabi Htat ive process. These methods for upgrading the nonprofessional 
and providing new roles the inmates of institutions were examined along with the use of nonprofessionals 
In providing correctional services in the community. Barriers to and advantages of these manpower innovations 
were discussed. An 85-item bibliography is included. (ET) 



VT 003 372 ED 021 047 
Green, Alfred L. 

Manpewer and the Public Employment Service in Europe, A Study of Programs and Operations. 

EDRS PRICE MF-$1.00 HC -$11.40 
Pub Date - Dec66 22 6p. 

*EMPL0YMENT SERVICES; *EMPL0YMENT PROGRAMS; LABOR MARKET; JOB PLACEMENT; *C0MPARATIVE ANALYSIS; *F0REIGN 
COUNTRIES; GOVERNMENT ROLE; UNEMPLOYMENT INSURANCE; *PR0GRAM ADMINISTRATION; OCCUPATIONAL GUIDANCE 
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The head administrator of the New York State Department of Labor's Division of Employment visited Sweden, 
France, Yugoslavia,- the Netherlands, Great Britain, and the Federal Republic of Germany during June and July of 
1966. Interviews were held with public employment personnel in all echelons and with officials of regional 
economic organizations to aid in the comparative analysis of each country's public employment service 
organizational structure, functions, staffing patterns, and budgeting procedures. Some of the most general 
observations were: (1) European experience snows that the public Employment Service may be outstandingly 
successful under conditions of close integration with unemployment insurance as well as under conditions of 
absolute separatism, (2) In none of the countries, except Great Britain, do private employment agencies 
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orqanized for profit operate extensively, (3) In all six countries there is more knowledge of Job vacancies 
and available Job-seekers than in the United States, (4) Inter-area labor market clearance is supported in the 
«;everal European countries by substantive programs which promote labor and management mobHity, such as 
relocation allowances, tax incentives for plant location, and others, and (5) Public service employment 
programs in Great Britain, Sweden, West Germany, and the Netherlands enable the public employment services to 
place the hard-core unemployed in Jobs with the government as employer. (ET) 
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employees, assuming a low (3.34 percent) average -7:. k , 

to be 2.126.000. leaving a near 4 percent unemployment rate, (6) Assuming a high (4 percent) annual 
increase in GNP' the projected industry demand would be 2,227,000 workers and labor supply would not be 
adequate to fill demand, and (7) With high growth assumptions, white-collar jobs will increase about 30 
percent, blue-collar Jobs will increase 12 percent, service worker Jobs will increase about 30 percent, and 
farm workers will decrease about 37 percent. (ET) 
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Lists of 39 agricultural and 37 nonagricultural competencies, abilities, and understandings needed by males 
employed in wholesale farm machinery distribution were developed by 18 selected employees of wholesale farm 
machinery firms and sent in questionnaire form to 180 employees of wholesale farm machinery firms that wsne 
cooperatinq members of the Iowa Equipment Club in Des Moines, Iowa* Each employee rated the degree to whic.i 
the competency was needed in the Job and the degree to which he possessed the competency* To determine present 
and future employment opportivnit ies, an additional form was sent to 16 branch or office firm managers. Some 
findings were: (1) Of the 145 employees responding, 73*8 percent worked for major companies with complete 
lines of machinery, 17*9 percent for major companies with incomplete lines of machinery, and 8*3 percent for 
short line companies, (2) Wearly one-half of the respondents were employed in sales, and about one-fourth in 
parts and service areas* Agricultural competencies having the highest mean rating were in the ability to 
conduct agricultural training sessions for others, (2) the understanding of agricultural economics and the 
farm economy, (3) the understanding of farmers credit sources, (4) the understanding of new ideas and trends 
In farm operation, and ( 5 ) the understanding of machine capabilities* The most important nonagricultural 
competencies were (1) the abilities to follow instructions accurately, make decisions based on factual and 
objective reasoning, and accept responsibility, and (2) the understandings of personal discipline and 
salesmanship* Employment had increased by 5 percent between 1958 and 1963 but was expected to decrease by *2 
percent by 1968* The estimated annual employee replacement need in the wholesale farm machinery distribution 
in the Iowa area was seven persons* The results implied that:* farm background, age, and years of vocational 
agriculture did not have a strong influence on employment as a manager in wholesale farm equipment 
distribution, and secondary vocational programs should consider including manager, sales, parts and service, 
and accounting and clerical training* (WB) 
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A research program was proposed to determine the degree to which vocational training is related to . 
employability when the relationships between vocational training and other factors relevant to employability 
are considered. Prior to the major study, a pilot project was conducted to test the proposed research method 
and determine the bias that might arise from using samples taken from the telephone directory. The selected 
pilot sample, 835 residences in Hennepin County, Minnesota, was drawn from city directories. Interviews with 
502 nonprofessional and 74 professional members of the available work force who lived in the residences 
selected provided data on employment history, individual characteristics, and vocational training . Intervievtf 
attempts indicated: U) 24*8 percent of the residences contained no eligible members, (2) 8*4 percent refused 
interviews, (3) 3*6 percent could not be contacted, and (4) All subjects were interviewed in 88 percent of the 
residence in which eligible members resided* The results of this preliminary phase suggested that son^ 
modification of the scoring system for employment experience was desirable, that validation of the statements 
made by subjects did not increase in accuracy of the results sufficiently to warrant the cost of such 
validation, that the sample for the major study should probably be selected from telephone directories, and 
that a few questions in the interview forms should be changed* These proposed changes in method, scoring, and 
interview content are incorporated in an attached set of Interview forms proposed for use in the major study* 

A summary of the Interview data is Included* (EM) 
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The Bureau of Census using its national sample of households, surveyed child care arrangements of mothers who 
Sd SSrfed ?7 Sfor mori during 1964 and Rad at Ifast one child un^ 



5S e?oR?R of ?RfRa?io:a^®wRrl:"§rc^wa^Ro"m;Rse5 orworking m^tRers with c^Hd One-third of 

?Srmo?Srrs wi S cS?l5?eR uSr ^slRd oRe-foCrth with children under 6 worked In , 

r?L in number of work in mothers of preschool children is expected. The 6.1 million working mothers had 12.3 
miUiin rMldren under 14 one^ifth of all American children in this age group. These employed mothers, 86 
wSrkiR^fRr ewnomiR Ind U per^^^ for noneconomic reasons, reported their child care arrangements, 

^nd 10 bVl Tonfe^lti.e (2)' Js^SerSeRfVrl ?rred"fo^^^'?omlo^ir41s^f RS! (^)Tpe%enl were in 

than $5 to $15 or more. (FP) 
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The niirnn«;p of this studv is to present a preliminary picture of occupational changes brought about i'"' the 
manufacture of cement a«s^a result of introducing automated equipment. One automated and several conventional 
?v5R SlaS?fwLl“s?udild Analysis of data obtained through research and data collected during the 

type cement pianxs were . ipmpnt like those in so many other industries, are automating their 

for filling the new Jobs. Historical materials, process flow charts, and other Cement 

I%cIntPd for each oroce^ in the automated plant described. Changeover to an automated system in the ABC Cement 
?om5Rj ?nd?^a?l5 a'^SRRrllse in emM^ of about 13 percent. Average production was increased. (PS) 
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rF?fR?ri{aly' Grrrn;'°SRj'sSej"ir?J;y?iod'sIncr?he1ecrn5°Worl^ 

fTrelin or Mediterranean Europe The internal j grations in the United S«t« and 

th^FeLral Republic of Germany have been similar with somewhat less migration in France and Italy. Allowing 
for thP difficult es inhe^nt in international comparisons, it appears that occupat lonal mobi 1 ity sno _ 
JjRhPr in the United Statel tha!l in the European countries. The mobility rates between firms are in 

SiTel^mrnrfactSrraffeftiRg geogra?hi?al"mo£l^it; Se^^ 

unemployment, availability of housing, and change in trade union attitudes The appendix presents iz studies 
of specific cases of labor mobility In firms in France, West Germany, and Italy. CHC) 
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Pub^Date"- '''’Sct 66 '-* 43 p.°'-*S^ch'presSted"at°th^ Seminar on Manpower Policy and Program (Washington, 

October 7, 1966). 
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Tho nronosition was that the conventional model used for our American economy is fundamental 1y faulty because 

ALI5e?'"Ihe*Sor-?of-p™m%'2Jo;“3;lSg!ncISys"non??^fi?''lSslu 
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such as physicians, lawyers, economists, engineers, and chemists. Economic activities in nonprofit 
institutions and government have significant economic effects on private enterprise in undertakings such as 
urban renewal, and nuclear power and private regional development. Fiscal and monetary arrangements can 
+ ^Koatiw tn r«rn\/?H5nn nppHpH !nh«; . hilt new enteror i ses . new oroducts. and new services are ne« 




social Instruments tor manpower analysis ana training are netesbary tu insure Liiai manpower supplies aic m 
reasonable balance with needs. Since two-thirds of all our employment today is in the service sector which is 
heavily anchored in the not-for-profit sector, it is important to evolve a way for the market system to work 
better in this area. A group discussion of the speech, moderated by Howard Rosen, is included. (ET) 
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women, 

ligner percentage of nonwhite are in the labor force and are worKinq^wives ana worKing moiners, m general, 
nonwhite have higher unemployment rates, lower income, and less schooling than white, and more are concentrated 
in low-skilled, low-wage occupations. The 3,5 million in the labor force in 1965 were 46 percent of all 
nonwhite women. Of those women with children 6-17 years of age, 58 percent of the nonwhite were workers. They 




ime 



school years completed by nonwhite women workers 18 year. _ ■ . « 

percent had completed 8 years or less of schooling, 29 percent had completed high school, and 8 percent had 
graduated from college. Sources of these data are the U.S. Department of Commerce, Bureau of Census, and the 
U.S. Department of Labor, Bureau of Labor Statistics, (FP) 
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The leaflet gives legislated weightlifting limitations for women of Alaska, California, Georgia, Maryland, 
Massachusetts, Minnesota, New Yorlj, Ohio, Oregon, Utah, and Washington, The actual pounds of weight which 
women are permitted to lift and the conditions of carrying are stated. Alaska and Georgian's standards vary 
according to the size and physical condition of the women workers, Washington's standards recommend teaching 
women correct lifting techniques and the consequences of incorrect techniques. (FP) 
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The number of 



American women have made a large and growing contribution to family income progress since 1940, The num 
women in the working force has doubled. This increase reflects the dramatic change in women s work-life 



There has-been a marked increase in the employment of women over 35. The woman most likely to be a 




have their last child by the time they are 30, Lightened household tasks have provided more time. Expanded 




were in 
percent 
boosted 
earned 



estimated to be $90 billion, which is about 23 percent of the Nation's total. The increasing demand for 
technical and professional personnel will provide opportunities for well -trained women in higher level 
and better paying Jobs. New legislation which is counteracting disadvantagement will add to women s 
relative work-role position. (FP) 
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The purposes of this study were to determine the personnel change directly resulting from the instal lation 
of Electronic Data Processing in one of the large commercial banks in Baltimore, to describe the processes 
and Job duties involved, and to indicate how changes have affected employment and what may be expected an tne 
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fyture. The use of the equipment resulted in some shifting and retraining of personnel but no unemployment. 
Actually more worker? were added to care for the increased volume of business. Only 48 Jobs were abolished 
while 58 were created and 40 were increased. Although he outlook is for continued growth in the industry, 
bankers do not agree on the amount of employment expansion likely to take place. Banks have been able to fill 
the executive ranks with higher starting salaries, training programs, and rapid promotion but have been forced 
to use handicapped and part"time workers such as housewives and college students to meet peak seasonal demands. 
Hovjever, most are using electronic data processing now to meet grovi^ing shortages of clerical personnel. So far 
high spfjed machines are tools for coping with shortages rather than replacing employees. They are being used 
to make possible a wider range of services at greater speed. Because of the considerable time required to 
change to automation and get the system working, the imjjact of electronic data processing jobs in banking 
probably will not be apparent for several years. The appendix contains Job titles and codes, organization 
charts, and job descriptions for new and expanded jobs resulting from Installation of electronic processing 
equipment in one large commercial bank. (MM) 
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Twenty automation manpower services demonstration projects were started to provide experience with Job market 
problems caused by changing technology and mass layoffs. The first of the series, established in local public 
employment service offices, this Ppoject dealt with the layoff of 675 workers, problems of readjustment in 
the plant, the involvement of the Employment Service, and community agencies In solving problems caused by the 
layoff, and the organization and operation of the Project. The efforts of the Project were primarily directed 
to the reeirployment of the workers. It contacted employees well ahead of the layoff and administered group 
tests on a voluntary basis. It made Job surveys, acted as as clearinghouse for all information concerning the 
workers' status, needs, qualifications, and Job possibilities, counseled, and made 1,160 referrals resulting 
In 317 placements. The uncertain status of the laid-off workers was the main deterrent to their reemployment. 
Another adverse factor was the difference in wage rates the workers v\ere accustomed to and those of Jobs 
available to theci after the layoff. Employers were reluctant to hire laid-off workers lest they quit and 
return to their original Jobs when recalled. Besides displaced workers' unwillingness to face reality, the 
most Important single factor influencing reemployment was Inadequate education. Recommendations for Improving 
Project operations were toj (1) provide an orientation contact for explaining and selling the services of the 
Employment Service and the tests. In particular, (2) use a nonverbal test for the functionally Illiterate, (3) 
provide more accurate and objective statistical Information on applicant qualifications, (4) coordinate the 
research phase with the employment phase. (5) clarify the status of displaced workers, (6) provide adequate 
Project facilities and personnel, and (7) emphasize educational needs, especially for adult education of a 
general nature. (MM) 
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The long term consequences of a large plant shutdown In terms of the individuals involved and characteristics 
shown to be Important Indicators of their reemployability were described in a 1962 study. This followup 
study clarified and amplified the earlier findings to show more long term consequences. Of the 3„100 people 
laid off, the original study had a sample of 2,456 and the followup a matched sample of 1,117. Generally, the 
followup findings reinforced those of the original study and reaffirmed its conclusions and recommendations. 
Characteristics differentiating the employed from the unemployed at the time of both studies and comparison of 
these characteristics in both studies were reported. In 1962, 20.4 percent, and In 1964, 23 percent were 
unemployed. Of the 76 percent working In 1964, 59 percent were working at the same Job, 27 percent had had 
two jobs, and 17 percent had had three or more Jobs, and of those not working, over 45 percent had worked since 
the layoff, and 42.5 percent had not worked. Both samples showed higher unemployment among those with only a 
grammar school education, and both Indicated that having two or more dependents and owning a home were factors 
related to becoming re«imploYed. A higher proportion of reemployed workers had taken tests and received 
training through the Employment Service. Referral to new Jobs was' the key service offered by the Employment 
Service, and though Its records showed that 20 percent of the Mack population were referred to new jobs, 
questionnaire response said only 5 percent obtained their new jobs this way. The reemployed workers tended to 
be working at lower paying jobs requiring use of fewer of their skills and the same or longer hours. It was 
recommended that support be given through necessary funding and staffing for a complete follow-through and and t 
testing of findings. (MM) 
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The apprenticeship system In the United States Is a method of training for a vocation or skilled trade within 
the framework of a relatively free labor market. It is a system which furnishes training through employmsnt 
and one which Is affected by the employment level of a given period. This Is particularly Important as the 
apprenticeship typically lasts 4 years, and the apprentice need at the termination of the training period may 
not be the same as the apprentice Intake based on the employment level 4 years earlier. The declining trend 
In apprenticeship since World War II cannot be attributed ts any single cause, but the Increased number of 
persons who continue their formal education seems to be a major one. Evidence Indicates that Irregularity of 
employment and unemployment affects apprentices more than other occupational groups. Other major factors which 
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affect the number of apprentices are (1) the completion rate, (2) unemployment, (3) college and apprentice 
enrollment, and (4) the ratio between craftsmen and professional -technical personnel. Active apprentices were 
estimated at 225,000 to 250,000 in 1962, About 160,000 of these were registered with federal or state agencies. 
Statistical analysis indicates no significant relationship between the number of new apprentices and the 
number of Journeymen. Although apprentice numbers appear to have been small due to employer reluctance to 
train skilled workers rather than to union policy, relatively little consideration has been given go the 
system itself, the factors affecting the employer's decision to hire apprentices^ nor the factors affecting 
the apprentice's decision to enter or complete such a training program. Recognition that apprenticeship 
affects the public interest may result in policies that could substantially increase the number of apprentices. 
(EM) 
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Using data collected in a sample survey of resident institutions which provide nursing or personal care to the 
aged or chronically ill, employees were described in terms of age and sex. Job categories, hours worked per 
week, full-time equivalent staff, and ratio of residents to employees. Some findings were: (1) Nursing and 
personal care homes employed an estimated 281,000 persons working 15 or more hours per week, (2) Over half the 
employees were nursing personnel, (3) Professional personnel other than nurses and administrators were few in 
number, (4) About one-third of the registered nurses and almost three-tenths of the "other professional" staff 
worked part-time and were used more often in nursing care homes than in the other types, (5) The ages of 
nursing staff varied from a median of 42 for nurse aides to 48 for registered nurses and licensed practical 
nurses while the median age for "other p.ofessional " and technical staff was 52, (6) Only 1 of 10 employees 
was male, (7) There were more employees in nursing care homes than in the other types with the 
employee -resident ratio 1 to 2 compai^ed with 1 to 3 in the other types, (JK) 
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More than 150 area skill surveys have been made by State Employment Security agencies since the mid-fifties to 
provide labor supply -and -demand data for important occupations as a basis for planning community -wide training 
and upgrading efforts. To evaluate such surveys, actual 1965 employment was compared with the level projected 
for that date in i960 in Battle Creek and 1963 in Trenton, A sample of 50 employers in each area was 
Interviewed regarding methods of making projections, difficulties, reasons for accurate and inaccurate 
forecasts, records and record-keeping methods, and attitudes and ideas concerning surveys of this type. 
Findings included: M) Actual 1965 employment in Trenton sample firms was 100,3 percent of the number 
predicted in 1963, (2) 1965 employment in Battle Creek sample firms was 103.9 percent of the number predicted 
In 1960, (3) Occupational projections in both cities were accurate enough to be useful for planning training, 
and (4) Employers in both cities had a positive attitude toward the skill survey and the followup study. Data 
for projected and actual employment by occupation are listed. It was recommended that the skill surveys be 
continued, survey programs be planned on a regular, continuing basis, permanent committees be set up to 
Include educators and employers, and instructions for employers be simplified. (PS) 
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This experimental manpower project was designed to guidt displaced older workers, unemployed persons who could 
find only menial Jobs, and the unemployed with deep-seated personal problems toward satisfactory employment. 
Eleven "clinics" were established in Baltimore's areas of high unemployment to provide instruction and 
direction relative to Job seeking preparation, opportunities for group interaction as a method of changing 
attitudes, vocational and personal counseling. Job development and referral, and followup. The basic program 
at each clinic consisted of six group sessions (2 hours each) spread over 3 weeks, during which the 
activities were conducted with the aid of clinic staff which consisted of counselors, caseworkers, a followup 
specialist, and a Job development specialist. Although 7,046 persons registered with the clinics over the 
2-year period (1965-66), fewer than this number actually participated. The report contains a detailed 
evaluation of the experimental counseling methods and their effectiveness in assisting the marginally 
employable. It was recommended that the program, with slight modification, be continued locally and 
considered for use in other geographic areas. (ET) 
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Three of the presentations at the Association's 1963 .workshop, in addition to. a fourth paper M to 

r<=4umrfl oii4* i*hp W6r© ssTsctscI fof Dublicstion* Th6v 9r6 conc6rri6d with sutomation as a foic© 

inniSc n^Sori^and Spowlr! ?hl prSe^?at?ons were (1) "Implications of Cybernetics •' by f^n Diebold in 
*L''. . i.._i I ! />han«oe chni.ic that tpchnoloov IS the aaent for social chanq« 
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everyone who wants to work, (3) "Social Effects of Automation," oytowaro orosb, in wnicn il i= 
that guidance counselors nit only counsel individuals but society itself. so that the adverse social and 
psychological effects of automation can be minimized, and (4) Technological Change and Vocat^nal 
Counseling," by Joseph Samler, in which the threat and promise of tecnnological change, the emerging labor 
force, and the emerging counseling problems are discussed. (JM) 
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Diirina the first six vears of the 1960 decade the number of foreign workers of all nationalities employed on 
United States farms has been rapidly declining. During 1966, employment of foreign contract workers averaged 
5?100 97 pi“Snt froM^45,800 In 1959. the highest average In history. The sharpest ^crease 

occurred after the termination of Public Law 78, the Mexican -worker program, at the end. of 1964 Between 1964 
and 1966, average employment of all foreign workers declined 90 percent and that of Mexican workers 98 p 
Another indication of the great decrease in foreign -worker use was the sharp cutback in the number of 
admissions In 1966, 34 percent fewer foreign contract workers were admitted f®'" 

farms than* in 1965, 88 percent fewer than in 1964, and 95 percent fewer than in 1956, the year when the number 
of admissions was highest. Four tables are included, giving detai led annual data for all foreign workers, 
Mexicans, British West Indians, Canadians, Japanese, and Filipinos, iti; 
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past decade the proportion of nonparticioants among men 18 to 64 rose from b. percent or tne entire 
group in 1956 to 8.7 percent in 1966, (3) The sharpest and. most persistent ;;;is® occurred among t^ i^rcent 
the 19 to 24 and the 60 to 64 age group, (4) The nonparticipation rate for f9®d 25 to 44 was 2.4 percent 
in 1956 and 2.7 percent in 1966, (5) The proportion of nonparticipants was higher for noni^ites than for 

whites except am?ng those under 25 years of age, gnd the gap was. greatest on^-ha^f 

age (6) Nearly one-third of the nonparticipants had worked within the past 6 months, and almost one half 
intended tb look for work in the next 12 months, (7) The median income for the 2.9 million labor force 
nonoart ici pants who were family heads was $4,100, and (8) For two-thirds of the nonparticipants, the reasons 
for^eing outside the labor force were self-evident (school, disabilities, and others), but for the remaining 
1.6 million, additional data are needed to determine the reasons. (ET) 
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Data from the 1960 decennial census, monthly labor force ^•^°“sehold) surveys, and July 1,^^ 
estimates from the Bureau of the Census in tabular form give che 1960 and 




ons 



Indicate that'(l) The total resident labor force win increase by more than 15 million P®>'Sons (22 percent) 
from 1960 to 1970 and by a similar amount (18 percent) from 1970 to 1980 rising to lUSt over 100 mil in 
1980, (2) The West will show the greatest increase during both decades with r 

Colorado, and New Mexico showing labor force increases of 30 percent or more the^nation 

decade, the 25 slowest growing states will have growth rates ranging from 10 to 21 percent (4) For the nation 
as a whole, the number of young workers (14 to 24 years old) will increase by ®t>out 47 perc^ lahor force 

1970, but in the following decade the increase will be only about 14 percent, and (5) J^i® nonwhite labor f^ 
will Increase by 31 and 26 percent in the two successive decades but will grow at about twice the rate for the 
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Whole labor force in the Northeast and North Central regions. The limitations affecting the reliability of the 
projections and the methods used are discussed in detail. (ET) 
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Changes in the overall employment distribution by industry and occupation in the period 1950-63 contributed 
to an increase in the annual average earnings level by group, for all workers, for both men and women, and for 
those who worked full time the year round. The earnings effects of employment redistribution were calculated 
from Bureau of Labor Statistics data by comparing the actual mean earnings per worker in 1963 with average 
earnings estimated under the assumption that the 1950 employment distribution by major industry division and, 
separately, by major occupation group had remained unchanged. Differences between the actual and the 
estimated earnings provided a measure of the effect of employment redistribution. The shift in the 
occupational structure had more effect than did the shift in the industrial structure. On an overall basis, 
occupational shifts yielded an earnings level in 1963 which was about $100 higher than it would have been had 
the 1950 pattern persisted, while industrial shifts yielded a figure $50 higher. The latter figure reflects 
the rapid decline in agricultural employment. Other findings include: (1) Among persons who worked full-time 
all year, industry shifts accounted for earnings $200 higher in 1963, (2) Among men. the differentials were 
even more impressive as a result of both industrial and occupational shifts, and (3) Large increases in 
professional and technical employment accounted for much of the effect of occupational shifts. (ET; 
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A group of young men aged 16 to 21 who had been interviewed by the Bureau of the Census in a nationwide 
sample study of the early work experience of out -of -school youth in 1963 were resurveyed in February 1965 to 
assess the relative socioeconomic progress of the dropouts and the graduates. The resurvey included 2.4 million 
of the 2.7 million youth in the original sample. One of 20 of the dropouts and one of five of the graduates 
returned to school between 1963 and 1965. About 13 percent of the dropouts and 25 percent of the graduates 
had taken some formal Job training other than vocational or other training received in regular schools. Only 
4,9 percent of the men were not in the labor force in 1965 while 9,4 percent were so classified in 1963, Over 
one-fourth of the graduates but only 11 percent of the dropouts held white collar Jobs. The data for all 
measures such as Job held, unemployment rate, earnings, steadiness of employment, hours of work, and labor 
mobility shov;ed that the men with more education made greater advances over the 2-year period. A discussion 
of the sample design and methodology and 11 detailed tables are included. (ET) 



VT 003 830 ED 015 291 
Waldman, tiizabeth 

Marital and Family Characteristics of Workers, March 1966. Special Labor Force-80. 



Bureau of Labor Statistics (DOL), Washington, D.C, 
EDRS PRICE MF-$0.25 HC-$1.95 

Bureau of Labor Statistics, U.S. Department of Labor, 
D.C. 20210. 

Monthly Labor Review; March 1966. 

Pub Date - 67 37p. 



14th Street and Constitution Avenue, N.W., Washington, 



*FAMILY CHARACTERISTICS; EMPLOYMENT STATISTICS; ’’«W0RKING WOMEI^; INCOME; *MARITAL STATUS; *LAB0R FORCE; FAMILY 
INCOME; AGE; SEX (CHARACTERISTICS); RACIAL CHARACTERISTICS; CHILD CARE; OCCUPATIONS; WORK EXPERIENCE 



The thriving economy's demand for workers resulted in decreased unemployment rates in 1966 for white and Negro 
women and white men. The increased number of women workers resulted not only from the expanding Job market 
but also from Federal legislation outlawing sex discrimination in employment. In this decade, the most 
significant increase in women workers, 25 percent, has been in married women under 35 years of age. The 
declining birth rate among wives 21-24 years old and the changing attitudes of employers, society, and 
families have made young mothers* working more acceptable. Negro women, with and without children, continuea 
to have higher worker rates and lower incomes than whites, even when they were family heads. Over half were 
service workers while only 16 percent of whites held such Jobs. The comparatively low income levels among 
Negro families reflect the concentration of family heads among the less skilled occupations, many in which 
Intermittent employment is not unusual. Labor force participation and status for various combinations of 
worker variables are presented in tabular forms from data gathered In a monthly survey by Bureau of Census for 
the Bureau of Labor Statistics. (FP) 
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The extent to which persons with workweeks of more than 40 hours receive premium pay and the extent to which 
they regularly work long hours was studied. The data, collected each year in the May survey of the labor force 
by the Bureau of the Census, apply to wage and salary workers with one Job who worked 41 hours or more during 
the survey week. Among the findings for May 1965 were: (1) One-third of ' the Nation's workers, 24.2 million 
persons, worked in excess of 40 hours, and 16.5 million of those were single Jobholders, (2) Of the 16.5 
million, 35 percent received premium pay for their overtime, a significantly greater proportion than in the 
1963 and 1964 surveys, (3) The majority 84 percent, who received premium pay were employed in the blue-collar 
or clerical occupations, (4) Nearly 12 million of the 16.5 million who worked more than 40 hours reported tfiat 
they usually worxed extra hours, (5) In all industries, white-collar and service occupations accounted for most 
of those who usually worked long hours without premium pay, (6) Only 18 percent of the white-collar workers 
but 60 percent of the blue-collar workers received overtime compensation, (7) Managers and officials were the 
nonfarm workers most likely to work over 40 hours and among the least likely to receive premium pay, and (8) 
Married men, 25 to 54 years old, were more than twice as likely to work extra hours than women. Methodological 
notes and 12 detailed tables are included. (ET) 
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The only wayto achieve national goals is to fully utilize our human resources. Although twice as many women 
now hold Jobs as before World War II, and nearly half of all women aged 18-64 are now in the labor force, 
they are increasingly concentrated in the lesser skilled, less rewarded and less rewarding Jobs. While in’ 

1940, 45'percent of the professional and technical positions were held by women, in 1966 that figure dropped 
to 37 percent. Of medical students, only 6 percent are women in America, whereas the figure is 35 percent in 
India, 27 percent in France, and 15 percent in Denmark and the Netherlands. The percentage of women in lesser 
skilled service trades has risen 14 points since 1940. Median income of women was 60 percent that of men 
similarly employed In 1964. Recommendations for utilizing woman power were (1) Students must be helped to 
recognize changed life patterns, thus providing a realistic basis for career choice, (2) Attitudes of parents, 
teachers, and counselors must be based on the new realities of women's lives, (3) Employers must be urged to 
Implement egual opportunities for hiring and promoting women, (4) Admissions policies to professional schools 
must be liberalized, (5) Greater flexibility in professional training opportunities is vital, and (6) 

There must be national, state, and local support and legislation. (FP) 
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Based on a review of reports and other documents prepared by various Manpower Development Training 
Act -sponsored youth-training projects and on interviews with administrators and community residents at five 
project sites, this study evaluates the use of nonprofessional staff in the operation of manpower programs. 
The consequences of such employment are viewed in relation to the project's program, its target population, 
the nonprofessionals themselves, and the professional project staff. Conclusions are: (1) Nonprofessionals 
have no influence on the substance of manpower training programs, (2) The presence of nonprofessionals on 
project staffs is felt by the target population, (3) The socioeconomic positions of nonprofessional staff 
have clearly been raised as a result of their employment, (4) The presence of nonprofessionals has 
Increased the Job effectiveness of professionals in the same agency, (5) Nonprofessional status ^n itself 
provides no intrinsic means for achieving program objectives, (6) Professionals and administrators have too 
often used nonprofessionals as "shock troops" to quickly increase the gross statistics of clients served by 
the agency, (7) The failure to make the nonprofessional an integral part of the service offered has been 
especially noticeable in manpower programs, (8) Training and promotion opportunities for the nonprofessional 
have been lacking, and (9) The only foreseeable solution to chronic manpower shortages In the service 
professions is In the use of nonprofessionals. (ET) 
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Monthly Labor Review; v90 n8 August 1967. 

Pub Date - Aug67 7p. 

♦BUSINESS CYCLES; *EMPL0YMENT LEVEL; *LAB0R ECONOMICS; *LAB0R MARKET; *UNEMPL0YMENT; EMPLOYMENT TRENDS; 

SKILLED LABOR; UNSKILLED LABOR; HYPOTHESIS TESTING 

The study demonstrated that the ratio of unskilled to skilled employment and unemployment varies from the 
pecsk to the trough of the business cycle. Data primarily from "Employment and Earnings and Monthly Report on 
the Labor Force," March 1967 were used in relating the annual unemployment rates for craftsmen and laborers 
to business cycle peaks and troughs over the period from 1947 to 1966. Three hypotheses were Initially 
proposed to explain cyclical variations in the ratio of laborers to craftsmen unemployment--1abor hoarding, 
downgrading, and Job dilution. All three suggested that the ratio of unskilled to skilled unemployment would 
rise as labor market conditions loosened. Contrary to expectations, the data showed that the ratio i'ell 
when conditions loosened. The use of ratios suggested that the paradoxical behavior of the ratio of unskilled 
to skilled unemployment could be explained in other wayss (1) by using month-to -month Indicators or peak to 
trough variations in relative unemployment rather than annual changes, (2) by aggregating the unemployment data 
in other ways, and (3) by considering what appears to be different relative employment and •jnemployment 
behavior over the business cycle. (ET) 
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Lockout, The Other Dimension, A Look into the Definition and Use of Lockouts Under the Unemployment Insurance 
Law. 

EDRS PRICE MF-$0.25 HC-$0.60 

Monthly Labor Review; v90 nS August 1967, 

Pub Date - Aug67 lOp, 

COLLECTIVE BARGAIMING; *LAB0R LAWS; *LAB0R PROBLEMS; LABOR UNIONS; ’^UNEMPLOYMENT INSURANCE; COURT CASES; 
*EMPL0YER EMPLOYEE RELATIONSHIP; *L0CK0UTS 
NATIONAL LABOR RELATIONS BOARD 

Locked-out workers and those laid off as a result of a lockout may be denied their weekly statutory 
unemployment compensation benefits according to the wording and court interpretations of existing employment 
security laws. All states deny unemployment compensation benefits to claimants who, in general terms, have 
become unemployed by reasons of a "labor dispute" or by reason of a labor dispute -caused "stoppage of work," 
Three states specifically name lockout as a statutory ground for disqualifying claimants. Twelve other states 
specifically exclude lockouts from the definition of a disqualif icatory labor dispute. Problems concerning 
this dimension of the lockout stem from differing court interpretations of labor law regarding the lockout, 
differing statutory definitions of lockout, and varying interpretations placed upon "labor dispute" by 
commissioners, referees, appeals boards, and state lower and appellate courts. (ET) 
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Manpower Policy and Programs in Five Western European Countries* France, Great Britain, the Netherlands, 

Sweden and West Germany. Manpower Research Bulletin Number 11. 

Office of Manpower Policy, Evaluation and Research (DOL), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-?3.25 

Manpower Administration, U.S. Department of Labor, 14th Street and Constitution Avenue, N.W., Washington, 

D.C. 20210. 

Pub Date - Ju166 63p. 

ADMINISTRATIVE POLICY; *MANP0WER DEVELOPMENT; *F0REIGN COUNTRIES; ’^FEDERAL PROGRAMS; VOCATIONAL EDUCATION; 
EMPLOYMENT PROGRAMS; *PUBLIC POLICY; BIBLIOGRAPHIES; OCCUPATIONAL GUIDANCE; OCCUPATIONAL MOBILITY; ’^'EMPLOYMENT 
SERVICES; UNEMPLOYMENT 

FRANCE; GREAT BRITAIN; NETHERLANDS; SWEDEN; WEST GERMANY 

For each of the countries, the current manpower policies are described, the development of manpower policy 
in relation to other national goals is explained, and major elements of manpower programs are discussed. 
Information was obtained from selected published materials. Some general findings are: (1) Measures to achieve 
full employment, economic growth, stable prices, and a sound monetary policy were well integrated and 
coordinated, (2) Information developed from programs and research related to manpower and the labor force were 
often used by policy makers, (3) Although published statistics often are lacking, there is generally good 
communication of information to all concerned with matching jobs and workers, (4) Adult training for employment 
was a permanent part of the manpower program in all five countries, (5) Public works were used in several 
countries to combat cyclical and seasonal unemployment, (6) Much attention was given to future demand and 
availability of workers, and (7) The agencies in the manpower administration of the five countries have 
different functions and different degrees of authority. A selected bibliography includes both publications 
containing general information and those containing information for each of the five countries. (EM) 
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Job Performance Aids and Their Impact on Manpower Utilization. 

Philco-Ford Corp. Western Development Lab., Palo Alto, Calif. 

Manpower Administration (DOL), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$5.50 

WDL-TR-3276 

Pub Date - May 67 108p. 

*TASK PERFORMANCE; AUDIOVISUAL AIDS; INFORMATION UTILIZATION; ’’'JOB SKILLS; *INSTRUCTI0NAL AIDS; ANNOTATED 
BIBLIOGRAPHIES; REFERENCE MATERIALS; MANUALS; MANPOWER UTILIZATION! TRAINING; ELECTRONICS; NURSING; 

RESEARCH NEEDS 
*J0B PERFORMANCE AIDS 

The purpose of the study was to review and synthesize the results of research on Job performance aids and 
explore their current and potential on industrial manpower utilization. Job performance aids are auxiliary 
information storage devices which present Job instructions or reference data for use by the employee during 
the course of his Job performance'.- An underlying assumption was that Job performance aids could be viewed as 
a major tool for matching Job requirements with available manpower resources. Findings were derived from a 
review of the literature and from a field study of performance aid utilization in 12 electronics assembly 
organizations and patient care areas of 12 hospitals. The results showed that depending upon their design 
and usage. Job performance aids could compensate for lack of training and experience, improve Joo quality, 
and increase productivity. The impact of Job aids was particularly apparent in’ complex or lengthy tasks, 
diminishing in effectiveness as tasks were subdivided into short cycle, repetitive operations. A basic 
framework for advancing the field of Job performance aids was proposed, and a series of research questions 
was listed. It was recoir :jnded that the Department of Labor consider the role it might play in overcoming the 
lack of communications wnich up to now has hindered the development of the Job performance aid field. (ET) 
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Tlie Health Manpower Gap, A High Hurdle. 

Bureau of Labor Statistics (DOL), Washington, D.C. 

EDRS PRICE MF-$0.25 HC NOT AVAILABLE FROM EDRS. 

Occupational Outlook Quarterly; v11 n1 February 1967. 

Pub Date - Fei:''67 9p.; Reprint. 

’"'HEALTH OCCUPATIONS; ’'^EMPLOYMENT PROJECTIONS; ’'^EMPLOYMENT TRENDS, EMPLOYMENT STATISTICS 

The number of health workers is expected to increase from 4.1 million to 5.9 million, 44 percent, between 1966 
and 1975. To meet the projected annual requiremept of 43,000 professional nurses, the average annual number of 
graduates should be increased by at least 8,000., To meet the need for physicians, the average annual number 
of graduates from schools of medicine and osteopathy must be increased by more than 6,400, To increase training 
program output, actions are needed both to expahd the capacity of the school and to attract students. Factors 
causing the worker increase are the growth in population, especially of persons over 65 years of age, the 
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qrowth in medical care expenditures by about four-fifths, the extended coverage under health insurance plans, 
Ind technological developments. The estimated manpower needs in selected health occupations resulting from 
growth ho+iA/oon and 1Q75 include (O 140.000 physicianSj, (2) 43,000 dentists, C3) 

690,000 
nurses, 

(8) 50, 

therapists. (PS) 
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Thc^ffiuStion of 'OrSsnta'l^Hort iculture Technicians in Ohio, A Research Report of a Ph.D. Dissertation 
Research Series in Agricultural Education. 

Ohio State Univ., Columbus. Dept, of Agricultural Education 
EDRS PRICE MF-$0.50 HC-$3.25 

Pub Date - Sep67 63p. 

*AGRICUI TURAL TECHNICIANS* ^ORNAMENTAL HORTICULTURE; CURRICULUM RESEARCH; *EMPL0YMENT OPPORTUNITIES; 
OrSeNTOL HORTiSltU^ ^PROGRAM PLANNING; ^VEDUCATIONAL NEEDS; OCCUPATIONAL 

INFORMATION* EMPLOYMENT QUALIFICATIONS; MANPOWER NEEDS; QUESTIONNA IRES; OCCUPATIONAL SURVEYS; TECHNICAL 
EDUCATION; EMPLOYMENT STATISTICS; SCHOOL SURVEYS 
OHIO 

The primary purposes of this study were to determine occupational opportunities for ornamental horticulture 
technicians in Ohio and to propose curriculums for training them. In the first phase, data were collected 
by questionnaire from 64.8 percent of 962 potential Ohio employers which was a 50 percent random sample of 
1,900 employers. In the second phase, a selected sample of programs was analyzed by a jury of 12 industry 
experts to determine curriculum content. Job titles were identified in landscaping, arboriculture and park 
i-i Koanhi-ii I ea anH niir^prv nmdiiction. Wholesale and retail sales, turf production or management. 
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Health Manpower Perspective, 1967. Publication No. 1667. 



Public Health Service (DHEW), Washington, D .C . Bureau of Health Manpower 
EDRS PRICE MF-$0.50 HC MOT AVAILABLE FROM EDRS. 

Superintendent of Documents, U.S. Government Printing Office, Washington 
Pub Date - 67 91p. 



D.C. 20402 (FS2.2;M31/6/967, $.55). 



*HEALTH PERSONNEL* *EMPL0YMENT PROJECTIONS; ’'CMPLOYMENT TRENDS; HEALTH OCCUPATIONS EDUCATION; FEDERAL AID; 
PROGRAM DEVELOPMENT; REGIONAL PLANNING; *MANP0WER NEEDS; EMPLOYMENT STATISTICS; MANPOWER UTILIZATION; 
EDUCATIONAL PROGPvAMS 



Information of significance to those responsible for education in the health occupations, _ 
of new knowledge, and in the organization of health services is presented. Despite sharp i 



in the development 
ncreases, the 




programs, provision of career development opportunities and attentionto advanced 
ater focus upon continuing education, examination of the present uti 1 ization of health 



attention to refresher 

academic placement, greater upun i-wMLiMu*ny r -- — 

personnel as a basis for developing new types of health workers, nioi'® regional 

and working conditions of health service personnel. Appendixes include a chart of federal aid available for 
training health service personnel. (JK) 
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Manpower Administration (DOL), Washington, O.C. Bureau of Apprenticeship and Training 
EDRS PRICE MF-$0.25 HC-$2.15 

Pub Date - 65 41p. 

*APPRENTICESHIPS * ’"'STANDARDS; ’"'ROOFERS; QUALIFICATIONS; TRADE AND INDUSTRIAL EDUCATION; SKILLED OCCUPATIONS; 
FEDERAL LAWS; '"^PROGRAM ADMINISTRATION; PROGRAM GUIDES 



The purposes of these national standards are to serve as a promotional instrument to encourage the Proper 
- ithin the industry and to guide local Joint apprenticeship. The_ standards were 




registration of apprentices, rat 
experience, periodic examination 



program 
ions 



is provided but may be changed to conform to local conditions. An outline or reaerai laws ana rcyu.auxuMa 
affecting apprentices, on-tne-Job processes, suggested subjects for the related instruction curriculum, and 
sample forms are included for use by the local committee. (HC) 
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Pub Date - Dec65 145p. 

★VOCATIONAL EDUCATION; OCCUPATIONS; *JOB ANALYSIS; *JOB SKILLS; f^DUCATIONAL NEEDS; ^OCCUPATIONAL INFORMATION; 

CURRICULUM PLANNING; PROGRAM CONTENT; OCCUPATIONAL SURVEYS; OCCUPATIONAL CLUSTERS 

OREGON 

This appendix was the result of efforts by two teams of labor analysts and a team of curricular analysts. It 
was published separately from the main report of the "Oregon Statewide Study of Systematic Vocational 
Education Planning, Implementation, Evaluations Phase I--Manpower Needs, Data Collection Devices and 
Occupation Clusters" because of its possible value for vocational counseling and curricular planning. Each 
of 143 key occupations are outlined to include (1) duties performed, (2) knowledge or skills required, and (3) 
curricular elements planned. (JM) 
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An Analysis of High School Vocational Agriculture from Evaluations of Graduates in West Texas. 



DOCUMENT NOT AVAILABLE FROM EDRS. . , 

University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (64-10,638, microfilm 52.73, 
xeroxed $8.20) , 

Pub Date - 64 164p, 



★VOCATIONAL FOLLOWUP; *VCCATIONAL AGRICULTURE; ^OCCUPATIONAL CHOICE; *CURRICULUM EVALUATION; FARMERS; OFF FARM 
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TEXAS 



A study of the 1953, 1954, and 1955 West Texas high school graduates who had completed 1 or more years of 
vocational agriculture was conducted to (1) determine present occupational status, (2) determine factors 
related to occupational choice, (3) evaluate high school courses and vocational agriculture programs as 
related to occupations, and (4) determine possible changes in vocational agriculture needed to meet needs of 
qraduates. Questionnaires sent to graduates of 45 high schools yielded 846 responses or 70,4 percent of the 
total. Of the 846 respondents, 28.4 percent were farm operators, 15.7 percent were in off-farm agricultural 
occupations and 5.4 percent were in military service. Factors related significantly to occupational choice at 
the .01 level by chi-square test included: occupation of father, farm size while in high school, years of 
vocational aoricultur©. and col lag© attandanc©, Th© graduata's scholastic rank was ralatad to choic© at oh© 

.05 level. Approximately 60 percent of the graduates attended college and one-half of these received a degree. 
Graduates rated the value of high school course areas in the following decending order: mathematics, Engl ish, 
business and bookkeeping, speech, vocational agriculture, science, industrial arts, typing, and foreign 
language. Farm operators and other agricultural workers rated vocational agriculture higher. Vocational 
agrlcuTture units rated highest in value by farm operators were crop production, farm management, and farm 
mechanics. Other agricultural workers rated soils and leadership activities higher. This Ph.D. thesis was 
submitted to Iowa State University. (JM) 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (64-13,833, 
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Pub Date - 64 250 
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★AGRICULTURAL EDUCATION; *FARMERS; *J0B ANALYSIS; ^EDUCATIONAL NEEDS; JOB SKILLS; CURRICULUM DEVELOPMENT; FARM 

MANAGEMENT; OCCUPATIONAL INFORMATION; TASK PERFORMANCE 

ISRAEL 



The oblectives of the study were to (1) identify principal farm Jobs in production enterprises, (2) determine 
the actual performer of these Jobs on moshav farms, (3) ascertain the ideal performer of these Jobs, (4) 
classify lobs in terms of actual and ideal performers, and (5) draw implications for curriculum development. 
Lists of farm Jobs were compiled and verified by experts for industrial crops, truck crops, plantations, and 
poultry, dairy, and sheep production. Questionnaires incorporating these lists were mailed to extension agents 
who checked the ideal performer for each moshav farm Job in their area. The actual performer was ascertained 
by interview with instructors and beginning farmers. Performers were classified into five categories. Each 
farm lob was assigned a degree of specialization in accordance with the mode of the ideal performer. The 
urqencv of the lob was defined in terms of discrepancy between the actual and ideal performers. Farm Jobs 
varied between areas. Beginning farmers failed to perform some Jobs ascribed to them. Record-keeping, disease 
control, maintenance, and farm machinery operation were often, not performed. Managerial decisions were often 
made only with guidance or by experts. A gap existed between the actual and the ideal performer of numerous 
Jobs. Farm Jobs were assigned a degree of specialization and urgency, and curriculum implications were 
identified. This Ph.D. thesis was submitted to Cornell University. (JM) 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106 (66-6236, microfilm $3.00, xeroxed 
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OHIO 

The purpose of the study was to identify the number and characteristics of off-farm agricultural occupations 
in Ohio, A qu©stionnaire was d©v©lop©d^ pret©st©d, and mai1©d to 7.847 different firms, agencies, and 
organizations in the sample. Responses were keyed to the Standard Industrial Code Index so that census da^ 
could be used as a projection base. Based on returns from 1,001 firms which had 43,453 employees, 
showed 57 different kinds of firms or agencies employing 165,262 off-farm agricultural workers or 5.3 per^nt 
of all of the 3,104,200 Ohio workers. Needed competencies varied with kinds of firms and levels of employment. 
Competency in food processing and horticulture was needed by 49,372 and 33,206 

15,890 new off-farm agricultural workers needed annually, 6 percent were at the professional and technical 
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level, while most of the remainder were at the sales, skilled, semiskilled, and service worker level. The 
annual turnover of employees was 9.6 percent. Employers expressed no.farm, rural or urban background 
preference for 88 percent of the workers. This Ph.D. thesis was submitted to The Ohio State University. 



(JM) 
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Data compiled by various federal agencies are utilized to draw a statistical profile of Negro women 
nationally and to compare them with Negro men and white men and women. Figures for 
percent are Negro, are used when figures for Negroes are not available separately. The 

52 percent of the 21.508,000 Negroes in the population in 1966 were females, (2) In March 1966, the median 
years of school completed among persons 18 years of age and over was 10.1 for Negro women 9.4 J®'' 

12.2 for white women, and 12.0 for white men, (3) One-fourth of the Negro families were beaded by wo^n, as 
than one-tenth of white families, and 62 percent of the 1,132,000 nonwhite families; 30 
by a woman in 1965 were poor, (4) Half of the Negro women 18 years of 
in March 1966, as compared with 39 percent of white women, (5) 48 
34 percent of white mothers with children under 18 years of age were 
in the labor force in 1966, (6) 59 percent of employed Negro women were service workers in 1966, but 
proportion finding white-cillar work is increasing, and (7) 40 percent of Negro women and 82 percent 
Negro men were subject to the minimum wage provisions of the Federal Fair Labor Standards Act, as amended 
in 1966. Six charts and 24 tables are included. (ET) 
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An'^Analysis'^of'^T raining Needs and Employment Characteristics of the Greenhouse Grower in Three Metropolitan 
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Interviews were conducted with the managers of 58 greenhouses which covered one acre or more in the Chicago 
neve^and S Detroit areas (1) to determine the nature of training desired for the commercial greenhouse grower 
in terms of the relative importance of the species of ornamental flowering plants produced, and the degreeof 
attainment of competencies Seeded, and (2) to obtain employment information useful in the 

ei|f.h workers Under the basic areas of plant knowledge, the categories of plant parts, growth processes, ana 
plant names were considered essential by two-thirds of the^managers. Fifty-four 9^®?"^!®“^ 

indicated that the following 15 competencies, in order of importance, were essential for the 9'^®®'^*^°^®® 9^°^®'^’ 
watering, controlling pests, fertilizing, mixing soils, potting, transplanting, handling chemica s, cleaning, 
orooaaatina sterilizing soil, identifying growth containers, applying growth substances, operating boiler, 
SSatinJ iiuipmeJt an^ testing soil. Th?ei-fourths of the greenhouse managers reported the following 10 areas of 
training^under^crop understanding, in order of importance, as essential: temperature, water 

disbudding cutting special cultural practices, humidity, life cycle of plant, grading and packaging, and photo 
period. It'was recommended that employment information and training be provided for ^t*® P''°®P®i^*yf 9 J'eenhouse 
growers through the cooperative efforts of educators and employers according to the findings of this study. This 
Ed.D, thesis was submitted to Michigan State University. (WB) 
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A sample of 528 farmers who had been enrolled in instructional on-farm training foilwing World War II were 
studied to determine the relationship of selected economic, educational, and biographical variables to farm 
lucceS aSd to SaSin^ the relationship of the educational investment component to farm success. Data were 
collected by guestionnaire and_ interview, and from 
chosen to represent 
variables were gross 
w«re used to assess 
examined with an 

percent of the variation in gross 




age at 



SithtSe variables selected of training', beginning tenure 

capital. Mechanical Aptitude Test score, and number of adult ®’®sses attended were the most 
About 20 oercent of the variations in gam in net worth was attributed to 
^h^begini^ing of traininS^ t^^^ beginning capital, size of business In tillable acres and adult classes 
attendid. AdSit classes Attended was significantly related to both gross income anj gain in 
inrilratoH the imoortance of the availability of adult education to farm success. This Ph.D. thesis was 



Indicated the importance of the avail ability 
submitted to the University of Minnesota. (WB) 
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APPRENTICESHIPS; ’’^STANDARDS; *AUT0 MECHANICS (OCCUPATION); *prqGRAM GUIDES; TRADE AND INDUSTRIAL EDUCATION; 
NATIONAL PROGRAMS 

Technological changes, the continued growth of the trucking industry, and a persistent shortage of skilled 
mechanics has made it necessary for the industry to have a more detailed and planned training program to 
maintain efficiency and quality. These standards are intended to govern the employment and training of 
apprentices in the respective branches of the trucking industry. Local application in states having state 
apprenticeship agencies may require adaptation to meet the standards of apprenticeship in such states. The 
standards provide sample work processes for 8,000-hour on-the-job training programs for truck mechanics, 
truck mechanics (heavy-duty-equipment mechanic), truck and trailer body mechanics, and truck 
mechanics-diesel, and a 6,000-hour program for truck mechanics-painter. Each program requires a minimum of l44 
hours of related instruction for each year of training. All apprentices employed in accordance with these 
standards are subject to a probationary period for the first 500 hours of employment. The ratio of no more 
than one apprentice to three journeymen is recommended to assure proper supervision and training. Some of the 
other standards cover qualifications and selection for apprenticeship, credit for previous experience, hours 
of work, apprenticeship agreement, supervision, certificate of completion, and official program approval. 
Sample forms are provided for use in establishing an apprenticeship recordkeeping system. (HC) 
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Two reports by guest speakers are presented. Henry David discusses constraints on our freedom to engineer 
effective utilization and suggests four broad approaches to the general problem of utilization, having to do 
with: (1) the total administrative behavior of an enterprise or a system, (2) the psychological and physical 
'"climate" of the work situation, (3) the ways in which resources can be deployed and meshed, and (4) the 
skill -job nexus. Robert F. Lockman outlines the National Manpower Council's four-fold conceptual model of 
man-power utilization: (1) Technical --Matching skills and job requirements, (2) Economic--maximizing output of 
goods or services by altering the input of economic and manpower resources, (3) Social --work environment 
modification, and (4) Pol itical --orienting administrative behavior. In addition, a "systems" approach to the 
mental health "industry" is suggested. Discussion highlights following each address are included. (JK) 
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Occupations directly involved with or supporting the health services in hospitals, convalescent homes, 
physicians' offices, dentists' offices, dental laboratories, employee's health clinics, and public health 
agencies were studied. For each occupation, administrators listed current employment, expansion needs, 
expected withdrawals, and current job vacancies, and indicated their opinions regarding formal education 
requirements and preferred course content. Some highlights of the findings were: (1) a 57 percent gain in 
employment growth in 10 years to 52,530 persons in 1966, (2) a need for 59,214 additional trained persons 
by 1976, inclusive of various levels of nurses but exclusive of doctors, dentists, and others requiring 
a college degree, (3) largest needs in Hartford, New Haven, and Bridgeport, (4) English and mathematics as 
the most frequently listed general courses, and geriatrics, bedside care, and body mechanics as the most 
frequently listed special courses. (JK) 
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PLACEMENT; WAGES; EDUCATIONAL PROGRAMS; PROGRAM EVALUATION; PROGRAM EFFECTIVENESS; *J0B PLACEMENT; EMPLOYMENT 
EXPERIENCE; COOPERATIVE PROGRAMS; OCCUPATIONS 



Follow-up information from the 1963 graduates of high school trade and industrial education programs in 12 
North Atlantic states and the District of Columbia was obtained, compiled by State, tabulated for the 'Region 
as a whole, and analyzed for significant trends. Although there were slightly fewer graduates than in 1962, 
the number available for employment was the largest in history. About 75 percent of the graduates of day 
preparatory programs and 80 percent of the graduates from part-time cooperative programs" sought employment. 

At the time the data were collected, 72 percent of the day preparatory graduates were employed in jobs 
related to their training and 90 percent of the part-time cooperative graduates were similarly employed. The 
median hourly wage for the 1963 graduates was estimated to be $1.54. The number of courses offered has 
increased each year with a total of 1,606 courses in 84 different programs. Programs which have been dropped 
and added indicate that the states are sensitive to local needs and have adjusted accordingly. The part-time 
cooperative programs seem to be increasing through general support of industry, educators, government, and the 
public at large. When the 13,610 graduates who were employed in jobs related to their education earn close to 
$45 million as entry pay, there can be no doubt that the investment in vocational education pays extremely 
high dividends. (HC) 
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Apprenticeship--A Theoretical Model. 
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British Journal of Industrial Relations; v5 pp87-90 March 1967 . 

Pub Date - Mar67 6p.; Reprint 



*APPRENTICESHIPS; *EMPL0YMENT PATTERNS; ’’'EMPLOYMENT TRENDS; ’’'MATHEMATICAL MODELS 
AUSTRALIA 



Ar, innm-rv into recruitment of apprentices to skilled trades in Western Australia indicated little correlation 
^prenflc- Po2;,"S?'^ra"pJrS;;,lJes discuss its 

are: (1) Comparatively smooth changes in industry employment can give rise to apprentice ch^ 

liMiiiliifillrt 

trades, or indenturing apprentices to an Apprenticeship Board rather than to individual, thus maki g 
transfer possible. (EM) 



^pprentTceship and°Training Standards for Automobile Mechanic, Body Repairman and Painter. 



ImdeDendent Garaoe Owners of America, Tulsa, Ok la, 

Manpower Administration (DOL), Washington, D.C. Bureau of Apprenticeship and Training 
EDRS PRICE MF-$0.25 HC-$1.70 

Pub Date - 66 32p. 



*APPRENTICESHIPS- ’’'AUTO MECHANICS (OCCUPATION); ’’'AUTO BODY REPAIRMEN; ’’'STANDARDS; ’’'PROGRAM GUIDES; PROGRAM 
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0th^"s“ndS?ds splJify°ap^?lntiSip’qualin Ipprent iL°Lllit ion,^app%nt iceship^^ 

Ip5?enJic4shi? relo% kllXT^orm. and directories of regional and state apprenticeship agencies are 
Included. (HC) 
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oSpATIONS; EMPLOYMENT PATTERNS; EMPLOYMENT PROJECTIONS 



Th?«; survev is one of a series of manpower studies designed to providethe United States Employment Service 
ruSES^ and its affiliated state employment services with labor market information needed to ^ •ncn 

missile and space vehicle work has increased appreciably since the initial survey in lysa. 
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MF AVAILABLE IN VT-ERIC SET. 

Pub Date - May64 23p. 
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The United States Emoloyment Service (USES) and affiliated state units surveyed 15 Tool 
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workers in metalworking occupations have been approved for training under the Manpower Development 
Training Act. It appeared that the industry can achieve a substantial increase in output with some additional 
recruitment and possible further extension of the workweek. (HC) 
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Occupational Opportunities and Training Needs for Youth for Non-Farm Agricultural Jobs in Washington State. 
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EDRS PRICE MF-$0.50 HC-$4.70 
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WASHINGTON 
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400 replacement employees. Employees generally started at 23 to 30 years of age and stayed in a 

years. A wide range of salaries averaged $462 per month and a longer than 40 -hour week was prevalent. High 




evident. (JM) 
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INDUSTRY* *0CCUPATi6nAL INFORMATION; PROGRAM DESCRIPTIONS; EDUCATIONAL PLANNING; EDUCATIONAL TRENDS; 

EMPLOYMENT QUALIFICATIONS; QUESTIONNAIRES 
ARIZONA 

Data are provided to help educators plan educational programs for engineering, technical and skilled 
occupations based on the needs of industry. "State of the Art outlines the existing educational system and 
identifies problems and needed changes. "Educational Resources' describes the ^ 

and post -secondary schools and colleges in the state and reports a student survey. A Survey of Industry 
reports the findings of a survey of 580 employers and 3,926 employees in 36 occupations which sought to 
identify major and^inor Job functions. "Occupational Prof i les" contains 30 profiles of occupations giving 
educational level, knowledge and skill reguirements, personal characteristics previous experience, and s^ 
range. These profiles Vi/ere developed on the basis of the industrial survey. Advice ^ 

suggested improvements for current educational programs from employers. Industrial eunioH 

Decade Ahead" discusses Arizona's manpower requirements and projections for engineering, technical, 
manpower. "Educational Changes and Trends" reviews related educational literature. Recommendations, a sample 
questionnaire, and a bibliography are also included. (EM) 
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Utah Research Coordinating Unit for Vocational Education, Salt Lake City 

EDRS PRICE MF-$0.50 HC-$3.25 ^ ^ 

BR-6-3046 

Pub Date - 67 63p. 



OEG-4-7-063046-1612 



08 



*riDMAMFMTAi HnRTTnil TllRF DmiPATTON* ^OCCUPATIONAL SURVEYS: WAGES; AGE; ^EDUCATIONAL NEEDS; ’^EMPLOYMENT — 

QUALIFICATIONS; EDUCATIONAL PROGRAMS; NURSERY WORKERS (HORTICULTURE); GROUNDS KEEPERS; *EMPL0YMENT OPPORTUNITIES; POST 
SECONDARY EDUCATION; FEASIBILITY STUDIES 
UTAH 




alreadv established in the nation, C4) needs of golf courses, ana vr; xne use ur uaua t.i 
program. Questionnaires were sent to all nurseries and golf courses in thv? state, 
from 64.6 percent of the nurseries and 65.3 percent of the golf courses. A shortage of 

was reported by 92.8 percent of the respondents. Most nurserymen learned by being self-taught or by on Job 

i.i/s.-L'A.-e i.ioKiti etiiHontc Wanp<; ranned from $150 to $450 per month. Of 171 predicted Job 



ng 




seasonal workers and used the employirient criteria of nonesty, wiinngness tu wur^, 

of the business. Most employees were in the 16-20 or 61-65 age ranges. Golf course J®. ^®®^®^^,£.__^}-p 

knowledae of grasses, soils, and course construction as necessary for golf course employees. Little Justification 
was found for^a post-high school ornamental horticulture program in Utah, but ornamental horticulture units in 
high school vocational agriculture were needed, (JM) 
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California Univ., Los Angeles. Inst, of Industrial Relations 
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Institute of Industrial Relations, University of California, Los Angeies, 
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Labour and Automationj Bulletin No. 1, 1964. 

Pub Date - 65 31p. 
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*AUT0MATI0N- TECHNOLOGICAL ADVANCEMENT; *RESEARCH PROBLEMS- *LAB0R ECONOMICS; ECONOMIC RESEARCH; ECONOMIC 
FACTORS; *MEASUREMENT; LABOR MARKET; SCIENTIFIC CONCEPTS 



The purpose of this paper was to review how "automation" is defined, giving consideration to conventional 
usaae of the term and to those considerations which determine the convenience or suitabi 1 ity for research 
purposes of particular categories of technical change. An underlying assumption is that the adjustment demands 
Imposed by technology cannot be delayed uncil sufficient refinement of research techniques enables the 




ig implications or tecnnoiogv. — u- 

automation's speed of penetration. The dimensions of the economic impact_of automation which can be analyzed 
are capital and labor savings, alterations in the ratio of labor and capital, rate of change over time for 
per-unit capital and labor requirements, and the changes of the degree of substitutability of labor and 
capital involved with the technology. (EM) 
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Road, Springfield, Virginia 22151 (PB 177 360, microfilm $.65, xeroxed copy $3.00). 
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JOB SATISFACTION- *0CCUPATI0NAL MOBILITY; EMPLOYMENT EXPERIENCE; *EMPL0YMENT PATTERNS; EDUCATIONAL 
BACKGROUND; *blUE COLLAR OCCUPATIONS; %HITE COLLAR OCCUPATIONS; EMPLOYEES- INDIVIDUAL CHARACTERISTICS; 
QUESTIONNAIRES; JOB SKILLS; SURVEYS; INTERVIEWS 
MILWAUKEE; WISCONSIN 



Because maintenance of full employment will require that most of the new entrants into the labor force find 
white-collar Jobs, and blue-collar workers who become unemployed may find that available employment is 
primarily white-collar work, a total of 452 employees of Milwaukfje firms who had made blue-to-white-collar 
shifts were interviewed to discover how many white-collar Jobs were being filled by former blue-collar workers, 
what type of Jobs these were, and what kind of blue-collar workers made the blue-to-white-collar occupational 
shifts. Some of the findings were: (1) A substantial number, 22 percent, of the men hired into white-collar 
Jobs in Milwaukee County in 1961-62 had at least a year of blue-collar experience, (2) 30 percent of shifts 
were into managerial, 24 percent into technical, 21 percent into clerical, and 17 percent into sales 
■occupations. (3) Those who shifted had an average age of 30 to 35 at the time of the shift, had a nigher 
educational attainment than nonshifters, considered their new Job better than that held by their friends and 
fathe.'. and three-quarters were married, (4) The majority of the shifts occurred within the same company and 




complete their planned courses of study. (MM) 
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Manpower Kesources in Hospitals, 1966. Summary Report of a Survey. 



Public Health Service (DHEW), Washington, D.C. Bureau of Health Manpower 
American Hospital Association, Chicago, HI. 

EDRS PRICE MF-$0.50 HC-$3.95 

Pub Date - Jun67 77p. 

^HEALTH OCCUPATIONS; *H0SPITALS; *0CCUPATI0NAL SURVEYS; EMPLOYMENT STATISTICS; MANPOWER NEEDS; QUESTIONNAIRES 



Questionnaire responses from 5,369 (77 percent) of the 6,993 hospitals contacted provided information needed 




(4) medical technoloqists, and (5) dieticians. Detailed data on staffing and current needs and on most, urgent 
personnel needs are presented in full -page tables for the United States, for each region, and for states within 
each region. Tables presenting utilization characteristics of responding hospitals and a sample questionnaire 
with instructions are included. (JK) 
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Manpower Forecasting through the Occupational Needs Survey. 

Rutgers, The State Univ.,-Nfw Brunswick, N.J. Inst, of Management and Labor Relations 
EDRS PRICE MF-$0.25 HC-$2.35 

Pub Date - Sep66 45p. 

MANPOVi/ER NEEDS; RESEARCH METHODOLOGY; ’’'OCCUPATIONAL SU'^’VEYS; ’’-'EMPLOYMENT PROJECTIONS; *EVALUATI0N 
NEW JERSEY 



To test the efficacy and validity of measuring future manpower needs by means of an employer survey, employer 
predictions of employment needs as reported in the i960 Area Skills Survey, done by the New Jersey Division 
of Employment Security, were compared with actual employment reported in the occupational Training Needs 
Survey conducted in the Newark Lsbor Market Area in late 1963, The 1963 survey provided d^ta 
employers contacted on September 1963 employment and estimated expansion needs as of September 1965 and 
September 1968, On a followup form in the fall of 1965 showing their estimated September 1965 employment, 302 
respondents indicated actual September 1965 employment, and checked reasons for any discrepancy between The 
two. Data suqqested that, in overall terms, estimates of changes in total employment were reasonably accurate. 
It was concluded that the estimates collected in 1963 might have served with other available information as a 
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useful instrument of policy and that, although the 1963 survey did not provide as solid a basis for 
occupational manpower needs as might be wished, the imperfect, estimate was better than none. Improvements, would 
require more personal contact with respondents and would increase costs on an already costly survey, but an 
enhanced accuracy might make the effort worthwhile. (MM) 
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New Definitions for Employment and Unemployment. 



Bureau of Labor Statistics (DOL), Washington. D.C. 
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*RESEARCH METHODOLOGY; OCCUPATIONAL SURVEYS; LABOR FORCE 
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Improvements in methodsfor measuring employment and unemployment that went into effect in January 1967, new 
definitions, and comparisons of data collected by the Current Population Survey (CPS) and the new Monthly 
Labor Survey (MLS) are presented. The improvements are in line with the recommendations of the Gordon Committee 
in its 1962 report. Some changes are expanding the sample to 52,500 households, raising the lower age limit 
from 14 to 16 years, sharpening and clarifying the definition of unemployment, improving the reporting on other 
items such as hours of work, and self employment, and developing a body of new information for persons not in 
the labor force. On the whole, the new MLS shows a slightly lower unemployment rate than the CPS, Fourteen 
/ include (1) Employment Status by Color, Age, and Sex. Annual Average 1966 

( 2 ) Major Unemployment Rates. (3) Unemployment by Age and Sex, (4) Unemployed Persons by Full- or Part-Titre 
Status, Age, and Sex, and (5) Employed Persons by Class of Worker and Occupation Group, (MM) 
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The Family and Occupational Choice, An Annotated Bibliography. 
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Pub Date - 66 45p. 
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The 68 entries, with publication dates from 1935 throughout 1965, are arranged alphabetically by author and 
annotated to highlight the findings on family and occupational choice even though these may not have been the 
orajor findings of a given study. General studies of aspiration and achievement motivation, specific occupational 
choice investigations, and work on educational aspiration and achievement are included when they have findings 
on family influence, since these processes are seen as closely related to occupational choice. The bibliography 

psychological in its orientation. It deals with those influences that are more group 
related than individual m their origin. It was compiled in the course of designing and executing an exploratory 
research project on the socialization processes in the family as it relates to occupational role. (FP) 
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A Sharper Look At Unemployment in U.S. Cities and Slums. 

Department of Labor, Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$0.80 

Pub Date - 67 14p. 

CHmCTERISTlS'^^^'^' SLUMS; *UNEMPL0YMENT; *natI0NAL SURVEYS; *STATISTICAL SURVEYS; UNEMPLOYED; INDIVIDUAL 

Unemployment data for 1965 to 1966 for the 20 largest United States metropolitan areas showed who the people 
are who are out of work, where, theyare, and why they are unemployed. Some of the findings were: (i) A third 
unemployed, about one million people, lived in these metropolitan areas, (2) The unemployment rate 
in 10 of the areas was significantly above the national average of about 3 3/4 percent, (3) The nonwhite 
unemployment rate was about three times the white unemployment rate in 16 areas, (4) The worst unemployment 
the p largestareas was among 14- to 19-year-o1d nonwhites, ranging from 18.4 percent in Washington, D.C. 
to 56 percent in Philadelphia, with a rate above 30 percent in seven areas. A 20-area survey in eight U.S. 
cities in 1966 disclosed: (1) 6.9 percent of those listed as employed were working only part time. (2) 2i 
percent of those working full time earned less than $60 a week, (3) 47 percent of the surveyed families 
reported income during the past years from welfare or other nonemployment sources, (4) Based on a 
subemployment index, the subemployment rate for the survey areas taken as a whole was 33.9 percent. It was 
concluded that: H) con side ring unemployment in terms of 4 percent Just leaves the slums out, (2) unemployment 
and subemployment in the slums is a matter of personal rather than economic condition, and (3) though the 
percentages are high, the number of people involved is comparatively small, the barriers to their employment 
are removable, and the problem is clearly of manageable proportions. (MM) 
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This pamphlet provides information regarding the role of the practical nurse for the use of employers and 
supervisors or practical nurses, nursing service personnel, faculties of schools of practical nursing, and 
practical nurses peking employment. "The Growth of Practical Nursing in the United States" traces the history 
^ presents information about school approval, licensure, state examinations and 
education. "Employing the Licensed Practical Nurse Today" discusses legal aspects and employment 
and utilization of the practical nurse. "The Licensed Practical Nurse at Work" discusses personnel practices 
and the relationship between the practical nurse and the registered nurse, "Helpful H.ints for the Licensed 

private duty and work in a hospital or health agency. "Summary of 
a Practice describes the role of the practical nurse in the home, hospital, wealth 

industry or camp, and homes for the disabled or mentally 
retarded. Helipfu^ Organizations for Both Employer and Employee®^ explains nursing service registries and 
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various nursing organizations, Appendixas include a statement of functions of the practical nurse, the 
American Nurses’ Association (ANA) definition of nursing practice, the ANA principles of legislation relating 
to the practice of nursing, a bibliography, and a glossary. (JK) 
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The oblective of the study, carried out between September 1964 and April 1965., wa? to determine the principle 
trends and reguirements of in-plant training for skilled workers engaged in machine setting, repair, and 
maintenance operations in the heavy chemicals and food processing. industries. Both industries had undergone 
substantial technological changes during the past 10 years. Fourteen firms were studied in Belgium, France, 
the Federal Republic of Germany, and Sweden. It was hypothesized that, in a period of accelerated technical 
change, recruitment and training of maintenance workers would constitute a major management problem 
especially In firms not eguipped to provide complete in-plant training for such cr?jftsmen. It was found _ 
that in no firm studied had a shortage of maintenance staff been an obstacle in the introduction of technical 
chanqe or new equipment. The vocational schools in Belgium, France, and Sweden and the industrial and artisan 
apprenticeship systems in Germany had been producing a sufficient number of trained mechanics and electricians 
to meet the needs. Individual country and industry problems of recruitment and training reguire specific 
assessment due to the wide variability. (ET) 
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Growing bodies of research demonstrate that the guality of human perceptions, goals, and relationships depend 
largely on educational programs that prepare mothers and child care workers to foster children s full 
intellectual, physical, and emotional development. A study was conducted to identify knowledge and competency 
clusters associated with non-professional child care occupations for use in occupational curriculums or family 
life educational programs. A total of 255 persons employed in 96 day care centers, nurseries. Head Start 
projects, and migrant worker day care centers responded to a guestionnaire to determine their major tasks. 

The tasks were analyzed to ascertain the knowledges necessary for their performance, and these were classified 
into child development, materials and eguipment, physical arrangements, and management knowledges. No 
relationship was found between the worker educational level and the tasks performed. Different work categories 
involve different levels of knowledge. All child care workers needed knowledge at the lowest level while fewer 
would be expected to possess knowledge at the highest level. Child care worker education could be expedited by 
the development of a knowledge taxonomy as, a basis for a spiral curriculum whereby the various levels of 
knowledge could be taught at their appropriate place to prepare students for entry level jobs and occupational 
mobility. Basic child care knowledges probably should be taught and desirable personal characteristics developed 
in high school. A tentative taxonomy of levels derived from Bloom’s concept of the cognitive domain, a list of 
personal characteristics reguired to work effectively with children, references, research data, and the 
guestionnaire are included. (fP) 
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The objective of this study was to obtain up-to-date facts about clusters of tasks performed by Washington 
State farm operators engaged primarily in producing grain, livestock, dairy commodities, poultry, forest 
products, horticultural commoditias, and ganaral farming commoditias. From a random sampla of 2 d 7 rarmars 
rapresantinq thosa catagories 178 raturned usaabla quastionnairas dasignad to datarmina parformanca of tasKs 
classifiad as animal cara, plant production, land managamant, harvasting and procassinq, ganaral management, 
marketing, eguipment use and care, and building maintenance and construction. Data collected were summarized 
by production area. Results showed that tasks classified as management, marketing, animal care, and plant 
production are performed by large percentages of most categories of farm operators. Tne need for broad high 
school programs to encompass the breadth and complexity of agricultural production and agri-businesses is 
Indicated. A bibliography and the guestionnaire are included. (DM) 



Highlights from Survey of Psychiatric Aides, Publication No. 1151, 

Public Health Service (DHEW), Washington, D.C, 

MF AVAILABLE IN VT-ERIC SET. 

Superintendent of Documents, U.S. Government Printing Office, Washington, 
Pub Date ■ Apr64 24p. 
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*OCCUPATIONAL SURVEYS; *PSYCHIATRIC AIDES; PERSONNEL POLICY; GEOGRAPHICAL DISTRIBUTION; INSERVICE PROGRAMS; 
*INDIVIDUAL CHARACTERISTICS; JOB ANALYSIS; ^HEALTH OCCUPATIONS EDUCATION; ON THE JOB TRAINING; ^PSYCHIATRIC 
HOSPITALS; WORK ENVIRONMENT; OCCUPATIONAL INFORMATION; EMPLOYER ATTITUDES; WORK ATTITUDES; EMPLOYMENT 
STATISTICS; STAFF ROLE; EMPLOYEE ATTITUDES 

Highlights of "The Psychiatric Aide in State Mental Hospitals" are presented. See VT 005 564 (ED 023 829) 
in ARM Spring 1969 which is the complete study. (JK) 



VT 005 615 ED 028 243 

Employment Certif icates--Help You Help Youth. Bulletin 183. 

Bureau of Labor Standards (DOL), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$1.50 

Pub Date - 64 28p. 

*CHILD LABOR LAWS; *yOUTH EMPLOYMENT; VOCATIONAL EDUCATION; APPRENTICESHIPS; WORK EXPERIENCE PROGRAMS; 
COOPERATIVE EDUCATION; ’’ADMINISTRATOR GUIDES; FEDERAL LAWS; STATE LAWS; *CERTIF ICATION; *LABOR STANDARDS 
FAIR LABOR STANDARDS ACT; WALSH HEALY PUBLIC CONTRACT ACT; *EMPLOYMENT CERTIFICATES 

Developed for personnel who have responsibility in the issuance of employment and age certificates, this 
document contains sections on: (1) The Young Worker, His Job, and the Law, (2) Good Practices, (3) The Larger 
View, and (4) Certificates and Federal Law. Guidelines are provided for a coordinator or principal, the 
director of attendance, the school superintendent, and the labor department official. A supplementary section 
contains a guide for issuing employment and age certificates under the Child Labor Provisions of the Fair 
Labor Standards Act. A related document in this issue announced as VT 007 784 contains provisions of the Fair 
Labor Standards Act, as amended. (DM) 

VT 005 619 MP 000 517 

Industry Employment Trends and Projections, Region One: Jasper, Lake, LaPorte, Newton, Porter, Pulaski 
and .Starke Counties. 

Indiana Employment Security Div,, Indianapolis. Research and Statistics, 

EDRS PRICE MF-$0.25 HC-$2.30 

Pub Date - Jan 68 44p. 

♦EMPLOYMENT TRENDS; *EMPLOYMENT PROJECTIONS; EMPLOYMENT PATTERNS; *IND'JSTRY; *0CCUPATI0NAL SURVEYS; 

EMPLOYMENT STATISTICS; SOCIOECONOMIC INFLUENCES 
INDIANA 

In order to make industry employment projections for this region, one of 14_in Indiana recommended for 
purposes of manpower planning, trends since 1550 and current employment estimates by industry were prepared. 
Local to national industry employment ratios and the trend of the ratios were then calculated. These 
Industry ratios were then extended to 1975 and applied to the national estimates of employment by industry 
in 1975 calculated by the United States Bureau of Labor Statistics, which yielded regional industry 
projections for that year. Specific regional variables believed to affect future employment were included 
In the projection calculations. About 50 percent of the region's working population was engaged in 
manufacturing in 1966, compared to the State figure of 41.4 percent and thenational figure of 29,9 percent. 
Annual employment figures for the region for the 1950-66 period and projections are given in tabular and 
graphic forms for each of seven manufacturing industries, each of six nonmanufacturing industries, all 
manufacturing industries, and all nonmanufacturing industries. Some data for other Industry subclassifications 
are included. (ET) 



VT 005 639 

Jakubauskas, Edward B.; Palomba, Neil A. ... 

Job Vacancies in Iowa Manufacturing Establishments as Reported for the Period September 1967 through February 
1968. Volume 2, Number 2. 

Iowa State Univ. of Science and Technology, Ames. Industrial Relations Center 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Feb68 51p. 

♦OCCUPATIONAL SURVEYS; *MANUFACTURING INDUSTRY; ’’fEMPLOYMENT OPPORTUNITIES; WAGES 
lOVJA 

For an abstract of a similar study for a March-August 1968 see VT 007 631 in this issue. (EM) 



VT 005 640 

Jakubauskas, Edward B.; Palomba, Neil A. . . ~ . a 

Job Vacancies in Iowa Manufacturing Establishments as Reported for the Period March Through August 1967. 

Volume 2, Number 1. 

Iowa State Univ. of Science and Technology, Ames. Industrial Relations Center. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 0ct67 56p. 

♦OCCUPATIONAL SURVEYS; *MANUFACTURING INDUSTRY; ♦EMPLOYMENT OPPORTUNITIES; WAGES 
IOWA 

For an abstract of a similar study for March-August 1968 see VT 007 631 in this issue. (EM) 



VT 005 763 ED 021 129 

rommervi lie, Robert W.; Stephens, John F. ^ 

Quantitative Study --Aircraft Industry Employment Needs in Utah, Colorado and Nevada. Final Report. 



Utah Research Coordinating Unit for Vocational Education, Salt Lake City 

EDRS PRICE MF-$0,25 HC-$1.15 OEG -4 -7 -063046 -161 2 08 

BR -5-3046 

Pub Date - Apr68 21p. 



♦EMPLOYMENT PROJECTIONS; *0CCUPATI0NAL SURVEYS; ♦AEROSPACE INDUSTRY; ♦MANPOWER NEEDS; JOB MARKET; AVIATION 
MECHANICS; AIRPLANE PILOTS 
UTAH; COLORADO; NEVADA 

To provide the Utah State Board of Education with a basis for future decisions regarding the establishment of 
training programs for aircraft pilots, airframe and power plant mechanics, and electronic, radio, and radar 
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technicians, a three*state employment projection was made for these occupations. Questionnaires were mailed to 
administrators in charge personnel of all 104 commercially operated airline companies in the three"State 
area, and 39 (37.5 percent) were returned, some not fully completed. The survey responses were corrobo' ted 
with the findings of other studies made in the field. Because the airline industry is a national induSv.y, an 
assessment of its needs in the limited geographical area was deemed difficult, especially for the major 
airlines. It was found that the need for pilots, both nationally and in the area, was being adequately met. 

For mechanics and technicians, a national need was ascertained, but not an area need. Even for the smaller 
Intrastate airlines, the current sources of manpower supply were deemed nearly adequate. It was recommended 
that no additional training programs be instituted In the State for any of the occupational areas 
discussed. (ET) 



VT 005 853 

Manpower Survey Report. 

Air-Conditioning and Refrigeration Inst., Arlington, Va. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Feb68 20p. 

*0CCUPATI0NAL SURVEYS; ^EMPLOYMENT PROJECTIONS; *REFRIGERATION; *AIR CONDITIONING; *INDUSTRY; HEATING; 
EMPLOYMENT TRENDS; MANPOWER NEEDS 

The manpower demands of the industry, from 1966 through 1973, were estimated by the Manpower Development 
Committee of the Air-Conditioning and Refrigeration Institute. Mailed questionnaire responses y^ere collected 
from 517 firms which represented 12 percent of the industry in terms of total sales in 1966. The requested^ 
data pertained to the numbers of employees in relevant occupations and the dollar volume of sales and service 
from air-conditioning and refrigeration contractors, mechanical contractors, commercial refrigeration firms, 
and service organizations. In 1966, an estimated 117,600 persons were employed in the industry. If the 
Industry's annual growth rate is 10 percent in real output and 3.3 percent in productivity, a labor force 
growth rate of 6.5 percent per year Is implied. By 1973, an estimated 65,800 additional workers will be 
needed, about 56 percent more than presently employed. The estimated need is conservative since It does not 
Include new personnel needed to replace losses through the normal process of attrition. Over two-thirds of the 
projected need will be for air-conditioning, heating, refrigeration, and sheet metal mechanics, one-eighth for 
helpers, and four percent for graduate engineers. Nine tables are included. (ET) 



VT 005 921 

Indexes of Output Per Man-Hour, Selected Industries, 



1939 and 1947-66. BLS Bulletin No. 1572. 



Bureau of Labor Statistics (DOL), Washington, D.C. 

MF AVAILABLE IN VT-ERiC SET. . rs n nr., 

Superintendent of Documents, U.S. Government Printing Office, Wasi^ington, D.C. 20402 
Pub Date - 0ct67 106p. 



(L2. 3:1572, $.55). 



*NATI0NAL SURVEYS- *EMPL0YMENT; INDUSTRY; *PR0DUCTIVITY; *C0MPARATIVE ANALYSIS; *0CCUPATI0NS; INPUT OUTPUT 
ANALYSTS- SKILLED’wORKERS- SEMISKILLED WORKERS; EVALUATION TECHNIQUES; WORKING HOURS; MAN DAYS; TECHNOLOGY; 
ECONOMIC'rESEARCH; tables (DATA); LABOR ECONOMICS; EMPLOYMENT TRENDS 

This bulletin contains updated Industry indexes of output per man-hour, output per employee, and unit labor 
requirements for the Industries currently Included in the U.S. Government s productivity measurement program. 
The data cover years 1939 and 1947 through 1966. The Indexes of output per man-hour are computed by dividing 
an output index by an index of aggregate man-hours. Corresponding measures also are computed relating output 
to the number of employees. Thus, the industry indexes presented here measure changes in the relationship 
between output and employment or man-hours. Each index Is Intended to represent change in output 

per man-hour for the designated Industry or combination of Industries. The selected Industries for which 
output per man-hour Indexes are shown are oot necessarily a representative cross section of American industry. 
Therefore, they should not be combined to obtain an overall measure of the entire economy or any sector. LCn; 



VT 006 026 ED 022 048 
Folk, Hugh 

The Problem of Youth Unemployment. 



Illinois Univ., Champaign. Inst, of Labor and Industrial Relations 
EDRS PRICE MF-50.50 HC-$4.20 

Pub Date - 15Apr68 82p. 



*Y0UTH EMPLOYMENT; *UNEMPL0YMENT; *LAB0R FORCE; 
PART TIME JOBS; STUDENTS; SEASONAL EMPLOYMENT; 
MOBILITY; MINIMUM WAGE; OUT OF SCHOOL YOUTH 



LABOR MARKET; *EMPL0YMENT PATTERNS; *EMPL0YMENT TRENDS; 
LABOR FORCE PROJECTIONS; LABOR ECONOMICS; OCCUPATIONAL 



An analysis of existing data on youth unemployment was used to (1) review the reasons for high and rising youth 
unemployment, (2) account for high youth unemployment in 1966’; and (3) measure the Importance of the various 
causes of rising youth unemployment. Summary findings Included; (1) Relative y high rates of youth unemploy^nt 
are to be expected even In years of low general unemployment because of the large amount °^^'"ovement into and 
out of the labor force resulting from the extended period of education characteristic of the United States, 

(2) In 1966. between three-fiftns and seven-eighths of youth unemployment arose from inexperienced and 
reentering Job seekers, (3) Rapid increases in the size of the youth labor * 

school has led to increased proportions of youth seeking part-time and summer Jobs, (4) There is no evidence 
that employers have become more restrictive toward young Job seekers, but they have become , , 

selective among youth, with the result that unemployment rates of the youngest age groups, nonwhites, and girls 
have Increased more than others, and (S) Insufflcent vocational guidance, 1®®*^ 

seasonal pattern of enrolled Job seekers entering and leaving the labor force contribute to high frictional 
unemployment. High economic growth rates, modlf Icaclons In minimum wage standards, and Job creation are 
three strategies recommended to alleviate high youth unemployment. (ET) 



VT 006 160 MP 000 527 

Tha Job Pnarket for Engineers, Scientists, Technicians. 



Bureau of Employment Security (DOL), Washington, D.C. 
EDRS PRICE MF-$0.25 HC-$1.90 
Pub Date - Jan68 36p. 



occupational SURVEYS; NATIONAL SURVEYS; v^NGINEERS; *SCIENTISTS; *TECHNICAL OCCUPATIONS; DRAFTS^ *WNP0WER 
NEEDS- METROPOLITAN AREAS; EMPLOYMENT TRENDS; EMPLOYMENT OPPORTUNITIES; LABOR I^RKET; *LAB0R SUPPLY; JOB 
APPLICANTS; MATHEMATICIANS; MEDICAL LABORATORY ASSISTANTS; ENGINEERING TECHNICIANS; SALARIES, STUDENT 
ENROLLMENT 



Issued semiannually, this national survey Is based on field reports prepared by state employment security 
agencies affiliated with the Bureau of Employment Security, and information obtained from various 
aovernment agencies, professional societies, and other sources. It covers 30 major metropolitan labor areas 
in nine regions. Engineering openings and applicants in the local public employment officer were very nearly 
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In balance in early September in comparison with data gathered 6 months previously when openings exceeded _ 
applicants by a substantial number. The applicant supply of draftsmen rose sharply during this 6-month period. 
On September 1, there were 2,450 draftsmen applicants registered at local public employment offices in the 
surveyed areas but only 1,800 Job openings. In early March, there had been fewer than 2,000 applicants and 
over 2,400 openings for draftsmen. Similarly, in the mathematician and scientist category, applicants 
outnumbered Job openings--by almost two to one--a change from early March when applicants and openings were 
nearly in balance. Continuing expansion of medical facilities and services in 1967 was accompanied by ever_ 
increasing needs for registered medical technologists and laboratory assistants, occupational categories in 
short supply throughout the country. Demand was strong, too, from most of the surveyed areas for qualified 
engineering and scientific technicians. (EM) 



VT 006 194 MR 000 528 ' 

OccupatTons in Numerically Controlled Metal -Cutting Machining. Technical Report. 



Bureau of Employment Security (DOL), Washington, D.C. 

EDRS PRICE MF-$0.50 HC NOT AVAILABLE FROM EDRS . _ n 6 ..cn 

Sup8r int©nd©nt of Docunn©nts, U,S, Gov©rnnn©nt Printing Offic©, Washington, D.C, 20402 (L7,2sM56, $.45), 

Pub Date - 68 99p. 



*NUMERICAL CONTROL; *0CCUPATI0NAL INFORMATION; *METAL WORKING OCCUPATIONS; *MACHINE TOOL OPERATORS; 
*PR0GRAMERS; TECHNOLOGICAL ADVANCEMENT; EMPLOYNENT QUALIFICATIONS; EMPLOYMENT SERVICES; VOCATIONAL COUNSELING 



Occupational descriptions compiled from a number of different sources describe the indi>ridua1 occupations in a 
generalized composite form for the purpose of providing occupational information to employment services. The 
Introduction discusses the importance of numerical control, its historical background, and resulting 
occupational changes and implications. Descriptions are given for 14 Job titles, such as numerical control 
boring-mill operator, numerical control systems maintenance electronic technician, and num'^-icai control part 
programer. Occupational definition, education and experience requirements, worker traits, and working 
conditions are given for each. Also given are* (1) Definitions of Worker Traits, (pa glossary of numerical 
control terminology, (3) a bibliography of 73 books, periodicals, and references, (4) a list of organizations 
and schools having additional information, and (5) a list of 11 related occupational information publications. 
(EM) 



VT 006 211 MP 000 529 

Arizona Medical Manpower. Research and Information Series OCC-1-68. 

Arizona State Employment Service, Phoenix. Manpower Research and Analysis Section 
EDRS PRICE MF-$0.25 HC-$1.50 

Pub Date - Jun68 28p. 

’'^OCCUPATIONAL SURVEYS; *HEALTH OCCUPATIONS; MEDICAL SERVICES; *MANP0WER NEEDS; HEALTH OCCUPATIONS EDUCATION; 

PROFESSIONAL EDUCATION; DEMOGRAPHY; FEDERAL LEGISLATION; HEALTH INSURANCE; RECRUITMENT 

ARIZONA 

The goals of this study were to identify some of the factors contributing to the health manpower shortage, 
to determine the extent of needs to 1975. and to suggest ameliorative measures. A survey conducted in l965 
r©v©al©d that tt^© ©stifnat©d annual d©ficit in 21 m©dical h©alth occupations for 1965-70 is in th© rang© of 
1,056 to 1,229, and for 1970 to 1975 is in the range of 1,003 to 1,142. Immigration has always been the 
major source of Arizona's health manpower and much of this input is expected to continue, but there may be a 
decline as shortages become more acute in other parts of the nation. Arizona must assume its share of 
responsibility in the training of health manpower. Whereas in 1965, 602 students were graduated and 
subsequently worked in the health occupations for which they were trained, the required annual number of _ 
graduates during the 1965-75 period will be 1,700 to 2,000. Efforts to minimize the health manpower deficit 
must focus upon increasing the capacity of training facilities, encouraging more persons to enter and remain 
In the health field, and increasing productivity through staffing patterns and the use of modern devices and 
methods. (JK) 



VT 006 288 ED 029 083 
Stauber, Richard L. 

State and Local Governments as Employers of Youths Trained in Vocational -Technical 



Schools. Final Report. 



Wisconsin Univ., Madison 

EDRS PRICE MF-$0.75 HC-$7.40 OEC-6-85-054 08 

BR-5-0174 

Pub Date - Jun68 146p. 

’■‘VOCATIONAL EDUCATION; ’’‘GRADUATES; *CITY GOVERNMENT; ’’‘STATE GOVERNMENT; ’’EMPLOYMENT OPPORTUNITIES; YOUTH 
EMPLOYMENT; GOVERNMENT EMPLOYEES; OCCUPATIONAL INFORMATION; EMPLOYMENT PRACTICES; INDIVIDUAL CHARACTEf’ISTICS; 
EDUCATIONAL NEEDS; QUESTIONNAIRES 
WISCONSIN 



This project was the research phaso of a 3-part program designed to define the potential demand by state and 
local governments for youth trained by vocational -technical schools. Eleven county areas were selected in 
Wisconsin which contained a vocational school and a substantial number and variety of government personnel. 
Budgets, personnel rosters, job specifications, vocational school course offerings, and other documents were 
collected and reviewed, and interviews with government officials and school personnel were conducted. Over 
6,500 employee questionnaires were completed and processed. Some conclusions were; (1) The size of the 
sub -professional labor force of government was substantial, (2) Many preconditions of employment had been 
established by government, (3) A high proportion of vacant positions were filled by persons already employed 
by government, (4) The number of menial Jobs for which vocationally trained youth would be_over-qua1 if ied, 
comprised a substantially large portion of the positions, (5) Government did not compete with private industry 
in recruiting practices or monetary rewards, and (6) Vsry little was known about government Jobs, either by 
the schools, the students, or the government employers themselves. (DM) 



VT OGo 313 MP 000 530 

Diiast Furnaces Steelworks Rolling Mills. Industry Manpower Surveys No. 113. 

Bureau of Employment Security (DOL), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$1.15 

Pub Date - Sep67 21 p. 

*0CCUPAT10NAL SURVEYS; ’’‘STEEL INDUSTRY; ’EMPLOYMENT STATISTICS; EMPLOYMENT TRENDS; ’^NATIONAL SURVEYS 

The major purpose of this survey was to provide the public employment service system with Job market 
information from industries using blast furnaces, coke ovens, steelworks, and rolling mills which are 
designated under the Standard Industrial Classification Code 3312. It is based on 163 establishments which 
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employ a miniinutn of 250 employees and represent over 98 percent of this classification's employment. Such 
employment continued the 1966 decline into the first 5 months of 1967 when average monthly employment was 
554,900. Twenty-one labor areas accounted for 83 percent of the surveyed employment. In the year ending 
February 1967, the largest gain in employment was recorded in the Birmingham, Alabama area--1,850 workers. 

The Detroit, Michigan area had the greatest loss, 1,240 workers. The industry's wage rate was well above 
the average for all manufacturing, about one-third of the establishments were operating on an overtime basis, 
and more than 90 percent were operating three shifts. Almost 40 percent of the establishments reported some 
labor shortages with "machinists" and "general laborers" most in demand. Other information on training 
programs, educational levels, domestic production, and capital outlay is given. (EM) 



VT 006 385 MP 000 531 

"Jones, tthel B. ^ 

A Feasibility Study to Identify the Underemployed and to Examine the Labor Market Attachment of Labor Force 

Nonparticipants in a Low-Income Area. 

Georgia Univ., Athens. Bureau of Business and Economic Research 
Office of Manpower Policy, Evaluation and Research, Washington, D .0 . 

EDRS PRICE MF-$0.50 HC-$4.80 91-11-66-46 

Pub Date - 24Ju'(67 94p. 



*MANP0WER UTILIZATION; *SUBEMPL0YMENT; *u\B 0R FORCE NONPARTICIPANTS; UNEMPLOYMENT; *QUESTI0NNAIRES; WAGESj 
WORK EXPERIENCE; LOW INCOME; CONCEPT FORMATION; LABOR FORCE; LABOR SUPPLY; SURVEYS; FEASIBILITY STUDIES; 
OCCUPATIONAL MOBILITY; OCCUPATIONAL SURVEYS; *UNDEREMPL0YED 



A household questionnaire was designed and tested to identify the underemployed and labor force 
nonparticipants, aspects of labor resource use not measured by the unemployment concept. "Underemployment 
refers to wc'k at low rates of pay, lost work time within the year due to labor market conditions, and work at 
an occupational level below one's demonstrated capabilities. The two aspects of labor force nonparticipation 
with which the questionnaire was concerned were seasonal work and discouraged work-seeking due to_ labor 
market conditions. The test of the questionnaire on a stratified random sample of lOO households in a_ 
low-income three-county area of northeast Georgia suggested that the instrument was feasible to administer. 

The findings illustrated that underemployment can be high when unemployment, as usually defined, is low. 

Among the sampled labor force of 140 persons, five were counted as unemployed while 40 were underemployed. The 
most frequent form of underemployment was attributable to low rates of pay. Because the sampled area 
experienced limited seasonal employment but rapid growth in overall employment it was not an adequate location 
for testing the "labor market attachment of nonparticipants" section of the questionnaire--on1y two _ 
nonparticipants were located in the 100 households. This part of the questionnaire requires testing in various 
labor areas. (ET) 
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uentaTTfygienists Licensed in Alabama, Arizona, Arkansas, Delaware, Florida, Idaho Iowa, 

Maine, Maryland, Michigan, Missouri, New Hampshire, New Jersey, New Mexico, Rhode Island, 

Virginia, and Wisconsin. Handbook of Statistics, 1966. 

American Association of Dental Examiners, Albany, N.Y. 

Public Health Service (DHEW), Washington, D.C. Resource Analysis Branch 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Feb69 853p. 

*DENTAL HYGIENISTS' *EMPL0YMENT STATISTICS; LABOR FORCE NONPARTICIPANTS; INDIVIDUAL CHARACTERISTICS; TABLES 
(DATA); ^’OCCUPATIONAL SURVEYS; EMPLOYMENT EXPERIENCE; EMPLOYMENT PATTERNS 

In a national endeavor coordinated by the American ^ssociation of ^Dental Jxaminers,_the^var^ 

of denta 

Miccnnri Now Jersev. Now Hamoshire. New Mexico. Rhode Island, South 

Dakota 

hygie!lists--currenrprofessionarstatus,‘’io^^^ iducat ion, professional activity, ^'amily 

characteristics, and membership in the professional association, _ (3) instate pract icing _hygienists--time worked, 
activities performed, employing dentists, and compensation, (4) instate inactive *^Y9i®'^i|^s--reasons for 
not practicing, future professional plans, professional activity in the last year, and (5) out-of-state 
hygienists--location and current status, school attended for hygiene training, past professional activity in 
the state and reasons inactive hygienists are not practicing. (JK) 

VT 0Q6 536 _ ED 028 247 ' ^ 

ifK^Farm Worker'^in'a Changing Agriculture. Part I in a Series on Technological Change and Farm Labor Use, 

Kern County, California, 1961. Research Report No. 277. 

California Agricultural Experiment Station, Berkeley. Giannini Foundation of Agricultural Economics. 

Economic Research Service (DOA), Washington, D.C. Farm Production Economics Div. 

EDRS PRICE MF-$0.50 HC-$5.45 

Pub Date - Sep64 lD7p. 

*AGRICULTURAL LABORERS- ^EMPLOYMENT PATTERNS; EMPLOYMENT TRENDS; TECHNOLOGICAL ADVANCEMENT; MANPWER 
UTILIZATION; FARMERS; MIGRANT WORKERS; JOB SATISFACTION; FARM LABOR; FARM LABOR PROBLEMS; MIGRATION 
PATTERNS; EMPLOYMENT PROBLEMS; INCOME; ’’'AGRICULTURAL TRENDS; *SEAS0NAL LABORERS 
KERN COUNTY; CALIFORNIA 

To investigate the effect of technological change upon farm labor use, a stratified random sample 
farm workers from a population of 12,215 in Kern County, California, provided a oasis for analysis. Some 
major findings were; (1) The high peak of seasonal labor use has been eliminated, (2) The need for migratory 
labor is decreasing, (3) Two-thirds of the workers in seasonal employment are women or children, (4) 
Spanish-American workers constitute the best basis for a stable local labor 

work, (5) Anglo workers are handicapped by feelings of status which have become attached to soito types of farm 
work, (6) General farmworkers are becoming specialized, (7)_A local labor force is 

in the labor supply. (8) The general farm worker has a superior economic position to the seasonal workers, 
and (9) The greatest impediment to readjustment of the displaced farm workers within the ^^ricul tural 
economy are the status feelings and ethnic prejudices associated with some types 
action by growers and crew leaders and by employment and counseling agencies was 

immediate problems. A related document in this series is available as VT 006 537, also in this issue. ( ) 
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Farm Mechanization and Labor Stabilization. Part II in a Series on 
Kern County, California, 1961. Research Report No. 280. 
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California Agricultural Experiment Station, Berkeley. Giannini Foundation of Agricultural Economics 
Economic Research Service CDOA), Washington, D.C. Farm Production Economics Div. 

EDRS PRICE MF-$0.50 HC-$3.35 

Pub Date - Jan65 65p. 

*TECHN0L0GICAL ADVANCEMENT; *mANP0WER UTILIZATION; ’’'AGRICULTURAL LABORERS; ’’EMPLOYER EMPLOYEE RELATIONSHIP; 
’’CMPLOYMENT TRENDS; CREW LEADERS; LABOR SUPPLY; EMPLOYMENT OPPORTUNITIES; SEASONAL LABORERS; UNDEREMPLOYED; 

LABOR MARKET; FARM LABOR PROBLEMS; EMPLOYMENT PATTERNS; EMPLOYMENT PROBLEMS; INCOME; ^AGRICULTURAL TRENDS 
KERN COUNTY; CALIFORNIA 

A stratified random sample of 696 workers in 361 households in Kern County, California, was selected to 
investigate the changes in labor use resulting from farm mechanization, and to explore the trend towards a 
stable labor force. Some major findings were: (1) Mechanization of the cotton harvest has erased the high peak 
of seasonal farm labor, (2) Management of labor recruitment can lead to the development of a dependable local 
labor force, (3) Much of the problem is due to migrant crews moving over the state and taking Jobs away from 
local workers, (4) The seasonal work force is greatly under-utilized, (5) Underemployment is largely due to 
prejudices of workers against certain kinds of farm work, (6) A work program, including learning marketable 
skills would assist in meeting farm labor family needs. Some recommended activities useful in stabilizing local 
labor supply were: (1) increased activity by grower groups in recruiting and handling labor, (2) 
experimentation with crews trained to do all types of farm Jobs, (3) development of new crops and 
varieties to smooth out the work year, and (4) in-migration of new workers willing to do all farm Jobs. A 
related document in this series is available as VT 006 536, also in this issue. (DM) 
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Ownership of Jobs: A Comparative Study. Monograph Series II. 
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*C0MPARATIVE ANALYSIS; *EMPL0YER EMPLOYEE RELATIONSHIP; ’’fcMPLOYMENT PRACTICES; ’'^SOCIOECONOMIC INFLUENCES; 
FOREIGN COUNTRIES; CONTRACTS; LABOR UNIONS; JOB TENURE; PERSONNEL POLICY; EMPLOYER ATTITUDES; EMPLCYEE 
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The purpose of this monograph was to examine the nature of changes in the system of rights and obligations 
surrounding employment and the relationship of employer to employee in the United States, ^Britain, France, 
and Mexico, with particular emphasis on the property-like rights in employment. In the United States there 
have been three stages in the objectification of the concept of a Job: (1) the period in which the 
employer -employee relationship was generally conceived as personal, independent of any other such _ 
relationship, and characterized by contractual concepts of mutuality and reciprocity, (2) a period in which 
access to Jobs lay under sole control of the employer, and (3) the present period, in which the 
employer -employee relationship is not linear but complex, and in which both employer and employee have an 
independent relationship to the Job and to families of Jobs, "Conflict over the Right to Work in Britain," 
"France: the Primary Role of Law," and "Job Security in Mexico" compare similar developments in these 
respective countries. The evidence from these four countries tends to support the conclusion that the classic 
liberal contractual approach to the employment relation in a complex industrial society is not a viable one. 
(EM) 
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OKLAHOMA 

A state-wide study was undertaken to determine current and future manpower needs by industry division major 
occupational group and selected occupations to provide information for use in curriculum development for new 
area vocational schools and for use in industry. Nonfarm wage and salary employment in the region is 
expected to reach 39,280 by 1972, a 13 percent advance for a 5-year period. Construction should have the 
greatest proportional gain (22.8 percent) and the largest growth for major occupational groups for the 
period is expected in clerical occupations. A significant amount of the new employment will be in white 
collar occupations, that is, professional -technical -managerial , clerical and sales. The figures presented are 
thought to be conservative as they fail to provide for new firms, but do reflect scheduled cutbacks in 
existing plants. (MM) 
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The results of an effort to develop a body of internally consistent economic data which would faci 1 itate 
comparison of the population, housing, employment, and income characteristics of 56 Standard Metropol itan 
Statistical Areas with a population of over 500,000 are reported in this publication Part of a continuing 
research program on local government finances, the report was designed to fill some important gaps and provide 
the basis for future research efforts in this area. Development of a consistent data system required selection 
of a manageable number of the most relevant areas from among the current total of 23^ Standard l''letropoll itan 
Statistical Areas, and adaptation of an extensive system of basic data for each of these by means of 
classification and coverage which permit internal comparison and, at the same time, provide historic 
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cont inuity , 
location 
hous 
is g 
areas. (ET) 



The data include information, sometimes as current as 1967, covering che general topiv-Ss (i) 

(2) population, (3) land, (4) population densities and 

■ . -•-! format ion by area 

ious urbanized 



inuity, me oata inciuae inrormaxion, bumeiiineb as ^-urrcm. as ...y y-..-. - . 
tion and types of major metropolitan areas, (2) population, _ C3) land, C4) population den; 
ing (5) employment size, composition, and trends, and (6) income and wages. Detailed ini 
iven in 13 statistical tables, permitting easy comparison of any factor between the vane 
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The purpose of this study was to develop an interest inventory covering construction industry practices A 
taxonomy developed by the Industrial Arts Curriculum Project served as a basis for item selection, and covered 
industrial management, production and personnel technology. A scale fot -'ach of these was included in an 
inventory containing 138 items which met criteria revealed by a literature '!j® tirst anatt was 

administered to 131 junior high school students and evaluated by the Project staff. These were 

analyzed and a revision containing 150 items was administered to 102 junior high students. After statist ical 
analysis of these results 19 items were deleted due to a low preference _ index and a low correlation between 
the items and their scale. Other low preference items were modified to increase their value, ihe rinai 
version which contained 131 items was administered to 892 students in three^evaluation centers which were 
participating in Industrial Arts Curriculum Project materials field tests. ^°>^PiJTerized analysis including 
a preference index and discrimination indices were utilized and the results are included ®®®h ^^em and 
each school. The appendixes include the taxonomy and the first draft of the Construction Interest Inventory. 
This Ph.D, thesis was submitted to The Ohio State University. CEM) 
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University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106. 

Pub Date - 68 195p. 
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radius ’’local area ” (7) EnriDlovers perceived one school in each area capable of filling their needs, by 
1975, 42 educational programs will be offered under 15 program + 

should provide the necessary technicians. This Ed.D. theses was submitted to the University of Missouri. (EM) 
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OCCUPATIONS* CURRICULUM; DOCTORAL THESES; ^QUESTIONNAIRES; BIBLIOGRAPHIES; '’'EMPLOYMENT QUALIFICATIONS; SKILLED 
OCCUPATIONS^ COMPARATIVE ANALYSIS; EMPLOYMENT OPPORTUNITIES; INDUSTRY 

To assess the status of welding in various manufacturing industries and to ascertain the occupational 
preyration needed for welding^t radesmen, technicians, and technologists, completed guest lonnai res were 
obtained from 138 selected industrial specialists. The hypotheses were tested bv J"®'^ Jp H PyTsts for 
nonparametric analysis of variance and by chi square. Some conc usions were; (1) J 9^®®^5?®57 ^ems 

welding technicians and technologists to receive training in_ related 
rated as unimportant could be removed from preemployment training programs 

metal electric arc welding, inert gas shielded metal arc welding, inert gas shielded tungsten arc 
oxy-fuel gas cutting, oxyacetylene welding, and blue print reading should tungsten arc 

programs for welding tradesmen, (4) Inert gas shielded metal arc welding, in^hp^^nr I mHpH inwall 

welding, flux shielded metal electrode arc welding, and blue print reading should be included 
preparatory programs for welding technicians, (5) Gas welding processes should be included in all programs 
designed to prepare welding technologists for employment. (DM) 
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In 1953 the National Commission on Community Health Services appointed the Task Force on Health Manpower to 
assess community health needs to evaluate methods of recruiting, educating, developing, motivating and 
utilizing manpower and to recommend ways to assure availability and optimal uti 1 ization of manpower based 
upon community health needs. Twenty-three recommendations of the task force includes (1) governmental 
initiative in cooperative planning among governmental and voluntary agencies, (2) innovations to increase 
productivity of highly skilled personnel, (3) assumption of responsibility by the Public Health Service for 
collecting and reporting manpower data on a nationwide basis, (4) increasing the numbers of existing and new 
kinds of allied and auxiliary personnel and expanding and developing their roles, (5) establishing national 
minimum requirements for the licensure of health personnel, (6) recruiting from groups which have not been 
fully taped such as minority groups and technologically displaced workers, (7) expanding health occupations 
programs in 2-year colleges, C8) emphasizing the preparation of personnel qualified in administration in 
schools of public health, and (9) augmenting federal support to stimulate funding from other sources, 
including the private sector. (JK) 
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The purpose of this study was to develop a measurement technique for determining skill levels required for 
various occupations for use in training, counseling. Job placement, and measuring labor force quality. 

Measures related to income and educational levels of workers were selected. It was assumed that higher _ 
earning reflected a higher skill requirement. Data were collected from census information and "The Dictionary 
of Occupational Titles". Only those mutually exclusive occupations were selected which contained 50,000 workers 
in a 1960 census and which were clearly defined in "The Dictionary of Occupational Titles." Some of the 
information collected included; general educational development, specific vocational preparation, aptitude, 
interest, temperament, physical demands, percent of workers with less than a high school education, percent 
of workers with 4 years or more of college, median school years by worker in each occupation, median income by 
worker in each occupation, and median wage and salary. Intercorrelations were obtained and a model for use 
of canonical correlations with multiple criteria and predictors was developed. Variables were assigned to groups 
arbitrarily in. the model. A list of the references and occupations selected is included. (DM) 
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CHARACTERISTICS; HOSPITALS; NURSING; HEALTH SERVICES; NURSES AIDES; TEACHERS; EMPLOYMENT PROJECTIONS; LABOR 
SUPPLY; COMMUNITY HEALTH SERVICES; INDUSTRY; EDUCATIONAL SUPPLY; EMPLOYMENT TRENDS; *NATI0NAL SURVEYS; 
EMPLOYMENT STATISTICS; STATISTICAL DATA 



Intended for use in planning health programs and as baseline data for research studies and other 
investigations, the data presented were gathered from studies, surveys, and publications of the Division of 
Nursing and state and national agencies, 'as well as from nursing, hospital, and medical organizations. Parts 
I, II, and III deal with professional nurses; general distribution, numbers registered, licenses issued, age, 
marital status, field of practice, type of position, full and part time employment, and highest academic 
credentials. Part IV deals with professional nurse education; initial programs, post registerednurse programs 
and instructors. Part V concerns practical nursing and practical nurse education; general distribution of_ 
practical nurses, licenses issued, and educational programs. Part VI concerns hospital personnel ; professional 
nursing personnel, nonprofessional nursing personnel, nurse-patient ratios, and supervisory-staff ratios. 

VII concerns professional nurses in public health and occupational health; general distribution and educational 
preparation. The final section projects professional nurse supply and needs. (JK) 
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Available data was used to provide a comprehensive compilation and analysis of information pertinent to the 
manpower situation, outlook, and problems of a special target or slum neighborhood in relation to the 
Charlotte labor area as a whole. The report was intended to serve as a prototype manpower planning report for 
policymakers and administrators of Concentrated Employment Programs, Cooperative Area Manpower Planning 
Systems, and other programs or areas concerned with problems of concentrated unemployment or underemployment. 
Data for the Charlotte and target neighborhood area concerned (1) the economic background and outlook 1^°'' the 
area, (2) demographic characteristics of the population, (3) population trends and migration patterns, (4) 
labor force, employment, and unemployment trends, (5) current and future manpower requirements, and (o) 
manpower problems of the target neighborhood. A 10-page appendix, "Guide for Preparation of «rea Manpo'wer 
Planning Report," discusses the various potential sources of relevant manpower information, methods of 
deriving needed estimates from available data, and a method for obtaining target neighborhood data from . 
census tract data. Inventive data treatment suggestions are made in cases where desired data are not readily 
available. (ET) 
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Surveys have shown that wages, fringe benefits, hours of work and other employment condi'tions in private 
household work are substandard. Most laws providing labor standards protection do not include this major 
field of employment, which has approximately 1.75 million primarily female household workers 6 years and 
o der emplSOTrjinrige^ Some of the ways labor laws affect the occupation ares (1) Federal Fair Labo-' 
StSard? Act provisions do not include the occupation. (2) State wage and hour laws in only 
cover these workers (3) Under existing wage board programs seven states could issue minimum wage orders 
cSvlrina the owupltion however, only^'isconsin has done so. (4) Kansas. Montana, and Washington provide 
the only laws which either could or do provideprotection from excessive hours of work, (5) Wage payment and 
collection laws specify the medium of payment in 35 states, frequency of payments in 25 states, and 
termination of payment^period in 29 states, (6) Only Hawaii and New Yorkhave unemployment insuran^^ laMS 
with mandatory coverage of these workers, but voluntary coverage ispermifted in most jurisdictions, (7) 
Workmen's compensation programs generally exclude the occupation, with limited exceptions in 
jurisdictions, and (8) The^Federal Social Security Act provides compulsory coverage of these workers, yet 
some employers fail to comply. (ET) 
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In 1967 more than 7 million women 
preferring part-time work, and another 
number of part-time workers has 



n (about 25 percent of all women workers) worked part-time, 6 million 
nother 400,000 were looking for part-time jobs. In the past I6_years, the 
increased by more than 69 percent, faster than the 20 percent increase in 



the 



number of full-time workers "partly because' of the entry or re-entry of middle-aged women into the work 
foTcl. M^ womerworked n^^ Snly part-time but. also for only part of.the year, ^mong.the^^ 



(1) 60 percent were married and living with their husbands, (2) 
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IMMIGRATION AND NATIONALITY ACT 

Thic rpnnrt offPr<? data coverino the first full fiscal year's certification experienceof the Department of 

Labor in administering Section 2l2(a)(14) of the 1965 amended Nationally 

provides that no immigrant worker can receive a visa unless he has a certification from 

Labor stating insufficient workers are available for the particular employment and that there will be no 

adve^sraf'^ts ?n ihe was and irking conditions af United States workers similar y f";P'°ved. The 

rprtif iration nrocedure initiated by either the alien or an employer, is outlined. In the fiscal year lyo/, 

job requests reviewed for permanent employment amounted to 134,424, and of these ^ 

Sroved For these approved Jobs. 93.324 immigrants were selected. 40 percent from Europe. 32 From 

North America, and 21 percent from Asia. The 10 countries which accounted for about Canada Italy 

immigrant worf:ers were, beginning with the largest contributor; Philippines ^21 and"26 pe??4nt 

Trinidad and Tobago. Germany. Mexico. India, and China. More than_50 percent of the males and 26 percent o^ 
the females were employed in professional, technical, and managerial occupations. Fherewe^ about the same 
proportion of male immigrant workers as females, and over half of all the immigrants intended to reside 
New York, California, New Jersey, or Illinois. (ET) 
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The development and use of more sophisticated farm machinery, with complicated 'Tiechanical, electrical, and 
hvdraulic systems has called for a new kind of skilled workman, the farm equipment mechanic. He is a man 
K ?oIsLIP= fKl'muUiple Ikills required to fix or maintain a'tractor. S^-^bine, crop dryer mi^ machine, 
ronvpvor or whatever farm machinery is used in his part of the country. Most of the estimated 40,000_farm 
eouioment mechanics employed in early 1967 worked in the service departments of i,ew and used farm equipment 
S e^r p^Si riH System states. The trade is general ly learned while “t^Ing with ex^r.enced men on 
the lob The 3 to 4 years of on-the-job training normally required are sometimes gained through formal 
apprenticeships. Sometimes training ^s provided under the auspices of farm ®f ®jj?er 

through Manpower Development and Training Act programs which are °f 29- Hfninma^^and’pxoerience or 

to hire young men who have farm background, mechanical aptitude, a high school diploma and ®^P^^®2®® 
training in engine repair, hydraulics, and welding. Average wages were between $2.10 $ 2.60 per hou^^^ 

early 1567, and the workweek was usually 44 hours but varied with agricultural ^ 

there will be about 2,000 job openings each year. Addresses to write for further Information are given. (ET) 
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Greater needs for gathering, storing, and retrieving data have resulted in rapid growth of employment and a 
shortage of qualified manpower in the industry. This analysis is based largely upon 102 individual 
establishment reports gathered in November 1967 from establishments represent inr^ over 90 percent of total 
employment in the industry. The industry's workforce, in 1967 totaled 182,200, about double the 1957 figure. 

More than half the establishments surveyed reported difficulty in recruiting needed workers and 25 
(one-quarter) indicated that manpower shortages were impeding production to some degree. Engineers, clerical 
workers, and electronics assemblers were most in demand. The greatest manpower needs were reported in the 
industry's employment centers of Minneapol is-St . Paul and Los Angeles-Long Beach. About half of all personnel 
In the industry were production workers and the proportion of professional and technical personnel was high. 

The majority of the firms were training production workers through on-the-job training and apprenticeship 
programs. The number of women employed has increased about 250 percent over the past decade, to 49,000 in 
1967. Total industry employment was projected to increase about 4 percent between November 1967 and May 1968. 

(ET) 
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As a result of socioeconomic factors or technological advancements, American agriculture is now disengaging 
from farm work the descendants of the immigrants, refuaees, adventurers, and slaves who were absorbed into 
farming by the millions in the 19th century. Specific developments concerning farm manpower include: (1) the 
decreasing number of farm owners, (2) the growth of agri-business and managed farms, (3) the temporary, 
seasonal, or casual employment of 3 million persons who do not claim farming as their major activity, and L4) 
the decreasing supplies of this labor which have depended on unemployment. Illiteracy, discrimination, and 
other defects in society. Basic to any consideration of the future farm labor supply are several social 
facets of hired farm work including the low income and social status of the work, the intergeneraUonal 
succession of workers, the reliance on ethnic and cultural minorities, the segmental ized nature of the farm 
work force stemming from seasonality of the work, and differential legislative treatment of the hired farm 
work force. The supply-price of labor to agriculture will surely rise as the required skill level rises, the 
supply of labor shrinks, and the rural to urban migration trend continues. The normalization of farmwork has 
hardly begun. (ET) 
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Since the early 1950's the temporary -he Ip industry has mushroomed into a multimillion dol lar business 
encompassing more than half a million workers and 600 local and national firms. Temporary-help workers are 
actually employed by the temporary -manpower employment agencies, who contract with employers to provide 
workers to meet their short-term needs, arising from vacationing, absenteeism, illness of regular employees, 
and other emergencies. Many firms also find it economically advantageous to use temporary employees for other 
reasons. Today, three of every four workers of a typical temporary-help firm are women waiting for assignments 
as stenographers, typists, office machine operators, and clerks. However, an increasing number of 
temporary -he Ip firms are expanding into industrial, technical, sales and marketing, ana other services. Wage 
rates for temporaries normally conform to the going rate for their skills in any given locale, and frinae 
benefits are generally limited to the legally required social security, unemployment insurance, and worknren s 
compensation benefits. Temporary work allows the worker complete freedom^to turn down^ any assignment, but the 
more effective firms are able to occupy more than half of a worker's available hours. The demand for 
temporary workers is expected to increase rapidly. (ET) 
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The purpose of this study was to identify forces impinging upon correctional and law enforcement occupations 
and to translate them in terms of present and future manpower needs. The study used a three-pronged approach 



In the collection, analysis, and presentations of data, including 0) the basel ine characteristics of persons 
currently employed in correctional and law enforcement occupations, (2) a suggested 10-year forecast related 
to the changing emphasis from custody to rehabilitation, and (3) use of these sources to develop model 
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programs of higher education with a problem-oriented approach. Education as a function in changing manpower 
needs is emphasized; therefore, educational programs are reviewed for content, organization, and objectives. 
From these data, profiles of the correctional worker and law enforcement officer of today are drawn, and 
projections are made concerning respective profiles for the 1970*s, (CH) 
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CHARACTERISTICS; POVERTY PROGRAMS; EMPLOYERS; EDUCATIONAL BACKGROUND; APPRENTICESHIPS 

A comparison oF Negro and white labor force entry routes and entry Job characteristics is a primary purpose 
of the report, which consists of summaries of literature, pertaining to the experiences of youth with no 
college experience. The phenomenon, "entry into the labor force," is conceived to refer both to a process of 
personal mobility, and to a period in one's life cycle. Two assumptions guided the report's preparation: first 
an individual's place of entry into the labor force has significant consequences for his subsequent 
achievements in it, and second, entry into the work force, rather than being a random, haphazard process, is 
organized in certain ways. Materials both national and local in scope and only those written within the past 
15 years are used. The sections focus on* (1) characteristics of entry Jobs (status, wages, and the like), (2) 
characteristics of entry Job seekers (family background, education, orientation toward work, and more), and 
(3) characteristics of communities, regions, and the larger society (urbanization and mobility, regions, and 
the larger agencies, and others). A concluding section isolates crucial weaknesses in information and suggests 
areas for future investigation. (ET) 
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WASHINGTON 

To provide needed planning information, a survey of current employment and future occupational requirements 
of industry was conducted in each of seven areas of Washington. The methodology and reporting format was the 
same for eacn area. For some of the findings of the other six surveys see VT 006 827-VT 006 832 in this issue. 
Estimates of 1966 manpower supply and future 1968 and 1971 manpower demands for replacement and expansion were 
obtained from a representative sample of area employers, using mailed questionnaires and personal interviews. 
Estimates of supply were based on information carefully collected from educators, apprenticeship committees, 
and in-plant training programs of employers, as well as data on Job seekers available in Employment Security 
Department local office files. Unusual employment expansion or contraction due to unforeseen social and 
economic changes is not accounted for. Each report gives some socioeconomic, geographic, and demographic 
highlights of the area, a summary of major shortage and surplus occupations, a general discussion of supply 
and demand, and dnta including the net need for 1968 and 1971 on each of numerous but varying occupations 
which represent the major part of nonfarm wage and salary workers in the area. The data should be useful to 
employers, educators, industrial developers. Job counselors, and guidance personnel. (ET) 
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This is one of seven occupational surveys conducted in the State in June of 1966; the other reports are 
VT 006 826-VT 006 832 in this issue. The methodology, purposes, and reporting format of the surveys, uniform 
for all, are described in the abstract of VT 006 826. In the Coastal Area more than 220 employing establishments 
and 22 high schools, colleges, and apprenticeship committees were among the data sources. Among the highlights 
of the survey results were; (1) Employment vd 1 1 increase by slightly more than 11 percent during the next 5 
years, (2) All major occupational divisions will expand to some degree by 1971, (3) Extensive recruitment 
in other areas will be necessary for teachers, the occupation with greatest projected net need, since there 
Is no reportable supply due ■ the lack of a 4-year college in the area, (4) Projected needs for auto 
inechanics (180 needed by I-: indicate that more apprentice workers should be brought into the trade 

without delay, (5) There Vv‘i ‘ ' be a surplus of stenographers, general office workers, and secretaries by _ 

1971, (6) In the next 5 years, approximately 10,950 students will graduate from area high schools, of which 
480 are trained in the clerical field, (7) About 4,800 of the graduates will go on to college, and (8) About 
880 of the graduates may go into various distributive sales occupations. (ET) 
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This is one of seven occupational surveys conducted in the State in June of^thP survevs uniform 

VT 006 826-VT 006 832 in this issue. The methodology, purposes, and reporting ^X 7 ^^fmninvinn^ 

fL all are described in the abstract of VT 006 826. In the Southwest Area more than 375 employ ing_ 

!?Lu InH un hinh schools, colleoes. business schools, and apprenticeship committees were c 
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PflS^rlSheTt (260)r"l“c^n="“’= P'ePK-typists (140), computer prograprers 

(i^lO), and general office clerks (90). (ET) 
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This is one of seven occupational surveys conducted in the State in the°sS?vevs uniform 

^pr°a 1 l''l;rdSllSd’lr*thl ^rsrracrifTT’’°0M'iI; f^fh^ferfhea^f ASi"Sdj2 ?hlp 250 eppipylVastablishparts 
. « -X f f n rnmmittPP 5 wprp amona the data sources. Among the highlight 



S !"filoS%ch“;l""coil4at IrdlSrStliaSlp C^p UtSf tSS 'SiS idurcaa: jSSng'thl highlights 
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?he*Slxr 5''Sa?t!“(2) !^"l5ns??uStIor applp,pant dua'’to'a large hydro^ectr.c^^^ 

cS?l!tier“lesS?slns (4?&) doed prJessprs (290), waiters and 

si^y!r.<?rk" 



55u?h^Cen€ral ArL°0ccu^tional Manpower Projection 1966-1968-1971; Kittitas, Klickitat, and Yakima 
Counties. 



Washington State Employment Security Dept,, Olympia 
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Thi«; is one of seven occupational surveys conducted in the State in June of 1966; other reports are 

\/T nnfi 89 6-\/T 006 832 in this issue The methodology, purposes, and reporting format of the surveys, uni for 

fir an ar^described in thi ablt^act of VT 006 826! In the siuth Central Area more than 430 employing 

es^a? ishmentfanS 31 high schools, colleges, business schools f ^ f^ircent 

the Wata qoiircss Amono the hiqhliqhts of the survey results were; (1) Employment will increase oy ia percent 
dSriSf ?hl SSf 5 ?Sl, a?coMing^o employers' expansion plans, (2) Increases greater than 25 percent wi 1 be 
PxnerLncL in medLine and health occupations, (up 50 percent), sales occupations, and engineering and related 
r^r ilwir than averaoe increases will be experienced in manufacturing processing (4 percent), 

(jrSIrtSfshfrtagl oLCpa^!S^;^a!!d1^iei^ f-^eirneedl Sfrf ! rucked rive r^^ 

facultv (430) waiters and waitresses (420), and miscellaneous administrators (410), (5) • 5 y®en P.|,j_h Q^r, 
S^glO teSe?e war?rojl2ted, and (6) About 14,700 students will graduate from area nigh schools, of which 830 

will enter the clerical field. (ET) 
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than average are material handling, clerical, personal service, protective and building services, and 
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managerial, (4) Among the 5-year surplus occupations are agricultural and biological scientists, other 
physical scientists, carpenters, and primary and secondary teachers, and (5) By 1971 about 21,290 students 
will graduate from area high schools, and about 1,800 will enter clerical fields and another 1,400 various 
distributive sales occupations. (ET) 
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This is one of seven occupational surveys conducted in Washington in June, 1966; other reports are 
VT 006 826- VT 006 831 in this issue. The methodology, purposes, and reporting format of the surveys, uniform 
for all are described in the abstract of VT 006 826. In the Northwest Area more than 300 employing 
establishments and 29 high schools, colleges, business schools, and apprenticeship committees were among the 
data sources. Among the highlights of the survey results were; (1) Employer expansion needs indicate that 
employment will grow 13 percent by 1971> (2) The greatest growth will be in engineering occupations, up 23 
percent; material handling occupations, up 23 percent; and sales occupations, up 20 percent, C3; Managerial, 
extractive, food service, and craft occupations will grow slower than the average rate,_(4) 24 specific 
occupations are expected to have shortages exceeding 100 by 1971, (5) 25 of the occupations will have a 
surplus by 1971, including 15 occupations with a surplus greater than 100, (6) A 5,600 surplus is projected 
for teachers by 1971, (7) Other surplus occupations will be stenographers, licensed practical nurses, physical 
scientists, secretaries, and others, and (8) About 11,000 students will graduate from high schools in the area 
by 1971. (ET) 
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This exploratory study, using data collected in a special supplement to the Current Population Survey of 
April 1963 provides information regarding the relationship between occupation and formal educational 
background'of this country's labor force. Cross tabulations were made between occupation and level of 
training, field of training, diversity of training, amount of training, and other variables. Both specific 
occupation and specific training data were collected for 3^ occupations. The second major part of the study 
reverses the approach by looking at the educational and training backgrounds of members of the labor force 
by occupational distribution, which should be of greater interest to academic and vocational education 
planners. Among the findings of the survey were: (1) Over half the labor force aged 22 to 64 had completed 
3 or more years of college or had some formal occupational training, (2) Except for three occupations where 
licensing requirements are rigid, none of the 31 specific occupations had as much as three-fifths of their 
workers with training directly in the occupation pursued, and most had considerably less than naif, ®nd L3) 
Training for one specific occupation is sometimes used in another. Numerous tables are presented throughout 
the document and in the appendix. (ET) 
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♦INDUSTRIALIZATION- *S0CIAL CHANGE; *RURAL AREAS; RURAL DEVELOPMENT; RURAL ECONOMICS; POPULATION TRENDS; 
SOCIAL INFLUENCES; 'social CHARACTERISTICS; SOCIAL STRUCTURE; SOCIAL RELATIONS; *LAB0R ''ORCE; EMPLOYMENT 
TRENDS- *L0W INCOME COUNTIES; ORGANIZATIONAL CHANGE; INCOME; LONGITUDINAL STUDIES; LIVING STANDARDS; LEISURE 
TIME; MIGRATION; CHANGING ATTITUDES; SURVEYS 
MONROE COUNTY; NOBLE COUNTY; OHIO 



This monograph reports the results of a longitudinal study of social change in two low-income counties in 
eastern Ohio. In 1959, in the experimental county (Monroe) a $290 million aluminum reduction plant employing 
about 2,500 workers was completed. The control county (Noble) was matched with Monroe county and is 
adjacent to it. Measures of social change were achieved through longitudinal analysis of data from two sample 
surveys 5 years apart (1957 and 1962), in both counties and from other data. In the firstsurvey 939 
households were interviewed while the later survey involved 850 households. Among the findings were: (1) 

There was an increase in the number of working age people in Monroe County and a decrease in the control 
county. (2) An unexpected result was that the proportion of 16 to 25 year olds expecting to stay in the area 
decreased from three-fourths to one-half in the experimental county and remained at about one-half in the 
control county, (3) The expected increase in nonmanual workers relative to manual workers in the experimental 
county did not occur, and (4) The total amount of wages paid by employers increased nearly 20-fold in Monroe 
County and only 20 percent in Noble County; however, only a fraction of this increase went to Monroe County 
residents. Some of the other factors analyzed were the formal and informal social organization, leadership, 
leisure activities, attitudes, level of living, and welfare. (ET) 



VT 006 840 MP 000 574 
Maren, Claude C.; Peak, Robert C. 

Differential Growth Rates of Metropolitan Areas In the 1960's. 










iritnVIriiif it) 















278 



ARM All INTER 69 



Economic Research Service (DOA), Washington, D.C. 

Pub^Date^- ^*^Dec6p ISp.^Vaper presented at Annual Meeting of American Statistical Assoc, and Allied Societies 
(127th, Washington, D.C., December 27-30, 1967). 

*EMPL0YMENT LEVEL; ^EMPLOYMENT TRENDS; EMPLOYMENT STATISTICS; 'f^TROPOLITAN AREAS; ECONOMIC DEVELOPMENT; 

RURAL URBAN DIFFERENCES; *p0RULATI0N TRENDS; INDUSTRY; DECENTRALIZATION; SPEECHES 
*AMERICAN STATISTICAL ASSOCIATION AND ALLIED SOCIETIES 

The rate of employment growth in the metropolitan areas of the United States has varied widely in recent 
years The annual qrowth rate in the seven major metropolitan complexes has trailed that in theother 
metroDolitan areas and in the nonnietropol itan areas as a whole. Even though employment has remained heavily 
SStrated i^ mlt?Spo itan areas, higher rates of gain in the nonmetropolitan areas contributed to a small 
finnificant exnansion in their share of the total. Processes of suburbanization and industrial 
d£ent?a izatiJn a?e contributing to the changing growth rates. Annual rates of employme^ gain, between 1962 
and 1967 i^ nonfarm industries of 190 large labor market areas ranged from less than 2 percent to more than 
6 percent wi!h th^nafiSna^average being^^ percent. Increasing shifts of industry to rural and other 
nonSropolitan locations are likely. A 68-item bibliography Including only 1965 to 1967 publications is 
included. (ET) 
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RURAL AREAS- RURAL POPULATION; *RURAL DEVELOPMENT; *EC0N0MIC DEVELOPMENT; *lAB0R FORCE; MIGRATION; EMPLOYMENT 
PROBLEMS; *emPL0YMENT OPPORTUNITIES 

Scarce resources of rural areas are under pressure from various forces, ^mong the human ind^ 

nn rural re<-nnrcp«; are- (1) the hiqh ratio of young men reaching working age to older men in the rural group 

ewecSi age-the "feplLemant ratio^' (2) tfie Sigher Incidence of unemployment 

in rural areas, (5) Information on the extent of migration between rural and urban areas that has ecurred 

in recent years and (4) estimates of the extent to which certain rural people are boxeo-in 

nrocont r i rr iim^tancss The oressures on rural resources are likely to foster continued high outmigration 

Sn^lf^eSoS^deSIlopment'^o? unusual dimensions reverses the relationship between labor supply and demand. Even 

If nutminration was not stoDoed (and it should be reduced), the expected drop in farm Jobs must be offset by 

aJ annual qrSh of S?Lnd 30?%00 rural non-farm jobs or jobs accessible to rural residents by commu^ng. 

Arpa«; of lob Creation for the rural labor I’orce should include, in addition to manufacturing industries, 
^e?%a?ion retirement nat^ conservation and development, and public education and health 

sl^Ci^es? to provide a'broader base for development of rural economies, changes in community and local 
government structure could be instrumental. (ET) 
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*nrniPATI0NAL surveys- *U\B0R force- ••’EMPLOYMENT PROJECTIONS; LABOR SUPPLY; MANPOWER NEEDS; METROPOLITAN 

S- occupatiSl clusters, eSployment trends, industry, employment statistics 

PINE BLUFF; JEFFERSON COUNTY; ARKANSAS 

Followinq the survey methods set out in the U.S. Bureau of Employment Security's ''Handbook on Empl^^^ 

Soriiritv Job Market Research Methods--Area Skill Survey," this study was undertaken to provide ^ j 1 j ^ 

exoansion (2) Population in the area should reach 100,000 by 1972, growing at a rate of two percent per 

H''- ?hrIfbre;er'S°15rjoK''wIn''aevelop Tn and ore 

•n^fivp Will be c^e?ical or sales Jobs '(b The supply of workers will grow to meet the demand but 

Skers! mechanics, repairmen, teachers, sales personnel, and heavy equipment operators, according to 
employers. (ET) 
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■WSnpowir^lanning Report%or the Philadelphia, Pennsylvania Area; A Prototype Report for Program Planning in 
Model Neighborhood, CEP, and CAMPS Areas. Manpower Planning Report No. 2. 

Pennsylvania State Dept, of Labor and Industry, Harrisburg. Job Market Research Center 
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This report is designed to provide a comprehensive compilation and analysis of available information which has 
^significant bearing on the manpower situation, outlook, and problems of a special target or fium 

neighborhood in relation to the labor market area as a whole. Although prepared for Philadelphia the report 

should serve as a prototype of a manpower planning report for any other area in which a Concentrated 
Employment Program (CEP), Cooperative Area Manpower Planning System (CAMPS), or Model City program has been 
or win be initiated or for an area which is experiencing problems of concentrated unemployment and 
SSdeJemployment. Spie pf the highlights of this report were; (1) The Concentrated Employinent Program Area had 
a 1960 population of 142,000 of which 80 percent were nonwhite, “lii'e^^O percent of the 1967 CEP Area 
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■Honolulu's Manpower°0ut1ook, 1965-1970: A Survey of Demand and Supply for 78 Occupations. 

Hawaii State Dept, of Labor and Industrial Relations, Honolulu. Research and Statistics Office 
Bureau of Employment Security (DOL), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$4.40 
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Part of a statewide survey conducted at the end of 1965 and encompassing all industries, 

this reoort oresents data covering 78 shortages, surplus, and significant occupations m the Honolulu area. 
Data pertaining to population and labor force characteristics and the economic background of the area are also 
included. Occupational supply and demand was projected to 1967 and ^^70. Among the survey ^ 

The combined emolovment level of the survey's occupations will increase by 30 percent from the 1965 estimates 
with the bSlk Sf the advance by service ocLpations which anticipate a 37 percent growth through 

1970, (2) The largest occupational demands expected will be accounpnts, registered nurses, teachers, 
accountina clerks^ general office clerks, retail cashiers, clerk typists, and others, (3) The most critical^ 
areas for^training due to lead-time reguirements and intensity of demand seem to be focused on occupations in 
thrLdiLl educitional hotel and restaurant fields, and certain skilled trades, (4) n general, the school 
JutoIIt aoyhrs inadequate to meet projected needs, and (5) The existence of only 29 emp oyer training 
programs^among the 78 survey occupations emphasizes the ff yet undeveloped roles of employers in establishing 
training programs other than informal on-the-Job types. (ET) 
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TDccupational Outlook: Eastern Shore Counties of Caroline, Kent, Queen Anne s and Talbot. 
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★OCCUPATIONAL SURVEYS; OCCUPATIONAL INFORMATION; *LAB0R FORCE; EMPLOYMENT; ^EMPLOYMENT PROJECTIONS; ECONOMIC 

CLIMATE; UNEMPLOYMENT 

MARYLAND 

The survey sought to discover the types of available Job opportunities particularly for J®?® 

nrlduates bCt^some other Job classifications were included as well. All employers covered by^he State 
SnemDlovment Insurance Law and some noncovered employers were given questionnaires, to which around 60 percent 
rSnS Some surSev remits were: (1) In September 1966, when the survey was conducted, one^fifth of the 
J^^rke^femolwed in the^^^ occupations in the four counties were in professional or semi-professional 

Jobs, (2) In Lptember 1966. about 22 percent of the workers employed in ^>1®,®%^®)' estimated 

riprirai and «;alp«; lobs (s5 Within the above two groups, based on employers' responses, there is an estimated 
1-vpar Led fS 1 sff workers as t^ of exacted expansion of present businesses in the four counties, 

mnLafloaLUn Leds nu^^^^ for 1968 and 3,851 for 1971, neither figure includes replacement needs 

Sat^mav olcC? be?Susl of death retirement or other causes, and (5) In general, the employment prospects for 
Jhf jSnL^conege ^radCatef wSe stay in the area are good. 'Data i led statistical tables are included. (ET) 
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Rutgers The State Univ., New Brunswick, N.J. Inst, of Management and Labor Relations 

Economic Development Administration (DOL), Washington, D.C. cpmritv 

New Jersey State Dept, of Labor and Industry, Trenton. Div. of Employment Security 

EDRS PRICE MF-$0.25 HC-$2.75 

Pub Date - Dec67 53p. 

★lAROR FORCF* *UNEMPL0YMENT* *FAMILY INCOME; *EMPL0YMENT PATTERNS; *P0PULATI0N TRENDS; URBAN AREAS; m 
irMnncTDV part ttmf MAWPOWER UTILIZATION* COMMUNITY SURVEYS; EDUCATIONAL BACKGROUND; CITY DEMOGRAPHY; 

™™Dt5Tis[^PSTTCKNsf CHAMCliRISTICS, OCCUPSTIONSi URBSN POPULATION 

NEWARK; NEW JERSEY 

Seventv-three percent of a large randomly selected sample of households in Newark's core area (consisting of 
25 SnLrt^lctl) and the city as a whole (the remaining 75 census tracts) completed questionnaires which 
provided data deLribing the ^pulation, labor force, umenploymenit, family income, and housing vacancies 
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oriain. (4) 84 percent of the core popule.^*^.. .. r--. -• — , „ , - : j- - 

Unemployment in the core area of the city is 12.4 percent, compared with 8.4 percent in the surrounding city, 
(6) The unemployment rate is 11.5 percent among Negroes, 6 percent among whites, and about 13 percent among 



"others"--most1y those of Spanish -speaking ancestry, (7; Labor force participation rates are higher for the 
Negro population as a whole than for the white population, but are slightly lower for ["ajes *n the age 
brackets 25-54 and 55-64 years, and (8) 43 percent of the employed white men work in white-collar occupations 
and 46 percent are in blue-collar Jobs. Among employed Negro men, less than 20 percent are in white-collar 
Jobs, while 70 percent are in blue-collar occupations. (ET) 
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11967 uccupational Needs Survey, Racine County, Wise :isin. Summary, 



Racine Vocational, Technical and Adult School, Wis. 
Wisconsin State Employment Service, Madison 
EDRS PRICE MF-$0.50 HC-$3.55 

Pub Date - Sep67 69p. 



*MANP0WER NEEDS; EMPLOYMENT PATTERNS; 
♦EMPLOYMENT STATISTICS; LABOR FORCE; 
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OCCUPATIONS! EMPLOYMENT PROJECTIONS; *EMPL0YMENT QUALIFICATIONS; 
♦OCCUPATIONAL SURVEYS; ^f^EMPLOYMENT OPPORTUNITIES 



The participating organizations conducted the survey to help identify those occupations with current and 
future needs for workers, and to help them in their goal of filling these needs through effective 
apprenticeship. on-the-Job training, and vocational school programs. Questionnaires regarding current and 

^ 1Q^;7 Kx/ Q1R omnlnv/orQ whn h;5H Pt total Of 



Dari •’Ll me openinqb, emu beabunau Ufjcmmub care I y , -w. ^ r- J 

1969 and 1972 were made. Detailed data tables constitute over half of this summary and the occupational data 
is generally presented by three-digit occupational groupings according to the Dictionary of Occupational 
Titles codes. (ET) 
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♦COTTON (FIELD CROP); ♦EMPLOYMENT TRENDS; EMPLOYMENT STATISTICS; *AGRICULTURAL PRODUCTION; ♦AGRICULTURAL 
TRENDS; ♦AGRICULTURAL LABORERS; SEASONAL LABORERS 



Current characteristics of the cotton industry, employment and productivity trends, and the effects of 
industry changes on cotton workers are examined. Generally, because of the importance of cotton in u.o. 
agriculture, changes in cotton technology and employment have had a ’tremendous impact on the unemployment 
and underemployment of farmworkers, on the status of farm operators and their families, and on migration » 
rural to urban areas. In spite of declining employment^, cotton activities today use [jore seasonal hired 
farmvi^orkers, mainly local workers, than any other single crop. Almost all of the 000 bales of cotton 

produced in the United States in 1966 were produced in 14 states, and the proportion of the total crop 
harvested by machine reached 89 percent, as compared with 2 percent in 1947, Since 1959., the . 

man-hours in cotton work has been falling every year whether production increased or decreased. While the^ 
trend in yield per acre is predominantly upward, harvested acreage has tended to decline since partly 

in response to government acreage control programs; the number or commercial cotton farms dropped from 
609,000 in 1950 to 242,000 in 1959 and to 164,000 in 1964, Four tables and three charts are included. CET; 
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Computer-Based Job Matching Systems: An Exploration of 
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the State of the Art and the Proposed Nationwide 



Office of Manpower Policy, Evaluation and Research (DOL), Washington, D.C. 
_ . HC-S8.35 



Grant 91-23-67-11 



EDRS PRICE MF -$0 , 75 . y ^ 

Clearinghouse for Federal'^Scientif ic and Technical Education, U.S. Department of Commerce, 5285 Port Royal 
Road, Springfield, Virginia 22151 (PB 177 563, $.65 microfiche, $3.00 paper copy). 

Pub Date - 67 165p. 



DATA PROCESSING; *C0MPUTERS; ♦PERSONNEL SELECTION; GOVERNMENT (ADMINISTRATIVE BODY); INDUSTRY; ’'^DB . 

APPLICANTS; JOB APPLICATION; WORKSHOPS; CONFERENCE REPORTS; JOB PLACEMENT; EMPLOYMENT PROGRAMS; JCMPLW 
SERVICES; EMPLOYMENT OPPORTUNITIES; JOB MARKET; SYSTEMS APPROACH; *C0MPUTER ORIENTED PROGRAMS; PROGRAM 
DESCRIPTIONS; NATIONAL PROGRAMS 



In its report to the President and the Congress, the National Commission on Technology, Automation, and 
Economic Progrei,s recommended "...that a computerized nationwide service for matching men to Jobs be 
established," Such a service was expected to improve and extend labor market information, and thereby help 
to reduce unemployment and underemployment. But even as the Commission ^advanced the proposal, companies, 
professional associations, and public organizations had started to design and operate a variety of 
computer-based '^matching systems," In short, many systems, local and national in scope, were operating or 
in advanced stages of design. In the spring of 1966, the United States Employment Service awarded a contract 
to a consulting firm for help in designing a national system and in developing several operational pilot 
prolects. Against this background a 2-day workshop was planned. It was intended to accomplish 
purposes. First it would bring together people involved in the operation and design of a 9^ different 

kinds of matching sytems to describe what they were doing. Second, the workshop was planned to bring the 
"doers" in matching systems operation and design together with people from the academic community with 
backgrounds in manpower research--especial ly the operation and structure of both internal and external 
labor markets. This report is the product of the workshop. (ET) 
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*AGRICULTURAL LABORERS; *SEASOI\IAL U\BORERS; RURAL POPULATION; *RECRUITMENT; *JOB PLACEMENT; *ADULT VOCATIONAL 
EDUCATION* MIGRANT VJORKERS; OCCUPATIONAL INFORMATION; OUT OF SCHOOL YOUTH; FEDERAL PROGRAMS; AGRICULTURAL 
TRENDS; RURAL AREAS; EMPLOYMENT; EMPLOYMENT SERVICES; ANNUAL REPORTS; YOUTH EMPLOYMENT 
MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS; MDTA PROGRAMS; ARIZONA 

The 1967 reorganization of public services by the U.S. Department of Labor resulted in a broadenino of the 
areas of responsibility and a name change for the Arizona State Employment Service, Farm Placement Section 
which became the Rural Manpower Section. Topics covered in the report include ( ) ’’^ral Manpower ^'^ona (2) 
Non-Agricultural Employment in Rural Areas, (3) Agricultural Trends, (4) Agricultural Employment Info mation, 

(5) Recruitment and Placement of Farm Labor, and (6) Agricultural Research Projects Achieving Peak 
employment of seasonal workers during 1967 could be traced to efforts such as t 1) Visits by farm Placement 
representatives to farm employers were increased 22 percent in 1967 over 1966, (2) Farm eguioment operators 
received training during 1967 under the Manpower Development and Training Act, and (3) Over 5,750 workers 
were provided transportation on a peak day through operated and established day haul faci 1 ities; about 
2.500 were transported on an average day. The two-fold challenge for rural manpower in Arizona is identified 
as; (1) to encourage the development of adeguate training programs in the area of residence I'c'/^izona s 
rural manpower and (2) to encourage the development of indust -y in the non-metropol itan areas of the state. CCH) 
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Industry Prof i les 1958-1966. 

Business and Defense Services Administration (DOC), Washington, D.C. 

EDRS PRICE MF-$0.75 HC NOT AVAILABLE FROM EDRS . , u- n ^ 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 
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Pub Date - 68 lOBp. 

*MANUFACTURING INDUSTRY; CLASSIFICATION; *TABLES (DATA); *C0MPARATIVE STATISTICS; *NATI0NAL SURVEYS; 

PATTERNS; PRODUCTIVITY; EMPLOYMENT LEVEL; ECONOMIC PROGRESS 

A statistical picture is provided of economic developments in each of 417 manufacturing industries during the 
years 1958-66. The document consists of; (1) an introduction which describes the source and organization of 
the data and explains the terminology used, (2) industry descriptions which define each of the industries 
included, (3) industry profiles and supplementary data for 1963 (Tables 1 and 2), and (4) standard industrial 
classification rankings of four-digit industries by size and growth (Tables 3-6). This compilation is 
designed to provide users of industrial data with a convenient single source of comparable basic industry 
statistics. All data shown are based on published Bureau of the Census materials. (CH) 
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Job Vacancies in Iowa Manufacturing Establishments as Reported for the Period March through August 1968. 

Volume III, No. 1. 

Iowa State Univ. of Science and Technology, Ames. Industrial Relations Center 
EDRS PRICE MF-$0.50 HC-$3.25 

Pub Date - Aug68 63p. 

*0CCUPATI0NA' SURVEYS; EMPLOYMENT OPPORTUNITIES; *MANUFACTURING INDUSTRY; *EDUCATI0NAL NEEDS; *P0ST SECONDARY 
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and detailed occupations groups, Iowa and mu^ti-county subareas, (2) numiDer of Job vacancies, 
major occupati 
occupational c 
by industry group. 




fl~’^Guide ' t ' o Child-Labor*^Provisions of the Fair Labor Standards Act as Amended in 1966. Child Labor Bulletin No. 
101 . 

Department of Labor, V'ashington, D.C. Wage and Hour and Public Contracts Div. 

EDRS PRICE MF-$0.25 HC NOT AVAILABLE FROM EDRS. 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (L22 . 14;101 /13, $0.20). 
Pub Date - Jan67 30p. 

*CHILD LABOR LAWS; *V0CATI0NAL EDUCATION; APPRENTICESHIPS; WORK EXPERIENCE PROGRAMS; COOPERATIVE EDUCATION; 
*FEDERAL LEGISLATION; FEDERAL LAWS; *Y0UTH EMPLOYMENT; *EMPL0YMENT PRACTICES 
*FAIR LABOR STANDARDS ACT 

This amended guide to the Child-Labor Provisions of the Fair Labor Standards Act contains general information 
useful to employers and coordinators of cooperative and work experience programs involving employment of 
youth under 18 years of age. Included in the document are Provisions relating^to;_(1) age standards,^L£;^ 
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j^Suar; i, 1966 . more than 8 800 national “ate and ocal agencies and^^ j-. 
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Shields, Mary R, 

The Use of Tests in Schools of Nursings 
Pamphlet No. 5, 



The Construction and Use of Teacher-Hade Tests. Second Edition. 



National League for Nursing, New York, N.Y. Test Construction Unit 
MF AVAILABLE IN VT-ERIC SET. 

National League for Nursing, 10 Columbus Circle, New York, New York 10019 ($2.50), 

Pub Date - 65 124p. 

TEST CONSTRUCTION; TEST INTERPRETATION; ITEM ANALYSIS; *NURSING; *HEALTH OCCUPATIONS EDUCATION; “'"PROFESSIONAL 
EDUCATION; SCORING; *TESTING 

Designed to assist instructors and prospective instructors to build and use tests that will measure student 
attainment of nursing abilities, the booklet is organized into five major sections. The introduction discusses 
some uses of evaluation tools, facets of evaluation of student achievement, standardized versus teacher-made 
tests and the choice of methods for evaluation of student achievement. "Constructing Test Items" considers 
essay and objective tests which are discussed in terms of general guides; completion, true-false, multiple 
choice, combination-response, analogy, and matching items; special options; and nonverbal material, 
"Constructing Teacher-Made Tests" discusses developing a blueprint, constructing items based on the blueprint, 
validity and reliability, assembling the test, scheduling and administering the test, and scoring objective 
tests. ''Analyzing and Interpreting Test Data" covers item analysis and analysis and interpretation 
scores. "Using Teacher-Made Tests'* discusses integrated tests, pretests and diagnostic tests, test difficulty 
levels, grading, and purposes other than measurement in the use of tests. (JK) 
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The Delaware Multi -Occupational Project. Final Report. 



Performance Research, Inc., Washington, D.C. 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 21Sep64 118p. 
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*REMEDIAL PROGRAMS; ^STUDENT CHARACTERISTICS; UNEMPLOYED; 
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DESCRIPTIONS 

MDTA; PROJECT DELAWARE MULTI -OCCUPATIONAL 



*ADULT 

P'^OGRAM 



Approximately 150 unemployed adults and disadvantaged youth were provided with basic instruction in reading, 
writing, arithmetic, and spelling to increase the literacy level to the minimum required for further training 
in selected occupations. A special 1 -week course was given for the teaching staff before the arrival of the 
first students. Each student was interviewed on arrival and given literacy aptitude tests shortly thereafter. 
Because of limited facilities, the teaching staff was often called upon to improvise methods and means of 
instruction. Surprisingly, classroom discipline was seldom a problem. There were 83 students the first week 
and by the seventh week 183 had enrolled; of these, a total of 28 had dropped out. Intercorrelations of 34 
tests and performance measures for the first 83 students are given. The student l.Q. range was 40 to 119. 

Item analysis for five achievement tests in arithmetic, spelling, writing, and reading are given with the 
sample tests. General observations, summary of instructor's comments, and recommendations for future programs 
are included. (EM) 
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Ten Months After Graduation, and a Limited Sample of 1962 Graduates Two Years After Graduation. 



Michigan State Univ., East Lansing. Coll, of Education 
Michigan State Board for Vocational Education, Lansing 
MF AVAIUBLE IN VT-ERIC SET, 
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Pub Date - May65 72p. 



*V0CATI0NAL FOLLOWUP; *C00PERATIVE PROGRAMS; LONGITUDINAL STUDIES; *GRADUATE SURVEYS; *PR0GRAM EVALUATION; 
EMPLOYMENT PATTERNS; WAGES; OCCUPATIONAL MOBILITY; COOPERATIVE EDUCATION; *V0CATI0NAL EDUCATION 
MICHIGAN 




cooperative plan results in trainees locating and retaining employment after graduation, (2) Cooperative firms 
have profit0d b0caus0 numb0rs of train00S hav0 ramainad with tham as 



education programs do not curtail further education in post-high school educational institutions. 



(MM) 
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♦NATIONAL LEAGUE FOR NURSING PRE -NURSING AND GUIDANCE EXAMINATION 
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though the service, the text Includes a discussion of the principles that apply totheuse of selection 
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establishing standards for admission, evaluating applicants, retesting applicants, and using test results for 
pre- and postadmission guidance purposes. Two final sections discuss the potential of the selection process 
for an inter-institutional preadmission guidance program. (JK) 
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The Denver Public Schools Look at 1965 High School Graduates in Buiissiness and Industry. Highlights from the 
1967 Evaluation Study, 

Denver Public Schools, Colo. Dept, of General Curriculum Services 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 67 33p. 

♦GRADUATE SURVEYS; *HIGH SCHOOL GRADUATES; INDUSTRY; BUSINESS; *PR0GRAM EVALUATION; EMPLOYMENT OPPORTUNITIES; 
EMPLOYER ATTITUDES; STUDENT ATTITUDES; QUESTIONNAIRES; *V0CATI0NAL FOLLOWUP; EMPLOYMENT EXPERIENCE; JOB 
SATISFACTION; OCCUPATIONS; *PARTICIPANT SATISFACTION; VOCATIONAL ADJUSTMENT; OCCUPATIONAL CHOICE 
DENVER 

The purposes of the follow-up study included securing both quantitative and qualitative information about 
graduates and the educational program they completed. Specific purposes included: the obtaining of information 
on the number of 1965 graduates from Denver public high schools who had entered local business and industry; 
opinions from these graduates about the extent and quality of their preparation; and an employers' analysis 
of the total educational preparation of the graduates. Data were collected by means of a questionnaire sent 
to 2,965 graduates of Denver public high schools in 1965 requesting information concerning Job status, 
educational preparation, method of securing employment, extent of satisfaction, and plans for future 
education or training. The findings of this study indicate that more than half of the graduates in this 
study were working at clerical Jobs and 81 percent of the employers indicated that they had entry level Jobs 
available in the clerical field for high school graduates. Of the courses listed by graduates as having the 

f reatest value, 20 percent fall within the category of business education. Nearly one-fourth of the graduates 
n this survey felt that the schools should offer more training for the type of work they were doing and 
nearly half of these indicated preparation in commercial and business areas. (CH) 



Reports on Apprenticeship by the Advisory Committees to the United States Commission on Civil Rights in 
California, Connecticut, District of Columbia, Florida, Maryland, New Jersey, New York, Tennessee, and 
Wisconsin. 

Commission on Civil Rights, Washington, D.C. State Advisory Committee Div, 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Jan64 166p. 

♦APPRENTICESHIPS- *EQUAL OPPORTUNITIES (JOB); LABOR UNIONS; VOCATIONAL EDUCATION; ADVISORY COMMITTEES; 
FEDERAL PROGRAMS; PROGRAM DESCRIPTIONS; STATE PROGRAMS; NEGRO EMPLOYMENT; *RACIAL DISCRIMINATION; SURVEYS 
CALIFORNIA; CONNECTICUT; DISTRICT OF COLUMBIA; FLORIDA; MARYWND; NEW JERSEY; NEW YORK; TENNESSEE; WISCONSIN 

The Commission on Civil Rights established 51 advisory committees to provide information and advice from 
all the states on civil rights issues; this document includes reports on apprenticeship training from 
eight states and the District of Columbia. Some of the areas dealt with in the reports were; (1) 
discrimination in vocational education and apprenticeship training, (2) Negro student unrest, (3) 
established employment and practices, (4) development of equal opportunities, (5) major obstacles to 
Negroes in apprenticeship, and (6) school, federal and state government, management and labor, and 
community action efforts to overcome problems. All of tiie reports also include conclusions, recommendations, 
and summaries. (MM) 
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Follow-Up Study Class of 1965 Oakland Unified School District. Report No, 1. 

Oakland Unified School District, Calif. Dept, of Counseling and Occupational Information 
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♦FOLLOWUP STUDIES; *HIGH SCHOOL GRADUATES; *ADJUSTMENT (TO ENVIRONMENT); GRADUATE SURVEY; *L0NGITUDINAL 
STUDIES 

OAKLAND; CALIFORNIA 

This document is the first report of a continuing follow-up study of 3,207 students who graduated May 1965, 
from the seven high schools included in the school district. Response to the first quest lonnai •'e was 97. i 
percent. Questionnaires were administered in October 1965, May 1966, October 1966, and May 1967, Some of the 
areas of information contained in the 18 tables of this document include; (1) plans of the students during 
their senior year, (2) data regarding the employment and occupations represented, (3) break-down of 
vocational education graduates, and (4) college enrollments, major fields, and withdrawals. Some of the 
results were; (l) 21.3 percent had olanned to go to work, actually 28.3 percent were in this category in 
October 1965, (2) 50.9 percent planned to go to Junior college, 36.5 percent actually enrolled in October 
1965, (3) 24.2 percent planned to go to a 4-year college, 19.6 percent actually enrolled in October 1965, (4) 
analysis indicates many who actually enrolled had not planned to do so, and (5) employment in business 
occupations includes 65 percent of the graduates working as of May, 1966. Subsequent analysis of the data 
will be directed to specific Identification of predictive criteria of post high school by which success can 
be ascertained. A collection of the forms and questionnaires used is included in VT 004 740 in this issue. (MM) 
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The purpose of the study was to develop a guide for the self-evaluation ofstate supervisory programs of 
vocational education in agriculture and to design an instrument to assist in this evaluation. Two national 
Juries of experts In educational supervision assisted in refining a set of statements, developed to serve as 
indicators of successful implementation of guiding principles of state supervision and evaluated their 
Importance to Implementation of the guiding principles. Procedures were developed and state supervisory staff 
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five states evaluated their state supervisory programs. It was concluded that: (1) the instrument and 
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EDRS PRICE MF-$0.25 HC-$0.35 

Agricultural Education Magazine; Feb 1960. 

Pub Date " Feb60 5p. 

♦VOCATIONAL AGRICULTURE; *AGRICULTURAL COLLEGES; *C0LLEGE STUDENTS; *EDUCATIONAL BACKGROUND; STUDENT 
EVALUATION; NATIONAL SUR\/EYS; *ACADEMIC ACHIEVEMENT; ACADEMIC PERFORMANCE 

In the 32 investigations of the college success of former vocational agriculture students reported *2..h?«w«mon4- 

•"Summaries of Studies in Agricultural Education" since 1929, the most common criteria for measuring achievement 

of vocational agriculture graduates were grades in all college work after 4 Y®®''?* grades in all col 1^ 

after specified periods, grades in various groups of courses, and grades in specially ?®’®®t®d 

courses. The 32 studies reported analyses of the records of more than 17,800 students in 20 states. Although 

the criteria for college success varied among the studies, 53.8 percent of the total number 

that the vocational aqriculture group did better than the nonvocational group, 36.6 percent showed that they 

did as well, and only 9.6 percent showed that they did poorer than the nonvocational group. As 

vocational students appeared to do either as well as or better than did nonvocational students in agricultural 

colleges. Vocational agriculture appeared to be equal to other high school programs as preparation for 

college with little basis for discrimination against vocational agriculture. It was concluded t.iat unless 

special circumstances 'exist, a student who wants to enroll in an agricultural college ^ . 

aovised to take vocational agriculture while in high school. The reviewed studies and their sources are listed. 

(WB) 



Evaluation— The Whys and the Ways: Report of the 1964 Regional Workshops of the Council of Member Agencies 
of the Department of Diploma and Associate Degree Programs. 

National League for Nursing, New York, N.Y. Dept, of Diploma and Associate Degree Programs 

MF AVAILABLE IN VT-ERIC SET. , , 

National Leagu© for Nursing, 10 Coluinbus Circle, New York, New York 10019 (51.50). 

Pub Date - 65 64p. 

♦PROGRAM EVALUATION; *HEALTH OCCUPATIONS EDUCATION- *NURSING; TEACHER WORKSHOPS; STAFF ROLE; CONCEPTUAtT' 
SCHEMES- EVALUATION METHODS- EVALUATION CRITERIA; '^VALUATION TECHNIQUES; *EVALUATI0N NEEDS 

^ATI&L LeSe FOR SrS^ REGIONAL WORKSHOPS 6f THE COUNCIL OF MEMBER 'AGENCIES OF THE DEPARTMENT OF DIPLOMA 
AND ASSOCIATE DEGREE PROGRAMS, NOVEMBER, 1964 

A total of 1,131 representatives of 628 member agencies and 21 guests attended the November workshops held in 
New York, Baltimore, Indianapolis, Kansas City, Memphis, and Denver in order to: (1) identify ^!^® 

_n^ awaiiia4-inn nf a «!rhoni eHiicational oroaram. and its services to students, {2) 

an, and (3) stimulate 
methods. One of four 




VT 004 675 

An*^Ana°ysis'^of *Enrol Iments and a Follow-Up Study of Selected Students Who Have Attended the Austin Area 
Vocational School. 



MF AVAILABLE IN VT-ERIC SET. 
Pub Date - 64 305p. 



STUnFNT ENROLLMENT- GRADUATE SURVEYS: *V0CATI0NAL FOLLOWUP; *AREA VOCATIONAL SCHOOLS; QUESTIONNAIRES; 
VOCATIONAL EDuStION^ INDIVIDUAL CHARACTERISTICS; ♦LONGITUDINAL STUDIES; . EDUCATIONAL PLANNING, 

EMPLOYMENT EXPERIENCE; PROGRAM DESCRIPTIONS; SUCCESS FACTORS; *PR0GRAM EVALUATION; PARTICIPANT SATISFACTION; 



MASTERS THESES 

AUSTIN AREA VOCATIONAL SCHOOL; MINNESOTA 



To provide evaluative and student follow-up information for local program planning Pu>'Poses, a population of 
1,887 persons enrolled in 12 day-trade programs conducted during the 8 school years ' 

strati'fied into eight groups according to the number of hours of attendance. A 25 percent random sample was 
selected for questionnaire contact. After nine follow-up efforts, 387 responses, an 82.2 . . 

were received. A study of the school's permanent records was also conducted. P ‘[lyings included; (i) two-thirds 
of the students were enrolled for less than 1,100 hours, (2) 162 out of 303 students (53.1 P®^^®'^^^ 
completed the cosmetology course, (3) 101 out of 120 students (84.2 percent) had ®°TPl®^®*^ 1-^® 
nurse course, (4) completion rates in other courses ranged from 0.0 percent in appliance repair 
to 20.4 percent in electronics, (5) the modal hourly pay rate for respondents working in the 
they were trained was $1.76 to $2.00, (6) the model hourly pay rate for respondents employed AD 
unrelated to their training was $2.76 to $3.00, and (7) 48.7 percent worked at the trade for which they were 
trained for more than 30 days. (EM) 



VT 004 679 

A^Fo?low-Up Study of Graduates and Selected Ear ly-Leavers from St. Paul Technical Vocational School. 



MF AVAILABLE IN VT-ERIC SET. 
Pub Date - 64 148p. 



♦VOCATIONAL FOLLOWUP; GRADUATE SURVEYS; MASTERS THESES; *AREA VOCATIONAL SCHOOLS: 6^DUATES;D^^ 
♦EMPLOYMENT EXPERIENCE; COMPARATIVE ANALYSIS; QUESTIONNAIRES; PARTICIPANT SATISFACTION; JOB SATISFACTION; 



♦VOCATIONAL ADJUSTMENT 

ST, PAUL AREA TECHNICAL VOCATIONAL SCHOOL 
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Ib?alned°trIiS^n^^^at^TSs"*(2'! 'Srn™b^’or«rke^U5%X%g?eslS''irihe°saS"f 

S 1 Fs S 

PaufTechnicafvStiSSal September 1955 and June 1959 and 105 ®a>:’y 

blSiee^Sep^lmbe? 195? In^ June 1959 and completed at least 1 year of training H 

Jlrcent did not have full time employment while in school (2) 59 percent ha^ &rs Inte^ed a 

?Si';«UoSl;al?e°a;l‘"4l4:^rf%guln?tef?or’Sh Thfs ™as,ara thes.s was su^.Uad to 

the University of Minnesota. (EM) 



VT 004 714 ED 022 012 

Weisbrod, Burton A. o • * m Tcn-? 

Conceptual Issues in Evaluating Training Programs. Reprint No. 2507. 



Wisconsin Univ., Madison, Center for Studies in Vocational and Technical Education 

EDRS PRICE MF-$0.25 HC-$0.50 

Monthly Labor Review; v89 nIO October 1966. 

Pub Date - Oct 66 8p 



MANPOij^lER DEVELOPMENT AND TRAINING ACT PROGRAMS; MDTA PROGRAM^ 






a"?'Jth3r3a?ii« a;d“f^;o;j irJotyid; If ihe program affects only the. trainee., or If other 

effects are disregal-ded, a iomparlson of Individuals' income and employment 

Fwaiiiatinn rpiativp to emnlovment level must consid( 



OT thirf parJlef 4ch ai nSnlrllSees. the distributional effects by groups and r^Ions. and the tiise 
dimension of benefits and costs using proper discount rates for various circumstances. C ) 



VT 004 740 

The Graduate Survey. 



Oakland Public Schools, Calif. 
MF AVAILABLE IN VT-ERIC SET. 
Pub Date - 65 85p. 



♦FOLLOWUP STUDIES; WSTIONNAIRES; ^EDUCATIONAL RESEARCH; ^RESEARCH TOOLS; RECORDS (FORMS); GRADUATE SURVE/S; 
HIGH SCHOOL GRADUATES; SCHOOL SURVEYS 



District" (VT 004 414 in this issue) is the first report of the findings. (MM) 



VT 005 457 

Ev3l3atllS4f riia'TviJSflSnallducatlon Programs, A Manual for Administrators, Teachers, and Citizens. 
Curriculum and Instructional Materials No. 3. 



Michigan State Univ., East Lansing, uept. of Secondary Education 
MF available in VT-ERIC SET. 

Pub Date “ Mar68 85p. 



PLANNING 



;S"ir3rrrin4e4s;ofre,.n^%henee^^^ 

oS;?Ll4?3i;ioMUirJh?:^s a revised Edition of 

ED 010 791 or VT 000 026 (ARM Fall 1967). (EM) 



TKrii^ Tests In Schools of Nursing. The NLN Achievement Tests. Third Edition. Pamphlet No. 2 



National League for Nursing, New York, N.Y. 

NaUonaV^League for Nursing,’ 10 Columbus Circle, New York, New York 10019 ($1.25). 
Pub Date - 64 46p. 



INTERPRETATION; CURRICULUM DEVELOPMENT 



Achievement tests for schools of professional and practical nursing •'•e’P schools determin^ 

HtirnirSns 
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booklet. The section on test development discusses the test plan, writing of test questions, content 
validation, experimental cidministration and item analysis, standardization, percentiles, “passing" or 
•'failing," estimated reliability, and validity. The section on test services covers ordering, administration, 
return of test materials, retesting, and scoring and reporting. The section on the utilization of 
test reports discusses estimation of test results by individual schools, identification through test 
results of deviations in curriculum objectives, and the relationship of these findings to curriculum 
development. The section on test limitations Is followed by the final section which emphasizes the 
Importance of the role of test users in improving the achievement tests. (JK) 



VT 005 565 
vambery, Eva 

Evaluation of the Municipal Cooperative Education Program--A Report of the 1962-1963 Trainees. 

Center for Urban Education, New York, N.Y. 

New York City Board of Education, N.Y. 

Ford Foundation, New York, N.Y. 

MF AVAIWBLE IN VT-ERIC SET. 

Pub Date - 300ct67 158p. 

♦GRADUATE SURVEYS; *PR0GRAM EVALUATION; *W0RK EXPERIENCE PROGRAMS; WORK ENVIRONMENT; *STUDENT ATTITUDES; 

PROGRAM DESCRIPTIONS; EMPLOYMENT PROGRAMS; PARTICIPANT SATISFACTION; FOLLOWUP STUDIES; CONTROL GROUPS; 

EXPERIMENTAL GROUPS; QUESTIONNAIRES; INTERVIEWS 

♦MUNICIPAL COOPERATIVE EDUCATION PROGRAM; NEW YORK CITY 

^ 

The Municipal Cooperative Education Program (MCEP) was a work-study program for volunteer students who were 
selected on the basis of Inadequate level of academic achievement and financial need. Entry Jobs were provided 
In the City departments In clerical, park or hospital areas. Students who participated worked every other week 
full time and took special double classes in the general education curriculum for the week they didn't work. 

A sample of MCEP students (30) and a control group (10) of students who did not participate were Interviewed 
In 1966. Some of the findings were: (1) MCEP made a positive contribution to the curriculum of the general 
diploma candidate as an opportunity for steady remunerative work experience and association with adults, (2) 

In the absence of 'ormal vocational training a majority of the cooperative students held unskilled Jobs which 
offered no training opportunity, (3) Immediate benefits from work experience tended to be negated by a lack of 
basic education, Tjadlng students to different avenues of occupations or leartting after high school, and (4) 
Both trainees and control students seemed In great need of counseling while in high school because they did 
not understand the ramifications of their own actions. One of the recommendations was that the character of 
the trainee Job should be reviewed, since Jobs which the student finds degrading, un instructive, and which he 
cannot easily leave may be damaging. (MM) 



VT 005 623 

Holtrop, El too J., And Others 

Follow-Up Study of Students Completing Automotive Mechanics Courses in Michigan. 

Wayne State Univ., Detroit, Mich. Dept, of Industrial Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 0ct67 57p. 

♦GRADUATE SURVEYS; *HIGH SCHOOL GRADUATES; ♦AUTO MECHANICS; *PR0GRAM EVALUATION; SUCCESS FACTORS; JOB 
PLACEMENT; EMPLOYMENT EXPERIENCE; COOPERATIVE EDUCATION; POST SECONDARY EDUCATION; OCCUPATIONAL GUIDANCE; 
♦VOCATIONAL FOLLOWUP; EDUCATIONAL QUALITY; QUESTIONNAIRES; PROGRAM EFFECTIVENESS 
MICHIGAN 

The Automobile Manufacturers Association in conjunction with the Wayne State University Industrial Teacher 
Education Department promulgated this study to learn more about the inter-relationships of high school 
automotive courses and future student employment. Questionnaires were sent to approximately 3,000 graduates 
of two and three period automotive mechanic courses from 38 high schools. A 9 percent return yielded 269 
usable responses. Responses indicated: (1) 90 percent were employed, (2) 52 percent were employed in 
.automotive related occupations, (3) 41 percent were employed in auto related occupations where their training 
was useful, (4) 62 percent credited high school automotive training as helpful preparation for entry into the 
world of work, (5) 42 percent thought the high school program lacked adequate practical and related 
experience, (6) 60 percent obtained their first Job through non-school related avenues, (7) 44 percent 
thought enough time was not devoted to preparing youth for their first Job, and (8) 89 percent continued 
their training beyond high school, but not beyond the 2-year community college level. There appeared to be 
no occupational guidance in many high schools and school agencies do not accept responsibility for helping 
employment -bound students find Initial employment. (HC) 

VT 005 855 

Farm Business Management Report and Individual Farm Business Analysis Guide, 1967. 

Saint Cloud Area Vocational -Technical School, Minn. Dept, of Agriculture 
Minnesota Univ., Minneapolis. Insv. of Agriculture 
Minnesota Dept, of Education, Minneapolis. Vocational Div. 

Department of Agriculture, Washington, D.C. 

MF AVAILABLE IN VT-ERIC s£T . 

Pub Date - 68 30p. 

♦FARM MANAGEMENT; *FARM ACCOUNTS; FARMERS; ♦ADULT FARMER EDUCATION; ♦VOCATIONAL AGRICULTURE; DATA 

ANALYSIS; STATISTICAL DATA; AGRICULTURAL PRODUCTION; INCOME; OPERATING EXPENSES 

MINNESOTA 

Financial data representing 282 farms analyzed by 19 instructors in 17 school districts are included in 
this report. The primary purpose of the program is to assist farm families in their management decisions. 
Descriptive or tabular treatment of statistical data for Minnesota farms is given for the following: 0) 
program growth and present status, (2) range of operator-labor earnings, (3) cash statement of expenses, 
returns. Increases, and earnings, (4) dairy herd analysis, (5) feed costs and returns on dairy cattle, 
beef breeding herds, feeder cattle, sheep, feeder pigs, and market hogs, (6) distribution of work output 
and livestock production, (7) comparison of crops grown, acre yields, and land uses, (8) 5-year average 
yields, (9). operation costs for farm power, buildings, and equipment use, ('0) measures of farm 
organization and management efficiency, (ll) a 4-vear comparison of farm management factors, (12) a 
thermometer chart of management measures, and (13^) a comparison of selected factors of farm management 
results in the high earnings group and the low earnings group. (DM) 



VT 006 620 ED 028 248 

An Exploratory Cost-Benefit Analysis of Vocational Rehabilitation. 
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Vocational Rehabilitation Administration (DHEW), Washington, D.C, Div, of Statistics and Studies 
EDRS PRICE MF-$0.50 HC-$4.05 

Pub Date - 67 79p. 



*COST EFFECTIVENESS* *PR0GRAM COSTS* *COMMUNITY BENEFITS; *V0CATI0NAL REHABILITATION; WORK LIFE EXPECTANCY* 
PRODUCTIVITY, wages; FEDERAL PROGRAMS; STATE PROGRAMS; sfATE FEDERAL SUPPORT; MENTALLY HANDICAPPED; SUCCES§ 
FACTORS; PHYSICALLY HANDICAPPED; ECONOMIC FACTORS 

The results of this exploratory study on cost-benefit analysis of vocational rehabpi tat ion found that* 
because of vocational rehabilitation services, clients whose cases were closed during fiscal year ’966 win 
experience an increase of $35 in their earnings and value of work activity over their working lives for every 
dollar expended on them in rehabilitation services. The full group of clients for whom estimates were derived 
are shown as follows; (1) rehabilitated wage earners, 127,824 (2) rehabilitated homemakers Hr 

workers, 24,127, (3) rehabilitated self-employed farmers, 2,328, and (4) closed cases not rehabilitated, 48,969. 
The main factors considered in deriving an estimate of the increase in lifetime earnings of rehabilitated 
clients attributable to vocational rehabilitation services were (1) the rates of deaths and new or recurrent 
disability among clients causing termination of employment through the years, (2) the number of years of work 
life for remaining clients until retirement, (3) the earnings associated with clients remaining in employment 
through the years, (4) the present value of future earnings, and (5> the change in amount of productivity of 
workers of the future. (CH) 



VT 006 851 MP 000 585 
Cogan, Eugene A. 

The Evaluation of Systems Analytic Training Programs. 



Professional Paper 29-67. 



George Washington Univ., Alexandria, Va. Human Resources Research Office 
Department of the Army, Washington, D.C. 

EDRS PRICE MF-$0 25 HC-$0.90 DA -44-188-AR0-2 

Pub Date - Jun67 16p.; Presentation at U.S. Army Human Factors Research and Development Annual Conference (9th 
Washington, D.C., October 1963). 



*EXPERIMENTAL PROGRAMS* ^<MILITARY TRAINING; *PR0GRAM EVALUATION; PROGRAM COSTS; PROGRAM DEVELOPMENT; PROGRAM 
EFFECTIVENESS; *SYSTEMS ANALYSIS; CONCEPTUAL SCHEMES; SYSTEMS APPROACH 



Methods of evaluating, or validating, •'S'l experimental training program are discussed, and needs for 
l?nprov6fnent in methocJoloqy are notea. An adaptation of the Human Resources Research Office s seven -step 
Daradiqm of the development of the training program is used as a frame of reference. The paper includes 
description of various aspects of evaluating a program, including assessing proficiency, assessing costs and 
feasibility, and developing and evaluating the system Job model. (Author) 



VT 007 040 MP 000 639 
Connelly, Mari lee N. 

A Personnel Cost Data Bank for Use in Studies of Cost and Effectiveness. 

Naval Personnel Research Activity, San Diego, Calif. 

EDRS PRICE MF-$0.25 HC-$2.95 

RM-SRM-68-3 

Pub Date - Aug67 57p. 

*C0ST EFFECTIVENESS* *MAN MACHINE SYSTEMS; ’’'INFORMATION STORAGE; JOB TRAINING; ’’'PERSONNEL; ’’'COSTS; SYSTEMS 
APPROACH; MODELS; MILITARY PERSONNEL 
U.S. NAVY 

The purpose of this study is to develop the structure of a data bank system whichwill facilitate the 
acquisition and computation of personnel costs needed for cost /effectiveness predictions. Tne Navy's need for 
adequate personnel cost information, especially during the development of new systems, was investigated. 

Data bank systems and cost models were examined. None, however, could provide predictive system oriented 
personnel costs upon which to base function allocation decisions. The concept of using a computerized system 
for cost acquisition and computation was evaluated and found feasible. Consequently, the structure, contents, 
and formulas to be used in such a data bank system were derived and are formally proposed within this report. 
The tasks required to develop the system are delineated. On the ba=is of this research, it was recommended 
that the proposed personnel cost data bank system be fully developed as soon as possible. Solutions to the 
problems of establishing, maintaining, and using the system for system development cycle support should be 
sought during the time the cost data system is being developed. (AUTHOR) 



VT 007 042 MP 000 641 

Willis, Joe E. ,-,.,.... 1 ,. c 

Feasibility of the Development and Utilization of Personnel Performance Effectiveness Measures for 

Man/Machine Functions Allocation Decisions. 

Naval Personnel Research Activity, San Diego, Calif. 

EDRS PRICE MF-$0.25 HC-$1.55 

RM-SRM-68-7 

Pub Date - 0ct67 29p. 

*C0ST EFFECTIVENESS* *FEASIBILITY STUDIES; *PERS0NNEL EVALUATION; ’WN MACHINE SYSTEMS; METHODOLOGY; MODELS; 
PREDICTION 

*PERS0NNEL PERFORMANCE EFFECTIVENESS; PPE 

This report summarizes research undertaken to examine the feasibility of developing methodology for providing 
quantitative indexes of personnel performance effectiveness for use in man/machine function allocation 
decisions. Summaries cover "Data Store," "Technique for Human Error Rate Prediction, Technique for 
Establishing Personnel Performance Standards," and computer simulation. It was recommended that a Navy 
development program be implemented and that a "bootstrap" operation to develop a data bank on personnel 
performance be started. A bibliography of 33 items dates from 1960-1967. (EM) 



VT 007 053 MP 000 652 

Evaluation Manual and Guide. Final Report. 

Auerbach Corp., Philadelphia, Pa. 

Bureau of Employment Security (DOL), Washington, D.C. 

EDRS PRICE MF-$0.75 HC-$6.75 L-67-64 

'1483-TR-1 

Pub Date - 8Mar68 133p. 
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EVALUATION TECHNIQUES* *HUMAN RESOURCES; *PROGRAM EVALUATION; *MANUALS; PILOT 

♦MEASUREMENT INSTRUMENTS; MANPOWER DEVELOPMENT; PROGRAM EFFECTIVENESS; CONCEPTUAL SCHEMES; *SYSTEMS APP 

PAPA -r TCfT/^n • AMAIVCTC. ffMDI nV A O T 1 T TV 



APPROACH; 



STATISTICAL ANALYS IS ; EMPLOYABILITY 
HUMAN RESOURCES DEVELOPMENT PROGRAM; HRD PROGRAM 



This report describes the development of an instrument for evaluation the Human Resources .. 

Proaram of the Bureau of Employment Security. The principal materials which were developed are included in the 
aSSISxes Section I. an in^oduction, briefly describes the background of the study. Section II expla ns the 
deSelopmlnt of the methodology and discusses in depth how the study team arrived at the ;®®f"*g“®f to 

the evaluation instrument. Section III explains the uses of the instrument for evaluation including the 
interpretation of results. Section IV discusses the extension of the evaluation instrument for the purpose^ 
of ^program Improvement and prediction. Section V discusses the use of the instrument ® 
employment service operation, including its application for a planning, 

Ao^ndlx A presents the tables used for confidence interval estimation. Appendix B which Is bound separately 
anS^avallabie as VT 007 054 in this issue is the evaluation guide, and Appendix C presents a sample evaluation. 



VT 007 054 MP 000 653 

Evaluation Guide. Final Report. Appendix B. 



Auerbach Corp., Philadelphia, Pa. 

Bureau of Employment Security (DOL), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$2.20 

1483-TR-1 

Pub Date - 8Mar68 42p. 



♦MEASUREMENT INSTRUMENTS; *HUMAN RESOURCES; *PR0GRAM EVALUATION; QUESTIONNAIRES; 

S^RACTERISTICS* MANPOWER DEVELOPMENT; PROGRAM EFFECTIVENESS; CONCEPTUAL SCHEMES; *SYSTEMS APPROACH; 

STATISTICAL ANaCySIS ^ 

HUMAN RESOURCES DEVELOPMENT PROGRAM; HRD PROGRAM 



This guide develops both the philosophy and materials needed for the key element of the evaluation 
orocedure”“the determination of change In employability of applicants. The guide Is sel'i explanatory, an 
Insure that it can stand alone, a general review of the purpose and philosophy of Human Resources Deyelopm^t 
evaluation Is included. The evaluation manual (VT 007 053 in this issue) contains additional Information al^ut 
how the material developed can be Interpreted and examined In connection with regular Human Resources Development 
reportable statistics. (CH) 



V t 099 MP 000 696 

SympoS2*^on*Re11abIlitY of Human Performance In Work. Conducted as Part of the Annual Convention of the 
American Psychological Assocation (New York, Sept. 5, 1966). 



Aerospace Medical Research Labs., Wright -Patterson AFB, 0hi,o 
EDRS PRICE |!1F -$0.25 HC-$2.65 

aearlSghouse for Federal Scientific and Technical Education, U.S. Department of Commerce, 5285 Port Royal 

Pub'^6ate*^™*^^ May67 51p. Conducted as part of the Annual Convention of the American Psychological Assocation (New York, 
Sept, 5, 1966). 



EMPLOYEES; *CLASSIF ICATION; BEHAVIOR; SYSTEMS CONCEPTS; 

PERFORMANCE; RELIABILITY; *PERF0RMANCE FACTORS; *FAILURE FACTORS; *MATHEMATICAL MOhELS; SPEECHES; 
MOTIVATION 



This report Is a compilation of papers presented during the 1966 Annual Convention . . 

Psychological Association. "Classification of Human Error" by James W. Altman concerns the 
and combination of human error data In psychologically meaningful ways and ®}'f'Jj!!?®®.®’^®r[)®?iY® ®1?^^ 
which facilitate Integration of error data for reliability estimates. "Some Limitations in the Simple 

Multiplicative Model in Behavioral Quantification" by Alan D. Swain discusses some practical limitations 
of such a model with a molecular definition of behavioral elements to estimate task reliability in 
man-machine systems and describes advantages of estimating conditional P''°‘^hillties of irol^^ 
behavior when employing the probability tree technique In reliability analysis. "Applications of 
Reliability to the Production Process" by David Meister addresses the Importance of production worker 
to system reliability, together with characteristics which differentiate error from operating error, and 



to system reiiaDiiity, togetner wnin coarcaticeir nann'ua „ w, . . ^ 
analyzes factors that predispose to worker error In the context of the production process as a 
man -machine system. (EM) 



VT 007 101 MP 000 698 

The Effect^of*E1ectronic Aptitude on Performance of Procedural! zed Troubleshooting Tasks. 



Aerospace Medical Research Labs., Wright -Patterson AFB, Ohio 
Applied Science Associates, Inc., Valencia, Pa. 

EDRS PRICE MF-$0.25 HC-$2.80 AF 33 (61 5) -3966 

AMRL-TR-67-154 



Cl'earlnghouse*^for Federal Scientific and Technical Education, U.S. Department of Commerce, 5285 Port Royal 
Road, Springfield, Virginia 22151. 

Pyb Date - Nov67 54p, 



GRADE 11; ELECTRONICS; *V0CATI0NAL APTITUDE; SIMULATORS; *EXPERIMENTAL GROUPS; HIGH SCHOOL STUDENTS; 
*EOUIPMENT MAINTENANCE; ★ELECTRONIC EQUIPMENT; COMPARATIVE ANALYSIS; TASK PERFORMANCc. 



Twenty high school Junior boys were used In a study of the effect of aptitude on performance of procedural 
■problLns on troubleshooting and repair tasks using a real P*®®® ®j,®®^!'°'^^® 

scores on the Airmen Qualifying Examination the subjects were divided Into '^®dlum and high aptitude gm^ 

After 12 hours of Instruction the subjects solved a series of 20 co'^P]®^® system^troubleshootin^ reaijired 

problems Involving from one to 12 checks. Major findings were that aptitude had no ^J®®^ thlTI 1 ° 

for between or within-stage Isolation or on errors made In the repair of ^®f®®^^Y®.'J’°^“^®®^ 
statistically signlf Icant^dlfference attributable to aptitude In the correct Isolation of defective modules 
within the system and defective components within the modules. (EM) f » 



./ 



VT 007 106 MP 000 703 j 

Describing*^! rwan*'* Performance In the Administrative Career Ladder by Identifying Patterns of Trait Ratings. 
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Personnel Research Lab., Aerospace Medical Div., AFSC, Lackland AFB, Tex. 

EDRS PRICE MF-$0.25 HC-$2.90 
PRL-TR-66-13 

Pub Date - Nov66 56p. 

PERFORMANCE CRITERIA; *PERFORMANCE; *ENLISTED MEN; *PERSONNEL EVALUATION; ^INDIVIDUAL CHARACTERISTICS; 
^PREDICTIVE MEASUREMENT 
U.S. AIR FORCE 



Trait ratiri^: of 1,083 airmen. 
In airman formance report 
administere«-, and the latest 
of two supervisors. These data 
Sixty-five traits were involved 



rated 




for the variance 
were 
ratings 
modes . 

■■ — -r--- ^ 

oerformance was predictable from trait rating which we’rrmade' immediate and the joint prediction by traits 
accounted for about 70 percent of the performance rating variance. Data broken down by skill level revealed 
more soecific oatterns which were different for the four skill levels and which were consistent with ^ 
Information available regarding the probable demands of the Jobs in those skill levels. Prediction of airmen 
performance reports was highly^ related to grade but was far above chance for when grace 

(Amoved. The appendix gives the rating forms, successive regression problems, and six references. 



(EM) 



VT 007 110 MP 000 707 

KrsSSnel^RlIearch and Systems Advancement; Proceedings of the Anniversary Symposium (25th, San Antonio, 
Texas, November 1 "3, 1966). 



Personnel Research Lab., Aerospace Medical Div., AFSC, Lackland AFB, Tex. 
EDRS PRICE MF-$0.75 HC-$9.15 

PRL-TR-67-13 



Clearinghouse for Federal Scientific and Technical Education, U.S. Department of Commerce, 5285 Port Royal 
Road, Springfield, Virginia 22151. 

Pub Date - Dec67 181p. 



MANAGEMENT- INDUSTRIAL PERSONNEL; MILITARY PERSONNEL; *PERS0NNEL; RESEARCH METHODOLOGY; *RESEARCH; PERSONNEL 
DATA- RESEARCH UTILIZATION- PERSONNEL EVALUATION; LITERATURE REVIEWS; RESEARCH 

REPORTS- *MANP0WER UTILIZATION; *MANP0WER DEVELOPMENT; JOB TRAINING; VOCATIONAL EDUCATION; SYSTEMS 
APPROACH; INFORMATION SYSTEMS 



Hpvplooments in the field of personnel research are presented in 20 papers by persons who have been 
conStedSith^he Personnel Laboratory. Some of the papers are: (1) "Recent Personnel ^Research in 

the AcademTc World" by John T. Cowles, (2) "Recent Advances in Personnel Psychology ^ in^^Industry by Harold 

A^. Edgerton, (3) "RecLt Personnel Research in the Bureau A^'j^^D^Sckef (5^ 

(4) "United States Army Personnel Research in Job Systems Settings" by J.E. Uhlaner and A.J. Drucke^ 

®”Rpcent Personnel Research in the United States Air Force; A Review" by James H. Ritter, (6) ^ . 

Time-Sharina" by Bert F. Green, Jr. and L. Rowell Huesmann, (7) "Problems in Personnel Research by Lloyd 
G^^^Humphreys (8) "Personnel Research for the Great Society" by John T . Dailey, (9) The Selection of Peace 
Corps VolmtJers" by Abraham Carp, (to) -The Rota of 

(Tiiii "ThP Evolution of Method in Personnel Research" by John C, Flanagan, uz; 

ArHi Jo^cal PeSe?tivP b^ Leland D. Brokaw, (13) "Opportunities for (Research in the Military Services" by 
Ernest^J. McCormick, (14) "RLearch into Action" by Robert E. Murphy, (15) "The Concept of a Personnel 
System" by Launor F. Carter, (16) "Improving Efficiency in the Use of Manpower Resources by Jack . 

Carlson. (EM) 



A^Pi?ot^ oJect^to°Deve‘lop a Program of Occupational Training for School Alienated Youth. Appendix to Second 
Interim Report. 



Center for Vocational Arts, Norwalk, Conn. 

New York Univ., N.Y. Office of Field Research and School Services 
Office of Education (DHEW), Washington, D.C. ^ 

Connecticut State Dept, of Education, Hartford. Div. of Vocational Education 
EDRS PRICE MF-$0.50 HC-$3.85 BR-5-0005°^^ 
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niRAnVANTAGED YOUTH- DROPOUTS- POTENTIAL DROPOUTS; ‘^VOCATIONAL EDUCATION; PROGRAM DESCRIPTIONS; HIGH SCH^ 
WORK EXPERIENCE- STUDENT CHARACTERISTICS- COUNSELING; *PR0GRAM EVALUATION; TESTING P^DGRAMS; CASE STUDIES 
SuCAHoS). PROT KcfS,^ *cAaNGING ATTITUDES; PERCEPTION; STATISTICAL DATA; STUDENT 

ATTITUDES- ^VaIORK S^ OCCUPATIONAL CLUSTERS; EDUCATIONAL PROGRAMS 

*CENTER FOR VOCATIONAL ARTS; CONNECTICUT; NORWALK 



fcom?arativfs?^dy ff ?Se Percept of tSI School by the Students, (2) How Students at the Center for 
them. (MM) 
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An^Evaluation*^of the Aircraft Training Programs Conducted Between September 1966 and June 1967 in the State of 
Utah. 



Utah Research Coordinating Unit for Vocational and Technical Education, Salt Lake City 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 58 34p. 
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The purpose of this study is to ascertain the effectiveness of W-7 training programs which were designed to 
prepare aviation sheetmetal repairmen, mechanics, and instrument repairmen for employment at Hill Air Fo>'ce 
Base. Data were collected from 354 graduates of three programs and 95 supervisors. Findings included: (i) 
Additional training had been undertaken by one-third of the respondents, (2) A majority indicated plans for 
further training, (3) 86 percent indicated that W-7 training was sufficient for civil service advancement, 
(4) 70 percent considered the training "good" or "excellent," (5) Program changes were considered necessary, 
and (6) Supervisors considered W-7 graduates more competent in technical areas than employees without it and 
about equal to employees without it on work attitudes. Some recommendations were: (1) Tasks analysis should 
precede future training programs, (2) Utilization of skilled workers and supervisors from industry would 
improve some informational topics, (3) Changes should be made in supervised study, and (4) Improved 
coordination of classroom and on-the-job training is needed. (EM) 
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Mangum, Garth L. 

Reorienting Vocational Education. Policy Papers in Human Resources and Industrial Relations No. 7. 

Michigan Univ., Ann Arbor. Inst, of Labor and Industrial Relations 
National Manpower Policy Task Force, Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.25 

Publications Office, Institute of Labor and Industrial Relations, Museums Annex, Ann Arbor, Michigan 48104 
($1.25). 

Pub Date - May68 63p. 

*V0CATI0NAL EDUCATION; EDUCATIONAL INNOVATION; EDUCATIONAL PHILOSOPHY; *EDUCATI0NAL CHANGE; EDUCATIONAL STATUS 
COMPARISON; *PR0GRAM EVALUATION; FEDERAL LAWS; EDUCATIONAL TRENDS; *PR0GRAM EFFECTIVENESS; EDUCATIONAL 
BENEFITS; EDUCATIONAL SUPPLY 
VOCATIONAL EDUCATION ACT OF 1963 

The Vocational Education Act of 1963 represented the first reconsideration of vocational education since 
1917, and was the immediate product of a panel of consultants who found that vocational education was 
insensitive to changes in the labor market and to the needs of the various segments of the population. This 
report, an evaluation of that act, is part of a larger project to evaluate federal manpower policies and 
programs, and much of the data and evaluation is similar to that found in the congressional report 
(VT 007 877 in this issue). The report covers: (1) Origin and Achievements of the 1963 Act, (2) The Status 
of Vocational Education, (3) Innovations in Vocational Education, and (4) Reorienting Vocational Education. 
This last section includes the five operational principles drawn up by the Advisory Council on Vocational 
Education, and their recommendations for a system of employment based on these principles. (FP) 
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Tinch, Curtis R. 

The Development of an Instrument to Measure Student Attitude Toward Individualized Shop and Laboratory 
Instruction. Vocational -Industrial Education Research Report. Research Series No. 2. 

Pennsylvania State Univ., University Park. Dept, of Vocational Education 
Pennsylvania State Dept, of Public Instruction, Harrisburg 
EDrS price MF-$0.25 HC-$1.15 

Pub Date - Jan 69 21p. 

*ATTITUDE TESTS; *INDUSTRIAL EDUCATION; *TEACHING METHODS; SCHOOL SHOPS; *STUDENT ATTITUDES; TEST VALIDITY; 
TEST RELIABILITY; INDIVIDUALIZED CURRICULUM; SECONDARY SCHOOL STUDENTS 
*SH0P AND LABORATORY ATTITUDE INVENTORY 

The primary objective of this study was to develop an instrument to measure student attitudes toward 
individualized and laboratory instruction during a specific period of instruction such as an hour, day, week, 
or month. Positive and negative statements relating to these attitudes were developed and screened by five 
professors. The resulting 50 statements were randomly ordered and Likert scale was used to collect student 
responses. Pilot test results involving 60 students were item analyzed and three items were deleted. A 
reliability coefficient of .918 and a mean intra-item correlation of .18 were obtained. Other statistical 
tests were conducted using other students. The "Shop and Laboratory Attitude Inventory" is included. (EM) 



VT 007 855 

l\lichols, David Carter 

A Comparative Study of the Performance of Foothill College School of Nursing Graduates Versus Diploma and 
Baccalaureate Graduates Working at El Camino Hospital. 

DOCUMENT NOT AVAILABLE FROM EDRS. 

University Microfilms, Inc., 300 North Zeeb Road, Ann Arbor, Michigan 48106. 

Pub Date - 66 53p. 

*HEALTH OCCUPATIONS EDUCATION; PROFESSIONAL EDUCATION; *|\!URSING; *C0MMUNITY COLLEGES; HOSPITAL PERSONNEL; 
EDUCATIONAL RESEARCH; *PERF0RMANCE ; INDIVIDUAL CHARACTERISTICS; COMPARATIVE ANALYSIS; *GRADUATE SURVEYS 

The performance of 23 graduates of the 2-year nursing program of Foothill College (study group) was compared 
with that of 22 nurses from 3-, 4-, and 5-year programs (control group). Nurses in both groups had been 
initially employed by El Camino Hospital between September 1, 1963 and Feb'-uary 2, 1966 and an effort was 
exer'ted to equate previous experience as a registered nurse in the selection of control group members. All 
members of the study group were from the county in which the hospital was located; one-fourth of the control 
group was from out of state. The study group was older and more members we^e married. Factors utilized as 
indicators of performance were employment placement within the hospital organization by the_nursing service 
administrations retention rates, turnover rates, employee accident rates, absentee rates, sickness 
absenteeism rates, medication errors, employee evaluation, and advancement. Significant differences were 
evidenced in retention and advancement rates, both of which were higher for the control group. There were no 
other significant differences. (JK) 
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Graduate Pollow-Up, 1967. 

Connecticut Vocational Education Research Coordinating Unit, Hartford 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 68 55p. 

*GRADUATE SURVEYS; *V0CATI0NAL EDUCATION; HIGH SCHOOL GRADUATES; COLLEGE GRADUATES; STATE SURVEYS; *F0LL0WUP 
STUDIES; TECHNICAL EDUCATION 
CONNECTICUT; 1957 
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Data were collected from 118 schools and colleges concerning 8,512 students who had been graduated from 
full-time preparatory courses in one of the seven vocational education program fields. Of these, 7,349 were 
high school graduates and 1,163 were post -secondary school graduates. Major findings included: (1) 25.9 percent 
continued full-time education, (2) 6.1 percent entered military service (3) 83.1 percent were employed in 
the occupation for which they were trained or one which was related, (4) 2.0 percer.t were unemployed, (5; 

4,0 percent were unaccounted for, and (6) the mean hourly wage was $1.89. Frequency data are reported in nine 
tables by sex, program field, school, and subject area, (EM) 



Agricultural Education Survey of Korea. Follow-Up Study of Vocational Agriculture High School and College 
Graduates of an Examination of Schools to Determine the Extent of Their Long-Term Contribution to 
Agricultural Production. 



Central Education Research Inst., Seoul (Korea) 

DOCUMENT NOT AVAILABLE FROM EDRS. 

Central Education Research Institute, 8 Eichang-Dong, Seoul, Korea ($7.50). 
Pub Date - 64 189p. 



*AGRICULTURAL EDUCATION: *V0CATI0NAL HIGH SCHOOLS; *aGRICULTURAL COLLEGES; NATIONAL SURVEYS; *PR0GRAM 
EVALUATION; PROGRAM PLANNING; ^GRADUATE SURVEYS; JOB SATISFACTION; JOB SKILLS; PROGRAM DESCRIPTIONS; TEACHp 
ATTITUDES. COMMUNITY ATTITUDES; ADMINISTRATOR ATTITUDES; MANPOWER NEEDS; MANPOWER UTILIZATION; OCCUPATIONAL 
INFORMATION; VOCATIONAL FOLLOWUP; STATISTICAL DATA; RELEVANCE (EDUCATION); FOREIGN COUNTRIES 
KOREA 



In a follow-up study designed to aovelop recommendations for the improvement of agricultural education and 
agricultural policies in Korea, responses were obtained from 408 of 1,002 community organizations, 195 of 592 
teachers and professors, and 3,260 of 13,700 graduates of 13 agricultural colleges and 113 agricultural high 
schools. Some major recommendations were: O) that the objectives of agricultural education be reaffirmed, (2) 
that more agricultural high school graduates engage in the technical agricultural occupations, (3) that 
assistance be provided to' help agricultural college graduates find emnloyment, (4) that funds generated from 
the sale of fanri produce in agricultural high schools be used to cover working scholarships and the cost of 
practical farm training, (5) that demonstration farmers be appointed from among agricultural education 
graduates, (6) that vocational guidance be included in the educational program, (p that the trost capable 
agricultural school graduates be utilized in teaching and as resource personnel. (8) that administrators of 
agr icij 1 1 u ral high schools be appointed from among agricultural teachers, and (9) that educational 
administrative authorities set up standards for school facilities and equipment. (DM) 
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Garner, Kate B.; Sperry, Irwin V. 

Information and Services Obtained and Desired by Parents of Elementary School Children. 
183. 



Technical Bulletin No. 



North Carolina Agricultural Experiment Station, Raleigh 
North Carolina Univ., Greensboro. School of Home Economics 
EDRS PRICE MF-$0.50 HC-$4.35 

Pub Date - Jan68 85p. 

♦CHILD CARE. *PARENT EDUCATION; *ELEMENTARY SCHOOL STUDENTS; PARENT REACTION; RURAL FAMILY; PARENT ATTITUDE; 
INFORMATION'sOURCES. information UTILIZATION; *C0MMUNITY RESOURCES; FAMILY CHARACTERISTICS; *C0MMUNITY 
SERVICES; PARENT SCHOOL RELATIONSHIP 

The total variety of ways in which parents learn to care for their children during different stages of their 
development is impossible to ascertain. Numerous programs are available to aid parents in understanding 
children, and evaluation of these programs is difficult. To determine the reception and effectiveness of such 
resources, 496 mothers of randomly selected rural elementary school pupils were asked to recall from memory 
the services of information which they had utilized and the sources from which they were obtained. Findings 
are presented as Descriptive Results and Inferential Results, subdivided by: (1) Sources of Information, (2) 
Types of Information and Services Received, (3) Desired Services and Information, (4) Related Subjects. The 
appendix contains titles of selected publications and the number of mothers familiar with them, or similar 
publications and the relationships between variables and items which were statistically significant. (FP) 
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Educational Horizons for Nursing in Massachusetts. 
Massachusetts With Recommendations for the Future. 



A Report on Nursing Education in the Commonwealth of 
Vol. 3. 



Massachusetts Higher Education Facilities Commission, Boston 

Massachusetts State Board of Higher Education, Boston 

Office of Education (DHEW), Washington, D.C. Div. of Coll. Facilities 

EDRS PRICE MF-$0.50 HC-$5.85 

Pub Date - 68 115p. 



OUESTIONNAIRES; *NURSING; HEALTH PERSONNEL; ^HEALTH OCCUPATIONS EDUCATION; *PRACTICAL NURSING; *STATE !-''RVEYS; 
TEACHER NURSES; COMMUNITY COLLEGES; STATE COLLEGES; *PR0GRAM EVALUATION; POST SECONDARY EDUCATION; STUDENT 
ENROLLMENT 
MASSACHUSETTS 



Recognizing the shortage of prepared nursing personnel in both service and educational institutions, the 
Advisory Committee on Nursing Education made a questionnaire survey of all state approved schools of nursing 
In Massachusetts to aid in planning for nursing education within the state's public educational institutions. 
Returns from all six baccalaureate programs, from seven of the eight degree programs, from 37 of the 43 
diploma programs, and from 28 of the 38 practical nursing programs are analyzed and the following 
reccHTimendat ions are made toi (1) develop a system of nursing education, (2) expand the graduate preparation 
in nursing, (3) add more baccalaureate programs, (4) assist "R.N. Students" in baccalaureate programs, _ (5) 
increase nursing faculties, (6) delay new programs at less than baccalaureate level, (7) improve recruitment, 
applications, and admission procedures, (8) use a community plan for nursing education, and (9) develop new 
policies and procedures between the community and state colleges. Questionnaires used and the number and 
locations of approved schools of nursing in the state a^'e included. (MM) 
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College Transfer, Associate Degree, Vocational Diploma and Apprenticeship Enrollments Wisconsin Vocat lonal , 
Technical, and Adult Education Schools, Fall 1967. 
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Wisconsin Coordinating Council for Higher Education, Madison 
Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$5.15 

CCHE-9 

Pub Date - Jan69 lOlp. 



♦POST SECONDARY EDUCATION- *V0CATI0NAL EDUCATION; TECHNICAL EDUCATION; PROGRAM DESCRIPTIONS; *SCH00L SURVEYS; 
AdSlI eKiON; APPRENHCEsSi^^^ DAfA; AREA VOCATIONAL SCHOOLS; TECHNICAL INSTITUTES; STUDENT 

CHARACTERISTICS; *STUDENT ENROLLMENT; TRANSFER PROGRAMS; ASSOCIATE DEGREES; STATE SURVEYS 
WISCONSIN 




in an associate degree and vocational diploma program than in college H;c+an/<a 

the vocational, technical, and adult education schools traveled beyond a reasonable commuting distance to 
attend, and (8) Out -of -school enrollments were small in number. Included m the document are both na^rati 
descriptions and tables classifying data by institutions and type of program. (DM) 
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A Study of the Functions and Job Entry Skills of the 1968 Dental Assistant Graduates at Kenosha Technical 
Institute. 



Kenosha Technical Inst., Wis. 
MF AVAILABLE IN VT-ERIC SET. 
Pub Date - 8Aug68 13p. 



♦HEALTH 0''CUPATI0NS EDUCATION; *DENTAL ASSISTANTS; *V0CATI0NAL FOLLOWUP; DENTAL TECHNICIANS; CURf^ICULUM 
DEVELOPMENT- INSTRU^^^^ ♦VOCATIONAL ADJUSTMENT; ♦EMPLOYER ATTITUDES; EMPLOYMENT EXPERIENCE; 

GRADUATE SURVEYS; QUESTIONNAIRES; ENTRY WORKERS 
♦KENOSHA TECHNICAL INSTITUTE 



The 1-year dental assistant program is intended to prepare graduates to function as a dental assistant, 
laboratory technician, or secretary. Questionnaires were sent to each of H graduates of the fi''st program 
after an employment period of approximately 6 months to determine; (1) in what capacities graduates were 
employed. (2) how employers rated the performance of the graduates, (3) where employers felt more or less 
Gunphasis should b© placed in the curriculum, and (4) what skills and knowledge the employers thought should be 
addedr One graduate had chosen not to work. Two others chose to work in other areas where they were able to 
obtain higher sa1aries--one in a newspaper office and one as a nurse aide in a state institution. Employers 
of seven of the eight other graduates returned the questionnaire. Two were employed as dental assistants, 
one in a combined capacity as a dental assistant and secretary, and four in combined capacities as dental 
assistants, secretaries, and laboratory technicians. A majority of the ratings indicated a high degree of 
satisfaction with the overall performance of the graduates. Replies relating to the preparation of individual 
trays and casting of inlay patterns suggested re-evaluation of the teaching of these techniques. The most 
frequent area suggested for increased curriculum emphasis was that of mixing rubber base and porcelain 
materials. (JK) 
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Kaufman, Jacob J. . , 

Cost-Effectiveness Analysis as a Method for the Evaluation of Vocational 



and Technical Education, 



Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.2S HC-$1.00 , , „ . „ .• , a • m ,, 

Pub Date - 100ec68 18p.; Paper presented at the annual meetings of the American Vocational Association (Dallas, 

Dec. 10, 1968). 



♦COST EFFECTIVENESS- *PR0GRAM EVALUATION; ♦VOCATIONAL EDUCATION; ♦EDUCATIONAL RESEARCH; *EVALUATI0N METHODS; 
TECHNICAL EDUCATION) OBJECTIVES; RESEARCH PROJECTS; RESOURCE ALLOCATIONS; PROGRAM BUDGETING; EVALUATION NEEDS; 
EVALUATION CRITERIA 

♦AMERICAN VOCATIONAL ASSOCIATION CONVENTION, DALLAS, TEXAS, DECEMBER 9-13, ’968 



Texas, 



It is the purpose of this paper to discuss cost-benefit analysis in terms of- (I) its logic and meaning, (2) 
some of the misconceptions which prevail concerning this method of evaluation, (3) some of the problems and 
limitations of this method, and (4) the conclusions of a study which attempted to determine whether or not 
there is pay-off from an investment in vocational and technical education. Cost-effectiveness analysis is an 
attempt to establish the equivalent of a system of market principles for various types of government 
activities. One should not talk about education in terms of cost or needs alone. No cost can be Justified 
without a reference to pay-off, and the satisfaction of any need cannot be Justified without reference to cost . 
Cost-benefit analysis forces administrators to think through their objectives, concentrate on cost, and think 
in terms of alternatives. Some misconceptions are; (1) It seeks to conduct education on a least-cost basis, 

(2) Benefits are measured only in dollar terms, (3) Some things are not quantifiable, (4) The technique has 
not been fully developed, and (5) It tends to ignore political considerations. A Pennsylvania study was 
reported which revealed certain values of vocational -technical programs over other high school curriculums. (DM) 
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Basic* Planning Guide'^for Vocational and Technical Education Facilities. Special Publication No. 11. 

Office of Education (DHEW) Washington, D.C. 

MF AVAILABLE IN VT-ERIC SET. 

Se?iStendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS 5.280:80040, $.20). 
Pub Date - 65 39p. 
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iVEDUCATIONAL SPECIFICATIONS; 



outlay, (8) ways of economizing, and (9) facility planning terminology. (EM) 



Vocations , Technical and Adult Education Facilities. Wisconsin Development Series. 

Wisconsin Statc> Dept, of Resource Development Madison Madison 

Wisconsin State Board of Vocational, Technical and Adult Education, Madison 

MF AVAILABLE IN VT-ERIC SET, 

Pub Date - 67 IlOp, 
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and the extent of needed physical improvement. (HC) 
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Office of Education (DREW), Washington, D.C. nFG-4-6-062?38-l57i 
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COSTS; COURSE CONTENT; CONTROL GROUPS; EXPERIMENTAL GROUPS 
This IxperiTenta, pilot P-^c, was conducted « 

an engineering technology ?PP],^®5 ® IlSr city course in permanent facilities at the 
proficiency. comparable to studen^ who take the applied independent variable and an 

pperatlonal period final achieverrent scores f V! lauerforbetterpriflciency In applied 

JSai%o"e(ni;l'’™5ile llbS^XrJainiJf. tSe appendixes preset pictures of the eobile facility, 

2 coul^22 outlies for the applied electricity course, and a sample pre-test, post test. (HC) 
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The purpose of this report is to wmS2ter''l2e ''Dlti°Se2e°?o'l l2ct2d'by !Sn2d^ 

In processing lightweight materials, to f - midwest sample From another 28 in the 
questionnaire from 91 firms in a national sample and 31 ||’[Tms ,.jQppgj^g of this total, 83 used computers, 

midwest sample data were collected by phone in addition ^® Aomout^ (2) 70 percent of the 

Findings included; (1) There was no ‘r®''''® ®i«2frn2??^d2L 222c^^ onl^ 40 percent under $7 

companies reporting over $7 million in g-j comouter use after initial installation, (4) 
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In addition to the major purpose of developing the necessary information for writing educational specification 
f 'jr housing medical assistant programs, the guide is designed tos (1) assist planners in the formation of 
v/eative housing solutions for desired programs, (2) prevent important considerations from being overlooked 
;n the planning process, and (3) encourage logical and systematic planning. The guide includes four sections. 

7art I is a discussion of the major purpose, underlying assumptions, recent instructional trends, and guiding 
principles. Part II gives important information on medical assistant objectives and the kinds of programs 
which will be organized to implement them. Part III describes in detail the actual spaces desired to house the 
program. Part IV is an annotated bibliography of reference sources which offer a more detailed treatment of 
the various phases of facility planning. "A Guide to Systematic Planning for Vocational and Technical Schools" 

(VT 007 825 in ARM Fall 1969) is a related document. (JK) 
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The major purpose of this facility planning guide is to develop the necessary information for the 
writing of educational specifications to house medical secretary programs by (1) assisting planners in the 
formation of creative housing solutions for desired programs, (2) preventing important considerations from 
being overlooked in the planning process, and (3) encouraging logical and systematic planning. The guide 
includes four sections. Part I (Introduction) is a discussion of the major purpose, the underlying 
assumptions, recent instructional trends, and the guiding principles. Part II (The Instructional Program) 
gives the important information on medical secretary training objectives and the kinds of programs which will 
be organized to implement them. Part III (Distinctive Types of Instructional Areas to be Provided) describes 
in detail the actual spaces desired to house the program. Part IV is an annotated bibliography of reference 
sources which offer a more detailed treatment of the various phases of facility planning. "A Guide to 
Systematic Planning for Vocational and Technical Schools" (VT 007 825 in ARM Fall 1969) is a related docustent. 

(CH) 
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The twelfth in a series also including guides for facilities for m':dical X-ray technologist, medical 
assistant, and medical secretary programs, the document is intended for use in the preparation of educational 
specifications for facilities for dental laboratory technician programs. Designed for use by those responsible 
for planning facilities, the guide can also be used for instructional purposes in universities, colleges, 
seminars, and institutes. Pivotal questions about the educational program to be offered are posed, and the 
answers to these bear directly on the numbers and kinds of instructional areas needed to meet the program 
requirements. Much of the material is presented in a checklist format which allows for consideration of 
alternatives in planning. Part I discusses underlying assumptions, and recent instructional, trends. Part II 
gives information on training objectives and the kinds of programs which will be organized to implement them. 

Part III describes in detail the actual spaces desired to house the program. Part IV is an annotated 
bibliography of detailed reference sources for facility planning. "A Guide to Systematic Planning for 
Vocational and Technical Schools" (VT 007 825 in ARM Fall 1969) is a related document. (JK) 




VT 008 363 ED 029 965 

MacConnel 1 , James D., And Others , u c • 

A Guide for Planning Facilities for Occupational Preparation Programs for Dental Assistants. Research senes 

No. 35„ 



Ohio State Univ., Columbus. Center for Vocational and Technical Education 
Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.45 



OEG-3-7-000158-2037 



08 



BR-7-0158 















rnammmmBim 



tW5 



mm 



298 ARMA\/INTER 69 

The Center for Vocational and Technical Education, The Ohio State University, 1900 Kenny Road, Columbus, Ohio 
43210 ($2.00). 

Pub Date - May69 67p. 

♦DENTAL ASSISTANTS; *HEALTH OCCUPATIONS EDUCATION; *FACILITY GUIDELINES; *EDUCATI0NAL FACILITIES; FACILITY 
REQUIREMENTS; RECORDS (FORMS); RATING SC/iLES; SPACE CLASSIFICATION; *PR0GRAM PLANNING; PROGRAM CONTENT; 

ANNOTATED BIBLIOGRAPHIES; EDUCATIONAL SPECIFICATIONS 

This 13th in a series of guides for planning facilities for educational programs is intended for use in the 
preparation of educational specifications for facilities for dental assistant programs. Designed for use by 
those responsible for planning facilities, the guide can also be used for instructional purposes in 
universities, colleges, seminars, and institutes. Pivotal questions about the educational program to be 
offered are posed, and the answers to these bear directly on the numbers and kinds of instructional areas 
needed to meet the program requirements. Much of the material is presented in checklist form which allows for 
consideration of alternatives in facility planning. Part I is a discussion of major purpose, underlying 
assumptions, and guiding principles. Part II gives information on dental hygiene training objectives and the 
kinds of programs which will be organized to Implement them. Part III describes the actual spaces desired to 
house the program. Part IV is an annotated bibliography of reference sources which offer a more detailed 
treatment of the various phases of facility planning. ''A Guide to Systematic Planning for Vocational and 
Technical Schools" (VT 007 825 in ARM Fall 1969) is a related document. (JK) 



VT 008 364 ED 029 966 
Mactonnel 1, James D., And Others 

A Guide for Planning Facilities for Occupational Preparation Programs for Dental Hygienists. 

Ohio State Univ., Columbus. Center for Vocational and Technical Education 
Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.45 OEG-3-7 -000158-2037 08 

BR-7-0158 

The Center for Vocational and Technical Education, The Ohio State University. 1900 Kenny Road, Columbus, Ohio 
43210 ($2.00). 

Pub Date “ May69 67p. 

♦DENTAL HYGIENISTS; *HEALTH OCCUPATIONS EDUCATION; ♦FACILITY GUIDELINES; *EDUCATI0NAL FACILITIES; FACILITY 
REQUIREMENTS; RECORDS (FORMS); RATING SCALES; SPACE CLASSIFICATION; *PR0GRAM PLANNING; PROGRAM CONTENT; 

ANNOTATED BIBLIOGRAPHIES; EDUCATIONAL SPECIFICATIONS 

This 14th in a series of guides for planning facilities for educational programs is intended for use in the 
preparation of educational specifications for facilities for dental hygienist programs. Designed for use by 
those responsible for planning facilities, the guide can also be used for instructional purposes in 
universities, colleges, seminars, and institutes. Pivotal questions about the educational program to be 
offered are posed, and the answers to these bear directly on the numbers and kinds of instructional areas 
needed to meet the program requirements. Much of the material is presented in checklist format which allows for 
consideration of alternatives in facility planning. Part I is a discussion of the major purpose, underlying 
assumptions, recent instructional trends, and guiding principles. Part II gives information on dental hygiene; 
training objectives and the kinds of programs which will be organized to implement them. Part III describes 
the actual spaces desired to house the program. Part IV is an annotated bibliography of reference sources 
which offer a more detailed treatment of the various phases of facility planning. "A Guide to Systematic 
Planning for Vocational and Technical Schools" (VT 007 825 in ARM Fall 1969) is a related document. (JK) 



VT 008 470 
Graf, Rolland W. 

Student Utilization of Facilities Kenosha Technical Institute, First Semester, 1968-69. 

Kenosha Technicc Inst., Wis. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 8Jan69 lOp. 

♦SPACE UTILIZATION; *TECHNICAL INSTITUTES; *EDUCATI0NAL FACILITIES; *FACILITY UTILIZATION RESEARCH; FACILITY 
CASE STUDIES 

♦KENOSHA TECHNICAL INSTITUTE 

The purpose of this study was to determine the student utilization of the total school facility, utilization 
bv laboratories or classrooms, and utilization by building for Kenosha Technical Institute. Based on a 
40*hour week, 48 percent of the periods and 34 percent of the student stations were utilized. These figures 
were up 6 and 7 percent respectively from the previous year. (EM) 



V T 008 668 

Taci Titles and Equipment for Trade and Industrial Education Programs. 

Ohio State Dept, of Education, Columbus. Trade and Industrial Education Service 
MF AVAILABLE IN VT-ERIC SET. 

Ohio Trade and Industrial Education Service, Instructional Materials Laboratory, The Ohio State University. 

1885 Neil Avenue, Columbus, Oh io. 432.10 .65) . 

Pub Date - 66 140p. 

♦TRADE AND INDUSTRIAL EDUCATION; *EDUCATI0NAL FACILITIES; *SCH00L SHOPS; *SCH00L PLANNING 
OHIO 

Those responsible for initial planning of trade and industrial education facilities will find in this bulletin 
authoritative information to help them comply with Ohio standards. Major sections are (l) Board Policy Decisions, 
(2) Clarification of Planning Personnel Functions, (3) The Quest for Quality, (4) Critical Problems in Shop 
Planning, (5) Guiding Principles for Specific Shops, (6) The Quest for Reason, (7) Essential Communication 
with the Architect, (8) Recommendations for Policy and Planning Committees, and (9) Equipment Lists. For 
architectural specifications this bulletin should be supplemented with The American Vocational Association 
publication "Developing Educational Specifications for Vocational and Practical Arts Facilities." (EM) 
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VT 001 289 

Schmidt, Paul, And Others . „ . ^ r- n □ 

Pre -Vocational Training Program for Hard-Core Handicapped. Research and Demonstration Project. Final Progress 

Report . 

Indianapolis Goodwill Industries, Inc., Ind. 

Indianapolis Foundation, Ind. 

Lil'iV Endowment, Inc. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Aug67 48p. 

*PREV0CATI0NAL EDUCATION; *mENTALLY HANDICAPPED; *PHYSICALLY HANDICAPPED; *DEM0NSTRATI0N PROGRAMS; VOCATIONAL 
REHABILITATION; COMMUNITY PROGRAMS; PROGRAM EVALUATION; PROGRAM COSTS; *REHABILITATION PROGRAMS 

The purposes of this 3-year project were: (1) to explore the probability of a hard-core, multiply disabled 
population making the transition from dependency to a significant level of employability by developing, 
through pre -vocational services, good work habits, desire to work, appropriate social and work skins, and a 
positive se1f-image> (2) to study the cost of such services, and (3) to identify the need for an intermediate 
workshop defined as one which employs handicapped clients who cannot sustain traditional standard performance 
requirements of Indianapolis Goodwin Industries, although they exceed the performance of "work activities 
centers" clients as defined by Federal regulations. Of the 83 who enteredthe project, 23 were considered 
candidates for the intermediate workshop because of emotional problems which were resistant to any kind of 
lasting control, coordination problems so severe they could not do anything quickly, or seizure problems which 
prevented some from consistent performance. Recommendations resulting from this project include: (1) the use 
of extended evaluation in training, and (2) the implementation of an intermediate workshop having the 
availability of medical, nursing and psycho-social services. (CH) 



VT 002 063 ED 023 236 

van Tassel, Carol, Ed. ... 

Guidelines for Professionals Working with Persons with Special Needs Development from the Seminar for 
Supervisors and Teacher Educators of Teachers of Persons with Special Needs (University of Kentucky, June 
12-23, 1967). 

Kentucky Research Coordinating Unit, Lexington 
EDRS PRICE MF-$0.25 HC-$0.65 

Pub Date - Jun67 lip. 

*V0CATI0NAL EDUCATION; *GUIDELINES; *DISADVANTAGED GROUPS; TEACHER QUALIFICATIONS; *PR0GRAM DEVELOPMENT; 
INDIVIDUAL CHARACTERISTICS; TEACHER EDUCATION; *EDUCATI0NAL NEEDS; INTERDISCIPLINARY APPROACH 

This summary of consultative discussions is not intended to represent a definitive study of the topic, but 
rather a beginning. Four general guidelines of themes emerged from the seminar regarding vocational education 
for persons with special needs: (1) Professional vocational education personnel must become moreconcerned with 
people and less concerned with program, (2) Vocational education has far more to offer persons with special 
needs than any other area, particularly a traditional liberal arts course of study, (3) Teachers ofpersons 
with special needs should be individuals who receive intrinsic satisfaction from working with the disadvantaged 
and are not bound by tradition, and (4) Persons with special needs generally migrate less than individuals 
who have achieved higher levels of education. Guidelines are provided in the areas of: (1) characteristics 
of persons with special needs, (2) characteristics of the Negro sub-culture and the additional problems of 
this group, (3) guidelines for teacher education programs, and (4) guidelines for programs for persons with 
special needs. These are general or working guidelines and will be revised, reworked and rewritten as 
vocational educators increase their knowledge and understandings of persons with special needs. (MM) 



VT 002 529 
Jones, J.B. 

Texas Southern. University Summer Workshop, Houston, Texas, July 20-Auqust 9, 1966. 

Humble Oil and Refining Co., Houston, Tex. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 66 11 Op. 

*MIN0RITY GROUPS; SECONDARY SCHOOL COUNSELORS; COUNSELOR TRAINING; *buSINESS RESPONSIBILITY; VOCATIONAL 
EDUCATION- *SUMMER WORKSHOPS; OCCUPATIONAL INFORMATION; PROGRAM DESCRIPTIONS; SCHOOL INDUSTRY RELATIONSHIP; 
’’^EMPLOYMENT OPPORTUNITIES; YOUTH EMPLOYMENT; RECORDS (FORMS); *SCH00L RESPONSIBILITY 

♦TEXAS SOUTHERN UNIVERSITY SUMMER WORKSHOP ON JOB OPPORTUNITIES FOR MINORITY GROUPS, HOUSTON, TEXAS, JULY 
20-AUGUST 9, 1966 

Participants of the workshop included representatives of 35 businesses and industries of Harris County, Texas 
and 50 senior high school administrators and counselors involved in the employment of minority youth. The 
objective was to bring high school educators and industrial representatives together in order to obtain a more 
complete recognition of what each must do to provide better education and betterjobs for minority youth. 
Activities included: (1) lectures, (2) panel discussions, (3) films, (4) visitations, (5) group meetings, 
discussions, and reports, (6) mock interviews, (7) parent -psychologist verbal intercourse, and (8) 
student-psychologist verbal intercourse. The workshop was rated above average or excellent by 98 percent of 
the participants. The strong aspects of the workshop, weak aspects, and suggestions for future summer 
workshops as reported by the participants are listed. The appendix includes proposed high school programs for 
minority groups and non-college bound students and job descriptions of positions in several businesses in 
the Houston area. (PS) 



VT 003 873 MP 000 282 

Private Pension Plan Coverage of Older Workers. 



DOCUMENT NOT AVAILABLE FROM EDRS. 

Monthly Labor Review; v90 n8 August 1967. 

Pub Date - Aug67 8p, 

^PENSION PLANS; ^EMPLOYEES; *0LDER ADULTS; INDIVIDUAL CHARACTERISTICS; LABOR FORCE; SEX (CHARACTERISTICS) 




The private pension plan status of private nonfarm wage and salary workers between 50 and 64 years of age is 
discussed. The data were collected through a January 1966 survey of half the households in the Current 
Population Survey, About half of the men and a fourth of the women were covered by a pension plan. Most of 
these 4,5 million employees will be eligible for a pension at age 65 or earlier, provided they continue in 
employment or retain vested rights to accrued pensions in the event of Job loss. Most of the workers not 
covered by a plan in January 1966 are not likely to attain coverage and to be eligible for a pension by the 
time they reach age 65, In every occupation group, a larger proportion of men than of women belonged to pension 
plans. The longer a worker had been employed, the more likely he was to have pension plan coverage. About 
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thrpp of eioht men and three of ten women covered by plans had vested rights to the benefits they had 
Vesting was more prevalent among workers of the 60_to 64 age group than among ^ age group. 
600,000 (5 percent) had vested rights to benefits in a pension plan through a previous job. ( T) 
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VT 004 372 ED 020 325 
Mckee, John M. 

Experimental and Demonstration 
Correctional Center, Elmore, A 



Manpower Project for Training and Placement of Youthful 
labama. Second Dissemination Report. 



Inmates of Draper 



Draper Correctional Center, Elmore, Ala. Rehabilitation Research Foundation 
EDRS PRICE MF-$0.25 HC-$1.85 

Pub Date ■ Jul67 35p. 



*rnDDrrTTnMAi FniirATTOM. VOCATIONAL EDUCATION* INFORMATION DISSEMINATION; *PR0GRAM DESCRIPTIONS; PUBLIC 
RELATIONS* *EXPERIMENTAL PROGRAMS; *DEM0NSTRAt ION PROJECTS; PROGRAM COORDINATION; EDUCATIONAL INNOVATION 
*MANP0 WEr’dEVEL0PMENT and training act PROGRAMS; MDTA PROGRAMS 



f5vo?abirt5^lf?Srtfd!re«Id*Slrd°pU?InfgJadu« j?bs!“nf Iff whose 

Draper's Approach to Correctional Manpower Training" by John M. McKee. Other dissemination reports are 
available as VT 005 714-VT 005 716 (ARM Winter 1968). (EM) 



VT 004 323 

Martin, John M. t • • c« 

Lower-Class Delinquency and Work Programs. Training Series. 

New York Univ., N.Y. Center For the Study of Unemployed Youth 

Office of Juvenile Delinquency and Youth Development (DHEW), Washington, D.C. 

Can?rr'“'‘thrstIS"f UnaTployed Yputh, Graduate Schpol pf Social Work, New York University. 853 
Broadway, New York, New York 10003 ($0.45). 

Pub Date - Feb66 27p. 

SOCIOCULTURAL PATTERNS 

In considering the bojplf .t^'ationshlps bet«en <iaj,;i 2 auency and work^r^rap^ 
programs designed to meet the delinquency problem. ICH; 



VT 004 968 ED 020 396 

TP repa r i ng "D i sadvan t aged Youth for Work. 

Bureau of Employment Security (DOL), Washington, D.C. 

Employment Service^Review; ’November, December 1965, January, March, April 1966. 

Pub Date - 66 18p,; Reprint, 

SERVICES; *V0CATI0NAL EDUCATION; JOB 

PHILADELPHIA; PENNSYLVANIA; JEWISH EMPLOYMENT AND VOCATIONAL SERVICE 

Five articled describe the findings of a PtaJactdasigned to evaluate and pr^^ 

?h%Jsi^s;TicJrd"5^iirs:%T?i!v :prsft ; !|id 

F.l^l?ySt*and"5oM?iollll"lefvI^ "area'll placed ''^oSSeiing'’aSd^w5rk°AdJustpent" 

DlsadUtaged Youth" describes the findings in helolirthe enrSlIee to develop a worker 

d® 5 ®''^b?!jhe„!upportivejnd^^^ Achieve them. "Work Adjustment 




5®i?Jfwho°?o;;?;l?ed^{h^eira?nrn^. a Vo ational Program' 

dT?JCsseS cLractIristics of male and female dropouts and terminated males and females. (EM) 



VT 005 185 ED 020 409 

Michie, Jack _ , , 

Dominant Factors Influencing the Employment Success of a 



Selected Group of Disadvantaged Youth. 



California State Dept, of Education, Sacramento. Div. of Vocational Education 
Emery Unified School District, Calif. 

EDRS PRICE MF-$0.50 HC-$6.25 

Pub Date - Dec67 123p, 
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*OISADVANTAGED YOUTH; *HIGH SCHOOL GRADUATES; RACE INFLUENCES; VOCATIONAL EDUCATION; SOCIAL CLASS; *EMPLOYMENT; 
PREDICTIVE ABILITY (TESTING); TEACHER INFLUENCE; INTERVIEWS 
OAKLAND; CALIFORNIA 

The objectives of the study were to determine the effect of vocational training, race, and social class upon 
the employment success of disadvantaged youth, and to identify both test data with predictive value and 
educators contributing to success. Each of 60 members of a stratified random sample of 1965 Oakland Public 
Schools graduates was interviewed in depth. Employment success was measured by a rating scale completed by 
employers for each employee. Data from standardized tests administered during the senior year were analyzed 
for each study member. The principal influences upon employment success were high school work and educators. 
Vocational graduates and nonvocational graduates who had taken job-related courses were more successful. 
Socioeconomic class did not affect success level. Negro females were less successful than other females but 
there was no significant difference in success level among Spanish, Negro, and Caucasian males. The Farquhar 
Situational Choice Inventory, Minnesota Vocational Interest Inventory -Health Services Scale, and the 
California Psychological Inventory -Achievement via Independence Scale predicted employment success. The 
influence of educators was more likely to result from personal interest shown in the student than from subject 
matter or teaching techniques. The interview schedule, the rating scale, and two tape recorded interviews 
with teachers are included. (JM) 




VT 005 475 ED 022 035 
"erman, Louis A.; Aiken, Michael 

Mobility and Situational Factors in the Adjustment of Older Workers t j Job Displacement. Reprint Series 46. 

Michigan Univ., Ann Arbor. Inst, of Labor and Industrial Relations 
American Philosophical Society, Philadelphia, Pa. 

National Inst, of Meutal Health (DHEW), Bethesda, Md. 

EDRS PRICE MF-$0.25 HC-$0.55 

Publications Office, Institute of Labor and Industrial Relations, Museums Annex, Ann Arbor, Michigan 4B'04 
(single copies) 

Human Organizations; v26 n4 p235-41 Winter 1967. 

Pub Date - 67 9p.; Reprint. 

*0CCUPATI0NAL MOBILITY; *EC0N0MIC STATUS; *J0B LAYOFF; UNEMPLOYED; *V0CATI0NAL ADJUSTMENT; *ADULTS; 
SOCIOECONOMIC INFLUENCES; PERSONAL ADJUSTMENT; SOCIAL ADJUSTMENT 

The research was primarily concerned with Determining mobility and situational factors linked to the behavior 
and attitudes of Job-displaced workers, and examining the unique influence of each variable in explaining the 
social consequences of unemployment. Data were derived from interviews with 260 white, blue-collar 
respondents from a larger random sample of former employees of an automobile manufacturing plant which closed 
its operations in 1956. The interviews were conducted in 1953, about 27 months after the plant shutdown. The 
major components of adjustment to Job displacement selected as dependent variables were; (l) personal 
alienation as measured by a seven-item version of the Srole Anomia Scale, (2) satisfaction with life as 
measured by a four-item scale, and (3) social participation as measured by contact with relatives and friends. 
Independent variables were age, education, skill level, unemployment status, number of months of unemployment, 
degree of economic deprivation, and the amount of variance explained by each combination of five at a time. 
Date indicated that the situational factor (the degree of economic deprivation) was more important than the 
mobility factor (post -displacement Job pattern) in shaping the attitudes and behavior of displaced workers. 
Economic deprivation was more productive of alienatory attitudes and behavior (anomia, dissatisfaction with 
life, and withdrawal from contact with kin and friends) than Job mobility. (ET) 



VT 005 821 
Brown, Eleanor B. 

The Slow Learner in Business Education; A Selected Bibliography. Bibliography Series Number 1. 

Kent State Univ., Ohio. Coll, of Business Administration 
MF AVAIUBLE IN VT-ERIC SET. 

Pub Date - Jun64 24p. 

*BUSINESS EDUCATION; *BIBLI0GRAPHIES; *SL0W LEARNERS; *reS0URCE MATERIALS; MENTALLY HANDICAPPED; 
EDUCATIONALLY DISADVANTAGED; LOW ABILITY STUDENTS; ATTITUDES; TEACHING PROCEDURES; TEACHING METHODS; 

STUDENT NEEDS 

This selected bibliography includes reference listings of Journal articles, books, theses, dissertations^ 
and government printing office bulletins relating to the teaching of the slow learner in business education.-* 
(MM) 



VT 006 619 MP 000 533 

The Education and Training of Racial Minorities, Proceedings of a Conference (May 11-12, 1967). 

Wisconsin Univ., Madison. Center for Studies in Vocational and Technical Education 
EDRS PRICE MF-$1.00 HC NOT AVAILABLE FROM EDRS. 

Pub Date - 68 2l3p. 

ETHNIC GROUPS; *MIN0RITY GROUPS; APPRENTICESHIPS; *MANP0WER DEVELOPMENT; SELF ACTUALIZATION; *SELF HELP 
PROGRAMS; OCCUPATIONAL MOBILITY; OCCUPATIONS; NEGROES; MANPOWER UTILIZATION; MEXICAN AMERICANS; SOUTHERN 
STATES; EDUCATIONAL PROBLEMS; EDUCATIONAL STATUS COMPARISON; ^EDUCATIONAL STRATEGIES; EMPLOYMENT STATISTICS; 
^VOCATIONAL EDUCATION; UNEMPLOYMENT; SUBEMPLOYMENT; EQUAL OPPORTUNITIES (JOBS); EQUAL EDUCATION; CONFERENCE 
REPORTS; EDUCATIONAL RESPONSIBILITY 
OIC; OPPORTUNITIES INDUSTRIALIZATION CENTER 




The Conference had three complementary objectives* (1) to bring together academicians, government officials, 
and educators, from vocational schools and other institutions, to discuss a subject of crucial current 
importance, (2) to encourage and serve as a forum for research on this topic, and (3) to make available 
lasting and worthwhile contributions to the literature on the subject through publication of these 
proceedings. The emphasis throughout was placed on research findings which would provide information and 
Insights of value to educators. Each of the 22 participants either presented a paper, critiqued a paper, 
or chaired a part of the Conference. Papers presented were: (l) "Equal Apprenticeship Opportunities in New 
York City," by Vernon Briggs, Jr. and Ray Marshall, (2) "Public Education's Role for Manpower Development," 
by Marvin Feldman, (3) "Strategies for Self -Development," by ili Ginzberg, (4) "The Opportunities 
Industrialization Center: A Successful Demonstration of*Minority Self-Help, Training, and Education," by 
Herbert Striner, (5) "Providing Mobility for America's Immobile Population," by James Farmer, (6) 

"Education and Training of Mexican -Americans," by Lamar B. Jones, (7) "The Effects of Low Educatiorial 
Attainment and Discrimination on the Occupational Status of Racial Minorities." by Walter A, Fogs’, (8) 

"The South's Unused Manpower Training Potential," by Vivian Henderson, and (9) "The Determinants of the 
Occupational Distribution of Negroes," by Lester Thurow. The papers and critiques -are included In this 
report. (ET) 
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The°C?ty^and the'^Wor Id^of Work; A Ctitical Examination of Life in Los Angeles and Urban America in the 
Mid-Sixties. Proceedings of the Annual Research Conference (9th, Los Angeles, Marcn 14-15, 1966). 

California Univ„, Los Angeles. Inst, of Industrial Relations 

lSstitSle^findus?riaI Re^ University of California, Los Angeles, California 90024 ($1.00), 

Pub Date - 67 60p, 

♦URBAN AREAS. *URBAN ENVIRONMENT; PERCEPTION; VISUAL ENVIRONMENT; *EMPL0YMENT; *CITY PROBLEMS; ^SOCIALLY 
DISADVANTAGED; SOCIAL VALUES; JOB APPLICANTS; CONFERENCE REPORTS 
LOS ANGELES; CALIFORNIA; *ANNUAL RESEARCH CONFERENCE 

Conference papers examining recent trends affecting the development of urban life in America are presented. 
•'SSi Sple Look at Cities Where They Live and Work." by Anselm L. Strauss, presents sample work and life 
styles and their effects on perceptions of cities. "Los Angeles as a Changing Community, by Fred Chase 

discusses problems and characteristics of Los Angeles. "Los Angeles! the ^ 9 . 

by Peter A. Orleans, compares the social, spatial, and time orientations of Los Ange leans, and ^*^® ,,, , 

cLracteristics of their city to other city dwellers and other cities. "Los Angeles and Watts: A Conflict in 
Work Values " by Stanley C. Plog, presents two illustrative case studies of socially deprived job .. .^^ 
aoDlicants and six tips to employers of such persons. "The Use of Visual Cues in Understanding Communities 
aSd Formal Organizat iSns, " by William B. Wolf, presents a framework for use in utilizing ''^^ual cues such as 
pictures, signs, and objects in obtaining a better understanding of the impact of cities on individuals. (EM) 
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Guidel ines for Organization and Operation of Vocational Evaluation Units; A Training Guide. The Study 
ComSittSfoJ EvalGation of Vocational Potential Report No. 2. Rehabilitation Service Series Number 67-50. 

Rehabilitation Services Administration (DHEW), Washington. D.C. 

Pub^Date^- *^*^Mav66^ 50p.;^Materials developed at Fourth Institute on Rehabilitation Services (Chicago, 
May 23-26, 1966). 

♦PROGRAM GUIDES- VOCATIONAL REHABILITATION; MEDICAL EVALUATION; PSYCHOLOGICAL EVALUATION; HANDICAPPED; 
♦PROGRAM ADMINISTRATION; *REHABILITATI0N CENTERS; *STAFF ORIENTATION; *ADMINISTRATIVE ORGANIZATION; 
PROFESSIONAL PERSONNEL; GUIDELINES; STANDARDS 
♦VOCATIONAL EVALUATION 



As the rehabilitation movement has progressed to the point of greater service to severely disabled clients. 




Fiscal affairs are managed in a sound and legally proper manner. (,JK) 



VT 006 777 MP 000 536 
Keyserl ing, Mary Dublin 

Poverty in a Land of Affluence, What ®® Done. 



Pub^Date^- 1 1p.^°Remarks at National YWCA Seminar on Public Affairs (Washington, D.C., May 13, ’968). 

♦ECONOMIC DISADVANTAGE ME NT; *P0VERTY PROGRAMS; *PUBLIC POLICY; PUBLIC SUPPORT; SPEECHES; SOCIAL P^^OBLEMS 

This Nation's commitment to wage war against the poverty which still afflicts about 30 ’’^^1 ] 

in essence, a pledge to fulfill the promise of the articles which comprise the Economic Bi 1 of ^ig^ts of thu 

United Nations Human Rights Declaration as well as our religious precepts. Poverty is 

defined in context, but, above all, it should be measured in relation to the capacity of a society to meet the 
needs of its citizens. It would take 10 billion dollars this year only a. little than i percen^ the 

gross national product, to lift everyone above the poverty line. As a beginning, between 1959 and 966 the 
proportion of families in poverty was reduced by one-third, to 12 5 percent of | Jt 1 1 1 , t...s ’2.5 

percent represents 25 million people and includes 35 percent of ^'?°'^''''hite families, 25 percent of ^ 
Nation's children, and 25 percent of all aged couples. Among the actions needed are; _ increased minimum wage 
level and coveraqe. Job creation through economic exoansioHp strengthened work training programSp removal o 
discrimination, and Income maintenance for the unemployable. People to people volunteer efforts can 
significantly help the war against poverty. (ET) 



VT 006 780 M? 000 539 
Carpenter, Lesli«j F. 

Adapting the Randolph -Sheppard Vending Stand Program to 



the Advances of Automation. Operations Manual. 



District of Columbia Dept, of Vocational Rehabilitation, Washington, D.C. 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$2.40 RD-1626-S 

Pub Date - 67 46p. 



♦VENDING MACHINES- *BLIND- *TRAINING TECHNIQUES; *V0CATI0NAL REHABILITATION; CERTIFICATION; ON JOB 
TRAINING; EDUCATIONAL PROGRAMS; VOCATIONAL TRAINING CENTERS; *PR0GRAM DESCRIPTIONS; DEMONSTRATION P OGRAMS 
RANDOLPH-SHEPPARD VENDING STAND PROGRAM 



ERIC 



This manual culminates two and half years of research, experimentation ^and train ing_design^^ 

whether blind persons could be traineJ ‘ " 

training project attempted to discover 



to replace sighted attendants of automated snack bars. T 

the aids and training techniques needed to translate var 



The research and 
ious cues and 
to the blind. 



manipulations used in sighted operation of automated snaci; bars to other sensory modes available to the bl k 
A secondary goal was to develop contractual relationships between the operator licensing agency and vending 
machine compares which could serve as prototypes for other agencies. The operational procedures 
techniques developed while training about 20 blind persons over the two and half year period are tully 
described. The first major section, "The Automated Vending Stand in Operation," discusses management 
responsibilities and the machine servicing, sanitizing, supervision, and inspection ^‘J’^^^ions. A section, 
"Training the Operator," describes the training center, trainees, apparatus and aids, and the content of the 
training. Another section describes the training, program development, and supervision responsibilit.es of 
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the licensinq aqency. Materials in the appendix ares training center layout, photographs, coffee machine 
instructions, sample accounting procedures, sample cleaning instructions, contractual documents, and an 
outline of operating procedures. (ET) 
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Dincin, Jerry; Swift, Joan W, 

The Post-Hospital Schizophrenic Patient. Final P^eport. 



The Thresholds, Chicago, 111. . 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. 
EDRS PRICE Mi*-$0.50 HC-$3.30 RD-1058-P 

Pub Date - nd 64p. 



*V0CATI0NAL REHABILITATION- REHABILITATION; *SCHIZ0PHRENIA; INDIVIDUAL CHARACTERISTICS; GROUP ACTIVITIESj 
INDIVIDUAL COUNSELING- *V0CATI0NAL ADJUSTMENT; PROGRAM DEVELOPMENT; PROGRAM DESCRIPTIONS; *DEM0NSTRATI0N 
PROJECTS- VOCATIONAL EDUCATION; *S0CIAL ADJUSTMENT; JOB PLACEMENT; WORK EXPERIENCE- EXPERIMENTAL GROUPS; 
CONTROL GROUPS; PARTICIPANT CHARACTERISTICS; VOCATIONAL FOLLOWUP 
THRESHOLDS; PROGRAM 



Designed to investigate the effectiveness of a specialized rehabilitation program adapted to the needs of the 
post-hospital schizophrenic patient, this project focused upon the former patient whose difficulty in 
obtaining employment was related to social and emotional factors rather than lack of specific technical 
occupational ability. The vocational services which were added to the already existing program of social 
and recreational activities and individual counseling services included prevocational experiences within the 
agency, transitional Job placement in the community, and permanent placement. The design involved an 
experimental group of 60 members who received full services. Control Group I composed of 38 members who 
received all services except vocational. Control Group II composed of 38 members who received no services, 
and comparison groups totaling 103 patients who did not meet the research criteria including those with good 
work histories or current employment. Results of the research indicate that vocational services are 
especially important to the post -hospital schizophrenic patients with histories of poor social and vocational 
accomplishment as well as extensive hospitalization, and that patients with good work histories are 
frequently able to maintain themselves vocationally without outside assistance. (JK) 
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Hanger, Keith R, ....... n- j j 

A Project to Demonstrate the Role of a State Vocational Rehabilitation Agency in Serving the Disabled Aged. 

Final Report. 



West Virginia State Board of Vocational Education, Charleston. Division of Vocational Rehabilitation 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$4.60 RD-1 559-G-65-C2 

Pub Date - 0ct67 90p. 



VOCATIONAL REHABILITATION; *0LDER ADULTS; *PHYSICALLY HANDICAPPED; VOCATIONAL EDUCATION- MEDICAL EVALUATION; 
INDIVIDUAL CHARACTERISTICS; JOB PLACEMENT; VOCATIONAL COUNSELING; PROGRAM COSTS; EVALUATION NEEDS; 
*REHABILITATI0N PROGRAMS; PROGRAM DESCRIPTIONS; *DEM0NSTRATI0N PROJECTS; AGENCY ROLE; STATE AGENCIES; 
VOCATIONAL TRAINING CENTERS; COUNSELOR ROLE 
WEST VIRGINIA 



To discover ansv;ers about the older disabled person and his proper relationship to a state rehabilitation 
agency, a pilot program of services was offered and the results evaluated. A random sampling of the agency s 
master list of referrals and active cases aged 55 and older was largely ineffective in recruitingcl lent _ 
projects so that field counselors were asked to make referrals on thebasis of need and interest in service. 
Project services included vocational training, "activities of daily living" services to assist more seriously 
disabled clients in self-care abilities, and counseling and placement services. Of the group of 14 clients 
recruited through the random sampling approach, seven were reported vocationally rehabilitated. Of the ’34 
clients who were accepted from those referred by the field counselors, 32 percent were prepared fot" work, *9 
percent for independent living, and 13 percent for semi -independent living, 27 percent had no success and the 
results for 9 percent were undetermined. The importance of thorough screening including adequate medical 
evaluations is stressed. Counselors are urged to be aware of the limiting influences of organic brain 
damage associated with the aging process as well as the high costs of services to the group, (JK) 
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Vanover, James G . | . 

Vocational Rehabilitation of Selective Service Rejectees. Final Report. 

West Virginia State Board of Vocational Education, Charleston. Div. of Vocational Rehabilitation 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$4.00 RD-1645-G 

Pub Date - 0ct67 78p. 



*ARMED FORCES; *DIS0UALIF ICATION; ’-VOCATIONAL REHABILITATION; PHYSICAL- HAND ICAPS; MENTAL ILLNESS; MENTAL 
RETARDATION; MEDICAL EVALUATION; VOCATIONAL COUNSELING; ’'-'DEMONSTRATION/- PRO JECTS; PROGRAM DESCRIPTIONS; 
OCCUPATIONAL GUIDANCE; REFERRAL; JOB PLACEMENT- MEDICAL TREATMENT; VOCATIONAL EDUCATION; INDIVIDUAL 



CHARACTERISTICS 
WEST VIRGINIA 



Designed to demonstrate the effectiveness of providing vocational rehabilitation services to young men 
disqualified for military service, the project received referrals of all Armed Forces Recruiting and 
Selective Service rejectees over a specified period from a 15 county area of West _Vi rqinia. Complete 
diagnostic workups were done to establish the true nature of the disabling condition and theel igibi . ity and 
feasibility for services which included extensive counseling and guidance, physical restoration, training, 
placement assistance, and follow-up. Of the 993 referrals received, 22.05 percent were accepted, of which 
32.42 percent were rehabilitated during a 3-year period. It was concluded that increased numbers of rejectees 
could be rehabilitated through fnis intensified approach. Essential to such a program would be extensive _ 
counseling and guidance to raise motivation and interest, early referral to stabilize or correct disabilities 
and services to reveal hidden disabilities. (JK) 
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Rehabilitating Public Offenders; Summary. 

South Carolina Vocational Rehabilitation Dept., Columbia 
Vocational Rehabilitation Administration, (DHEW) Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$0.35 RD-1709-65-3 

Pub Date - nd 5p. 
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SOUTH CAROLINA 

c1ftrSblt??aU5!‘b:rSjrrf;PfMS S= ?^,:i?^S"?ha.':?tS"iS?siLiw d.Lbled cne„ts «) . te,™ of 

l?fei?l ‘"5“ ihe iSunse o? sSfuld vlrbalizflnd toSstrate ?hat he has no puditlve or police payers, (6) 
e. f-ects, (.5; me counseiur non - ludamental obs than in emp 



-n®of?4nde Iendr?S1e?forHe?trr in conc^^^ jobs. than in employment where abstract 

;.o?ceptSizinq is reqStreS and (7) Jobs which produce immediate satisfaction seem to b« 
tra offender. (ET) 



be best suited to 



Sp°S/meri T of the SStally Retarded in a Competitive Industrial Setting, March 1 , 1962-February 28, 1967. 

Human Resources Center, Albertson, New ,, , . p r 

Vocational Rehabilitation Administration (DHEW), 'Washington D.C 
EDRS PRICE MF"$1.00 HC-$11.75 Grant RD 1036 

Pub Date - , 67 233p, 

■IWOMTIONAL EDUCATION, *™“TI0NAL REHABILITO KsIS^VOCATIONaC TCAINING^ 

considered unrealistic. Two hundred and Forty Four ®^V^able trainina techniques based upon task 

evaluation-training programs which emphasized ' ^Pg°|nal'ses involved 103 clients. Although 

?S?lT^iUs=s-co?2d'£ii::”?Svll?nrS?s^b|« 

iS3!^i35^,:‘?if??o??r?rrh^'s^rihnrrrS^^'^h 

sSiSjSlnrof'’S“l^r2lrde3''lS and informative dissemination seminars and conferences. 

(JK) 
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The Working Poor. 

Wavne State Univ., Detroit, Mich.„Inst. of Labor and Industrial Relations 
Office of Manpower Policy, Evaluation and Research (DOL), Vuashington, , , 

EDRS PRICE MF-$0.50 HC-$6.30 

Pub Date - Feb67 124p. 

EMPLOYMENT; L°'W ^'^GOME; *L0W INCW^ '{wDuhS^^LABOR UNI0 NS^'NEED^GRAT?f?CA^ 

.'rJ?wr'SJS?SlN6 1SpA?iS;ArSo5rLn5: ?SbUC fSuCY ^SSaNTEED INCOME; MOTIVATION; CULTURAL FACTORS; 
E?oSK'DIsSS5Si?SfeS?;'^ STANDARDS; EMPLOYMENT PROBLEMS 

The literature is surveyed to develop answers to the questions:^0)^Who^are^the^^^^ a^'e 

low-paid Jobs they hold, (3) Why do. these low paid J ° year round and yet earn 

marginal workers. The working poor include all those p ^ third of all families living in poverty and 

less than enough to 1 =''®® themselves from pover^ fherelo^s for tSe existence of low income 

are the parents of two-fifths of all children ^nnr was a definitive answer reached regarding the 

Jobs were not clear, even after examining the variables nor was 

reasons people become marginal workers. Examined and /^'^^f„_^gasQ ^aoes (4) increase buying power, and (5) 

soufcel^isied if the 

bibliography, were used and cited in the survey, CET; 
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’roject RTre: Hire the Older Worker, Final Report, 

leorgia State Employment Service, Atlanta rnni i WaQhinnton D C 

)ffice of Manpower Policy, Evaluation and Research (DOL), Washington, u.u, 

:DRS price MF"$0.50 HC-$3.30 

^ub Date - 67 64p, 

SDULT PR0GRAH5, *0LDER ADULT COUNSELING, “Jj^J^^pL^YHENT- '''^NDERE h4otED°^GP0^ 

?o5S^[iSSIVolAnSS4L^?SJfUR™(^RlSlSI(TrL%ft^ CHARACTERISTICS 

iVpROJECT HIRE; ATLANTA; GEORGIA 

The experimental and demonstration programs demonstrated that the process of matching 
underemployed men and women over 50 years of age to Jobs available in an ar^^ cW^te work 

could be shortened by. (1) the use of diagnostic tests thorough intake ^ and potential and 

histories in the evaluation of Job applicants, (2) early identification of further 

lowering of Job-seeking anxieties through the 9 ^oup wor 1957 the eight member professional 

training, if indicated. During the period. August 1, 1966, to.April 30 9b/ tne eigni^^^^o^ p development 

staff made available recruitment, counseling, testing, training ^^e clients were non -white, 455 were male 
and placement, and followup services to 1>028 oHnr^tinn About 1 770 lob openings were developed and 

Src ?^d,plct Placements wete 
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made after interviews and counseling sessions only. At 
seeking work. Individual staff members' evaluations of 
tables are in the appendix. (ER) 



the end of the project period 147 clients wereactively 
the program, 10 case histories, and 10 statistical 



81 -24-68-03 
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The Detroit Riot of July 1967; a Psychological, Social, and Economic Profile of 500 Arrestees. 

Behavior Research Institute, Detroit, Mich. 

Manpower Administration (OOL), Washington, D.C. 

EDRS PRICE MF“$0.50 HC-$4.05 

Pub Date - 68 79p. 

*PRIS0NERS- DEMONSTRATIONS (CIVIL); VIOLENCE; *INDIVIDUAL CHARACTERISTICS; *NEGR0ES; NEGRO LEADERSHIP; MALES; 
PSYCHOLOGICAL CHAWCTER IS SOCIOECONOMIC BACKGROUND; CIVIL RIGHTS; RA6e RELATIONS; *NEGR0 ATTITUDES; 

DEMOGRAPHY; MASS MEDIA 
DETROIT; MICHIGAN 

Within 2 weeks after the riot's outbreak, and with the aid of a questionnaire containing structured and 
open-ended questions, 500 male Negroes charged with participation in the not were interviewed at places of 
detention. The representativeness of the sample of the detained population is not assured. The study s 



about tne economic weirare ur xne rcapunucn ls, c 

in tabular form with narrative citation of major points. Additionally, the data were related to 35 commonly 
asserted hypotheses concerning riots. Among the hypotheses supported by the data weresCI) A relatively large 
number of respondents were born in the South, (2) Most indicated that they knew the opinionsof Negro leaders 
concerning riots, and (3) Police brutality was reported most often as the cause of the Detroit disturbance. 
Among the hypotheses not supported were; (1) Most respondents were under 25 years of age, (2) They had little 
or no formal education, (3) The majority were unemployed, and (4) A large proportion were receiving financial 
aid from programs such as welfare and unemployment compensation, (ET) 



Center for the Mentally Retarded. Final Summary 
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Wilson, John C. 

Northern Kentucky Goodwill Industries Occupational Training 
Report. 

Northern Kentucky Goodwill Industries Rehabilitation Center, Covington 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$0.25 RD-1695-SD 

Pub Date - Mar68 3p. 

*V0CATI0NAL REHABILITATION; *mENTALLY HANDICAPPED; EVALUATION; *J0B PLACEMENT; *SHELTERED WORKSHOPS; 

*V0CATI0NAL TRAINING CENTERS 

KENTUCKY 



The purpose of 
training, counse 



the project was to provide work evaluation, personal and work adjustment training, on-the-Job 
_elinq, guidance, and selective Job placement in workshops and competitive Jobs for the 
mental ly' retarded of northern Kentucky through an occupational training center. Of the 1/6 aPP^i^ants, 
received services including work evaluation and 76 did not receive evaluation services. Of the 
received such services, 43 were employed in the open labor market, 12 were employed in sheltered workshops, ^ 
and 24 continued vocational preparatory training with favorable prognosis. Of the 76 clients who did not receive 
evaluation services only 16 were employed in competitive industry and one in a workshop, even though the 
typical unevaluated client had a significantly higher 1.9. and more education than , 

client. As a result of the program, expansion was recommended to include all types of handicaps and to provice 
testing and work sampling in clerical, commercial, industrial, mechanical, and graphic arts activities, 
as well as Job tryouts in kitchen-cafeteria, domestic service, and other industrial areas. UK; 
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A'^Demonst rat ion *of Special Techniques of Job Placement of Workshop Clients in a Rural Area, June 1, 1964-June 
30, 1967. Final Report. 



RD-1558-G 



Austin Achievement Corp., Minnesota 

Rehabilitation Services Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.45 

Pub Date - Dec67 67p. 

*SHELTERED WORKSHOPS; *W0RK EXPERIENCE PROGRAMS; *MENTALLY HANDICAPPED; *J0B PLACEMENT; EMPLOYMENT 
OPPORTUNITIES; RURAL AREAS, OCCUPATIONAL SURVEYS; PROGRAM EVALUATION, INDIVIDUAL CHARACTER^TIC^^^ 
REHABILITATION- VOCATIONAL ADJUSTMENT; PUBLIC RELATIONS; COMMUNITY COOPERATION; SOCIAL WORK; COMMUNITY 
ORGANIZATIONS, 'employer ATTITUDES; DEMONSTRATION PROJECTS; *PHYSICALLY HANDICAPPED 

One hundred and twenty-one mentally and physically handicapped individuals ^ inn 
protect intended to demonstrate the effectiveness of workshop evaluation and training, 

and suDDortive social work in Job placement outside the workshop. A survey conducted to determine feasible 
lobs in the community for workshop clients also served the purpose of gaming understanding of theproject and 
encouraging the use of the workshop's products and services. In addition, a large number of community 



organizations were addressed by the project staff. Following training and evaluation in 
had the experience of work trials in the community on a contract labor basis as employees of the workshop 
Supportive casework services were provided by the county welfare board. At the conclusion ofthe project, 
25.6 percent had been placed in competitive jobs in the community, 19 percent were employed in 
the workshop, and 13.2 percent were still actively involved in Job preparation. The Job tryout 
education approaches were concluded to be especially beneficial. (JK) 



clients 



and community 
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me wmFi, approaches ii. — *..3 — — , ... ^ j 

employment. Criteria of success were hospital discharge, adjustment in the community, employment, and 
employment success. On the basis of the first 3 years of the program, the work therapy center approach was 
rated 56.5 percent successful, the mental health center approach 43,2 percent successful, and the regular 




(JK) 
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North Dakota State School of Science, Wahpeton 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0,25 HC-$2.40 
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*TECHNICAL INSTITUTES; *REGI0NAL SCHOOLS; *BLIND; "VOCATIONAL REHABILITATION; FEASIBILITY STUDIES; *TRADE AND 
INDUSTRIAL EDUCATION; PROGRAM EVALUATION, PROGRAM DESCRIPTIONS; CURRICULUM 
NORTH DAKOTA STATE SCHOOL OF SCIENCE 

The purpose of this demonstration project was to determine the effectiveness of a regional vocational training 
facility for the rehabilitation of blind students. Special requirementsforsuch a school are (1) dormitory 
and "Food service facilities within the school, (2) adapted physical facilities, prepared 

faculty, ( 4 ) a central location within an established region of the vocational rehabilitation administration, 
and (5) a school administration which is receptive to such a project. Training for blind students was offered 



in two areas, machine shop and small engine mechanics, and 16 
industry. Special teaching devices included braille textbooks. 



and 16 out of 23 students (70 percent) were placed in 
brained micrometers, and taped recordings of 



industry, 
mam 
were, 

setting was accomplished with minor problems, (3) Guide dogs presented some problems in the confined regions 
of the dormitory as well as in the shops, laboratories, and classrooms, (4) Students in the machine shop 
curriculum had the best placement records, and (5) It was a problem to find qualified instructors for such a 
specialized program. (CH) 
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Report of a Consultation on Working Women and Day Care Needs, 
Women's Bureau (DOL), Washington, D.C. 



(Washington, D.C., June 1, 1967). 



EDRS PRICE MF-$0,50 HC-$4,55 

Pub Date - 68 89p. 

*DAY CARE SERVICES; ,^<W0RKING WOMEN, *CHILD CARE, 
*PR0GRAM DEVELOPMENT 



^-NEEDS; LEGISLATION, COMMUNITY ACTION, INNOVATION; MOTHERS, 



Representatives from more than 60 national organizations and governmental agencies were brought together for 
a 1 -day consultation to stimulate greater awareness of the needs of working mothers and their criildren for 



and 



expanded and improved day care services. The consensus was that the shortage of day care services and 
facilities can be met only if government at all levels, labor, management, chi Idwelfare and day care 
organizations, schools and other educational groups, women's and civic organizations, proprietary groups, 
others embark on large scale programs to provide group facilities, whether in day care centers or family 
homes, for all children who need them. Specific recommendations include the establishment of a permanent 
committee to provide continuing attention to this national problem, provision of large scale funding to iroet 
the needs of these children, evaluation of the staffing patterns inexisting group day care programs, and the 
establishment of a coordinating body to develop a program of education for all pre-school children. (LH; 
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Vocational Rehabilitation Administration (DHEW), Washington D.C, 
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VOCATIONAL EDUCATION, ^VOCATIONAL REHABILITATION; *DEAF, SOCIAL AGENCIES, *GUipELINES;AD^ 
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This progress report on projects to extend services to the deaf by Morgan Memorial, Incorporated, Boston, 
Jewish Employment and Vocational Service, St. Louis, and Hot Springs Rehabi I itation Center, Hot Springs, 
Arkansas consists of four major sections and a summary. Section I discusses approachesto extending effeclive 
services to the deaf and refers to the experiences of the three Vocational Rehabilitation Administration 
supported research -demonstration projects as giving promise to the approach of extending services within the 
frametaiork of an existing facility. Section II distills the experiences of the three projects into 
guidelines for organizing and operating an effective program* Section III details the three different project 
models as bases for replication or adaptation. Section IV outlines the general areas in which more research 
should be undertaken as, understanding the need of deaf clients, processing clients, organizing services, and 
improving staff and staffing patterniC (JK) 
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n,-ei-rirt of Columbia Dent, of Vocational Rehabilitation, Washington, D .C . 

Vocational Rehabilitation Administration (DHEW), Washington, D .C , 

EDRS PRICE MF-$0.25 HC-$1.95 

Pub Date - 68 37p. 

VOCATIONAL rehabilitation, VOCATIONAL training CENTERS,^^ 

CoS'^TNTERAGENcf cS^IPERAnJ^O^ COMMUNITY AGENCIES (PUBLIC), ADMISSION CRITERIA, AGENCY 

ROLE 

DISTRICT OF COLUMBIA 

The establishment of the f^®sidential Training Center for Mothers ^®^®^'^Q'^^4^55Q^fami 1 ies were receiving Aid 

Subsistence was influenced by the Thl Stal cSs? of th4 program for the month of July 

for Dependent Children grants from Public we fare (2) The ^ cost^^r on Aid for Dependent 

1960, was $702,092, and s3) The ,^1 cost aoDroximately $25,000. The philosophy of vocational 

Children through the school age of 16 years, would cost app^ nurooses! (1) to provide all necessary 

rehabilitation upon which center was founded inc^ become self-supporting through 

vocational rehabilitation to disabled mothets that Wj. 11 rehabilitation services coordinated 

remunerative employment, and (2) to test me . report include criteria established for admission 

dl?^on‘=?hr?^?IclSlnJs'’ln the pregreM, Jpb plecepent end coPMun.ty 

volunteer participation, (CH) 
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American Vocational Journal; v43 nIO p33-48 October 1968, 

Pub Date - 0ct68 16p, 

research _ . . 

Reviews op 17 studies relating to female YPoaTional education are °|^|®g^^|^^ 5 ''o^°^nterval facing on typing 
Ksi^ss Education" reports a Institute for office 

skills, a task analysis of an of^ce^cuptlons cluster, aM describes an evaluation study of 12 pilot 

educat on teachers (2) Hp,,,e EcOTomI«^ on toleSer sSvic^, and a 6-week child develop^nt summer 



08 



nonoacca iciureciLc renorts a survey or pracxn-ai nuraco ' 

occupations, (4) "Career a^workshop for practical nursing teachers, guidelines 

?nr?grr?^lSn.Jrih'SK?iS JeZToly! and cur^ 

?pplr4Jl|ir?alk!"^"S"nHvin^ colSmS!%r^ comments on the items reviewed. The bibliography 

1ists’l2 related studies which are m progress, (,EM) 
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Accent raUzed*^ job Placement System for Disabled Clients. 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. rd-1772-6-66 

EDRS PRICE MF-$0,50 HC-$4,30 

Pub Date ■ 84p* 

DADE COUNTY; FLORIDA _ h • hn t 

The PLACE Project was a combination ; tiec^for°p1acemen^ to handicapped 

effective liason among community agencies procedures^ Over 900 names of handicapped individuals 

individuals and to develoo means with only one agencv and the 

were obtained from 23 agencies in ^.q five aaencies Between September 1965 and May 1966 job 

other two-thirds were registered from two to ^ (?) Interagency cooperation in the placement can be 

placement was made for 269 persons. Findings inclu^ definitions between agencies compound the 

accomplished but it is diff cult, anf puM^^^ be inflated due to multiple 

communication problem, (3) Local P^®®®^? _ ^^g^e not efficient on small case loads, (5) ^ 

registrations, (4) Data Processing tec^iques were not Secondary Job codes should be used to 

lag exists between registration, p!®^®^^^,' ®"?„?!raaencrst^ cooperation overshadowed data processing 
increase placement Possibilities (7) Primary int Mother demanded a disproportionate amount of 

^?5Sse?or tiSil; S (9) Newspaper advertising yielded few registrants. (EM) 
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Hewitt, uoris W. , A^t Traininn and Intensive Placement Techniques with uifticu 

r%rS?’H^^i“SS?oISr';^hcrd^nlS!^.na, prbja=t Report. 
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Florida State Dept of Education, Tallahassee, Div. of Vocational Rehabilitation 
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EDRS PRICE MF-$0.50 HC-$3.i0 

VOCATIONAL REHABILITATION, [^S"^?4eraSnCY*C00R0INATI0^ pIrS*AD JUSTMENT, ' 

^0^»io5"pSELf^jrsI’2?cS^?§Skt^^6uJS?rSpE^ CONTROL GROUPS 

MIAMI; FLORIDA; WORK, INCORPORATED 

This is the final report of a 3-year project begun in Jo'Y ’?|^jj2g^’}|3'f ind*'and^ilia1ntain™at Isfactory ^ 
r„;lS;^n?^J^^5T‘lJ;ef;iraS'-^SSdro? STlS!nrd?taCiS^ pS^ohS in suitable Jobs, focusing on effective 
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to both agencies, (2) Job placement is most effective when several techniques are used simultaneously, 

(3) The most effective single placement method was a descriptive list of unemployed disabled persons sent to 

employers monthly. (ET) 
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Pilot ^Demo nst rat i on°and°Research Project, Taxpayer Assistor Demonstration Training. Interim Report, March i 
to November 30, 1967. 

Arkansas Enterprises for the Blind, Inc., Little Rock 
Arkansas Rehabilitation Services for the Blind, Little Rock 
Internal Revenue Service, Little Rock, nr 

Vocational Rehabilitation Administration (DHEW), Washington, D.u, 

EDRS PRICE MF“$0.50 HC-$3.45 

Pub Date - 30Nov67 67p, 

■VBLIND- -vtAXPAYER ASSISTORS; *DEM0NSTRATI0N PROJECTS; TRAINEES; *PR0GRAM DESCRIPTIONS; *V0CAT10NAL 
REHABILITATION; FEASIBILITY STUDIES 

The purpose of this project was to demonstrate the feasibility of training bl ind persons work as ''taxpayer 
assistors," persons who fill out income tax forms for taxpayers Such posit ions are 

about 3 months but may be year-long. This report reviews (1) job requirements, (2) other similarefforts, 

(3) the project setting, (4) selection process and criteria, (5) evaluation data on the four trainees, id 
(6) curriculum and materials developments. (EM) 
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DemonS rat ion ^ Pro Jec t Concerning Training and Vocational Placement for Educable Mentally Retarded Pupils, 
Three Year Summary Report. 

Vigo County School Corp,, Terre Haute, Ind. 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. ,cnon k 7 no 

EDRS PRICE MF-$0,50 HC-$4,25 15Q9LI-6/-L2 

Pub Date - Sep67 83p, 

ncMnwc tr AT Tnw PRO ^VFDUCABLE MENTALIY HANDICAPPED; “''VOCATIONAL EDUCATION; “JOB PLACEMENT; WORK ___ 

EXPERIENCE ^PROGRAMS; COUNSELING SERVICES; VOCATIONAL ADJUSTMENT; WORK ATTITUDES; EMPLOYMENT OPPORTUNITIES; 
PROGRAM GUIDES; EMPLOYER ATTITUDES; STUDENT EVALUATION 

A orolect suoervisor certified in the areas of special education, guidance, and counseling worked with 
LeciafedCSioJi personnel, school administrators, the state employment agency, employers, , various 
community groups, parents, and pupilsto promoteand implement aerogram of pre-vocational and work-study 

experiences in which 63 mentally handicapped pupils received training during rmniovrnent 

findinas W6r6* (l) Many employars ara willinq to assist in training tha manta! ly handicappad, (2) p y 
opSo?!2nit!e^ in the service and maintenance areas, t3) The development of attitudes and values 

reauires malor emphasis (4) The retarded worker needs a counseling continuum because supportive aid must be 
available during crisis’situations, (5) Encouragement toward improving performance and initiating the next 
aS vity a?r mportanl to the retardate, and (6j Improvement of grooming and development of social skills 
?eaii re emphasis Information on visitations by the supervisor, participating firms and the present status 
o^SSnees is presented in a series of tables' Also included is the report of a selected, research study 
involving 10 employers and 12 students. The appendix is a brochure for employers with various sample forms. 
(JK) 
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Th^Work-Sien ted 'curriculum Project, 1962-1967; Demonstration Program for Employment Training in 
Situations for Handicapped High School Students, Final Report. 



Work 



Grant 1055-P 



Montgomery County Public Schools, Rockvi 1 1e, Md, 

Vocational Rehabilitation Administration, (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.75 HC-$8,85 

Pub Date - Aug67 175p. 

■'•lAinRk' pyPFRTFNrF PROGRAMS- *V0CATI0NAL EDUCATION; PHYSICAL'^Y HANDICAPPED; MENTALLY HANDICAPPED; AURALLY 
HANDICAPPED- SPEECH HANDICAPPED- SLOW LEARNERS; 6 eM0MSTRATI0N PROGRAMS; *HIGH SCHOOL ai^Iu^ 

rpniiPF ‘'(HA MO T TAPPED STUDENTS- ^PROGRAM DESCRIPTIONS- FOLLOWUP STUDIES; CURRICULUM; CONTROL GROUPS; HEALTH 
service; ?SSiS?dSaE SARA2lERlS???srVsERSlJ^^^^^^^^ EDUCATION; PSYCHOLOGICAL SERVICES; COUNSELING 
SERVICES; INTERVIEWS 

WORK ORIENTED CURRICULUM PROJECT; WOC PROJECT 

To effectively prepare for adult life and the world of work, 154 adolescents who were physically, mentally, 
o? ImotioSw Sicapped, had speech and hearing difficulties, or were slow learners participated in the 
work-oriented-curriculCm offered in the 9th through the 12 grade The program 

organized around work-oriented motifs and actual experience the employment situation E^t^ students 

roMnsplino and medical services were provided, class size was limited to 15, and teachersworKed witn siuaenib 

at least three consecutive hours daily in , self -contained Vasis^^^ '^^se5 ""afld^age 

group with a control group without disabling handicaps but matched on the basis of I.Q., neneral 

included (1) interviews with former work-oriented-curr icu lum students and controls ^ 

living situation, current involvement in educational , programs ®nd attitude toward educa^^^ 

adjustment, and vocational adjustment and (2) interviews employers which focused ^ 

knowledge an^ skills, and social characteristics. For the most part, graduates "®'^® trainfnn of 

their control counterparts. Some recommendations for these programs were special selection and training o^ 

teiche? 5 , specialist personnel assistance to teachers, and establishment of a pre-program to develop social 

competencies, (JK) 
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More than 700 mentally retarded clients of 12 workshops participated in a candle manufacturing project 
coordinated by the National Association of Sheltered Workshops and Homobound Programs, Incorporated. Through 
the use of a major company as a business factor, workshops manufactured candles and paid their trainees 
until such time as the candles were sold through the normal seasonal ma,rket. The project established an 
organized systematic pattern of selling workshop products through 1,600 retail outlets. It was found that 
the mentally retarded, including those'of levels not previously considered for such activities, are capable 
of producing quality merchandise. Most of the workshops showed a profit in the candle project while an 
excellent evaluation and training program was provided for clients. Over 200 workshops are now interested in 
participating in a broader marketing workshop venture. The apparent change in the social pattern of the 
severely mentally retarded when placed in production is suggested for future study. (JK) 
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Pennsylvania Dept, of Public Welfare, Harrisburg, Office for the Blind 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 
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WVOCATIONAL REHABILITATION; *J0B PLACEMENT; *BLIND; *VISUALLY HANDICAPPED; VOCATIONAL COUNSELING; 

INTERVIEWS; CONFERENCES; REHABILITATION COUNSELING; SURVEYS; PROFESSIONAL PERSONNEL; COUNSELORS 

Designed to develop a body of teachable knowledge for rehabilitation personnel in the techniques of placing 
visually handicapped persons in employment, the project produced two national research studies, a short-term 
training course for rehabilitation workers which served as a basis for additional programs, and a national 
research conference. Nearly 700 blind and visually handicapped persons practicing successfully in the 
professional fields were interviewed regarding their employment experiences and their recommendations for 
other visually handicapped persons. When a 2-week course for counselors was held, the interview data were 
utilized and counselors were brought into face-to-tace contact with the interviewees. The culmination of 
the interviews and the course was the publication of "Placing the Blind and Visually Handicapped in 
Professional Occupations," and "The Characteristics of the Blind in Professional, Sales, and Managerial 
Work." A second study utilized interviews with blind persons in clerical, industrial, andservice fields 
as well as interviews with employers and resulted in the publication, "Placing the Blind in Clerical, 
Industrial, and Service Fields." A research consultation in which major research papers and reactions were 
presented and discussed is reported in "The Research Consultation on Problems Related to Blindness, April ^ 
1967." (JK) 
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This report updates the July 1963 "Report on Home and Community to the President's Commission on the Status 
of Women." In view of intervening social and economic change, it focuses on the central role of women in the 
family as a vjhole rather than on women only. A guiding principle in its preparation Was how can women be 
aided better to ;-. 3 et their responsibilities with consideration for both their individual human dignity and the 
welfare of the family and society. Areas of study were (1) Women Themselves, (2) Fami 1y -Centered Services, (3) 
Health Services, (4) Income Maintenance, and (5) Broadening Opportunities for Community Participation. 
Recommendations were for increased attention to educational and counseling services for girls and young 
women, a broadening of employment opportunities for women, development of fami ly -centered health care 
services, and the providing of basic income maintenance for those unable to support themselves. Related 
reports are VT 007 081 and VT 007 049 ,in this issue. (CH) 
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*CIVIL RIGHTS ACT OF 1964 

The purpose of this study was to consider (1) the relationship of protective labor legislation to Title VII of 
the Civil Rights Act of 1964 which prohibits discrimination because of race, color, religion, sex, or national 
origin in hiring, up-gradiing, pay, and all other conditions of employment, and (2) to review the effectiveness 
and role of protective legislation in today's economy. Specific recommendations conclude chapters on the_ 
following areas; (1) women in the labor force, (2) hours of work and earnings, (3) minimum wage and premium 
pay, (4) equal pay, (5) state labor legislation, (6) occupational safety and health, and (7) fair employment 
praccices laws. Special emphasis was recommended for (1) employment and other problems of young girls, (2) 
basic standards for domestic workers, (3) standards for voluntary part-time work by women, 4) social and 
employment problems of Negro women, and (5) standards and improved practices in the area of 
employee-management relations in public and private institutions. Other related reports are VT 007 048 and 
VT 007 081 in this issue. (CH) 
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Federation Employment and Guidance Service, New York, M.Y. 
Vocational Rehabilitation Administration (DHEW), Washington, D.C. 
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EDRS PRICE MF-$0.50 HC-$5.20 

Pub Date - 67 102p. 

*\/nrATTnWAI REHARTI ITATION* *0LDER ADULTS- *PHYSICALLY HANDICAPPED; *DEM0NSTRATI0N PROJECTS; VOCATIONAL 
COUNSEL?NG- JOB PLACEMENT- ADULT VOC^^ EDUCATION; SHELTERED WORKSHOPS; NEIGHBORHOOD CENTERS; PROGRAM 

mSinistoatioS cwmSi7'services, p5iS)“^ reviews, 'individual characteristics, program 

DESCRIPTIONS; RESEARCH PROJECTS; HOMEBOUND 

Over the period January 1, 196? to December 31, 1966, 1,854 clients were admitted to the program which 
consisted of six phaseL (1) central office counseling and placement for the relatively sma] number who 
Sr?eady fo? immediate re-entry into the labor market, (2) central office 
for those who were capable of using public transportation to attend a central facility, 




evaluation, training, and long-term worxsnop eiiipiuyiiiem i ur unuac wi dm , , * . , , y , 

homebound service for those who were unable to leave their homes on a regular basis, and (6) neighborhood 
institutional services for those living in institutions. More than 62_percent of theclients served during 
the first 4 years of the project were considered vocationally rehabilitated at the timetheir cases were 
closed and followup studies suggested that gains made during rehabilitation persisted in the 'he 

establishment of programs of this type in urban communities throughout the United States was recom^nded. A 
review of related literature is presented in "The Vocational Adjustment of the Older Disabled Worker 
(VT 007 056 in this issue). (JK) 
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The^ocationat'^AdJustment of the Older Disabled Worker-, A Selective Review of the Recent Literature. 

Volume II. Final Report. 

Federation Employment and Guidance Service, New York, N.Y. 

Vocational Rehabilitation Administration (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.05 
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PROGRAMS 

The review is the result of efforts in connection with the Federation Employment and Guidance Service program 
to provi^ vocational rehabilitation service to older disabled individuals described in VT 007 055_in this issue. 
The topics covered are tlie nature of the problem; displacement, unemployment, and retirement; pension problems; 
leqislaUon; capacities of the older disabled worker; expanding vocational opportunicies for the o der 
dlsabled person; vocational counseling; education and training; sheltered workshops; placement; • w« 

services and crafts; end community programs. Recommendations include (l) developing one or more comprehensive 
demonstration programs which would span the total problem spectrum of vocational ly-motivated older disabled 
persons and offer the best possible range of services, (2) establishing one or irore clearinghouses to 
encourage communication of the experiences of pi'pct itioners,^administrators^^and^c^^ents^^(3)^estabjl ishing 
researcr 
undertaki 

and other speci - 

vocational problems of older people. (JK) 
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This is one of several studies initiated by the Economic Research Service to provide research approaches in 
different problem areas of rural poverty and economic development. The question to which this P®P®^ 
addressed is. How can we achieve sufficient understanding of the circumstances, the factors, and the processes 
involved in raising low aspirations and low expectations so that action programs can be devised ^bich will 
the poor to aspire to rise from poverty. The social systems model, which assumes that each 
1 is identified with and affected by the distinctive sub-cultures of the social systems which 
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Employment services rendered by the State Employment Service Jo welfare recipients and 

years 1965-67 are summarized. As a result of United States Public Law 87-31 (concerning the Aid to Dependent 
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the arranqement is to insure that all employable persons become employed and removed 

The ’’avoidance of abuse” clause of the Social Welfare Law requires that new residents of the^state who ^ ® 
emolovableb^denied public support. The data are presented according to the etpployment service transactions 
rovprpd under each of the two l^s and other transactions regarding welfare clients. The data indicate that ^ 
lob Diacements were less often achieved for clients who were "newcomers" to the State, even though^ newcomers 
ifre^lfulnrlarnelt in tSelr search. The majority of welfare rec pients were [^Pskilled or semi-^ 
anH mnit niarpmpnts were made in semi-skilled and service occupations. The number of Job placement 
transactions ^which may include some individuals more than once) amounted to over half of new employment 
service applicants during each year reported. (ET) 
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Part I Social Insurance Aqainst Short Term Wage Loss Risks, discusses the extent of unemployment of women 
du^to iLk of work and temporary disability. In 1967, the unemployment _ rate for women 5 2 percent and 
statistics for 1966 revealed that women experienced an average of 5.9 sickness work loss days per person. 
?a?t II discSsserthe social insurance protection relative to long term wage loss >'isks and the social 
security program. Current estimates place life expectancy of wotpen beyond age 65 at V®?’'? 

that bv 1980 women over age 65 will number 14,000,000, The social security program provides income 
TroLction fir STd age? to diLbility, and death. Part III, Working Women and the Federal Income Tax, 
Includes material on (1) deductions for child care and disabled dependents, and (2) . . . - 

allowance, for working wives. Recommendations for changes and rlt^for^ 

qualifications for unemployment compensation should be made between men and ^®^®^i.^5 Vi ® 

3idows of all ages should be provided, and (3) An earned income tax allowance shou d be adopted for all 
employed persons. Related reports are VT 007 048 and VT 007 049 in this issue, ( ) 
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*SEMINAR SUPERVISORS AND TEACHER EDUCATORS OF TEACHERS OF PERSONS WITH SPECIAL NEEDS 



and teacher educators participated in a 2-week seminar which was conducted to develop 




persons with special needs were developed during the seminar .Appendixes contain eval^^ of'^th® 
^plication forms, copies of a pretest and post test, the guidelines, biographical sketches of th„ 
consultants, and a list of participants. (FP) 
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The Vocational OoDortunitv for Educationally Disadvantagr'd Students (VOFEDS) program was established to 
acquaint students^who had^no previous vocational training with the working knowledge or those experiences, 
S3 « iS iSsIgS^s int? the role of the individual in all phases o? industry n i"lhe 

oriented society. The project, conducted for 6 weeks and consisting of 126 class hours, wa^ conducted in tne 

3oratlonal Shon bv exDosure ti tools of the trade and by instruction in the proper use of these tools m 
vocational Shop by exposure TO ^ TI orHar nf Hiff ir.ultv Related sublects of school mathemi 
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disadvantaqed. an major areas or vocaiionai eoucaiion, pre-vu«-ai. luna i pi^yiama, 

coveraae and private as well as public schools. No exemplary programs were found, but 30 secondary level 
proqraL were eventually selected as case studies. Site visits were made for program staff interviews and 
observations of students, facilities, equipment and "climate." The evidence suggests that vocational education 
for the disadvantaged is limited and highly variable in effectiveness in that the most seriously disaovantaged 
received the poorest education. It was concluded that truly exemplary programs could be buiit upon the 
exemplary features identified and presented in this study. (CH) 
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The United States ranks fifteenth among nations in infant mortality rate, with prematurity, mental 
retardation, organic handicaps, and birth rates highest among the poor. The average low income family has over 
twice as many children as families with adequate income, but children fromjarge families are least likely 
to qain the education that will help them escape poverty. Federal legislation has given impetus to_ _ 
nationwide family planning effort, and made it possible to draw upon public resources for the provision of 
services, for training personnel, and for expanding research. The booklet describes (1) 

guidance services, (2) information and technical assistance, (3) the responsibi 1 ity of public education to 
provide sex education for youth and adults, (4) training of professional and nonprofessional P®>^sonnel^^C5) ^ 
grants and financial assistance for various types of family planning programs, and 
contains policy statements, family planning objectives, and financial obligations. 



(6) research. 
(FP) 
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Delinquents involved in youth employment programs may be characterized as dropouts, unemployed high school 
graduates unde^mp^^^ ready for skill training, resistant and hard-to-reach, having cultural and 

communication inadequLieL and having physical and emotional disability. Once trained, these youth sometimes 
refused to accept employment, were poorly prepared for earning money, got into trouble, sometimes quit 
low-entry Jobs, were sometimes fired after placement, and had to be brought 
training and remediation. Other factors included discrimination, a shortage 
of Jobs, the obsolescence and inadequacy of existing vocational schools, 
support apprenticeship programs, and the lack of program coordination 

hire. The school dropout is for the most part trainable and employable, but only with a considerable 
investment in time and dollars. The strategy of the economics of intervention 

indicate that prevention is cheaper than therapy. Some alternatives to existing youth employment training 
programs are the armed forces model, the school model, the redef i'Ri^t4on model and the industrial model,, t 
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To provide occupational training to disadvantaged groups, a 6-month experimental program was conducted for 150 
Sn and womeS tSrO) stabilize th rural communit?, (2)'turn technological advancement into opportunity for 

area residents, b) obtain information about racially related training rp«;iilt 

stimulate other groups to solve human resource development problems. Some findings and conclusions as a result 
of conducting programs In two clerical centers and one egulpment maintenance ®rid operation center ^ (1) 

A racially integrated program can be effective in communities with strong 

Underprivileged rural dwellers can be trained to become productive members of society (f) Community bus ness 
leaders should be involved early in the training, and community advisory boards should be created to assist 
n and Job plan^rKnt, (4) 68 cf% clerical and 26 of 48 agr culture 

and operation students were placed, ^5) The training period should a low enough time to reaistically achieve 
lob oriented goals, (6) The curriculum and methodology should be designed to provide an early sense of 
achievement, and (7) After the training period communication with students should be continued. 
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To provid© a dascription of mala Nepro youth in the Mississippi Delta, a study was conducted to assess thel i" 
educational and occupational aspirations, preferences, and aptitudes, and to recommend relevant educational 
proqrams. The sample consisted of 197 rural and 380 urban 12th grade students from 12 high schools 11 
counties having a majority of Negro youth. Some findings were; (1) 70 percent of the students were from 
families with incomes of less than $3,000, (2) Aspirations of urban youth werehigher, (3) A youth s mother 
was most influential in guiding his educational aspiration, (4) 29 percent aspired to a 4-year col lege degree 
but two-thirds lacked the necessary finances, (5) Aspiration for a 2-year terminal degree was low, '.o; There 
was a critical lack of realistic occupational information available to students, (7) General ly, urb^h youth 
scored higher in aptitude, (8) The sample scored relatively higher on manual dexterity than on intelligence 
tests and (9) 63-74 percent expressed preference for personal service or manual labor occupations. J^ome 
recommendations were that additional well -trained counseling and guidance personnel be utilized, and that 
Junior high school level occupational information programs be implemented. (DM) 
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The purposes of the workshop were (1) to provide a means by which professionally trained educators in special 
education and vocational education could work as a team in designing local school programs for educable 
mentally retarded students, (2) to create favorable attitudes in special education and vocational education 
teachers toward combined educational services for educable mentally retarded students, and ^3) to develop 
guidelines and materials could be used in organizing and implementing combined programs. The genercJl 

content of the sections conducted by the specialists in mental retardation included general home and_ _ 
environmental background, learning characteristics, adjustment and behavior, physical and motor abilities, 
general education achievement, and vocational and community adjustment. The vocational education specialists 
discussed such topics as the objectives of vocational education, distributive education, content areas, 
selection of students, skills taught and knowledges required, and expected outcomes. (CH) 
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This study was designed to test the belief that severely handicapped children are comparatively unready to 
utilize vocational services at the time they leave school, because, in comparison with normal children, they 
have not been exposed to a variety of prevocat ional work experience in their formative years. The study 
sample comprised approximately 280 handicapped children ranging in age from 14 to 1?. The children were 
subdivided into three disability groupings; the physically disabled, the educable mentally retarded, and the 
emotionally disturbed. It was found that the physically disabled children evidenced more benefit from the 
services than did the other two groupings. The mentally retarded showed gains in socialization but not in 
employability, and the emotionally disturbed children did not show any significant benefits. It is believed 
that prevocat ional services will be more effective if they are provided within the school system itself, a 
related document is ED 015 314 (VT 004 092 in ARM Fall 1968). (CH) 
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The primary purpose of this study was to describe the status of the current vocational education and general 
education programs in the correctional institutions of Arizona and to evaluate the potential of each 
institution and its inmates for improved educational programs. Thisstudy was concerned only with educational 
programs offered in the Arizona state prison at Florence and the Arizona state industrial school at rOft 
Grant. Data were col lected by interview, personal records, and personal observation. Data presented in this 
study indicate-. (1) that current educational programs are serving only about 20 percent of the inmates who 
have a need for educational upgrading, (2) that there is both a need and a desire on the part of the inmates 
for additional vocational offerings at both institutions, and (3) that the present administrative arrangements 
for the vocational programs between a Junior college and a correctional system provide a viable mechanism for 
operatJ'.j educational programs in correctional institutions. (CH) 
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This workshop was to help vocational rehabilitation personnel Juvenile court Judges, and 

becoiTie more knowledgeable of the characteristics, the rehabi 1 1 tat ion needs, and current program . . 

for°^those youthful offenders handicapped by physical or mental disabi (ity . Position Pape^s, which 
in this report were presented by legal, educational, sociological, and psychological authorities in the field 
of delinquency ’to facilitate an understanding of the implications which these disciplines have for vocational 
rehabilitation. A related document is VT 008 532 in this issue. (CH) 
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Counseling methods, rehabilitation planning, and placement techniques ®PP^^®®ble for maximum reh^^ 
of public offenders were the focus of this v/orkshop. The specific purposes include; (1) ®^P1°^® 

attaining a cooperative relationship between state vocational rehabilitation agencies 

institutions, (2) to examine principles and counseling methods that might make for the , 

rehabilitation of the public offender, and (3) to indicate some of the practical needs of the . 

institution for rehabilitating public offenders. Participants represented the various fields of rehabilitation, 
corrections, probation, parole, and law enforcement. Tt.irteen presentations survey treatment of the offender 
and methods of rehabilitation. A related document is VT 008 522 in this issue. (CH) 
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that make vocational education the vehicle by which training can be translated into 
develop strategies of action leading to improvement of quality vocational -technical education Wo^^ 
report topics Include; (1) Development, Placement and Follow Up of Youth on Jobs, (2) Financing Expanded 
Pr^rLs Sf Vocational Education for Disadvantaged Youth and Adults, (3) Program.Qeve opment^ 

Youth and Dropouts, (4) Program for Hardcore Unemployed Adults, (5) Residential Vocational Education Programs 
for Inner-City Youth of Major Cities, and (6) State and Local Relationships and Guidance for Inner-School 
Youth. The reactions of Office of Education personnel to these reports are also presented. CFP; 



Train Ing'Toreign Nationals for Employment with U.S. Companies in Developing Countries. Implications for 
Domestic Programs. Manpower Research Bui 1-7. 



Manpower Administration, (DOL), Washington, D.C. Office of Manpower, Automation and Training 

Manpwer^Administration, Office of Manpower Policy, Evaluation, and Research, U.S. Department of Labor, I4th 
Street and Constitution Ave., N.W., Washington, D.C. 20210. 

Pub Date - Feb65 18p. 



*ADULT VOCATIONAL EDUCATION; *V0CATI0NAL RETRAINING; *CULTURALLY DISADVANTAGED; *EDUCATI0NAL STRATEGIES 
♦MANPOWER DEVELOPMENT AND TRAINING ACT PROGRAMS; MDTA PROGRAMS 



316 



ARM/WINTE’ 6R 



The problems of adaptation faced by overseas companies in training foreign nationals with little industrial 
experience are not unlike those confronting persons responsible for conducting programs for training and 
retraining poorly educated individuals from culturally different environments, such as city slums or the hills 
and valleys of Appalachia. American migrants from these areas who move to urban locations face cultural and 
communication difficulties. Cut off from kinship relationships, they are as insecure as are the illiterate 
peoples in the less-developed parts of the world when they move into an industrial environment. Poor 
communication, lack of experience in industrial work environments, little motivation for work derived from 
years of frustration because of few training opportunities, illiteracy, little or no training are some of the 
problems with which American companies had to deal in training nationals in ] ess -developed areas of the wo^^ld. 
Many of these same problems will have to be met by American trainers in working with the persons to be trained 
in recently sponsored Federal training programs. The experience of United States companies ab>'oad indicates 
that most of these problems can be overcome if an honest effort is made to understand differences in cultu>'al 
patterns and the reasons for the handicaps of culturally deprived groups. (AUTHOR) 
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The primary purposes of this developmental and demonstration project were to reduce the number of dropouts 
and failures and to increase the amount of learning in the technical mathematics core courses. In June 1965 
a decision was made to pilot test locally developed programed units in technical mathematics. After the 
identification of the desired units, 700 pages of programed material and daily tests were written. 
Seventy-three students in the electrical, mechanical, and civil technologies were selected to participate in 
a pilot test of the material. Post -test means increased over the pre-test means for all 11 units given the 

pilot group. A test was administered to all students covering the units studied by all students. The pilot 

groups had a mean of 75 percent and a median of 80 percent while the conventional group of 295 students had 
a mean of 57 percent and a median of 61 percent. The material was later used with a large group of 395 

students for 1 semester. For this group the final grade mean was 82 percent and the median was 85 percent. 

Eight hundred forty-three pages of second semester materials were tried with 303 students. The final exam 
mean for this group was 77 percent and the median was 78 percent. Information about the students" reactions 
and the unit contents ar*. Included. (EM) 
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Programed lessons were prepared for 11 topics such as Soldering Leads, Mixing Mortar, and Good Job Habits. The 
lessons were field tested with vocational students. Average correct scores on the pretest ranged from 12 
percent to 64 percent correct on 11 lessons. For the post -test the range was 80 percent to 98 percent. The 
range for net gain was 32 percent to 78 percent. A score of 90 percent was attained by 85 percent of the 
students on the post-test and 100 percent was attained by 43 percent. Student comments were for the most 
part favorable. (EM) 
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The purpose of this study was to develop and test a factor analysis procedure for sequencing 
self-instructional materials associated with concept attainment. The effects of a computer-generated 
psychological sequence compared with a random sequence of concepts on sequential decision "making by three 
achievement levels of students were determined. The first phase of the experiment included 126 students in 
seven randomly selected Pennsylvania high schools. In each school three randomly sequenced self -instruction 
booklets were given to equal numbers of Junior and senior vocational agriculture students. Student responses 
to 30 questions on 10 human relations cases and 30 questions on generalized concepts of an agricultural 
business situation were analyzed to generate the psychological sequence of concepts which was testved against 
a random sequence with 294 Junior and senior students in 15 schools in the second phase. Reading 
comprehension test scores and human relations aptitude test scores were used as controls in an analysis of 
covariance design. When compared with the random sequence, the psychological sequence did not result in 
significantly higher scores at the .05 level of significance when all data were considered. of 

sequence in instructional materials was specific to the achievement level of the stu^nts and the difficul'cy 
level of the materials. This Ph.D. thesis was submitted to The Pennsylvania State University. (WB; 
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A random sample of 20 Illinois schools offering vocational agriculture participdted in a study to ascertain 
the relative effectiveness of structured and unstructured printed instructional materials. Half were randomly 
designated as experimental and the others were control groups. A unit on agricultural cooperatives was taught, 
and pre and post tests were administered. The experimental variable was a structured source unit. The 
difference in mean post -test scores did not differ at the .05 level when testedwith the t test. The 
reaction of teachers using the structured source unit was favorable. It was believed that the structured 
source unit would be beneficial in saving teacher time and encouraging adoption of new units if adequate 
assistance in utilizing the material was provided. This Ed.D. thesis was submitted to the University or 
Illinois. (JM) 
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greater learning. A second goal was to use the unit in two alternate ways within the basic nursing 
curriculum. It was tested successfully with one group as a preparation for_a brief clinical experie 
radiation therapy department and with another group as an out -of -cl ass assignment during f 9 rmal classes in 
the nursinq care of the individual with cancer. A third goal was to validate the material in other nursing 
programs, and the two trials are described. The processing details are also given for the deve opment and 
testing of a second unit "An Introduction to Cancer Nursing," which was the fourth project goal. CJK; 
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oroaramed instruction books, (5) loop films for aemonstrat ing arc weiaing pro(-euure anu ae i< cya 
devices Subjects were administered pretests to determine facts and skills possessed, before us mg tne system. 
General directions were given about the use of the system and the sub jec^ Hv, ^ 

repeated phases of work as often as necessary to produce a weld of quality predetermined as satisfactory by a 
lury of experts. Analysis of variance was used to test the significance of the differences between ^he 
performance of the groups. All subjects acquired levels of knowledge and performance vjhich were predetermined 
^ sat isf Story Thi average time required to reach this level was 5 hours and 10 minutes, with the high school 
students using^more time t^n the other groups. Results indicate the practibility of Ijijili^ing polys^ 
Instructional systems for learning high level perceptual -motor skills and knowledge. The system should be tested 
with controlled groups to ascertain the strength of this approach of instruction. (HC; 
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This report describes research aimed at establishing guidelines for applying programea instruction to training 

cSi^ses in which rules and principles must be learnid. The research is part ;rnceisfn^°2ecLn^^^ 

the technology of training,, The research vehicle was a portion of the automatic data processing specialist 
course develo^d in programed form to explore several different factory m using automated instruction to 
teach computer programing. The effects of various factors on helping the students remember and appytho 
instruction viiere tested Subject's performance in writing computer programs was measured by criterion and 
rSteS^on !es1s! The programed course was administered to more than 900 subjects Experience gained during 
this project was applied in developing a final version of the programed course. Thisreport should be of 
interest to those engaged in developing training that involves the learning of 

developing programed instruction in general. It will be of particular interest to personnel engaged in the 



teaching of computer programing. (CH 
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The DLiroose of the project was to develop a polysensory multi-media programed instruction presentation which 
coSid tSch non -college -bound youth competencies necessary for entry level general 

merchandise retail field. Instructional systems concepts were used in P’'®P®^i"g. 

sub-systems of instruction in retailing. Sub-svstems weres (1) Salesperson s Job, (2) 2,“+ |i^^®rp:?^rLh 
Sal«a«;nPrson f3‘) Customers' Buying Motives, (4) Selling Process, (5) Merchandise Information, C6) Cash 
Rigllter Operation, I?) StockkLpIng Task, (8) Retail Recordkeeping and (9) Working with People. Prototype 
comoonents which include 23 booklets of programed instruction and eight audiscan sound slide have been 

developed for the Instructional sub-systems of Cash Register Operation, Stockkeeping Task, Retail Record 
Keeping and Working with People. These materials were ready for field testing by the Northwest Regional 
Education Laboratories In the fall semester of 1968 (VT 007 014-VT 007 030 in AIM Spring). (MM) 



VT 007 032 MP 000 631 

"Sohnson, Kirk A. „ ^ 

The Effect of Topic Distribution Within Programmed 



Instructional Booklets. 



Technical Bulletin STB-68-6. 



Navy Training Research Lab,, San Diego, Calif. 

Naval Personnel Research Activity, San Diego, Calif. 
EDRS PRICE MF-S0.25 HC-$1.35 

Pub Date - Nov67 25p. 



PROGRAMED INSTRUCTION* ENLISTED MENs *PR0GRAMED UNITS; ELECTRICITY; *PR0GRAM EFFECTIVENESS; *PR0GPAMING 
PROBLEMS" PROGRAMING; * ^PROGRAM DESIGN; CLASSROOM RESEARCH; EDUCATIONAL EXPERIMENTS; COMPARATIVE ANALYSIS 

U.S, NAVY 

Three experiments were done in which comparisons were made between programed instructional booklets in which 
all the riiaterial on a given topic was concentrated at a single point within the program and alternative 
versions in which the material on a given topic was dispersed In varying degrees 

comparisons were made between programs that had been constructed from to bP ^UierlS?^^ 

one of the nine relevant comparisons, the more dispersed arrangements of topics were found to be superior 
to the arrangements In which all material on a topic was presented at a single ocation P^° 9 ram, 

though not all of these differences reached the usual levels of statistical * ^|?® ^ 

more dispersed programs was greater cJfter a delay of one Immediate tests. The more 

dispersed programs tended to require longer reading tlm<2s. CAUTHOR/EM; 
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Materials for InservIce and preservice teacher education were developed by home economics specialists for use 



desired outcomes, Learning is conxmuous ly reinruri-cu omu ^ 

Cognitive and psychomotor concepts are most applicable to programed instruction, (4) There are two basic 
types of program — constructed response and multiple choice, (5) Teaching machines, programed books, and 
computer assisted Instruction are some of the forms of program instruction, (6) Subject matter specialists, 
trained In programing techniques, are considered to be most qualified to prepare program . 

Programs have structured built-in evaluating devices, and (8) Research indicates there are no significant 
differences in retention by students of programed learning and those who learned by conventional methods. 
Suggested criteria for program material selection consider content, style challenge, an® cost. A 

chart of annotated home economics program Instruction materials lists title, author-publisher, date, price, 
and other miscellaneous Information. (FP) 
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to Improve and Expand Vocational and Technical Education. 



Pennsylvania State Dept, of Public Instruction, Harrisburg 
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*FINANCIAL POLICY 

PENNSYLVANIA 

As part of the planning for the development of vocational -technical education in the Commonwealth, and to 
provide appropriate educational opportunities and services to all Pennsylvanians, the State Board for Vocational 
Education adopted 13 goals. For each goal, programs of implementation are proposed with fiscal policies for 
funding. (PS) 
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Studies--Research and Experimentation," by Urban L. Monical. A slide and tape presentation of the American 
Industrial Arts Association approach to the problem solving method of teaching was made by Norman C. Rendered. 
(EM) 
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Waterford Township Board of Education, Pontiac, Mich. 
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A citizen's advisory committee was appointed to assist the professional staff in studying the school prog''am 
offered to students who work following high school. The committee reviewed the characteristics of youth in the 
township, the development of local cooperative education programs, the development of other vocational 
programs, facilities for vocational education, and school -community relations. As a result of this study five 
occupations committees and a personal development committee were organized. Eighteen recommendations ranged 
from very specific, such as "Establish a placement service for vocational graduates and others beginning with 
the 1965-66 school year," to general recommendations, such as "All high school youth need to be provided with 
an opportunity to pursue an occupational interest through an educational program which is suited to their 
Interests and aptitudes." (Not available in hard copy due to marginal legibility of original document). (,EM; 
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California State Dept, of Education, Sacramento 
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*ANNUAL CONFERENCE ON INDUSTRIAL EDUCATION, ANAHEIM, CALIFORNIA, MARCH 4-6, 1964 

The conference was attended by 224 industrial education leaders from the public schools and colleges of 
California. The proceedings included nine speeches, including "Industrial Artsand Technology in the Future 
by Walter C. Brown, "A Design for Educational Leadership in the Vocational Training of California s Work 
Force" by Richard S. Nelson, "Apprenticeship in our Schools" by Norman R. Stanger, and Occupational 
Orientation" by Cortland C. Doan. Presentations of one session provided brief statements on (1) industrial arts 
at the elementary, secondary, and college level, (2) vocational industrial education at the secondary and 
college level, and (3) teacher education for both these programs. Small group sessions, panel discussions, and 
a conference summary presentation are included in detail. (EM) 
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British Association For Commercial and Industrial Education, London (England) 

MF AVAILABLE IN VT-ERIC SET. ^ . 

British Association for Commercial and Industrial Education, 26a Buckingham Palace Road, 
England ($1.50). 

Pub Date - 63 80p, 
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FOREIGN COUNTRIES ^ ...rM.r-roTA. 

BACIE CONFERENCE, LONDON, ENGLAND, JANUARY 15, 1963; *brITISH COMMERCIAL AND INDUSTRIAL 



London, S.W.1, 

*FEDERAL PROGRAMS; 
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This report of the British Association for Commercial and Industrial Education Conference contains the niajoj' 
speeches and discussion included in the program. Government proposals for industrial training were reacted to 
in major speeches by John Hare, Lady Williams, Frank Counsins, D .E . Woodbine Parish, and C. Lloyd. Appendixes 
contain government proposals for industrial training and a paper on the economics of industrial training by 
Lady Williams. Discussion of participants is included. (DM) 
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A Study^Def ining^Eight*^0b^ of Business Programs in Public Community Colleges and Determining the 

Importance of These Objectives, 

Un^iStTli^^^^^^^^^^ lS2^^30^North Zeeb Road, Ann Arbor, Michigan 48106 (68-4143, microfilm $3.00, 

xeroxed $8,80). 

Pub Date - 67 189p. 
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EDUcIt?0N; DOCToSl THESIsToUE^ TECHNICAL EDUCATION; EDUCATIONAL PHILOSOPHY 

Finht nirriniiiim oblectives Of oublic community college business programs were defined by the researcher and 
vanL^e7by I ^u?y of 30 IdSLt^^ presi^nts and business department heads of 376 public community 

cOTmlnitJ'col leye businlS^pr^?S,''(2rPropal!s’to‘'proJ!dl%pSforri^ ’< 1 

Jn^ 'curriculSm development. This 

Ph.D. thesis was submitted to Michigan State University, (MM) 
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Ohio State Dept, of Education, Columbus 
Office of Education (DHEW), Washington, D.C, 

oSlo SepirtHenfirEdSc^tiiS? Division of Reseoroh, Planning and Develop»«nt, 71 East State Street. Columbus, 
Ohio 43215. 

Pub Date - Nov68 42p, 

wnCATTONAI EDUCATION- *M0DELS- TECHNICAL EDUCATION; *EDUCATI0NAL PLANNING; *PP0GRAM DEVELOPMENT ;^P^ 
EVALUATION- ADMINISTRATIVE ORGANIZATION; EDUCATIONAL PROGRAMS; EDUCATIONAL STRATEGIES; <€DUCATI0NAL 
OBJECTIVES^ PROGRAM IMPROVEMENT; RESEARCH NEEDS 

IS^|.??iraSldSfrr-^‘?he^gSr^fJu?;ole"SrtS?^^:?Sdrlrtr3^Je75ra?r^limtn^?;’^ 

SL^d'^provide®r?trl!?tfre°foJ decilTon-makiSg'^ii °he’manlge!!ent°Two?k%?ientld^S^ ' 

discusses the following topics: (1) the existing system of vocational education ^nd technical education, (2) 
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Welfare Federation of Cleveland, Ohio, Manpower Planning and Development Commission 

ManpoSi“pilnJing''^5'DeuIlipment Cemmission, Welfare Federatien of Cleveland, 1001 Huron Road, Cleveland, 

Ohio 44115 ($.50;. 

Pub Date - 69 22p, 

»V0C»TI0N6L EDUC6TI0N, ^GLOSSARIES, ^PROGRAM DESCRIPTIONS, ^OUCATIONAL PROGRAMS, STATE FEDERAL SUPPORT, 
PRACTICAL ARTS; EDUCATIONAL FACILITIES; EDUCATIONAL LEGISLATION 

This glossary of terms related to vooationai.eduoat ion provides = abou;'';!;i ^vel^SLn!'' 

thus facilitates communication among PRofessiona 1 educators following topics: 

of meaningful vocational programs in their communities. The glossary ®rJt?ral Arts Tvoes of 

Vocational Education--General Terms, Types of Programs, Reimbursable Programs, Practical Arts, lypes or 

Facilities, and Vocational Education Legislation, (CH) 
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Vocational Education in a New Society. 



Sub'^DaJe'^-^^ iprS'^ISp.r^Presented at the "Current Crisis in Education" Conference (Cleveland, April 19, i969), 
There are several crucial areas of educational concern where change must lof 

the relevancy of education, the overwhelming majority ?!!?''®Hoi£ve? 60 percent of^the 

selondary schools today is directed toward the student who w.11 9° fria of 

S2lHon= ‘SuredS??inir*s^?tr?^i?s° Se^Sl IrthJJ^leJIifiJny ^r^So'^At be accompHshed b^ some 

I?I^prt^eixijrj5sr?f^rrdwS?n“g= -cl¥?JiaTo;^SnT!,'23g^a?i^!:.1SfI^?S£ b “w,^ 

tax dollars in meaningful educational programing today rat^r than uneijployment Mnefits^l^t^ ^ nLd some new 
for college entrance must be the responsibility of the school, and must oe e w .... g j^g^ qiving 

approach like professional reimbursement based on the degree to which a student s objectives are me , g g 
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school staff a very personal stake in the individual success of each student. The american system of education 
is the best in the world, but must be made even better. (CH) 



VT 008 459 ED 029 150 

Bush, Donald 0., And Others 

Occupational Education. A Position Statement. 



Rocky Mountain Educational Lab. Corp., Denver 
Office of Education (DHEW), Washington, D.C. 
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08 



An overview of occupational education was developed to secure answers to the following questions: (1) What 
is the nature of employment or employability, (2) What is involved in the world of work, (3) What is the 
nature of a career, and (4) What is formal education's contribution to these? In an attempt to classify and 
project the needs and demands of different types of employment, graphs were used to illustrate; (1) 
employment in major occupational groups, (2) employment in major industry groups, (3) employment by 
occupational families, (4) occupational opportunity trends, and (5) differential unemployment rates. The 
primary outcome of work is some specified product, but learning is also a concomitant of every Job. A goal 
of occupational education is the gaining of specific skills or knowledge contributing to the efficient 
performance of some Job which results in a product and learning. Each Job requires specific combinations of 
skill, knowledge and experience for the sake of efficiency, but even more basic to employability are certain 
attitudes. A taxonomy of work was forwarded to illustrate the three basic problems to be confronted in 
occupational education; unemployment, underemployment, and overemployment. Objectives of the Rocky Mountain 
Educational Laboratory were specified. (EM) 
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Abstracts of Research in Agricultural Education, 1967. 



Teacher Education Research ser ies-8-No-5. 



Pennsylvania Agricultural Experiment Station, University Park 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 67 26p. 

ABSTRACTS. *EDUCATI0NAL RESEARCH; *RESEARCH PROJECTS; *AGRICULTURAL EDUCATION; ^ANNOTATED BIBLIOGRAPHIES; 
DOCTORAL THESES; MASTERS THESES 
*PENNSYLVANIA STATE UNIVERSITY 

The abst, ■’Cts of 22 research projects completed by graduate students and staff in agricultural education at 
the Pennsylvania State University in 1967 are reported. Also listed are 11 current research projects as of 
December, 1967. (DM) 



Research^traininq Workshop for Teachers, Coordinators, Directors, Administrators, Directors of Research and 
Development, and Others, Proceedings. (Kellogg Center for Continuing Education, Michigan State Univ., East 
Lansing, Oct. 25-27, 1966). 



Michigan Vocational Education Research Coordinating Unit, Lansing 
Michigan State Univ., East Lansing 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 0ct66 53p. 



*C0NFERENCE REPORTS; RESEARCH SKILLS; DIFFUSION; *V0CATI0NAL EDUCATION; *rESEARCH TOOLS; 
★RESEARCH PLANNING; EDUCATIONAL CHANGE; RESEARCH COORDINATING UNITS; EDUCATIONAL RESEARCH 
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★RESEARCH TRAINING WORKSHOP, EAST LANSING, MICHIGAN, OCTOBER 25-27, 1966 



★RESEA'^CH NEEDS; 
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Summaries of presentations at the workshop included (1) "A Blueprint for Educational Change by Everett M. 
Rogers. (2) "Research Coordinating Unit Activities and Rationale for Workshop" by Charles L. Langdon, i3;_ 
"Why Michigan Established a Research Coordinating Unit" by Robert M. Wi-nger. (4) "Importance of Research in 
Local Schools" by Nicholas P. Georglady, (5) "What Type of Research Can Be Accomplished by Local Schools" by 
E.J. McClendon. (6) "Program Evaluation and Review Technique (PERT) and Vocational Education" by Desmond L. 
Cook, (7) "Federal Proposals-A Rationale" by Terry Hughes, (8) "Research Design" by Larry L. Thomas, and (9) 
"The Michigan St.'.te University Research and Development Program" by 0. Donald Meaders. (EM) 
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The general objective of this paper was to explain the basic input -output mode1--a model of mathematically 
representing the interrelationships among all sectors of an economy. The model consists of three main Pa[tS; 
the flow table, th-^ direct coefficients table, and the direct and indirect coefficients table. The flow table 
is the foundation of the model and the other tables are computed directly from it. The direct coefficients 
reveal the direct dependence of each sector on the other sectors. The direct and indirect coefficients ^ 
measure the total effect from a change in final demand for a sector. These coefficients can be used to derive 
multipliers and to forecast future output requirements which, in turn, can be used by agricultural , business, 
and gr .imental leaders to analyze induced changes in the economy, such as the effects due to the location 
of a :: ' plant in a region. The multipliers and forecasts provide measures of the changes in production,^ 
incomt., and employment for each sector of the economy. These mea:.ures can be used to evaluate the economic 
impact of development programs and projects. The formal equations and computation procedures for use of the 
input-output model, and the assumptions of the basic model, are presented in the appendix. (ET) 
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OKLAHOMA 

The general objective of the study was to examine the interdependence of the sectors of the economy of 
Oklahoma, using an input-output model. Secondary data, for the year 1959, were used to formulate the model, 
and the empirical results were intended to illustrate to leaders in agriculture, business, and government the 
utility of the model for evaluating various proposed economic development programs. Through input -output 
analysis, the economic effect of a change in one sector of the economy (a sector consists of a group of 
simi1ar-typ6 industries) on other economic sectors can be measured. Various predictive indicators can be 
computed, such as the output, income, and employment multipliers. This study attempts to ascertain the values 
of these indicators, and thus, to evaluate the interrelat ionsh’ among the various sectors of the economy 
of Oklahoma. Predictions for future output requirements and the number of man years employment to produce the 
estimated output were made for 1964 and 1975. Using actual 1964 data, the model was checked for accuracy and 
found to have predicted within 3 percent of actual total output. It was predicted that the wholesale and 
retail sector and the service sector would hire the largest number of employees in 1964 and 1975. An appendix 
discusses the computation procedure of tne income and employment multipliers. (ET) 
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The study involved the exploration of techniques suitable for assessment of th€! accui-acy of manpower forecasts 
particularly at the metropolitan area labor market level. Evidence has not been available regarding the 
marqins of error or degrees of confidence associated with the various forecasting models, Utilizig 
simole extrapolation models, difficulties in the assessment of projection techniques are discussed. Allocative 
lid lore ci^lerirojection models are also considered. The Implications of the accuracy analyses descr.ted 
and discussed indicated the need for more and better data from more frequent population censuses and from 
reqular area sample surveys. It was suggested that, "Ifthe various problems of inference and of optimist ion 
of choice and construction of models are to be solved, it appears that the present inadequate and pedestrian 
methods must serve until more efficient ones are developed. (ET) 
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er and human res,ources were invited to this 

field of 



Twenty -five research professors interested in the areas of manpower and human resources were in 
conference which attempted first, to apprise university faculty meiiibers actively engaged in the 
recent manpower developments and emerging problems requi ring _ research, and 
for government officials to learn about the activities in universities and how 

learnina miqht contribute more effectively to advancing manpower goals and plans. Specific objectives 
tfadvancinq the manpower profession. A formal presentation, "New Directions in Manpower Research," by 
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Task^Force^felt that the Conference served a very useful purpose and recommended that 
be given to making it an annual affair. (ET) 
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This study was concerned with the optimum allocation of public resources in education and involved a 
comparison between vocational -technical education and an alternative Irtfon^o^^ 

students Malor steos in the study were; (1) identification of costs and benefits, (2) collection of 
reorlsentaS^dlta (3) determination of appropriate criteria for investment decisions (4) statistical 
anaiweie rairiiiatinn of the return to the investment, and (6) consideration of limitations and related 

Ihlll ("tils! ThI variables tha earnings befere 

and after taxes 1 and 6-years after graduation, and the percent of time employed 1 and 6-years .. 

araduatlon The independent variables were (1) city of graduation, (2) type of curriculum, ^ 

?5) race (6) marital status, and (7) father's education. Other non-monetary and 

^rforrnance characteristics such as voting behavior and economic aspirations were also examined. A detai 
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discussion of conceptual, statistical „ and methodological considerations Is included, in addition to an 
extensive discussion of specific findings. (EM) 
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To evaluate changes of attitude by vocational educator? during a summer workshop in educational research, 
statistical data was obtained from a sample of four school administrators and 12 vocational education 
teachers who attended the workshop. Chi-square analysis and a Z test were utilized in evaluating attitude 
changes based on a pre- and a post-test. Some findings were: (1) A chi-square analysis revealed little 
significant differences between the pre-test mean score and the post -test mean score, and (2) vocational 
educators had a favorable outlook on the role of research in their field following the workshop, iDM) 
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Forty-seven abstracts of unpublished research in family economics and home management completed in 
Included in this volume. Major code categories are: 0) Home Management, (2) Teaching Home (3) Use 

of Space, Work Areas, Housing Equipment, (4) Time and Energy, (5) Consumer, (6) Family Economics, (7) Teaching 
Family Economics, (b 5 Levels, Standards of Living, (9) Income, Expenditures, Savings, (10) Financial, Economic 
and Ml) Aqe of Family. This publication is one of a new series which compiles abstracts of 

family relations 
lothing, and housing, 

furnishings, and'equipment . (FP) 




VT 008 190 ED 028 300 

■ProceiHTngs: National Conference on Research, 



1968 Vocational Education Amendments. 



Oklahoma Vocational Research Coordinating Unit, Stillwater 
Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.75 HC-$7.70 

Pub Date - Apr69 152p. 



*V0CATI0NAL EDUCATION; *EDUCATI0NAL RESEARCH; *C0NFERENCE REPORTS; *EDUCATI0NAL LEGISU\TI0N; *TECHNICAL 
EDUCATION* PROGRAM DEVELOPMENT* RESEARCH NEEDS; EDUCATIONAL PLANNING; PROGRAM ADMINISTRATION; SPEECHES 
*NATI0NALC0NFERENCE ON RESEARCH, 1968 VOCATIONAL EDUCATION AMENDMENTS, STILLWATER, OKLAHOMA, APRIL 1969 



The National Conference on Research was one of nine held to discuss implementation of the Vocational Education 
Amendments of 1968. The purpose of this conference was to determine the increasing role and priorities ot 
resSch in program develop^nt and to gather information for a research handbook. Major presentations were? 
(?) "SstI and Future Priorities for Vocational Education Research," by D. Bushnell (2 'Manp^r 

Needs, National Goals, and Research Priorities in Vocational-Technical Education, by 

and Responsibilities to Meet the Requirements of the Vocational Education Amendments of 1968 for Short-Term 
and Lonq-Ranqe Needs," by G. Brandon, (4) "Information Services for Improvement of Vocational Education, by 
T^°C1emens (5) "Strategies for Correlated Interface Relationships Between the Total State _ Programs and Local 
Proorams of Research " by G . Swanson, (6) "Strategies for Translation of Research Results into Change 
Factors in Regular Vocational Education Programs,^ by L Walsh, i?) |'Strategies for '^eveloP^g^el Annual 
and Long-Range Program Plans for Research at State and Local Levels, by J. Mop, Jr. and J. Malinski, and ( ) 
"Strategies for Emphasizing the Utilization of Local Environment in Community Action Research, by C. Shack. 

A summary of subsequent small group discussions is included. (DM) 



VT 008 394 ED 029 145 
Law, (Gordon F . 

Research and Implementation in Vocational Education. 



American Vocational Association, Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$1.30 

Pub Date - Mar69 24p. 

*V0CATI0NAL EDUCATION; *EDUCATI0NAL RESEARCH; *RESEARCH NEEDS; *RESEARCH UTILIZATION; FEDERAL LAWS; RESEARCH 
OPPORTUNITIES; RESEARCH PROBLEMS 



Educational research occupies a pivotal position as educpors move p meet growing 

E(ducationa1 change must be a logical outcome of systematic, controlled, ^ ^ ’ 

Improvement of research is dependent upon increased interaction of resepch specialists and vocati^^^ 
educators. Some major recommendations concerned project review, the need for greater , 

research data, and the guarantee of full amounts of research fpds opered by ^® 

education amendments of 1968 designated use of research funds for; (1) research in vocation^ education, 

(2) training programs for research dissemination, (3) experimental, developmental, and P}^°^ 
projects, (4) demonstration and dissemination projects, (5) development of new vocational education 
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curricu Turns, and (6) development of programs for new careers and occupations. Areas of proposed research weres 
(1) philosophical foundations of vocational education, (2) the process of vocational education, (3) 
preparation of professional personnel, (4) reorganization of the high school curricu Turn, _ (5) post -secondary 
development, (6) vocational guidance and curriculum development, (7) evaluation of vocational education, and 
(8) vocational education needs for girls and women. (DM) 



VT 008 413 

Guidel i nes for Submitting Occupational Research and Development Proposals. 



New York State Education Dept., Albany. Bureau of Occupational Education Research 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 68 1 5p. 



*GUIDELINESi *EDUCATI0NAL RESEARCH; -’'VOCATIONAL EDUCATION; *RESEARCH PROPOSALS; RESEARCH NEEDS; RESEARCH 
OPPORTUNITIES; STATE DEPARTMENTS OF EDUCATION; RESEARCH COORDINATING UNITS; *PR0JECT APPLICATIONS; METHODOLOGY 



NEW YORK 



To promote, manage, evaluate, and disseminate occupational research under the vocational education acts, 
project priorities were assigned with primary emphasis on programs concerning inner-city youth and curriculum 
development in new and unique occupational areas. Other areas considered for funding arej (l; disadvantaged 
youth, (2) computer instruction and development, (3) increased utilization of equipment, (4) high school 
curriculums and teacher education, (5) Joint ventures between education and Department of Defense to improve 
vocational education, (6) ways of projecting occupational manpower needs, (7) teacher accreditation fornewer 
occupations, (8) desegregation plans in occupational fields, (9) spin-off benefits of vocational education 
courses, (10) visual aids, (11) bibliographies, (12) career choices, (13) cost analysis studies in vocational 
education, (14) summer institutes for teachers, (15) evaluation and/or demonstration projects, and (16) adult 
education research. Specific guidelines for the development of a proposal document are_ included, as we1 1 as 
the research purposes and objectives of the vocational acts and the research coordinating unit. (DM) 



VT 008 515 ED 029 155 
Brandon, George L., Ed. 

Research Visibility; Evaluation and Accreditation. 



EDRS PRICE MF-$0.25 HC-$0.90 OEG-2 -7-070633 

BR-7-0633 

American Vocational Journal; v44 n5 p33 May 1969 
Pub Date - May69 16p. 



’•-BIBLIOGRAPHIES- *V0CATI0NAL EDUCATION; *EDUCATI0NAL RESEARCH; *RESEAR.CH REVIEWS (PUBLICATIONS); *PP0G'^AM 
EVALUATION- COST EFFECTIVENESS; FOLLOW-UP STUDIES; TRADE AND INDUSTRIAL EDUCATION; AUTOINSTRUCTIONAL METHODS; 
TEACHER EDUCATION; OCCUPATIONAL GUIDANCE; PROGRAM EFFECTIVENESS 



08 



Eleven reviews in this issue pertain to evaluation and accreditation. They are organized under these topics; 
(1) "Cost Analysis" presents review and synthesis information on the economics of vocational education anda 
research attempt to cost analyze 32 schools, (2) "Follow-Up Studies" summarizes half of a national survey in 
secondary trade and industrial education which sought comparative data for vocational and academic graduates, 
(3) "Behavioral Analysis" reports a development and evaluation project for self instructional methods in trade 
and industrial education, and (4) "Other Studies" includes two papers and a book chapter on program 
evaluation, an MDTA program evaluation report, a guidance program evaluation report, a teacher education 
program evaluation report, and standards and evaluative criteria for post secondary schools. "Plain Talk," 
a continuing column by the author, discusses "economic evaluation," "accreditation evaluation," and_ 

"se if -evaluation" as well as priorities and directions which have recently come out of the U.S. Office of 
Education. The bibliography lists 39 additional items on the above topics. (EM) 



VT 008 802 ED 030 002 
Hull, WifTiam L., And Others 

Research Handbook for Vocational -Technical Education. 



Oklahoma Vocational Research Coordinating Unit, Stillwater 
Office of Education (DHEW), Washington, u.C. 

EDRS PRICE MF-$0.25 HC-$2.35 

Pub Date - Ju169 45p. 



*EDUCATI0NAL RESEARCH; ’’''VOCATIONAL EDUCATION; ’’fADMINISTRATOR GUIDES; FEDERAL LEGISLATION; ’’-'COORDINATION; 
INFORMATION DISSEMINATION; ’’410NEY MANAGEMENT; RESEARCH PROPOSALS; STATE PROGRAMS; PROGRAM BUDGETING 



This handbook is written for use by individuals at the local and state levels, with the ultimate goal of 
influencing the nature and direction of research in vocational -technical education. The substantive base for 
the handbook is derived from presentations published in total in "Proceedings; National Conference on 'Research 
1968 Vocational Education Amendments" which is available as ED 028 300 (VT 008 190 in this issue). Thehandbook 
is organized around substantive concepts and levels of research. Chapter I examines legislation authorizing 
research monies. Chapter II and III suggest ways and means to implement research policies on the state and 
local levels. Chapter IV c ,-a1s with national problems and issues in research. A checklist for state plan 
research provisions, suggested procedures for submitting and funding research proposals, examples of research 
coordinating activities, and an example of a Research Coordinating Unit Budget are appended. (CH) 



VT 008 835 
Wall, James E . 

Relating Some Sociological Concepts to Vocational Education. 



Illinois Research and Development Coordinating Unit, Springfield 

MF AVAILABLE IN VT-ERIC SET. ^ , 

Pub Date - Sep68 17p.; Paper presented at a conference on "Making Vocational Education Research Relevant 

Springfield, Illinois, September 23-24, 1968. 



II 



*V0CATI0NAL EDUCATION; ’'^EDUCATIONAL RESEARCH; SOCIOLOGY; ’’-'EDUCATIONAL CHANGE; ’’-'SCHOOL COMMUNITY RELATIONSHIP; 
INTERAGENCY COOPERATION; CITIZEN PARTICIPATION; LEADERSHIP; OCCUPATIONAL MOBILITY; SPEECHES; ’’fRESEAPCH NEEDS; 
RELEVANCE (EDUCATION) 

ILLINOIS RESEARCH COORDINATING UNIT 



Changes in vocational education would be furthered by attention to other disciplines, as well as to the 
broad field of education. Particularly important is the discipline of sociology and, within sociology, 
the "interaction conception of community" or the view of community as a configuration of activities and 
groups, with elements of place, population, and institutions providing the necessary background. Change 
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can be brought about by an ever greater quality of interaction. Effective cooperation needs to be established 
among the various levels and agencies of government and education and lay citizen groups. Some general notions 
which should be considered in future research and development programs are: (p Because of the complexity of 
vocational education problems and the degree of social concern for them, carefully designed research should 
have high priority, (2) Research interpretation is critically important because it entails both translation 
of action concerns into research problems and translation of research findings into action strategies. Several 
research assumptions seem appropriate: (1) Vocational education involves multi -factor problems which require 
multi-factor solutions, (2) Priority should be given to in-depth and longitudinally designed studies, and C3; 
Both empirical generalizations and articulation of applicable theory are relevant. CJK) 
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STUDENTS, OCCUPATIONAL GUIDANCE AND 
OTHER STUDENT PERSONNEL SERVICES 

SECTION 






332 APMAJINTER 6Q 

VT 001 524 

Guide to Vocat ional Training Opportunities Beyond the High School, Supplement. 

Colorado State Dept, of Education, Denver. Div. of Guidance Services 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 10ct65 lip. 

*TECHNICAL EDUCATION; *P0ST HIGH SCHOOL GUIDANCE; *C0LLEGE PROGRAMS; *EDUCATIONAL OPPORTUNITIES 
COLORADO 

Vocational terminal programs of study offered by colleges and universities in Colorado are presented in 
tabular form. Information was collected in September 1965 and includes those programs being considered (or 
planned) for the school year 1966-1967. Programs are included for business, agriculture, trade and industrial 
education, health occupations, engineering technology, and homemaking. Tables give length of programs, number 
of graduates from programs in 1965, optimum number of students in the programs, necessity of high school 
graduation, special tuition or fees, availability of picture slides or films depicting the program, and 
special features: credit on apprenticeship, paid cooperative work experience, etc. (PS) 



VT 001 955 

■Counselor ' s Guide to Vocational Education Programs. 

Texas Education Agency, Austin 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Mar67 29p. 

*V0CATI0NAL EDUCATION; *PR0GRAM GUIDES; *PR0GRAM CONTENT; *EDUCATI0NAL OPPORTUNITIES; RESOURCE MATERIALS; 

OCCUPATIONAL GUIDANCE 

TEXAS 

Since industrial development in Texas has produced a need for skilled workers and the predicted continuation 
of industrial growth, guidance counselors and vocational education teachers must work together as a 
cooperating team to best serve Texas youth. This manual describes the vocational education programs which 
are available. The specific kinds of training are designed to meet the needs of the local community. Intended 
for use by counselors for vocationally oriented students, the contents include a discussion of nine vocational 
areas; vocational agricultural education, home making education, distributive education, vocational industrial 
education, health occupations, vocational office education, occupational training, area vocational schools, 
and vocational rehabilitation. Each section presents certain aspects of the program or school such as the 
objective, student eligibility, occupations available, class schedule, and student organizations. (SL) 



VT 002 539 ED 020 312 
Keenan, Dorothy Maie 

Home Economics and the Superior Student. 

EDRS PRICE MF-$0.25 HC-$2.00 

Illinois Teacher of Home Economics; v7 n2 pp44-86 1963. 

Pub Date - 0ct63 48p. 

*SUPERI0R STUDENTS- *H0ME ECONOMICS EDUCATION; *TEACHER METHODS; INDIVIDUAL STUDY; HIGH SCHOOLS; JUNIOR HIGH 
SCHOOLS; PROGRAM ADMINISTRATION; *ACCELERATED COURSES; *ENRICHMENT PROGRAMS; STUDENT CHARACTEpISTICS; P^OCpAM 
PI '.NNING 

Characteristics of the superior student and recommended practices for working with her are discussed. Because 
difference in intel'ectual ability is more than Just an increased learning rate, working with a superior 
student implies a great deal more than simply giving her more to do. Many superior students a-'e advanced in 
several ways, able to communicate easily, responsive to the environment, able to carry out advanced mental 
processes, critical of self, resourceful and imaginative, emotionally stable, and socially eager. 
Administratively, the superior student may be placed in accelerated ability or enrichment class g>-oups. 
Enrichment programs add depth and breadth, often by adapting materials or encouraging individual study. 
Guidelines for adapting material for superior student use are presented. Suggestions for guiding and 
evaluating individual study include criteria for selecting and outlining problems, student self -evaluation 
forms, project examples, thought-stimulating problems and topics for individual study and creative p^-ojects or 
subject matter for accelerated classes organized into broad home economics subject and academic subject areas. 
(MS) 



VT 004 019 ED 021 980 

tducat ional Opportunities for the Secondary Occupational Program Graduate, A Study of Unit Admission 
Requirements to Two-Year Degree and Diploma Programs in New York State Colleges. 

New York State Education Dept., Albany. Bureau of Occupational Education Research 
EDRS PRICE MF-$0.50 HC-$3.25 

Pub Date - Feb66 63p. 

COLLEGE ADMISSION; EDUCATIONAL OPPORTUNITIES; HIGH SCHOOL GRADUATES; STUDENT MOBILITY; STATE SURVEYS; POST 
SECONDARY EDUCATION; COLLEGE CURRICULUM; EDUCATIONAL GUIDANCE; *DIRECT0RIES; *ADMISSI0N CRITERIA; *aSS0CIATE 
DEGREES; *V0CATI0NAL EDUCATION; *C0LLEGE PROGRAMS; CURRICULUM 
NEW YORK 

The purpose of the study was to increase the educational mobility of the secondary occupational program 
graduate by disseminating current statewide information on the high school academic course units required for 
admissions consideration to associate degree college programs preparing for occupational entry. To obtain data 
on specific admissions requirements, personal interviews were held with the admissions officers of 65 
institutions within New York which had full-time, associate-degree programs. These collected data are 
arranged in tabular form to indicate the curriculums and the prerequisites for each of the 62 private and 
public institutions offering post -secondary occupational programs during the 1965-66 school year. A list of 
2-year colleges with occupational programs, a list of 4-year colleges offering associate degree curriculums 
for occupational entry, a curriculum directory of full-time day programs, and a discussion of untabulated 
information are included. (WB) 



VT 004 978 ED 020 398 
Hopfengardner , Jerrold D., Ed. 

Sources of Occupational Information. 

Ohio State Dept, of Education, Columbus. Div. of Guidance and Testing 
EDRS PRICE MF-$0.50 HC-$3.00 

Pub Date - Jan66 58p. 
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*OCCUPATIONAL INFORMATIONj ^INFORMATION SOURCES; *ANNOTATED BIBLIOGRAPHIES; OCCUPATIONAL GUIDANCE 

The 150 annotated references in this bibliography meet one or more of the objectives! (1) present sources of 
available occupational information, (2) identify materials presenting occupational information for students, 
counselors, and others involved in educational services, and (3) describe techniques for gathering, 
organizing, and using occupational information. All references have been recently published and are grouped 
according to the sources: Cl) U.S. Government Publications, (2) State Publications, (3) Armed Forces 
Publications, (4) Commercial Publications, and (5) Professional Publications and Periodicals. A list of 
popular periodicals which frequently contain articles about occupations or vocational choice, a list of 
organizations representing the occupations most frequently inquired about, and a list of local sources of 
occupational information are Included. A subject and a title index are provided. (PS) 



VT 005 438 

l^rater, Robert L.; Webster, Lester S. 

A Study of the Status of Students Enrolled in th (2 School of Industries, 1966-1967. 

Texas Southern Univ., Houston. School of Industries 
MF AVAIWBLE IN VT-ERIC SET. 

Pub Date - 68 72p. 

*SCH00L SURVEYS; *C0LLEGE STUDENTS; *JRADE AND INDUSTRIAL EDUCATION; *STUDENT CHARACTERISTICS; EMPLOYMENT 
STATUS; STUDENT ATTITUDES; FAMILY CHARACTERISTICS; ACADEMIC ACHIEVEMENT; EDUCATIONAL BACKGROUND; FINANCIAL 
PROBLEMS; NEGRO STUDENTS; NEGRO COLLEGES; OCCUPATIONAL ASPIRATION; STUDENT COLLEGE RELATIONSHIP; *STUDENT 
ROLE; QUESTIONNAIRES 

SCHOOL OF INDUSTRIES; *TEXAS SOUTHERN UNIVERSITY 

The purpose of this study was to gain insight into the background and status of students enrolled in the 
School of Industries during the second semester of the 1966-67 school yea';’. The data were collected by 
questionnaire from 335 students and put into tabular form for analysis. Findings relative to the level of 
parents' education and their job status reveal that the school is primarily attracting students from the 
upper social strata among the Negro population. A large number of students were employed full time which 
Indicated an atypical student population in which obtaining an education is a secondary matter to be 
accomplished only if it can be done within their existing employment pattern. There appears to be a definite 
need to consider offering evening courses to fit the employment patterns of students. The respondents' plans 
for doing further study appear to be extremely unrealistic in view of the amount of such study done by 
graduates in the past. Students' comments reveal that many are concerned about the quality of education they 
are receiving* however, faculty was aware of many of the inadequacies expressed. Some of the recommendations 
were that a similar study be made of the entire student body and that the faculty put forth more effort in 
Improving various aspects of the instruct ioni^l program and physical facilities. (HC) 



VT 005 452 

Counselor ' s Guide. Technical Institutes, Community Colleges, Technical Institute Units. 

North Carolina State Board of Education, Raleigh. Dept, of Community Colleges 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Jan68 lOlp. 

*PR0GRAM DESCRIPTIONS; *CURRICULUM; *C0MMUNITY COLLEGES; *tECHNICAL INSTITUTES; TRANSFER PROGRAMS; TECHNICAL 
EDUCATION; DIRECTORIES 
NORTH CAROLINA 

The 13 community colleges, 18 technical institutes, c\nd 19 technical institute units in North Carolina offer 
educational opportunity beyond the high school to any high school graduate or to any person who is 18 years 
old or older who is not a high school graduate. These institutions are nonresident, multipurpose, community 
centered, and differ only in the breadth of curriculum offerings. The technical institutes and technica] 
Institute u-its offer vocational programs designed to train workers in a particular trade, and courses in 
general adult education and community services' for self-improvement. Technical education programs which 
offer an associate in applied science degree are also available in the institutions. The community colleges 
offer the same types of programs provided by the technicasl institutesplus a 2-year academic program with 
the associate of~aTts degree. The four sections of this guide are divided to provide information ons.(l) 
admission policies, guidance and counseling services, tuition and fees, financial aid, student activities, 
and job placement, (2) educational programs available with course and curriculum listings. (3) curriculum 
offerings in each institution, and (4) the nature of the various curriculums offered. (HC) 



VT 005 641 

The Registered Dental Hygienist, Facts for Counselors. Publication No. 1508. 

Public Health Service (DHEW), Washington, D.C. Education and Facilities Branch 

MF AVAILABLE IN VT-ERIC SET. , ^ rN 

Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 (FS2 .2 :D43/32, $.15;. 

Pub Date - 66 1 1 p. 

■’fHEALTH OCCUPATIONS EDUCATION; *DENTAL HYGIENISTS; *0CCUPATI0NAL INFORMATION; SALARIES;. EMPLOYMENT 
OPPORTUNITIES; CERTIFICATION; *0CCUPATI0NAL GUIDANCE; RESOURCE MATERIALS; STAFF ROLE 

The booklet is intended as a source of information for counselors and the students they advise. Prefaced by 
basic descriptions of the roles of the three major groups of dental auxiliaries, hygienists, assistants, and 
laboratory technicians, it provides detailed information about (1) the history of the occupation, (2) 
employment including types of opportunities, salaries, and conditions of work, (3) education including types 
of programs, entrance requirements, and program of study, (4) licensing requirements, and (5) the professional 
organization. Supplementary information includes a listing of publ iccitions available from theAmerican Dental 
Hygienists' Association, information about a career film, and statistics regarding dental hygienists and 
dental hygienist schools. (JK) 



VT 005 351 ED 021 133 

Home Economics in Colleges and Universities. 

National Education Association, Washington, D.C. Dept, of Home Economics 
EDRS PRICE MF-$0.25 HC NOT AVAILABLE FROM EDRS . 

Department of Home Economics, National Education Association, 1201 Sixteenth Street, N.W., Washington, D.C. 
20036 ($1.50). 

Pub Date - 68 53p. 

♦HOME ECONOMICS; *0CCUPATI0NAL GUIDANCE; -'<EDUCATI0NAL GUIDANCE; GUIDANCE COUNSELING; *C0LLEGES; OCCUPATIONAL 
INFORMATION; PROFESSIONAL EDUCATION* *DIRECT0RIES 
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A quidance tool for counseling students about the opportunities for college preparation and the career 
possibilities in home economics presents information about the major subject matter areas which qualify 
Individuals to hold professional positions in areas of home economics: child development and family life, 
clothing and textiles, education, foods and nutrition, general home economics, housing and equipment, 
Institution administration, and Journalism. For each subject matter area, descriptions by a home economist 
presently employed in that field, an overview of Job possibilities, and guidelines for selecting a college 
are given. Most positions In home economics are classified under one or another of these areas. Approximately 
400 colleges which offer degrees in home economics are listed with the majors thev offer indicated. The 
colleges are listed by state, and the town in which each is located is given. (FP) 



VT 005 953 

Warner, uorothy M. ^ . 

A Guide to Licensed and Approved Private Business, Correspondence, 



and Trade Schools 



in Pennsylvania, 



1967-68. 



Pennsylvania State Dept, of Public Instruction, Harrisburg. Bureau of Guidance Services 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 68 42p. 

’'DIRECTORIES • ‘-PRIVATE SCHOOLS; *C0RRESP0NDENCE SCHOOLS; BUSINESS EDUCATION; *TECHNICAL INSTITUTES; TRADE AND 

INDUSTRIAL EDUCATION; PROPRIETARY SCHOOLS; SPECIAL PROGRAMS 

PENNSYLVANIA 

The information in this directory provides facts concerning educational opportunities in Pennsylvania's 
private schools. It is not to be considered as an endorsement or recommendation of any particular school. 

Part I includes such general information as the advantages, needs for evaluation, and conditions appropriate 
to the training opportunities presented. Part II is a directory and reference index which lists the schools by 
number which offer specific courses in various fields of training. (MM) 



VT 006 854 MP 000 588 . 

”5 .0.S In St. Johnsbury, Vermont; Youth Serving Youth; Summer-1967. 



Vermont Univ. and State Agricultural Coll., Burlington. Extension Service 
Vermont State Employment Service, Montpelier. Dept, of Employment Security 
Office of Manpower Policy, Evaluation and Research (DOL), Washington, D.C, 
EDRS PRICE MF-$0.50 HC-$4.65 

Pub Date - 67 91p. 



-'EMPLOYMENT PROGRAMS- *J0B PLACEMENT; ’VOCATIONAL GUIDANCE; SERVICE OCCUPATIONS; CLERICAL OCCUPATIONS; BUILDING 
TSsriNSTRUCTIONAL MATERI^S; PUBLICIZE; DEMONSTRATION PROGRAMS; ’VYOUTH PROGRAMS; COMMUNITY PROGRAMS; YOUTH 
LEADERS; COMMUNITY AGENCIES (PUBLIC) 

VERMONT; ST. JOHNSBURY SUMMER OPPORTUNITIES FOR STUDENTS; S.O.S. 



The oblective of the St. Johnsbury Summer Opportunities for Students (S.O.S.) project was to demonstrate the 
feasibility of a summer placement program for students which was staffed and operated by students. A corps of 
18 volunteer students, who served as program officers and who represented six predominan ly rural area schools 
and innumerable towns, interviewed and registered all students seeking summer employment Project officers 
were responsible for getting completed applications to the central project headquarters located in the Vermont 
State Employment Service and for canvassing prospective employers in the rural areas, rrom a financial 
perspective while the total budget for the S.O.S. project was $1,200, employment was found to pay §7,268 
in federal taxes as well as $1,187 in state taxes. One interpretation of this data is than taxes realized f 
this project would have supported 7 similar programs. Topics covered by the report are (1; introduction and 
evaluation (2) training materials, (3) program leaders' anecdotal records, and (4) promotion and publicity 
(CH) 
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VT 006 966 MP 000 624 

Labor Liepart men t Releases 1968-69 Occupational Outlook Handbook. 



Department of Labor, Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$0.70 

USDL-8698 

Pub Date - May68 12p. 

*0CCUPATI0NAL INFORMATION; ’’'EMPLOYMENT PROJECTIONS; EMPLOYMENT; EMPLOYMENT OPPORTUNITIES; ’''MANPOWER NEEDS; 
^'OCCUPATIONAL CLUSTERS; ’’'GOVERNMENT PUBLICATIONS 
OCCUPATIONAL OUTLOOK HANDBOOK 



This news release is to publicize the 1968-69 Occupational Outlook Handbook which includes tne Job needs and 
prospects through the 1970's for more than 700 occupations and 30 major industries. This latest edition 
reflects the most recent impact of automation and technology, changes in entrance reouirements and employment 
ODportunit ies, and increasing educational opportunities under the new manpower training programs. Secretary of 
Labor Willard Wirtz said the handbook is an essential tool for counselors in their efforts to improve the 
match between young people's education and training and their career choices, parents 

children find a meaningful link between school subjects and the real world, educators and tramers in planning 
training programs tuned to tomorrow's manpower needs, and community workers in helping the diriadvantaged 
develop awareness of the wide variety of Job oppotunit ies. (CH) 



VT 006 968 MP 000 626 

Report on Problems of Counseling Special Populations Pursuant to Government Manpower Programs. 



Office of Manpower Policy, Evaluation and Research (DOL), Washington, D.C. 
EDRS PRICE MF-$0.25 HC-$1.35 

Pub Date - Jul67 25p. 



COUNSELING PROGRAMS- FEDERAL PROGRAMS; *DISADVANTAGED YOUTH; EMPLOYMENT PROGRAMS; INDIGENOUS PEPSONNEL- 
*MIN0RITY GROUPS- *doUNSELING; UNDEREMPLOYED- ’’'YOUTH EMPLOYMENT; ’''COUNSELING EFFECTIVENESS; NATIONAL SURVEYS; 
EMPLOYMENT SERVICES; ETHNIC GROUPS; UNEMPLOYED 
*Y0UTH OPPORTUNITY CENTERS; YOC 



The purpose of 
by minority groups 




Rico and a nationwide geographic sample of the United States. The findings include the 

these interviews which is then compared with the principal st igator s understanding of the 

assumptions underlying the counseling process. Recommendations v/ere to (1) make use of minority groups as 
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VT 007 059 MP 000 658 . . . ,, „ 

Continuing Education Programs and Services for Women. Pamphlet 10. 

Women's Bureau (DOL), Washington, D.C, 

sSpIriStendent'^Sf^DocSmeStl, U^S^^GoverSnt Printing Office, Washington, D.C. 20402 (L13. 19:10, $.40). 

Pub Date - Jan68 107p. 

^FEMALES- *ADUIT STUDENTS; *DIRECT0RIES j ^SPECIAL DEGREE PROGRAMS; FEDERAL U\WS, *ADULT EDUCATION PROGRAMS, 
colleges', UNIVERSITIES; FEDERAL AID; BIBLIOGRAPHIES 
higher education ACT OF 1965 

continuing education programs. iCH) 



VT 007 551 ED 029 095 
Report. 

Vocational Education Department, Pennsylvania State University, University Park, Pennsylvania. 

Pub Date - 31Jul68 555p. 

INDIVIDUALIZED INSTRUCTION _ 

*C0MPUTER ASSISTED OCCUPATIONAL GUIDANCE PROGRAM; COG PROGRAM 

PpicaV4LkS In t^e «cSpaUpn and (4) A 

15^ to 200-wird description of the occupation is typed out the student to read Jo keep for later use. 
Annpndiyp^ include comouter Drintouts O'f Job descriptions for 80 occupstions, types f i 

Uems, and taped interviews Sith workers. Also included are ^ (CH) 

information, selected dissemination papers, and instruments developed during the course or tne projeci . 
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VT 007 772 ED 029 101 

Krumboltz, John D., And Others r. Fv.,^in..=+inn =>nH TntPrP«!t. 

Vocational Problem-Solving Experiences for Stimulating Career Exploration and Interest, 

Report . 

Stanford Univ., Calif. School ofEducation 

Office of Education (DHEW), Washington, D.C. 0EG-4-7-070H 1 -7890 0^ 

EDRS PRICE MF-$2.00 HC -$24.10 BR-7-0111 4 7 U/U 11 7.ayu 

Pub Date - Aug68 480p. 

Si5^i:S"pJPN?t^Efp^RlStAt'GRS5?^r?SNllof’"Gi6u?5fS"c?;^^ ACHIEVEMENT 

TESTS 

This protect was composed of two major research experiments four subsidiary experime^ 
altlrLt?ve ways of instructing and applying occupational P>'°blem-solving materials In 

Encourage Career Exploration, (2) An Optimal Grade Level for Establishment and (4) Simulated 

Information-Seeking Behavior as Affected by a Problem-Solving Work '<1,^ ^fJ'^Scati^^^ ^muiateo 

Work Experience: How Realistic Should It Be? Results from Part III, 

P rob lem-Sol vino as Factors in Promoting Career Information Seeking, _ indicate that subjects wnoreceiv 

d’id'ibIec?s^wSo^5lrfdiird'?Se!r'ri?s{^Jiices!%^ if'rS i vi'"?lne?l 1 

occupations achieved higher scores on occupational information tests than did subjects who recexveo g 
questions.. (CH) 
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Olien, c.; Donohue, G.A. 
Occupational and Educational 
Background Factors. 



Attainment of Women as Related to High School 



Occupational 



Expectations and 
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MF AVAILABLE IN VT-ERIC SET. 
Pub Date - nd 15p. 



EDUCATIONAL SOCIOLOGY! STUDENT CHARACTERISTICS; *LONGITUDINAL STUDIES; ^(WOMENS EDUCATION; EDUCATIONAL 
RESEARCH* EDUCATIONAL INTEREST; ACADEMIC ACHIEVEMENT; OCCUPATIONAL ASPIRATION; *OCCUPATIONS; *FEMALES; RURAL 
URBAN DIFFERENCES; *SOCIOECONOMIC BACKGROUND; EDUCATIONAL MOBILITY; OCCUPATIONAL MOBILITY 



The effects of sociocultural stimuli on the occupational and educational expectations and attainments of women 
were studied. Data from a 1956 study of 1,780 graduating seniors from 20 Minnesota high schools were collated 
with data from a 1963 followup of 87 percent of the original sample to allow for longitudinal analysis. The 
data indicated that; (1) occupational expectations were significantly related to occupational attainment, L2; 
occupational expectations do not differ significantly by residence, (farm, open country, town), but _ 
occupational attainment does, (3) daughters of white-collar workers realize higher levels of occupational 
attainment than daughters of blue-collar workers, (4) the relationship of educational attainment to_ 
educational expectations was high, (5) educational attainment by residence differs significant 1y, withthe 
1ow©st p©rc©ntag6 of coll©g© att©ndanc© among farm girls, and (6) th© ©ducational attainm©nt of girls is 
signivicantly r©lat©d to th© ©ducation of both par©nts. It was conclud©d that th© factors which contribut© to 
differential levels of occupational and educationaV attainment of males are basically the same for females. 
Statistical tables are included in the document. (FP) 



VT 008 272 ED 029 132 

Becker, William J.; Bender, Ralph E. 

Technical Agriculture Programs in Ohio with Emphasis Upon Student and Program Characteristics, 
in Agricultural Education. 



Research Series 



Ohio State Univ., Columbus. Dept, of Agricultural Education 
Ohio Agricultural Research and Development Center, Wooster 
North Central Agricultural Experiment Station Committee 
EDRS PRICE MF-$0.50 HC-$3.50 

Pub Date - Sep68 68p.; Research report of a Ph.D. dissertation. 



DROPOUT ATTITUDES* DROPOUT CHARACTERISTICS; STUDENT ATTITUDES; EMPLOYER ATTITUDES; GRADUATE SURVEYS; TEACHER 
ATTlTUDEsVlliviROto SCHOOL SURVEYS; PROGRAM EVALUATION; *AGRICULTURAL TECHNICIANS; ^TECHNICAL 

education; *AGRiSlTURAL EDUCATION; ^student CHARACTERISTICS; *SUCCESS FACTORS; VOCATIONAL FOLLOWUP; DOCTORAL 
THESES 
OHIO 



To identify the characteristics of students in the four technical agriculture programs in Ohio and to determine 
the association between selected student characteristics, success in the program, and later success in the 
world of work, data were collected from the cumulative records of 246 students, a student survey of current 
enrollment, 70 graduates of agricultural technology programs, 70 employers of agricultural technology 
graduates, and 33 dropouts of agricultural technology programs. Some major conclusions were: Cl) 

Characteristics of students varied among the technical agriculture programs, C2) Parents, technical school 
representatives, and vocational agriculture teachers influenced students to enroll, C3) Thedropout ratewas 
associated with background, experience and academic ability, (4) Most graduates entered positions for which 
they were prepared, (5) Employers rated graduates as satisfactory employees and favored those with a farm_ 
background and agricultural experiences, and (6) Students and graduates expressed the opinion that supervised 
occupational experience and a student leadership organization would beworthwhile additions to technical 
agriculture programs. This Ph.D. thesis was submitted to Ohio State University. CDM) 



VT 008 442 . „ . . „ r.1 

The Organization of Education and Vocational Guidance, Research in Comparative Education, 

International Bureau of Education, Geneva (Switzerland) _ . /r \ 

United Nations Educational, Scientific and Cultural Organisation, Paris (France) 

DOCUMENT NOT AVAILABLE FROM EDRS. 

Pub -2 54 

Unipub, Inc., P.O. Box 433, New York, New York 10016 ($3.00). 

Pub Date - 63 244p.; International Conference on Public Education (26th, Geneva, 



1963). 



*GUIDANCE PROGRAMS; *0CCUPATI0NAL GUIDANCE; ^EDUCATIONAL GUIDANCE; *C0MPARATIVE EDUCATION; ^FOREIGN COUNTRIES; 
GUIDANCE objectives* GUIDANCE FUNCTIONS; GUIDANCE PERSONNEL; GUIDANCE SERVICES; QUESTIONNAIRES; OCCUPATIONAL 
INFORMATION; VOCATIONAL FOLLOWUP; ADMINISTRATIVE ORGANIZATION 

The purpose of this study was to provide comprehensive descriptive information for use by administrators and 
workers in comparative education. It is neither a treatise on the theory and methods of guidance nor a 
discussion of the role belonging to the educational advisor and guidance counselor and is therefore not 
intended for specialists. Data were collected by a questionnaire submitted to 73 countries representative of 
all continents, all systems of education, and all stages of economic and social developments. Sections i4e 
questionnaire concerned: (1) nature, structure, and regulations, (2) methods and techniques, (3) staff (4) 
international action, (5) plans for the future, and (6) miscellaneous. Findings of the study include: O) A 
general system of vocational guidance has been established for a long time in 55 percent or the countries 
which sent replies for the inquiry, (2) The current concept of guidance requires close collaboration between 
thos© r©sponsible for ©ducation and thos© r©sponsib1e for labor and employm©nt, and C3; information on the 
vocations is playing an increasingly important roT© both within and outside th© school. CCH; 
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VT 001 443 

Manual for Student Teachers in Vocational Agriculture. 

Michigan State Univ., East Lansing. Dept, of Teacher Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 64 53p. 

*STUDENT TEACHERS; *STUDENT TEACHING; *mANUALS; ^VOCATIONAL AGRICULTURE; *TEACHER EDUCATION; COOPERATING 
TEACHERS; PRESERVICE EDUCATION; VOCATIONAL AGRICULTURE TEACHERS; RECORDS (FORMS); EVALUATION TECHNIQUES 

This guide for student teaching contains; (1) Orientation to Student Teaching, (2) Setting Objectives for 
Student Teaching, (3) Scheduling Your Activities, (4) Departmental Weekly Calendar, (5) Departmental Monthly 
Calendar, (6) A Guide for a Student Teachers Plan of Experience, (7) Evaluating Process, (8) Evaluation of 
Classroom Teaching, (9) Evaluation, (10) A Guide for Evaluating the Teaching of a Problem-Solving Unit (11) 

A Guide for Evaluating the Short-Time Teaching Plan for Problem-Solving in Vocational Agriculture, 02) A 
Guide for Teacher Demonstrations, (13) A Guide for Evaluating Field Trips, (14) A Guide for Evaluating On-Farm 
Instruction, (15) Student Teaching Evaluation Supplement, and (16) Suggested Topics for Student Teacher 
Seminars. This mimeographed document was prepared by the Agricultural Education staff. (DM) 



VT 001 444 

Summer txperience for Prospective Leaders in Agricultural Education. 

North Carolina Univ., Raleigh, N.C. State Univ. School of Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 65 12p. 

*STUDENT TEACHERS; STUDENT TEACHING; ’’WNUALS; *V0CATI0NAL AGRICULTURE; *JEACHER EDUCATION; COOPERATING 
TEACHERS; PRESERVICE EDUCATION; VOCATIONAL AGRICULTURE TEACHERS; RECORDS (FORMS); *SUMMEP PROGRAMS; WORK 
experience PROGRAMS 

This mimeographed guide for student teaching contains sections for use in orienting student teachers and a 
framework for use in reporting their summer teaching experience. The orientation section contains; (1) Summer 
Experience With a Vo Ag Teacher, (2) Summer Experience--Alternate Program, (3) Values of Summer Experience in 
Vo Ag, (4) How You Should See Summer Experiences, (5) The Purpose of This Guide, and (6) Follow-Up of the 
Summer Experience Report. The section relating to the report framework contains forms and suggestions, 
including? (1) background information, (2) objectives, (3) experience log, (4) special reports, and (5) student 
evaluation of the program. (DM) 



VT 001 457 

Manual for Supervisors of Student Teaching in Agricultural Education. 

Colorado State Univ., Fort Collins 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 67 7p. 

*MANUALS; ^COOPERATING TEACHERS; *STUDENT TEACHING; *V0CATI0NAL AGRICULTURE; *TEACHER EDUCATION; STUDENT 
TEACHERS; PRESERVICE EDUCATION; VOCATIONAL AGRICULTURE TEACHERS 

This mimeographed guide for supervision of student teaching by the cooperating teacher contains; (l) aims and 
objectives, (2) the role of the supervising teacher, (3) assignment of student teachers to training centers, 
and (4) suggestions for good relationships. (DM) 



VT 001 833 
Thomas, Virginia F. 

Enrollment in Home Economics Education and Employment Status of 
1962-63. 



Graduates The First Year Following Graduation, 



Office of Education (DHEW), Washington, D.C. Div. of Vocational and Technical Education 
MF AVAILABLE IN VT-ERIC SET, 

OE -83013 

Pub Date - Sep64 15p. 



*GRADUATE SURVEYS; *H0ME ECONOMICS EDUCATION; VOCATIONAL EDUCATION; *TEACHER EDUCATION; ^ENROLLMENT TRENDS; 
TEACHER EMPLOYMENT; EMPLOYMENT STATISTICS; *EMPL0YMENT PATTERNS 



Because of teacher shortages in Home Economics and concern over potential supply and postgraduate employment 
practices, data about 1962-1963 graduates were compared with those of previous years. Information was 
collected from administrators of 234 institutions approved for preparation of vocational home economics 
teachers. Enrollment data showed that for 1962-63, colleges and universities registered 17,171 for home 
economics education as compared with 14,807 in 1958-59, an increase of 16 percent. In 1962, 54.9 percent of 
all undergraduate home economics majors were enrolled in home economics educat ioncurriculums preparing to_ 
become teachers. Graduate level home economics education majors rose 1.9 percent in 196’-1962, Enrollment in 
all home economics curriculums was 50,669 in 1962. Survey of employment status one year after graduation 
revealed; (1) In 1962-63 the 234 institutions certified 4,014 graduates, an additional 402 completed state 
requirements, (2) Comparison with 1961-62 statistics shows a 7,6 percent increase of persons prepared toteach 
in secondary vocational home economics programs, and (3) Two-thirds of the 1963 graduates were employed in 
teaching positions the first year after certification; 5.8 percent taught subjects other than home economics. 
The document contains tables of facts used in compilation of this report. (FP) 



VT 002 173 
Sandies, Arthur, Ed. 

Vocational Instructor Training Institute, United Arab Republic, 



United Nations Development Programme, New York, N.Y, 
International Labour Organisation, Geneva (Switzerland) 
MF AVAILABLE IN VT-ERIC SET, 

Pub Date - 67 50p, 



*PR0GRAM DESCRIPTIONS; EDUCATIONAL SPECIFICATIONS; *V0CATi0NAL EDUCATION TEACHERS; *V0CATI0NAL TRAINING 
CENTERS; *tEACHER EDUCATION; FEDERAL PROGRAMS; *forEIGN COUNTRIES; PROGRAM DEVELOPMENT; ADMINIS I RATIVE 
ORGANIZATION; PROGRAM COSTS; EDUCATIONAL FACILITIES 
UNITED ARAB REPUBLIC 



In November 1959, the International Labour Organisation (ILO) began a vocational instructor training institute in the 
United Arab Republic which was intended to provide instructors for government vocational training centers and 
industrial establishments. The institute resulted from negotiation and planning over several years and was 
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ly supported by the United Nations Special Fund. It 
i, electrical, textile, printing, buMding, glass, 

1 delavs were encountered in the project and the fir 



had instructor training in the areas of metal, ^ 
and leather trades. Numerous funding, construction, 
St courses were taught in late 1962; however, 79 
1966 all the ILO experts had been replaced by nationals, 
instructor training, short courses for directors C28B 
12 -week refresher courses for inst^^uctors. A fellowship^ 



financial ly 

automotive, , ... ^ . 

and hiring delays were encountered in the project 
participants were graduated by mid 1965 and by June 
Three types of training was provided: 46-v;eek basic 

hours) and technical supervisors appendixes"Includet'(1 Tthe. Plan of Operation, 



( 2 ) 



-3 equipment list^, and'(4) fellowship participant 

list. (EM) 



VT 004 302 

"IirSwilr‘lS4*r"ucUon"5n'’Den«t Sislstlng. A Report of a Dental Assisting Workshop, (take Arrowhead, August 
26-28, 1964). 

California Univ., Los Angeles. Oiv. of Education 

California State Dept, of Education, Sacraniento. Bureau of Industrial Education 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 64 17p. 

teacher workshops, ^dental ASSISTANTS; TEACHING METHODS; ^INSTRUCTIONAL IMPROVEMENT; ^HEALTH OCCUPATIONS 
EDUCATION; MATERIAL DEVELOPMENT; AUDIOVISUAL AIDS 

;sc^;?^e‘s! ss?,rai; ;^o^hf^rd^;s’odr-5%iofs!=^ 

were developed during the session. (JK) 



VT 004 339 
Util izat ion 



of Faculty in 



Associate Degree Programs in Nursing: Report of a Conference (St. Louis, April 



3-4, 1964). 

National League for Nursin 
MF AVAILABLE IN VT-ERiC SE 



National League for 
Pub Date - 64 



E?'. 

Nursing, 

26p. 



New York, N .Y . Dept , 



of Diploma and Associate Degree Programs 
10 Columbus Circle, New York, New York 10019 ($.75). 



*C0NFERENCE REPORTS; *HEALTH 



OCCUPATIONS 

UTILIZATION* SPEECHES; INSERVICE EDUCATION; STAFF 

national league for nursing conference on utilization of FACULTY 

LOUIS, MISSOURI, APRIL 3-4, 1964 



EDUCATION; *NURSIMG; -'COMMUNITY COLLEGES* FACULTY; *STAFF 

orientation associate degree programs in nursing, ST. 



and 



Ninety-one representatives of associate degree nursing programs, 
of nursing participated in the conference, which was 
the effective use of nursing faculty. Speeches inc1_ 

?he"33fuSen?^S35erc33tr;jStTor^ S^is^S^g^neT compoied of Wendel 1 Harding, Georgeen 
Virginia R. Sims. (JK) 



state boards 

upon 



iMu p.^u.cmo. Junior-community colleges, u • ^ 

5 planned to explore faculty utilization with emphasis upo 
uded ‘'Staff Orientation and Inservice Education by Joseph 
Use of the Nursing Faculty" by Eleanor 



Tourt i 1 lot . 
DeChow, and 



V T 004 946 

1511 len, David; Meyer, John M. 

The 8.1 Credential, Review and Analysis. 



of Industrial Education 



*TRADE AND INDUSTRIAL TEACHERS; VOCATIONAL 



California State Dept, of Education, Sacramento. Bureau 
California Univ., Los Angeles. Div. of Vocational Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Nov67 42p. 

‘VIPACHFR CERTIFICATION- CREDENTIALS; ^INDUSTRIAL ARTS TEACHERS; 

EDUCAtSn; tables (DATA); ^PROGRAM ^VALUATION; TEACHER CHARACTERISTICS 
CALIFORNIA 

Tn iQfiq ThP Cslifornia State Board of Education authorized a new 8.1 credential which 
teachina of both industrial arts and trade and technical education subjects in grades 

tha pffprt of^the credential on instructional quality would be reviewed after a z year pfe-riou, 

^S^tliJf stftisucal dajr^btained from the regional offices of the Bureau of Industrial 
and Technical Teacher Education Offices, and from a credent 

enrolled in a 1966-67 vocational education 9]?!5._^!fl9neo7oJu7n l^cred^^^ evaluation ’committee appointed 

between 



provided for the 
9 through 12. The 
programs in the 



This report 
Education, the Trade 
industrial arts teachers 



to fulfill credential requi rements . No attempt is 

„ade to interpret .the data, but _to,provldeJ,nforniaUdn J^drJnterpre^ 



by the Bureau of Industrial Education, tabular data provides comparisons 
trade and technical teachers by subject area 
attainment. (HC) 



work experience, teaching experience, and level of educational 



Supervlse'3 Participating Experiences for Teacher Education 
Bui letin No. 20. 



in Agricultural Education. 



Agricultural Education 



Virginia Polytechnic Inst., Blacksburg. Dept, of Education 
MF AVAILABLE IN VT-ERIC SET, 

Pub Date - Jul66 27p, 



*AGRICULTURAL education- *TEACHER EDUCATION; 
EVALUATION; TEACHER SUPERVISION; TEACHER ROLE 
(FORMS) 

VIRGINIA POLYTECHNIC INSTITUTE 



*STUDENT TEACHING; 
; NONINSTRUCTIONAL 



*PR0Gi.AM GUIDES 
RESPONSIBILITY; 



REFERENCE MATERIALS; TEACHER 
*STUDENT TEACHERS; RECORDS 



This student guide was prepared to assist ^®^^j?g^^Qn^g®|®inc'ludes'^°0 Hst'^of ^suggestions for the 

progress made toward developing teaching pro^c ency. ^he content incUides ^ ; a 

JSCpItUnal experience visitation record, and (6) a final evaluation report form. (DM) 
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A Manual for Supervised Teaching in Arizona Departments of Vocational Agriculture. A Guide for Directed 
Teaching Activities. 

Arizona Univ., Tucson. Dept, of Agricultural Education 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - nd 25p. 

*STUDENT TEACHERS; *STUDENT TEACHING; *manUALS; *V0CATI0NAL AGRICULTURE; *TEACHER EDUCATION; COOPERATING 
TEACHERS; PRESERVICE EDUCATION; VOCATIONAL AGRICULTURE TEACHERS; RECORDS (FORMS); LEARNING ACTIVITIES 

This mimeographed guide for student teaching contains a list of activities that every teacher must do well 
his first year on the job. It was prepared by teacher educators with assistance from experienced supervising 
teachers utilizing material from other states and experiences of the authors. The content includes; (i) manual 
utilization, (2) supervising teacher suggestions, (3) forms and materials, (4) observing and teaching classes, 
(5) suggestions for student teachers, (6) supervising teaching manual, and (7) a participation summary. The 
manual contains sections relating to: (1) Understanding Community Resources and Developing Working 
Relationships, (2) Becoming Familiar with Administrative Policies and Responsibilities, (3) Organizing and 
Maintaining Facilities, (4) Teaching All -Day Classes and Supervising Occupational Experience Programs, (5) 
Directing the Activities of the Chapter of the Future Farmers of America, (6) Organizing and Conducting 
Instruction for Adults, (7) Planning and Evaluating a Departmental Program, and (8) Developing a Philosophy 
and Standards Toward the Teaching Profession. (DM) 



VT 006 924 

The Nurse Practitioner as a Teacher in Nursing Service, Instructional Outline. 

Pennsylvania State Univ., University Park. Dept, of Nursing 
MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 68 18p. 

*C0URSE DESCRIPTIONS; *HEALTH OCCUPATIONS EDUCATION; *NURSINGj *jEACHER EDUCATION; NURSES; PATIENTS (PERSONS); 
STUDENT CHARACTERISTICS; REACHING METHODS 

The course which was offered in two full-time 1 -week sessions in 1968 was intended to assist key nursing 
personnel to function as teachers of patients and employees. A program for each of the two course components 
lists topics and suggests content. Topics include: (1) the needs of learners of varied preparation, ability 
and background, (2) the dynamics of the learning situation, (3) factors influencing learning, (4) the 4-step 
method of teaching, (5) use of the nursing care plan in patient and employee teaching, (6) the case method 
of teaching and the critical incident, (7) dynamics of the one-to-one teaching relationship, (8) 
problem-solving and decision-making, (9) the impact of labor relations in the hospital situation, (10) goal 
directed instruction, (11) incidental teaching, (12) sources of and use of audiovisual instructional aids, 

(13) teaching the patient in connection with adjustment to the hospital, nursing care, and body dysfunction, 

(14) applications of learning and instruction to the clinical and team conferences, and (15) interview 
techniques in teaching. Related films are listed and instructional methods and activities are suggested. (JK) 



VT 007 184 ED 029 089 
Winnett, W i 11 i am L . 

Cross-Cultural Values in Office Education with Emphasis on In-Service Teacher Education. Report of a Regional 
Institute. 

San Francisco State Coll., Calif. Dept, of Business Education 

Ohio State Univ., Columbus. Center for Vocational and Technical Education 

Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$3.55 

Pub Date - Sep68 69p. 

•’NSFr'-'TCE TEACHER EDUCATION; ^OFFICE OCCUPATIONS EDUCATION; DISADVANTAGED YOUTH; INSTRUCTIONAL MATERIALS; 

Bi. . .JGRAPHIES; *C0NFERENCE REPORTS; *CR0SS CULTURAL TRAINING; *SUMMER INSTITUTES 

INSTITUTE ON CROSS CULTURAL VALUES IN OFFICE EDUCATION, SAN FRANCISCO STATE COLLEGE, JUNE 17-25, 1968 

Twenty persons, selected according to experience, responsibilities, and interests in occupational education 
for disadvantaged youth, and representing several states, educational areas, and most ethnic groups 
participated in the institute. The three'types of materials developed were: sensitivity units, instructional 
units, and titles for additional sensitivity units. Materials for use by inservice office teachers in 15 
different units are presented according to description, purpose, procedures, and follow-up. Sample topics 
are- (1) Studying Student Perceptions of Personal Traits Desirable for Office Workers, (2) Improving 
Communication Between Teacher and Students, (3) Predicting Student Reactions to Inter-Personal Situations 
of Young People, (4) Using Community Agencies to Help Raise the Aspirations of Disadvantaged Youth, (5) 
Converting the Unique Vocabulary of Disadvantaged Students, and (6) Helping Disadvantaged Students Learn to 
Participate in Office-Related Social Functions. A bibliography of books. Journals, and pamphlets is included 
in the document. (FP) 



VT 007 477 ED 029 094 

Developing Innovative Vocational and Technical Teacher Education Programs. Final Report of an Upper Midwest 
Vocational Teacher Education Conference (Minneapolis, May 13-15, 1968). 

Minnesota Research Coordinating Unit in Occupational Education, Minneapolis 
EDRS PRICE MF-$0,50 HC-$5.30 

Pub Date - 13May68 104p. 

*TEACHER EDUCATION; *V0CATI0NAL EDUCATION TEACHERS; SPEECHES; INNOVATION; MODELS; *PR0GRAM IMPROVEMENT; 

TEACHER ROLE; TEACHER QUALIFICATIONS; EDUCATIONAL PROBLEMS; *TEACHER EDUCATION CURRICULUM; ^CONFERENCE 
REPORTS; TEACHER IMPROVEMENT 

*UPPER MIDWEST VOCATIONAL TEACHER EDUCATION CONFERENCE, MINNEAPOLIS, MAY 13-15, 1968 

The conference brought together vocational teacher educators, research and development personnel, state 
department vocational staff members, and vocational school directors from Iowa, North Dakota, South Dakota, 
and Wisconsin, to consider potential directions for change in teacher preparation. Conference objectives were; 
(1) to stimulate participants to evaluate existing systems for preparing instructional personnel in 
vocational -technical education, and to plan for new improved programs, (2) to provide participants with 
information and opinions on goals and competencies for today and tomorrow, teacher education models, 
legislation, problems and issues, and proposed systems and programs, and (3) to explore the desirability and 
feasibility of further cooperative activities in the region. Complete presentation papers and a rationale for 
selection of the presenters are included in the document. Nine individual presentations are included, and 
ideas evolving from the resulting group discussions are outlined according to needed changes, problems in 
meeting future needs, areas of agreement on need for change, current projects and ideas. An evaluation of 
the conference is also included. (FP) 
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5CRT5E c i S mmer c2r?iLlum Revision through Industrial and Business Experiences) Curriculum Guide Handbook, 
1968. 

Compton Union High School District, Calif, 

EDRS PRICE MF-$0.75 HC-$8.90 

Pub Date - Sep68 176p. 

rilTHF^* VffnOPFRAT IVE PLANNING* ‘^^ACADEMIC EDUCATION; ‘’^VOCATIONAL EDUCATION; PROGRAM COORDINATION; 
^CURRICULUM DEVELOPMENT* WORK EXPERIENCE ; ^ INSERVICE TEACHER EDUCATION; SUMMER WORKSHOPS; TASK ANALYSIS; FIELD 

INSTRUCTIONAL DESIGN; INTERDISCIPLINARY APPROACH 

COM?TOn! SLlArELEMSA™N^ EDUCATION'aCT TITLE III, ^^SUMMER CURRICULUM REVISION THROUGH 

INDUSTRIAL AND BUSINESS EXPERIENCES; SCRIBE 

Phase I involved 5 weeks of entry level employment for academic teachers in selected establishments in order 
Sint !hem 5ith afoccSpat ional field. They did the regular work of these positions for 6 hours each work 
dav and then spent 2 hours interviewing other personnel to collect significant occupational information. 
PhL^n inSoWeS 3 weelis in which academic teachers, occupational teachers, and ?^^^ftional counselors 
modified or developed new courses in ’ --c Fnniich snnai studies, and science. This was done s 

academic courses could support and 



to 



academic teachers, occupational leacners, ana uaau^iai laua i 
n mathematics, English, social studies, and science. This was 
reinforr.e occuoational subiect matter. A Job analysis -subject 



matter area 




re 



involved in 
and general 
(EM) 



this project, two related conference 
facility specifications. This was an 



reports of 
E lementary 



Total Community Occupati 
and Secondary Education Act, 



Title III project, 
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Prei^%t Io5 ‘of^Tea?he?s^for Vocat ional -Technical Schools in Israel, Final Report. 

Technion-Israel Inst, of Technology, Haifa (Israel) 

Office of Education (DHEW), Washington, D.C. 

HC-$5.70 



EDRS PRICE MF-$0.50 
Pub Date - nd 



112p. 



OEC -5-21 -009 
BR-5-1392 

TECHNICAL EDUCATION; *tEACHER EDUCATION; EDUCATIONAL 
COUNTRIES; PROFESSIONAL RECOGNITION; TEACHER EDUCATORS; 
TEACHER INTERNS; INSERVICE EDUCATION 



*V0CATI0NAL EDUCATION TEACHERS; *V0CATI0NAL EDUCATION; 

ADMINISTRATION; TEACHER EDUCATION CURRICULUM; *E’0REIGN 
TEACHER CERTIFICATION; TEACHER RECRUITMENT; STUDENT TEACHING; 

★ISRAEL; TECHNION-ISRAEL INSTITUTE OF TECHNOLOGY 

ThU studv attemnts to solve the problem of Israel's shortage of qualified teachers for vocational and _ 
technical schooTs by analyzing the problems contained in their preparation, and by suggesting an appropriate 
ir5q?am of ?tSd Is fo^fhem, Ilong with recommendations for its effective use. Analysis of the general as well 
II thf vocational and technical educational system in Israel provides a basis for an evaluation 
preparation for vocational and technical education in that country. The problems 
teachers* certification requirements, the status of vocational education, 
vocational and technical teachers are considered in the program that is^ 

- ‘ ■ ■ • - ■ — ' — engineering 



onninpprinn and related sub lects in electronics and mechanical - - ■ . , ^ 

need to raise the status of the vocational teacher, to stress scientific and technical subject m^ 
mastery, and to offer occupational experience along with professional education preparation. (MU) 
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VT 008 274 



ED 029 133 



Prof ess idnal^SIve 1 opment Project for Two-Year College Vocational and Technical Faculty. 



68-2-72;69-2-131 



State Univ. of New York, Buffalo. Dept, of Higher Education 
New York State Education Dept., Albany 
EDRS PRICE MF-$0.75 HC~$7.75 

Pub Date - 68 153p. 

•frTrAci-irD nDTFMTATinM VcPflMMl IN T TY COLLEGES* VOCATIONAL EDUCATION; ''TECHNICAL EDUCATION; **M0DELS; TEACHER ROLE; 
pnSfpRoS^Tf SEL^EtoStION. college students- TEftCHER EVALUATION, PROGRAM EVALUATION, ADMINISTRATIVE 
ORGAmS?ioSI feP-TICIPAST ATTITUDES, TEACHER W0RKSHC»S, BEGINNING TEACHERS 

NEW YORK 



The objective 
member to the 
an individual 
well as in the 
transition of 
The content of 
utilizing both 
responsibi 1 ity 
the content is 
is left to the 



of this protect was to develop a model designed to expose the new community col lege ^'acuity 
Ilsential cSonents of community college teaching. Specifically the objectives were (D to aid 
SiSUlf AS a teacher and as a participant In the 2-year col lege environment as 
laraer community (2) to identify the various roles of faculty members, and (3) to ease the 
thllldividual frim his former work role to the role of the faculty member in a commun^y col ^ 
the model was developed around these three general areas of concern, 

recently employed 2-year faculty and veteran faculty as consu tants. They assumed mapr 
for the focus and specificity of the content. It is characteristic of this model . 

structured and was identified by consensus, the technique by which content is to be presented 
discretion of the individual leader. (CH) 



VT °°Q .^72 ^ ^ 

Teacher Service Schedules 



Second Semester, 



1968-69. 



Kenosha Technical Inst., Wis. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - 10Mar69 11p. 

★TEACHING LOAD* *SniDENT TEACHER RATIO; '’'VOCATIONAL EDUCATION TEACHERS; *TECHNICAL INSTITUTES; TEACHING 
ASSIGNMENT; WORKING HOURS; TEACHER DISTRIBUTION 
★KENOSHA TECHNICAL INSTITUTE 



Information relating to the work load of 50 full time instrucuional staff 
Institute was compiled. Four categories of data were collected; number or 
week total enrollment in classes taught per week, student contact hours, 
tauglif. The means for the four data categories were 16 clock hours, 
preparations respectively. The pupi 1 -teacher ratio per 
those of the previous year. Raw data are included. (EM) 



class was 



88 

19.44 



members at Kenosha Technical 
clock hours in the classroom per 
and number of different subjects 
students, 311 contact hours, and three 
to one. All of the means were below 
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VT 008 487 ED 029 153 
Harris, Rayford L. „ 

A Pilot Program for Recruiting an^ Orienting High School 
Final Report. 



Seniors as Prospective Industrial Arts Teachers, 



Virginia State Coll., Petersburg 

Office of Education CDHEW), Washington, D.C. 

EDRS PRICE MF-$0.25 HC-$2.70 

BR-7-C-029 

Pub Date - 68 52p. 



OEG-1 -7-070029-4207 



*INDUSTRIAL ARTS TEACHERS; *TEACHER RECRUITMENT; *EXPERIMENTAL PROGRAMS; SUMMER PROGRAMS; COLLEGE BOUND 
STUDENTS; EXPERIMENTAL GROUPS; CONTROL GROUPS- *SEC0NDARY SCHOOL STUDENTS; ORIENTATION; QUESTIONNAIRES; 
STUDENT PARTICIPATION; PROGRAM DESCRIPTIONS; PROGRAM EVALUATION 
VIRGINIA 



The purpose of this pilot program was to test a method of orienting and recruiting high school seniors as 
prospective industrial arts teachers. Students in grade 11 were identified by contacting administrators, 
guidance personnel, and industrial arts teachers in 35 Virginia high schools. From these contacts 48 students 
from 13 schools were selected; of these 24 attended an experimental summer institute and the remainder served 
as a control group. Students attending the institute participated in classes, demonstrations, field trips, 
and conferences wnich were devoted to the theory, philosophy, and purposses of industrial arts. Evaluation 
findings Included; (1) All 48 students completed high school by the end of the summer, (2) 11 from the 
experimental group majored in college industrial arts, (3) 3 from the control group majored in college 
Industrial arts, C4) 20 from the experimental group enrolled In college, and (5) 11 from the control group 
enrolled in college. (EM) 
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VT 002 457 ED 019 450 
Johnson, Bernadine 

Review of Recent Research on Methods of Teaching. 



EDRS PRICE MF-$0.25 HC-$1.45 

Illinois Teacher of Home Economics; v9 n1 pp32-57 1965. 

Pub Date - 65 27p. 

CURRICULUM DEVELOPMENT" ^RESEARCH REVIEWS (PUBLICATIONS); *EDUCATI0NAL RESEARCH; *TEACHING METHODS; TEACHER 
SaRaSsTICS. HOME ECONOM^ TEACHING; DISCOVERY PROCESSES; PROBLEM SOLVING; 

CREATIVITY; GROUPING (INSTRUCTIONAL PURPOSES) 

Sixty sources on teaching methods, most published between 1958 and 1964, are reviewed as a basis for possible 
revision of college courses on methods. Eight deal with definitions of instrucpon and teaching, five with the 
teacher nine with grouping, 15 with heuristic methods, four with problem solving, and 19 with ^^fftivity A 
summarv^ 1 ists the findinqs in each category and their implications. Representative entries are*. 0) 
tpachprc; utilize self-directinq small groups, (2) Teachers need training not only in subject matter but also 
In many other abilities and behaviors which will develop social and learning ski 1 Is, (3) Students benefit from 
!Sd!vlS.»l assistance and working In snail groups, (4) The effect veness heuristic methods appears to 
deoend uoon the skill of the teacher in helping the students to find out things for J^®^®®^ves, (5) In every 
area of the home economics curriculum, students can be guides to seek answers to problems, and the teacher 
should avoid providing the solutions, and (6) There is a positive correlation between creativity and the 
t©ach©r*s showing p6rsonal interest in the student, (MS) 



VT 004 674 

An^^nvest iqation^of the Effectiveness of an Auto-Instructional Program for Teaching Selected Concepts and 
Manipulative Techniques of Drafting to Beginning Industrial Arts Students. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Jun65 164p. 

*INDUSTRIAL ARTS- *DRAFTING; GRADE 7; LEARNING; *SKILL DEVELOPMENT; PROGRAMED UNITS; EXPERIMENTAL TEACHING; 
CONTROL GROUPS- ELECTROMECHANICAL AIDS; FUNDAMENTAL CONCEPTS; *PROGRAMED INSTRUCTION; MASTERS THESES; 
EXPERIMENTAL GROUPS; INSTRUCTIONAL MATERIALS; *METH0DS RESEARCH; PERFORMANCE TESTS 

The usefulness and comparative effectiveness of programed instruction in teaching selected concepts and skills 
In drlftlnS Serf investigated. The population and sample consisted of 36 boys ■" ,,‘hd grade 

at the University of Minnesota High School, 1964-65, On the basis of the Lorge-Thorndike Verbal Test, the 
experienced and non -experienced students were placed in ranked pairs and the upper 5®® 

assigned to an experimental or control group by the flip of a coin. No original significant differences 
- ions were found between these groups or between the experienced and n°'J:®>«P®r;^®l?®®^,9^Pf • 

ntal group treatment consisted of instruction from a programed un t written by the investigator 
erion measure was a specially prepared drafting procedure on an electrically wired drafting board. 

indicated that the program provided an effective cognitive learning experience for the _ 
rienced and experienced groups but that it was a hindrance to the non -experienced group in developing 
tive skills. The appendix includes-. (1) "A Program of Instruction for Beginning Drafting, (2) an 
instrument to determine previous drafting knowledge and experience 3) data to the sam^ 

d schematic. (5) the criterion measure, and (6) directions for conducting the group testing 

^ ■ « IMAM 1 I !■ Ivl 1 



man i puli 



a 



draftinq board schematic, (5) the criterion measure, ana (.d; oireciions ror ^unuu^bing tne y' 
sessions. (Not available in hard copy due to marginal legibility of original document;, (.tm; 



VT 005 977 ED 028 245 

Mitzel, Harold E., And Others cj 4., 

Experimentation with Computer -Assisted Instruction in Technical Education 

Report No. R-6. 



Semi -Annual 



Progress Report. 



Pennsylvania State Univ., University Park. Computer Assisted Instruction Lab. 

EDRS PRICE MF-$0.50 HC-$3.50 

Project 5-85-074 

Pub Date - 30Jun67 68p. 



*C0MPUTER ASSISTED INSTRUCTION- *RESEARCH PROJECTS; RESEARCH; *RESP0NSE MODE; ^TECHNICAL EDUCATION; *STIMULUS 
DEVICES; STUDENT ATTITUDES; LINEAR PROGRAMING; BRANCHING; TESTING; RESEARCH REVIEWS (PUBLICATIONS) 



Riy research studies involvinq comouter assisted instruction (CAI) are reported. "Gradient and 
Feedback in Computer-AssIsted^Instructions" did not substantiate the hypothesized advantage 

ovIrfS 11 response feedback on the basis of amount learned (n=24). "Relative Effectiveness f Various Modes of 
Stimulus Presentation through Computer-Assisted Instruction" reported no signi^'icant diFferen^^^ 
tvoed or display modes of presentation, but all three were significantly better than no instruction (n90;. 
"^xoressed Student Attitudes under Several Conditions of Automated Programed Instruction reported the use of 
"LStingSt prompting and feedback" and "knowledge_^of ^correct response^' computer -assisted instruction and a 



grades 9 and 10. A 40-item attitude 



oroaramed text all containinq the same program with 66 students in ^ j. j. 

?^ale ?e?ealed both methids resulted in significantly greater positive attitude than did the progra^d text, 
"Remedial and Review Branching in Computer -Assisted Instruction" contrasted branching and nonbranching 
oroSramf Ssult^from 42 students indicated no differences in learning but the branching program required 
more time. Two projects which are in progress on "Numerical and Verbal Aptitude J®^ts Administered ®t Jhe 
CAI Student Station" and "CAI Time Accounting and Usage Analysis" are reported. VT 005 978 in this issue 
is a similar report. (EM) 



VT 005 978 ED 029 082 
MItzel, Harold E., And Others 

Experimentation with Computer-Assisted Instruction in Technical Education. 
Report No. R-9. 



Semi-Annual Progress Report. 



Pennsylvania State Univ., University Park. Computer Assisted Instruction Lab., 

EDRS PRICE MF-$0.50 HC-$4.20 

Project 5-85-074 

Pub Date - 3lDec67 82p. 



♦COMPUTER ASSISTED INSTRUCTION; *RESEARCH PROJECTS; RESEARCH; *FEEDBACK; RESEARCH REVIEWS (PUBLICATIONS); 
TESTING; VERBAL COMMUNICATION; *APTITUDE TESTS; *SPELLING INSTRUCTION; PROGRAMED INSTRUCTION 



A paper and four research studies involving computer assisted instruction (CAI) are reported. "On Narrowing 
the Credibility Gap for Computer-Assisted Instruction" by Harold E. Mitzel reviews the cost, shortage of 
programs, and lack of detailed educational plans as major reasons for the nonacceptance of computer-assisted 
Instruction. "A Comparison of the Effectiveness of Five Feedback Modes in a Computer Assisted Adjunct Auto 
Instruction Program" reports a study involving five feedback modes and 75 college students. 'Numerical and 
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Verbal Aptitude Tests Administered at the Student Station" reports a developmental project involving four 
aptitude tests. "Spelling and Computer Assisted Instruction" reports an experimental attempt to teach 
r6nri6dia1 spsllinci to col isos studonts, ^’Effects of Roducinp Vorbal Contont in Computor Assisted Instruction 
Programs" deals with correlation between intelligence and Teaming after studying a low verbal content program, 
a decrease in instructional time, and no learning reduction due to content reduction. VT 005 977 in this issue 
is a similar report. (EM) 



VT 006 810 ED 028 250 

Selected'and'*^Annotated*^Bibliography Related to Cooperative and Project Methods in Distributive Education. 
Bibliographic Series No. 5. 

Michigan State Univ., East Lansing. Dept, of Secondary Education and Curriculum 
Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$6.15 OEC-85111 

Pub Date - Apr67 121p. 

*0ISTRIBUTIVE EDUCATION; *ANN0TATED BIBLIOGRAPHIES; ’"‘PROJECT TRAINING METHODS; *C00PERATIVE EDUCATION; HIGH 
SCHOOLS; *METH0DS RESEARCH; VOCATIONAL EDUCATION; EDUCATIONAL STRATEGIES 

The comp 1 1 at i on _ 

distributive%ducatTon' to"be"u^ PHot' Program Comparing Cooperative and Project Methods of Teaching 

Distributive Education" (ED 016 846 or VT 004 193 in ARM Winter 1968). The major portion of materials included 
in this annotated bibliography is mainly reviews of Journal articles, although some books, theses, ana 
dissertations were also reviewed from 1896 to 1967. Section I, Cooperative Method, includes a number of 
articles reviewed by year, subject index, suggested readings, code categories, and 293 annotations. Section ll. 
Protect Method, follows the above format and includes 100 annotations. The articles included m the bibliography 
can provide; (1) an historical perspective of the development of the cooperative and project methods , 

Instruction. (2) a source of facts, experiences, and ideals for those concerned with the problems of initiating 
a cooperative or preparatory program, and (3) a selected classification and categorized body of information 
'concerning the field of distributive education. (MM) 




VT 006 9 16 ED 023 887 

A°Study of the Effectiveness of a Military-Type Computer-Based Instructional System When Used in Civilian 
High School Courses in Electronics and Automechanics. Final Report. 

Systems Operations Support, Inc., King of Prussia, Pa. 

Office of Education (DHEW), Washington, D.C. 

EDRS PRICE MF-$0.50 HC-$4.45 ^ 

BR-5-1332 

Pub Date - 1Apr68 87p. 

^€XPERIMENTAL PROGRAMS- TEACHING METHODS; ’'‘COMPUTER ASSISTED INSTRUCTION; *prqGRAMED INSTRUCTION; *AUT0 
MECHANICS- •'‘■ELECTRONICS; HIGH SCHOOLS; MATERIAL DEVELOPMENT; EXPERIMENTAL GROUPS; CONTROL GROUPS; TRADE AND 
INDUSTRIAL EDUCATION; COMPARATIVE ANALYSIS 
SMART TRAINER 



OEG-1 -6-000242-0618 



08 



This prolect utilized computer-based instruction proven effective in mi 1 itary training programs, 
nrnnraminn "SNAP" programed texts, and programed overlays for the "SMART" trainer ( 



lays 



[a universal 




sublects in this case auto mechanics. The sample consisted of an electronics experimental group of 53 
students and control group of 36 students, and an auto mechanics experimental group of 9 students and control 
qroup of 14 students. Significant results were achieved in the electronics course for students who used 
computer assisted and program instruction. However, no significant difference wasfound in the auto 
mechanics students. Data for upper and lower 1.9. groups In the electronics experimental group revealed no 
ianif leant difference. Appendixes include the four project Quarterly reports and related documents are 
a2!o Mechanics; Methodology. Technical Instruction Manual" (VT OOI 950) and "Practical Electronics; 

1 Instruction Manual" (VT 001 961) both in AIM Winter 1969). (HC) 
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VT 007 044 MP 000 643 

Harding, Tarry G.; Fleischman, Howard L. 

Aptitude Level and Consumer Acceptance of Programmed Instruction. 



Navy Training Research Lab., San Diego, Calif. 

Naval Personnel Research Activity, San Diego, Calif. 

EDRS PRICE MF-$0.25 HC-$1.10 

RM-SRM-68-9 

Pub Date - 0ct67 20p. 

*ENLISTED MEN; *ATTITUDE TESTS; ’"‘PROGRAMED INSTRUCTION; *APTITUDES; SURVEYS; ’"‘STUDENT ATTITUDES; MILITARY 
TRAINING; QUESTIONNAIRES 



A 28-item attitude survey was administered to 347 enlisted men at theAviation Mechanical Fundamentals 
School Class A Memphis Tennessee, to determine the degree of reaction 'to programed instruction by aptitude 
levels'. Sco^s frSrthe 6enera1 Classification Test or the Verbal Expression Test were used to Identify four 
aotitude levels Analysis of variance procedures was used to test for significance of difference. No 
differences in attituLs were detected between students of different aptitude levels. 

suggested that program effectiveness and student attitudes should be monitored as the number of programs 
increased. The attitude survey is included. (EM) 



VT 0G7 098 MP □□□ 695 
King, Philip 

Cross-Cultural Interaction Skill 



Training; A Field Test of the Self -Confrontation Technique. 



Aerospace Medical Research Labs., Wright-Patterson AFB, Ohio 

EDRS PRICE MF-$0.25 HC-$2.15 

AMAL-TR-206 

Pub Date - Dec67 41p. 



*CR0SS CULTURAL TRAINING; OFFICER PERSONNEL- BASIC SKILLS, 

RECORDINGS; CHANGING ATTITUDES; RETENTION; ’VROLE PLAYING; *PERF0RMANCE CRITERIA 
*SELF CONFRONTATION TECHNIQUE 



PROGRAM DESCRIPTIONS; INTERACTION; ’"‘VIDEO TAPE 
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A field te$t of the "self -confrontation" technique for cross-cultural interaction skill traininq was 
conducted. Eleven officers, participating in the first course in Psychological Operations and Civic 
Action in Counterinsurgency at the Special Air Warrfarq School, served as subjects. After reading a detaned 
description of the Iranian culture they acted in a role-play situation with an Iranian "Air force Major." 
Following the interaction subjects reviewed their performance via video tape replay and received a verbal 
critique of their performance from the experimenter. Subjects then performed in the role a second tine. All 
subjects improved their performance from the first to the second trial. Participants in the exercise and 
other observers in the Special Air Warfare School expressed enthusiasm for the potential of the techniques 
for operational training programs. A guideline for the incorporation of self -confrontation training into 
operational training programs is given, as well as a description of the facilities and methods, a sample of 
background material from the foreign culture, and a performance rating scale,, (EM) 



VT 007 230 ED 029 090 
Hahn, Marshal 1 

Review of Research on Creativity. 

Minnesota Research Coordinating Unit in Occupational Education, Minneapolis 

Office of Education (DHEW), Washington, U.C. 1 

EDRS PRICE MF-$0.25 HC-$1,55 

Pub Date - Sep68 29p. 

♦LITERATURE REVIEWS; *CREATIVITY RESEARCH; *CREATIVITY; RESEARCH REVIEWS (PUBLICATIONS); BIBLIOGRAPHIES;; 
CREAl E ABILITY; CREATIVE DEVELOPMENT; ORIGINALITY; IMAGINATION; INDIVIDUAL CHARACTERISTICS; INHIBITIO'^ 

This literature review on creativity covers 92 references dating from 1906 to 1966. It is one of a serih^s on 
topics pertinent to vocational, technical, and practical arts education. Major units of the review are 
Defining Creativity, Measuring Creativity, Creativity and Intelligence. Characteristics of the Creative’, 
Individual, Teaching and Creativity, and Inhibitors of Creativity. (EM) 



VT 008 204 

Hughes, Ruth P., And Others ! 

Speeches Presented at the Annual Vocational Convention of the American Vocational Association (62nd, Dalles, 
Tex., December 12-13, 1968). Home Economics Division Meeting. 

MF AVAILABLE IN VT-ERIC SET. 

Pub Date - Dec68 27p. 

♦SPEECHES; *0CCUPATI0NAL HOME ECONOMICS; *TEACHER EDUCATION; *INSTRUCTI0NAL MATERIALS; WORKING WOMEN; 
INTERACTION PROCESS ANALYSIS 

A research project designed to prepare students for the dual role of homemaker and wage earner was summari;:ed 
by Ruth P, Hughes iri her presentation for the Annual Convention of the American Vocational Association. Thf: 
unit of study was’ presented as a curriculum package containing several short units of instruction on; (1) 

Why Women Became Homemakers and Wage Earners, (2) Making Decisions About Employment, (3) Cost of Employment, 
(4; Provision of Child Care, and (5) Money Management. The package included a workbook, study sheets, program 
Instruction, slides, transparencies, and list of publications, field trips, outside speakers, and class 
surveys. Evaluation data reported in tabular form indicate that students made significant gains, however 
attitudes did not change. The curriculum package was concluded to be useful to a variety of teachers and to 
have contributed to student learning in classes which included large numbers of less able students. A paper 
presented by J.W. Bell discusses interaction analysis as a means of improving teacher effectiveness. In 
the past, teacher traits and pupil gains have been measured as criteria of teacher effectiveness. Recent 
efforts concentrate on a study of teacher behavior. Interaction analysis is one of the tools devised to 
describe the consequences of classroom behavior and provide feedback. Teachers develop an openness to 
supervision because the teacher's behavior and his desired ideal behavior are being discussed, not the teacher 
or the bias of the supervisor. (FP) 



VT 008 507 ED 029 154 
Grimsiey, Douglas L. 

Acquisition, Retention, and Retraining: Effects of High and Low Fidelity in Training Devices. Technical 1 

Report 69-1 . 1 

George Washington Univ., Alexandria, Va. Human Resources Research Office i 

Department of the Army, Washington, D.C. ! 

EDRS PRICE MF-$0.25 HC-$1.75 DA 44-188-AR0-2 

Pub Date - Feb69 33p. 

SIMULATION; *SKILL DEVELOPMENT; *PSYCH0M0T0R SKILLS; MILITARY PERSONNEL; *RETENTI0N STUDIES; *EQUIPMENT 
EVALUATION; ELECTRONIC EQUIPMENT; *SIMUU\T0RS; METHODS RESEARCH; RECALL (PSYCHOLOGICAL); TASK 
PERFORMANCE 

This study is the first in a series which was conducted under the name STRANGER III, andwhich was to examine 
trainees' long-term memory of motor skills. This phase examined the effects of varying fidelity of training 
devices on acquisition, retention, and reinstatement of ability to perform a 92-step procedural task. Three 
versions of the Section Control Indicator Console of the Nike-Hercules guided missile system were utilized. i 

One version was a physical duplicate, fully powered and operational; a second had no poorer; and a third was 
a full sized color illustration of the powered version. Sixty U.S. Army trainees were rcindomly assigned to one ; 
of five training conditions, 12 to a group. Each subject was tested immediately after training, _4 weeks later, 
and 6 weeks later, and each was retrained to a criterion level. There was no differences in training time to 
learn the procedural task, initial performance level, amount remembered after 4 and 6 weeks, or retraining 
time between individuals trained on high fidelity devices and those trained on low fidelity devices. (EM) 
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VT 009 563 ED 033 111 

Microfiche Collection of Clearinghouse Documents Reported 
Vocational and Technical Education (ARM), Fall 1969. 



in Abstracts of Research and Related Materials 



in 



Ohio State Univ., Columbus. Center for Vocational and Technical Education 
Office of Education (DHEW), Washington, D.C, 

EDRS PRICE MF-$8.50 HC NOT AVAILABLE FROM EDRS . 

Pub Date - 69 2,364p. 

INDEXES (LOCATERS). *EDUCATI0NAL RESEARCH; *V0CATI0NAL EDUCATION; *TECHNICAL EDUCATION; CLEARINGHOUSES; RESOURCE 
MATERIALS; ‘“ANNOTATED BIBLIOGRAPHIES; INFORMATION DISSEMINATION 



Documents announced with VT numbers only in the Fall 1969 issue (VT 009 622) of "Abstracts of Research and 
Related Materials in Vocational and Technical Education" (ARM), are included in this m set. Microfiche 

availability for these documents is shown on the ARM resume as MF AVAILABLE IN VT-ERIC SET. The microfiche set 
is arranged in the following seguence. (1) a Vocational Technical (VT) number index to documents in The 
microfiche collection, (2) the author index, the vocational and supporting services index, and the subject 
index from ARM, and (3) the full text of documents listed in the VT number index. The texts are filmed 
continuously in VT number seguence. (CD) 



VT 009 622 ED 033 247 

Abstracts of Research and Related Materials 



in Vocational and Technical Education (ARM), Fall 



1969. 



Ohio State Univ,, Columbus. Center for Vocational and Technical Education 
Office of Education (DHEW), Washington, D,C, 

EDRS PRICE MF-$1.00 HC-$10,40 ^ 

Eric clearinghouse for Vocational and Technical Education, The Ohio State University, 
Ohio 43210 (Quarter ly--Fal 1 , Winter, Spring, Summer, $9.00 per year). 

Pub Date - 69 206p, 



1900 Kenny Poad, Columbus, 



v<ANN0TATED BIBLIOGRAPHIES; INFORMATION DISSEMINATION; INDEXES (LOCATERS); *EDUCATI0NAL RESEARCH; *V0CATI0NAL 
EDUCATION; -“TECHNICAL EDUCATION; CLEARINGHOUSES; RESOURCE MATERIALS 



This guarterly publication announces the availability of documents acguired and processed by tlie Educational 
Resources Information Center (ERIc) C laar inghouse on Vocational and Technical Education, It contains abstract! 
of research and other materials which are useful to researchers, supervisors, teacher educators, education 

teachers, and others who have an interest in vocational and technical education, 
y topical groupings; (1) AdministrationandSupervision, (2) Curriculum, (3) 



specialists, admini st rators. 
The abstracts are organized by 



Employment and Occupations, (4) Evaluation and Measurements, (5) Facilities and Eguipment. (6) Individuals with 
Special Needs, (7) Instructional Materials and Devices, (8) Philosophy and Objectives, (9) Research Design and 
Research Development, (10) Students and Student Personnel Services, (1l) Teachers and Teacher Education, K 2) 
Teaching and Learning, and (13) Other Resources. Indexes provide an approach to the abstracts by (1) personal 
and institutional authors, (2) documents accession number with a table showing ED numbers for documents 
available through the ERIC Document Reproduction Service, (3) vocational and supporting services^ and i4) 
subjects. Documents which do not have an J_ndividual ED^number are available in a separate microfiche set f 



the ERIC*Document Reproduction Service (VT 009 563). (CD) 
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ABSTRACTS 

VT 008 588 240 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Summary of 
Quarterly Technical Reports. 

ACADEMIC ACHIEVEMENT 
VT 004 576 ED 022 876 3l8 

An Experimental Study to Evaluate 
the Effectiveness of Certain 
Structured Teaching Materials. 

VT 004 618 ED 020 353 286 

College Success of Former Stu- 
dents of Vocational Agriculture. 

ACADEMIC APTITUDE 

VT 008 2 j ED 028 303 313 

Bducati.. '^d Occupational Ori- 
entatica^^ ,ro Male Youth in 

the Missii,< . , Delta. 

ACADEMIC EDUCATION 

VT 007 660 ED 025 671 34l 

SCRIBE (Summer Curriculum Revi- 
Sion through Industrial and Bus- 
iness Experiences) Curriculum 
Guide Handbook, I968. 

ACCELERATED COURSES 

VT 002 539 ED 020 312 332 

Home Economics and the Superior 
Student* 

ACCELERATED PROGRAMS 

VT 004 508 ED 022 002 200 

Accelerated Vocational Training 
for Adults, A Comparative Study: 
Objectives, Organization, Sylla- 
buses and Methods, Future Pro- 
spects. 

ACCELERATED VOCATIONAL TRAINING 

VT 004 508 ED 022 002 200 

Accelerated Vocational Training 
for Adults, A Comparative Study: 
Objectives, Organization, Sylla- 
buses and Methods, Future Pro- 
spects. 

ACCOUNTING 

VT 005 955 ED 022 912 217 

Financial Management Requirements 
for Bureau of Work Programs 
Sponsors. 

ACCREDITATION (INSTITUTIONS) 

VT 001 900 195 

Accreditation of Collegiate Edu- 
cational Programs Allied to Medi- 
cine and Dentistry. 

VT 004 652 ED 022 882 203 

Requirements for an Accredited 
Program in Dental I^ygiene Educa- 
tion. 

VT 004 746 ED 022 013 204 

Proposed Accreditation Standards 
for Florida Vocational- Technical 
Schools and Adult High Schools. 

VT 005 997 ED 026 478 217 

Essentials of an Acceptable 
School for Medical Record Tech- 
nicians. 

VT 005 999 ED 026 479 218 

Essentials of an Acceptable 
School for Certified Laboratory 
Assistants. 

VT 006 000 ED 026 480 218 

Essentials of an Acceptable 
School of Oytotechnology. 
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Rage 

VT 006 027 ED 025 607 218 

Criteria for the Evaluation of 
Educational Programs in Practical 
Nursing. 

ACHIEVEMENT TESTS 

VT 005 560 287 

The Use of Tests in Schools of 
Nursing; The NLN Achievement 
Tests. 

ACTION PROGRAMS (COMMUNITY) 

VT 006 786 MP 000 545 223 

Community Action Programs: Grass 

Roots Opportunities. 

ACTIVITIES 

VT 004 996 213 

Iowa State University of Science 
and Technology, Industrial Rela- 
tions Center. Interim Report, 

June 1-December 31 1967* 

ADJUSTMENT (TO ENVIRONMENT) 

VT 004 4l4 285 

Follow-Up Study Class of 1965 
Oakland Unified School District. 

ADMINISTRATION 

VT 004 792 ED 022 OI6 205 

The Technical Institute. 

ADMINISTRATIVE CHANGE 

VT 005 870 ED 021 138 216 

Open System Theory and Change in 
Vocational Programs of Idaho 
Secondary Schools. 

ADMINISTRATIVE ORGANIZATION 

VT 005 483 2l4 

Administrative ELan for Vocation- 
al-Technical Education in Rhode 
Island. 

VT 006 573 ED 024 798 220 

Organization and Programs of the 
U*S. Department of Labor: Man- 

power Administration. 

VT 006 691 ED 029 086 303 

Guidelines for Organization and 
Operation of Vocational Evalua- 
tion Units; A Training Guide. 

VT 008 391 ED 029 143 230 

Shared-Time Concept for Area 
Vocational Education Programs. 
Financing and Administering Area 
Programs • Interim Report , 

Part 4. 

ADMINISTRATIVE PERSONNEL 

VT 000 877 192 

Effecting Excellence in Manage- 
ment Practice in Vocational 
Rehabilitation. 

VT 007 970 ED 027 431 328 

Attitude Changes of Vocational 
Educators After Attending a Three- 
Week Workshop in Vocatiorieil- Tech- 
nical Education Research. 

ADMINISTRATIVE POLICY 
VT 002 028 195 

General JEblicy Statement of Com- 
munication Procedures for Practi- 
cal Nursing Programs in the 
Public Schools of Pennsylvania. 

VT 005 316 ED 029 081 214 

Reports of Officers and Councils, 
1967* Supplement 1. 

VT 005 483 2l4 

Administrative ELan for Vocation- 
al-Technical Education in Rhode 
Island. 



Page 

VT 007 084 MP'OOO 681 225 

The Structure of Related Instruc- 
tion in Wisconsin Apprenticeship 
Programs . 

ADMINISTRATIVE PROBLEMS 
VT 006 616 ED 026 489 221 

Rehabilitating the Disabled Work- 
er; A ELatform for Action in 
New Jersey. 

VT 007 079 MP 000 676 225 

An Evaluation of Federal- State 
Relationships the Administra- 
tion of Labor -standards Law. 

ADMINISTRATOR ATTITUDES 

VT 004 575 ED 022 875 202 

An Investigation of Attitudes and 
Opinions Held by Teachers of Vo- 
cational Agriculture and Their 
Administrators Regarding Selected 
'Areas of the Vocational Agricul- 
ture Program. 

VT 006 769 ED 024 805 222 

Desirable Characteristics of 
Vocational Department Heads as 
Seen by Senior Administrators. 

VT 007 067 ED 027 385 323 

A Study Defining Eight Objectives 
of Business Programs in Public 
Community Colleges and Determin- 
ing the Importance of These Ob- 
jectives. 



ADMINISTRATOR GUIDES 

VT 001 606 194 

Vocational-Technical Advisory 
Committees. 

VT 001 673 194 

Guide for Public Junior Colleges 
in Planning Programs of Voca- 
tional Education. 

VT 002 593 196 

Developing an Advisory Committee. 

VT 005 615 ED 028 243 266 

Employment Certificates— Help 
You Help Youth. 

VT 008 802 ED 030 002 329 

Research Handbook for Vocational- 
Technical Education. 

ADMINISTRATOR RESPONSIBILITY 

VT 005 874 ED 021 139 217 

Vocational Education and the 
Comprehensive High School--A 
Challenge to Administrators. 



ADMINISTRATOR ROLE 

VT 005 874 ED 021 139 217 

Vocational Education and the 
Comprehensive High School — A 
Challenge to Administrators. 

ADMISSION CRITERIA 

VT 002 541 284 

The Use of Tests in Schools of 
Nursing: The. NLN Pre-Nursing and 
Guidance Examination. 

VT 004 019 ED 021 980 332 

Educational Opportunities for the 
Secondary Occupational Program 
Graduate, A Study of IMit Admis- 
sion Requirements to Two-Year 
Degree and Diploma Programs in 
New York State Colleges. 

VT 006 686 ED 024 802 221 

Summary of Pilot Study to Deter- 
mine Criteria for Selection and 
Preparation of Teachers, Selec- 
tion of Participants, and Organi- 
zation of High School Home Econ- 
omics Programs with Occupational 
Enphasis. 
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ADOLESCENTS 

VT 008 522 315 

Curriculum Materials Developed 
from a Conference on the Juvenile 
Court and Vocational Rehabilita- 
tion. 

ADULT BASIC EDUCATION 
VT 001 555 284 

The Delaware Multi-Occupational 
Project. Pinetl Report. 

ADULT EDUCATION PROGRAMS 
VT 007 059 MP 000 658 335 

Continuing Education Programs and 
Services for Women. 

ADULT FARMER EDUCATION 

VT 004 585 ED 020 346 259 

The Farmer and His Educational 
Investment — What Are the Rela- 
tionships of this Investment to 
Farm Success? 

VT 005 855 288 

Farm Business Management Report 
and Individual Farm Business 
Analysis Guide, 1967. 

ADULT STUDENTS 

VT 007 059 MP 000 658 335 

Continuing Education .Programs and 
Services for Women. 

ADULT VOCATIONAL EDUCATION 

VT 002 4l0 ED 029 942 196 

Education and Trai.ning, Expand- 
ing the Choices. 

VT 004 508 ED 022 002 200 

Accelerated Vocational Training 
for Adults, A Comparative Study: 
Objectives, Organization, Sylla- 
buses and Methods, Future Pro- 
spects. 



VT 004 628 235 

National C>arriculum Materials 
Clinic, Vocational and Technical 
Education Manpower Development 
and Training. 1967* 

VT 005 135 ED 017 739 213 

Research Visibility. Vocational 
Education Is People--Youth and 
Adults Unemployed or at Work. 

VT 006 767 ED 025 628 222 

A Master Plan for Occupational 
Education in Metropolitan Denver. 

VT 007 070 MP 000 668 225 

Social Psychologicetl Factors 
Associated with Responses to 
Retraining. 

v^r 007 096 MP 000 693 280 

Services to Rural Manpower Re- 
port 1967* 

V^D 007 382 ED 025 637 228 

Amending the Manpower Development 
and Training Act of 1962. 

VT Q07 590 291 

An Evaluation of the Aircraft 
Training Programs in the State of 
Utah. 

VT 008 221 .ED 029 129 313 

Special Extension Education for 
Secretarial and Agricultural 
Workers. 

VT 009 44i 315 

Training Foreign Nationals for 



Einployment with U. S. Companies in 
Developing Countries. Implica- 
tions for Domestic Programs. 

ADULTS 

VT 005 475 ED 022 035 302 

Mobility and Situational Factors 
in the Adjustment of Older Work- 
ers to Job Displacement. 
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ADVISORY COMMITTEES 

VT 001 606 194 

Vocabional- Technical Advisory 
Committees. 

VT 002 593 196 

Developing an Advisory Committee. 

VT 004 277 322 

Waterford Tovmship Schools Em- 
ployment-Bound Youth Committee. 

VT 007 189 227 

Relationships with Business and 
Industry. 

VT 007 754 ED 026 528 228 

A Report by the Governor’s Task 
Force on Vocational and Techni- 
cal Education. 

VT 007 877 ED 028 267 228 



Vocational Education; The Bridge 
Between Man and His Work. 

General Report. 

AEROSPACE INDUSTRY 

VT 005 763 ED 021 129 266 

Quantitative Study — Aircraft 
Industry Employment Needs in 
Utah, Colorado and Nevada. 

Final Report. 

VT 007 590 291 

An Evaluation of the Aircraft 
Training Programs in the State of 
Utah. 

AGENCY ROLE 

VT 006 573 ED 024 798 220 

Organization and Programs of the 
U.S. Department of Labor: Man- 

power Administration. 



AGRICULTURAL COLLEGES 
VT 004 618 ED 020 353 286 

College Success of Former Stu- 
dents of Vocational Agriculture. 

VT 007 911 293 

Agricultural Education Survey of 
A\orea. 

AGRP.ULTURAL EDUCATION 
VI ' 953 243 

Ttie Need for Vocational Agricul- 
ture in Ohio High Schools. 

VT 003 779 326 

Abstracts of Research in Agricul- 
tural Education, 1967* 

VT 004 544 ED 020 336 258 

Determining the Vocational Needs 
in Agriculture of Beginning and 
Prospective Farmers in Newly 
Developed Areas in Israel. 

VT 004 545 ED 020 337 202 

The Contribution of Agricultural 
Education to the Rural Develop- 
ment of Ethiopia. 

VT 004 555 ED 020 343 258 

Non-Farm Agricultural l:aployment 
Opportunities and Training Needs 
in Chio. 

VT 004 583 ED 020 344 202 

A Proposed Pi^ogram of Agricultur- 
al Educaticn for Nigeria. 

VT 004 586 ED 020 347 202 



An Analysis of the Social and 
Educational Systems of Laos in 
View of Establishing Teacher Ed- 
ucation in Agriculture for Ele- 
mentary School Teachers. 

VT 004 644 203 

Esetending and Expanding Agricul- 
tural Education Through Growth; 
Report of the Central States 
Seminar in Agricultural Education. 

1967. 

VT 004 722 ED 020 364 204 

Status and Role of the Non- 
Transfer Agricultural Education 
Program in California Junior 
Colleges. 



Page 

VT 005 271 Fi) 025 597 213 

Intellectuiiil ^Divestment in Agri- 
culture for Ficonomic and Social 
Development . 

VT 005 758 339 

Supervised Fhrticipating Experi- 
ences for Teacher Education in 
Agricultuirel Education. 

VT 006 336 3ia) 027 378 219 

Two-Year Technical Education Cur- 
riculums in Agriculture and 
Natural Resources in the United 
States of America, 1966-67 and 
1967-68; A. Study, Directory, and 
Statistical Summary. 

VT 006 428 ED 029 084 219 

New Challenges in Developing High 
School and ]?ost High School Pro- 
grams in A^iricultural Occupations. 
Conference Report. 

VT 007 911 293 

Agricultural Education Sui^rey of 
Korea. 

VT 008 272 ED 029 132 336 

Technical Agriculture Programs in 
C^io with Emphasis Upon Student 
and Program Characteristics. 



AGRICULTURAL LABORERS 
VT 006 536 ED 028 247 269 

The Farm WC'rker in a Changing 
Agriculture. 

VT CO6 537 ED 029 085 269 

Farm Mechanization and Labor 
Stabilization. 

VT 006 856 MP 000 590 280 

Causes and Effects of Declining 
Cotton Emplo5'ment« 

VT 007 096 ’ MP 000 693 280 

Seivices to Rural Manpower Re- 
port 19670 

AGRICUIiTURAI. MACHINERY OCCUPATIONS 
VT 003 577 ED 016 821 248 



Competencies in Agriculture Need- 
ed by Malles Finployed in Wholesale 
Farm Machinery Distribution. 

AGRICULTURAIi OCCUPATIONS 

VT 006 428 ED 029 084 219 

New Challenges in Developing High 
School and R)st High School Pro- 
grams in .Agricultural Occupations. 
Conference Report. 

AGRICrJLTURAli PRODUCTION 

VT 002 543 ED 020 313 245 

Some Training and Services Needed 
in Agriculture. 

VT 005 545 ED 021 067 265 

Clusters of Tasks Performed by 
Washington State Farm Operators 
Engaged in Seven Types of Agri- 
CLiltaral Production--Grain, 

Dfidry, Forestry, Livestock, 

Poultiry, Horticulture, and 
General Farming. 

VT 00£) 856 MP 000 590 280 

Causes and Effects of Declining 
Cotton Finployment. 

AGRICULTURAL SKILLS 
VT 003 577 ED 016 821 248 

Competencies in Agriculture Need- 
ed by Malles Employed in Wholesale 
Farm Jdiichinery Distribution. 

AGRICIBjTURAL TECHNICIANS 

VT 002 309 ED 019 436 244 

A Research Study of Agricultural 
Techniciaais. 

VT 004 351 ED 022 867 257 

The Education of Ornamental 
Horticulture Technicians in Ohio. 
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VT 008 272 ED 029 132 336 

Technical Agriculture Programs in 
Chio with finphasis t^pon Student 
and Program Characteristics. 

AGRICULTURAL TRENDS 
VT 002 543 ED 020 313 245 

Some Training and Services Needed 
in Agriculture. 

VT 006 536 ED 028 247 269 

The Farm Worker in a Changing 
Agriculture. 

VT 006 537 ED 029 085 269 

Farm Mechanization and Labor 
Stabilization. 

VT 006 856 MP 000 590 280 

Causes and Effects of Declining 
Cotton Qnployment. 

AGRICULTURE 

VT 005 271 ED 025 597 213 

Intellectual Investment in Agri- 
culture for Economic and Social 
Development. 

AIR CONDITIONING 

VT 005 853 267 

Manpower Survey Report. 

AIRCRAFT PILOTS 

VT 006 804 ED 026 495 223 

A Study to Determine the Feasi- 
bility of Establishing a National 
Program for Training Skilled 
Aviation Personnel. 

AMERICAN DENTAL ASSOCIATION 
VT 005 316 ED 029 081 214 

Reports of Officers and Councils, 
1967 • Supplement 1 . 

AMERICAN STATISTICAL ASSOCIATION 
AND ALLIED SOCIETIES 
VT 006 840 MP 000 574 277 

Differential Growth Rates of 
Metropolitan Areas in the 196 o*s. 

AMERICAN VOCATIONAL ASSOCIATION 
CONVENTION, DALLAS, TEXAS, 

DECEMBER 9-13, I968 

VT 008 586 ED 029 983 294 

Cost-Effectiveness Analysis as a 
Method for the Evaluation of Vo- 
cational and Technical Education. 

ANNOTATED BIBLIOGRAPHIES 
VT 003 779 326 

Abstracts of Research in Agricul- 
tural Education, 1967» 

VT 004 196 ED 017 682 199 

A Bibliography for Shared-Time 
(Dual Enrollment), A Concept for 
Providing Educational Programs * 

VT 004 978 ED 020 398 332 

Sources of Occupational Informa- 
tion. 

VT 005 225 ED 020 4ll 264 

The Famj.ly and Occupational 
Choice, An Annotated Bibliography. 

VT 006 810 ED 028 250 345 

Selected and Annotated Bibliog- 
raphy Related to Cooperative and 
Project Methods in Distributive 
Education. 

VT 007 118 ED 025 630 320 

Questions and Answers on Program- 
ed Instruction. 

VT 008 083 ED 028 289 328 

Family Economics — Home Manage- 
ment. Home Economics Research 
Abstracts— 1966 . 



VT 009 563 ED 033 237 348 

Microfiche Collection of Clearing- 
house Documents Reported in Ab- 
stracts of Research and Related 
Materials in Vocational and Tech- 
nical Education (ARM), Fall 1969. 

VT 009 622 ED 033 247 348 

Abstracts of Research and Related 
Materials in Vocational and Tech- 
nical Education (ARM), Fall 1969* 

ANNUAL CONFERENCE ON INDUSTRIAL 
EDUCATION, ANAHEIM, CALIFORNIA, 

MARCH 4-6, 1964 
VT oo 4 611 

Report of the Annual Conference 
on Industrial Education. 1964. 

ANNUAL REPORTS 
VT 000 587 

Vocational Education 196?; 
Information and Annual Report. 

VT 002 109 

Ohio Division of Vocational Edu- 
cation Annual Report, 1965-1966. 

VT 002 4l0 ED 029 942 
Education and Training, Expand- 
ing the Choices. 

VT 005 253 ED 026 473 
Vocational Education in Connecti- 
cut, 1966-67. 

VT 005 316 ED 029 081 
Reports of Officers and Councils, 
1967. Supplement 1. 

ANNUAL RESEARCH CONFERENCE 

VT 006 624 ED 023 866 

The City and the World of Work. 

APPRENTICESHIPS 
VT 003 524 

Reports on Apprenticeship By the 
Advisory Committees to the Iftiited 
States Commission on Civil Rights 
in California,, Connecticut, Dis- 
trict of Columbia, Florida, Mary- 
land, New Jersey, New York, Ten- 
nessee, and Wisconsin. 

VT 003 808 ED 022 854 
A Note On — Apprenticeship and 
Economic Change. 

VT 004 408 ED 018 651 
National Roofers Apprenticeship 
and Training Standards. 

VT 004 600 ED 020 350 
Apprenticeship and Training 
Standards for Truck Mechanics, A 
Guide for the American Trucking 
Industry. 

\»T 004 712 ED 020 360 
Apprenticeship— A Theoretical 
Model. 

VT 00i|- 798 ED 024 764 

National Standards for Caxpentry 
Apprenticeship. 

VT 004 799 ED 022 017 

Apprenticeship and Training 
Standards for Automobile Mechan- 
ic, Body Repairman and Painter. 

VT 004 800 ED 024 765 
National Apprenticeship and 
Training Standards for the Sign, 
Pictorial Display, Electric Sign 
and Process Industry. 

VT 004 801 ED 024 766 
Apprenticeship and Training 
Policy for Dental Laboratory 
Technicians. 

VT 004 876 ED 019 486 
Outline of Vocational Training 
in the Hiilippines. 

VT 007 084 MP 000 681 
The Structure of Related Instruc- 
tion in Wisconsin Apprenticeship 
Programs • 



APTITUDE TESTS 

VT 005 978 ED 029 082 344 

Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

APTITUDES 

VT 007 o44 MP 000 643 345 

Aptitude Level and Consumer 
Acceptance of Programmed Instruc- 
tion. 

AREA VOCATIONAL SCHOOLS 
322 VT 002 359 296 

Basic Hanning Guide for Voca- 
tional and Technical Education 
Facilities. 

VT 004 666 203 

192 A Vocational, Technical and Adult 
Education District for the Fox 
Cities Area of Wisconsin. 

195 VT oo 4 675 286 

An Analysis of Enrollments and a 
Follow-Up Study of Selected Stu- 

196 dents Who Have Attended the 
Austin Area Vocational School. 

VT oo 4 679 286 

213 A Follow-Up Study of Graduates 
and Selected Early- Leavers from 
St. Raul Technical Vocational 

214 School. 

VT oo 4 805 206 

A Position Statement Concerning 
the Development of Area Vocation- 
al and Technical Education Pro- 
303 grams in Michigan. 

VT 004 960 212 

Area Vocational-Technical Schools 
in Idaho. 

285 VT 005 860 ED 021 134 236 

A Pre-Technical Program for 
Georgia's Area Vocational- Techni- 
cal Schools- -A Report on a Pilot 
Program. 

VT 008 389 ED 029 l4l 229 

Shared- Time Concept for Area 
Vocational Education Programs. 

251 Practices and Procedures. 

Interim Report, Part 3« 

VT 008 390 ED 029 i 42 229 

257 Shared-Time Concept for Area 

Vocational Education Programs. 
Community Factors . Interim 
259 Report, Part 1. 

VT 008 391 ED 029 143 230 

Shared-Time Concept for Area 
Vocational Education Programs. 
Financing and Administering Area 
261 Programs. Interim Repoit, 

Bart 4. 

VT 008 392 ED 029 l44 239 

206 Shared- Time Concept for Area 

Vocational Education Programs. 
Considerations for Curriculum 
261 Development . Interim Report, 

Bart 2. 

ARMED FORCES 

206 VT 006 783 MP 000 542 304 

Vocational Rehabilitation of 
Selective Service Rejectees. 

ARTICULATION (PROGRAM) 

206 VT 002 855 ED 019 463 235 

Toward a More Adequate High 
School Student Typology. 

2C9 ASPIRATION 

VT 007 057 MP 000 656 311 

Aspirations and Expectations of 
225 the Rural PDor; A Guide to Re- 
search. 
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VT 008 390 ED 029 142 229 

Shared-Time Concept for Area 
Vocational Education Programs. 
Community Factors. Interim 
Report, Bart 1. 

ASSOCIATE DEGREES 

VT OC4 019 ED 021 980 332 

Educational Opportunities for the 
Secondary Occupational Program 
Graduate, A Study of Unit Admis- 
sion Requirements to Two-Year 
Degree and Diploma Programs in 
New York State Colleges. 

ATTITUDE TESTS 

VT 007 044 MP 000 643 345 

Aptitude Level and Consumer 
Acceptance of Programmed Instruc- 
tion. 

VT 007 836 ED 026 539 292 

The Development of an Instrument 
to Measure Student Attitude 
Toward Individualized Shop and 
Laboratory Instruction. 

AUTO BODY REPAIRMEN 
VT 004 799 ED 022 017 26l 

Apprenticeship and Training 
Standards for Automobile Mechan- 
ic, Body Repairman and Painter. 

AUTO MECHANICS 

VT CX)5 623 288 

Follow-l^ Study of Students Com- 
pleting Automotive Mechanics 
Courses in Michigan. 

VT 006 916 ED 023 887 345 

A Study of the Effectiveness of a 
Military- Type Computer-Based In- 
structional Astern When Used in 
Civilian High School Courses in 
Electronics and Automechanics. 

AUTO MECHANICS (OCCUPATION) 

VT 004 600 ED 020 350 259 

Apprenticeship and Training 
Standards for Truck Mechanics, A 
Guide for the American Trucking 
Industry. 

VT 004 799 ED 022 017 26l 

Apprenticeship and Training 
Standards for Automobile Mechan- 
ic, Body Repairman and Painter. 

AUTOINSTRUCTIONAL AIDS 
VT 008 516 ED 029 156 240 

The Electronics Curriculum. 

Eleventh Quarterly Technical 
Report . 

AUTOINSTRUCTIONAL METHODS 
VT 006 917 ED 022 957 319 

Development and Testing of an 
Experimental Iblysensory Instruc- 
tional System for Teaching Elec- 
tric Arc Welding Processes. 

Final Report. 

AUTOMATION 

VT 001 512 ED 018 585 243 

Impact of Office Automation in 
the Insurar^e Industry. 

VT 003 669 ED 0l4 582 249 

Technological Changes in. the 
Cement Manufacturing Industry. 

VT 003 800 ED 016 089 250 

Automation and Technological 
Change in Banking. 

VT 003 826 ED 018 644 252 

Automat ion- -the Threat and the 
Promise, The Role of the Counsel- 
or in the Manpower Revolution. 



Ihge 

VT 004 970 ED 020 397 262 

Automation--Some Classification 
and Measurement Problems. 

AVIATION MECHANICS 

VT 006 804 ED 026 495 223 

A Study to Determine the Feasi- 
bility of Establishing a National 
Program for Training Skilled 
Aviation Personnel. 

BANKING INDUSTRY 

VT 003 800 ED 016 089 250 

Automation and Technological 
Change in Banking. 

BEHAVIOR RATING SCALES 
VT 004 538 ED 020 333 201 

Measures of Leader Behavior and 
Their Relation to Performance 
Levels of County Extension Agents. 

BEHAVIORAL OBJECTIVES 
VT '006 859 ED 029 088 237 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School; The Mathematics 
Curriculum. Tenth Quarterly 
Technical Report. 

VT 008 451 ED 028 306 240 

The Development and Evaluation 
of an Experimental Curriculum for 
the New Quincy (Mass.) Vocational- 
Technical School; Development and 
Implementation Problems . Eighth 
Quarterly Report. 

BIBLIOGRAPHIES 

VT 005 135 ED 017 739 213 

Research Visibility. Vocational 
Education Is People— Youth and 
Adults Unemployed or at Work. 

VT 005 473 ED 018 674 2l4 

Research Visibility. Vocational 
Education is Service— Leadership 
and Administrat:i.on. 

VT 005 821 302 

The Slow Learner in Business 
Education; A Selected Bibliog- 
raphy. 

VT 006 914 ED 022 063 308 

Research Visibility. Vocational 
Education for Girls and Women. 

VT 008 515 ED 029 155 329 

Research Visibility : Evaluation 

and Accreditation. 

BLIND 

VT 006 780 MP 000 539 303 

Adapting the Randolph- Sheppard 
Vending Stand Program to the Ad- 
vances of Automation. Operations 
Manual. 

VT 006 838 MP 000 573 307 

The Feasibility of Using a Well 
Organized Trade School as a 
Regional Facility for Training 
Blind Students. 

VT 006 943 MP 000 601 309 

Pilot Demonstration and Research 
Project, Teixpayer Assistor Demon- 
stration Training. Interim Re- 
port, March 1 to November 30j 

1967. 

VT 006 957 MP 000 615 310 

A Research Project Related to the 
Placement of the Blind in Profes- 
sional, Clerical, Industrial and 
Service Occupations. 

BLUE COLLAR OCCUPATIONS 
VT 005 161 MP 000 511 263 

Blue- To White-Collar Job 
Mobility. 



Page 

BRITISH COMMERCIAL AND INDUSTRIAL 
EDUCATION ASSOCIATION 

VT 005 6o4 322 

Cmnd. l892--The Next Step. Re- 
port of the BACIE Conference 
(London, 15 January, 1963 ). 



BUSINESS CYCLES 

VT 003 882 ED 016 093 255 

Variability by Skill in Cyclical 
Ifriemployraent . 

BUSINESS EDUCATION 

VT 003 640 ED 022 853 197 

A Guide to Business Education in 
Florida Schools. 

VT 003 691 ED 018 640 198 

Business Work Experience Educa- 
tion Programs, An Operational 
Handbook. 

VT 004 267 ED 021 987 199 

Administration and Supervision 
in Business Education. 

VT 005 821 302 

The Slow Learner in Business 
Education; A Selected Bibliog- 
raphy. 

VT 007 067 ED 027 385 323 



A Study Defining Eight Objectives 
of Business Programs in Public 
Community Colleges and Determin- 
ing the Importance of These Ob- 
jectives. 

BUSINESS RESPONSIBILITY 

VT 002 529 300 

Texas Southern University Summer 
Workshop, Houston, Texas, July 
20-August 9> 1966. 

CAREER OPPORTUNITIES 

VT 008 459 ED 029 150 324 

Occupational Education. A BDsi- 
tion Statement, 

CAREER PLANNING 

VT 007 772 ED 029 101 335 

Vocational Problem-Solving Exper- 
iences for Stimulating Career 
Exploration and Interest: Hiase 
II. 

CARPENTERS 

VT 004 798 ED 024 764 206 

National Standards for Carpentry 
Apprenticeship, 

CEMENT INDUSTRY 

VT 003 669 ED 0l4 582 249 

Technological Changes in the 
Cement Manufacturing Industry. 

CENTER FOR VOCATIONAL ARTS 

VT 007 457 ED 025 64l 237 

A Pilot Project to Develop a Pro- 
gram of Occupational Training for 
School Alienated Youth. Second 
Interim Report. 

VT 007 458 ED 025 642 291 

A Pilot Project to Develop a 
Program of Occupational Training 
for School Alienated Youth. 

Appendix. 

CENTRAL STATES SEMINAR IN AGRICUL- 
TURAL EDUCATION, CHICAGO, ILLINOIS, 

FEBRUARY 20-23, 1967 
VT 004 644 203 

Extending and Expanding Agricul- 
tural Education Through Growth; 
Report of the Central States 
Seminar in Agricultural Education. 

1967. 
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CERTIFICATION 

VT 005 615 ED 028 243 266 

Employment Certificates— Help 
You Help Youth. 

VT 006 787 MP 000 546 273 

Immigrant Worker Certification 
Program, Fiscal Year 1967* 

CHANGING ATTITUDES 

VT 006 347 219 

Discontinuance of Farm Innova- 
tions. 

VT 007 458 ED 025 642 291 

A Pilot Project to Develop a 
Program of Occupational Training 
for School Alienated Youth. 

Appendix. 

VT 007 970 ED 027 431 328 

Attitude Changes of Vocational 
Educators After Attending a Three- 
Week Workshop in Vocational- Tech- 
nical Education Research. 

CHILD CARE 

VT 003 620 ED 015 272 249 

Child Care Arrangements of the 
Nation’s Working Mothers, A Pre- 
liminary Report. 

VT 006 845 MP 000 579 307 

Report of a Consultation on Work- 
ing Women and Day Care Needs. 

VT 007 916 ED 029 109 293 

Information and Services Obtained 
and Desired by Parents of Elemen- 
tary School Children. 



COLLEGE PROGRAMS 

VT 001 524 332 

Guide to Vocational Training 
Opportunities Beyond the High 
School, Supplement. 

VT 004 019 ED 021 980 332 

Educational Opportunities for the 
Secondary Occupational Program 
Graduate, A Study of Unit Admis- 
sion Requirements to Two-Year 
Degree and Diploma Programs in 
New York State Colleges. 

VT 005 857 216 

National Advisory Council on Edu- 
cation for Industry and Commerce, 
Report of the Advisory Sub- Com- 
mittee on Sandwich Courses. 

COLLEGE STUDENTS 

VT 004 618 ED 020 353 286 

College Success of Former Stu- 
dents of Vocational Agriculture. 

VT 004 722 ED 020 364 204 

Status and Role of the Non- 
Transfer Agricultural Education 
Program in California Junior 
Colleges • 

VT 005 438 333 

A Study of the Status of Students 
Enrolled in the School of Indus- 
tries, 1986-1967* 

COLLEGES 

VT 005 851 ED 021 133 333 

Home Economics in Colleges and 
Universities. 



CHILD CARE OCCUPATIONS 
VT 002 549 ED 016 066 246 

Child Development Training Pro- 
gram for Vocational Home Econom- 
ics Teachers. 

VT CX)5 766 ED 024 783 216 

Development of Post-High School 
Wage-Earning Programs in Home 
Economics Education. 

CHILD CARE WORKERS 

VT 005 525 ED 021 066 265 

A Survey and Analysis cf Major 
Tasks, Knowledges Associated with 
Work in Child Care Occupations. 

Final Report. 

CHILD LABOR LAWS 

VT 005 615 ED 028 243 266 

Snployment Certificates— Help 
You Help Youth. 

VT 007 784 ED 027 409 281 

A Guide to Child- Labor Provisions 
of the Fair Labor Standards Act 
as Amended in 1966. 

CITY government 

VT 006 288 ED 029 083 268 

State and Local Governments as 
Enployers of Youths Trained in 
Vocational- Technical Schools. 

CITY PROBLEMS 

VT 006 624 ED 023 866 303 

The City and the World of Work. 



COMMUNICATION PROBLEMS 
VT 007 189 ^ 227 

Relationships with Business and 
Industry. 



COMMUNITY 

VT 008 390 ED 029 142 229 

Shared- Time Concept for Area 
Vocational Education Programs. 
Community Factors. Interim 
Report, Part 1. 

COMMUNITY ACTION PROGRAMS 
VT 006 786 MP 000 545 223 

Community Action Programs: Grass 

Roots Opportunities. 

COMMUNITY AGENCIES (PUBLIC) 

VT 006 786 MP 000 545 223 

Community Action Programs: Grass 

Roots Opportunities. 



COMMUNITY ATTITUDES 

VT 004 519 ED 022 004 201 

Education for Occupations, Grass 
Roots Thoughts and Beliefs in 
New York State; a Summary of the 
Multicounty Area Studies. 



COMMUNITY BENEFITS 

VT 006 620 ED 028 248 288 

An Exploratory Cost- Benefits 
Analysis of Vocational Rehabili- 
tation. 



VT 004 339 339 

Utilization of Faculty in Associ- 
ate Degree Programs in Nursing: 
Report of a Conference. 1964. 

VT 004 341 ED 021 992 200 

Career Opportunities through 
Organized Research. 

VT 004 793 205 

Articulation of Occupational 
Education in Clackamas County. 

VT 005 452 333 

Counselor * s Guide • Technical 
Institutes, Community Colleges, 
Technical Institute lAiits. 

VT 007 067 ED 027 385 323 



A Study Defining Eight Objectives 
of Business Programs in Public 
Community Colleges and Determin- 
ing the Importance of These Ob- 
jectives. 

VT 007 855 292 

A Comparative Study of the Per- 
formance of Foothill College 
School of Nursing Graduates Ver- 
sus Diploma and Baccalaureate 
Graduates Working at El Camino 
Hospital. 

VT 008 274 ED 029 133 34l 

Professional Development Project 
for Two-Year College vocational 
and Technical Faculty. 

COMMUNITY HEALTH SERVICES 

VT 005 600 ED 022 901 2l4 

Services Available for Nursing 
Care of the Sick at Home. Public 
Health Service Publication 

No. 1265. 

COMMUNITY INVOLVEMENT 
VT 006 860 ED 026 497 224 

Guidelines for Assessing the 
Nursing Education Needs of a 
Community. 

COMMUNITY PLANNING 

VT 0CK<' 706 ED 026 465 203 

Operation Decision: Community 

Planning for Nursing in the West. 

COMMUNITY RESOURCES 

VT 007 916 ED 029 109 293 

Information and Services Obtained 
and Desired by Parents of Elemen- 
tary School Children. 

COMMUNITY SERVICE PROGRAMS 

VT 004 532 201 

Procedure for Developing a Home- 
maker-Health Aide Service in Iowa. 

COMMUNITY SERVICES 

VT 007 o48 MP 000 647 310 

Women and Their Families in our 
Rapidly Changing Society. 

VT 007 916 ED 029 109 293 

Information and Services Obtained 
and Desired by Parents of Elemen- 
tary School Children. 

VT 008 090 313 

Family Planning; Nationwide 
Opportunities for Action. 



CIVIL RIGHTS ACT OF 1964 

VT 007 049 MP 000 648 310 

Report of the Task Force on Labor 
Standards. 

CLASSIFICATION 

VT 006 846 MP 000 580 
Verification of Occupational 
Coding. 

VT 007 099 MP 000 696 

Symposium on Reliability of 
Humaji Performance in Work. 



COMMUNITY CHARACTERISTICS 

VT 001 991 244 

Citizens’ Survey of Gratiot 
County Vocational- Technical Needs. 

COMMUNITY COLLEGES 
278 VT 001 390 ^ ^ 193 

Conference Proceedings : Distri- 

butive Education’s Role in Flo- 
290 rida’s Community Junior Colleges, 
April 15-16, 1964. 



COMMUNITY SURVEYS 

VT 001 991 244 

Citizens' Survey of Gratiot 
County Vocational- Technical Needs. 

VT 006 847 MP 000 581 279 

Manpower Planning Report for the 
Hiiladelphia, Pennsylvania Area. 

COMPANIONS (occupation) 

VT 004 532 201 

Procedure for Developing a Home- 
maker-Health Aide Service in Iowa. 
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COMPARATIVE ANALYSIS 
VT 003 372 ED 021 047 247 

Manpower and the Public anploy- 
ment Service in Europe, A Study 
of Programs and Operations. 

VT 004 508 ED 022 002 200 

Accelerated Vocational Training 
for Adults, A Comparative Study: 
Objectives, Organization, Sylla- 
buses and Methods, Future Pro- 
spects • 

VT 005 921 267 

Indexes of Output Per Man-Hour, 
Selected Industries, 1939 
1947-66. 

VT 006 622 ED 024 800 270 

Ownership of Jobs: A Comparative 

St udy. 

COMPARATIVE EDUCATION 

VT 008 442 336 

The Organization of Education and 
Vocational Guidance. Research in 
Comparative Education. 

COMPARATIVE STATISTICS 

VT 003 844 ED Ol4 6o4 253 

Labor Force Projections by State, 

1970 and 1980. 

VT 007 4l8 ED 028 254 281 

Industry Profiles 1958-1966. 

COMPREHENSIVE HIGH SCHOOLS 
VT 005 874 ED 021 139 217 

Vocational Education and the 
Comprehensive High School — A 
Challenge to Administrators. 

COMPUTER ASSISTED INSTRUCTION 

VT 005 977 ED 02& 245 344 

Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

VT 005 978 ED 029 082 344 

Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

VT 006 916 ED 023 887 345 

A Study of the Effectiveness of a 
Military'- !IVpe Computer-Based In- 
structional System When Used in 
Civilian High School Courses in 
Electronics and Automechanics. 

VT 007 551 ED 029 095 335 

The Development and Evaluation of 
a Pilot Computer-Assisted Occupa- 
tional Guidance Program (Project 
No. 16033, 17033, 18033) Final 
Report . 

COMPUTER ASSISTED OCCUPATIONAL 
GUIDANCE PROGRAM 

VT 007 551 ED 029 095 335 

The Development and Evaluation of 
a Pilot Computer-Assisted Occupa- 
tional Guidance Program (Project 
No. 16033, 17033, 18033) Final 
Report. 

COMPUTER ORIENTED PROGRAMS 
VT 007 083 MP 000 680 280 

Computer-Based Job Matching 
Systems. 

COMPUTER SCIENCE EDUCATION 
VT 006 971 MP 000 629 319 

Application of Theoretical Fac- 
tors in Teaching Problem Solving 
by Programed Instruction. 

COMPUTERS 

VT 007 083 MP 000 680 280 

Computer-Based Job Matching 
Systems. 



Rage 

VT 007 985 296 

A Study of Computer Use in 
Medium-Sized Ivjanufacturing Firms. 

CONCEPT DEVELOPMENT 
VT 004 562 ED 022 87I 3l8 

A Procedure for Sequencing Self- 
Instructional Materials for Con- 
cept Attainment of Human Rela- 
tions Abilities in Agricultural 
Business Occupations . 

CONCEPTUAL SCHEMES 

VT 002 854 ED 019 462 234 

Educational Stability in an Un- 
stable Technical Society. 

CONFERENCE ON EFFECTIVE APPROACHES 

TO THE REHABILITATION OF THE DIS- 
ABLED PUBLIC OFFENDER, BOSTON, MAY 

10-12, 1966 

VT 008 532 315 

Curriculum I^terials Developed 
from a Conference on Effective 
Approaches to the Rehabilitation 
of the Disabled Public Offender. 

CONFERENCE REPORTS 

VT 001 211 192 

Tri- State Conference for Trade, 
Industrial and Technical Educa- 
tion (2nd Annual), Southern State 
College, Springfield, South Dako- 
ta, August 28-30, 1966. 

VT 001 390 193 

Conference Proceedings : Distri- 

butive Education's Role in Flo- 
rida *s Community Junior Colleges, 



April 15-16, 1964. 

VT 001 916 233 

Developmental Approach to Cosme- 
tology Instruction, Report of a 
Workshop. 1965* 

VT 001 970 243 

The Governor's Conference on 
Human Resources, Honolulu, 

Hawaii . Proceedings . 

VT 002 022 322 

Industrial Arts Teacher Education 
Conference. 

VT 004 339 339 

Utilization of Faculty in Associ- 
ate Degree Programs in Nursing: 
Report of a Conference. 1964. 

VT oo4 611 322 

Report of the Annual Conference 
on Industrial Education. 1964. 

VT 004 627 326 

Research Training Workshop for 



Teachers, Coordinators, Directors, 
Administrators, Directors of Re- 
search and Development, and 
Others, Proceedings. 

VT 0^ 628 235 

National Curriculum Materials 
Clinic, Vocational and Technical 
Education Manpower Development 
and Training. 1967* 

VT 004 644 203 

Extending and Expanding Agricul- 
tural Education Through Growth; 
Report of the Central States 
Seminar in Agricultural Education. 

1967. 

VT 004 706 ED 026 465 203 

Operation Decision : Community 

Planning for Nursing in the West. 

VT 005 6o4 322 

Cmnd. 1892— The Next Step. Re- 
port of the BACIE Conference 
(London, 15 January, 1963). 

VT 005 610 236 

Report of Findings and Results of 
Technical Education Curriculum 
Workshop. 1967* 



Page 

VT 006 428 ED 029 084 219 

New Challenges in Developing High 
School and Post High School Pro- 
grams in Agricultural Occupations. 
Conference Report. 

VT 006 616 ED 026 489 221 

Rehabilitating the Disabled Work- 
er; A Platform for Action in 
New Jersey. 

VT 007 184 ED 029 089 340 

Cross-Cultural Values in Office 
Education with Emphasis on In- 
Service Teacher Education. 

VT 007 477 ED 029 094 340 

Developing Innovative Vocational 
and Technical Teacher Education 
Programs . 

VT 008 190 ED 028 300 328 

Proceedings : National Conference 

on Research, I968 Vocational Edu- 
cation Amendments. 

VT 008 532 315 

Curriculum Materials Developed 
from a Conference on Effective 
Approaches to the Rehabilitation 
of the Disabled Public Offender. 

VT 008 597 FD 029 987 315 

Report of a National Seminar on 
the Scope of the Responsibilities 
of Vocational Education in Large 
Cities. 

CONNECTICUT PUBLIC SCHOOLS 
VT 008 097 ED 028 291 239 

The Status of Health and Family 
Life Education in Connecticut 
Public Schools. 

CONSTRUCTION INDUSTRY 
VT 006 636 ED 025 620 271 

The Development of a Construction 
Industry Interest Inventory. 

CONSTRUCTION INTERE2IT INVENTORY 
VT 006 636 ED 025 620 271 

The Development of a Construction 
Industry Interest Inventory. 

CONSUMER EDUCATION 

VT 008 083 FD 028 289 328 

Family Economics--Home Manage- 
ment. Home Economics Resear*ch 
Abstracts — I966. 

CONTENT ANALYSIS 

VT 007 880 ED 028 269 238 

State Handbooks for Industrial 
Arts: A Comparison of Content 

with Judgments of Ijeaders and an 
Examination of Trends Reflected 
in These Publications. 

VT 007 899 238 

State Handbooks for Industrial 
Arts: A Comparison of Content 

with Judgments of Jjeaders and an 
Examination of Trends Reflected 
in These Publications. Summary. 

COOPERATING TEACHERS 
VT CX)1 457 338 

Manual for Supervisors of Student 
Teaching in Agricultural Educa- 
tion. 

COOPERATIVE EDUCATION 
VT 001 619 194 

Eart-Time Cooperative Industrial 
Occupational Training. 

VT 003 685 ED 018 639 197 

Methods and Materials in Work 
Experience Education. 

VT 003 691 ED 018 640 198 

Business Work Experience Educa- 
tion Programs, An Operational 
Handbook. 
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VT 004 173 ED 023 804 199 

Health Services Survey and Train- 
ing Program, A Prospectus. 

VD 005 857 216 

National Advisory Council on Edu- 
cation for Industry and Commerce, 
Report of the Advisory Sub-Com- 
mittee on Sandwich Courses. 

VT 006 810 ED 028 250 345 

Selected and Annotated Bibliog- 
raphy Related to Cooperative and 
Project Methods in Distributive 
Education. 

COOPERATIVE PLANNING 

VT 002 459 ED 019 451 234 

The Present Challenge in Currie- 
ulura Development in Home Econom- 
ics. 

VT 007 660 ED 025 671 341 

SCRIBE (Summer Curriculum Revi- 
sion through Industrial and Bus- 
iness Experiences) Curriculum 
Guide Handbook, 1968. 

COOPERATIVE PROGRAMS 

VT 002 010 284 

How High School Cooperative 
Trainees Pare in the Labor 
Market. 

COORDINATION 

VT 008 802 ED 030 002 329 

Research Handbook for Vocational- 
Technical Education. 

CORRECTIONAL EDUCATION 

VT 004 372 ED 020 325 301 

Experimental and Demonstration 
Manpower Project for Training and 
Placement of Youthful Inmates of 
Draper Correctional Center, El- 
more, Alabama. Second Dissemina- 
tion Report. 

VT 008 532 315 

Curriculum Materials Developed 
from a Conference on Effective 
Approaches to the Rehabilitation 
of the Disabled Public Offender. 

CORRECTIONAL PERSONNEL 
VT 006 818 MP 000 554 274 

Job Obsolescence in the Law En- 
forcement and Corrections Field. 

CORRECTIVE INSTITUTIONS 

VT 003 362 ED 021 973 247 

Pros and Cons — New Roles for Non- 
professionals in Corrections. 

VT 008 436 314 

Projections for Cor cctional Pro- 
grams in Education xv^r Arizona 
Department of Corrections. 

CORRESPONDENCE SCHOOLS 
VT 005 953 334 

A Guide to Licensed and Approved 
Private Business, Correspondence 
and Trade Schools in Pennsylvania, 

1967-68. 

COSMETOLOGISTS 

VT 001 916 233 

Developmental Approach to Cosme- 
tology Instruction, Report of a 
Workshop. 1965* 

COST EFFECTIVENESS 

VT 005 473 ED 018 674 214 

Research Visibility. Vocational 
Education is Service — Leadership 
and Administration. 



Rage 

VT 006 620 ED 028 248 288 

An Exploratory Cost- Benefits 
Analysis of Vocational Rehabili- 
tation. 

VT 007 040 MP 000 639 289 

A Personnel Cost Data Bank for 
Use in Studies of Cost and 
Effectiveness. 

VT 007 042 MP 000 64l 289 

Feasibility of the Development 
and Utilization of Personnel Per- 
formance Effectiveness Measures. 

VT 007 362 ED 027 390 

Manpower Training; Some Cost 
Dimensions. 

VT 007 453 ED 029 093 
A Cost-Effectiveness Study of 
Vocational Education. Final 
Report . 

VT 007 985 

A Study of Computer Use in 
Medium-Sized Manufacturing Firms. 

VT 008 586 ED 029 983 
Cost-Effectiveness Analysis as a 
Method for the EvaLoation of Vo- 
cational and Technical Education. 

COSTS 

VT 007 040 MP 000 639 
A Personnel Cost Data Bank for 
Use in Studies of Cost and 
Effectiveness. 

COTTON (field CROP) 

VT 006 856 MP 000 590 

Causes and Effects of Declining 
Cotton Enployment. 

COUNSELING 

VT 006 968 MP 000 626 
Report on Problems of Counseling 
Special Populations Pursuant to 
Government Manpower Programs, 

COUNSELING EFFECTIVENESS 
VT 006 968 MP 000 626 
Report on Problems of Counseling 
Special Populations Pursuant to 
Government Manpower Programs. 

COUNSELING PROGRAMS 
VT 003 817 MP 000 238 

Clinics for Jobseekers. Final 
Report. 

COUNSELING SERVICES 
VT 006 816 MP 000 552 
Rehabilitating Public Offenders. 

COURSE DESCRIPTIONS 
VT 003 640 ED 022 853 
A Guide to Business Education in 
Florida Schools. 

VT 005 610 

Report of Findings and Results of 
Technical Education Curriculum 
Workshop. 1967« 

VT 006 924 

The Nurse Practitioner as a 
Teacher in Nursing Service, 
Instructional Outline. 

CREATIVITY 

VT 007 230 ED 029 090 

Review of Research on Creativity. 

CREATIVITY RESEARCH 
VT 007 230 ED 029 090 

Review of Research on Creativity. 

CRIMINALS 

VT 006 816 MP 000 552 
Rehabilitating Public Offenders. 



Rage 

CROSS CULTURAL TRAINING 
VT 007 098 MP 000 695 345 

Cross-Cultural Interaction Skill 
Training; A Field Test of the 
Self-Confrontation Technique. 

VT 007 l84 ED 029 089 340 

Cross-Cultural Values in Office 
Education with Enphasis on In- 
Service Teacher Education. 

CULTURAL FACTORS 

VT 004 823 301 

227 Lower-Class Delinquency and Work 

Programs . 

327 CULTURALLY DISADVANTAGED 

VT 009 44l 315 

Training Foreign Nationals for 
Enployment with U.S. Compeaies in 

296 Developing Countries, Implica- 

tions for Domestic Programs. 

294 CURRENT CRISIS IN EDUCATION CON^ 

FERENCE, CLEVELAND, OHIO, APRIL 

19, 1969 

VT 008 452 323 

Vocational Education in a New 
Society. 

289 

CURRICULUM 

VT 000 529 ED 019 394 242 

Comparison of Certain Abilities 
Needed by Workers in Licensed 
Nurseries and Licensed Ornairiiental 



280 Horticulture Businesses. 

VT 000 877 192 

Effecting Excellence in Manage- 
ment Practice in Vocational 
Rehabilitation. 

334 VT 001 489 194 

Vocational-Technical Education 
Needs in the Greater Elmira Area 
With Recommendations for Action. 

VT 003 640 ED 022 853 197 

A Guide to Burxness Education in 
334 Florida Schorls • 

VT 004 792 EJ 022 016 205 

The Technical Institute. 

VT 005 452 333 

Counselor *s Guide. Technical 
Institutes, Community Colleges, 

252 Technical Institute Units. 

VT 005 610 236 

Report o::' Findings and Results of 
Technic,i.l Education Curriculum 
Workshop. 1967« 

3 o 4 VT 007 c 84 MP 000 681 225 



The Siructure of Related Instruc- 
tion in Wisconsin Apprenticeship 
Programs « 

CURRICULUM DEVELOPMENT 
VT 001 394 ED 024 751 232 

236 Development and Evaluation of an 

Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Third Que.rt- 
34 o erly Technical Report, Curricu- 

lum Implications of the Study of 
Objectives. 

VT 001 396 ED 024 753 233 

Development and Evaluation of an 
Experimental Curriculum for the 
346 New Quincy (Mass.) Vocational- 

Technical School. Fifth Quarter- 
ly Technical Report, The Roles, 
Characteristics, and Developnent 
346 Procedures for Measures of Indi- 

vidual Achievement. 

VT 001 397 ED 024 754 233 

Development and Evaluation of an 
304 Experimental Curriculum for the 

New Quincy (Mass.) Vocational- 
Technical School. Sixth Quarter- 
ly Technical Report, The Develop- 
ment of Learning Units. 
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VT 001 916 233 

Developmental Approach to Cosme- 
tology Instruction, Report of a 
Workshop. 1965* 

VT 002 456 ED 019 449 234 

Is the Home Economics Program in 
Your School in the Style of the 
*4o^s or the *6o^s? 

VT 002 459 HD 019 451 234 

The Present Challenge in Curric- 
ulum Development in Home Econom- 
ics. 

VT 002 46 o ED 019 452 234 

Curriculum Decisions--Further 
Exploration of Bases. 

VT 004 628 235 

National Curriculum Materials 
Clinic, Vocational and Technical 
Education Manpower Development 
and Training. 196? • 

VT 006 749 237 

Summary of a Survey of Medical 
Doctors to Determine Curriculum 
Bmphasis for a Medical Assistants 
Educational Program in Ne^’" Hamp- 
shire. 

VT 006 859 ED 029 088 237 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School; The Mathematics 
Curriculum. Tenth Quarterly 
Technical Report. 

VT 007 067 ED 027 385 323 

A Study Defining Eight Objectives 
of Business Programs in Public 
Community Colleges Determin- 
ing the Importance of These Ob- 
jectives. 

VT 007 483 ED 028 256 238 

A Proposal for the Development of 
Materials of Instruction for a 
General Mathematics Curriculum in 
Grade Nine. 

VT 007 660 ED 025 671 34l 

SCRIBE (Summer Curriculum Revi- 
sion through Industrial and Bus- 
iness Experiences) Curriculum 
Guide Handbook, I968. 

VT 007 880 ED 028 269 238 

State Handbooks for Industrial 
Arts: A Comparison of Content 

with Judgments of Leaders and an 
Examination of Trends Reflected 
in These Publications. 

VT 008 451 ED 028 306 240 

The Development and Evaluation 
of an Experimental Curriculum for 
the New Quincy (Mass.) Vocational- 
Technical School; Development and 
Implementation Problems . Eighth 
Quarterly Report. 

VT 008 588 24 o 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass . ) Vocational- 
Technical School. Summary of 
Quarterly Technical Reports. 

CURRICULUM EVALUATION 
VT 004 539 ED 020 334 25o 

An Analysis of High School Voca- 
tional Agriculture from Evalua- 
tions of Graduates in West Texas. 

VT 004 848 ED 024 767 236 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School, Development and 
Tryout of a Junior High School 
Student Vocational Plan. Ninth 
Quarterly Technical Report. 



Page 

CURRICULUM GUIDES 

VT 002 549 ED 016 066 246 

Child Development Training Pro- 
gram for Vocational Home Econom- 
ics Teachers. 

VT 005 860 ED 021 134 236 

A Pre-Technical Program for 
Georgia’s Area Vocational- Techni- 
cal Schools--A Report on a Pilot 
Program. 

VI’ 007 660 ED 025 671 34l 

SCRIBE (Summer Curriculum Revi- 
sion through Industrial and Bus- 
iness Experiences) Curriculum 
Guide Handbook, 1968. 



CURRICULUM PLANNING 
VT 001 339 232 

Machine Drafting Course: State 
Survey of Industry on the Course 
Requirements for Technical 
School Graduates. 

VT 004 793 205 

Articulation of Occupational 
Education in Clackaunas County. 

VT 008 392 ED 029 l44 239 

Shared-Time Concept for Area 
Vocational Education Programs. 
Considerations for Curriculum 
Development . Interim Report , 

Part 2. 

CURRICULUM RESFiARCH 

VT 008 516 ED 029 156 240 

The Electronics Curriculum. 

Eleventh Quarterly Technical 
Report . 

CYBERNETICS 

VT CX)3 826 ED 018 644 252 

Automation — the Threat and the 
Promise, The Role of the Counsel- 
or in the Manpower Revolution. 

C7T0TECHN0L0GISTS 

VT 006 000 ED 026 480 218 

Essentials of an Acceptable 
School of Cytotechnology. 



Rage 

DELINQUENTS 

VT 006 816 MP 000 552 304 

Rehabilitating Public Offenders. 

DEMOGRAPHY 

VT 007 061 MP 000 660 224 

Age of Transition. Supplement. 

DEMONSTRATION PROGRAMS 

VT 001 289 300 

Pre-Vocational Training Program 
for Hard-Core Handicapped. Re- 
search and Demonstration Project. 

DEMONSTRATION PROJECTS 

VT 001 409 ED 022 84l 3l8 

A Practical Demonstration Project 
in Teaching Technical Mathematics. 
Final Progress Report. 

VT 004 372 ED 020 325 301 

Experimental and Demonstration 
Manpower Project for Training and 
Placement of Youthful Inmates of 
Draper Correctional Center, El- 
more, Alabama. Second Dissemina- 
tion Report. 

VT 006 781 MP 000 54 o 304 

The Post-Hospital Schizophrenic 
Ratient, 

VT 006 782 MP 000 541 304 

A Project to Demonstrate the Role 
of a State Vocational Rehabilita- 
tion Agency in Serving the Dis- 
abled Aged. 

VT 006 783 MP 000 542 304 

Vocational Rehabilitation of 
Selective Service Rejectees. 

VT 006 941 MP 000 599 308 

A Centralized Job Placement 
System for Disabled Clients. 

VT 006 943 MP 000 601 309 

Pilot Demonstration and Research 
Project, Taxpayer ilssistor Demon- 
stration Training. Interim Re- 
port, March 1 to November 30, 

1967. 

VT 007 055 MP 000 654 310 

Rehabilitating the Older Disabled 
Worker . 



DATA PROCESSING OCCUPATIONS 

VT 006 790 MP 000 549 274 

Manpower Developments and Outlook 
in the Computing and Accounting 
Machines Industry. 

DAY CARE SERVICES 

VT 006 845 MP 000 579 307 

Report of a Consultation on Work- 
ing Women and Day Care Needs. 

DEAF 

VT 006 348 MP 000 582 307 

Patterns for Effective Rehabili- 
tation of Deaf Adults; An Intro- 
ductory Guide. Special Progress 
Report and Synthesis. 

DECISION MAKING 

VT CX)5 870 ED 021 138 216 

Open System Theory and Change in 
Vocational Programs of Idaho 
Secondary Schools. 

DELINQUENT REHABILITATION 

VT 004 823 301 

Lower-Class Delinquency and Work 
Programs , 

VT 008 522 315 

Curriculum Materials Developed 
from a Conference on the Juvenile 
Court and Vocational Rehabilita- 
tion. 



DENTAL ASSISTANTS 

VT 002 143 195 

Dental Students* Register. 

VT 004 302 339 

Improving Instruction in Dental 
Assisting. A Report of a Dental 
Assisting Workshop. 1964. 

VT 008 363 ED 029 965 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Assistants. 

VT 008 471 294 

A Study of the Functions and Job 
Entry Skills of the 1968 Dental 
Assistant Graduates at Kenosha 
Technical Institute. 

DENTAL HYGIENISTS 

VT 002 l43 195 

Dental Students* Register. 

VT 004 652 ED 022 882 203 

Requirements for an Accredited 
Program in Dental Hygiene Educa- 
tion. 

VT 005 64l 333 

The Registered Dental Hygienist, 
Facts for Counselors. 
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VT 006 421 269 

Dental Hygienists Licensed in 
Alabama, Arizona, Arkansas, Dela- 
ware, Florida, Idaho, Iowa, Kan- 
sas, Kentucky, Maine, Maryland, 
Michigan, I^iissouri, Nevr Hampshire, 

New Jersey, New Mexico, Rhode 
Island, South Dakota, Vermont 
Virginia, and Wisconsin. Hand- 
book of Statistics, I966. 

VT 008 364 ED 029 966 298 

A Guide for ELanning Facilities 
for Occupational Preparation Pr‘o- 
grams for Dental Hygienists. 

DENTAL TECHNICIANS 

VT 002 143 195 

Dental Students’ Register. 

VT 004 801 ED 024 766 206 

Apprenticeship ajid Training 
R)licy for Dental Laboratory 
Technicians. 

VT 008 201 ED 029 127 297 

A Guide for ELanning Facilities 
for Occupational Preparation Pro- 
grams for Dental Laboratory Tech- 
nicians. 

DENTISTRY 

VT 007 104 MP 000 701 226 

Meeting Dental Needs in the 
1970s. 

DEPARTMENTAL TEACHING PLANS 

VT 007 199 ED 023 906 227 

Organization of Multiple Teacher 
Progreuns in Vocational Agricul- 
ture. 

DICTIONARY OF OCCUPATIONAL TITLES 
VT 006 846 MP 000 580 278 

Verification of Occupational 
Coding. 

DIRECTORIES 

VT 002 143 195 

Dental Students’ Register. 

VT 004 019 ED 021 980 332 

Educational Opportunities for the 
Secondary Occupational Program 
Graduate, A Study of IMit Admis- 
sion Requirements to Two-Year 
Degree and Diploma Programs in 
New York State Colleges. 

VT 005 851 ED 021 133 333 

Home Economics in Colleges and 
IMiversities. 

VT 005 953 334 

A Guide to Licensed ajid Approved 
Private Business, Correspondence 
and Trade Schools in Pennsylvania, 

1967-68. 

VT 006 336 ED 027 378 219 

Two-Year Technical Education Cur- 
riculums in Agriculture and 
Natural Resources in the IMited 
States of America, I966-67 and 
1967-68; A Study, Directory, and 
Statistical Summary. 

VT 007 059 MP 000 658 335 

Continuing Education Programs and 
Services for Women. 

DISADVANTAGED GROUPS 
VT 002 063 ED 028 236 300 

Guidelines for Professionals 
Working With Persons With Special 
Needs. 

VT 007 075 MP 000 672 225 

A Pilot Study of the Opportuni- 
ties Industrialization Center, 

Inc., Riiladelphia, Pennsylvajiia. 



VT 008 221 ED 029 129 313 

Special Extension Education for 
Secretarial and Agricultural 
Workers . 

VT 008 597 ED 029 987 315 

Report of a National Seminar on 
the Scope of the Responsibilities 
of Vocational Education in Large 
Cities. 



DISADVANTAGED YOUTH 

VT 004 968 ED 020 396 301 

Preparing Disadvantaged Youth for 
Work. 

VT 005 185 ED 020 409 301 

Dominant Factors Influencing the 
Snployment Success of a Selected 
Group of Disadvantaged Youth. 

VT 006 968 MP 000 626 334 

Report on Problems of Counseling 
Special Populations Pursuant to 
Government Manpower Programs. 

VT 007 373 ED 023 929 312 

Seminar for Supervisors and 
Teacher Educators of Teachers of 
Persons with Special Needs. 

VT 007 818 ED 029 105 312 



An Identification and Analysis of 
Effective Secondary Level Voca- 
tional Programs for the Disad- 
vantaged. 

DISQUALIFICATION 

VT 006 783 MP 000 542 304 

Vocational Rehabilitation of 
Selective Service Rejectees. 

DISTRIBUTIVE EDUCATION 

VT 001 390 193 

Conference Proceedings ; Distri- 
butive Education’s Role in Flo- 
rida’s Community Junior Colleges, 
April 15-16, 1964. 

VT 003 691 ED 018 640 198 

Business Work Experience Educa- 
tion Programs, An Operational 
Handbook. 

VT 006 810 ED 028 250 345 

Selected and Annotated Bibliog- 
raphy Related to Cooperative and 
Project Methods in Distributive 
Education. 

VT 007 0l4 ED 023 889 319 

Developnent of a Retailing In- 
structional System for Distribu- 
tive Education. 

VT 007 952 ED 027 428 238 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. I: Relative 
Importance and Preparation for 
Distributive Education Subject 
Area . 

VT 007 953 ED 027 429 239 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing et 
Various Levels of Education. 

Final Report. Vol. II; Places to 
Teach, Time Requirements, and 
Teacher Preparation. 

DISTRIBUTIVE EDUCATION’S ROLE IN 

FLORIDA’S COMMUNITY Jc>M0R COL- 

LEGES, APRIL 15-l6, 1964 

VT CX)1 390 193 

Conference Proceedings ; Distri- 
butive Education’s Role in Flo- 
rida’s Community Junior Colleges, 
April 15-16, 1964. 



DOCTORAL THESES 

VT 008 083 ED 028 289 320 

Family Economics— Home Manage- 
ment. Home E(3onomics Research 
Abstracts — I966. 

DOMESTIC WORKERS 

VT 006 784 MP 000 543 272 

Labor Laws Affecting Private 
Household Workers. 

DRAFTING 

VT 001 339 232 

Machine Drafting Course; State 
Survey of Industry on the Coarse 
Requirements for Technical 
School Graduates. 

VT 004 674 344 

An Investigation of the Effect- 
iveness of an Auto- Instructional 
Program for Teaching Selected 
Concepts and Manipulative Tecn- 
niques of Drafting to Beginning 
Industrial Arts Students. 

DROPOUTS 

VT 003 846 ED 015 289 254 

Out -of- School Youth- -Two Years 
Later. 

DUAL ENROLLMENT 

VT 008 389 ED 029 l4l 229 

Shared-Time Concept for Area 
Vocational Education Programs. 
Practices and Procedures. 

Interim Report, Rirt 3* 

VT 008 390 ED 029 142 229 

Shared- Time Concept for Area 
Vocational Education Programs. 
Community Factors . Interim 
Report, I^rt 1. 

VT 008 391 ED 029 143 230 

Shared-Time Concept for Area 
Vocational Education Programs. 
Financing and Administering Area 
Programs . Interim Report’, 

I^rt 4. 

VT 008 392 ED 029 l44 239 

Shared-Time Concept for Area 
Vocational Education Programs. 
Considerations for Curriculum 
Development . Interim Report , 

Rirt 2. 



ECONOMIC CHANGE 

VT 003 808 ED 022 854 251 

A Note On- -Apprenticeship and 
Economic Change. 

ECONOMIC CLIMATE 

VT 006 847 MP 000 581 279 

Manpower ELanning Report for the 
Hiiladelphia, Pennsylvania Area. 

ECONOMIC DEVELOPMENT 
VT 006 775 MP 000 534 326 

An Input-Output Analysis Model 
for Regional Economic Development 
Research. 

VT 006 84l MP 000 575 278 

People in Changing Rural Ameiica— 
What Is Ahead ? 

ECONOMIC DISADVANTAGEMENT 
VT 006 777 MP 000 536 303 

PDverty in a Land of Affluence, 

What Can Be Done. 

VT 006 857 ED 025 629 224 



Education and Manpower Strategies 
and Programs for Deprived Urban 
Neighborhoods; The Model Cities 
Approach. 
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ECONOMIC FACTORS 

VT 006 631 ED 025 619 270 

Economic Dimensions of Major 
Metropolitan Areas, Population, 
Housing, Employment and Income. 

VT 006 819 MP 000 555 305 

The Working Door. 

ECONOMIC PROGRESS 

VT 003 719 ED 015 279 249 

Expanding Employment in a Plural- 
istic Economy. 

ECONOMIC RESEARCH 

VT 006 779 MP 000 538 326 

An Input-Output Analysis of 
Oklahoma's Economy. 

VT 007 996 281 



Potential Supply and Replacement 
of Rural Males of Labor Force 

Age, 1960-70. 

ECONOMIC STATUS 

VT 005 475 ED 022 035 302 

Mobility and Situational Factors 
in the Adjustment of Older Work- 
ers to Job Displacement. 

VT 006 778 MP 000 537 223 

The Urban Crisis and New Chal- 
lenges to Women. 

ECONOMICS 

VT 003 719 ED 015 279 249 

Expanding Enployment in a KLural- 
istic Economy* 

EDUCABLE MENTALLY HANDICAPPED 
VT 006 817 MP 000 553 305 

Employment of the Mentally Re- 
tarded in a Competitive Industri- 
al Setting, March 1, I962- 
February 28, 1967» 

VT 006 948 MP 000 606 309 

Demonstration Project for Edu- 
cable Mentally Retarded Pupils. 

Three Year Summary Report. 

VT 008 278 ED 028 304 314 

Interdisciplinary Workshop for 
Special Education and Vocational 
Education Teachers. 

VT 008 395 ED 029 l46 314 

The Effectiveness of Early Appli- 
cation of Vocational Rehabilita- 
tion Services in Meeting the 
Needs of Handicapped Students in 
a Large Urban School System. 

EDUCATIONAL ADMINISTRATION 
VT 004 267 ED 021 987 199 

Administration and Supervision 
in Business Education. 

EDUCATIONAL ASPIRATION 
VT 008 277 ED 028 303 313 

Educational and Occupational Ori- 
entations of Negro Male Youth in 
the Mississippi Delta. 

EDUCATIONAL BACKGROUND 
VT 004 618 ED 020 353 286 

College Success of Former Stu- 
dents of Vocational Agriculture. 

VT 006 834 MP 000 569 277 

Current Occupation and ?a.st Train- 
ing of Adult Workers* 

EDUCATIONAL CHANGE 

VT 002 456 ED 019 449 234 

Is the Home Economics Program in 
Your School in the Style of the 
*40*s or the *60*s? 



I^ge 

VT 004 575 ED 022 875 202 

An Investigation of Attitudes and 
Opinions Held by Teachers of Vo- 
cational Agriculture and Their 
Administrators Regarding Selected 
Areas of the Vocational Agricul- 
ture Program. 

VT 004 611 322 

Report of the Annua.l Conference 
on Industrial Education. 1964. 

VT 007 658 ED 029 097 292 

Reorienting Vocational Education. 

VT 008 165 ED 027 634 229 

Technological Change and Educa- 
tional Obsolescence: Challenges 

to Administrators as Maneigers of 
Change. 

VT 008 835 329 

Relating Some Sociological Con- 
cepts to Vocational Education. 

EDUCATIONAL COORDINATION 

VT 004 793 205 

Articulation of Occupational 
Education in Clackamas County. 

EDUCATIONAL ECONOMICS 
VT 005 6o4 322 

Cmnd. 1892 — The Next Step. Re- 
port of the BACIE Conference 
(London, 15 January, 1963)« 



EDUCATIONAL FACILITIES 

VT 002 359 296 

Basic Ilanning Guide for Voca- 
tional and Technical Education 
Facilities. 

VT oo4 187 296 

Vocational, Technical and Adult 
Education Facilities. 

VT 008 077 ED 029 117 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Medical Assistants. 

VT 008 126 ED 029 120 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Medical Secretaries. 

VT 008 201 ED 029 127 297 

A Guide for Planning Facilities 



for Occupational Preparation Pro- 
grams for Dental Laboratory Tech- 
nicians. 

VT 008 363 ED 029 965 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Assistants. 

VT 008 364 ED 029 966 298 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Hygienists. 

VT CX)8 470 298 

Student Utilization of Facilities 
Kenosha Technical Institute, 

First Semester, 1968-69* 

VT 008 668 298 

Facilities and Equipment for 
Trade and Industrial Education 
Programs . 

EDUCATIONAL FINANCE 
VT 006 789 MP 000 548 223 

Expenditures for Public Elemen- 
tary and Secondary Education in 
Counties. 

EDUCATIONAL GUIDANCE 
VT 005 851 ED 021 133 333 

Home Economics in Colleges and 
Universities. 

VT 008 442 336 

The Organization of Education and 
Vocational Guidance. Research in 
Comparative Education. 



Page 



EDUCATIONAL INNOVATION 
VT 007 093 MP 000 690 226 

The Status of Educational and 
Training Innovations in the Air 
Force. 

VT 008 452 323 

Vocational Education in a New 
Society. 

EDUCATIONAL LEGISLATION 

VT 005 637 215 

Ohio Legislation Applicable to 
Vocational Education with Attorney 
General* s Opinions. 

VT 007 877 ED 028 267 228 

Vocational Education; The Bridge 
Between Man and His Work. 

General Report. 

VT 008 190 ED 028 300 328 



Proceedings: National Conference 

on Research, 1968 Vocational Edu- 
cation Amendments. 

EDUCATIONAL NEEDS 

VT 000 192 242 

Nurses for South Carolina, A 
Study of Nursing Needs and 
Resources. 

VT 000 529 ED 019 394 242 

Comparison of Certain Abilities 
Needed by Workers in Licensed 
Nurseries and Licensed Ornamental 
Horticulture Businesses . 

VT 001 339 232 

Machine Drafting Course : State 
Survey of Industry on the Course 
Requirements for Technical 
School Graduates. 

VT 001 373 ED 019 399 242 

Technicians in Natural Resource 
Management, A Research Study to 
Determine the Need for Education 
of Technicians in the Natural Re- 
source Areas of Forestry, Recrea- 



tion, and Wildlife. 

VT 001 449 193 

Problems of Vocational Education 
in Utah. 

VT 001 489 194 

Vocational-Technical Education 
Needs in the Greater FJmira Area 
With Recommendations for Action. 

VT 001 953 243 

The Need for Vocational Agricul- 
ture in Ohio High Schools. 

VT 001 970 243 

The Governor’s Conference on 
Human Resources, Honolulu, 

Hawaii. Proceedings. 

VT 001 978 195 

A Study of the South Milwaukee 
County Educational Needs. 

VT 001 991 244 

citizens’ Survey of Gratiot 
County Vocational-Technical Needs. 

VT 002 063 ED 028 236 300 

Guidelines for Professionals 
Working With Persons With Special 
Needs. 

VT 002 301 ED 016 060 196 

Occupational Criteria and Prepa- 
ratory Curriculum I^tterns in 
Technical Education Programs. 

VT 002 309 ED 019 436 244 

A Research Study of Agricultural 
Technicians. 

VT 002 543 ED 020 313 245 

Some Training and Services Needed 
in Agriculture. 

VT 003 293 ED 016 808 247 

Professional and Supporting 
Personnel. 
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VT 003 577 ED 016 821 248 

Competencies in Agriculture Need- 
ed by Males Baployed in Wholesale 
Farm Machinery Distribution. 

VT 004 341 ED 021 992 200 

Career Opportunities through 
Organized Research. 

VT 004 351 ED 022 867 257 

The Education of Ornamental 
Horticulture Technicians in C4iio. 

VT 004 424 257 

Oregon Statewide Study of System- 
atic Vocational Education Han- 
ning, Implementation, Evaluation — 
Riase I — Manpower Needs, Data Col- 
lection Devices and Occupation 
Clusters. Appendix (Eidiibit b). 

VT 004 544 ED 020 336 258 

Determining the Vocational Needs 
in Agriculture of Beginning and 
Prospective Farmers in Newly 
Developed Areas in Israel. 

VT 004 545 ED 020 337 202 

Hie Contribution of Agricultural 
Education to the Rural Develop- 
ment of Ethiopia. 

VT 004 555 ED 020 343 258 

Non-Farm Agricultural Qnployment 
Opportunities and Traiidng Needs 
in C^io. 

VT 004 584 ED 020 345 259 

An Analysis of Training Needs and 
Employment Characteristics of the 
Greenhouse Grower in Three Metro- 
politan Areas. 

VT oo 4 624 " :■ ! 

Health Service Occupations, Occu- 
pational Needs, Educational Re- 
quirements, 1967~1971"1976, Con- 
necticut and its Areas. 

VT 004 906 ED 022 OI9 262 

Occupational Opportunities and 
Training Needs for Youth for Non- 
Farm Agricultural Jobs in Wash- 
ington State. 

VT 004 907 ED 022 020 262 

Engineering and Technology in 
Arizona; A Report on the Educa- 
tion of Engineers, Technicians, 
and Skilled Craftsmen and the 
Educational Needs of Industry. 

VT 004 931 ED 021 062 262 

An In-Depth Study to Ascertain 
Whether There is a Need in the 
State of Utah for a Post High 
School Program in Ornamental 
Horticulture. 

VT 006 678 ED 026 491 271 

Employment Opportunities and 
Training Needs for Technicians in 
the Metalworking Manufacturing 
Industries of the Central Ctoio 
Valley with Projections Through 

1975. 

VT 006 681 ED 026 492 271 

Status and Pre- Employment Train- 
ing Requirements of Welding 
Tradesmen, Technicians, and Tech- 
nologists. 

VT 006 860 ED 026 497 224 

Guidelines for Assessing the 
Nursing Education Needs of a 
Community. 

VT 007 631 ED 027 396 281 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period March through 
August 1968. Volume III, No. 1. 

VT 007 754 ED 026 428 228 

A Report by the Governor's Task 
Force on Vocational and Techni- 
cal Education. 



Page 

VT 007 952 ED 027 428 238 

Su3rvey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. I; Relative 
Importance and Preparation for 
Distributive Education Subject 
Area. 

VT 007 953 ED 027 429 239 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. II: Places to 
Teach, Time Requirements, and 
Teacher Preparation. 

VT 008 459 ED 029 150 324 

Occupational Education. A Posi- 
tion Statement. 

EDUCATIONAL OBJECTIVES 

VT 001 394 ED 024 751 232 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Third Quart- 
erly Technical Report, Curricu- 
lum Implications of the Study of 
Objectives. 



VT 001 449 193 

Problems of Vocational Education 
in Utah. 

VT 002 021 322 

Goals and Policies to Improve and 
Phcp^and Vocational and Technical 
'Cation. 

; r ^yjk 545 ED 020 337 202 

The Contribution of Agricultural 
Education to the Rural Develop- 
ment of Ethiopia. 

VT 004 714 ED 022 012 287 

Conceptual Issues in Evaluating 
Training Programs. 

VT 007 067 ED 027 385 323 



A Study Defining Eight Objectives 
of Business Programs in Public 
Community Colleges and Determin- 
ing the Importance of These Ob- 
jectives. 

VT 007 992 ED 028 279 323 

Vocational Education and Techni- 
cal Training. Condensed Task 
Report. Ihrt I. 

VT 008 452 323 

Vocational Education in a New 
Society. 

VT 008 459 ED 029 150 324 

Occupational Education. A Posi- 
tion Statement. 

EDUCATIONAL OPPORTUNITIES 

VT 001 524 332 

Guide to Vocational Training 
Opportunities Beyond the High 
School, Supplement. 

VT 001 955 332 

Counselor’s Guide to Vocational 
Education Programs. 

VT 003 860 MP 000 272 255 

Goals, Ways to Fuller Utilization. 

EDUCATIONAL PHILOSOPHY 
VT 007 483 ED 028 256 238 

A Proposal for the Development of 
Materials of Instruction for a 
General Mathematics Curriculum in 
Grade Nine. 

VT 008 459 ED 029 150 324 

Occupational Education. A Posi- 
tion Statement. 
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EDUCATIONAL PLANNING 

VT 001 421 193 

Vocational Education Needs of the 
People of Colorado. 

VT 004 611 322 

Report of the Annual Conference 
on Industrial Education. 1964. 

VT 006 509 MP 000 532 220 

A Bridge Between Education and 
Work. 

VT 006 860 ED 026 497 224 

Guidelines for Assessing the 
Nursing Education Needs of a 
Community. 

VT 007 992 ED 028 279 323 

Vocational Education and Techni- 
cal Training. Condensed Task 
Report. Part I. 



EDUCATIONAL POLICY 

VT 002 021 322 

Goals and Iblieies to Improve and 
Expand Vocational and Technical 
Education. 

VT 003 291 ED 016 806 246 

The Manpower Report of the 
President. 

EDUCATIONAL PRACTICE 

VT oo4 644 203 

Extending and Expanding Agricul- 
tural Education Through Growth; 
Report of the Central States 
Seminar in Agricultural Education. 

1967. 

VT 008 389 ED 029 l4l 229 

Shared-Time Concept for Area 
Vocational Education Programs. 
Practices and Procedures. 

Interim Report, Part 3* 



EDUCATIONAL PROBLEMS 

VT 001 449 193 

Problems of Vocational Education 
in Utah. 

EDUCATIONAL PROGRAMS 

VT 002 109 195 

Ohio Division of Vocational Edu- 
cation Annual Report, 1965-I966. 

VT 002 143 195 

Dental Students* Register. 

VT 004 196 ED 017 682 199 

A Bibliography for Shared- Time 
(Dual Enrollment), A Concept for 
i^oviding Educational Programs. 

VT 005 635 ED 021 071 215 

Home Health Aide Training Pro- 
j ect . Final Report . 

VT 005 764 ED 027 374 215 

Survey of Vocational Education 
and Training, 1964-65. 

VT 006 336 ED 027 378 219 



Two-Year Technical Education Cur- 
riculums in Agriculture and 
Natural Resources in the l^ited 
States of America, 1966-67 and 
1967-68; A Study, Directory, and 
Statistical Summary. 

VT 006 818 MP 000 554 274 

Job Obsolescence in the Law En- 
forcement and Corrections Field. 

VT 007 407 312 

Vocational Opportunity for Edu- 
cationally Disadvantaged Students. 

VT 008 007 323 

Laymen’s Glossary of Vocational 
Education Terms. 

EDUCATIONAL RESEARCH 

VT 002 457 ED 019 450 344 

Review* of Recent Research on 
Methods of Teaching. 
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VT 003 779 _ 326 

Abstracts of Research in Agricul- 
tural Education, 1967* 

VT 004 740 287 

The Graduate Survey. 

VT 005 135 ED 017 739 _ 213 

Research Visibility. Vocational 
Education Is People- -Youth and 
Adults Unemployed or at Work. 

VT 005 473 ED 018 674 214 

Research Visibility. Vocational 
Education is Service— Leadership 
and Administration. 

Vl^ 006 914 ED 022 063 308 

Research Visibility. Vocational 
Education for Girls and Women. 

VT 007 970 ED 027 431 328 

Attitude Changes of Vocational 



Educators After Attending a Three- 
Week Workshop in Vocational-Tech- 



nical Education Research. 

VT 008 190 ED 028 300 328 

Proceedings : Rational Conference 

on Research, I968 Vocational Edu- 
cation Amendments. 

VT 008 394 ED 029 l45 328 

Research and Implementation in 
Vocational Education. 

VT 008 4l3 329 

Guidelines for Submitting Occupa- 
tional Research and Development 
Proposals . 

VT 008 515 ED 029 155 329 

Research Visibility: Evaluation 

and Accreditation. 

VT CX)8 586 ED 029 983 294 

Cost-Effectiveness Analysis as a 
Method for the Evaluation of Vo- 
cational and Technical Education. 

VT 008 802 ED 030 002 329 

Research Handbook for Vocational- 
Technical Education. 

VT 008 835 329 

Relating Some Sociological Con- 
cepts to Vocational Education. 

VT 009 563 ED 033 237 348 



Microfiche Collection of Clearing- 
house Documents Reported in Ab- 
stracts of Research and Related 
Materials in Vocational and Tech- 
nical Education (ARM), Fall 1969* 

VT 009 622 ED 033 247 348 

Abstracts of Research and Related 
Materials in Vocational and Tech- 
nical Education (ARM), Fall 1969. 

EDUCATIOMI. RESOURCES 
VT 004 947 ED 026 468 212 

Vocational Training for Industr.y 
in the Northern Plains. 

EDUCATIONAL RESPONSIBILITY 
VT 008 597 ED 029 987 315 

Report of a National Seminar on 
the Scope of the Responsibilities 
of Vocational Education in Large 
Cities. 

EDUCATIONAL SPECIFICATIONS 

VT 002 359 296 

Basic Ilanning Guide for Voca- 
tional and Technical Education 
Facilities. 

VT 008 077 ED 029 117 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Medical Assistants. 

VT 008 126 ED 029 120 297 

A Guide for Planning Facilities 
•for Occupational Preparation Pro- 
grams for Medical Secretaries. 



ib.ge 

VT 008 201 ED 029 127 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Laboratory Tech- 
nicians. 

EDUCATIONAL STATUS COMPARISON 
VT 006 834 MP 000 569 _ 277 

C’ rent Occupation and Past Train- 
i'ig of Adult Workers. 

EDUCATIONAL STRATEGIES 
VT 005 837 236 

Elementary Industrial Arts- Show 
Me the Way; **The Institute of 
Technology for Children.” 

VT 006 619 MP 000 533 302 

The Education and Training of 
Racial Minorities, Proceedings of 
a Conference (May 11-12, 1967)« 

VT 009 44i 315 

Training Foreign Nationals for 
Snployment with U. S. Companies in 
Developing Countries . Implica- 
tions for Domestic Programs. 

EDUCATIONAL SUPPLY 

VT 001 421 193 

Vocational Education Needs of the 
People of Colorado. 

VT 004 947 ED 026 468 212 

Vocational Training for Industry 
in the Northern Plains. 

ELECTRICITY 

VT 006 858 ED 023 878 296 

Development and Testing of an 
Ejqjerimental Mobile Instruction- 
al Facility for Applied Courses 
in Engineering Technology. 

ELECTRONIC DATA PROCESSING 
VT 001 512 ED 018 585 243 

Impact of Office Automation in 
the Insurance Industry. 

VT 006 971 MP 000 629 319 

Application of Theoretical Fac- 
tors in Teaching Problem Solving 
by Programed Instruction. 

ELECTRONIC EQUIPMENT 
VT 007 101 MP 000 698 290 

The Effect of Electronic Aptitude 
on Performance of Proceduralized 
Troubleshooting Tasks. 

ELECTRONICS 

VT 004 791 235 

The Effectiveness of the Contra 
Costa College Electronics Program. 

VT 006 916 ED 023 887 345 

A Study of the Effectiveness of a 
Military-Type Computer-Based In- 
structional System When Used in 
Civilian High School Courses in 
Electronics and Automechanics. 

VT CX)8 516 ED 029 156 240 

The Electronics Curriculum. 

Eleventh Quarterly Technical 
Report. 

ELEMENTARY GRADES 

VT CX)5 837 236 

Elementary Industrial Arts-Show 
Me the Way; ”The Institute of 
Technology for Children.” 

ELEMENTARY SCHOOL STUDENTS 
VT 007 916 ED 029 109 293 

Information and Services Obtained 
and Desired by Barents of Elemen- 
tary School Children. 



?age 

ELEMENTARY SCHOOL TEACHERS 

VT 004 586 ED 020 347 202 

An Analysis of the Social and 
Educational Systems of Laos in 
View of Establishing Teacher Ed- 
ucation in Agriculture for 151e- 
mentary School Teachers. 

EMOTIONALLY DISTURBED CHILDREN 
VT 008 395 ED 029 l46 314 

The Effectiveness of Ear3^ Appli- 
cation of Vocational Rehabilita- 
tion Services in Meeting the 
Needs of Handicapped Students in 
a Large Urban School System. 

EMPLOYEES 

VT 003 873 MP 000 282 300 

Private Pension Flan Coverage of 
Older Workers. 

EMPLOYER ATTITUDES 

VT 006 681 ED 026 492 271 

Status and Pre-Ehiployment Train- 
ing Requirements of Welding 
Tradesmen, Technicians, and Tech- 
nologists. 

VT CX)8 471 294 

A Study of the Functions and Job 
Entry Skills of the I968 Dental 
Assistant Graduates at Kenosha 
Technical Institute. 

EMPLOYER EMPLOYEE RELATIONSHIP 

VT 003 883 MP 000 292 256 

Lockout, The Other Dimension, A 
Look into the Definition and Use 
of Lockouts Under the Ifriemploy- 
ment Insurance Law. 

VT 006 537 ED 029 085 269 

Farm Mechanization and Labor 
Stabilization. 

VT 006 622 ED 024 800 270 

Ownership of Jobs : A Comparative 

Study. 

EMPLOYMENT 

VT 003 719 ED 015 279 249 

Expanding Ikiiployment in a Plui*al- 
istic Economy. 

VT 005 185 ED 020 409 301 

Dominant Factors Influencing the 
Employment Success of a Selected 
Group of Disadvantaged Youth. 

VT CX)5 921 267 

Indexes of Oi^tput Per Man-Hour, 
Selected Industries, 1939 and 
1947-66. 

VT 006 624 ED 023 866 303 

The City and the World of Work. 

EMPLOYMENT CERTIFICATES 

VT 005 615 ED 028 243 266 

Enployment Certificates--Help 
You Help Youth. 

EMPLOYMENT EXPERIENCE 
VT 004 679 286 

A Follow- Study of Graduates 
and Selected Early- Leavers from 
St. Paul Technical Vocational 
School. 

EMPLOYMENT LEVEL 

VT 003 882 ED 016 093 255 

Variability by Skill in Cyclical 
Unemployment . 

VT 005 217 ED 022 895 264 

New Definitions for .Qnployment 
and Unemployment. 

VT 006 84o MP 000 574 277 

Differential Growth Rates of 
Metropolitan Areas in the 1960*s. 
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EMPLOYjMENT OPPORTUNITIES 
VT 001 373 ED 019 399 2 k 2 

Techniciajis in Ifetural Resource 
Management, A Research Study to 
Determine the Need for Education 
of Technicians in the Ifetural Re- 
source Areas of Forestry, Recrea- 
tion^ and Wildlife. 

VT 001 953 243 

The Need for Vocational Agricul- 
ture in Ohio High Schools. 

VT 002 006 244 

A Guides to Occupational Areas, a 
Handbook for Secondary School 
Administrators, Counselors, In- 
structors and Students. 

VT 002 529 300 

Texas Southern University Summer 
Workshop, Houston, Texas, July 
20-August 9, 1966. 

VT 003 293 ED 016 808 247 

Professional and Supporting 
Personnel. 

VT 003 577 ED 016 821 248 

Competencies in Agriculture Need- 
ed by Males Employed in Wholesale 
Farm Machinery Distribution. 

VT 003 860 MP 000 272 255 

Goals, Ways to Fuller Utilization. 

VT 004 351 ED 022 867 257 

The Education of Ornamental 
Horticulture Technicians in Ohio. 

VT 004 555 ED 020 343 258 

Non-Farm Agricultural Qnployment 
Opportunities and Training Needs 
in C^io. 

VT 004 931 ED 021 062 262 

An In-Depth Study to Ascertain 
Whether; There is a Need in the 
State of Utah for a Post High 
School Program in Ornamental 
Horticulture. 

VT 005 639 266 

Job Vacancies in Iowa Lfenufactur- 
ing Establishments as Reported 
for the Period September 1967 
through February 1968. 

VT 005 64o 266 

Job Vacancies in lowr. Manufactur- 
ing Establishments as Reported 
for the Period March through 
August 1967- 

VT 006 288 ED 029 083 268 

State and Local Governments as 
Qnployers of Youths Trained in 
Vocational- Technical Schools. 

VT 006 678 ED 026 491 271 

Qnployment Opportunities and 
Training Needs for Technicians in 
the Metalworking Manufacturing 
Industries of the Central Ohio 
Valley with Projections Through 

1975. 

VT 006 84l MP 000 575 278 

People in Changing Rural America-- 
What Is Ahead? 

VT 006 853 MP 000 587 280 

1967 Occupational Needs Survey, 
Racine County, Wisconsin. 

Summary. 

EMPLOYMENT PATTERNS 

VT 001 833 338 

Enrollment in Home Economics Edu- 
cation and Snployment Status of 
Graduates The First Year Follow- 
ing Graduation, 1962-63. 

VT 002 307 244 

Industry Qnployment Growth Since 
World War II. 

VT 003 693 ED 016 087 249 

International Differences in 
Factors Affecting Labour Mobility. 



VT 003 745 ED 015 280 250 

Fact Sheet on Nonv/hite Women 
Workers . 

VT 003 845 MP 000 257 254 

The Effects of finployment Redis- 
tribution on Earnings. 

VT 003 852 ED 015 292 254 

Overtime Hours and Premium Pay. 

VT 004 712 ED 020 360 261 

Apprenticeship — A Theoretical 

^todel. 

VT 005 161 MP 000 511 263 

Blue- To Whivte- Collar Job 
Mobility. 

VT 006 026 ED 022 048 267 

The Problem of Youth l^employ- 
ment. 

VT 006 536 ED 028 247 269 

The Farm Worker in a Changing 
Agriculture. 

VT 006 631 ED 025 619 270 

Economic Dimensions of Major 
Metropolitan Areas , Population, 
Housing, Qnployment and Income, 

VT 006 778 MP 000 537 223 

Tine Urban Crisis and New Chal- 
lenges to Women. 

VT 006 787 MP 000 546 273 

Immigrant Worker Certification 
Program, Fiscal Year 1967. 

VT 006 852 MP 000 586 279 

Newark- New Jersey: Population and 
Labor Force, Spring 1967. 

MPLOYMENT PRACTICES 

VT 003 234 ED 028 238 246 

Equal Opportunity in Qnployment. 

VT 006 622 ED 024 800 270 

Ownership of Jobs * A Comparative 
Study. 

W 006 791 MP 000 550 274 

Impact of Socioeconomic Factors 
on Farm Labor Supply. 

VT 007 784 ED 027 409 281 



A Guide to Child-Labor Provisions 
of the Fair Labor Standards Act 
as Amended in 1966. 



EMPLOYMENT PROBLEMS 

VT 003 802 ED 015 285 251 

The "Mack” Worker, The Impact of 
His Job Loss 2j Years Later. 
Automation Manpower Services 
Program Report. 

VT 003 817 MP 000 238 252 

Clinics for Jobseekers. Pinal 
Report. 

VT 006 776 MP 000 535 272 

Manpower Planning Report for the 
Charlotte, North Carolina, Area. 

VT 006 847 MP 000 581 279 

Manpower Planning Report for the 
Philadelphia, Pennsylvania Area. 

VT 007 081 MP 000 678 312 

Report of the Task Force on 
Social Insurance and Taxes. 

VT 008 098 ED 029 119 313 

The Problem of Youth Training. 

EMPLOYMENT PROGRAMS 

VT 003 291 ED 016 806 246 

The Manpower Report of the 
President. 

VT 003 372 ED 021 o 47 247 

Manpower and the Public Employ- 
ment Service in Europe, A Study 
of P^rograms and Operations. 

VT 003 801 ED 015 284 251 

The Impact of Technological 
Change in the Meatpacking 
Industry. 



VT 003 863 ED 0l4 610 255 

The Role of the Nonprofessional 
in the Manpower Development Pro- 



grams Submitted for Operation 
Retrieval. 

VT 004 968 ED 020 396 301 

Preparing Disadvantaged Youth for 
Work. 

VT' 006 822 MP 000 558 305 

Project Hire: Hire the Older 
Worker . 

vr 006 854 MP 000 588 334 

"S.O.S." in St. Johnsbury, Vc2*- 
mont; Youth Serving Youth; Sum- 
mer-1967. 

VT 007 075 MP 000 672 225 

A Pilot Study of the Opportuni- 
ties Industrialization Center, 

Inc., Philadelphia, Pennsylvania. 

VT 008 098 ED 029 119 313 

The P^roblem of Youth Training. 

EMPLOYMENT PROJECTIONS 

VT 002 392 245 

Manpower in Ohio, i960 to 1970. 

VT 002 469 MP 000 505 245 

Tennessee Manpower; Current 
Trends and Future Projections. 

VT 003 435 MP 000 508 248 

Indiana Manpower Trends to 1975. 

VT 003 8l4 MP 000 235 252 

An Appraisal of Area Skill Sur- 
veys in Battle Creek, Michigan 
and Trenton, New Jersey. 

VT 004 240 MP 000 350 256 

The Health Manpower Gap. 

VT 004 356 ED 021 993 257 

Health Manpower Perspective, 

1967. 

VT 005 212 ED 022 02.5 263 

Manpower Forecasting through the 
Occupational Needs Survey. 

VT 005 619 MP 000 517 266 

Industry Employment Trends and 
Projections. 

VT 005 763 ED 021 129 266 



Quantitative Study- -Aircraft 
Industry Employment Needs in 
Utah, Colorado and Nevada. 
Final Report. 



VT 005 853 267 

Manpower Survey Report. 

VT 006 509 MP 000 532 220 

A Bridge Between Education and 
Work. 

VT 006 820 MP 000 556 326 

Accuracy Analysis for Projections 
of Manpower in Metropolitan 
Areas. 

VT 006 826 MP 000 561 275 

Puget Sound Metropolitan Occupa- 
tional Manpower Projection I966- 

1968-1971. 

VT 006 827 MP 000 562 275 

Coastal Area Occupational Man- 
power Projection 1966-1968-I971. 

VT 006 829 MP 000 564 276 

Northeast Area Occupational Man- 
power Projection 1966-1968-1971. 

VT 006 830 MP 000 565 276 

South Central Area Occupational 
Manpower Projection 1966-1968- 

1971. 

VT 006 831 MP 000 566 276 

Southeast Area Occupational Man- 
power Projection 1966-1968-1971. 

VT 006 832 MP 000 567 277 

Northwest Area Occupational Man- 
power Projection 1966-1968-1971. 

VT 006 842 MP 000 576 278 

Skill Survey: Pine Bluff, Arkan- 
sas Metropolitan Area. 

VT 006 849 MP 000 583 279 

Honolulu’s ^folnpower Outlook, 

1965-1970. 
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VT 006 850 MP 000 584 279 

Occupational Outlook: Eastern 
Shore Counties of Carolint^^ Kent, 
Queen Anne * s and Talbot , 

VT 006 966 MP 000 624 334 

Labor Department Releases 1968-69 
Occupational Outlook Handbook. 

EMPLOYMENT QUALIFICATIONS 
VT 002 006 244 

A Guide to Occupational Areas, a 
Handbook for Secondary School 
Administrators , Counselors , In- 
structors and Students. 

VT 002 301 ED 016 060 196 

Occupational Criteria and Prepa- 
ratory Curriculum Patterns in 
Technical Education Programs. 

VT 004 906 ED 022 019 262 

Occupational Opportunities and 
Training Needs for Youth for Non- 
Fatrm Agricultural Jobs in Wash- 
ington State. 

VT 004 931 ED 021 062 262 

An In-Depth Study to Ascertain 
Whether There is a Need in the 
State of Utah for a Post High 
School Program in Ornamental 
Horticult ure. 

VT 006 681 ED 026 492 271 

Status and Pre-Phployment Train- 
ing Req.uirements of Welding 
Tradesmen, Technicians, and Tech- 
nologists. 

VT 006 853 MP 000 587 280 

1967 Occupational Needs Survey, 

Racine County, Wisconsin. 

Summary. 

VT 007 952 ED 02/ 428 238 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Fina3. Report. Vol. I: Relative 
Importance and Preparation for 
Distributive Education Subject 
Area. 

EMPLOYMENT SERVICES 

VT 003 372 ED 021 047 247 

Manpower and the Public Qnploy- 
ment Service in Europe, A Study 
of Programs and Operations. 

VT 003 817 MP 000 238 252 

Clinics for Jobseekers. Final 
Report . 

VT CX)3 90j ED 021 978 256 

Manpower Bolicy and Programs in 
Five Western European Countries: 
France, Great Britain, the 
Netherlands, Sweden and West 
Germany. 

VT 006 615 MP 000 551 274 

Looking for a Temporary Job? 

VT 006 942 MP 000 600 308 

Work, Inc. ; A Demonstration of 
Personal Adjustment Training and 
Intensive Fiacem^.’^t Techniques 
with Difficult to Place Disabled 
People in an Area of High Unem- 
ployment Incidence. 

VT 007 080 MP 000 6?7 311 

Einployment Service Activities for 
Welfare Clients; New York State, 

1965-1967. 

VT 007 083 MP 000 680 280 

Computer-Based Job Matching 
Systems. 



EMPLOYMENT STATISTICS 
VT 002 405 ED 019 444 
lAiderutilization of Women 

VT 003 845 MP 000 257 

The Effects of Etaplojnnent 
tribution on Earnings. 



245 

Workers. 

254 

Redis- 



VT 004 563 MP 000 510 259 

Negro Women... in the Population 
and in the Labor Force. 

VT 006 313 MP 000 530 268 

Blast Furnaces Steelworks Rolling 
Mills. 

VT 006 421 269 

Dental Hygienists Licensed in 
Alabama, Arizona, Arkansas, Dela- 
ware, Florida, Idaho, Iowa, Kan- 
sas, Kentucky, Maine, Maryland, 
Michigan, Missouri, New Hampshire, 
New Jersey, New Mexico, Rhode 
Island, South Dakota, Vermont, 
Virginia, and Wisconsin. Hand- 
book of Statistics, 1966. 

VT 006 819 MP 000 555 305 

The Working P^or. 

VT 006 853 MP 000 587 280 

1967 Occupational Needs Survey, 
Racine County, Wisconsin. 

Summary. 



EMPLOYMENT TRENDS 

VT 001 512 ED 018 585 243 

Impact of Office Automation in 
the Insurance Industry. 

VT 002 307 244 

Industry Qnployment Growth Since 
World War II. 

VT 002 309 ED 019 436 244 

A Research Study of Agricultural 
Technicians, 

VT 002 469 MP 000 505 245 

Tennessee Manpower; Current 
Trends and Future Projections. 

VT 003 293 ED 016 808 247 

Professional and Supporting 
Personnel, 

VT 003 669 ED 0l4 582 249 

Technological Changes in the 
Cement Manufacturing Industry. 

VT 003 800 ED 016 089 250 

Automation and Technological 
Change in Banking. 

VT 003 808 ED 022 854 251 

A Note On — Apprenticeship and 
Economic Change. 

VT 003 835 ED 016 091 253 

Long-Term Trends in Foreign- 
Worker Employment, 

VT 004 240 MP 000 350 256 

The Health Manpower Gap, 

VT 004 356 ED 021 993 257 

Health Manpower Perspective, 

1967. 

VT CX)4 712 Ed 020 360 261 

Apprenticeship- -A Theoretical 
Model. 

VT 005 619 MP 000 517 266 

Industry Qnployment Trends and 
Projections. 

VT 006 026 ED 022 OIj-8 267 

The Problem of Youth Utaemploy- 
ment. 

VT 006 537 ED 029 085 269 

Farm Mechanization and Labor 
Stabilization. 

vr 006 623 270 

Manpower in Oklahoma, North-East 
Region, 

VT 006 785 MP 000 544 273 

Ih.rt-Time Employment of Women, 

VT 790 MP 000 549 274 

I 'empower Developnents and Outlook 
in the Computing and Accounting 
Machines Industry, 

VT 006 791 MP 000 550 274 

Impact of Socioeconomic Factors 
on Farm Labor Suppiy, 

VT 006 826 MP 000 561 275 



Puget Sound Metropolitan Occupa- 
tional Manpower Projection 19^-’ 

1968-1971. 



VT 006 827 MP 000 562 275 

Coastal Area Occupational Man- 
power Projection 1966-1968-1971. 

VT 006 828 MP 000 583 275 

Southwest Area Occupational Man- 
power Projection 1966-I968-I971. 

VT 006 829 MP 000 564 276 

Northeast Area Occupational Maji- 
power Projection 1966-I968-I971. 

VT 006 830 MP 000 565 276 

South Central Area Occupational 
Manpov/er Projection 1966-I968- 

1971. 

VT 006 831 MP 000 566 276 

Southeast Area Occupational Man- 
power Projection 1966- 196 8- 1971. 

VT 006 832 MP 000 567 277 

Northwest Area Occupational Man- 
power Projection 1966-1968-I971. 
vr 006 84o MP 000 574 277 

Differential Growth Rates of 
Metropolitan Areas in the 1960*s. 

VT 006 856 MP 000 590 280 

Causes and Effects of Declining 
Cotton Employment , 

ENGII^ERING EDUCATION 

VT 006 858 ED 023 878 296 

Development and Testing of an 



Experimental Mobile Instruction- 
al Facility for Applied Courses 
in Engineering Technology, 

ENGINEERS 

VT 00)+ 907 ED 022 020 262 

Engineering and Technology in 
Arizona; A Report on the Educa- 
tion of Engineers, Technicians, 
and Skilled Craftsmen and the 
Educational Needs of Industry® 

VT 006 160 MP 000 527 267 

Tlie Job Market for Engineers, 
Scientists, Technicians. 

ENLISTED MEN 

VT 007 o44 MP 000 643 345 

Aptitude Level and Consumer 
Acceptance of Programmed Instruc- 
tion. 

VT 007 106 MP 000 703 290 

Describing Airman Performance in 
the Administrative Career Ladder 
by Identifying Ritterns of Trait 
Ratings. 

ENRICHMENT PROGRAMS 

VT 002 539 ED 020 312 332 

Home Economics and the Superior 
St udent . 

ENROLLMENT INFLUENCES 

VT 006 676 ED 028 249 221 

The Relative Effect of Selected 
Practices and Media Upon Student 
Enrollment in Industrial-Techni- 
cal and Engineering Technician 
Programs at the Junior College 
Level. 

ENROLLMENT TRENDS 

VT 001 833 338 

Enrollment in Home Economics Edu- 
cation and Employment Status of 
Graduates The First Year Follow- 
ing Graduation, I962-63. 

VT 006 336 ED 027 378 219 

Two-Year Technical Education Cur- 
riculums in Agriculture and 
Natural Resources in the lAiited 
States of America, I966-67 and 
1967-68; A Study, Directory, and 
Statistical Summary. 



364 



ARM/WINTER 69 



SUBJECT’ AND IDENTIFIER INDEX 



F^ge 



Rage 



F^ge 



ENTRY WORKERS 

VT 006 825 MP 000 560 275 

Entry into the Labor Force : A 

Survey of Literature on the Ex- 
periences of Negro and White 
Youths • 

EQUAL OPPORTUNITIES (JOBS) 

VT 003 234 ED 028 238 246 

Equal Opportunity in Boaployment . 

VT 003 524 285 

Reports on Apprenticeship By the 
Advisory Committees to the United 
States Commission on Civil Rights 
in California, Connecticut, Dis- 
trict of Columbia, Florida, Mary- 
land, New Jersey, New York, Ten- 
nessee, and Wisconsin. 

VT 007 049 MP 000 648 310 

Report of the Task Force on Labor 
Standards. 

EQUIH4ENT EVALUATION 
VT OOQ 507 ED 029 154 346 

Acquisition, Retention, and Re- 
training: Effects of High and 

Low Fidelity in Training Devices. 

EQUIH4ENT MAINTENANCE 
VT 005 470 MP 000 515 265 

Training of Maintenance Workers. 

VT 007 101 MP 000 698 290 

The Effect of Electronic Aptitude 
on Performance of Proceduralized 
Troubleshooting Tasks. 

EVALUATION 

VT 003 8l4 MP 000 235 

An Appraisal of Area Skill Sur- 
veys in Battle Creek, Michigan 
and Trenton, New Jersey. 

VT 005 212 ED 022 025 

Manpower Forecasting through the 
Occupational Needs Survey. 

VT 007 189 

Relationships with Business and 
Industry. 

VT 007 877 ED 028 267 
Vocational Education; The Bridge 
Between Man and His Work. 

General Report. 

EVALUATION CRITERIA 
VT 006 027 ED 025 607 218 

Criteria for the Evaluation of 
Educational Programs in Practical 
Nursing. 

VT 006 820 MP 000 556 
Accuracy Analysis for Projections 
of Manpower in Metropolitan 
Areas. 

EVALUATION METHODS 
VT 008 586 ED 029 983 

Cost-Effectiveness Analysis as a 
Method for the Evaluation of Vo- 
cational and Technical Education. 

EVALUATION NEEDS 
VT 004 643 

Evaluation- -the Wbys and 
Ways ; Report of the 1964 
Workshops . 

EVALUATION TECHNIQUES 

VT 004 643 

Evaluation — the Whys and 
Ways: Report of the 1964 
Workshops . 

EXPERIMENTAL CURRICULUM 
VT COO 535 ED 021 950 
An Experimental Curriculum in 
Vocational Agriculture, Janes- 
ville, Wisconsin. 



VT 001 394 ED 024 751 232 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Third Quart- 
erly Technical Report, Curricu- 
lum Implications of the Study of 
Objectives. 

VT 001 395 ED 024 752 232 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Fourth Quarter- 
ly Technical Report, A Vocational 
Guidance Plan for Junior High 
School. 

VT 001 396 ED 024 753 233 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Fifth Quarter- 
ly Technical Report, The Roles, 
Characteristics, and Development 
Procedures for Measures of Indi- 
vidual Achievement. 

VT 001 397 ED 024 754 233 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Sixth Quarter- 
ly Technical Report, The Develop- 
ment of Learning Units. 

VT 004 848 ED 024 767 236 

Development and Evaluation of an 
Experimeni:/al Curriculum for the 
New Quincy (^ass.) Vocational- 
Technical School, Development and 
252 Tryout of a Junior High School 
Student Vocational Plan. Ninth 
Quarterly Technical Report. 

VT 0u6 359 ED 029 088 237 

263 Development and Evaluation of an 

Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 

227 Technical School; The Mathematics 
Curriculum. Tenth Quarterly 
Technical Report. 

228 VT 008 451 ED 028 306 240 

The Development and Evaluation 
of an Experimental Curriculum for 
the New Quincy (Mass.) Vocational- 
Technical School; Development and 
Implementation Problems . Eighth 
Quarterly Report. 

VT 008 516 ED 029 156 240 

The Electronics Curriculum. 

Eleventh Quarterly Technical 
326 Report . 

VT 008 588 240 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School* Summary of 
294 Quarterly Technical Reports. 

EXPERIMENTAL GROUPS 

VT 007 101 MP 000 698 290 

The Effect of Electronic Aptitude 
on Performance of Proceduralized 
286 Troubleshooting Tasks . 

EXPERIMENTAL PROGRAMS 
\n 000 535 ED 021 950 232 

An Experimental Curriculum in 
Vocational Agriculture, Janes - 
286 ville, Wisconsin. 

VT 004 372 ED 020 325 301 

Experimental and Demonstration 
Manpower Project for Training and 
Placement of Youthful Inmates of 
Draper Correctional Center, El- 
232 ro<^re, Alabama. Second Dissemina- 
tion Report, 



the 
Regional 



the 
Regional 



VT oo4 4 i 9 235 

A Wage- Earning Oriented Experi- 
mental Program in High School 
Home Economics. 

VT 006 851 MP 000 585 289 

The Evaluation of Systems Analy- 
tic Training Programs. 

VT 006 858 ED 023 878 296 

Development and Testing of an 
Experimental Mobile Instruction- 
al Facility for Applied Courses 
in Engineering Technology. 

VT 006 916 ED 023 887 345 

A Study of the Effectiveness of a 
Military- lype Computer-Based In- 
structional System When Used in 
Civilian High School Courses in 
Electronics and Automechanics. 

VT 008 487 ED 029 153 342 

A Pilot Program for Recruiting 
and Orienting High School Seniors 
as Prospective Industrial Arts 
Teachers . 

EXTENSION AGENTS 

VT 004 538 ED 020 333 201 

Measures of Leader Behavior and 
Their Relation to Performance 
Levels of County Extension Agents. 



EXTENSION EDUCATION 

VT 004 035 198 

Sequential Planning of Evening 
Extension Courses. 

VT 004 720 ED 020 363 204 

Status -Role Perceptions in the 
Taiwan Extension Organization. 

FACILITY GUIDELINES 
VT 008 077 ED 029 117 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Medical Assistants, 

VT 008 126 ED 029 120 297 

A Guide for P3.anning Facilities 
for Occupational Preparation Pro- 
grams for Medical Secretaries. 

VT 008 201 ED 029 127 297 

A Guide for Planning Facilities 



for Occupational Preparation Pro- 
grams for Dental Laboratory Tech- 
nicians. Interim Report. 

VT 008 363 ED 029 965 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Assistants. 

VT CX)8 364 ED 029 966 298 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Hygienists. 

FACILITY UTILISATION RESEARCH 

VT 004 187 296 

Vocational, Technical and Adult 
Fducaticn Facilities. 

VT 008 470 298 

Student Utilization of Facilities 
Kenosha Technical Institute, 

First Semester, 1968-69. 

FACULTY 

VT 004 792 ED 022 OI6 205 

The Technical Institute. 

FAILURE FACTORS 

VT 007 099 MP 000 696 290 

Symposium on Reliability of 
Human Performance in Work, 

FAIR LABOR STANDARDS ACT 
VT 007 784 ED 027 409 281 

A Guide to Child-Labor Provisions 
of the Fair Labor Standards Act 
as Amended in I966, 




arm/wintkr 69 



365 



SUBJECT AND IDENTIFIER INDEX 



Ffeige 



FAMILY CHARACTERISTICS 

VT 003 850 ED 015 291 254 

Marital and Family Characteris- 
tics of Workers, March I966. 

FAMILY INCOME 

VT 003 760 ED 015 282 250 

Working Women and the American 
Economy. 

VT 006 852 MP 000 586 279 

Newark- New Jersey: Population and 
Labor Force, Spring 1967* 

FAMILY INFLUENCE 

VT 005 225 ED 020 4ll 264 

The Family and Occupational 
Choice, An Annotated Bibliography. 

FAMILY LIFE 

VT 002 460 ED 019 452 234 

Curriculum Decisions — Furthei' 
Exploration of Bases. 
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VT 001 833 338 



Enrollment in Home Economics Edu- 
cation and Snployment Status of 
Graduates The First Year Follow- 
ing Graduation, 1962-63* 

VT 002 456 ED 019 449 234 

Is the Home Economics Program in 
Your School in the Style of the 
^40^s or the *60*s? 

VT 002 459 ed 019 451 234 

The Present Challenge in Curric- 
ulum Development in Home Econom- 
ics. 

VT 002 460 ED 019 452 234 

Curriculum Decisions— Further 
Exploration of Bases. 

VT 002 539 ed 020 312 332 

Home Economics and the Superior 
Student « 

VT 007 118 ED 025 630 320 

Questions and Answers on Program- 
ed Instruction. 

VT 008 083 ED 028 289 328 

Family Economics--Home Manage- 
ment. Home Economics Research 
Abstracts — I966. 

VT 008 090 313 

Family Planning; Nationwide 
Opportunities for Action. 

VT 008 097 ed 028 291 239 

The Status of Health and Family 
Life Education in Connecticut 
Public Schools, 

HOME HEALTH AIDES 

VT 005 635 ed 021 071 215 

Home Health Aide Training Pro- 
ject. Final Report. 

HOMEMAKER HEALTH AIDE SERVICE 

VT 004 532 201 

Procedure for Developing a Home- 
maker-Health Aide Service in Iowa. 

HOSPITALS 

VT 004 044 ED 028 239 198 

Study on Cost of Nursing Educa- 
tion. VouTt 1: Cost of Basic 

Diploma Programs. 

V7.’ 005 162 ED 020 405 263 

Manpower Resources in Hospitals, 
1966. Summary Report of a 
Survey. 

HOUSING 

VT 006 631 ed 025 619 270 

Economic Dimensions of Major 
Metropolitan Areas, l^pulation. 
Housing, Qnployment £;nd Income. 
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HUI-IAN CAPITAL 

VT 005 271 ED 025 597 213 

Intellectual Investment in Agri- 
culture for Economic and Social 
Development . 

VT 006 965 MP 000 623 327 

Report of Conference of New f>lan- 
power Researchers. 1967* 

HUMAN RELATIONS 

VT 004 562 ED 022 87I 3l8 

A Procedure for Sequencing Self- 
Instructional Materials for Con- 
cept Attainment of Human Rela- 
tions Abilities in Agricultural 
Business Occupations. 



HUMAN RESOURCES 

VT 001 970 243 

The Governor* s Conference on 
Human Resources , Honolulu, 

Hawaii . Proceedings . 

VT 007 053 MP 000 652 289 

Evaluation Manual and Guide. 

VT 007 054 MP 000 653 290 

Evaluation Guide. Final Report. 
Appendix B. 

IMMIGRANTS 

VT 006 787 MP 000 546 273 

Immigrant Worker Certification 
Program, Fiscal Year I967. 

INCOME 

VT 002 4 o 5 ED 019 444 245 

Ihder utilization of Women Workers. 

VT 003 845 MP 000 257 254 

The Effects of Snployment Redis- 
tribution on Earnings. 

VT 006 631 ED 025 619 270 

Economic Dimensions of Major 
Metropolitan Areas, Population, 
Housing, Enployment and Income. 



INDIVIDUAL CHARACTERISTICS 
VT 003 852 ED 015 292 254 

Overtime Hours and Premium Pay. 

VT 005 574 265 

Highlights from Survey of Psychi- 
atric Aides. 

VT 006 769 ED 024 805 222 

Desirable Characteristics of 
Vocational Department Heads as 
Seen by Senior Administrators. 

VT 006 824 MP 000 559 306 

The Detroit Riot of July 1967* 

VT 007 106 MP 000 703 290 



Describing Airman Performance in 
the Administrative Career Ladder 
by Identifying Fatterns-^of Trait 
Ratings. 

VT 007 373 ED 023 929 

Seminar for Supervisors and 
Teacher Educators of Teachers of 
Persons with Special Needs. 

INDIVIDUALIZED PROGRAMS 
VT 001 643 

Field Test Report. Pi'Ogrammed 
Lessons. 

INDUSTRIAL ARTS 
VT 002 022 

Industrial Arts Teacher Education 
Conference. 

VT 004 674 

An Investigation of the Effect- 
iveness of an Auto- Instructional 
Program for Teaching Selected 
Concepts and Manipulative Tech- 
niques of Drafting to Beginning 
Industrial Arts Students. 



VT 005 837 236 

Elementary Industrial Arts-Show 
Me the Way; ’’The Institute of 
Technology for Children. ” 

VT 007 880 ED 028 269 238 

State Handbooks for Industrial 
Arts : A Comparison of Content 

with Judgments of Leaders and an 
Examination of Trends Reflected 
in These Publications. 

VT 007 899 238 

State Handbooks for Industrial 
Arts; A Comparison of Content 
with Judgments of Leaders and an 
Examination of Trends Reflected 
in These Publications. Summary. 

INDUSTRIAL ARTS TEACHERS 
VT oo 4 946 

The 8.1 Credential, Review and 
Analysis. 

VT 008 487 ED 029 153 

A Pilot Program for Recruiting 
and Orienting High School Seniors 
as Prospective Industrial Arts 
Teachers. 

INDUSTRIAL EDUCATION 
VT oo4 611 

Report of the Annual Conference 
on Industrial Education. 1964. 

VT 007 836 ED 026 539 
The Development of an Instrument 
to Measure Student Attitude 
Toward Individualized Shop and 
Laboratory Instruction. 

INDUSTRIAL PERSONNEL 
VT 006 616 ED 026 489 
Rehabilitating the Disabled Work- 
er; A Platform for Action in 
New Jersey. 

INDUSTRIAL RELATIONS CENTER 
VT 004 996 

Iowa State University of Science 
and Technology, Industrial Rela- 
tions Center. Interim Report, 

June 1-December 31, 1967* 

INDUSTRIAL TRAINING 
VT 004 865 ED 020 386 
The Structure of Technical Edu- 
cation and Training Administra- 
tion in the United Kingdom. 

VT 005 470 MP 000 515 

Training of Maintenance Workers. 

VT 006 807 

Louisiana Manpower Training 
Programs . 

312 INDUSTRIALIZATION 

VT 006 837 MP 000 572 

The Effects of Industrialization 
on a Rural County. 

INDUSTRY 
318 VT 002 307 

Industry Employment Growth Since 
World War II. 

VT 005 619 MP 000 517 

Industry Employment Trends and 
322 Projecbions. 

VT 005 853 

Manpower Survey Report. 

344 VT 006 790 MP 000 549 

Manpower Developments and Outlook 
in the Computing and Accounting 
Machines Industry. 

INFORMATION SEEKING 
VT 007 772 ED 029 101 

Vocational Problem-Solving Exper- 
iences for Stimulating Career 
Exploration and Interest; Riase 



INFORMATION SOURCES 

VT 004 978 ED 020 398 332 

Sources of Occupational Informa- 
tion. 

VT 006 776 MP 000 535 272 

!*lanpower Planning Report for the 
Charlotte, North Carolina, Area. 

INFORMATION STORAGE 

VT 007 040 MP 000 639 289 

A Personnel Cost Data Bank for 
Use in Studies of Cost and 
Effectiveness. 

INNOVATION 

VT 006 347 219 

Discontinuance of Farm Innova- 
tions. 

339 

INPUT OUTPUT 

VT 007 551 ED 029 095 335 

342 The Development and Evaluation of 

A Pilot Computer-Assisted Occupa- 
tional Guidance Program (Project 

No. 16033, 17033, 18033) Final 

Report . 

INPUT OUTPUT ANALYSIS 

322 VT 006 775 MP 000 534 326 

An Input-Output Analysis Model 
for Regional Economic Development 
292 Research. 

VT 006 779 MP 000 538 326 

An Input-OutpUt Analysis of 
Oklahoma's Economy. 

inservice teacher education 
VT 007 l84 ED 029 089 340 

221 Cross-Cultural Values in Office 

Education with Enphasis on In- 
Service Teacher Education. 

INSTRUCTIONAL AIDS 

VT 004 094 ED 015 316 256 

213 Job Performance Aids and Their 

Impact on Manpower Utilization. 

INSTRUCTIONAL DESIGN 
VT 001 397 ED 024 754 233 

Development and Evaluation of an 
Experimental Curriculum for the 
207 New Quincy (Mass.) Vocational- 

Technical School. Sixth Quarter- 
ly Technical Report, The Develop- 
ment of Learning Units. 

265 

INSTRUCTIONAL IMPROVEMENT 
224 VT 004 302 339 

Improving Instruction in Dental 
Assisting. A Report of a Dental 
Assisting Workshop. 1964. 

277 INSTRUCTIONAL INNOVATION 

VT 007 093 MP 000 690 226 

The Status of Educational and 
Training Innovations in the Air 
Force . 

244 

INSTRUCTIONAL MATERIALS 

VT 004 576 ED 022 876 3l8 

266 An Experimental Study to Evaluate 
the Effectiveness of Certain 
Structured Teaching Materials. 

267 VT oo 4 628 235 

National Curriculum Materials 
274 Clinic, Vocational and Technical 

Education Ma.npower Development 
and Trainings. 1967. 

VT 007 483 iiiB 028 256 238 

A Proposal for the Development of 
Materials of Instruction for a 
335 General Mathematics. Curriculum in 

Grade Nine . 
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VT 008 204 346 

Speeches Presented at the Annual 
Vocational Convention of the 
American Vocational Association. 

Home Economics Division Meeting. 

INSTRUCT lOML STAFF 

VT 007 084 MP 000 681 225 

The Structure of Related Instruc- 
tion in Wisconsin Apprenticeship 
Programs . 

INSURANCE COMPANIES 

VT 001 512 ED 018 585 243 

Impact of Office Automation in 
the Insurance Industry. 

INSURANCE PROGRAMS 

VT 007 081 MP 000 678 312 

Report of the Task Force on 
Social Insurance and Taxes. 

INTELLECTUAL DEVELOPMENT 
VT 005 271 ED 025 597 213 

Intellectual Investment in Agri- 
culture for Economic and Social 
Development. 

INl’ERAGENCY COORDINATION 
VT 002 028 195 

General Policy Statement of Com- 
munication Procedures for Practi- 
cal Nursing Programs in the 
Public Schools of Pennsylvania. 

VT 006 857 ED 025 629 224 

Education and Manpower Strategies 
and Programs for Deprived Urban 
Neighborhoods; The Model Cities 
Approach . 

VT 007 080 MP 000 677 311 

Enployment Service Activities for 
Welfare Clients; New York State, 

1965-1967. 

INTERAGENCY HjANNING 
VT 006 941 MP 000 599 308 

A Centralized Job Placement 

System for Disabled Clients. 

lOTERDISCIPLINARY APPROACH 
VT 008 278 ED 028 304 314 

Interdisciplinary Workshop for 
Special Education and Vocational 
Education Teachers. 

INTEREST TESTS 

VT 006 636 ED 025 620 271 

The Development of a Construction 
Industry Interest Inventory. 

INVITATIONAL CONFERENCE ON LEADER- 
SHIP IN THE ADMINISTRATION OF VO- 
CATIONAL AND TECHNICAL EDUCATION, 

ANN ARBOR, MICHIGAN, AUGUST 5-6, 

1968 

VT 007 189 227 

Relationships with Business and 
Industry. 

ISRAEL 

VT 007 918 ED 026 543 34l 

Preparation of Teachers for Voca- 
tional-Technical Schools in 
Israel. 

JOB ANALYSIS 

VT 004 424 257 

Oregon Statewide Study of System- 
atic Vocational Education Plan- 
ning, Implementation, Evaluation — 
Hiase I — Manpower Needs, Data Col- 
lection Devices and Occupation 
Clusters. Appendix (Ejchibit B). 



VT 004 544 ED 020 336 258 

Determining the Vocational Needs 
in Agriculture of Beginning and 
Prospective Farmers in Newly 
Developed Areas in Israel. 



JOB APPLICANTS 

VT 007 083 MP 000 680 

Computer-Based Job Matching 
Systems. 



280 



JOB LAYOFF 

VT 003 801 ED 015 284 251 

The Impact of Technological 
Change in the Meatpacking 
Industry. 

VT 005 475 ED 022 035 302 

Mobility and Situational Factors 
in the Adjustment of Older Work- 
ers to Job Displacement. 

JOB PERFORMANCE AIDS 

VT 004 094 ED 015 316 256 

Job Performance Aids and Their 
Impact on Manpower Utilization. 

JOB PLACEMENT 

VT 004 637 260 

Follow-Up Study of I963 Graduates 
of Trade and Industrial Programs 
in Public Vocational and Techni- 
cal High Schools, North Atlantic 
Region. 

VT 006 817 MP 000 553 305 

Employment of the Mentally Re- 
tarded in a Competitive Industri- 
al Setting, March 1, I962- 
February 28, I967. 

VI 006 822 MP 000 558 305 

Project Hire: Hire the Older 
Worker . 

VT 006 833 MP 000 568 306 

rforthern Kentucky Goodwill Indus- 
tries Occupational Training Cen- 
ter for the Mentally Retarded. 

VT 006 835 MP 000 570 306 

A Demonstration of Special Tech- 
niques of Job Placement of Work- 
shop Clients in a Rural Area, 

June 1, 1964- June 30, 1967* 

VT 006 854 MP 000 588 334 

"S.O.S.” in St. Johnsbury, Ver- 
mont; Youth Serving Youth; Sum- 
mer-1967. 

VT 006 941 MP 000 599 308 

A Centralized Job Placement 
System for Disabled Clients. 

VT 006 942 MP 000 600 308 

Work, Inc. : A Demonstration of 
Personal Adjustment Training and 
Intensive Placement Techniques 
with Difficult to Place Disabled 
People in an Area of High Unem- 
ployment Incidence. 

VT 006 948 MP 000 606 309 

Demonstration Project for Edu- 
cable Mentally Retarded Pupils. 

Three Year Summary Report. 

VT 006 957 MP 000 615 310 

A Research Project Related to the 
Placement of the Blind in Profes- 
sional, Clerical, Industrial and 
Service Occupations. 

VT 007 080 MP 000 677 311 

Enployment Service Activities for 
Welfare Clients; New York State, 

1965-1967. 

VT 007 096 MP 000 693 280 

Services to Rural Manpower Re- 
port 1967. 



JOB REDESIGN 
VT 001 .126 ED 016 771 
Job Redesign for Older Workers, 
Ten Cxse Studies. 



242 



JOB SKILLS 

VT 001 339 232 

Machine Drafting Course; State 
Survey of Industry on the Course 
Requirements for Technical 
School Graduates. 

VT 004 094 ED 015 316 256 

Job Performance Aids and Their 
Impact on Manpower Utilization. 

VT 004 424 257 

Oregon Statewide Study of System- 
atic Vocational Education Plan- 
ning, Implementation, Evaluation — 
Hiase I--Manpower Needs, Data Col- 
lection Devices and Occupation 
Clusters. Appendix (Exhibit b). 

VT 004 584 ED 020 345 259 

An Analysis of Training Needs and 
Enployment Characteristics of the 
Greenhouse Grower in Three Metro- 
politan Areas. 

VT 004 906 ED 022 OI9 262 

Occupational Opportunities and 
Training Needs for Youth for Non- 
Farm Agricultural Jobs in Wash- 
ington State. 

VT 005 525 ED 021 066 265 

A Survey and Analysis of Major 
Tasks, Knowledges Associated with 
Work in Child Care Occupations. 

Final Report. 

VT 006 768 ED 024 8o4 272 

Determination of Occupational 
Skill Level. 

VT 006 818 MP 000 554 274 

Job Obsolescence in the Law En- 
forcement and Corrections Field. 

VT 007 0l4 ED 023 889 319 

Development of a Retailing In- 
structional System for Distribu- 
tive Education. 

VT 007 952 ED 027 428 238 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. I: Relative 
Importance and Preparation for 
Distributive Education Subject 
Area. 

VT 007 953 ED 027 429 239 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. II: Places to 
Teach, Time Requirements, and 
Teacher Preparation. 

JOB TRAINING 

VT 004 823 301 

Lower-Class Delinquency and Work 
Programs. 

VT 007 075 MP 000 672 225 

A Pilot Study of the Opportuni- 
ties Industrialization Center, 

Inc., Hiiladelphia, Pennsylvania. 

JUNIOR COLLEGES 

VT 001 673 194 

Guide for Public Junior Colleges 
in Planning Program.3 of Voca- 
tional Education. 

VT 003 64i ED 026 46o 197 

Factors Affecting the Establish- 
ment of Associate Degree Programs 
in Nursing in Community Junior 
Colleges. 

VT 004 518 200 

Technical Education in the Junior 
College, (summary Report of 
Seminar Discussions Spring Semes- 
ter, 1962-63). 
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Rage 

VT 004 722 ED 020 364 204 

Status and Role of the Non- 
Transfer Agricultural Education 
Program in California Junior 
Colleges. 

VT 006 676 ED 028 249 221 

The Relative Effect of Selected 
Practices and Media Upon Student 
Enrollment in Industrial- Techni- 
cal and Engineering Technician 
Programs at the Junior College 
Level. 

JUNIOR HIGH SCHOOLS 

VT oo4 848 ED 024 767 236 

Development and Evaluation of an 
E3q>erimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School, Development and 
Tryout of a Junior High School 
Student Vocational Plan. Ninth 
Quarterly Technical Report. 



KENOSHA TECHNICAL INSTITUTE 
VT 008 470 298 

Student Utilization of Facilities 
Kenosha Technical Institute, 

First Semester, 1968-69* 

VT 008 471 294 

A Study of the Functions and Job 
Entry Skills of the I968 Dental 
Assistant Graduates at Kenosha 
Technical Institute. 

VT 008 472 341 

Teacher Service Schedules Second 
Semester, 1968-69* 

LABOR ECONOMICS 

VT 003 882 ED 016 093 255 

Variability by Skill in Cyclical 
IMemployment . 

VT 004 970 ED 020 397 262 

Automation-- Some Classification 
and Measurement Problems. 

LABOR FORCE 

VT 002 392 245 

Manpower in Ohio, i960 to 1970. 

VT 002 4 o 5 ED 019 444 245 

Underutilization of Women Workers. 

VT 003 435 MP 000 508 248 

Indiana Manpower Trends to 1975* 

VT 003 760 ED 015 282 250 

Working Women and the American 
Economy. 

VT 003 844 ED oi4 6o4 253 

Labor Force Projections by State, 
1970 and 1980. 

VT 003 845 MP 000 257 254 

The Effects of Enployment Redis- 
tribution on Earnings. 

VT 003 850 ED 015 291 254 

Marital and Family Characteris- 
tics of Workers, March I966. 

VT 003 852 ED 015 292 254 

Overtime Hours and Premium I^y* 

VT 004 563 MP 000 510 259 

Negro Women... in the Fbpu.lation 
and in the Labor Force. 

VT 006 026 ED 022 048 267 

The Problem of Youth IMemploy- 
ment. 

VT 006 623 270 

Manpower in Oklahoma, North-East 
Region. 

VT 006 825 MP 000 560 275 

Entry into the Labor Force: A 

Survey of Literature on the Ex- 
periences of Negro and White 
Youths. 

VT 006 834 MP 000 569 277 



Current Occupation and Past Train- 
ing of Adult Workers. 



I^ge 



VT 006 837 MP 000 572 277 

The Effects of Industrialization 
on a Rural County. 

VT 006 84l MP 000 575 278 

People in Changing Rural America-- 
What Is Ahead? 

VT 006 842 MP 000 576 278 

Skill Survey: Pine Bluff, Arkan- 
sas Metropolitan Area. 

VT 006 849 MP 000 583 279 

Honolulu's Manpower Outlook, 

1965-1970. 

VT 006 850 MP 000 584 279 

Occupational Outlook: Eastern 
Shore Counties of Caroline, Kent, 
Queen Anne's and Talbot. 

VT 006 852 MP 000 586 279 

Newark- Nevr Jersey: Population and 
Labor Force, Spring I967* 

LABOR FORCE NONPARTICIPANTS 
VT 003 842 MP 000 254 253 

Adult Men Not in the Labor Force. 

VT 006 385 MP 000 531 269 

A Feasibility Study to Identify 
the Ifader employed. 

LABOR LAWS 

VT 003 751 ED 0l4 588 250 

Weightlifting Provisions for 
Women by State. 

VT 003 883 MP 000 292 256 

Lockout, The Other Dimension, A 



Look into the Definition and Use 
of Lockouts IMder the IMemploy- 
ment Insurance Law. 

VT 006 784 MP 000 543 272 

Labor Laws Affecting Private 
Household Workers. 

VT 007 049 MP 000 648 310 

Report of the Task Force on Labor 
Standards . 

VT 007 079 MP 000 676 225 

An Evaluation of Federal- State 
Relationships in the Administra- 
tion of Labor Standards Law. 

LABOR MARKET 

VT 003 882 ED 016 093 255 

Variability by Skill in Cyclical 
Unemployment . 

VT 006 776 MP 000 535 272 

Manpower Planning Report for the 
Charlotte, North Carolina, Area. 

LABOR PROBLEMS 

VT 003 883 MP 000 292 256 

Lockout, The Other Dimension, A 
Look into the Definition and Use 
of Lockouts Under the IMemploy- 
ment Insurance Law. 

VT 006 791 MP 000 550 274 

Impact of Socioeconomic Factors 
on Farm Labor Supply. 

LABOR STANDARDS 

VT 004 798 ED 024 764 206 

I^tional Standards for Carpentry 
Apprenticeship. 

VT 004 800 ED 024 765 206 

National Apprenticeship and 
Training Standards for the Sign, 
Pictorial Display, Electric Sign 
and Process Industry. 

VT 005 615 ED 028 243 266 

Enployment Certificates--Help 
You Help Youth. 

VT 006 784 MP 000 543 272 

Labor Laws Affecting Private 
Household Workers. 

VT 007 079 MP 000 676 225 

An Evaluation of Federal- State 
Relationships in the Administra- 
tion of Labor Standards Law. 



I^ge 

VT 007 089 MP 000 686 226 

Labor Standards and Job Training 
in Foreign Countries. 

LABOR SUPPLY 

VT 006 160 MP 000 527 267 

The Job Market for Engineers, 
Scientists, Technicians. 

LABOR TURNOVER 

VT 007 996 281 

Potential Supply and Replacement 
of Rural Males of Labor Force 
Age, 1960-70. 

LABOR UNIONS 

VT 003 826 ED 018 644 252 

Automation--the Threat and the 
Promise, The Role of the Counsel- 
or in the Manpower Revolution. 

LEADERSHIP QUALITIES 
VT 004 538 ED 020 333 201 

Measures of Leader Behavior and 
Their Relation to Performance 
Levels of County Extension Agents. 

LEADERSHIP TRAINING 
VT 004 026 ED 017 680 198 

Vocational- Technical Education 
Leadership Development Seminar. 

Final Report. 

VT 005 473 ED 018 674 2l4 

Research Visibility. Vocational 
Education is Service— Leadership 
and Administration. 

VT 005 766 ED 024 783 216 

Development cf Bost-High School 
Wage- Earning Programs in Home 
Econond,cs Education. 

VT 007 180 ED 022 969 226 

National Leadership Development 
Seminar for State Directors of 
Vocational Education. Final 
Report . 

VT 007 373 ED 023 929 312 

Seminar for Supervisors and 
Teacher Educators of Teachers of 
Persons with Special Needs. 

LIFTING 

VT 003 751 ED 0l4 588 250 

Weightlifting Provisions for 
Women by State. 

LITERACY EDUCATION 

VT 001 555 284 

The Delaware Multi-Occupational 
Pro j ect . Final Report . 

LITERATURE REVIEWS 

VT 006 825 MP 000 560 275 

Entry into the Labor Force : A 

Survey of Literature on the Ex- 
periences of Negro and White 
Youths . 

VT 007 056 MP 000 655 311 

The Vocational Adjustment of the 
Older Disabled Worker; A Selec- 
tive Review of the Recent Litera- 
ture. Volume II. 

VT 007 230 ED 029 090 346 

Review of Research on Creativity. 

LOCKOUTS 

VT 003 883 MP 000 292 256 

Lockout, The Other Dimension, A 
Look into the Definition and Use 
of Lockouts IMder the Ifaemploy- 
ment Insurance Law. 

LONGITUDINAL STUDIES 

VT oo4 4i4 285 

Follow-Up Study Class of I965 
Oakland Unified School District. 
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VT 004 675 286 

An Analysis of Enrollments and a 
Follov/-Up Study of Selected Stu- 
dents Who Have Attended the 
Austin Area Vocational School# 

VT 007 778 335 

Occupational and Educational At- 
tainment of Women as Related to 
High School Occupational Expecta- 
tions and Background Factors. 

LOW INCOME COUNTIES 

VT 006 789 MP 000 548 223 

Expenditures for Public Elemen- 
tary and Secondary Education in 
Counties# 

VT 006 837 MP 000 572 277 

The Effects of Industrialization 
on a Rural County# 

LOW INCOME GROUPS 

VT 006 819 MP 000 555 305 

The Working Boor# 

LOWER CLASS 

VT oo 4 823 301 

Lower-Class Delinq.uency and Work 
Programs # 

MACHINE REPAIRMEN 

VT 005 470 MP 000 515 265 

Training of Ivlaintenance Workers# 

MACHINE TOOL INDUSTRY 
VT 004 901 261 

Machine Tools, Labor Market De- 
velopments# 

MACHINE TOOL OPERATORS 

VT 006 194 MP 000 528 268 

Occupations in Numerically Con- 
trolled Metal-Cutting Machining# 

MALES 

VI 003 842 MP 000 254 253 

Adult Men Not in the Labor Force# 

MAN MACHINE SYSTEMS 

VT 007 040 MP 000 639 289 

A Personnel Cost Da,ta Bank for 
Use in Studies of Cost and 
Effectiveness# 

VT 007 o 42 MP 000 64i 289 

Feasibility of the Development 
and Utilization of Personnel Per- 
formance Effectiveness Measures# 

VT 007 099 MP 000 696 290 

Symposium on Reliability of 
Human Performance in Work# 

MANAGEMENT DEVELOPMENT 

VT 000 877 192 

Effecting Excellence in I4anage- 
ment Practice in Vocational 
Rehabilitation# 

VT 004 233 ED 016 ll4 199 

Scientific Manpower Utilization, 
Hearings on S# 430, and S# 467 • 

MANPOWER DEVELOPMENT 

VT 001 970 243 

The Governor's Conference on 
Human Resources, Honolulu, 

Hawaii# Proceedings «. 

VT 003 291 ED 016 806 246 

The Manpower Report of the 
President# 

VT 003 863 ED 0l4 610 255 

The Role of the Nonprofessional 
in the Manpower Development Pro- 
grams Submitted for Operation 
Retrieval# 



r^ge 

VT 003 903 ED 021 978 256 

Manpower Dolicy and Programs in 
Five Western European Countries : 
France, Great Britain, the 
Netherlands, Sweden and West 
Germany# 

VT 004 508 ED 022 002 200 

Accelerated Vocational Training 
for Adults, A Comparative Study: 
Objectives, Organization, Sylla- 
buses and Methods, Future Pro- 
spects# 

VT 006 573 ED 024 798 220 

Organization and Programs of the 
U#S# Department of Labor: Man- 

power Administration. 

VT 0C6 619 MP 000 533 302 

The Education and Training of 
Racial Minorities, Proceedings of 
a Conference (May 11-12, 1967)* 

VT 006 807 224 

Louisiana Manpower Training 
Programs # 

VT 006 821 MP 000 557 327 

Pilot University Research Consul- 
tation Conference, A Report on a 
Workshop on Manpower Research# 

1967. 

VT 007 110 MP 000 707 291 

Personnel Research and Systems 
Advancement; Proceedings of the 
Anniversary Symposium (25th, San 
Antonio, Texas, November 1-3, 

1966). 

VT 007 362 ED 027 390 227 

Manpower Training; Some Cost 
Dimensions# 

VT 007 382 ED 025 637 228 

Amending the Manpower Development 
and Training Act of I962# 

VT 008 221 ED 029 129 313 

Special Extension Education for 
Secretarial and Agricultural 
Workers# 

MANPOWER DEVELOPMENT AND TRAINING 

ACT 

VT 007 382 ED 025 637 228 

Amending the Manpower Development 
and Training Act of I962. 

MANPOWER DEVELOPMENT AND TRAINING 

ACT PROGRAMS 

VT 002 4l0 ED 029 942 196 

Education and Training, Expand- 
ing the Choices# 

VT 003 826 ED 018 644 252 

Automation — the Threat and the 
Promise, The Role of the Counsel- 
or in the Manpower Revolution# 

VT 003 863 ED 0l4 610 255 

The Role of the Nonprofessional 
in the Manpower Development Pro- 
grams Submitted for Operation 
Retrieval# 

VT 004 372 ED 020 325 301 

Experimental and Demonstration 
Manpower Project for Training and 
Placement of Youthful Inmates of 
Draper Correctional Center, El- 
more, Alabama. Second Dissemina- 
tion Report# 

VT 007 070 MP 000 668 225 

Social Psychological Factors 
Associated with Responses to 
Retraining. 

VT 007 362 ED 027 390 227 

Manpower Training; Some Cost 
Dimensions# 

VT 009 44i 315 

Training Foreign Nationals for 
Qnployment with U.S# Companies in 
Developing Countries. Implica- 
tions for Domestic Programs. 
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MANPOWER NEEDS 

VT 000 192 242 

Nurses for South Carolina, A 
Study of Nursing Needs and 
Resources# 

VT 001 953 243 

The Need for Vocational Agricul- 
ture in Ohio High Schools# 

VT 001 970 243 

The Governor's Conference on 
Human Resources, Honolulu, 

Hawaii # Proceedings # 

VT 002 392 245 

Manpower in Ohio, i960 to 1970. 

VT 003 435 MP 000 508 248 

Indiana Manpower Trends to 1975* 

VT 004 341 ED 021 992 200 

Career Opportunities through 
Organized Research# 

VT 004 356 ED 021 993 257 

Health Manpower Perspective, 

1967. • 

VT 004 624 260 



Health Service Occupations, Occu- 



pational Needs, Educational Re- 
quirements, 1967-1971- 1976, Con- 
necticut and its Areas. 

VT 005 763 ED 021 129 266 

Quantitative Study — Aircraft 
Industry Snployment Needs in 
Utah, Colorado and Nevada# 

Final Report. 

VT 006 160 MP 000 527 267 

The Job Market for Engineers, 
Scientists, Technicians# 

VT 006 211 MP 000 529 268 

Arizona Medical Manpower# 

VT 006 509 MP 000 532 220 

A Bridge Between Education and 
Work# 

VT 006 623 270 

Manpower in Oklahoma, North-East 
Region# 

VT 006 698 ED 024 803 271 

Health Nfeinpower: Action to Meet 

Community Needs# Report of the 
Task Force on Health Manpower# 

VT 006 790 MP 000 549 274 

Manpower Developments and Outlook 
in the Computing and Accounting 
Machines Industry# 

VT 006 826 MP 000 561 275 

Puget Sound Metropolitan Occupa- 
tional fvlanpower Projection 1966- 

1968-1971. 

VT 006 827 MP 000 562 275 

Coastal Area Occupational i^n- 
power Projection 1966-1968-I971. 

VT 006 828 MP 000 563 275 

Southwest Area Occupational Man- 
power Projection 1966-1968-1971. 

VT 006 829 MP 000 564 276 

Northeast Area Occupational Man- 
power Projection 1966-I968-I971. 

VT 006 830 MP 000 565 276 

South Central Area Occupational 
Manpower Projection 1966-I968- 

1971. 

VT 006 831 MP 000 566 276 

Southeast Area Occupational Man- 
power Projection 1966-I968-I971. 

VT 006 832 MP 000 567 277 

Northwest Area Occupational Man- 
power Projection 1966 -1968-1971. 

VT 006 849 MP 000 583 279 

Honolulu's Manpower Outlook, 

1965-1970# 

VT 006 853 MP 000 587 280 

1967 Occupational Needs Survey, 
Racine County, Wisconsin# 

Summary# 

VT 006 966 MP 000 624 334 



Labor Department Releases 1968-69 
Occupational Outlook Handbook# 
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VT 007 104 MP 000 701 226 

Meeting Dental Needs in the 

1970s. 

MANPOWER UTILIZATION 
VT 001 126 ED 016 771 242 

Job Redesign for Older Workers, 

Ten Case Studies. 

VT 002 4 o 5 ED 019 444 245 

Underutilization of Women Workers. 

VT 003 362 ED 021 973 247 

Eros and Cons--New Roles for Non- 
professionals in Corrections. 

VT 003 860 MP 000 272 255 

Goals, Ways to Fuller Utilization. 

VT oo 4 233 ED 016 n 4 199 

Scientific Metnpower Utilization, 
Hearings on S. 430, and S. 467» 

VT 004 623 260 



Utilization of Mental Health Man- 
power. A Highlights Report of 
the National Mental Health Man- 
power Studies Committee Meeting. 

1966. 



VT 004 898 261 

Aerospace Einployment, Job Market 
Developments. 

VT 005 316 ED 029 081 214 

Reports of Officers and Councils, 
1967. Supplement 1. ^ 

VT 006 385 ME 000 531 269 

A Feasibility Study to Identify 
the Underemployed. 

VT 006 537 ED 029 085 269 

Farm Mechanization and Labor 
Stabilization. 

VT 006 698 ED 024 803 271 

Health Manpower: Action to Meet 

Community Needs. Report of the 
Task Force on Health Manpower. 

VT 006 787 ME 000 546 273 

Immigrant Worker Certification 
Program, Fiscal Year I967. 

VT 007 110 ME 000 707 291 

Personnel Research and Systems 
Advancement; Proceedings of the 



Anniversary Symposium (25th, San 
Antonio, Texas, November l-3j 

1966). 



MANUALS 

VT 001 443 338 

Manual for Student Teachers in 
Vocational Agriculture, 

VT 001 444 338 

Summer Experience for Prospective 
Leaders in Agricultural Education. 

VT 001 457 338 

Manual for Supervisors of Student 
Teaching in Agricultural Educa- 
tion. 

VT 005 854 340 

A Manual for Supervised Teaching 
in Arizona Departments of Voca- 
tional Agriculture. 

VT 007 053 ME 000 652 289 

Evaluation Manual and Guide. 

MANUFACTURING INDUSTRY 
VT 001 126 ED 016 771 242 

Job Redesign for Older Workers, 

Ten Case Studies. 

VT 005 639 266 



Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period September I967 
through February 1968. 

VT 005 64o 266 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period March through 
August 1967. 

VT 007 4l8 ED 028 254 281 

Industry Profiles 1958-I966. 



Rage 

VT 007 631 ED 027 396 281 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period March through 
August 1968. Volume III, Efo. 1. 

VT 007 985 296 

A Study of Computer Use in 
Medium- Sized Manufacturing Firms. 

MARITAL STATUS 

VT 003 850 ED 015 291 254 

Marital and Family Characteris- 
tics of Workers, March I966. 

MASTER ELANS 

VT 001 171 192 

Improving Vocational Education 
in Lapeer County. An Area Voca- 
tional Study. 

VT 006 767 ED 025 628 222 

A Master ELan for Occupational 
Education in Metropolitan Denver. 

MASTERS THESES 

VT 008 083 ED 028 289 328 

Family Economics — Home Manage- 
ment. Home Economics Research 
Abstracts — 1966 . 

MATERIAL DEVELOPMENT 
VT 004 628 235 

National Curriculum Materials 
Clinic, Vocational and Technical 
Education Manpower Development 
and Training, I967. 

MATHEMATICAL MODELS 

VT 004 712 ED 020 360 261 

Apprenticeship — A Theoretical 
Model. 

VT 006 775 MP 000 534 326 

An Input-Output Analysis Model 
for Regional Economic Developnent 
Research. 

VT 007 099 ME 000 696 290 

^nnposium on Reliability of 
Human Performance in Work. 

MEASUREMENT 

VT 004 970 ED 020 397 262 

Automation — Some Classification 
and Measurement Problems. 

MEASUREME])'iT INSTRUMENTS 

VT 000 877 192 

Effecting Excellence in Manage- 
ment Practice in Vocational 
Rehabilitation. 

VT 007 053 MP 000 652 289 

Evaluation Manual and Guide. 

VT 007 054 MP 000 653 290 

Evaluation Guide. Final Report. 
Appendix B. 

MEAT PACKING INDUSTRY 
VT 003 801 ED 015 284 251 

The Impact of Technological 
Change in the Meatpacking 
Industry. 

MEDICAL ASSISTANTS 

VT 006 749 237 

Summary of a Survey of Medical 
Doctors to Determine Ciorriculum 
Suphasis for a Medical Assistants 
Educational Program in New Plamp- 
shire, 

VT 008 077 ED 029 117 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Medical Assistants. 



Page 

MEDICAL LABORATORY ASSISTANTS 

VT 005 999 ED 026 479 218 

Essentials of an Acceptable 
School for Certified Laboratory 
Assistants, 

MEDICAL RECORD TECHNICIANS 

VT 005 997 ED 026 478 217 

Essentials of an Acceptable 
School for Medical Record Tech- 
nicians. 

MEDICAL SERVICES 

VT 006 836 MF 000 571 3CK) 

A Work Therapy Research Center. 

MENTAL HEALTH 

VT 004 c23 260 

Utilization of Mental Health Man- 
power, A Highlights Report of 
the National Mental Health Man- 
power Studies Committee Meeting. 

1966. 

MENTAL HEALTH CLINICS 
VT 006 836 MP 000 571 306 

A Work Therapy Research Center. 

MENTAL ILLNESS 

VT 006 836 MP 000 571 306 

A Work Therapy Rese-^rch Center. 

MENTALLY HANDICAPPED 

VT 001 289 300 

Pre-Vocational Training Program 
for Hard-Core Handicapped. Re- 
search and Demonstration Project, 

VT 006 833 MP 000 568 306 

Northern Kentucky Goodwill Indus- 
tries Occupational Training Cen- 
ter for the Mentally Retarded. 

VT 006 835 MP 000 570 306 

A Demonstration of Special Tech- 
niques of Job Placement of Work- 
shop Clients in a Rural Area, 

June 1, 1964-June ‘30, 1967« 

VT 006 951 MP 000 609 309 

New Work Opportunities for the 
Mentally Retarded. 

MERCHANDISING 

VT 007 0l4 ED 023 889 319 

Development of a Retailing In- 
structional System for Distribu- 
tive Education. 

MERIT RATING PROGRAMS 
VT 003 234 ED 028 238 246 

Equal Opportunity in Enployment, 

METAL MACHINING OCCUPATIONS 

VT 004 901 261 

Machine Tools, Labor Market De- 
velopments. 

METAL WORKING OCCUPATIONS 

VT 006 194 MP 000 528 268 

Occupations in Numerically Con- 
trolled Metal-Cutting Machining. 

VT 006 678 ED 026 491 271 

Qnployment Opportunities and 
Training Needs for Technicians in 
the Metalworking Manufacturing 
Industries of the Central Ohio 
Valley with Projections Through 

1975. 

METHODS RESEARCH 

VT 004 674 344 

An Investigation of the Effect- 
iveness of an Auto- Instructional 
Program for Teaching Selected 
Concepts and Manipulative Tech- 
niques of Drafting to Beginning 
Industrial Arts Students. 
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VT 006 810 ED 028 250 345 

Selected and Annotated Bibliog- 
raphy Related to Cooperative and 
Project Methods in Distributive 
Education. 

VT 006 820 MP 000 556 326 

Accuracy Analysis for Projections 
of Manpov^er in Metropolitan 
Areas. 

VT 007 453 ED 029 093 327 

A Cost-Effectiveness Study of 
Vocational Education. Final 
Report • 



METROPOLITAN AREAS 

VT 006 631 ED 025 619 270 

Economic Dimensions of Major 
Metropolitan Areas Ibpulation, 
Housing, Employment and Income. 

VT 006 840 MP 000 574 277 

Differential Growth Rates of 
Metropolitan Areas in the 1960's, 

MIDDLE AGED 

VT 001 126 ED 016 771 242 

Job Redesign for Older Workers, 

Ten Case Ltudies. 

MIGRATION PATTERNS 

VT 003 693 ED 016 087 249 

International Differences in 
Factors Affecting Labour Mobility. 

VT 007 996 281 



itotential Supply and Replacement 
of Rural Males of Labor Force 
Age, 1960-70. 



MILITARY TRAINING 

VT 006 851 MP 000 585 289 

The Evaluation of Systems Analy- 
tic Training Programs. 

MINORITY GROUPS 

VT 002 529 300 

Texas Southern University Summer 
Workshop, Houston, Texas, July 
20- August 9, 1966. 

VT 003 234 ED 028 238 246 

Equal Opportunity in Elnployment . 

VT 006 619 MP 000 533 302 

The Education and Training of 
Racial Minorities, Proceedings of 
a Conference (May 11-12, 1967). 

VT 006 968 MP 000 626 334 



Report on Problems of Counseling 
Special Populations Pursuant to 
Government Manpower Programs. 

MOBILE LABORATORIES 
VT 006 858 ED 023 878 296 

Development and Testing of an 
Experimental Mobile Instruction- 
al Facility for Applied Courses 
in Engineering Technology. 

MOBILITY 

VT 003 693 ED 016 087 249 

International Differences in 
Factors Affecting Labour Mobility. 

MODELS 

VT 006 768 ED 024 804 272 

Determination of Occupational 
Skill Level. 

VT 006 779 MP 000 538 326 

An Input-Output Analysis of 
Cklahoma's Economy. 

VT 007 992 ED 028 279 323 

Vocational Education and Techni- 
cal Training. Condensed Task 
Report, ftirt I. 

VT 008 274 ED 029 133 34l 

Professional Development Project 
for Two-Year College Vocational 
and Technical Faculty. 
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MONEY MANAGEMENT 

VT 008 802 ED 030 002 329 

Research Handbook for Vocational- 
Technical Education. 

MOTHERS 

VT 003 620 ED 015 272 249 

Child Care Arrangements of the 
Nation^ s Working Mothers. A Pre- 
liminary Report. 

VT 006 855 MP 000 589 307 

A Cooperative Residential Train- 
ing Project for Mothers Receiving 
Public Assistance Grants for Aid 
to Dependent Children. 

MOTIVATION TECHNIQUES 
VT 007 772 ED 029 xOl 335 

Vocational Problem-Solving Eiqper- 
iences for Stimulating Career 
Eiq)loration and Interest: Hiase 
II. 

MULTIMEDIA INSTRUCTION 
VT 006 917 ED 022 957 319 

Development and Testing of an 
Ejqperimental Bolysensory Instruc- 
tional System for Teaching Elec- 
tric Arc Welding Processes. 

Final Report. 

MUNICIPAL COOPERATIVE EDUCATION 
PROGRAM 

VT 005 565 288 

Evaluation of the Municipal Co- 
operative Education Program — A 
Report of the 1962-I963 Trainees. 

NATIONAL CONFERENCE ON RESEARCH, 

1968 VOCATIONAL EDUCATION AMEND- 
MENTS, STILLWATER, OKLAHOMA, 

APRIL 1969 

VT 008 190 ED 028 300 328 

Proceedings 1' National Conference 
on Research, I968 Vocational Edu- 
cation Amendments. 

NATIONAL CURRICULUivI MATERIALS CLIN- 
IC, KANSAS CITY, MISSOURI, JANUARY 

17-19, 1967 

VT oo4 628 235 

National Curriculum Materials 
Clinic, Vocational and Technical 
Education Manpower Development 
and Training. 1967. 

NATIONAL DEMOGRAPHY 

VT 003 844 ED oi4 6o4 253 

Labor Force Projections by State, 
1970 and 1980. 

NATIONAL LEADERSHIP DEVELOR-IBNT 
SEMINAR 

VT 007 180 ED 022 969 226 

National Leadership Development 
Seminar for State Directors of 
Vocational Education. Final 
Report . 

NATIONAL LEAGUE FOR NURSING PRE- 
NURSING AND GUIDANCE EXAMINATION 
VT 002 541 284 

The Use of Tests in Schools of 
Nursing: The NLN Pre-Nursing and 
Guidance Examination. 

NATIONAL LEAGUE FOR NURSING REGION- 
AL WORKSHOPS OF THE COUNCIL OF MEM- 
BER agencies of the department of 

DIPLOMA AND ASSOCIATE DEGREE PRO- 
GRAMS, NOVEMBER, 1964 
VT 004 643 286 

Evaluation— the Whys and the 
Ways : Report of the 1964 Regional 
workshops . 
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NATIONAL PROGRAMS 

VT 003 808 ED 022 854 251 

A Note on Apprenticeship and 
Economic Change. 

VT oof 877 ED 028 267 228 

Vocational Education; The Bridge 
Between Man and His Work. 

General Report. 

NATIONAL SEMINAR ON THE SCOPE OF 
THE RESPONSIBILITIES OF VOCATIONAL 
EDUCATION IN LARGE CITIES, CLEVE- 
LAND, OHIO, JULY 15-17, 1^8 
VT 008 597 ED 029 987 315 

Report of a National Seminar on 
the Scope of the Responsibilities 
of Vocational Education in Large 
Cities. 

NATIONAL SURVEYS 

VT 003 64 l ED 026 46 o 197 

Factors Affecting the lEstablish- 
ment of Associate Degree Programs 



in Nursing in Community Junior 
Colleges. 

VT 005 240 ED 020 412 264 

A Sharper Look at Unemployment in 
U.S. Cities and Slums. 

VT 005 600 ED 022 901 2l4 

Services Available for Nursing 
Care of the Sick at Home. 

VT 005 921 267 

Indexes of Output Iter Man-Hour, 
Selected Industries, 1939 and 
1 ^ 7 - 66 . 

VT 006 313 MP 000 530 268 

Blast Furances Steelworks Rolling 
Mills. 

VT 006 772 ED 029 087 272 

Health Manpower Source Book. 

Section 2: Nursing Personnel. 

VT 007 4l8 ED 028 254 281 

Industry Profiles 1958-1966. 

VT 007 996 281 



Itotential Supply and Replacement 
of Rural Males of Labor Force 
Age, 1960-70. 

NATURAL RESOURCES 

VT 001 373 ED 019 399 242 

Technicians in Ifetural Resource 
Management, A Research Study to 
Determine the Need for Education 
of Technicians in the Natural Re- 
source Areas of Forestry, Recrea- 
tion, and Wildlife. 

NEEDS 

VT 006 845 MP 000 579 307 

Report of a Consultatitin on Work- 
ing Women and Day Care Needs. 

NEGRO ATTITUDES 

VT 006 824 MP 000 559 306 

The Detroit Riot of July 1967. 

NEGRO POPULATION TRENDS 

VT 004 563 MP 000 510 

Negro Women... in the Itopulation 
and in the Labor Force. 

NEGRO STUDENTS 

VT 008 277 ED 028 303 ^ 313 

Educational and Occupational Ori- 
entations of Negro Male Youth in 
the Mississippi Delta. 

NEGROES 

VT 004 563 MP 000 510 259 

Negro Women... in the Ibpulation 
and in the Labor Force. 

VT 006 824 MP 000 559 306 

The Detroit Riot of July 1967. 
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NEW CHALLENGES IN DEVELOPING HIGH 
SCHOOL AND POST HIGH SCHOOL PRO- 
GRAMS IN AGRICULTURAL OCCUPATIONS > 

NEW MEXICO STATE UNIVERSITY, UNI- 
VERSITY PARK, JUIvY 20-31, 1^4 
VT 006 428 ED 029 084 219 

New Challenges in Developing High 
School and Ibst High School Pro- 
grams in Agriciiltural Occupations. 
Conference Report. 

NEW JERSEY INSTITUTE WORKMENS 
COMPENSATION REHABILITATION AND 
EMPLOYMENT, TRENTON, NEW 'JERSEY, 

MARCH 3-5 1964 

VT 006 616 ED 026, 489 221 

Rehabilitating the Disabled Work- 
er; A ELatform for Action in 
New Jersey. 

NONCOLLEGE PREPARATORY STUDENTS 
VT 004 277 322 

Waterford Township Schools En- 
ployment-Boiind Youth Committee. 

NONPROFESSIONVL PERSONNEL 
VT 003 362 ED 021 973 247 

Eros and Cons — New Roles for Non- 
professionals in Corrections. 

VT 003 863 ED Ol4 610 255 

‘The Role of the Nonprofessional 
in the Manpovrer Developnent Pro- 
grams Submitted for Operation 
Retrieval. 

VT 006 567 ED 026 487 220 

Utilization of Auxiliary Staff in 
the Provision of Family Services 
in Public Welfare. 

NUMERICAL CONTROL 

VT 006 194 MP 000 528 268 

Occupations in Numerically Con« 
trolled Metal-Cutting Machining. 

NURSE TRAINING ACT OF 1964 
VT 004 789 ED 028 240 205 

Nurse Training Act of 1964. 

Program Review Report. 

NURSERIES (horticulture) 

VT 000 529 ED 019 394 242 

Comparison of Certain Abilities 
Needed by Workers in Licensed 
Nurseries and Licensed Ornamental 
Horticalture Businesses. 

NURSERYMEN 

VT 004 584 ED 020 345 259 

An Analysis of Training Needs and 
Etaployment Characteristics of the 
Greenhouse Grower in Three Metro- 
politan Areas. 

NURSES 

VT 004 914 ED 021, 059 211 

Educational Preparation for Nurse 
Practitioners and Assistants to 
Nurses, A BDsition Paper. 

VT 006 772 ED 029 087 272 

Health Manpower Source Book. 

Section 2: Nursing Personnel. 

VT 008 162 282 

Nurses in Public Health. 

NURSES AIDES 

VT 004 914 ED 021 059 211 

Educational Preparation for Nurse 
Practitioners and Assistants to 
Nurses, A PDsition Paper. 

NURSING 

VT 000 192 242 

Nurses for South Carolina, A 
Study of Nursing Needs and 
Resources. 



SUBJECT AND IDENTIFIER INDEX 



I^e 

VT 000 365 284 

The Use of Tests in Schools of 
Nursing: The Construction and Use 
of Teacher-Made Tests. 

VT 002 541 284 

The Use of Tests in Schools of 
Nursing: The NLN Pre-Nursing and 
Guidance Exaraination. 

VT 003 64l ED 026 460 197 

Factors Affecting the Establish- 
ment of Associate Degree Programs 
in Nursing in Community Junior 
Colleges . 

VT 004 044 ED 028 239 198 

Study on Cost of Nursing Educa- 
tion. Part 1: Cost of Basic 

Diploma Programs. 

VT 004 339 339 

Uti-lization of Faculty in Associ- 
ate Degree Programs in Nursing: 
Report of a Conference. 1964. 

VT 004 643 286 

Evaluation--the Whys and the 
Ways: Report of the 1964 Regional 
Workshops . 

VT oo4 706 ED 026 465 203 

Operation Decision: Community 

lianning for Nursing in the West. 

VT 004 789 ED 028 240 205 

Nurse Training Act of 1964. 

Program Review Report. 

VT 004 915 ED 020 394 211 

Health Occupations Supportive to 
Nursing, A Statement of Iblicies 
and Recommendations. 

VT 005 560 , 287 

The Use of Tests in Schools of 
Nursing: The NLN Achievement 
Tests. 

VT 005 600 ED 022 901 214 

Services Available for Nursing 
Care of the Sick at Home. 

VT 005 998 ED 028 246 319 

The Development of Programmed 
lAiits in Nursing. 

VT 006 314 ED 022 051 218 

A Blueprint for the Education of 
Nurses in New York State. 

VT 006 924 34 o 

The Nurse Practitioner as a 
Teacher in Nursing Service, 
Instructional Outline. 

VT 007 855 292 

A Comparative Study of the Per- 
formance of Foothill College 
Schor.l of Nursing Graduates Ver- 
sus Diploma and Baccalaureate 
Graduates Working at El Camino 
Hospital. 

VT 007 950 ED 027 427 293 

Educational Horizons for Nursing 
in Massachusetts. 

NURSING HOMES 

VT 003 218 ED 023 797 246 

Employees in Nursing and Personal 
Care Homes: Number, Work Experi- 
ence, Special Training, and Wages, 
United States, May- June 1964. 

VT 003 812 ED 018 643 252 

Employees in Nursing and Personal 
Care Homes, IMited States, May- 
June 1964. 

OCCUPATIONAL ASPIRATION 

VT 008 277 ED 028 303 313 

Educational and Occupational Ori- 
entations of Negro Male Youth in 
the Mississippi Delta. 

OCCUPATIONAL CHOICE 

VT oo4 539 ed 020 334 258 

An Analysis of High School Voca- 
tional Agriculture from Evalua- 
tions of Graduates in West Texas. 
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VT 005 225 ED 020 4ll 264 

The Family and Oc upational 
Choice, An Annotated Bibliography. 

OCCUPATIONAL CLUSTERS 
VT 006 830 MP 000 565 276 

South Central Area Occupational 
Manpower Projection 1966-1968- 

1971. 

VT 006 831 MP 000 566 276 

Southeast Area Occupational Man- 
power Pi’ojection I966-1968- 

VT 006 "B32 MP 000 567 277 

Northwest Area Occupational Man- 
power Projection I966-1968- 

1971. 

VT 006 834 MP 000 569 277 

Current Occupation and Past Train- 
ing of Adult Workers. 

VT 006 966 MP 000 624 334 

Labor Department Releases 1968-69 
Occupational Outlook Handbook. 

OCCUPATIONAL GUIDANCE 

TO 002 006 244 

A Guide to Occupational Areas, a 
Handbook for Secondary School 
Administrators, Counselors, In- 
structors and Students. 

VT oo4 848 ED 024 767 236 



Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School, Development and 
Tryout of a Junior High School 
Student Vocational Flan. Ninth 
Quarterly "^^chnical Report. 

VT 005 64l 333 

The Registered Dental H[ygienist^ 
Facts for Counselors^ 

VT 005 851 ED 021 133 333 

Home Economics in Colleges and 
Iftiiversities. 

VT 006 428 ED 029 084 219 

Nev^ Challenges in Develoj)ing High 
School and Ibst High School Pro- 
grams in Agricultural Occupations. 
Conference Report. 

VT 007 551 ed 029 095 335 

The Development ajid Evaluation of 
a Pilot Computer-Assisted Occupa- 
tional Guidance Program (Project 
No. 16033, 17033, 18033) Final 
Report . 

VT 007 772 ED 029 101 335 

Vocational Problem-Solving Exper- 
iences for Stimulating Career 
Exploration and Interest; Hiase 
II. 

VT 008 442 336 

The Organization of Education and 
Vocational Guidance. Research in 
Comparative Education. 

OCCUPATIONAL HOME ECONOMICS 
VT 002 549 ED 016 066 246 

Child Development Training Pro- 
gram for Vocational Home Econom- 
ics Teachers. 

VT 004 419 235 

A Wage- Earning Oriented Experi- 
mental Program in High School 
Home Economics. 

VT 004 532 201 

Procedure for Developing a Home- 
maker-Health Aide Service in Iowa. 

VT 005 766 ED 024 783 216 

Development of Post-High School 
Wage- Earning Programs in Home 
Economics Education. 
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VT 006 686 ED 024 802 221 

Summary of Pilot Study to Deter- 
mine Criteria for Selection and 
Preparation of Teachers, Selec- 
tion of Rirticipajits, and Oj;*gani- 
zation of High School Home Econ- 
omics Programs with Occupational 
Emphasis • 

VT 008 2 o 4 346 

Speeches Presented at the Annual 
Vocational Convention of the 
American Vocational Association# 

Home Economics Division Meeting# 

OCCUPATIONAL INFORMATION 
VT 002 006 244 

A Ouide to Occupational Areas, a 
Handbook for Secondary School 
Administrators, Counselors, In- 
structors and Students# 

VT 003 669 ED 0l4 582 249 

Technological Changes in the 
Cement Manufacturing Industry# 

004 424 257 

Oregon Statewide Study of System- 
atic Vocational Education Han- 
ning, Dnplementation, Evaluation- 
Phase I— Manpower Needs, Data Col- 
lection Devices and Occupation 
Clusters# Appendix (Exhibit B)# 

VT 004 907 ED 022 020 262 

Engineering and Technology in 
Arizona; A Report on the Educa- 
tion of Engineers, Technicians, 
and Skilled Craftsmen and the 
Educational Needs of Industry# 

VT 004 978 ED 020 398 332 

Sources of Occupational Informa- 
tion# 

VT 005 358 264 

Licensed Practical Nurses in 
Nursing Services# 

VT 005 64l 333 

The Registered Dental IJygienist, 
Facts for Counselors# 

VT 006 194 MP 000 528 268 

Occupations in Numerically Con- 
trolled Metal-Cutting Machining# 

VT 006 768 ED 024 804 272 

Determination of Occupational 
Skill Level# 

VT 006 788 MP 000 547 273 

Farm Machinery Troubleshooter# 

VT 006 966 MP 000 624 334 

Ijabor Department Releases 1968-69 
Occupational Outlook Handbook# 

VT 007 551 ED 029 095 335 

The Development and Evaluation of 
a Hlot Computer-Assisted Occupa- 
tional Guidance Program (Project 
No. 16033, 17033, 18033) Pinal 

Report. 

OCCUPATIONAL MOBILITY 
VT 005 161 MP 000 511 263 

Blue- To White-Collar Job 
Mobility# 

VT 005 475 ED 022 035 302 

Mobility and Situational Factors 
in the Adjustment of Older Work- 
ers to Job Displacement. 

OCCUPATIONAL SURVEYS 
VT 000 192 242 

Nurses for South Carolina, A 
Study of Nursing Needs and 
Resources# 

VT 001 171 192 

Improving Vocational Education 
in Lapeer County# An Area Voca- 
tional Study# 



Ibge 

VT 003 218 ED 023 797 246 

Employees in Nursing and Personal 
Care Homes; Number, Work Experi- 
ence, Special Training, and Wages, 
United States, May- June 1964. 

VT 003 435 MP 000 503 248 

Indiana Manpower Trends to 1975* 

VT 003 812 ED 018 643 252 

Employees in Nursing and Personal 
Care Homes, United States, May- 
June 1964. 

VI 003 8l4 MP 000 235 252 

An Appraisal of Area Skill Sur- 
veys in Battle Creek, Michigan 
and Trenton, New Jersey# 

VT oo 4 624 260 

Health Service Occupations, Occu- 
pational Needs, Educational Re- 
quirements, 1967-I97I-I976, Con- 
necticut and its Areas# 

VT oo 4 898 261 

Aerospace Employment, Job Market 
Developments# 

VT 004 901 261 

Machine Tools, Labor Market De- 
velopments# 

VT 004 906 ED 022 OI9 262 

Occupational Opportunities and 
Training Needs for Youth for Non- 
Farm Agricultural Jobs in Wash- 
ington State# 

VT 004 931 ED 021 062 262 

An In-Depth Study to Ascertain 
Whether There is a Need in the 
State of Utah for a Post Hi^ 

School Program in Ornamental 
Horticulture# 

VT 005 162 ED 020 405 263 

Manpower Resources in Hospitals, 
1966# Summary Report of a 
Survey# 

VT 005 212 ED 022 025 263 

Manpower Forecasting through the 
Occupational Needs Sui*^/ey# 

VT 005 574 265 

Highlights from Survey of Psychi- 
atric Aides# 

VT 005 619 MP 000 517 266 

Industry Employment Trends and 
Projections# 

VT 005 639 266 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period September 1967 
through February 1968. 

VT 005 640 266 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period y\axch through 
August 1967* 

VT 005 763 ED 021 129 266 

Quantitative Study — Aircraft 
Industry Employment Needs in 
Utah, Colorado and Nevada# 

Final Report. 

VT 005 853 267 

Manpower Survey Report# 

VT 006 211 MP 000 529 268 

Arizona Medical Manpower# 

VT 006 313 MP 000 530 268 

Blast. Furnaces Steelworks Rolling 
Mills# 

VT 006 421 269 

Dental Hygienists Licensed in 
Alabama, Arizona, Arkansas, Dela- 
ware, Florida, Idaho, Iowa, Kan- 
sas, Kentucky, Maine, Maryland, 
Michigan, Missouri, New i^pshire. 
New Jersey, New Mexico, Rhode 
Island, South Dakota, Vermont, 
Virginia, and Wisconsin# Hand- 
book of Statistics, 1966# 



Page 

VT 006 509 MP 000 532 220 

A Bridge Between Education and 
Work. 

VT 006 623 270 

Manpower in Oklahoma, North-East 
Region# 

VT 006 678 ED 026 491 271 

Employment Oppor'tunities and 
Training Needs for Technicians in 
the Metalworking Manufacturing 
Industries of the Central Chio 
Valley with Projections Throu^ 

1975. 

VT 006 826 MP 000 561 275 

Rjiget Sound Metropolitan Occupa- 
tional Manpower Projection 1966- 

1968-1971 • 

VT 006 827 MP 000 562 275 

Coastal Area Occupational Man- 
power Projection 1966-1968-1971* 

VT 006 828 MP 000 563 275 

Southwest Area Occupational Man- 
power Projection 1966-1968-1971* 

VT 006 829 MP 000 564 276 

Northeast Area Occupational Man- 
power Projection 1966-1968-1971* 

VT 006 830 MP 000 565 276 

South Central Area Occupational 
Manpower Projection 1966-1968- 

1971. 

VT 006 831 MP 000 566 276 

Southeast Area Occupational Man- 
power Projection 1966-1968-1971* 

VT 006 832 MP 000 567 277 

Northwest Area Occupational Man- 
power Projection 1966-1968-1971* 

VT 006 834 MP 000 569 277 

Current Occupation and Past Train- 
ing of Adult Workers# 

VT 006 842 MP 000 576 278 

Skill Survey: Pine Bluff, Arkan- 
sas Metropolitan Area# 

VT 006 849 MP 000 583 279 

Honolulu's Manpower Outlook, 

1965-1970# 

VT 006 850 MP 000 584 279 

Occupational Outlook: Eastern 
Shore Counties of Caroline, Kent, 
Queen Anne's and Talbot# 

VT 006 853 MP 000 587 280 

1967 Occupational Needs Survey, 
Racine County, Wisconsin# 

Summary# 

VT 007 631 ED 027 396 281 

Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period March through 
August 1968# Volume III, No# 1# 

VT 008 162 282 

Nurses in Public Health# 

OCCUPATIONAL THERAPY 
VT 003 216 ED 028 237 196 

Summer Experience in Occupational 
Therapy# Manual for Organizing 
a Program# 

VT 006 836 MP 000 571 306 

A Work Therapy Research Center# 

OCCUPATIONS 

VT 005 921 267 

Indexes of Output Per Man-Hour, 
Selected Industries, 1939 ^^nd 
1947-66. 

VT 006 846 MP 000 580 278 

Verification of Occupational 
Coding# 

VT 007 778 335 

Occupational and Educational At- 
tainment of Women as Related to 
High School Occupational Expecta- 
tions and Background Factors# 
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OFF FARM AGRICULTURAL OCCUPATIONS 
VT 001 373 ED 019 399 242 

Technicians in rfotural Resource 
Management, A Research Study to 
Determine the Need for Education 
of Tecnnicians in the Natural Re- 
source Areas of Forestry, Recrea- 
tion, and Wildlife# 

VT 001 953 243 

The Need for Vocational Agricul- 
ture in Ohio High Schools. 

VT oo4 555 ED 020 343 258 

Non- Farm Agricultural Fdnplc/ment 
Opportunities and Training Needs 
in Ohio# 

VT 004 562 ED 022 87I 3l8 

A Procedure for Sequencing Self- 
Instructional I'laterials for Con- 
cept Attainment of Human Rela- 
tions Abilities in Agricultural 
Business Occupations# 

VT 004 906 ED 022 OI9 262 

Occupational Opportunities and 
Training Needs for Youth for Non- 
Farm Agricultural Jobs in Wash- 
ington State# 

OFFICE MACHINES 

VT 006 790 MP 000 549 274 

Manpower Developments and Outlook 
in the Computing and Accounting 
Machines Industry# 

OFFICE OCCUPATIONS 

VT 001 512 ED 018 585 243 

Impact of Office Automation in 
the Insurance Industry# 

OFFICE OCCUPATIONS EDUCATION 
VT 007 184 ED 029 089 34 o 

Cross-Cultural Values in Office 
Education with Enphasis on In- 
Service Teacher Education# 

OLDER ADULTS 

VT 003 873 MP 000 282 300 

Private Pension Plan Coverage of 
Older Workers. 

VT 006 782 MP 000 541 304 

A Project to Demonstrate the Role 
of a State Vocational Rehabilita- 
tion Agency in Serving the Dis- 
abled Aged# 

VT 006 822 MP 000 558 305 

Project Hire: Hire the Older 
Worker# 

VT 007 055 MP 000 654 310 

Rehabilitating the Older Disabled 
Worker. 

VT 007 056 MP 000 ^55 311 

The Vocational Adjv fcment of the 
Older Disabled Worker: A Selec- 
tive Review of the Recent Litera- 
ture# Volume II# 

ON THE JOB TRAINING 

VT 007 089 

Labor Standards and Job Training 
in Foreign Countries# 

OPERATING ENGINEERS 

VT 007 070 MP 000 668 225 

Social Psychological Factors 
Associated witn Responses to 
Retraining# 

ORGANIZATION 

VT 006 686 ED 024 802 221 

Summary of Pilot Study to Deter- 
mine Criteria for Selection and 
Preparation of Teachers, Selec- 
tion of Participants, and Organi- 
zation of High School Home Econ- 
omics Programs with Occupational 
Emphasis. 



VT 006 778 MP.OOO 537 223 

The Urban Crisis and New Chal- 
lenges to Women# 

ORGANIZATIONAL CHANGE 
VT 004 720 ED 020 363 204 

Status-Role Preceptions in the 
Taiwan Extension Organization# 

ORGANIZATIONAL CLIMATE 
VT 007 093 MP 000 690 226 

The Status of Educational and 
Training Innovations in the Air 
Force# 

ORNAMENTAL HORTICULTURE 
VT 004 351 ED 022 867 257 

The Education of Ornamental 
Horticulture Technicians in Ohio# 

VT oo4 584 ED 020 345 259 

An Analysis of Training Needs and 
Enployment Characteristics of the 
Greenhouse Grovrer in Three Metro- 
politan Areas. 

ORNAMENTAL HORTICULTURE OCCUPATION 
VT 000 529 ED 019 394 242 

Comparison of Certain Abilities 
Needed by Workers in Licensed 
Nurseries and Licensed Ornamental 
Horticulture Businesses. 

VT 004 931 ED 021 062 262 

An In-Depth Study to Ascertain 
Whether There is a Need in the 
State of Utah for a Rost High 
School Progrcan, in Ornamental 
Horticulture. 

OUT OF SCHOOL YOUTH 

VT 003 846 ED 015 289 254 

Out-of-School Youth — Two Years 
Later. 

OVERTIME 

VT 003 852 ED 015 292 254 

Overtime Hours and Premium Riy. 

PARENT EDUCATION 

VT 007 916 ED 029 109 293 

Information and Services Obtained 
and Desired by Parents of Elemen- 
tary School Children# 

PART TIME JOBS 

VT 006 785 MP 000 544 273 

Part-Time Enployment of Women# 

VT 006 815 MP 000 551 274 

Looking for a Temporary Job? 

PARTICIPANT SATISFACTION 
VT 002 706 285 

The Denver Public Schools Look at 
1965 High School Graduates in 
Business and Industry# High- 
lights# 

PENNSYLVANIA STATE UNIVERSITY 
VT 003 779 326 

Abstracts of Research in Agricul- 
tural Education, 1967# 

PENSION PLANS 

VT 003 873 MP 000 282 300 

Private Pension Plan Coverage of 
Older Workers# 

PERCEPTUAL MOTOR LEARNING 
VT 006 917 ED 022 957 319 

Development and Testing of an 
Experimental Polysensory Instruc- 
tional System for Teaching Elec- 
tric Arc Welding Processes# 

Final Report. 



PERFORMANCE 

VT 007 106 MP 000 703 290 

Describing Airman Performance in 
the Administrative Career Ladder 
by Identifying Patterns of Trait 
Ratings. 

VT 007 855 292 

A Comparative Study of the Per- 
formance of Foothill College 
School of Nursing Graduates Ver- 
sus Diploma and Baccalaureate 
Graduates Working at El Camino 
Hospital. 



PERFORMANCE CRITERIA 
VT 007 098 MP 000 695 



Cross-Cultural Interaction! Skill 
Training; A Field Test of the 
Self-Confrontation Technique. 

PERFORMANCE FACTORS 
VT 004 538 ED 020 333 

Measures of Leader Behavior and 
Their Relation to Performance 



345 



201 



Levels of County Extension 4<\gents# 

VT 007 099 MP 000 696 290 

Symposium on Reliability of 
Human Performance in Work. 



PERSONPiL CARE HOMES 

VT 003 218 ED 023 797 246 

Enployees in Nursing and Personal 
Care Homes: Number, Work Experi- 
ence, Special Training, and Wages, 
United States, May- June 1964. 

VT 003 812 ED 018 643 252 

Snployees in Nursing and Personal 
Care Homes, United States, May- 
June 1964. 



PERSONNEL 

VT 007 04o MP 000 639 289 

A Personnel Cost Data Bank for 
Use in Studies of Cost and 
Effectiveness# 

VT 007 110 MP 000 707 291 

Personnel Research and Systems 
Advancement; Proceedings of the 
Anniversary Symposium (25th, San 
Antonio, Texas, November 1-3 j 
1 ^ 6 ). 



PERSONNEL EVALUATION 
VT 007 o 42 MP 000 64l 289 

Feasibility of the Development 
and Utilization of Personnel Per- 
formance Effectiveness Measures# 

VT 007 106 MP 000 703 290 

Describing Airman Performance in 
the Administrative Career Ladder 
by Identifying Patterns of Trait 
Ratings# 

PERSONNEL PERFORMANCE EFFECTIVENESS 

vT 007 o 42 MP 000 64i 289 

Feasibility of the Development 
and Utilization of Personnel Per- 
formance Effectiveness Measures# 



PERSONNEL POLICY 

VT 004 930 212 

A Study of Travel Regulations for 
Vocational Education Departments# 

PERSONNEL SELECTION 

VT 004 538 ED 020 333 201 

Measures of Leader Behavior and 
Their Relation to Performance 
I^evels of County Extension Agents# 

VT 007 083 MP 000 680 280 

Computer-Based Job Matching 
^^s terns. 
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PHYSICAL THERAPY AIDES 
VT 006 693 ED 026 494 222 

The Ihj'sical- Therapy Aide; Col- 
lection of Guidelines and Policy 
Statement. 

PHYSICAL THERAPY ASSISTANTS 
VT 006 688 ED 026 493 222 

Training and Utilization of the 
Ihysical Therapy Assistant; 

Policy Statement Adopted by the 
1967 House of Delegates. 

PHYSICALLY HANDICAP.PED 
VT 001 289 300 

Pre- Vocational Training Program 
for Hard-Core Handicapped. Re- 
search and Demonstration Project. 

VT 006 782 MP 000 54l 304 

A Project to Demonstrate the Role 
of a State Vocational Rehabilita- 
tion A/:jer y in Serving the Dis- 
abled /Aged. 

VT 006 835 MP 000 570 306 

A Demonstration of Special Tech- 
niq.ue,‘$ of Job ELacement of Work- 
shop Clients in a Rural Area, 

June 1, 1964- June 30, 19 ^ 7 • 

VT 006 942 MP 000 600 308 

Work, Inc.: A Demonstration of 
Personal Adjustment Training and 
Intensive Placement Techniq.ues 
with Difficult to Place Disabled 
People in an Area of High Unem- 
ployment Incidence. 

VT 007 055 MP 000 654 310 

Rehabilitating the Older Disabled 
Worker. 

VT 007 056 MP 000 655 311 

The Vocational Adjustment of the 
Older Disabled Workers A Selec- 
tive Review of the Recent Litera- 
ture. Volume II. 

VT 008 395 ED 029 l46 314 

The Effectiveness of Early Appli- 
cation of Vocational Rehabilita- 
tion Services in Meeting the 
Needs of Handicapped Students in 
a Large Urban School System. 

VT 008 532 315 

Cui'riculum Materials Developed 
from a Conference on Effective 
A^ppro aches to the Rehabilitation 
of the Disabled Public Offender. 

PHYSICIANS 

VT 006 749 237 

Summary of a Survey of Medical 
Doctors to Determine Curriculum 
Qnphasis for a Medical Assistants 
Educational Program in New Hamp- 
shire. 

PILOT PROJECTS 

VT 003 583 ED 021 977 248 

Final Report on Preliminary 
Hiase— Effects of Vocational 
Training and Other Factors on 
Employment Experience. 

VT 065 860 ED 021 134 236 

A Pre- Technical Program for 
Georgia's Area Vocational-Techni- 
cal Schools — A Report on a Pilot 
Program:. 

PILCXT UNIVERSITY RESEARCH CONSUL- 
TATION CONFERENCE 

VT 006 821 MP 000 557 327 

Pilot University Research Consul- 
tation Conference, A Report on a 
Workshop on Manpower Research. 

1967. 



POLICE 

VT 006 818 MP 000 554 274 

Job Obsolescence in the Law En- 
forcement and Corrections Field. 

POLICY 

VT 004 915 ED 020 394 211 

Health Occupations Supportive to 
Nursing, a Statement of Policies 
and Recommendations. 

VT 006 688 ED 026 493 222 

Training and Utilization of the 
Hiysical Therapy Assistant; 

Policy Statement Adopted by the 
1967 House of Delegates. 

VT 006 693 ED 026 494 222 

The Hiysical Therapy Aide: Col- 

lection of Guidelines and Policy 
Statement. 



POPULATION GROWTH 

VT 002 469 MP 000 505 245 

Tennessee Manpower; Current 
Trends and Future Projections. 

.POPULATION TRENDS 

TO 002 469 MP 000 505 245 

Tennessee Manpower; Current 
Trends and Future Projections. 

VT 003 693 ED 016 087 249 

International Differences in 
Factors Affecting Labour Mobility. 

VT 003 844 ED 0 l 4 6 o 4 253 

Labor Force Projections by State, 
1970 and 1980. 

VT 006 840 MP 000 574 277 

Differential Growth Rates of 
Metropolitan Areas in the 1960’s. 

VT 006 852 MP 000 586 279 

Newark- New Jersey: Population and 
Labor Force, Spring 1967« 

POST HIGH SCHOOL GUIDANCE 

VT 001 524 332 

Guide to Vocational Training 
Opport*inities Beyond the High 
School, Supplement . 



.POST SECONDARY EDUCATION 

VT 001 390 193 



Conference Proceedings : Distri- 
butive Education’s Role in Flo- 
rida’s Community Junior Colleges, 
April 15-16, 1964. 

VT 001 449 193 

Problems of Vocational Education 
in Utah. 

VT 004 947 ED 026 468 212 

Vocational Training for Industry 
in the Northern Fl'^lns. 

VT 004 960 212 

Area Vocational-Technical Schools 
in Idaho. 

VT 005 608 ED 024 781 215 

Education in a Changing World of 
Work in a Democratic Society. 

VT 005 766 ED 024 783 216 

Development of Post- High School 
Wage- Earning Programs in Home 
Economics Education. 

TO 007 631 ED 027 396 281 



Job Vacancies in Iowa Manufactur- 
ing Establishments as Reported 
for the Period March through 
A^igust 1968. Volume III, No. 1. 

VT 008 l 48 ED 028 293 293 

College Transfer, Associate De- 
gree, Vocational Diploma and 
Apprenticeship Enrollments Wis- 
consin, Fall 1967* 



VT 005 860 ED 021 134 236 

A Pre-Technical Program for 
Georgia’s Area Vocational-Techni- 
cal Schools— A Report on a Pilot 
Program. 



POVERTY PROGRAMS 

VT 006 777 MP 000 536 303 

PoVvv'rty in a Land of Affluence, 

What Can Be Done. 

VT 006 786 MP 000 545 223 

Community Action Programs : Grass 

Roots Opportunities. 



PRACTICAL MATHEMATICS 
VT 001 409 ED 022 84l 3l8 

A Practical Deiaonst ration Project 
in Teaching Technical Mathematics. 
Final Progress Report. 

VT 006 859 ED 029 088 237 

Development and Evaluation of an 
Experimental Curriculuiu for the 
New Quincy (Mass.) Vocational- 
Technical School; The Mathematics 
Curriculum. Tenth Quarterly 
Technical Report. 



PRACTICAL NURSES 

TO 005 358 264 

Licensed Practical Nurse.^' in 
Nursing Services. 

VT 006 027 ED 025 607 218 

Criteria for the Evaluation of 
Educational Programs in Practical 
Nursing. 

VT 006 772 ED 029 087 272 

Health Manpower Source Book. 

Section 2; Nursing Personnel. 

TO 008 162 282 

Nurses in Public Health. 

PRACTICAL NURSING 

VT 002 028 195 



General Policy Statement of Com- 
munication Pr;ocedures for Practi- 
cal Nursing Programs in the 
Public Schools of Pennsylvania. 

TO 007 950 ED 027 427 293 

Educational Horizons for Nursing 
in Massachusetts. 



PREDICTIVE MJ3ASUREMENT 

VT 006 779 MP 000 538 326 

An Input-Output Analysis of 
OkJiahoma’s Economy. 

VT 007 106 MP 000 703 290 

Describing Airman Performance in 
the Administrative Career Ladder 
by Identifying Ihtterns of Trait 
Ratings. 

PREMIUM PAY 

VT 003 852 ED 015 292 254 

Overtim.e Hours and Premium Ray. 

PFlETECmiOLOGY PROGRAMS 

VT 005 860 ED 021 134 236 

A Pre-Technical Program for 
Georgia’s Area Vocational- Techni- 
cal Schools— A Report on a Pilot 
Program. 



PREVOCATIONAL EDUCATION 
VT 001 289 300 

Pre- Vocational Training Program 
for Hard-Core Handicapped. Re- 
search and Demonstration Project. 

VT oo 4 848 .ED 024 767 236 

Developnent and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School, Development and 
Tryout of a Junior High School 
Student Vocational Flan. Ninth 
Quarterly Technical Report. 



O 



arm/winter 69 



379 






SUBJECT AND IDENTIFIER INDEX 



Kige 

PRISONERS 

VT 006 624 MP 000 559 306 

The Detroit Riot of July 1967. 

VT 008 532 315 

Curriculum Materials Developed 
from a Conference on Effective 
Approaches to the Rehabilitation 
of the Disabled Public Offender. 

PRIVATE AGENCIES 

VT 006 815 MP 000 551 274 

I/)olcing for a Temporary Job? 

PRIVATE SCHOOLS 

VT 001 474 193 

A Descriptive Study of Private 
Trade and Vocational Schools in 
Michigan. 

VT 004 196 ED 017 682 199 

A Bibliography for Shared -Time 
(Dual Enrollment), A Concept for 
Providing Educational Programs. 

VT 005 953 334 

A Guide to Licensed and Approved 
Private Business, Correspondence 
and Trade Schools in Pennsylvania, 

1967-68. 

PROBLEM SOLVING 

VT 006 971 MP 000 629 319 

Application of Theoretical Fac- 
tors in Teaching Problem Solving 
by Programed Instruction. 

VT 007 180 ED 022 969 226 

National Leadership Development 
Seminar for State Directors of 
Vocational Education. Final 
Report . 

VT 007 772 ED 029 101 335 

Vocational Problem-Solving Exper- 
iences for Stimulating Career 
Exploration and Interest: Phase 
II. 

PROBLEMS 

VT 007 985 296 

A Study of Computer Use in 
Medium-Sized Manufacturing Firms. 

PRODUCTIVITY 

W 005 921 267 

Indexes of Output Per Man-Hour, 
Selected Industries, 1939 and 
1947-66. 

PROFESSIONAL ASSOCIATIONS 
VT 004 914 ED 021 059 211 

Educational Preparation for Nurse 
Practition Ts and Assistants to 
Nurses, A Position Paper. 

VT 004 915 ED 020 394 211 

Health Occupations Supportive to 
Nursing, a Statement of Policies 
and Recommendations. 

VT 005 997 ED 026 478 217 

Essentials of an Acceptable 
School for Medical Record Tech- 
nicians. 

VT 005 999 ED 026 479 218 

Essentials of an Acceptable 
School for Certified Laboratory 
Assistants. 

VT 006 000 ED 026 480 218 

Essentials of an Acceptable 
School of Cytotechnology. 

VT 006 314 ED 022 051 218 

A Blueprint for the Education of 
Nurses in New York State. 

VT 006 688 ED 026 493 222 

Training and Utilization of the 
R)ysical Therapy Assistant; 

R)licy Statement Adopted by the 
1967 House of Delegates. 



i^ge 

VT 006 693 ED 026 494 222 

The Physical Therapy Aide: Col- 

lection of Guidelines and Policy 
Statement. 

PROFESSIONAL EDUCATION 
VT 000 365 284 

The Use of Tests in Schools of 
Nursing: The Construction and Use 
of Teacher- Made Tests. 

VT 005 560 287 

The Use of Tests in Schools of 
Nursing: The NLN Achievement 
Tests. 

VT 005 998 ED 028 246 319 

The Develoxmient of Pr'ogramraed 
Units in Nursing. 

VT 006 772 ED 029 087 272 

Health Manpower Source Book. 

Section 2: Nursing Itersonnel, 

PROFESSIONAL ORGANIZATIONS 

VT 005 316 ED 029 081 214 

Reports of Officers and Councils, 
1967 • Supplement 1 . 

PROFESSIONAL PERSONNEL 
VT 003 293 ED 016 808 247 

Professional and Supporting 
Personnel. 

PROGNOSTIC TESTS 

VT 002 541 284 

The Use of Tests in Schools of 
Nursing: The NLN Pre-Nursing and 
Guidance Examination. 

PROGRAM .«U)MINISTRATION 

VT 003 372 ED 021 047 247 

Manpower and the Public Enploy- 
ment Service in Europe, A Study 
of Programs and Operations. 

VT 004 408 ED 018 651 257 

I^lational Roofers Apprenticeship 
and T3:aining Standards. 

VT 005 637 215 

Ohio Legislation Applicable to 
Vocational Education with Attorney 
Genera?, *s Opinions. 

VT 006 56 r ED 026 487 220 

Utilization of Auxiliary Staff in 
the Provision of Family Services 
in Public Welfare. 

VT 006 691 ED 029 086 303 

Guidelines for Organization and 
Operation of Vocational Evalua- 
tion Units; A Training Guide. 

mOGBm CONTENT 

VT 001 955 332 

Counselor's Guide to Vocational 
Education Programs. 

PROGRAM COORDINATION 
VT 004 305 206 

A Position Statement Concerning 
the Development of Area Vocation- 
al and Technical Education Pro- 
grams in Michigan. 

PROGRAM COSTS 

VT 004 044 ED 028 239 198 

Study on Cost of Nursing Educa- 
tion. Fart 1: Cost of Basic 

Diploma Programs. 

VT* 006 620 ED 028 248 288 

An Exploratory Cost- Benefits 
Analysis of Vocational Rehabili- 
tation. 

VT 007 362 ED 027 390 227 

Manpower Training; Some Cost 
Dimensions. 






PROGRAM DESCRIPTIONS 

VT 002 109 195 

Ohio Division of Vocational Edu- 
cation Annual Report, I965-I966. 

VT 002 173 338 

Vocational Instructor Training 
Institute, United Arab Republic. 

VT 002 4l0 ED 029 942 196 

Education and Training, Expand- 
ing the Choices. 

VT 003 640 ED 022 853 197 

A Guide to Business Education in 
Florida Schools. 

VT 004 173 ED 023 8o4 199 

Health Services Survey and Train- 
ing Program, A Prospectus. 

VT 004 372 ED 020 325 301 



Experimental and Demonstration 
Manpower Project for Training and 
Placement of Youthful Inmates of 
Draper Correctional Center, El- 
more, Alabama. Second Dissemina- 



tion Report. 

VT oo4 4 i9 235 

A Wage-Earning Oriented Experi- 
mental Program in High School 
Home Economics. 

VT 004 960 212 

Area Vocational-Technical Schools 
in Idaho. 

VT 005 253 ED 026 473 213 

Vocational Education in Connecti- 
cut, 1966-67« 

VT 005 452 333 

Counselor's Guide. Technical 
Institutes, Community Colleges, 
Technical Institute Units. 

VT 005 608 ED 024 781 215 

Education in a Changing World of 
Work in a Democratic Society. 

VT 005 764 ED 027 374 215 

Survey of Vocational Education 
and Training, 1964-65 . 

VT 005 837 236 

Elementary Industrial Arts-Show 
Me the Way; "The Institute of 
Technology for Children." 

VT 006 573 ED 024 798 220 

Organization and iRrograms of the 
U.S. Department of Labor: Man- 

power Administi-ation, 

VT 006 780 MP 000 539 303 

Adapting the Randolph- Sheppard 



Vending Stand Program to the Ad- 
vances of Automation. Operations 
Manual. 

VT 006 786 MP 000 545 223 

Community Action I^ograms: Grass 

Roots Opportunities. 

VT 006 941 MP 000 599 308 

A Centralized Job Placement 
System for Disabled Clients. 

VT 006 943 MP 000 601 309 

Pilot Demonstration and Research 
Project, Taxpayer Assist or Demon- 
stration draining. Interim Re- 
port, March 1 to November 30, 

1967. 

VT 006 950 MP 000 608 309 

The Work-Oriented Curriculum 
Project, 1962-1967; Demonstration 
Program for Employment Training 
in Work Situations for Handicap- 
ped High School Students. 

VT 007 075 MP 000 672 225 

A Pilot Study cf the Opportuni- 
ties Industrialization Center, 

Inc. , Hiiladelphia, Pennsylvania. 

VT 007 080 MP 000 677 311 

Employment Service ActivitieL for 
Welfare Clients; New York State, 

1965-1967. 
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Eage 


VT 007 383 


ED 027 391 


228 


Vocational Education Amendments 




of 1968, 
meats. 


Reported Without Mend- 




VT 007 457 


ED 025 64l 


237 



A Pilot Project to Develop a Pro- 
gram of Occupational Training for 
School Alienated Youth. Second 
Interim Report. 

VT 007 818 ED 029 105 312 

An Identification and Analyevis of 
Effective Secondary Level Voca- 
tional Programs for the Disad- 
vantaged. 

VT 008 007 323 

Laymen’s Glossary of Vocational 
Education Terms. 

VT 008 221 ED 029 129 313 

Special Extension Education for 
Secretarial and Agricultural 
Workers . 

VT 008 389 ED 029 l4l 229 

Shared- Time Concept for Area 
Vocational Education Programs. 
Practices and Procedures. 

Interim Report, Part 3. 

VT 008 391 ED 029 143 230 

Shared-Time Concept for Area 
Vocational Education Programs. 
Financing and Administering Area 
Programs. Interim Report, 

Part 4. 

PROGRAM DESIGN 

VT 007 032 MP 000 631 320 

The Effect of Topic Distribution 
Within Programmed Instructional 
Booklets. 

PROGRAM DEVELOPMENT 

VT 001 395 I3D 024 752 232 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Fourth Quarter- 
ly Technical Report, A Vocational 



Guidance Plan for Junior High 
School. 

VT 001 978 195 

A Study of the South Milwaukee 
County Educational Needs. 

VT 002 063 ED 028 236 300 

Guidelines for Professionals 
Working With Persons With Special 
Needs. 

VT 002 301 ED 016 060 196 

Occupational Criteria and Prepa- 
ratory Curriculum Ib.tterns in 
Technical Education Programs. 

VT 002 549 ED 016 066 246 

Child Development Training Pro- 
gram for Vocational Home Econom- 
ics Teachers. 

VT 002 593 196 

Developing an Advisory Committee. 

VT 003 216 ED 028 237 196 

Summer Experience in Occupational 
Therapy. Manual for Organizing 
a .Program. 

VT 003 64l ED 026 46o 197 

Factors Affecting the Establish- 



ment of Associate Degree Programs 
in Nursing in Community Junior 
Colleges. 

VT 003 691 ED 018 640 198 

Business Work Experience Educa- 
tion Programs, An Operational 
Handbook. 

VT 004 532 201 

Procedure for Developing a Home- 
maker-Health Aide Service in Iowa. 

VT 004 652 ED 022 882 203 

Requirements for an Accredited 
Program in Dental Rygiene Educa- 
tion. 



i^ge 

VT 004 801 ED 024 766 206 

Apprenticeship and Training 
Policy for Dental Laboratory 
Technicians. 

VT 004 914 ED 021 059 211 

Educational Preparation for Nurse 
Practitioners and Assistants to 
Nurses, A Position Paper. 

VT 004 960 212 

Area Vocational- Technical Schools 
in Idaho. 

VT 005 253 ED 026 473 213 

Vocational Education in Connecti- 
cut, 1966-67. 

VT 006 845 MP 000 579 307 

Report of a Consultation on Work- 
ing Women and Day Care Needs. 

VT 007 180 ED 022 969 226 

National Leadership Development 
Seminar for State Directors of 
Vocational Education. Final 
Report . 

VT 007 992 ED 028 279 323 

Vocational Education and Techni- 
cal Training. Condensed Task 
Report. Part I. 

PROGRAM EFFECTIVENESS 

VT 004 791 235 

The Effectiveness of the Contra 
Costa College Electronics Program. 

VT 006 417 ED 024 797 219 

The Process and Product of T and 
I High School Level Vocational 
Education in the United States. 
Volume II — The Process Variables. 



VT 007 032 MP 000 631 320 

The Effect of Topic Distribution 
Within Programmed Instructional 
Booklets. 

VT 007 658 ED 029 097 292 

Reorienting Vocational Education. 

PROGRAM EVALUATION 

VT 000 535 ED 021 950 232 

An Experimental Curriculum in 
Vocational Agriculture, Janes- 
ville, Wisconsin. 

VT 001 555 284 

The Delaware Multi-Occupational 
Project . Final Report . 

VT 001 643 318 

Field Test Report. Programmed 
Lessons. 

VT 002 010 284 

How High School Cooperative 
Trainees Fare in the Labor 
Market . 

VT 002 4l0 ED 029 942 196 

Education and Training, Expand- 
ing the Choices. 

VT 002 456 ED 019 449 234 

Is the Home Economics Program in 
Your School in the Style of the 
®40’s or the ’60’s? 

VT 002 706 285 



The Denver Rtblic Schools Look at 
1965 High School Graduates in 
Business and Industry. High- 
lights. 

VT 003 808 ED 022 854 251 

A Note On — Apprenticeship and 
Economic Change. 

VT 004 419 235 

A Wage-Earning Oriented Experi- 
mental Program in High School 
Home Economics. 

VT oo4 546 ED 020 338 285 

A Guide for Self-Evaluation of 
State Supervisory Programs in 
Vocational Education in Agricul- 
ture. 



Psige 

VT 004 643 286 

Evaluation--the Whys and the 
Ways : Report of the 1964 Regional 
Woiv.snops . 

VT 004 675 286 

An Analysis of Enrollments and a 
Follow-^p Study of Selected Stu- 
dent.;> Who Have Attended the 
Austin Area Vocational School. 



VT 004 714 ED 022 012 287 

Conceptual Issues in Evaluating 
Training Programs. 

VT 004 789 ED 028 240 205 

Nurse Training Act of 1964. 

Program Review Report. 

VT 004 791 ~ 235 

The Effectiveness of the Contra 
Costa College Electronics Program. 

VT 004 946 339 

The 8.1 Credential, Review and 
Anal/sis. 

VT 005 457 287 

Evaluation of Local Vocational 
Education Programs, A Manual for 
Administrators, Teachers, and 
Citizens. 

VT 005 565 288 

Evaluation of the Municipal Co- 
operative Education Program--A 
Report of the I962-I963 Trainees. 

VT 005 608 ED 024 781 215 

Education in a Changing World of 
Work in a Democratic Society. 

VT 005 623 288 

Pollow-I^ study of Students Com- 
pleting Automotive Mechanics 
Courses in Michigan. 

VT 005 857 216 



National Advisory Council on Edu- 



cation for Industry and Commerce, 
Report of the Advisory Sub-Com- 
mittee on Sandwich Courses. 

VT 006 417 ED 024 797 219 

The Process and Product of T and 
I High School Level Vocational 
Education in the United States. 
Volume II— -The Process Variables. 

VT 006 604 ED 024 799 220 

Improving Opportunities for Voca- 
tional-Technical Education in 
Montana. 

VT 006 851 MP 000 585 289 

The Evaluation of Systems Analy- 
tic Training Programs. 

VT 007 053 MP 000 652 289 

Evaluation Manual and Guide. 

V^T 007 054 MP 000 653 290 

Evaluation Guide. Final Report. 
Appendix B. 

VT 007 075 MP 000 672 225 

A Pilot Study of the Opportuni- 
ties Industrialization Center, 

Inc., Hiiladelphia, Rnnsylvania. 

VT 007 362 ED 027 390 227 

Manpower Training; Some Cost 
Dimensions. 

VT 007 457 ED 025 64l 237 



A Pilot Project to Develop a Pro- 
gram of Occupational Training for 
School Alienated Youth. Second 
Interim Report. 

VT 007 458 ED 025 642 291 

A Pilot Project to Develop a 
■Program of Occupational Training 
for School Alienated Youth. 

Appendix. 

VT 007 590 291 

An Evaluation of the Aircraft 
Training Programs in the State of 
Utah. 

VT 007 658 ED 029 097 292 

Reorienting Vocational Education. 
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Kige 

VT 007 754 ED 026 528 228 

A Report by the Governor’s Task 
Force on Vocational and Techni- . 
cal Education. 

VT 007 818 ED 029 105 312 

An Identification and Analysis of 



Effective Secondary Level Voca- 
tional Programs for the Disad- 
vantaged . 

VT 007 911 293 

Agricultural Education Survey of 
Korea. 

VT 007 950 ED 027 427 293 

Educational Horizons for Nursing 
in Massachusetts. 

VT 008 452 323 

Vocational Education in a New 
Society. 

VT 008 515 ED 029 155 329 

Research Visibility: Evaluation 

and Accreditation. 

VT 008 586 ED 029 983 294 

Cost-Effectiveness Analysis as a 
Method for the Evaluation of Vo- 



cational and Technical Education. 



PROGRAM GUIDES 

VT 001 619 194 

Part-Time Cooperative Industrial 
Occupational Training. 

VT 001 955 332 

Counselor’s Guide to Vocational 
Education Programs. 

VT 003 216 ED 028 237 196 

Summer Experience in Occupational 
Therapy. Manual for Organizing 
a Program. 

VT 003 640 ED 022 853 197 

A Guide to Business Education in 
Florida Schools. 

VT 004 526 ED 022 007 201 

Organizing a Food Training Pro- 
gram. 

VT 004 600 ED 020 350 259 

Apprenticeship and Training 
Standards for Truck Mechanics, A 
Guide for the American Trucking 
Industry. 

VT oo4 798 ED 024 764 206 

Ifetional Standards for Carpentiry 
Apprenticeship. 

VT 004 799 ED 022 017 26l 

Apprenticeship and Training 
Standards for Automobile Mechan- 
ic, Body Repairman and Painter. 

VT 004 800 ED 024 765 206 



National Apprenticeship and 
Training Standards for the Sign, 
Pictorial Display, Electric Sign 
and Process Industry. 

VT 005 457 287 

Evaluation of Local Vocational 
£jducation Programs, A Manual for 
Administrators, Teachers, and 
Citizens. 

VT 005 758 339 

Supervised ftirticipating Experi- 
ences for Teacher Education in 
Agricultural Education. 

VT 006 691 ED 029 086 303 

Guidelines for Organization and 
Operation of Vocational Evalua- 
tion Units; A Training Guide. 

VT 007 199 ED 023 906 227 

Organization of Multiple Teacher 
Programs in Vocational Agricul- 
ture. 

PROGRAM IMPROVEMENT 

VT 001 489 194 

Vocational- Technical Education 
Needs in the Greater Elmira Area 
With Recommendations for Action. 



Page 

VT 005 775 ED 022 047 216 

Vocational-Technical Education 
in New Mexico. ^ 

VT 006 604 ED 024 799 220 

Improving Opportunities for Voca- 
tional-Technical Education in 
Montana . 

VT 00/ 477 ED 029 094 340 

Developing Innovative Vocational 
andVrechnical Teacher Education 
Pro^aras . 

VT 008 436 314 

Projections for Correctional Pro- 
grams in Education for Arizona 
Department of Corrections. 

PROGRAM LENGTH 

VT 007 953 ED 027 429 239 

Survey to Determine Appropriate 
Occupational Programs in the Field 
of Distribution and Marketing at 
Various Levels of Education. 

Final Report. Vol. II; Places to 
Teach, Time Requirements, and 
Teacher Preparation. 

PROGRAM PLANNING 

VT 001 211 192 

Tri-State Conference for Trade, 
Industrial and Technical Educa- 
tion (2nd Annual), Southern State 
College, Springfield, South Dako- 



ta, August 28-30, 1966. 

VT 001 673 194 

Guide for Public Junior Colleges 
in Planning Programs of Voca- 
tional Education. 

VT 002 021 322 

Goals and Policies to Improve and 
Expand Vocational and Technical 
Education. 

VT 003 685 ED 018 639 197 

Methods and Materials in Work 
Experience Education. 

VT 003 691 ED 018 640 198 

Business Work Experience Educa- 
tion Programs, An Operational 
Handbook. 

VI’ oo 4 035 198 

Sequential Planning of Evening 
Extension Courses. 

VT oo 4 277 322 

Waterford Township Schools Bfn- 
ployment- Bound Youth Committee. 

VT 004 351 ED 022 867 25? 

The Education of Ornamental 
Horticulture Technicians in Ohio. 

VT 004 583 ED 020 344 202 

A Proposed Program of Agricultur- 
al Education for Nigeria. 

VT 004 644 203 

Extending and Expanding Agricul- 
tural Education Through Growth; 
Report of the Central States 



Seminar in Agricultural Education. 

1967. 

VT 004 728 ED 020 370 204 

A Study of the Meaning of Select- 
ed Program Planning Concepts in 
Vocational Education. 

VT 005 775 ED 022 047 216 

Vocational- Technical Education 
in New Mexico. 

VT 006 314 ED 022 051 218 

A Blueprint for the Education of 
Nurses in New York State. 

VT 006 428 ED 029 084 219 

New Challenges in Developing High 
School and P^st High School Pro- 
grams in Agricultural Occupations. 
Conference Report. 

VT 006 776 MP 000 535 272 

Manpower Planning Report for the 
Charlotte, North Carolina, Area. 



Page 

VT 006 857 ED 025 629 224 

Education and Manpower Strategies 
and Programs for Deprived lfe»ban 
Neighborhoods: The Model Citi s 
Approach. 

VT 007 093 MP 000 690 226 

The Status of Educational and 
Training Innovations in the Air 
Force. 

VT 008 165 ED 027 634 229 

Technological Change and Educa- 
tional Obsolescence : Challenges 

to Administrators as Managers of 
Change . 

VT 008 363 ED 029 965 297 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Assistants. 

VT 008 364 ED 029 966 298 

A Guide for Planning Facilities 
for Occupational Preparation Pro- 
grams for Dental Hygienists. 

VT 008 392 ED 029 144 239 

Shared-Time Concept for Area 
Vocational Education Programs. 
Considerations for Curriculum 
Development. Interim Report, 

VSLTt 2. 

PROGRAM PROPOSALS 

VT 004 666 203 

A Vocational, Technical and Adult 
Education District for the Fox 
Cities Area of Wisconsin. 

PROGRAMED INSTRUCTION 

VT 001 409 ED 022 84l 3l8 

A Practical Demonstration Project 
in Teaching Technical Mathematics. 
Final Progress Report. 

VT 004 674 344 

An Investigation of the Effect- 
iveness of t.n Auto- Instructional 
Program for Teaching Selected 
Concepts and Manipulative Tech- 
niques of Drafting to Beginning 
Industrial Arts Students. 

VT 006 916 ED 023 887 345 

A Study of the Effectiveness of a 
Military- Type Computer-Based In- 
structional System When Used in 
Civilian High School Courses in 
Electronics and Automechanics. 

VT 00v6 971 MP 000 629 319 

Application of Theoretical Fac- 
tors in Teaching Problem Solving 
by Programed Instruction. 

VT 007 044 MP 000 643 345 

Aptitude Level and Consurner 
Acceptance of Programmed Instruc- 
tion. 

VT 007 118 ED 025 630 320 

Questions and Answers on Program- 
ed Instruction. 

PROGRAMED MATERIALS 

VT 001 643 318 

Field Test Report. Programmed 
Lessons. 

VT 007 0l4 ED 023 889 319 

Development of a Retailing In- 
structional System for Distribu- 
tive Education. 

VT 007 118 ED 025 630 320 

Questions and Answers on Program- 
ed Instruction. 

PROGRAMED UNITS 

VT 001 643 318 

Field Test Report. Programmed 
Lessons. 

VT 005 998 ED 028 246 319 

The Development of Programmed 
Units In Nursing. 
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Rage 

VT 007 032 MP 000 631 320 

The Effect of Topic Distribution 
Within Programmed Instructional 
Booklets. 

PPOGRAMERS 

VT 006 194 MP 000 528 268 

Occupations in Numerically Con- 
trolled Metal-Cutting Machining. 

PROGRAMING PROBLEMS 

VT 007 032 MP 000 631 320 

The Effect of Topic Distribution 
Within Programmed Instructional 
Booklets. 

PROJECT ABLE 

VT 006 859 ED 029 088 237 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School; The Mathematics 
Curriculum. Tenth Quarterly 
Technical Report. 

VT 008 516 ED 029 156 240 

The Electronics Curriculum. 

Eleventh Quarterly Technical 
Report . 

VT 008 588 240 

Development and Evaluation of an 
Experimental Curriculum for the 
New Quincy (Mass.) Vocational- 
Technical School. Summary of 
Quarterly Technical Reports. 

PROJECT APPLICATIONS 

VT 008 4 i 3 329 

Guidelines for Submitting Occupa- 
tional Research and Development 
Proposals. 

PROJECT EVALUATION 

VT 005 635 ED 021 071 215 

Home Health Aide Training Pro- 
ject. Final Report. 

PROJECT HIRE 

VT 006 822 MP 000 558 305 

Project Hire: Hire the Older 
Worker. 

PROJECT SEESAW 

VT 008 221 ED 029 129 313 

Special Extension Education for 
Secretdirial and Agricultural 
Workers . 

PROJECT TRAINING METHODS 

VT 006 810 ED 028 250 345 

Selected and Annotated Bibliog- 
raphy Related to Cooperative and 
Project Methods in Distributive 
Education. 

PSYCHIATRIC AIDES 

VT 005 574 265 

Highlights from Survey of Rsychi- 
atric Aides. 

PSYCHIATRIC HOSPITALS 

VT 005 574 265 

Highlights from Survey of Pfaychi- 
atric Aides. 

PSYCHOMOTOR SKILLS 

VT 008 507 ED 029 154 346 

Acquisition, Retention, and Re- 
training: Effects of High and 

Low Fidelity in Training iDevices. 

PUBLIC HEALTH 

VT 008 162 282 

Nurses in Public Health. 



Rage 

PUBLIC POLICY 

VT 003 903 ED 021 978 256 

Manpower Policy and Programs in 
Five Western European Countries : 
France, Great Britain, the 
Netherlands, Sweden and West 
Germany. 

VT 006 777 MP 000 536 303 

Poverty in a Land of Affluence, 

What Can Be Done. 

PUBLIC RELATIONS 

VT 006 676 ED 028 249 221 

The Relative Effect of Selected 
Practices and Media Upon Student 
Enrollment in Industrial- Techni- 
cal and Engineering Technician 
Programs at the Junior College 
Level. 

PUBLIC SCHOOLS 

VT 004 196 ED 017 682 199 

A Bibliography for Shared- Time 
(Dual Enrollment), A Concept for 
Providing Educational Programs. 

PUBLICATIONS 

VT 007 880 ED 028 269 238 

State Handbooks for Industrial 
Arts: A Comparison of Content 

with Judgments of Leaders and an 
Examination of Trends Reflected 
in These Publications. 

VT 007 899 238 

State Handbooks for Industrial 
Arts : A Comparison of Content 

with Judgments of Leaders and an 
Examination of Trends Reflected 
in These Pizblications. Suriimary. 

QUESTIONNAIRES 
VT 004 740 
The Graduate Survey. 

TO 006 385 MP 000 531 
A Feasibility Study to 
the Underemployed. 

RACE INFLUENCES 

VT 006 825 MP 000 560 275 

Entry into the Labor Force : A 

Survey of Literature on the Ex- 
periences of Negro and White 
Youths . 

RACIAL DISCRIMINATION 

vr 003 524 285 

Reports on Apprenticeship ESy the 
Advisory Committees to the United 
States Commission on Civil Rights 
in California, Connecticut, Dis- 
trict of Columbia, Florida, Mary- 
land, New Jersey, New York, Ten- 
nessee, and Wisconsin. 

RADIATION 

vr 005 998 ED 028 246 319 

The Development of Programmed 
Units in Nursing. 

RECORDKEEPING 

VT 005 955 ED 022 912 217 

Financial Management Requirements 
for Bureau of Work Programs 
Sponsors. 

RECORDS (FORMS) 

TO 005 955 ED 022 912 217 

Financial Management Requirements 
for Bureau of Work Programs 
Sponsors. 

RECRUITMENT 

TO 005 470 MP 000 515 265 

Training of Maintenance Workers. 



Rage 

VT 006 676 ED 028 249 221 

The Relative Effect of Selected 
Practices and Media Upon Student 
Enrollment in Industrial-Techni- 
cal and Engineering Technician 
Programs at the Junior College 
Level. 

VT 006 698 ED 024 803 271 

Health Manpower: Action to Meet 

Community Needs. Report of the 
Task Force on Health Manpower. 

VT 007 096 MP 000 693 280 

Services to Rural Manpower Re- 
port 1967. 

REFRIGERATION 

TO 005 853 267 

Manpower Survey Report. 

REGIONAL SCHOOLS 

VT 006 838 MP 000 573 307 

The Feasibility of Using a Well 
Organized Trade School as a 
Regional Facility for Training 
Blind Students. 

REHABILITATION CENTERS 
VT 006 691 ED 029 086 303 

Guidelines for Organization end 
Operation of Vocational Evalua- 
tion Units; A Training Guide. 

REHABILITATION PROGRAMS 

VT 001 289 300 

Pre-Vocational Training Program 
for Hard-Core Handicapped. Re- 
search and Demonstration Project. 

VT 004 823 301 

Lower-Class Delinquency and Work 
Programs . 

VT 006 782 MP 000 541 304 

A Project to Demonstrate the Role 
of a State Vocational Rehabilita- 
tion Agency in Serving the Dis- 
abled Aged. 

VT 008 098 ED 029 119 313 

The Problem of Youth Training. 

VT 008 522 315 

Curriculum Materials Developed 
from a Conference on the Juvenile 
Court and Vocational Rehabilita- 
tion. 

REJECTION 

VT 006 347 219 

Discontinuance of Farm Innova- 
tions. 

REMEDIAL PROGRAMS 

TO 001 555 284 

The Delaware Mfolti-Occupational 
Pro j ect . Final Report . 

VT 005 860 ED 021 134 236 

A Pre-Technical Program for 
Georgia's Area Vocational-Techni- 
cal Schools— A Report on a Pilot 
Program. 

RESEARCH 

VT 007 110 MP 000 707 291 

Personnel Research and Systems 
Advancement; Proceedings of the 
Anniversary Symposium (25th, San 
Antonio, Texas, November 1-3 » 

1966). 

RESEARCH AND DEVELOIMENT CENTERS 

VT 004 996 213 

Iowa State IMiversity of Science 
and Teclinology, Industrial Rela- 
tions Center. Interim Report, 

June 1-December 31j) 1967» 
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RESEARCH METHODOLOGY 
VT 003 583 ED 021 977 248 

Final Report on Preliminary 
Ihase--Effects of Vocational 
Training and Other Factors on 
Snployment Experience. 

VT 005 217 ED 022 895 264 

New Defi. Hions for Ehployment 
and Unemployment. 

VT 007 057 MP 000 656 311 

Aspirations and Expectations of 
the Rural Poor; A Guide to Re- 
search. 

RESEARCH NEEDS 

VT' 004 627 326 

Research Training Workshop for 
Teachers, Coordinators, Directors, 
Administrators, Directors of Re- 
search and Development, and 
Others , Proceedings . 

VT 006 821 MP 000 557 327 

Pilot University Research Consul- 
tation Conference, A Report on a 
Workshop on Manpower Research. 

1967. 

VT 008 394 ED 029 145 328 

Research and Implementation in 
Vocational Education. 

VT 008 835 329 

Relating Some Sociological Con- 
cepts to Vocational Education. 

RESEARCH PLANNING 

VT oo4 627 326 

Research Training Workshop for 
Teachers, Coordinators, Directors, 
Administrators, Directors of Re- 
search and Development, and 
Others , Proceedings . 

RESEARCH PROBLEMS 

VT 004 970 ED 020 397 262 

Automation — Some Classification 
and Measurement Problems. 

RESEARCH PROJECTS 

VT 003 779 326 

Abstracts of Research in Agricul- 
tural Education, I967. 

VT 005 977 ED 028 245 344 

.Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

VT 005 978 ED 029 082 344 

Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

RESEARCH PROPOSALS 

VT 008 4 i 3 329 

Guidelines for Submitting Occupa- 
tional Research and Development 
Proposals. 

RESEARCH REVIEWS (PUBLICATIONS) 

VT 002 457 ED 019 450 344 

Review of Recent Research on 
MethodfS of Teaching. 

VT 007 057 MP 000 656 311 

Aspirations and Expectations of 
the Rural Poor; A Guide to Re- 
search. 

VT 008 515 ED 029 155 329 

Research Visibility: Evaluation 

and Accreditation. 

RESEiARCH TOOLS 

VT 004 627 326 

Research Training Workshop for 
Teachers, Coordinators, Directors, 
Administrators, Directors of Re- 
search and Development, and 
Others , Proceedings. 



i^ge 

VT oo4 74 o 287 

The Graduate Survey. 

RESEARCH TRAINING WORKSHOP, EAST 

LANSING, MICHIGAN, OCTOBER 25-27, 

1966 

VT 004 627 326 

Research Training Workshop for 
Teachers, Coordinators, Directors, 
Administrators, Directors o.f Re- 
search and Development, and 
Others , Proceedings . 

R^F^ARCH UTILIZATION 

VI' 008 394 ED 029 l45 328 

Research and Implementation in 
Vocational Education. 

RESOURCE MATERIALS 

VT 005 821 302 

Hie Slow Learner in Business 
Education; A Selected Bibliog- 
raphy. 

RESPONSE MODE 

VT 005 977 ED 028 245 344 

Experimentation with Computer- 
Assisted Instruction in Technical 
Education. Semi-Annual Progress 
Report . 

RETAILING 

VT 007 014 ED 023 889 319 

Development of a Retailing In- 
structional System for* Distribu- 
tive Education. 

RETEI^l'ION STUDIES 

VT 008 507 ED 029 154 346 

Acquisition, Retention, and Re- 
training: Effects of High and 

Low Fidelity in Training Devices. 

ROCKY MOUNTAIN EDUCATIONAL 

LABORATORY 

VT 008 459 ED 029 150 324 

Occupational Education. A Posi- 
tion Statement. 

ROLE PERCEPTION 

VT 004 720 ED 020 363 204 

Status- Role Perceptions in the 
Taiwan Extension Organization. 

ROLE PLAYING 

VT 007 098 MP 000 695 345 

Cross-Cultural Interaction Skill 
Training; A Field Test of the 
Self-Confrontation Technique. 

ROOFERS 

VT 004 4o8 ED 018 651 257 

National Roofers Apprenticeship 
and Training Standaz’ds. 

RURAL AREAS 

VT 006 837 MP 000 572 277 

The Effects of Industrialization 
on a Raral County. 

RURAL DEVELOPMENT 

VT 004 545 ED 020 337 202 

The Contribution of Agricultural 
Education to the Rural Develop- 
ment of Ethiopia. 

VT 006 84l MP 000 575 278 

People in Changing Rural America— 
What Is Ahead? 

RURAL EDUCATION 

VT 004 586 ED 020 347 202 

An Analysis of the Social and 
Educational Systems of Lacs in 
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129 


VT 


COS 


272 


ED 


029 


132 


VT 


008 


274 


ED 


029 


133 


VT 


008 


277 


ED 


028 


303 


VT 


008 


278 


ED 


028 


304 


VT 


008 


363 


ED 


029 


965 


VT 


008 


364 


ED 


029 


966 


VT 


008 


389 


ED 


029 


141 


VT 


008 


390 


ED 


029 


142 


VT 


008 


391 


ED 


029 


143 


VT 


008 


392 


ED 


029 


144 


VT 


nos 


394 


FD 


0?Q 


1 45 


VT 


008 


395 


ED 


029 


146 


VT 


008 


451 


ED 


028 


306 


VT 


008 


459 


ED 


029 


150 


VT 


008 


487 


ED 


029 


153 


VT 


008 


507 


ED 


029 


154 


VT 


0 08 


515 


ED 


029 


155 


VT 


008 


516 


ED 


029 


156 


VT 


008 


586 


ED 


029 


983 


VT 


008 


597 


ED 


029 


987 


VT 


008 


802 


ED 


030 


002 


VT 


009 


563 


ED 


033 


237 


VT 


009 


622 


ED 


0 33 


247 






438 



CONVERSION OP DOCUJ4ENT NUMBER INDEX 



ED NU?4BERS OR MP NU?4BERS CONVERTED TO VT NUMBERS 



MP 


000 


235 


MP 


000 


238 


MP 


000 


254 


MP 


000 


257 


MP 


000 


272 


MP 


000 


282 


MP 


000 


292 


MP 


000 


350 


MP 


000 


505 


MP 


000 


508 


MP 


000 


510 


MP 


OOo 


51 1 


MP 


000 


515 


MP 


000 


517 


MP 


000 


527 


MP 


000 


528 


MP 


000 


529 


MP 


000 


530 


MP 


000 


531 


MP 


000 


532 


MP 


OOo 


533 


MP 


OOo 


534 


MP 


OOo 


535 


MP 


000 


536 


MP 


OOO 


537 


MP 


OOO 


538 


MP 


OvOO 


539 


MP 


OOO 


540 


MP 


OOo 


541 


MP 


OOO 


542 


MP 


OOO 


543 


MP 


OOO 


544 


MP 


OOO 


545 


MP 


OOO 


546 


MP 


OOO 


547 


MP 


OOO 


548 


MP 


OOO 


549 


MP 


OOO 


550 


MP 


OOo 


551 


MP 


OOO 


552 


MP 


OOO 


553 


MP 


OOO 


554 


MP 


OOO 


555 


MP 


OOO 


556 


MP 


OOO 


557 


f-rP 


OOO 


558 


MP 


OOO 


559 


MP 


OOO 


560 


MP 


OOO 


561 


MP 


OOO 


562 


MP 


OOO 


563 


MP 


OOO 


564 


MP 


OOO 


565 


MP 


OOO 


566 


MP 


OOO 


567 


MP 


OOO 


568 


MP 


OOO 


569 


MP 


OOo 


570 


MP 


OOO 


571 


MP 


OOO 


572 


MP 


OOo 


573 


MP 


OOO 


574 


MP 


OOO 


575 


MP 


OOO 


576 


MP 


OOO 


579 


MP 


OOO 


580 


MP 


OOO 


581 


MP 


OOO 


582 


MP 


OOO 


583 


MP 


OOO 


584 



VT 


003 


814 


VT 


003 


817 


VT 


OO 3 


842 


VT 


003 


845 


VT 


003 


860 


VT 


003 


873 


VT 


003 


883 


VT 


004 


240 


VT 


002 


469 


VT 


003 


435 


VT 


004 


563 


VT 


OO 5 


161 


VT 


005 


470 


VT 


005 


619 


VT 


006 


160 


VT 


006 


194 


VT 


006 


211 


VT 


006 


313 


VT 


006 


385 


VT 


006 


509 


VT 


006 


619 


VT 


006 


775 


VT 


006 


776 


VT 


006 


777 


VT 


006 


778 


VT 


006 


779 


VT 


006 


780 


VT 


006 


781 


VT 


006 


782 


VT 


006 


783 


VT 


006 


78A 


VT 


OO 6 


785 


VT 


006 


786 


VT 


006 


787 


VT 


006 


788 


VT 


006 


789 


VT 


006 


790 


VT 


006 


791 


> ■' 


006 


815 




006 


816 


VT 


006 


817 


VT 


006 


818 


VT 


OO 6 


819 


VT 


006 


820 


VT 


006 


821 


VT 


006 


822 


VT 


006 


824 


VT 


006 


825 


VT 


006 


826 


VT 


006 


827 


VT 


006 


B28 


VT 


006 


829 


VT 


006 


830 


VT 


006 


831 


VT 


006 


832 


VT 


006 


833 


VT 


006 


834 


VT 


006 


835 


VT 


006 


836 


VT 


006 


837 


VT 


006 


838 


VT 


006 


840 


VT 


006 


841 


VT 


006 


842 


VT 


006 


845 


VT 


006 


846 


VT 


006 


847 


VT 


006 


848 


VT 


006 


849 


VT 


006 


850 



MP 


OOO 


585 


VT 


006 


851 


ED 


0 16 


821 


MP 


OOO 


586 


VT 


006 


852 


ED 


017 


680 


MP 


OOO 


5B7 


VT 


006 


853 


ED 


017 


632 


MP 


OOO 


588 


VT 


006 


854 


ED 


017 


739 


MP 


OOO 


589 


VT 


006 


855 


ED 


018 


585 


MP 


OOO 


590 


VT 


006 


856 


ED 


018 


639 


MP 


OOO 


599 


VT 


006 


941 


ED 


018 


640 


MP 


OOo 


600 


VT 


006 


942 


ED 


018 


643 


MP 


OOO 


6 O 1 


VT 


006 


943 


ED 


018 


644 


MP 


OOO 


606 


VT 


006 


948 


ED 


018 


651 


MP 


OOo 


608 


VT 


006 


950 


ED 


018 


674 


MP 


OOO 


609 


VT 


006 


951 


ED 


019 


394 


MP 


OOO 


615 


VT 


006 


957 


ED 


019 


399 


MP 


OOO 


623 


VT 


006 


965 


ED 


019 


436 


MP 


OOo 


624 


VT 


006 


966 


ED 


019 


444 


MP 


OOO 


626 


VT 


006 


968 


ED 


019 


449 


MP 


ooo 


629 


VT 


006 


971 


ED 


019 


450 


MP 


OOO 


631 


VT 


007 


032 


ED 


019 


451 


MP 


ooo 


639 


VT 


OO 7 


040 


ED 


019 


452 


MP 


OOO 


641 


VT 


OO 7 


042 


ED 


019 


462 


MP 


ooo 


643 


VT 


007 


044 


ED 


019 


463 


MP 


OOO 


647 


VT 


007 


048 


ED 


019 


486 


MP 


ooo 


648 


VT 


007 


049 


ED 


019 


487 


MP 


OOO 


652 


VT 


OO 7 


053 


ED 


019 


488 


MP 


ooo 


653 


VT 


007 


054 


ED 


019 


489 


MP 


ooo 


654 


VT 


OO 7 


055 


ED 


019 


490 


MP 


ooo 


655 


VT 


OO 7 


056 


ED 


019 


491 


MP 


ooo 


656 


VT 


OO 7 


057 


ED 


020 


312 


MP 


ooo 


658 


VT 


OO 7 


059 


ED 


020 


313 


MP 


ooo 


660 


VT 


007 


061 


ED 


020 


325 


MP 


ooo 


668 


VT 


007 


070 


ED 


020 


333 


MP 


ooo 


672 


VT 


007 


075 


ED 


020 


334 


MP 


ooo 


676 


VT 


007 


079 


ED 


020 


336 


MP 


ooo 


677 


VT 


007 


080 


ED 


020 


337 


MP 


ooo 


678 


VT 


007 


081 


ED 


020 


338 


MP 


OOo 


680 


VT 


007 


083 


ED 


020 


343 


MP 


ooo 


681 


VT 


007 


084 


ED 


020 


344 


MP 


ooo 


686 


VT 


OO 7 


089 


ED 


020 


345 


MP 


ooo 


690 


VT 


007 


093 


ED 


020 


346 


MP 


OOo 


693 


VT 


OO 7 


096 


ED 


020 


347 


MP 


ooo 


695 


VT 


007 


098 


ED 


020 


350 


MP 


ooo 


696 


VT 


007 


099 


ED 


020 


353 


MP 


OOo 


698 


VT 


OO 7 


101 


ED 


020 


360 


MP 


ooo 


TOl 


VT 


007 


1 04 


ED 


020 


363 


MP 


ooo 


703 


VT 


007 


1 06 


ED 


020 


364 


MP 


OOo 


707 


VT 


007 


110 


ED 


020 


370 


ED 


014 


582 


VT 


OO 3 


669 


ED 


020 


386 


ED 


014 


588 


VT 


OO 3 


751 


ED 


020 


387 


ED 


014 


604 


VT 


OO 3 


844 


ED 


020 


388 


ED 


014 


;5io 


VT 


003 


863 


ED 


020 


389 


ED 


015 


272 


VT 


003 


620 


ED 


020 


390 


ED 


015 


279 


VT 


OO 3 


719 


ED 


020 


391 


ED 


015 


280 


VT 


003 


74S 


ED 


020 


392 


ED 


015 


282 


VT 


003 


760 


ED 


020 


393 


ED 


015 


284 


VT 


003 


801 


ED 


020 


394 


ED 


015 


285 


VT 


OO 3 


802 


ED 


020 


396 


ED 


015 


289 


VT 


003 


846 


ED 


020 


397 


ED 


015 


291 


VT 


003 


850 


ED 


020 


398 


ED 


015 


292 


VT 


003 


852 


ED 


020 


405 


ED 


015 


316 


VT 


004 


094 


ED 


020 


409 


ED 


016 


060 


VT 


002 


301 


ED 


020 


41 1 


ED 


016 


066 


VT 


002 


549 


ED 


020 


412 


ED 


016 


087 


VT 


003 


693 


ED 


021 


047 


ED 


016 


089 


VT 


003 


800 


ED 


021 


059 


ED 


016 


091 


VT 


003 


835 


ED 


021 


062 


ED 


016 


093 


VT 


003 


882 


ED 


021 


066 


ED 


016 


1 14 


V^T 


004 


233 


ED 


021 


067 


ED 


016 


771 


VT 


OOi 


126 


ED 


021 


071 


ED 


016 


806 


VT 


OO 3 


291 


ED 


021 


129 


ED 


016 


808 


VT 


OO 3 


293 


ED 


021 


133 



ARM/WINTER 69 



VT 003 577 
VT OO 4 026 
VT 004 196 
VT 005 135 
VT 001 512 

VT OO 3 685 
VT OO 3 691 
VT OO 3 812 
VT 003 826 
VT 004 408 

VT 005 473 
VT 000 529 
VT 001 373 
VT 002 309 
VT 002 405 

VT 002 456 
VT 002 457 
VT 002 459 
VT 002 460 
VT 002 854 

VT 002 855 
VT 004 876 
VT 004 877 
VT 004 878 
VT 004 879 

VT 004 880 
VT 004 881 
VT 002 539 
VT 002 543 
VT 004 372 

VT 004 538 
VT 004 539 
VT 004 544 
VT 004 545 
VT 004 546 

VT 004 555 
VT 004 583 
VT 004 584 
VT 004 585 
VT 004 586 

VT 004 600 
VT 004 618 
VT 004 712 
VT 004 720 
VT 004 722 

VT 004 728 
VT OO4 865 
VT 004 869 
VT 004 870 
VT 004 871 

VT 004 872 
VT 004 873 
VT 004 874 
VT 004 875 
VT 004 915 

VT 004 968 
VT OO 4 970 
VT 004 978 
VT 005 162 
VT 005 105 

VT OO 5 225 
VT OO 5 240 
VT 003 372 
VT 004 914 
VT 004 931 

VT 005 525 
VT 005 545 
VT 005 635 
VT 005 763 
VT 005 851 



ARiVWINTER 69 



ED 021 134 
ED 021 138 
ED 021 139 
FO 0P1 QFO 
ED 021 973 

ED 021 977 
ED 021 978 
ED 021 980 
ED 021 987 
ED 021 992 

ED 021 993 
ED 022 002 
ED 022 004 
ED 022 007 
ED 022 012 

ED 022 013 
ED 022 016 
ED 022 017 
ED 022 019 
ED 022 020 

ED 022 025 
ED 022 O 35 
ED 022 047 
ED 022 048 
ED 022 051 

ED 022 063 
ED 022 841 
ED 022 853 
ED 022 854 
ED 022 867 

ED 022 871 
ED 022 875 
ED 022 876 
ED 022 882 
ED 022 886 

ED 022 887 
ED 022 895 
ED 022 901 
ED 022 912 
ED 022 957 

ED 022 969 
ED 023 797 
ED 023 804 
ED 023 817 
ED 023 866 

ED 023 B7B 
ED 023 887 
ED 023 889 
ED 023 906 
ED 023 929 

ED 024 751 
ED 024 752 
ED 024 753 
ED 024 754 
ED 024 764 

ED 024 765 
ED 024 766 
ED 024 767 
ED 024 781 
ED 024 783 

ED 024 797 
ED 024 798 
ED 024 799 
ED 024 800 
ED 024 802 

ED 024 803 
ED 024 804 
ED 024 80S 
ED 025 597 
ED 025 607 






439 



CONVERSION OF D0CUJ4ENT TO1BER INDEX 
ED NUMBERS OR MP NUI4BERS CONVERTED TO VT NUI^BERS 



VT OO 5 860 


ED 


025 


619 


VT 


VT OO 5 870 


ED 


025 


620 


VT 


VT OO 5 874 


ED 


025 


628 


VT 


VT non 535 


ED 


025 


629 


VT 


VT OO 3 362 


ED 


025 


630 


VT 


VT OO 3 583 


ED 


025 


637 


VT 


VT OO 3 903 


ED 


025 


641 


VT 


VT 004 019 
VT OO 4 267 


ED 


025 


642 


VT 


VT 004 341 


ED 


025 


671 


VT 


ED 


026 


460 


VT 


VT noa 356 


VT 004 508 


ED 


026 


465 


VT 


VT 004 529 


ED 


026 


468 


VT 


VT 004 526 


ED 


026 


473 


VT 


VT 004 714 


ED 


026 


478 


VT 


ED 


026 


479 


VT 


VT n04 746 


VT OO 4 792 


ED 


026 


480 


V 1 


ED 


026 


487 


VT 


VT 004 799 1 


VT 004 906 


ED 


026 


489 


V 1 


VT 004 907 


ED 


026 


491 


VT 


ED 


026 


492 


VT 


VT 005 212 


VT 005 475 


ED 


026 


493 


VT 


VT 005 775 


ED 


026 


494 


VT 


VT 006 026 


ED 


026 


495 


VT 


VT 006 314 


ED 


026 


497 


VT 


ED 


026 


528 


VT 


VT 006 914 


VT 001 409 


ED 


026 


539 


VT 


VT OO 3 640 


ED 


026 


543 


VT 


VT OO 3 808 


ED 


027 


374 


VT 


VT 004 351 


ED 


027 


378 


VT 




ED 


027 


385 


VT 


VT 004 562 


VT 004 575 


ED 


027 


390 


VT 


VT 004 576 


ED 


027 


391 


VT 


VT 004 652 


ED 


027 


396 


VT 


VT 004 866 


ED 


0 27 


409 


VT 


ED 


027 


427 


VT 


VT 004 867 


VT 005 217 


ED 


027 


428 


VT 


VT OO 5 600 


ED 


027 


429 


VT 


VT 005 955 


ED 


027 


431 


VT 


VT 006 917 


ED 


027 


634 


VT 


ED 


028 


236 


VT 


VT 007 180 


ED 


028 


237 


VT 


VT 003 218 


ED 


028 


238 


VT 


VT 004 173 


ED 


028 


239 


VT 


VT 004 868 


ED 


028 


240 


VT 


VT 006 624 


ED 


028 


243 


VT 


VT 006 858 


ED 


028 


245 


VT 


VT 006 916 


ED 


028 


246 


VT 


VT 007 014 


ED 


028 


247 


VT 


VT 007 199 


ED 


028 


248 


VT 


VT 007 373 


ED 


028 


249 


VT 


VT OOl 394 


ED 


028 


250 


VT 


VT 001 395 


ED 


028 


254 


VT 


VT OOl 396 


ED 


028 


256 


VT 


VT OOl 397 


ED 


028 


267 


VT 


VT OO 4 798 


ED 


028 


269 


VT 


VT OO 4 800 


ED 


028 


279 


VT 


VT 004 801 


ED 


0 28 


289 


VT 


VT 004 848 


ED 


028 


291 


VT 


VT 005 608 


ED 


028 


293 


VT 


VT 005 766 


ED 


028 


300 


VT 


VT 006 417 


ED 


028 


303 


VT 


VT 006 573 


ED 


028 


304 


VT 


VT 006 604 


ED 


028 


306 


VT 


VT 006 622 


ED 


029 


081 


VT 


VT 006 686 


ED 


029 


082 


VT 


VT 006 698 


ED 


029 


083 


VT 


VT 006 768 


ED 


029 


084 


VT 


VT 006 769 


ED 


029 


.085 


VT 


VT 005 271 


ED 


029 


086 


VT 


VT 006 027 


ED 


029 


087 


VT 



006 


631 


ED 


029 


088 


VT 


006 


859 


006 


636 


ED 


029 


089 


VT 


007 


184 


006 


767 


ED 


029 


090 


VT 


007 


230 


006 


857 


ED 


029 


093 


VT 


OO 7 


453 


007 


118 


ED 


029 


094 


VT 


007 


477 


007 


382 


ED 


029 


095 


VT 


OO 7 


551 


007 


4 57 


ED 


029 


097 


VT 


007 


658 


007 


458 


ED 


029 


101 


VT 


007 


772 


007 


660 


ED 


0 29 


1 05 


VT 


OO 7 


818 


003 


641 


ED 


029 


1 09 


VT 


007 


916 


004 


706 


ED 


029 


117 


VT 


008 


077 


004 


947 


ED 


029 


119 


VT 


008 


098 


005 


253 


ED 


029 


120 


VT 


008 


126 


OO 5 


997 


ED 


029 


127 


VT 


008 


201 


005 


999 


ED 


029 


129 


VT 


008 


221 


006 


000 


ED 


029 


132 


VT 


008 


272 


006 


567 


ED 


029 


133 


VT 


008 


274 


006 


616 


ED 


029 


141 


VT 


008 


389 


006 


678 


ED 


029 


142 


VT 


008 


390 


006 


681 


ED 


029 


143 


VT 


008 


391 


006 


688 


ED 


029 


144 


VT 


008 


392 


006 


693 


ED 


029 


145 


VT 


008 


394 


006 


804 


ED 


029 


146 


VT 


OOB 


395 


006 


860 


ED 


029 


150 


VT 


008 


459 


OO 7 


754 


ED 


029 


153 


VT 


008 


487 


007 


836 


ED 


029 


154 


VT 


ooq 


507 


007 


916 


ED 


029 


155 


VT 


008 


515 


005 


764 


ED 


029 


156 


VT 


008 


516 


006 


336 


ED 


029 


942 


VT 


002 


410 


007 


067 


ED 


029 


965 


VT 


008 


363 


007 


362 


ED 


029 


966 


VT 


008 


364 


007 


383 


ED 


029 


983 


VT 


008 


586 


007 


631 


ED 


029 


987 


VT 


OOB 


597 


007 


734 


ED 


030 


002 


VT 


ooa 


802 


007 


950 


ED 


033 


237 


VT 


009 


563 


007 


952 


ED 


033 


247 


VT 


009 


622 



007 953 

007 970 

008 165 

002 063 

003 216 

00 3 234 

004 044 

004 789 
008 615 

005 977 

005 998 

006 536 
006 620 

006 676 

006 810 

007 418 
007 483 
007 877 
OO 7 830 

007 992 

008 083 
008 097 
008 148 
008 190 

008 277 
008 278 
008 451 
005 316 

005 978 

006 288 
006 428 
006 537 
006 691 
006 772 



PUBLICATIONS OF 

THE CENTER FOR VOCATIONAL AND TECHNICAL EDUCATION 



RESEARCH 

no# 


SERIES 

name of publication 


cost 


ERIC 

system’’^ 


1 


A National Survey of Vocational Education Programs for Students with 
Special Needs. April I967. 89 + l 4 p. 


0 


ED Oil 04 l 
Aug. '67 RIE 


2 


The Demand for and Selected Sources of Teachers in Vocational and 
Technical Education:, State Director Survey. January 1967* 31 + 51 P« 


0 


ED 012 331 
Deo. '67 RIE 


3 


Research and Development Priorities in Technical Education. May 1967^ 
A Report of a National Research Planning Conference in Technical 
Education, January 10 - 11 , I967. 34 p. 


0 


ED 013 888 
Mar. '68 RIE 


4 


Re.’iew and Synthesis of Research in Agricultural Education. 
August 1966. l 40 p. 


1.50 


ED Oil 562 
Oct. '67 RIE 


5 


Review and Synthesis of Research in Business and Office Occupations 
Education. August I966. 128 p. 


0 


ED Oil 566 
Oct. '67 RIE 


6 


Review and Synthesis of Research in Distributive Education# 
August 1966. 212 p. 


0 


ED Oil 565 
Oct. '67 RIE 


7 


Review and Synthesis of Research in Home Economics Education^ 
August 1966. 104 p. 


0 


ED Oil 563 
Oct. '67 RIE 


8 


Review and Synthesis of Research in Industrial Arts Education. 
August 1966. 00 p. 


0 


ED Oil 564 
Oct. '67 RIE 


9 


Review and Synthesis of Research in Technical Education. August I966. 

69 p. 


1.50 


ED Oil 559 
Oct. '67 RIE 


10 


Review and Synthesis of Research in Trade and Industrial Education. 
August 1966. 76 p. 


0 


ED Oil 560 
Oct. '67 RIE 


11 


The Emerging Role of State Education Departments with Specific 
Implications for Divisions of Vocational- Technical Education. 
(National Conference on State Dept. Leadership in Vocational 
Education, February 27 -March 2 , I967) I967. 395 p. 


0 


ED 016 870 
July '68 RIE 


12 


A Taxonomy of Office Activities for Business and Office Education. 
July i960. 163 p. 


2.75 


ED 021 l 40 
Deo. '68 RIE 


13 


Enlisted Men Separating from the Military Service as a Potential Source 
of Teachers for Vocational and Technical Schools. October I967. 53 p. 


X 


ED 016 131 
June '68 RIE 


14 


Boost: Business and Office Education Student Training; Preliminary 

Report. 1967. 251 p. 


3.00 


ED 018 663 
Sept. '68 RIE 


15 


Professional Personnel in State Divisions of Vocational Education: 
policies. Practices, Requirements. November 1968. 99 P* 


3.25 


ED 023 928 
Mar. '69 RIE 


16 


Review and Synthesis of Research on the Economics of Vocational 
Education. November 1968. 53 P* 


1.50 


ED 023 937 
Mar. '69 RIE 


17 


Trade and Industrial Teacher Education and Certification: Report 

of a National Invitational Research Development Seminar. November I968. 


0 


ED 025 644 
May '69 RIE 


10 


Research Priorities in Technical Teacher Education; A Planning Model. 
October 1967 « 48 p. 


0 


ED 016 815 
July '68 RIE 


19 


Implications of Women *s Work Patterns for Program Development in 
Vocational and Technical Education. October 1967 * 70 p. 


2.00 


ED 016 812 
July '68 RIE 


20 


Problems in the Transition from High School to Work as Perceived by 
Vocational Educators. October 19 ^ 7 • 76 p. 


0 


ED 016 811 
July '68 RIE 


21 


An Evaluation of the Off-Farm Agricultural Occupations Materials. 
October 1967 * 74 p. 


X 


ED 016 853 
July '68 RIE 


22 


A Guide to Systematic Planning for Vocational and Technical 
Schools. December I968. 23 p. 


1.50 


ED 026 537 
June '69 RIE 


23 


A Guide for Planning Facilities for Home Economics Occupational 
Preparation Programs. July 1968. 83 p. 


2.00 


ED 022 924 
Feb. '69 RIE 


24 


A Guide for Planning Facilities for Occupational Preparation Programs 
in the Machine Trades. July I968. 71 p. 


2.00 


ED 023 926 
Mar. '69 RIE 


25 


A Guide for Planning Facilities for Occupational Preparation Programs 
in Data Processing. November I968. 67 p. 


2.00 


ED 023 927 
Mar. '69 RIE 


26 


A Guide for Planning Facilities for Occupational Preparation Programs 
in Business and Office Occupations. November 1968. 86 p. 


2.00 


ED 027 401 
July '69 RIE 


27 


A Guide for Planning Facilities for Occupational Preparation Programs 
in Laboratory Animal Science Technology. January I969. II8 p. 


0 


ED 027 434 
July '69 RIE 


28 


A Guide for Planning Facilities for Occupational Preparation Programs 
in Metallurgy Technology. March I969. 98 p. + 10 p. 


2.00 


ED 027 420 
"JuljP '69 RIE 


29 


A Guide for Planning Facilities for Occupational Preparation Rrograms 
in Automotive Service. April I969. 86 p. 


2.00 


ED 028 280 
Aug. ’69 RIE 



PUBLICATIONS (CONT.) 



no* 


name of publication 


cost 


ERIC 

system* 


30 


A Guide for Planning Facilities for Occupational Preparation Programs 
in Electrical Technology. April 1969* i 08 p. 


2,00 


ED 028 27B 
Aug. '69 RIE 


31 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Medical X-Ray Technicians. April 1969* 58 P« 


0 


ED 028 283 
Aug. '69 RIE 


32 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Medical Assistants. 


2.00 


ED 029 117 
Sept. '69 RIE 


33 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Medical Secretaries. April 1969 * 5 B p. 


2.00 


ED 029 120 
Sept. '69 RIE 


34 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Dental Laboratory Technicians. May 1969- 6 l p. 


2.00 


ED 029 127 
Sept. '69 RIE 


35 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Dental Assistants. May 1969* 67 p. 


2.00 


ED 029 965 
Oct. '69 RIE 


36 


Vocational Guidance in Secondary Education; Results of a National 
Survey. December 196P. I76 p. 


2.75 


ED 026 534 
June '69 RIE 


37 


A Guide for Planning Facilities for Occupational Preparation Programs 
for Dental Hygienists. May 1969. 67 p. 


2.00 


ED 029 966 
Oct. '69 RIE 


38 


A General Guide for Planning Facilities for Occupational Preparation 
Programs. June 1969 * 85 p. 


2.00 


ED 030 771 
Nov. '69 HIE 


39 


Review and Synthesis of Research in Health Occupations Education. 
May 1969 ' 91 P' 


2.75 


ED 029 962 
Oct. '69 RIE 


40 


The Identificatior- of Opinion Leaders Among Teachers of Vocational 
Agriculture. June- 19^9 78 p. 


2.00 


ED 030 764 
Nov. '69 RIE 


41 


Vocational Development of Disadvantaged Junior High School Students. 
August 1969* 91 P* 


2.00 


ED 032 427 
Jan. '70 RIE 


42 


Review and Synthesis of Research in Industrial Arts Education. 
October 1969* 69 p. 


3.55 


VT 010 109 
April '70 RIE 


44 


Changing the Response of Vocational Students to Supervision. 
September 1969* 44 p. 


1.50 


ED 032 430 
Jan. '70 RIE 


45 


A System for State Evaluation of Vocational Education. August 1969* 

43 p. 


2.00 


ED 032 436 
Jan. '70 RIE 


LEADERSHIP SERIES 








Report of a National Vocational Education Seminar on the Administration 
of Research. May 24 to 27 , 1965* 1965 * 


X 


ED Oil 546 
Oct. '67 RIE 


1 


Report of a National Seminar of Agricultural Education, ’’Program 
Development and Research.” August 9 - 13 , 1965 * 176 p. 


X 


ED Oil 036 
Aug. '67 RIE 


2 


Guidance in Vocational Education: Guidelines for Research and Practice. 

A Report of a National Interdisciplinary Seminar, January 12 -l 4 , 1966, 
held at the Ohio State University, Columbus, Ohio. '^66. I8I p. 


0 


ED Oil 922 
Nov. '67 RIE 


3 


Guidelines for State Supervisors of Office Occupations Education. 
Report of a National Clinic, May 24 - 27 , 1965 , flck-Fort Hayes Hotel, 
Columbus, Ohio. 1965 « 6 i 4 p. 


0 


VT 001 266 


4 


National Vocational- Technical Education Semi.nar on the Development and 
Coordination of Research by State Research Coordinating Units. 1966. 72 p. 


0 


ED Oil 042 
Aug . ' 67 RIE 


5 


A Report of the Business and Office Education Research Planning Conference. 
The Proceedings, Synthesis, Recommended Research Projects, and Papers. 

1966. 116 p. 


0 


ED 013 304 
Feb. '68 RIE 


6 


Program Development for Occupational Education; A Report of a National 
Seminar for Leaders in Home Economics Education, March 20 - 31 , 1966. 
1966. 118 p. 


0 


ED Oil 040 
Aug. '67 RIE 


7 


Report of a National Invitational Research Plarming Conference on Trade 
and Industrial Teacher Education, May 23 - 27 , 1966. 1966. 197 P« 


2.00 


ED Oil 043 
Aug . ' 67 RIE 


0 


Report of a National Semirar, ’’Evaluation and Program Planning in 
Agricultural Education,” June 27 - 30 , 1966. 1966. 129 P* 


0 


ED Oil 037 
Aug. '67 RIE 


9 


Health Occupations Education Centers : Report of a National Seminar 

held July ll-l 4 , 1966. 1967. 156 p. 


0 


ED 016 823 

July '68 RIE 


10 


Guidelines for Cooperative Education and Se 3 .ected Materials from the 
National Seminar held August 1 - 5 , 1966. A Manual for the Further 
Development of Cooperative Education. 1967 * 255 p. 


0 


ED Oil 044 
Aug. '67 RIE 


11 


Systems under Development for Vocational Guidance. A Report of a 
Research Exchange Conference, Ohio State University, August 10 and 19, 

1966. 1966. 60 p. 


0 


ED on 039 

Aug. '67 RIE 


12 


Compilation of Technical Education Instructional Materials -• 
Supplement I. New and Revised Information Resources. (National 
Leadership Developient Institute in Technical Education, Summer, 1966) 
April 1967. 203 p. 


3.00 


ED 012 340 
Dec. ’67 RIE 



PUBLICATIONS (CONT.) 



ERIC 



no* 


name of publication 


cost 


system^^- 


13 


Compilation of Technical Education Instructional Materials -- 
Supplement II. Institute Presentations. (National Leadership 
Development Institutes in Technical Education, Summer 1966) 
April 1967. 242 p. 


3.50 


ED Oil 933 
Nov. '67 RIE 


14 


Educational Media in Vocational and Technical Education: A Report of 

a National Seminar a 1967* 240 p. 


0 


ED 017 730 

Aug. '68 RIE 


15 


Vocational-Technical Teacher Education: National Seminar Proceedings. 

(September 24-29, 1967) 1968, 283 p. 


3.25 


ED 020 431 
Nov. '68 RIE 


16 


National Program Development Institutes in Technical Education, 
Summer 1967: A Compilation of Selected Presentations and 

Instructional Materials. 194 p. 


0 


ED 021 069 

Deo. '68 RIE 


17 


Proceedings of Annual National Vocational-Technical Teacher Education 
Seminar. (2nd, Chicago, October 21-24, 1968) January 1^9. I68 p. 


3.00 


ED 0;.7 424 
July '69 RIE 


18 


Program, Planning, Budgeting Systems for Educators, Volume I: 
An Instructional Outline p I969. 279 p. 


4.00 


ED 032 417 
Jan. '70 RIE 


19 


Program, Planning, Budgeting Systems for Educators. Volume II: 
A Case Problem. August 1969. 165 p. 


3.50 


ED 032 4l8 
Jan. ' 7U RIE 


20 


National Conference on Research in Industrial Arts. April 1969. 

120 p. 


X 


ED 029 986 
Oct. '69 RIE 


BIBLIOGRAm SERIES 






1 


Implications of Women* s Work IHtterns for Vocational and Technical 
Education: An Annotated Bibliography. 1967. 25 p. 


1.50 


ED 016 812 
July '68 RIE 


2 


Worker Adjustment: Youth in Transition from School to Work; An 

Annotated Bibliography of Recent Literature. 1968. 135 p» 


3.25 


ED 021 070 
Deo. '68 RIE 


OFF-FARM AGRICULTURAL OCCUPATIONS 








Ihstructional Materials in: 








Agricultural Chemicals Technology (Course outline and eight 
modules ) 


6.75 


ED 013 894- 
013 902 

Mar. '68 RIE 




Agricultural Machinery -- Service Occupations (Course 
outline and sixteen modules ) 


7.50 


ED 012 761- 
012 777 
Jan. '68 RIE 




Agricultural Supply — Sales and Service Occupations (Course 
outline and twelve modules) 


7.00 


ED 015 232- 
015 24l 

May '68 RIE 




Horticulture — Service Occupations (Course outline and 
twelve modules) 


0 


ED 013 290- 
013 302 

Feb. '68 RIE 




Occupational Guidance for Off-Farm Agriculture. 


.60 


ED Oil 030 
Aug. '67 RIE 




Organizing to Rrovide Agricultural Education for Off-Farm 
Occupations. 


0 


ED Oil 032 
Aug. '67 RIE 




ELanni,ng and Conducting Cooperative Occupational Experience in 
Off-Farm Agriculture. 


1.35 


ED Oil 035 
Aug. '67 RIE 




ft)licy and Administrative Decisions in Introducing Vocational and 
Technical Education in Agriculture for Off-Farm Occupations. 


.75 


ED Oil 033 
Aug. '67 RIE 




Summary of Research Findings in Off-Farm Agriculture 
Occupations. 


0 


ED 015 245 
May '68 RIE 




Vocational and Technical Education in Agriculture for Off-Farm 
Occupations. 


.75 


ED Oil 034 
Aug. '67 RIE 



INFORMATION SERIES 



Abstracts of Research and Related Materials in Vocational and Technical Fall 1967 

Education. Quarterly. $9.00 per year. 

Winter 1967 
Spring 1968 
Summer 1968 
Fall 1968 
Winter 1968 
Spring 1969 
Sumner I969 
FaU 1969 



ED 013 336 
Feb. '68 RIE 
ED 015 335 
May '68 RIE 
ED 016 875 
July '68 RIE 

ED 019 525 

Oct. '68 RIE 
ED 022 970 
Feb. '69 RIE 
ED 027 437 

July '69 RIE 
ED 030 000 
Oct. '69 RIE 
ED 031 586 
Deo. '69 RIE 
ED 033 247 
Feb. '70 RIE 



PUBLICATIONS (CONT,) 



name of publication 

Abstracts of Instructional Materia3.s in Vocational and Technical 
Education. Quarterly. $9*00 per year. 



Abstracts of Instructional Materials in Vocational and Technical 
Education. Quarterly. $9*00 per year. 



AIM - ARM Annual Index, I967 - 68, available to subscribers with 
subscriptions current as of Summer, I96B. 

Rotated Display of Descriptors Used by the ERIC Clearinghouse on 
Vocational and Technical Education. First Edition. I967. 35 P- 



cost 

Fall 1967 

Winter I967 
Spring 1968 
Summer I968 
FaU 1968 
V/inter 1963 
Spring 1969 
Summer I969 
Fall 1969 



ERIC 

system^ 

ED 013 337 
Feb. ‘68 RIE 
ED 015 336 
May '68 RIE 
ED 017 745 
Aug. '68 RIE 
ED 020 44l 
Dec. '68 RIE 
ED 023 936 
Mar. '69 RIE 
ED 028 302 
Aug. ’69 RIE 
ED 030 769 
Nov. '69 RIE 
ED 032 434 
Jan. *70 RIE 

VT 009 875 

Mar. '70 RIE 

ED 022 064 
Feb. '69 RIE 



1.50 



KEY 



X Limited number of complimentary copies available. Address orders to; The Publications Clerk, The Center for 
Vocational and Technical Education, The Ohio State University, 1900 Kenny Road, Columbus, Ohio 43210. 

o Out-of-print, available only through the ERIC system (see *) 

* Documents which show an ED number and issue of Research in Education (RIE)^ are available on microfiche or 
facsimile copy through ERIC Document Reproduction Service (EDRS). Ordering information is obtained from the 
appropriate issue of RIE. 

Docimients shown with a VT number are being processed for introduction into the ERIC system and will be avail- 
able on microfiche and facsimile copy when announced in the issue of Research in Education (RIE) shown with the 
VT number. Ordering information can be obtained from that issue of RiE. In cases where the ’’Center Cost” is 
indicated as well as the ED number in the ’’ERIC System,” those particular documents are also available from the 
Center. 



^Research in Education is published 12 times a year. The first issue was no. 1, November I966. Subscription: 
Domestic $21.00 a year 5 foreign, $5-25 additional. Single copy: Domestic, $1.75. Send check or money order 

(no stamps) to the Superintendent of Documents, U.S. Government Printing Office, Washington, D. C. 20402 



